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INTRODUCTION 
The management of Rolls-Royce Allison recognizes thai it cannot jet along without labor any 
more than labor can gel along without the management. Both, are in the same business and the 
success of thai business is vital to all concerned. This requires that both management and the 
employees work together to the end that the quality and cost of 1hc product wjii prove 
increasingly satisfactory and attractive so that the business will be continuously successful. 
Rolls-Royce Allison holds that the basic interests of employers and employees are the same. 
However, at times employees and the management have different ideas on various matters 
affecting their relationship. The management of Rolls-Royce Allison is convinced that there is' 
no reason why these differences cannot be peacefully and satisfactorily adjusted by sincere and 
patient effort. on both sides. 
PREFACE 
Rolls-Royce Allison and the (JAW recognize their respective responsibilities under federal, state, 
and local laws relating, to fair employment practices. 
The Company and the Union recognize the moral principles involved in the area of civil rights 
and have reaffirmed in their Collective Bargaining Agreement their commitment not to 
discriminate because of race, religion, color, age, se*, national origin, or individuals with 
disabilities. 
AGREEMENT 
Entered into this 26th day of February. £000. between RoJJs-Royce Allison, hereinafter referred 
to as the Company, and the International Union, United Automobile, Aerospace and Agricultural 
Implement Workers of America, hereinafter referred to as the Union, as representing the 
production, maintenance and tool and die employees in the bargaining units where they have 
been certified as the collective bargaining unit representative and where it has been negotiated by 
the parties thai (bis Agreement is applicable 
Further it is agreed that the sections of this Agreement which have been made subject it) local 
bargaining, such as Paragraph (59) local seniority procedures. Paragraph (63) local transfer 
procedures, Patagraphf7H local equalization of hours procedures. Paragraph (751 local shift 
preference procedures and Paragraph (100) local wage rules, as well as any other matter 
specifically reserved for local bargaining, may be negotiated only by the recognized 
representatives of the respective parties. Tbe recognised representatives for this purpose are the 
Shop ComrmKee for (he Union and Labor Relations for the Company, 
RECOGNITION 
I 
(I) The Company recognizes the International Union, United Automobile. Aerospace and 
Agricultural Implement Workers of America, as the exclusive representative of ihe production, 
and maintenance and tool and die employees, except those listed in Paragraph (3) below for the 
purpose of collective bargaining with respect >o rales of pay, wages, hours of employment, or 
other condition* of employment in the bargaining unit in which (hey have been so certified, 
subject to and in accordance with the provisions of (he Labor Management Relations Act of1947 
and applicable orders of the National Labor Relations Board. 
<ZI In case the UAW shall be certified as the bargaining representative for ;inv additional 
bargaining units where it is designated as the exclusive collective bargaining representative 
through the National Labor Relations Board, the matter of including such unit under terms of this 
? Agreement shall be negotiated between the Labor Relation Staff and Shop Committee of Local 
933. UAW and the International Officers of (he Union. 
{3) For the purposes of this Agreement the term "employee" shall include all production, 
maintenance and tool and die employees in the bargaining unit covered hereby. Personnel 
classified as ''salaty" are excluded. "Salary" refers to all full lime, flex, temporary and contract 
employees performing salaried functions, 
Union Security and Check-Off of Union Membership Dues 
<4) An employe who is a member of (he Union at the time this Agreement becomes 
effective shall continue membership in the Union for the duration of this Agreement to the extent 
of paying an initiation fee and the membership dues uniformly required as a condition of 
acquiring or retaining membership in the Union. 
{4B} An employee who is not a member of the Union at (he time this Agreement becomes 
effective shall become a member of the Union within ten (10) days after the thirtieth OGthl day 
following the effective date of this Agreement or within ten (10\ days after the thirtieth (30ih) 
day following employment, whichever is later, and shall remain a member of the Union, to the 
extent of paying an initiation fee and the membership dues uniformly required as a condition of 
acquiring or retaining membership in the Union, whenever employed under, and for the duralion 
of, the Agreement. 
(4b) Anything herein to the contrary notwithstanding, un employee shal) not be required to 
become a member of, or continue membership in, the Union, as a condition of employment, if 
employed in any slaw which prohibits, or otherwise mafces unlawful, membership in a labor 
organization M a condition of employment. 
Mc) The Union shall accept into membership each employee covered by ibis Agreement who 
tenders <o the Union the periodic dues and initiation fee uniformly required as a condition of 
acquiring or retaining membership in the Union, 
(4d) The Local Union will furnish Local Management, not later than fifteen I15) days prior to 
implementation of the automatic dues deduction system at any plant, the names of all members 
2 
paying due* direct to the Local Union. Thereafter, the Local Union will advise Management. 
promptly, of any changes to this lis), 
(4e) Any dispute arising as to the employee's membership in the Union shall be reviewed by a 
representative of local Management and the Chairperson of the local Shop Committee andlonhe 
Financial Secretary, and if not resolved, may be decided by the Impartial Umpire. 
(4f) "Member of the Union" as used in paragraphs (4) and (4a) above means any employee 
who holds membership in the Union, Such members shall not be more than thirty (30) days in 
arrears itv the payment of membership dues. 
(4g) initiation fees for membership in the Union shall not exceed the maximum prescribed by 
tine Constitution of the International Union at the time the employee becomes a member. 
(4R)J In any state wherein Paragraphs (4) and (4a) of this Agreement cannot be made effective 
because of state law, an employee who is not a member of the Union at the time this Agreement 
becomes effective shall pay to the Union as a condition of continued employment, within ten (lOl 
days after the thirtieth f30(h) day following the effective date of this Agreement or within ten 
(10) days after the thirtieth (10(h) day following employment, whichever is later, a sum equal to 
the Union's or local's initiation fee charged members and also a sum monthly which is«qualt« 
the monthly dues required of the Union's or local's members at each location, provided (hat such 
condition of continued employment is not prohibited by state law and. provided further, that such 
condition of continued employment continues to be lawful under the National Labor Relations 
Act, as amended. 
(4g*> Any dispute which may arise as to whether or not an employee has paid the sum of 
money which is required to be paid as a condition of continued employment under Paragraph 
(dgl), shall be reviewed with the employee by a representative of the Local Union and a 
representative of Local Management, Should thii review not dispose of the matter, the dispute 
may be referred to the Umpire whose decision shall be final and binding on the employee., the 
Union and the Company. 
(4h) During the life of this Agreement, the Corporation agrees to deduct from the pay of each 
employee, or notify IheTrustee of the Rolls-Royce AilisonflJAW Supplementai Unemployment 
Benefit Plan Fund lo deduct from each such employee's Regular Benefits. Union membership 
dues levied by the International Union or Local Union in accordance with the Constitution and 
By-Laws of the Union, provided that each such employee executes or has executed the following 
"Authorization for Check-Off of Dues" form; provided further however, that the Company will 
continue to deduct monthly membership dues from the pay of each employee for whom it has on 
file an unrevoked Authorization far Check'Off of Dues form, 
Hi) Deductions shall be mode only in accordance with the provisions of said Authorization 
for Check-Off of Dues, together with the provisions of this Section of the Agreement. 
Hit) Once each month, the designated financial officer may submit to local management a list 
showing the name and social security number for each employee who is certified as owing an 
initiation fee andAr monthly dues, specifying the amount of the liability and the period to which 
any such monthly dues liability applies. 
(a) This list shall be daied and .shall be submitted on or before the first Tuesday 
following the third pay day in the month. 
(b) Such amounts will be deducted from the first pay received following the first 
payroll period ending in the next following calendar month piovided the employee has sufficient 
net earnings 10 cover the liability. 
(<tj) A properly executed copy of such "Auihorizalion for Check-Off of Due*" form for each 
employee tor whom Union membership dues are to be deducted hereunder, shall be completed by 
the employee and submitted to the Local Management before any dues deductions are made. 
except as to employees whose authorizations have heretofore been delivered to Local 
Management. Deductions shall be made thereafter, only under (he applicable Authorization for 
Check-off of Dues forms which have been properly executed and are in effect. Local 
Management shall deliver to the Local Union an "Application for Membership" form for each 
employee for whom Union membership dues are to be deducted under the provisions of the 
Check-Off except as to employees whose authorizations have heretofore been delivered. 
(410 Check-Off deductions under all properly executed Authorizations for Check-Off of Dues 
tonus which have b«n delivered to Management on or before the effective dale of this 
Agreement, shall begin with the month of March. 2Dw. 
<4t) The initial monthly dues deduction from the pay of an employee who completes an 
"Auttvoriiattwn for Check-Off of Does" form shall be made from the second pay received by the 
employee following the date on which the authorization was executed. It shall be presumed thai 
employees owe initiation Fees, unless they had previously executed an "Authorwation for Check-
Off of Dues" formal that plant, and such initiation fees will be deducted simultaneously with the 
initial deduction as specified in ibis paragraph. Thereafter, the Union membership dues for each 
succeeding calendar month shall be deducted as follows. 
I 
(a) The deduction for monthly dues will be made from the first pay received 
following the first payroll period ending in the calendar month. A!l payroll periods ending in a 
calendar month will constitute, in the aggregate, the dues deduction month. Regular monthly 
dues and past dues or initiation fees, if any, will be deducted provided the employee has 
sufficient nei earnings to cover the deductions. In the event there are insufficient net earnings, 
the deductions will be made from the subsequent pay or Regular Benefit received by the 
employee that is sufficient to cover the deductions. Any liability will be carried forward until the 
employee has sufficient net earnings to cover the deduction or breaks seniority, whichever occurs 
first. However, deductions will only be made from Regular Benefits provided the employee has 
an applicable "Authorisation for Check-Off of Dues" form in effect as of the date the deduction 
is made, tn the event an employee has a past dues or initiation fee liability and receives a 
payment for the unused portion of Vacation Entitlement, such liability may be deducted from 
such payments. 
(b) The dues deducted from an employee's earnings will be a sum equivalent to two 
(2) hours straight time pay and will be based upon the employee's hourly wage rate including cost 
of living allowance but excluding all other premiums for the job classification of record held by 
the employee during the pay period to which the deduction applies. 
(c) In the event of a retroactive change in an employees job classification of record 
for the pay period in which dues have heen deducted, there will be no retroactive adjustment in 
the check-off of Union membership dues, 
(d) The amount deducted from an employee's pay pursuant to these provisions shall 
be in addition to an amount which may be authorized by a Local Union pursuant to the 
Constitution and By-Laws of the Union and of which the Local Union has given notice to Local 
Management. 
(el [n the event an employee does not receive a paycheck for a payroll period ending 
in a dues deduction month prior to the receipt of a Regular Benefil applicable to any such period. 
union dues in the amount of five dollars ($5. DO) or such other amount as maybe established as 
dues shall be deducted from the Regular Benefit, provided the employee has the applicable 
"Authorization for Check-Off of Dues" form in effect as of the date the deduction is made. In the 
event such an employee subsequently receives a paycheck for a payroll period ending in the same 
dues deduction month, the difference between (he amount of union dues paid and the amount 
(hen owing will be deducted from such paycheck. 
(4m) In the case of employees rehired, or returning to work after layoff or leave of absence, or 
being transferred back into the bargaining unit, who previously have properly executed 
Authorization for Check-Off of Dues forms, deductions will be made for membership dues as 
provided herein. 
G 
(4ft) In cases where a deduction is made which duplicates a payment already made to the 
Union by an employee, or where a deduction is not in conformity with the provisions of the 
Union Constitution and By-Laws, refunds to the employee will be made by the Local Union. 
(4o) Dues deductions shall be remitted to the designated financial officer of the Local Union 
once each month as soon as available but no later than 10 days after the regular deduction date. 
Any deductions made from subsequent payrolls or from Regular Benefits paid during payroll 
periods that end in the calendar month shall be included with the remittance for the following 
month. Local Management shall furnish the designated financial officer of the Local Union. 
monthly, with the names, social security numbers, department numbers and clock numbers of 
those for whom deductions have been made, the amounts of the deductions and the amounts 
deducted, by employee and in total, respectively, for initiation fees, regular monthly dues, and 
S.U.B. dues. Regular monthly dues and S.U.B. dues shall be identified «s to the period to which 
such deductions apply. This information should be furnished along with the dues remittance. 
The designated financial officer will be advised of the order in which the names wilt be listed and 
ofanyfuiurechangesintheorderof the listing as far in advance as possible, The foregoing 
notwithstanding, deductions made on a declining balance basis, deductions of a past dues or 
initiation fee liability from a Regular Benefit and deductions from pay for a liability incurred 
more than six (61 months prior to the actual deduction date will not be identified to a specific 
deduction month. 
(4pf Any dispute'which may arise as to whether or not an employee properly executed ot 
properly revoked an Authorization for Check-Off of Dues form, shall be reviewed with the 
employee by a representative or the Local Union and a representative of Local Management. 
Should this review not dispose of the matter, the dispute may be referred to the Umpire, whose 
decision shall be final and binding on the employee, the Union and the Company. Unit! the 
matter is disposed of no further deductions shall be made. 
(4q) Neither the Company nor the Trustee of the Rolls-Royce Allisort/UAW Supplemental 
Unemployment Benefit Han fund shall be liable to the international Union or its locals by 
reason of the requirements of this Section for (he remittance or payment of any sum other than 
that constituting actual deductions made from employee wages earned or front Regular Benefits 
received. 
(4r) In the evervt net earnings are sufficient to cover union membership dues for only one dues 
deduction month and an employee has a dues liability for more than one (. 1 > month, the deduction 
will be for the current dues deduction mouiii. In £tich situations membership dues for the past 
dues liability wijl be deducted from the next earnings received in that mooiii or itt 3 succeeding 
month in which the employee has sufficient net earnings to cover such union membership dues. 
(4s) In the event an employee receives a back pay settlement or award for any calendar month 
for which no dues deduction has been made, a deduction for each such month shall be made from 
,
1
^ such settlement or award. 
Administration of the Agreement 
(5) The purpose of this Agreement is to provide orderly collective bargaining relations 
foelweenthc Company and Ihe Union, to secure a prompt and fair disposition of grievances, to 
eliminate interruptions of work and interference with the efficient operation of the Company's 
business. If either pany believes that the provisions of this Agreement are being administered in 
a manner inconsistent with the orderly collective bargaining relations, the circumstances will be 
discussed between the designated representative of local Management and the Chairperson of the 
Shop Committee, in an effort to resolve the problem. If the problem ii not resolved locally the 
Vice President of Human Resources for the Company or the Director of the servicing 
International Union department may request, in writing, a meeting of their designated 
representatives to discuss the problem and take appropriate action. 
Discrimination 
(6) The Company will not interfere with, restrain or coerce employees because of 
membership or lawful activity in the Union, nor wilt it oy discrimination in respect to hire, (enure 
of employment or any term or condition of employment, attempt to discourage membership in 
the Union, Further, the Company and the Union shall apply all provisions of this Agreement to 
all employees covered without discrimination based on race, color, religion, age, sex., national 
origin or individuals with handicaps or disabilities as required by appropriate stale and federal 
law. 
(tey Any claims of violation of this policy, claims of sexual harassment or of any laws 
regarding discrimination or harassment on account of disability may betaken up in accordance 
with Paragraph (30) of this Agreement. When a complaint containing a claim of violalion of this 
paragraph is appealed to the Shop Committee the Chairperson of the Shop Committee may refer 
the claim to a designated member of the Civil Rights Committee of the local Union for a factual 
investigation and report. Any such investigation will be conducted in accordance with the 
provisions of Paragraph (34). Neither the Chairperson of the Civil Rights Committee, nor the 
member of the committee that the Chairperson may designate to investigate such a claim in the 
Chairpctt.o«'s place. sbaM receive pay from the Company fused solely ppon any activity arising 
pursuant to this paragraph. The grievance and arbitration procedure shall be the exclusive 
contractual procedure for remedying such discrimination claims. 
(7) The Union agrees that neither the Union nor its members will intimidate or coerce 
employees in respect to their right to work or in respect to Union activity or membership, and 
further that there shall be no solicitation of employees for Union membership or dues during 
working time. The Union further agrees that the Company shall lake disciplinary action for any 
violations of this provision. 
Rights of the Company /*J 
(8) The right to hire; promote: discharge or discipline for cause; and to mainlain discipline 
and efficiency of employees, is the sole responsibility of (he Company except that Union 
members shall not be discriminated against as such. In addition, the products 10 be 
manufactured, the location of Ihe plants, the schedules of production, the methods, processes and 
meanjof manufacturing are solely and exclusively the responsibility of the Company. 
REPRESENTATION 
(9) The Union shall be represented in the bargaining unit as follows: 
In a ratio of not to exceed one district committee person for each two hundred and fifty 
employees covered by this Agreement. Any deviation from these rules to cover special 
conditions or any remote plant location will be negotiated between Labor Relations and the Shop 
Committee. If the issue cannot be resolved in this manner 11 may be taken up by representatives 
of the International Union with the Company, 
District Commiiieepersons 
(10) Each bargaining unit wi l l be districted by agreement between the Management and the 
Shop Committee so thai insofar as practicable each district on each shift shall contain 
approximately two hundred and fifty employees. Each committeeperson shall have a definitely 
defined district. The members of the Union in each such district shall select a committeeperson 
who is working in that district to represent the employees in that district. An alternate district 
committeeperson in each district, whose duties shall he the same as those of the regular district 
committeeperson for that district while the regular commiileeperson is absent from the plant, 
may be selected by the members of the Union, The total number of employees receiving a 
regular payroll check for work performed tplus employees who did not receive a regular payroll 
check who are on an approved vacation or leave of absence pursuant to Paragraphs 103 and 109 -
short term) during a week representative of normal operations, mutually selected by the 
Management and Shop Committee, wi l l be the number used for redisricting. Plants shall be 
redistricted not more frequently than at six-month intervals, upon request of either the 
Management or Shop Committee, when there is a change in the number oi employees equal 10 
two hundred and fifty or five percent, whichever is greater. Thereafter, redisricting shall be 
accomplished within twenty working days of such request. 
Shop Conutultees 
( t l ) The Shop Committees in the plants covered hereby shall be as follows, except in plants 
up to 5000 employees the Union has the option or selecting plan A or plan B where applicable: 
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H2) hi plwils in which one or more members of ihe Shop Comminec is eJeciedal large, one of 
such members shall be the Chairperson of the Shop Committee. 
(13) Each member of the Shop Committee elected at large shall have a definitely defined zone 
as may be agreed upon between the Shop Committee and the Plant Management. Where the 
Chairperson of the Shop Committee is elected at large, the entire plant shstJI constitute the 
Chairperson's zone. In the event a commiiteeperson is requested in a district at a time when both 
the district commitieeperson and the alternate arc absent from the plant, the zone 
commiiteeperson for the zone in which such district is located will be called to handle the 
complaint. In the event the zone commitieeperson is also absent from the plant, the Chairperson 
of the Shop Committee will be called. 
Meetings of Shop Committees 
(14) A regularly scheduled meeting between members of the Labor Relations Staff and the 
Shop Committee will be conducted weekly, unless otherwise agreed between the parties to 
extend the lime between meetings, at a time to be mutually agreed upon between the parties. 
Emergency meetings will be arranged by mutual agreement. Regularly .scheduled meetings 
should not be canceled or rescheduled except where necessary. 
(15) Management shall prepare minutes of the weekly meetings and have them available for 
review and approval at the new scheduled meeting. The Shop Chairperson shall furnish Labor 
Relations with an agenda of the matters, including a listing of grievances the Union desires to 
discuss at the meeting. The agenda should be submitted at least one day prior to the scheduled 
meeting; however, l^ck of an agenda will not preclude the discussion of oiher pertinent subjects. 
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(15a) The minutes shall include: date of the meeting; names of those present; sub-committee 
minutes: statements on grievances discussed; and point;; of discussion as agreed to by the 
Cotnpunyand Union. 
(I5b) Sub-comnwiees stiaU meet us required under the Orievance Procedure provisions. 
Minutes of these meetings will be maintained by the Labor Relations Representative and be 
included in the Shop Committee Minutes. 
Employment and Job Status of Committeepereotis 
(District, Zone, and Chairpersons of Shop Committees > 
(16) Commiticepersons will be employed as full-time Union representatives during their 
scheduled working hour*. They will function for the purpose of adjusting grievances in 
accordance with lite Grievance Procedure and for other legitimate representation functions. 
Committeepersom will carry out their duties and functions as Union representatives in 
accordance with the chart sei out below: 
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f1 y As a general tute. such comrniltoenersofis W f nor be a^itmedto investigate appealed grievances in 
wne j other Ihon their own. 
(2} Other legitimate representation functions are defined as nomwl in-plant activities pertaining to the 
administration of ^ National AgreeiUcbi and tvniten local agreements including, hut not limited to, 
participation in joint programs such as health and safety programs, product quality initiatives., sKUl 
ttevelopmerit activities, etc.: and, provided such activities donor interfere with the w'oefc of other 
employees. super v is ions tbc efficiency nf operations. 
t?) Of in another «ine »ten designated by the Chairperson i f the regular Zone Committeepcison for 
that Zone is ahscfi! from the plant. 
M) Shop CommitteciKTsons attending Management-Shop Cnmini tie* meerinps on shifts other than their 
regular shift will be paid for time spent in such meetings, with the understanding thai their total 
hours paid far the ooy inqtiesiion will not exceed thcit tegutarlv scheduled shiit hours he that day 
and sweh changes rn shift hours far thts purpose wilt not result in the payment of ovetitnvc premium 
[pursuant to Paragraph (ji5)ia». It is further understood thai t h t - j l m t will not result in any 
increase tn representation being furnished as &ic&uUoiruieZaneComml1t£{:pcrsonsnni M-orUivz a 
full shift an thctr regular- shift. 
(17) Individuals shall not be eligible 10 serve as Committeepersons unless Ihey arc employees 
and until their names have been placed on the seniority list and they are working in the plant. 
(IS) It is mutually agreed that the prompt adjustment of grievances is desirable in the interest 
•of sound tclaiiorLS Vietvjten the tmployetei and Management 
(19) The prompt and lair disposition of grievances involves important and equal obligations 
and responsibilities, both joint and independent, on the part of representatives of each party to 
protect and preserve the grievance procedure as an orderly means of resolving legitimate-
grievances. 
CommUleepersons acting properly in their official capacity should be free from orders by 
supervision which, if carried oui, would impair the orderly investigation and presetiiaiion of 
grievances. Actions which tend to impair or weaken ihe grievance procedure, whenever they 
occur or in whatever manner or form, are improper. 
Commineepersons have a responsibility to the Union and the employees they represent to 
conduct themselves in a businesslike manner and shall conform to the shop rules. The normal 
standard ol ' conduct applicable to all employees shall be applied to committeepersons. 
(20) Upon entering a department in the fulfillment of their duties, Comrnittecpenonj shall 
notify the Supervisor of thai department of their presence and purpose, 
(21) For the purposes of representation in handling grievances and performing other legitimate 
representation functions as provided herein, cammitleepersons wil l be scheduled to report to the 
plant, as follows: 
(1) A l l regular hours up toeight that their district or woe is scheduled to operate, on 
their respeciive shifts. 
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(2) Other than regular hours, (including overtime, pan lime or temporary layoff*. 
shutdown for inventory or plant rearrangement) when ten (10) w more of the people they 
normally represent are working in their district or zone on their respective shift. Employees on 
continuous seven-day operations or operations manned by rotating or alternating shifts will not 
be considered in applying this provision. Employees represented by District Committeepersons 
who are members of the Shop Committee will also not be considered when determining whether 
a particular Zone CommJtteeperson shall be entitled to work overtime in accordance with this 
provision, 
When district committeepersons who would be scheduled to report during overtime hours, as 
provided herein, advise Management in advance that they will be absent during such hours, 
Management will schedule (he alternate committeepersons for those districts to report. If 
committeepersons have been scheduled to report and fail to inform Management thatthey will 
not be at work. Management will not be responsible for calling the alternate committeeperson. 
(21a) The shift starting and ending time for Committeepersons will be the Staning and ending 
lime of (he majority of the employees they represent. The provisions of this Representation 
Section do not require that Committeepersons be called earlier than their regular starting times 
because some employees in their districts start work earlier than their starting times or be given 
overtime when some employees in their districts start and quit later than their regular shift hours, 
(Jib) In the event of a reduction in force CommitteepersonK (including the Chairperson of the 
Shop Committee, Zone and District Committeepersons) shall be retained regardless of seniority 
as long a^ any employees whom they represent are retained at work in their district or zone. 
Alternate committeepersons shall, at the point they would be subject to being removed from their 
respective district, be retained on a job they can do that is operating in their district. If after 
complying with all or the terms of this Agreement, alternate committeepersons are laid off, they 
u/ill be the first to be recalled in their regular groups when work starts in those groups on their 
own jobs or on other jobs in their districts that they can do, 
(22) Committeepersons shall enter and remain in the plant only on their respective shifts 
unless otherwise agreed to by Management, They shall be paid at their regular rate for the time 
spent in the plant on iheir respective shifts as provided in this Representation Section. 
(22a) Commitieepersons shall establish a regular rate equal lo their regular straight time hourly 
rate, as of the time they assumed their duties as Committeepersons. 
(22b) This rate shall be adjusted in accordance with any adjustments made in the rate for the 
classification the Committeepctson holds. 
i2lr) When provision:, of the Local Seniority Agreement entitle committeepersons to 
return lo their former groups on higher rated jobs, their rates will tie adjusted in 
accordance with such provisions. 
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(23d) Alt Committeepersons shall ring in and out or otherwise account for their time in the 
manner required by local management, If the issue cannot be resolved locally it may be taken up 
by representatives of the International Union and the Company for resolution, 
Job Status - Local Union Officials 
(23) The President, one Vice-President, the Local Union Benefit Representaiive(s), the two 
union Local Apprentice Committee members and the Local Joint Programs Representatives 
provided for in Document 46 shall, at the point where they would be subject to layoff from the 
plant in a reduction in force, be retained at work in the plant regardless of their seniority, 
provided they can do a job that is operating. This will not apply in cases of temporary layoffs for 
inventory, material shortages, machine breakdowns, etc, 
(23a) While on leave of absence, no employee shall serve as a Committeeperson. 
(24) Commitieeperson* shall be governed by the plant rules regarding employees entering and 
leaving the plant. However, members of the Shop Committee and local Union Presidents may 
leave the plant on Union business when arrangements ana made as far in advance as possible wild 
Management by the President of the Local Union, Chairperson of the Shop Committee or 
International Representative. 
(24a) Chairpersons of Shop Committees in plants employing 500 or more employees will be 
permitted to leave the plant in accordance with Paragraph (24) and will be paid their regular rates 
for up to sin (6) bouts per day Monday through Friday while they are out of the plant in the 
performance of legitimate representation functions during straight time hours when they would 
otherwise be entitled to be in the plant for representation purposes. They shall notify the 
designated Management representative, if available, when leaving and returning to the plant 
during working hours. Chairpersons of Shop Committees in plants employing less than 500 
employees will be permitted to leave the plant in accordance with the above and will be paid 
their regular rate for up to twelve (12) hours per week, which will be a reservoir available at the 
start of the week, to be drawn upon during the week Monday through Friday. 
(25) The names of the Cornntitteepersons and Alternate Committeepersons in each district and 
zone, as well as the name of the Shop Chairperson and the names of the Committeepersons 
constituting the Shop Committee Shall be given in writing to the Company. No 
Comniittecpersons shall function as such until the Company has been advised of their selection, 
in writing, by the officers of the Local Union, Chairperson of the Shop Committee, or an 
International Officer. Any changes in Committeepersons shall be reported to the Company in 
writing as far in advance as possible, 
(26) International Executive Officers of the Union, or their representatives, duly authorized to 
represent the International Union at Shop Committee meetings, or the President of the Local 
Union, will be permitted to attend meetings between the Shop Committee and Management, The 
senior operations Manager, or designated representative, shall not be requested to meet with 
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mote than two .such representatives, whose names must have been submitted previously to the 
Company and who must be prepared to show proper credentials. Written requests wilt be given 
to Labor Relations at least twenty-four <24J hours before each meeting tn ail cases covered by 
this paragraph, h is understood thai the President shall not be paid by the Company while 
attending such meetings unless the President is also a member of this bargaining unit. 
(27) Committeepersons having individuaJ grievances in connection with their own work may 
ask for a memberofthe Shop Committee to assist them in adjusting the grievance with their 
respective supervisors. 
GRIEVANCE PROCEDURE 
(28) The parties agree that the early and expeditious resolution of grievances is in the mutual 
best interests of the employees, the Union and the Company, The parties pledge themselves. 
therefore, to resolving all grievances at the earliest possible stage of the Grievance Procedure, 
preferably prior 10 the grievance being filed id written form. Failing that, the following 
guidelines have been developed to promote the orderly resolution of employee concerns. 
Step One: Presentation of Grievance to Supervisor 
(29) Any employee having a grievance, or one designated member of a group having a 
grievance, should first take the grievance up with the supervisor who will attempt to adjust it. 
(30) Any employee may request the supervisor to call the commiiieeperson for that disirict to 
handle a specified grievance with the supervisor. The supervisor will send for She 
commiiieeperson without undue delay and without further discussion of the grievance. 
(3D If the grievance is not adjusted by the supervisor, it shall he reduced to writing on forms 
provided by the Company and signed by the employee involved. One copy of the grievance shall 
be given to the supervisor, ff the grievance is not adjusted at this step, the committeeperson. with 
or without the involvement of the zone committeeperson, shall then take the grievance up with 
higher supervision. (Step IB) 
Step IB: Higher Supervision & District Committeeperson amt/or Zone Committeeperson 
(32) If the grievance is not adjusted a! the JBstep. it may be referred to the appropriate Shop 
Sub-Commiuee. (Step2A) 
Step 2A: Shop Sub-Committee 
(33) Grievances not adjusted at Stef. 2A Shop Sub-Committee shall be appealed to the Shop 
Committee as a whole to be taken up with the Labor Relations Staff. (Step 2B> 
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Step 28; Appeal to the Shop Committee 
(34) After a written grievance signed by the employee making the complaint has been 
appealed to the Shop Committee by a commiiieeperson, the Chairperson of the Shop Committee 
may designate one of its members to mate a further investigation of the grievance in order to 
discuss the grievance property when it is taken up by the Shop Committee *ith the Labor 
Relations Staff. After a grievance has been discussed at the Shop Committee Meeting and before 
the submission of Notice of Unadjusted Grievance, the designated Shop Comrnitleeperson may 
reinvestigate the grievance in the tight of any new facts disclosed in the Srwp Committee 
Meeting or appearing in the Shop Committee Minutes. 
(35) A final decision on grievances appealed to the Shop Committee will be given by the 
Labor Relations Staff in writing within a maximum of fifteen (15> working days from the date 
the grievance was first presented to Labor Relations, unless a different time limit is established 
my mutual agrecmenf between .Labor Relations and the Shop Committee in writing. Any 
grievance not appealed from a decision at one step of (his procedure to the next within five (5) 
working days of such decision shall be considered;settled on the basis of the last decision and not 
subject to further appeal. However, in an effort to expedite the proper functioning of the 
Grievance Procedure either party may. upon written notice to their respective counterparts. 
substitute a ten (10) day period for the fifteen <!5> day period and a three £3) day period for the 
live (5( day period. A grievance may be withdrawn by mutual agreement without prejudice to 
either party at any step of the Grievance Procedure. 
(36) Minutes of the Shop Committee Meetings shall be supplied in accordance with the 
procedure out fined in Paragraphs {) 5) and (!5a) of dm Agreement, 
(37) If the grievance is not adjusted at this step and the Shop Committee believes it has 
grounds for appeal from the answer given by the Labor Relations Staff, the Chairperson of the 
Shop Committee will give Labor Relations a written "Notice of Unadjusted Grievance," on 
forms .supplied by the Company, and the Chairperson or designated member of the Shop 
Committee will then prepare a complete "Statement of Unadjusted Grievance," signed by the 
Chairperson of the Shop Committee, setting forth all facts and circumstances surrounding the 
grievance, and where an alleged violation of Paragraph (6) is included in the grievance, a 
statement of the facts and circumstances supporting such a claim. The Labor Relations Staff will 
also prepare a complete "Statement of Unadjusted Grievance" and the Management's reason in 
support of the position taken, signed by ibe Manager of I^bor Relations, Three copies of the 
Union's statement will be exchanged with the Management for three copies of the Management's 
siatement as soon as passible and in any event within five (5) working days of the date of filing 
the Notice of Unadjusted Grievance. TheeKChangeofstatemtnts shall lake place fifteen ()5> 
working days after receipt of the Labor Relations Staff answer of the grievance in the Shop 
Committee Meeting Minutes, unless this time is extended by mutual agreement in writing, in 
which evetu. the thirty (30) days Cor appeal by the Regional Director as provided for vn Pwagjaph 
(38) shall be automatically extended by the same number oi days as the amount of extended lime 
for exchanging "Statements of Unadjusted Grievance." The "Statement of Unadjusted 
Grievance" shall be consecutively numbered from one upward for identification purposes. 
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(38) The Chairperson of the Shop Committee shall then forward copies of the "Statements of 
Unadjusted Grievance," to the Regional Director of the International Union, The Regional 
Director will review the case and determine if an appeal shall he made. The Regional Director or 
a specified representative and the Director of the International Union or a specified member of 
the Director's staff will be granted permission to visil the plant for the purpose of inves<igating 
the specific grievance involved in "Statements of Unadjusted Grievance." providing such a 
grievance is of the nature that observation or investigation will aid in: 
(1) Arriving at a decision as to whether or noi a grievance exists; 
12} Arriving M a decision at lo whether or not such grievance shall be appealed; 
(3) The purpose of its proper presentation in the event of appeal. 
(4) Such visits will occur only after the following procedure has been complied with: 
la) The names of the individuals who will be permitted to enter the plant must be 
submitted lo the Company by the International Union previous to the date such entry is 
requested. 
(b) The Regional Director shall give notice in writing to the Company of the 
request for entry and will identify the representative designated to make the visil and the specific 
grievance to be investigated. In the case of the Director of the International Union or a specified 
member of the Director's staff, notice may be given either verbally or in writing. 
(c) The Company will acknowledge receipt of Ihe request and set a time during 
regular working hours which is mutually agreeable for such visit, 
Id) A member of the Shop Committee or a district commiueeperson may 
accompany the Union representative during such visit if their presence is requested. 
Management representatives may accompany the Union representatives during such visit. 
it) Only one such visil on a specified grievance shall be made hy the Regional 
Director, or specified representative, unless olherwise mutually agreed to. 
(f) Such visits shall be restricted to the time mutually agreed upon in point <c) 
above and shall be of reasonable duration and shall be subject to all plant rules and regulations 
which ap(j(y to employees and all regulations made by the United States Army, Navy and Federal 
Bureau of investigation. 
It is mutually agreed that the purpose of this provision is solely to facilitate the operation ot the 
grievance procedure, and that the Union representative shall confine such a visit to its stated 
purpose. If it is necessary (he Union representative may interview the employee or employees 
signing iht grievance and employees in the bargaining unit who have information relevant to the 
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case. Such interview shall be a private interview when requested by a Union representative and a 
Suitable place wi l l be provided. 
Any dispute developing out of the application of these provisions may be finally determined by 
the Umpire. 
If the Regional Director shall decide 10 appeal the case, notice shall be given on the form "Notice 
of Appeal" supplied by the Company, sending one copy each to the Company and the 
Chairperson of the Shop Committee, Such "Notice of Appeal" wil l carry the same case number 
as the "Statement of Unadjusted Grievance.'' Except as provided in Paragraph (79e). any case 
not appealed within thirty days, or within thirty days pins any agreed upon extension of lime for 
exchanging Statements of Unadjusted Grievance as provided in Paragraph {37). after the date the 
written Statements of Unadjusted Grievance are exchanged, or. in any event, within forty-five 
(45) days of the date of the written decision of the Labor Relations Staff to the Shop Committee. 
shall be finally and automatically closed on the basis of the written decision of the Labor 
Relations Staff to the Shop Committee and shall no! be subject to further appeal. The forty-five 
(45) daytime limit for appeal shall be extended by the same number of days the local parties 
agree to extend the time limit for the exchange of Statements of Unadjusted Grievances, No case 
shall be reopened unless the Regional Director shall submit new evidence to the Company and it 
is mutually agreed b>' them that such case should be reopened. The case shall then date from the 
date it is reopened. 
Step 3: Appeal Step with International Union 
(39) The case wil l then be considered by an Appeal Committee consisting of four members as 
follows: For trte Union, the Regional Director or one specified representative of the Regional 
Director who is permanently assigned to handle all cases arising under this Agreement, in all 
plants in that region, and the Chairperson or another designated member of (he Shop Committee 
of the plant involved; and two representatives of Management, one of whom has not previously 
rendered a decision irt the case. No person shall act as a representative of a Regional Director in 
meetings of the Appeal Committee unless the designated person's name has been given Id the 
Company in writing by the International Union. A representative of the International Office of 
(he union and another representative of the Company may also attend such meetings at any time. 
Upon t t e W m e n request of Ihe Chairperson of the Shop Committee and the Regional Director, 
or specified representative, to the Company, twenty-four (24) hours in advance of the meeting, a 
member of the Shop Committee (or the district commilteeperson, in lieu of such Shop 
CoynmiUtepeTson, who has previously handled soch case) wi l l be permitted to participate in the 
appeal meeting on such case. 'Whenever the Union requests the presence of a third representative 
at the appeal hearing. Management may also select a third representative who has previously 
handled the case, to participate in the appeal meeting on stich case. 
(40) Attendance of district comnrmeepersons at Appeal Committee meetings shall be considered 
as absence from the Plant. Such commtlteepersons wi l l be paid their regular rate of pay for lime 
spent in such meetings of the Appeal Committee for the hours that they would otherwise have 
worked in the plant. 
is 
(41) Meetings of (he Appeal Committee shall be held not more frequently than once each two 
weeks, unless ntwluatly agreed otherwise. In the event no meetings of the Appeal Committee 
have been held for more than two weeks, meetings will be arranged within seven days after 
"Notice of Appeal" has been received. 
(42) (fan adjustment of the case is not reached at this meeting. Management wilt furnish a 
copy of its decision in writing and a copy of the minutes of the meeting to the Chairperson of the 
Shop Committee and the Regional Director within five (5) working day* after the meeting, unless 
this period is extended by mutual agreement in writing 
<42a) SpecialProcecUire-ContraclitieofWork 
Grievances charging a violation of the Company's express commitments set forth jn 
Document 9 (Subcontracting of Skilled Trades Work) shall tw handled in the following manner: 
(1) When a grievance arises involving the above, it shall be reduced lo writing on 
farms provided by the Company, signed by the Chairperson o( the Shop Committee or the Shop 
Commiueeperson involved, and referred to the Shop Committee at Step Two of (he grievance 
procedure. The grievance may then be processed in the grievance procedure [hough Step Four 
udder the terns of the National Agreement, unless the Director of the servicing department of the 
International Union elects otherwise as provided in Paragraph (42al(2) below. 
(2) Within thirty (30) days of the date of Notice of Appeal to the Umpire, written 
notice wilt be given to advise the Director of Labor Relations or the Company of any case which 
Ihe Director of the servicing department of the International Union has elected to refer back to ^ 
the Appeal Committee. Thereafter, the bargaining procedure provided in Paragraph (117) may 
then be applicable. 
Step 4: Appeal to Impartial Umpire . 
(43) In the event of failure to adjust the case at this point, it may be appealed to the impartial 
Umpire, providing it is the type of case on which the Umpire is authorized to rule. Notice of 
appeal of such cases to the Umpire by the Union shall be given by the Regional Director to 
Management and to the international Union offices in Detroit, In cases appealed to the Umpire 
by the Company, nonce of such appeal will he given by the Company to the Regional Director's 
Office. Cases not appealed to the Umpire within twenty-one (21) days f*om the date of a final 
decision given after review in an Appeal Committee meeting shall be considered settled on the 
basisof the decisions so given; provided, however, that within the twenty-one (2!) day time limit 
of this paragraph a case may be withdrawn by mutual agreement without prejudice to either 
party. 
(43ft) After a case has been appealed to the Umpire but prior to the Umpire hearing of the ease. 
the Director of the International Union or a specified member of the Director's staff will be 
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granted permission to visit (he plant for the purpose of investigating the specific grievance in 
accordance with ail or the provisions of Paragraph (3£) regarding plant vista, 
<43b)<J) Any grievance involving a dispute regarding an employee's job assignment which 
has resulted in a loss of work (except as provided in [a] below), or a refusal of Management to 
return art employee to work from sick leave of absence by reason of the medical findings of a 
physician or physicians acting for the Company, will be initiated at the Second Step, if such 
findings arc in conflict with the findings of the employee's personal physician with respect to 
whether the employee is able to do a job to which the employee is entitled, in line with the 
employee's seniority, or do the disputed job assignment as the case may be, Failing to resolve the 
question, the parties may refer (he employee to a local clinic or physician mutually agreed upon 
for an impartial medical opinion as to whether the employee is or is not able to do a job to which 
the employee is entitled^ in line with the employee's seniority, or do the disputed job assignment 
as the case may be. If Management and the Union are unable to agree on any aspcci of the 
referral to a clinic or physician, the case may be appealed as provided in the grievance procedure, 
Without adding to OT modifying any other provisions of ibis Agreement or any of its 
Supplements, where an Impartial Medical Opinion (IMO) Program is in effect in a plant the 
medical authority(s) approved for such program may be the "local clinic or independent 
physician" provided for above. The expense of any mutually agreed to physical examination^) 
in accordance with the above provisions of this Paragraph (43b) shall be paid one half by the 
Company and one half by the Local Union. 
(a) This procedure will also be applicable to a situation where an employee is 
prevented from being transferred to a job classification because of a medica) finding by a 
physician acting for the Company, which medical finding the employee's personal physician does 
not thereafter detect. 
<<l3b) (2) In the event the Company and the International Union are unable to mutually 
agree at (he Third Step, on (he referral to a clinic or physician, (he case shall be considered as 
automatically appealed to the Umpire and shall be scheduled for Umpire Hearing as 
expeditiously as practicable. The case mil then be handled in accordance with Paragraph (45). 
Information furnished the Umpire shall include all retevanl and material medical information that 
Ihc parties themselves have jointly considered. When deciding medical questions, the Umpire 
shall seek such competent medical advice, including specialists, as the Umpire may deem 
appropriate. Any examination ofthe employee by the medical personnel selected by the Umpire 
shall be conducted as close as feasible to the city in which the plant where the grievance arose is 
located. 
(43b) (3) Any decision by a mutually agreed to medical authority at any step of this 
Paragraph (43b) procedure, or by the Umpire, shall be final and binding on the Union, the 
employee involved and Ihe Company. Any retroactive pay due an employee shall be limited to a 
period commencing with ihe date of filing of the grievance, or the date the employee became able 
to do a job to which the employee is entitled, in line with the employee's seniority, whichever is 
the later. The Umpire shall have full discretion to set the amount of hack pay, if any, when a 
dispute exists as to the back pay to which an employee may be entitled for any period during the 
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processing of the grievance when the employee refuses to cooperate with diagnostic medical 
procedures al other than the employee's own expense, 
(44) The impartial Umpire shall have only the functions set forth herein and shall serve during 
the term established by contract for as long as the Umpire continues to be acceptable to both 
parties. The lees and expenses of the Umpire will be paid one-half by the Company and one-half 
by the Union and all other expenses shall be bome by the party incurring them, 
(45) All cases shall be presented to the Umpire in the form of a written brief prepared by each 
party, setting forth the facts and its position and the arguments in support thereof. The Umpire 
has discretion to conduct appropriate investigation and may opt to hold a hearing open to the 
parties and examine the witnesses of each party and each party shall have the right to cross-
examine all such witnesses and to make a record of all such proceedings, 
Powers of the Umpire 
(46) It shait be the function of the Umpire, after due investigation and within a reasonable 
period of time after submission of the case, to make a decision in al! claims of discrimination for 
Union activiiy or membership and in all cases of alleged violation of the terms of this 
Agreement, except as follows; The Umpire shall have no power to add to of subtract from or 
modify any of the terms of this Agreement or any agreements made supplementary hereto; nor to 
establish or change any wage; nor to rule on any dispute arising from Production Standards. The 
Umpire shall have no power to rule on any issue or dispute arising under The Waiver Section. 
Paragraphs (226). (227) or the Pension Plan, Life and Disability Benefits Program, Health Care 
Pio&ram, Profil Sharing Plan, Personal Savings Pian. Legal Services Plan or Supplemental 
Unemployment Benefit Plan Section, except with respect only to the question of whether a 
discharged employee should receive a supplemental allowance pursuant to the Pension Plan. 
Any case appealed to the Umpire on which the Umpire has no power to rule shall be referred 
back to the parties without decision. 
(4f>KI) In making a decision on a case alleging a violation of Management's commitments in 
Paragraphs (!83a), (183b), < 183c), (tS3e] and Document 9 (Subcontracting) as welt as Document 
2 (Sourcing) the Umpire can only provide a remedy where the Umpire finds that (I) a violation 
of the express commitments set forth in the above documents has been established. (2) the 
established violation resulted from the exercise of improper judgment by Management, (3> an 
E.l.T.S. or Jottmeymarti'womsn employee, who customarily would perform the work in question 
has been laid nff or was allowed to remain on layoffas a direct and immediate result of work 
being subcontracted, or (4) in the case of sourcing, an employee has been laid off or was allowed 
tc remain on layoff as a result of work being outsourced, or not being brought in-house. The 
Umpire's remedy shall be itmiicd is baci- wages for the affected employees as defined in (3) and 
(4>of this paragraph, and in the case of Document 2 (Sourcing), the Umpire may rule that the 
affected employees will be recalled and/or placed on regular productive work. 
(4tiitt The Umpire may, pursuant to written agreement between the parlies executed prior to the 
hearing, be directed to issue a Memorandum Decision in any case that may be presented to the 
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Umpire, which Memorandum Decision shall be without precedent value and be limited to the 
Umpire's decision and (he remedy, if any. in (hat specific case. The Umpire will issue the 
decision within ten (10) days following the dale the Umpire hearing is concluded, 
447) The Company delegates to the Umpire full discretion in cases of discipline for violation 
of shop rules, company policies or discipline tor violation of the Strikes, Stoppages and Lock-
outs Section of the Agreement. 
(48) Any claims including claims for back wages by an employee covered by this Agreement. 
or by the Union. agaitiM the Company sha!I not be valid for a period prior to the date the 
grievance was first filed in writing, except that: 
(]) in cases based on a violation which is noncontinuing, such claims shall be valid 
for a period of not more than seven days prior to the date the grievance was first filed in writing 
unless the circumstances of the case made it impossible for the employee, or for the Union, as the 
case may be, to know mat (he employee, or the Union, had grounds for such a claim prior to that 
date, in which case the claim shall be limited retroactively to a period of thirty days prior to the 
date the claim was first filed in writing; 
12) in cases based on a violation which is continuing, if the circumstances of the case 
tnade it impassible for the employee, or for the Union, as the case may be, to know (hat the 
employee, or the Union, had grounds for sod) a claim prior to that date, in which case the claim 
shall be limited retroactively to a period of thirty days prior to the date (he claim was first filed in 
writing; 
(49) Deductions from an employee's wages io recover overpayment made in error will not be 
made unless the employee is notified prior to the end of the month following the month in which 
the check (or payroll order) in question was delivered to the employee. 
(50) All claims for back wages shall be limited to the amount of wages the employee would 
otherwise have earned from employment with the Company during the periods as defined above 
in Paragraph (4g) and, in the case of protested discipline or toss of seniority, the amount ol 
Supplement! Unemployment Benefits and Unernploymcni Compensation (provided the denial 
of this benefit is final) the employee applied for in a timely manner, was otherwise entitled to, 
but did not receive because of such discipline or loss of seniority, less the following; 
fa) Any Unemployment Compensation received for a week which corresponds to a 
week the employee would have worked for the Company which the employee is not obligated to 
repay or which the employee is obligated to repay but has not repaid nor atiihoriied the Company 
to repay on the employee's behalf. 
(h) Compensation for personal services other than the amount of compensation 
received from any other employment which the employee had when last working for the 
Company and which would have continued had the employee continued to work for the 
Company during the period covered by the claim. 
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Wages for total hours worked each week in other employment in excess of the loial 
number of hours the employee would have worked for the Company during each corresponding 
week of the period covered by the claim, shall not be deducted. 
The calculation of a back pay award made pursuant to this section will be provided to the 
employee involved upon request. 
{51} No decision of trie Umpire or of the Management in one case shall create a basis for a 
retroactive adjustment many other case prior to the date of the written filing of each such 
specific claim. 
(52) After a case on which the Umpire is empowered to rule hereunder has been referred to the 
Umpire, it may not be withdrawn by either party except by mutual consent, 
(53) There shall be no appeal from the Umpire's decision, which will be final and binding on 
the Union and lis members, the employee or employees involved and the Company, The Union 
will discourage any attempt of its members, and will not encourage or cooperate with any of its 
members, in any appeal (o any Court or Labor Board from a decision of the Umpire, 
With respect to Ihe processing, disposition and/or settlement of any grievance initiated 
under the Grievance Procedure Section of this Agieement. and with respect to any court action 
claiming or alleging a violation of this Agreement or any local or other agreement amendatory or 
supplemental hereto, the Union shall be the sole and exclusive representative of the employee or 
employees coveted by this Agreement. The disposition or settlement, by and between the 
Company and the Union, of any grievance or other matter, shall constitute a full and complete 
settlement thereof and shall be final and binding upon the Union and its members, (be employee 
or employees involved and the Company. 
Neither the Company, nor the Union, nor any employee or group of employees, may 
initiate or cause to be initialed or press any court action claiming or alleging a violation of this 
Agreement or any local or other agreement amendatory or supplemental hereto, where such claim 
is also the subject matter of a grievance which is then open at any step of this grievance 
procedure. 
No employee or former employee shall have any right under the Agreement in any claim, 
proceeding, action or otherwise on the basis, or by reason, of any claim that the Union or any 
Union officer or representative has acted or failed lo act relative to presentation, prosecution or 
settlement of any grievance or other matter as to which the Union or any Union officer or 
representative has authority or discretion to act or not to act under the terms of this Agreement. 
(Si) Any grievances which the Company may have against the Union, shall be presented by 
Labor Relations to the Shop Committee. In the event that the matter is not satisfactorily adjusted 
within two weeks after such presentation, it may be appealed to the Third Step of the Grievance 
Procedure upon written notice to the Union and the Regional Director of the Union. Thereafter 
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the mutter will be considered at the Third Step of the Grievance Procedure as provided in 
Paragraph (39). If the matter is not satisfactorily settled at this meeting or within five days 
thereafter by agreement, the case may be appealed to the Umpire by the Company upon written 
notice to the International Union at Detroit and to the Umpire. 
(55) Any issue involving the interpretation and/or the application of any term of this 
Agreement may be initiated by either party directly with the other party. Upon failure of the 
parties to agree wiih respect to the correct interpretation or application of the Agreement to the 
issue.it may then be appealed directly to the Umpire as provided in Paragraph (41). 
SENIORITY 
Acquiring Seniority 
(56) Employees shall be regarded as temporary employees until their names have been placed 
on the seniority list. There shall be no responsibility for the reemployment of temporary 
employees if they are laid off or discharged during this period. However, any claim by a 
temporary employee rehired pursuant to Paragraph (65), or any claim by any other temporary 
employee made after 45 days of employment, thai their layoff or discharge is not for just cause 
may be taken up as a grievance. 
(57) Employees may acquire seniority by working ninety (90) days during a period of six (6) 
continuous months in which event the employee's seniority will date back ninety (90) days from 
the date seniority is acquired; provided, however, that employees rehired pursuant lo Paragraph 
(65) may acquire seniority by working thirty (30) days during a period of si* (6) continuous 
months in which event the employee's seniority will date back thirty (30) days from the date 
.seniority is acquired. 
(58) When employees acquire seniority, their names will be placed on the seniority lists for 
their respective occupational groups in the order of their seniority. 
(58a) The following are rules for computing seniority of employees who acquire seniority by 
working 90 days within six (6) continuous months, and computing the period specified in 
Paragraphs (4) through (4c) of this Agreement: 
(1) Credit toward acquiring seniority will begin with the first day worked by the new 
employee and will include the subsequent days of that pay period. 
(2) Thereafter, during six (6) consecutive months until the employee acquires seniority 
the employee will receive credit for seven (7) days for each pay period during which the 
employee works, except that credit will not be given for any days the employee is on layoff. 
(3) No credit will be given for any pay period during which, for any reason, the employee 
does not work except as provided in Paragraph (108) and in the case of the pay period in which 
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the full week of Christmas holidays fall, provided the employee would otherwise have been 
scheduled to work. 
(4) Unless employees are at work on the 90lh day of their accumulated credited period. 
they must work another day within their probationary period to acquire seniority. Ifthe90thday 
oftheir accumulated credited period falls on a holiday, the employees will be considered as 
having seniorily as of the holiday. If the 90th day of their accumulated credited period falls on 
their vacation pay eligibility date, the employees will be considered as having seniority as of the 
vacation pay eligibility date. 
(5) In the event temporary employees are summoned and report for jury duty as 
prescribed by applicable law during the period of six (6) continuous months preceding the date 
they acquire seniority pursuant to Paragraph (57), the employees' seniority When acquired will be 
adjusted to give the employees credit for seven additional days for each week in the period in 
which they did not work and during which jury duty was performed. The employees must 
furnish evidence that the jury duty was performed in order to receive seniorily credit in 
accordance with this provision. 
(59) Seniority shall be by noti-interchangeable occupational groups within depart menu, group 
of departments or pant-wide, as may be negotiated locally in each plant and reduced to writing. 
it is mutually recognized by the parties that written local seniorily agreements are necessary. 
The local seniority agreement and modifications or supplements thereto shal) be reduced to 
writing and be subject to the approval of the Company and the International Union. 
When changes in methods, products or policies would otherwise require the permanent 
laying off of employees, the seniority of the displaced employees shall become plant-wide and 
(hey shall be transferred out ofihe group in line with their seniority to work they are capable of 
doing, as comparable to the work they have been doing as may be available, at the rate for the job 
to which they have been transferred, 
Seniority Lists 
(60) Seniorily lists shall be posted lite first and third week each month for employee review at 
the following locations in the Company: 
Plant 5 
1. Bay Location 
2, Bay Location 
3. Say Location 
4. Bay Location 
5. Bay Location 
Plam8 
6. Bay Location 
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0 ) 4 
A04 
BR19B 
DZO 
C20 
Evansvjlle 
Single Crystal Operations 
2J 
AERO 
AMPS 
The list shall be arranged by occupational group with Ihe highest seniority employee or 
the group listed first. The list shall contain the employe's name, plant seniority, and, i f different 
than the employee's plant seniority date, skilled wades dale of entry or skilled trade* seniority 
date. 
Any change in the frequency of postings or locations shall be mutually agreed tn by 
Labor Relations and the Shop Committee. 
Reports 
(61) Each three (3) months the Chairperson of the Shop Committee shall be given two up-to-
date copies of the complete seniority list of the Company containing each employee's name, 
department number occupational group or classification, plant seniority daie, skilled trades date 
of entry or skilled trades seniority date. An additional copy of each such list shall be given (o the 
Financial Secretary. 
{*!»> Following the end of each month the Chairperson of the Shop Committee shall be 
fumUhcd two copies and the Financial Secretary shall be furnished one copy of the list of names. 
department number and seniority dales of employees who during the preceding month have: 
1. Acquired seniority. 
2. Been granted leaves of absence for military service. 
3. Been granted other types ofleaves of absence of more than tbiny(30) days' 
duration 
4. Returned to work from leaves of absence described in lb) and (c) above. 
Management wil l designate on the list those employees who ceased to be subject to the check-off 
Mid the reason therefor. 
(61b) Each week the Chairperson of the Shop Committee shall be furnished two copies and the 
Financial Secretary shall be furnished one copy o f the list of names; and department numbers of 
the employees who during Ihe preceding week: 
1. Became new hires into the bargaining unit [designating those hired by 
classification, those hired as journeymen/women, including identification of apprentice 
graduates, and employees-in-training <E. 1. T. )]. 
2. Returned to work from permarietit layoff. 
3. Transferred 
A. i mo the bargain ing u n it, or 
B. out of the bargaining unit (to Supervisory or non-Supervisory 
position), 
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4. Had their employment terminated while in a temporary employee status, including 
the date of hire and la*t day worked of each such employee. 
5. Low seniority, and the reason tncrefor. 
6. Became deceased (including retired employees). 
• 
| 7. Were placed on permanent layoff, 
| 
] The list shall contain the seniority dates of employees listed under 2„ 3. and 1, It shall also 
! include an notation of the seniority date of (he employee with the longest seniority who is laid off 
or the "leveling off" date, 
(61c) Each month the Financial Secretary shall be furnished with the names, social security 
numbers, department numbers and clock numbers of those employees on the active roll or on 
layoff, as of the last day of the final payroll period ending in the month, for whom no deductions 
were made during that dues deduction month and the reason therefor. In the evem an employee 
breaks seniority or transfers out of the bargaining unit during the previous dues deduction month 
and has an unpaid dues liability, the amount of such liability wilt be shown on this list. This 
information should be furnished along with the dues remittance report described in Paragraph 
(4o>. The Financial Secretary will be advised of the order in which the names will be listed and 
of any future changes in die order of the listing as far in advance as possible. 
Transfers 
(621 When employees are transferred from one occupational group to another for any reason, 
there shall be no loss of seniority. 
(63) The transferring of employees is solely the responsibility of Management subject to the 
following sub-paragraphs. The provisions of this paragraph shall be applied without 
discrimination because of race, religion, color, age, sex, or national origin, so that equal 
employment opportunity will be afforded to all employees. 
This Paragraph (63) wilt be openly displayed in each department in each plant in such a 
manner that it may be reviewed by the employees so that they wilt be aware of transfer and 
promotional opportunities that may become available to them and the procedure for expressing 
their desires. All classifications within a department and their rates of pay will also be openly 
displayed in that department so that employees wilt be aware of transfer and promstioiiai 
opportunities that may become available to tliera. Ijutai agreements that have been negotiated 
pursuant tr> safc-r.iiagrapr> (63)(b> below will also be so openly displayed in each department in 
each plant. 
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(63a) Employees who desire advancement to higher paid classificaiions wiihtn their department 
or other established broader scope of selection, may make application to theif supervisor or the 
Personnel Department on forms provided by the Company on which they may state their 
qualifications and experience. Thereafter, as openings occur, selection for the promotion will be 
from among such applicants and applicants for that classification that have filed pursuant to the 
Local Transfer Agreement, and where ability, merit and capacity are equal, the applicant with the 
longes! seniority will be given preference. 
If the settlement of a grievance alleging violation of this Paragraph (63) (a) is on the basis 
that a different employee should have been promoted, thai employee will receive the difference 
in wages earned (exclusive of comings received for overtime hours which they worked but were 
noi worked by the employee improperly promoted to the higher rated job) and the wages they 
would have earned had they been promoted. 
(63b) It is ihe policy of Management to cooperate in every practical way with employees who 
desire transfers to new positions or vacancies in there department. Accordingly, such employees 
who mate application to their supervisor or the Personnel Department stating their desires, 
qualifications and experience, will be given preference for openings in their department provided 
they are capable of doing the job. However, employees who have made application as provided 
for above and who are capable of doing the job available shall be given preference over new 
hires. In case the opening is in an equal of lower rated classification and there is more than one 
applicant capable of doing the job, the applicant with the longest seniority will be given 
preference, Any secondary joh openings resulting from filling jobs pursuant to this provision 
will be filled through the Local Transfer Agreement or new hire. 
Any claim of personal prejudice or any claim of discrimination for Union activity in 
connection with transfers may be taken up as a grievance. Such claims must be supported by 
written evidence submitted within 48 hours from the time the grievance is filed. 
In plants where departments are too small or in other cases where the number of job 
classifications within a department is insufficient to permit the practical application of this 
paragraph, arrangements whereby employees may make such application for transfer out of their 
department may be negotiated locally, subject to the approval by the Company and the 
International Union. 
Loss of Seniority 
(64) Seniority shall be broken for the following reasons; 
(64a) If the employee quits. 
ffrlbl If the employee is discharged, 
2fi 
(*4c) If the employee fails to return to work within five (5) working days after being notified iti 
writing by Management to report for work and does not give a satisfactory reason. Such notice 
shall be clear in intent and purpose. Copies of Management's notification to report for work and 
notification of such loss of seniority will be furnished promptly to the Chairperson of the Sbop 
Committee. 
(Md) If (he employee is laid off for a continuous period equal W the seniority which the 
employee had acquired at the time of such layoff period or. in the case of an employee with less 
than (11 year of seniority, eighteen (18) months or, in the case of an employee with (I) or more 
years of seniority, (36) months whichever is longer, however, an employee whose seniority is so 
broken shall, foraperiodof sixty (60) months beginning with the employee's last scheduled work 
day prior to being laid off. retain a right to he rehired in accordance with the seniority dale the 
employee had established a! that plan! as of such last day scheduled. An employee who is 
rehired, and who reacquires seniority at the same plant, pursuant to Paragraph (57). within sixty 
(60) months immediately following the fast day worked prior to the layoff (luring which the 
employee's seniority was broken by virtue of this Paragraph (65) shall have the new seniority date 
adjusted by adding an amount equal to the seniority which the employee had acquired at that 
plant as of such last day worked. 
For the purpose of computing the period for breaking seniority only, the first day of that 
period will be the next otherwise regularly scheduled work day after layoff. In the case where the 
riexl otherwise regularly scheduled work day is a Monday holiday as listed in Paragraph (2031 
that Monday will be considered the first day of that period. 
((•5) Retirement as follows: 
1. An employee who retires, or who is retired under the terms of the Pension Plan, 
shall cease to be an employee and shall have seniority canceled. 
2. An employee who has been retired on a permanent and total disabilily pension and 
who thereby has broken seniority in accordance with subsection (1 > above. but, who 
recovers and has pension payments discontinued, shall have seniority reinstated as 
(hough the employee had been on sick leave of absence during the period of disability 
retirement, provided however, if the period of disability retirement was for a period 
longer than the seniority the employee had at the date of retirement, the employee shall, 
upon the discontinuance of the disability pension, be given seniority equal to the amount 
of seniority thE employee had at the dale of such retirement. 
.1. If an employee retired for reasons other than total and permanent disability who 
has lost seniority inaccordancewithsubseciioiidJab^ve, is rebiwri such employee will 
have the status or a new employee and without seniority, and shall not acquire or 
accumulate any seniority thereafter, except for the purpose of applying the provisions 
governing Holiday Pay and Vacation Pay. 
rtSt Employees will be laid off and rehired in accordance with local seniority agreements. 
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(67) If the employee is issued a Separation Payment check or draft by the Company pursuant 
to the Unemployment Compensation provisions, the employee's seniority shall be broken at the 
Company as of the date the application for such Separation Payment was received by the 
Company: provided, however, that if the employee: 
(1) returns the amount of (he separation Payment to the Company within 30 days of 
the date ofthe Separation Payment check or draft, the employee's seniority shall be reinstated as 
of the fourth working day following receipt of the relumed amount', 
(2) Received such Separation Payment by reason of total and permanent disability and 
subsequently recovers and reports for work, the employee's seniority shall be reinstated as though 
(he employee had been on sick leave of absence during (he period of disability, provided further. 
however, that if the period beginning with the date seniority was broken by reason of the 
Separation Payment and ending with the date of the employee'! return to work was for a period 
longer than the seniority which the employee had at the date such seniority was broken because 
of the Separation Payment, the employee shall be given seniority equal to the amount of seniority 
which the employee had at the dale of such seniority break. 
(67a| An employee whose seniority is broken under (he provisions of Paragraphs (64al, <64b). 
(Wc), (UUnOorUUXb) will, in the event the employee's seniority is reinstated, be reimbursed 
for any contributions made pursuant to the Pension Plan, Life and Disability Benefits Program. 
Health Care Program. Profit Sharing Plan, Persona) Savings Plan, Legal Services Plan or 
Supplemental Unemployment Benefit Plan Section. 
An employee who is assessed a disciplinary layoff which is subsequently reduced or rescinded, 
will be reimbursed for any contributions made pursuant to the Pension Plan. Life and Disability 
Benefits Program. Health Care Program, Profit Sharing Plan, Personal Savings Plan, Legal 
Services Plan or Supplemental Unemployment Benefit Plan Section, 
(68) The Management of each plant will, whenever possible, give at least iwenty-foitr (24) 
hours' notice prior to layoff to the employees affected. 
Hourly/Salary Transfer 
(69) (a| Seniority employees transferred from the bargaining unit to a salaried position after 
theeffecitvedateof this agreement will have their fttttgaining unit status frozen for the duration 
of the assignment, during which time they -will be considered to be in training for the salaried 
position and on a temporary or probationary status as a salaried employee. Either the Company 
or the employee may determine that the temporary assignment should be discontinued at any lime 
during the one (l)year probationary period. If the employee is returned to his or her bargaining 
unit assignment during that one <0 year period, his or her bargaining unit rights will be 
reinstated. The employee may be placed on a job in accordance With the provisions of (he 
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Seniority Section of this agreement, beginning with the last previous job the employee held in the 
bargaining unit In no eveni shall such employee be transferred to a bargaining unit job at a lime 
when the employee has insufficient seniority to be so placed. This provision will not result in 
displacing seniority employees and will nol be used during periods when seniorily employees are 
on layoff, 
(b) Prior to the expiration ofme one U) year probationary period the Company will 
determine whether to offer the employee a permanent salaried position. If the employee is 
offered a permanent salaried position it shall be on the condition that if he or she accepts the 
position he or she shall permanently forfeit his or her right to return to the bargaining unit, 
(*) If the employee is nol offered a permanent salaried position he or she will be returned 
to the bargaining unit in accordance with the terms of the above Paragraph (69) (a). Ji is 
understood that an employee will not be offered more than one such transfer opportunity to a 
specific salaried position during the term of this agreement. 
(70) Temporary employees will not be called back until all employees with seniority capable 
of doing the work have been catted back: provided, however, that the application of this 
paragraph may be waived by written agreement between local Management and the Shop 
Committee with respect to Journey men/ women with seniorily and empl oyees-in -training-
seniority (E.t.T.S.) who are on layoff from a skilled trades classification. 
Overtime 
(71) Entra work in periods of parttime operation, and overtime, should be equalized among 
(he employees in Ihe group engaged in similar work, as far as practicable. Information 
concerning equalization of hours status will be openly displayed in the department in such a 
manner (hat the employees involved may check their standing. This provision shall not interfere 
with any mutually satisfactory local practice now io effect, 
(71a) Required Overtime 
During periods requiring extensive overtime. Management will inform the Union fourteen {14) 
days prior to implementation of required overtime plans, ReqiiiinrtJ overtime may ue 
implement^ in a!! spermions or specific areas as determined by management. Required 
overtime plans are as follows; 
i, Plan A: Monday through Saturday at nine (9> hours pe( day with Sundays and 
Holidays as voluntary. An employee who has worked two or more consecutive 
Saturdays may decline to work the following {third) Saturday provided the employee 
shall have notified his or her Supervisor before the end of the shift on the preceding 
Wednesday and has not been absent for any reason during the week preceding the 
Saturday in question. 
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2, Plan B: Monday through Friday a] ten 110) hours per day with Saturdays, Sundays 
and holidays as voluntary, 
.1. In both plans, the duration will not exceed 90 days with a minimum of 30 days 
between required periods. 
Occupational Injury/Illness 
(7Z) E m p t o r s who hane been incapacitated at their tegular work by injury or compensable 
occupational disease while employed by the Company, will be employed in other work on jobs 
that arc operating in the plant which they can do without regard to any seniority provisions of this 
Agreement except ibat such employees ma)' hot displace employees with longer seniority, 
provided, however, that by written agreement between local Management and Shop Committee, 
such employees may be placed or retained on jobs they can do without regard to seniority rules. 
Each three months the name, job classification and seniority date of employees covered by such 
agreement will be furnished to the Chairperson of the Shop Committee. 
Special Employee Status 
(73) The employment ofthc following persons shall not be governed by seniority rules: 
students Mil graduates of technical or professional schools and special employees receiving 
training as a part of a formal training course, 
(75a) Seniority status of employees who have completed or discontinued cooperative (raining 
courses and who are assigned to hourly rated jobs in the bargaining unit for other than training 
purposes shall be as follows: 
(J) An employee who has completed or discontinued a cooperative training course 
and who is assigned to an hourly rated job in (he bargaining unit for other than training purposes 
shall have plant seniority established in keeping wilh Paragraph (57). Time spent in school shall 
nt>t be considered as time worked in establishing (he seniority dale. 
(74) To protect seniority, employees are responsible for keeping Management informed of 
their proper home address. Forms for this purpose shall be available from the employee's 
Supervisor and should be submitted to the employee's Supervisor when an employee changes 
address. 
(74a) Wiihin thirty (30) days following the Ust day of each calwtdai February. May. August anu 
November, during the term of this Agreement, the Company shall give to the International Union 
the names of ail employees covered by this Agreement together with their addresses as they then 
appear on the records of the Company. The Internalional Union shall receive and retain such 
information irs coofjdtttce avwi shall disclose it only to those officials of the Union whose duties 
require them to have such informaiion. 
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(7$) Provisions pertaining to shift preference may be negotiated locally. Such agreements and 
modifications or supplements (hereto shall be reduced to writing and be subject (o the approval 
o f (he Company and the international Union, Any such agreements mtfsr ftane sufficient 
flexibility to give full protection TO efficiency of operations under all circumstances and 
conditions. 
Disciplinary Actions 
P€) Employees who have been disciplined by layoff or discharge wi l l be furnished a brief 
writien statement advising them of their right to representation and describing the misconduct for 
which they have been laid off or discharged and. in the case of a layoff, the extent of the 
discipline. Thereafter, they may request the presence of the Commitieeperson for their district to 
discuss the case privately with them in a suitable office or other location by mutual agreement. 
before they are required to leave the plant. The Committeeperson wi l l he called promptly upon 
such request. Whether called or not. ihe Commitieeperson wil l be advised in writing within one 
working day of 24 hours of the fact of written reprimand, layoff or discharge and wi l l be given a 
copy ofthestalemem given to the employee. When a disciplinary layoff encompasses a holiday. 
the employee will not lose holiday pay, nor wiil holidays be counted as pan of the layoff. The 
written statement famished to (he employee pursuant to the first sentence of this paragraph shall 
not limit Management's rights, including the right to rely on additional (>i supplemental 
information not contained in the statement to the employee. 
(7fai) When a written reprimand, layoff or discharge of an employee is contemplated, the 
employee, where circumstances permit, wi l l be offered an interview (o allow for answering the 
charges involved in the situation for which such discipline is being considered before being 
required to leave the plant. Employees who. for the purpose of being interviewed concerning 
discipline, are called to the plant, or removed from their work to the Supervisor's desk or to an 
office, or called to an office, wi l l be advised that they may, if they so desire, request Ihe presence 
of their District Commitieeperson to represem them during such interview. 
(76bJ Employees wi l l be tendered a copy of any warning, reprimand or disciplinary layoff 
entered on their personnel records, within three days of the action taken. In imposing discipline 
on a current charge. Management wil l not lake into account any prior infractions which occurred 
more than three years previously nor impose discipline on employees for falsification of their 
employment applications after a period of twelve (12) months from their date of hire. 
(76c) It is imponant that complaints regarding unjust or discriminatory layoffs or discharges be 
handled promptly according to the Grievance Procedure. Grievances must be filed within three 
working <lAyi> of ihe layoff ot discharge. Within two ( i ) working days alter a grievance has been 
answered by higher supervision, pursuant to Paragraph {31) above, the specific charge wil l be 
discussed with designated representatives of Plant Management, the Chairperson of the Shop 
Committee, or designated representative, and another member of the Shop Committee or the 
district commitieeperson who filed the grievance. If the grievance is not resolved. Plant 
Management will review and render a decision on the case within three (3) working days 
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thereafter- 'n any event. Plant Management will render a decision on the case within ten (10) 
working days from ihe date the grievance is Bled. If a Notice of Unadjusted Grievance is not 
submitted by the Shop Committee within five (5) working days of a decision of Plant 
Manageifieni, the matter will be considered closed. 
Attendance and Corrective Action 
177} Tfie Company and the International Union agree that the problem of unwarranted 
absenteeism must be addressed in a cooperative and constructive manner. Both parties recognize 
that unwjimtnted absents adversely impact quality, corf and efficiency and in so doing 
constitute a threat lo the job security of all employees. 
The parties also recognize that sometimes absenteeism is the result of personal or unforeseen 
problems in an employee's life and mat such problem;, must be addressed in a reasonable and 
responsible manner. 
Based on the foregoing the parties agree to adopt (his Special Procedure for Attendance. This 
procedure is intended to encourage regular attendance through corrective discussion, formal 
discipline and the availability of the Employee Assistance program, while at the same time 
expecting employees to accept responsibility for their own attendance behavior. 
Special Procedure for Attendance 
(aj This procedure will apply to att employees who have acquired seniority pursuant to 
Paragraph (57) of this Agreement. 
(h> This procedure is separate and distinct from the standard corrective disciplinary 
procedures All instances of employee absence, as defined in paragraph (d) below, will be 
addressed through this procedure. 
(c> The action taken by Management as a result of the corrective action steps of this 
procedure are subject to the Disciplinary Layoffs and Discharges Section of this Agreement and 
therefore, the Grievance Procedure Section of this Agreement. During the Paragraph (76a) 
interview associated with the corrective action steps, the employee will be advised of the special 
procedure for attendance and the availability of the Employee Assistance Program. 
(d) Instances of absence subject to this procedure are defined as follows: 
1. Single or consecutive days of absence without reasonable cause. 
2. Tardiness of four (4) hours or more without reasonable cause, 
(e) Instances of violations of the attendance procedure as defined above will be subject lo the 
reasonable application of the Attendance Corrective Action Steps below: 
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Sup 
1 
2 
3 
4 
5 
ft 
A bsence/lnstance 
First 
Second 
Third 
Fourth 
Fifth 
Sixth 
Action 
First Written Warnins 
Second Written Warning 
Referral to EAP Services 
and Balance of Shift Plus 3 
Day Disciplinary Layoff 
Balance or Shift Flus 2 
Week Disciplinary Layoff 
BalaneeofShiftPlus30 
Day Disciplinary Layoff 
Discharge 
(f) This Special Procedure for Attendance will become effective on the Monday two weeks 
following the effective date of this Agreement, 
Production Standards 
(78) Production standards shall be established on the basis of fairness and equity consistent 
with the quality of work, efficiency of operations, and the reasonable working capacities of 
normal operators. Management has fall authority to settle such matters. 
|7Ba) After the time or the requirements for a normal operator to perform an element has been 
established and the element is subsequently changed because of engineering changes, a change in 
method, machinery, equipment, layout ot tools, only the time tw the requirements of the elements 
affected by such change will be adjusted. 
(78b) If a standard is to be established on a new operation and has not been established when 
the operation is placed in production, the operator will be advised of the reason for not 
establishing the standard and the expected requirements of (he operation. 
179) When a dispute arises regarding standards established or changed by the Management, the 
complaint should be taken up with the supervisor. If the dispute is not settled by the supervisor 
or if the complaint & not taken up by the employee with the supervisor, the committeeperson for 
that district shall, upon reporting to ihe supervisor of the department involved, examine the job to 
determine the merits of (he complaint, The employee mav then fil? a grievance. T3ic supervisor 
or nV time study person will furnish the committeeperson with all of the facts of the case. If 
there is still a dispute after this examination has been completed, the committeepewon may then 
re-examine the operations in detail wilh the supervisor or the lime study person. The 
committeeperson will, upon request, be given in writing the work elements of the job without 
undue delay. When available, the cycle time or other pertinent data that is relevant to the dispute 
will be provided in writing upon request; however, it is mutually recognized that it would be 
impractical to provide this information during periods of production acceleration. If the matter is 
t)5 
nn adjusted at this stage, it may be further appealed as provided in the procedure below. If the 
dispute is settled at any stage of this procedure, the parties to the settlement will, upon request of 
either party, specify in writing what the elements ore that constitute? the jab as settled and this 
information will be initialed and dated by the parties. 
0T9a) After the supermen has had reasonable time to consider a grievance fi)ed claiming 
violation of Paragraph (78), which shall be not more than two working days, an answer to the 
grievance shall thereafter be given: 
0 ) Within one working day after requested to do so by the commtneeperson, or 
(2) to any event after ten (10) wording days of the date the grievance was filed with the 
supervisor, 
The above time limits may be extended by mutual agreement. 
(79h) If the case is not adjusted by the supervisor, it may, within three (2) working (lays of the 
supervisor's whiten answer, be appealed by (he Shop Committeeperson for the Zone, or another 
member of the Shop Committee or the Chairperson of the Shop committee to the next step, as 
provided below, by giving written notice to the Labor delations. 
(79c) Within three (3) working days of receipt of the appeal, the case will be considered at a 
Special Step of the Grievance Procedure by not more than three representatives of the Union, 
including the District Committeeperson, the Shop Committeeperson for the zone or another 
memtertrf the Shop Committee, ano the Chairperson of the shop Committee, and not more than 
three representatives of Management, at least one of whom shall be a member of higher 
supervision. 
m the multi-shift operations, the District Committeeperson or the Shop Committer person from 
the opposite shift(s) may, by mutual agreement, attend the Special Step Meeting when a 
standards dispute exists on the same operation on more than one shifl. An additional 
representative or management may also attend (he Special Step Meeting in these situations. The 
schedule for such meetings will be established at a lime mutually convenient to the participants, 
(79d) After a case is appealed to the Special Step and prior to the meeting on the case at (hat 
step, a member of the Shop Committee who will participate in the Special Step meeting may 
make a further investigation of the case as provided in Paragraph (34). 
P9e) Wiihin five (5) working days of this Special Step meeting, higher supervision will give a 
written answev, If the case is not settled at this step. the Chairperson of the Shop Committee 
may, within three working days appeal the case by submitting to Management a "Notice of 
Unadjusted Grievance." Thereafter the case will be handled in accordance with Step Three of the 
Grievance Procedure Section, except that "Statements of Unadjusted Grievance" need not be 
exchanged and the 30-day time limit for "notice of Appeal" by the Regional Director, referred to 
in Paragraph (38}, shall run from the date of the answer given by Management at the Special Step 
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of the Gtievance Procedure. Plant entry as provided in Paragraph (38) may he made after the 
"Notice of unadjusted Grievance" has been filed and before lb* Appeal Meeting. 
(7W1 The lime limits specified above may be extended hy mutual agreement in writing. Any 
case not appealed from one step of this procedure 10 the next within the time limits specified will 
be considered closed on the basis of the last decision given. 
(79g) After a production standards grievance is filed on a job, the Committeeperson 
representing the employee who filed the grievance will be informed in writing of any change in 
work content which results in an increase or decrease in work content or which is made itl an 
attempt to adjust the grievance. 
(79h) In the event a standard has noi been established on a job, an employee who is following 
Ihe prescribed method and using the tools provided in the proper manner and performing at a 
normal pace, will not be disciplined or transferred for failure 10 obtain an expected amount of 
production on that job or for filing a grievance undenfiis Paragraph (791. 
<79i) If a production siandatds grievance is settled in writing and the employee who signed the 
grievance is subsequently replaced by another employee and if, thereafter, additional work is 
added to the job without any othet change having occurred winch affects the jolt, tlte District 
Committceperson may initiate a grievance alleging that the additional work constitutes a 
violation of that settlement. 
Call-in Pay 
<80) Any employee called to wort or permitted to come to wwk without having been properly 
notified Uutlhcri; wilt be no work, shall receive a minimum of four hours'pay at the regular 
hourly rate, except in cases of labor disputes, or other conditions beyond the control of the 
Management. 
Working Hoars 
(811 For the purpose of computing overtime ptemium pay, the regular working day is eight 
hours and (he regular working week is forty hours. 
(82) Employees will be compensated on the basis of the calendar day (midnight to midnight) 
on which their shift starts working. foriheregiiWu^inghc.-wof j j ,^
 >nift. meir working 
v.ccli nimii be a calendar week beginning on the Monday at the tegular starting time of the shift to 
which they are assigned. 
(S3) Hourly employees will be compensated as follows; 
(84) Straight Time 
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(a) For the first eighi hours worked in any continuous twenty-four hour period. 
beginning tvith the starting time of the employee's shift. 
1W For the first forty hours worked in the employee's working week, less alt time for 
which daily, Saturday, Sunday or holiday overtime has been earned. 
(c) For time worked during the regular working hours of any shift which starts on the 
day before and coftitnties into a specified holiday or a Saturday. 
(85) Time and One-Half 
(a) For time worked in excess of eight hours in any continuous twenty-four hours. 
beginning with the starting time of the employee's shift, except if such time is worked 
on a Sunday, or a holiday when double time will be paid as provided below. 
(b) For time worked in excess of forty hours in the employee's working week, less all 
time for which daily. Saturday. Sunday or holiday overtime has been earned. 
(cj For time worked on any shift which starts on Saturday. 
«to) Double Time 
For time worked during the first eight (£1 hours worked on any shifts that start on Sundays and 
on each holiday specified in Paragraph (203); for time worked on the calendar Sunday or 
specified holiday in excess of the first eight (51 hours worked on any shift that starts on Sunday 
or one of the specified holidays; and for time worked on a Sunday or specified holiday in excess 
ofeight(8j hours worked on a shift which starts the previous day and runs <«« into Sunday ot 
one of the specified holidays. 
(87) Exceptions to Above Overtime Payments 
I. Employees working in necessary continuous seven-day operations whose 
occupations involve work on Saturdays and Sundays shall be paid time and one-half foi work on 
these days only for time worked in excess of eight hours per day or m excess of forty hours in the 
employee's working week, for which overtime has not already been earned, except as otherwise 
provided in Paragraph A. below. 
A. Such employees shall be paid lime and one-half for hours worked on the 
employee's sixth work day in the week. 
B, Such employees shall be paid double time for hours worked on the 7th 
woikdayin the calendar week if the 1th worW day results from being required to work 
on their scheduled off day(s) in that calendar week, of for hours worked on a Sunday if 
that Sunday is their second scheduled off day in that calendar week. 
olnilM K 
C. Such employees wilt be paid double time and one-half [2.50 limes straight 
time) for the first eight (8) hours worked on any shift that starts on any of the holidays 
listed in Paragraph (203); for time worked on the calendar holiday ineKces*of the first 
eight (5) hours worked on any shift that starts on any such holiday; and for time worked 
on the calendar holiday in excess of eight (8j hours worked on a shift which starts the 
previous day and runs over into any such holiday; provided, however, that if Ihe 
particular holiday falls on their regularly scheduled off day(s) and they receive holiday 
pay pursuant to Paragraph (206) of this Agreement, they will be paid double time 
instead of double time and one-half for such hours worked, in the case of the employees 
who work 6 or 7 days during the work week, the first 8 hours worked at double lime and 
one-half or double time, as the case may be. on shifts starting on such holidays shall be 
counted in computing overtime for work in excess of 40 hours in their working week. 
D. Such employees will be paid time and one-quarter (1.2S times siraighl 
lime) for hours worked on the 7th work day in the calendar week, unless such hours are 
payable at an overtime premium rate under any other provision of this Agreement. 
E. If such employees receive holiday pay pursuant to Paragraph {206} for a 
particular holiday on which they do not work, that holiday will be counted as a day 
worked for the purpose of computing sixth or seventh day premium under sub-
paragraphs A.. B. and D. above. 
F. Such employees shall be paid an additional twenty-five cents f25e} per 
hour for lime worked, which shall be included in computing vacation entitlement pay, 
holiday pay, bereavement pay, jury duty pay. shon-term military duty pay. overtime and 
ntghf shift premium, an tee)) its Independence Week Shutdown Additional Time Off 
pursuant to Paragraph <202)(cI. 
2. Premium payments shall not be duplicated for the same hours worked under any 
of (he terms of this Section, 
Change in Shift Hours 
(88) Any change in she established shift hours or lunch period shall be first discussed with the 
Shop Committee as far in advance as possible of any such change; however, if the length of an 
employee's established lunch period is extended on a temporary basis for a given day. the net 
amount of time by which the lunch period is so extended shall be considered as (ime worked for 
that day. Complaints of repeated violations of this paragraph will be handled under the 
provisions of Paragraph 5 of this Agreement. 
Nighi Shift Premiums 
(89) A night shift premium on nigh) shift earnings, including overtime premium pay. will be 
paid to employees for time worked on shifts scheduled lo start in accordance with ihe following 
chart: 
3«f 
Scheduled Shift Starring Time 
(!) On or after 11:00 a.m. and 
before T.QCi p.m. 
(2) On or after 7:00 p.m. and on 
Qt before 4:45 a.m. 
(3) After 4:45 a.m. and before 
6:00 a.m. 
Amount of Shift Premium 
Five per cent 
Ten percent 
Ten per cent until 7:00 a m 
When employees covered by (I) above are scheduled and work more than nine hours and until or 
beyond 2:00 a.m. they shall be paid ten per cent for the hours worked after 12 midnight. 
When employees whose normal shifts begin on or after 6:00 a.m. and before 11:00 a.m. are 
scheduled and work twelve (12) or more hours, they shall be paid a five (5) percent shift 
premium for all hours worked in excess of eight ($). 
In applying the above night shift premium provisions, employees shall be paid the premium rate, 
if any, which attaches to the shift they wort on a particular day. 
Special Three-Shift Operations 
(89a) This paragraph is no! intended to change any present practice, or preclude (he readopiion 
of a prior practice, whereby it is possible to schedule certain operations on a three-shift. eight 
hours of work per shift basis with special provisions for iunch. Where it is not possible or 
practicable on three-shift operations w establish schedules of 8 hours of work each shift, work 
shifts will be established on the hasis of arrangements for a lunch period not in excess of 20 
minutes being provided during the shift period without loss of pay. 
The above provisions shall not preclude necessary temporary variations in schedules. 
The uhove provisions shall not be applicable in any plant located in a slate wherein a statute or 
administrative ruling requires the granting or establishment of lunch or meal periods of more 
than 20 minutes-
Unfon Work Centers 
(90) The Shop Committee and Labor Relations will determine the number, location and 
furnishings of Union Wort Centers. The centers will be used to conduct bona fide Union 
business including: Zone and District Committeeperson meetings, grievance procedure 
investigaiion, benefit representatives, health and safety representative, apprentice representative. 
It is understood the following conditions wilt prevail; 
V, Usual office type equipment will be provided by the Union. 
2. The function of the facility wilt be prominently displayed. 
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3, The windows of the Work Center wit! not be covered or obscured in any manner. 
4. Non-duplicated keys wiil be provided to the individuals identified by the Shop 
Committee and Labor Relations requiring access. 
Union Bulletin Hoards 
(911 Bulletin hoards will be provided for -use by the Union /or posting notices bearing the 
written approval of the President of the Local Union or the Chairperson of the Shop Committee 
and restricted to: 
1. Notices of Union recreational and social affairs. 
2. Notices of Union elections. 
3. Notices of Union appointments and results of Union elections. 
4. Notices of Union meetings 
5. Notices concerning bona fide Union activities such as: Cooperatives; Credit Unions: 
and Unemployment Compensation information. 
3. Other notices concerning union affairs which are not political or controversial in nature. 
<91a) The Union will promptly remove from such Union bulletin boards. Upon the written 
request of management, any material which is libelous, scurrilous, or detrimental to the labor-
management relationship. 
(92) Bulletin boards shall be placed at the following locations: 
PUntS 
Bay C-20 
Bay G-38 
Powerhouse 
PtantS 
Bay E-22 
Bay X-18 
Bay 0-15 
£ Cafeteria 
Bay Y-16 
Powerhouse 
Evattsvitle AERO AMPS SCO 
1 
(93) Racks wiil be provided at the appropriate piant entrances for use in distributing literature 
to employees whn ar* teaming the plant. Their use will be limited to the display of official 
publications of the Local Union and Internationa) union as certified to Management by the 
President of the tceaj Union, the Shop Chairperson or the International Representative prior to 
the placement of such, material in the racks by the Union. 
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(94) The Union agrees 10 indemnify the Company against any and all actions, charges, claims, 
damages or losses of any kind or nature whatsoever resulting from. arising out of. based upon, or 
attributable to any material posted on bulletin boards or placed in racks thai have (he written 
approval of ih« Presidtm of the Union. Chairperson of the Shop Committee or the International 
Representative, 
(95) There shall be no other posting by'employees, of pamphlets, advertising or political 
matter, notices, or any kind of literature upon Company property other than as herein provided. 
Relocation 
(96) For twenty-four months after production begins in a new plant (including a non-
represented plant). the Company will give preference to the applications of laid off employees 
having seniority in other plants over applications of individuals who have nw previously worked 
for the Company, provided their previous experience in the Company shows that they can qualify 
for the job. When employed, such employees will have the status of temporary employees in the 
new plant. Such employees wilt retain their seniority in the plant where originally acquired until 
broken ia accordance with the seniority raits herein. 
(9*a) When (here is a traosferofmajor operations between plants, the case may be presented to 
the Company and, after investigation, ii will be reviewed with the International Union in an effort 
to negotiate an equitable solution, in accordance with the principles set forth in the previous 
paragraph. Any transfer of employees resuliing from this review shall be on the basis that such 
employees are transferred with full seniority, except as the panics may otherwise mutually agree. 
(Mb) Employees relocating to 01 from one of the facilities covered by ibis agreement or in 
accordance with the above Paragraphs (96) or (96a) may be eligible to receive Relocation 
Allowance. An employee laid off from such facility and recalled to an Indianapolis facility or an 
employee laid off from an Indianapolis facility and recalled to originating facility may be eligible 
for the following relocation amouni: 
Mitew 
50-99 
I00-2W 
300-*09 
S00-999 
1000+ 
Relocation 
Allowance 
Amount 
S2,56J 
$2,824 
12,962 
s.\m 
M.022 
Wages 
a 
(97) The establishment of wage scales for each operation is necessarily a matter for local 
negotiation and agreement between the Plant Management and the Shop Committee. In addition. 
wage payment plans are also a matter of local negotiation between the Plant Management and (he 
Shop Committee, subject to appeal in accordance with the Grievance Procedure. 
(98) New employees hired on or after the effective date of this Agreement shall be hired at a 
rate equal to seventy (70) percent of the maximum base rate of the job classification. Such 
employees .shall receive an automatic increase to: 
< I). seventy-five (75) percent of the maximum base rate of the job classification at the 
expiration of twenly-six (26) weeks. 
(21. eighty (80) percent of the maximum base rale of the job classification at the 
expiration of fifty-two (52) weeks. 
(3), eighty-five (85) percent of the maximum base rale of the job classification at the 
expiration of seventy-eight (78) weeks. 
(4), ninety (90) percent of the maximum base rale of the job classification at the 
expiration of one hundred and four (104) weeks. 
(5). timely-five (951 percent of the maximum base rate of the job classification at the 
expiration of one hundred and thirty (130) weeks. 
(6). ihc maximum base rate of the job classification at the expiration of one hundred 
and fifty-six (156)weeks. 
Periods of absence that are contractually excused will be counted as lime worked for 
purposes of administering the automatic raises cited herein. 
Such an employee who is laid off prior to acquiring seniority and who is re-employed 
within one year from (he last day worked prior to layoff shall receive a rate upon re-employment 
which has the same relative position to the maximum base rate of the job classification as had 
been attained by the employee prior to layoff. Upon such re-employment, the credited rate 
progression period of an employee's prior period of employment at that plant shall be applied 
toward their rate progression to the maximum base rate of the job classification. 
For the purpose of applying the provisions of the above Paragraph (98), (98)(a). and 
(98)(b) only, an employee will receive one week's credit toward acquiring the maximum base rate 
of the job classification provided the employee had worked in Ihal given week. Credit will not be 
given for any week during which for any reason, the employee does not work except as provided 
in Paragraph (103), or when the employee is absent for contractually excused reasons, or when 
the Christmas Holidays consists of a full week provided the employee would otherwise have 
been scheduled to work. Each increase shall be effective at the beginning of the first pay period 
following the completion of the required number of weeks of employment. 
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(98a) L^idoff seniority employees hired in a job classification other than skilled trades, shall 
receive a base rate upon re-employment which has ihe same relative position to the maximum 
base rale of the job classification they had attained prior to layoff. Such employees shall 
continue to be covered by the fate progression provisions in effect during their prior Company 
employment. Upon such re-employment, the credited rate progression period of the employees' 
prior period of employment shall be applied toward their rate progression to the maximum base 
rule of the job classification. 
(98») N e w employees rehired under the provisions of Paragraph (65) or (66) 3. on or after the 
effective date of this Agreement, shall receive a base rate upon re-employment which has the 
same relative position to the maximum base rate of the job classification they had attained in 
their prior employment. Upon such re-employment, the credited rote progression period of the 
employees'prior period of employment shall be applied toward their rate progression to the 
maximum baseraie of the job classification. 
(99) The foregoing Paragraph (.98), (98a) and (98b), shall not apply to job classifications 
covered by (he Skilled Trades section of this Agreement. 
(100) It is understood thai the local wage agreement consists of the wage scale by job 
classifications as were in effect in the local wage agreement as of the effective dale of this 
Agreement, plus any written changes, additions or supplements (hereto. Any changes, additions 
or supplements thereto shall be reduced to writing and are subject to the approval of Ihe 
Company and the International Union. 
General Increases 
(101) General increases, EaCh. employee covered by this agreement shall receive a wage 
increase in the employee's straight time hourly wage rale of 3 percent (3%) effective February 
28.2000. February 26, 2001, February 25, 2002, and February 23, 2004. 
Upfront Lump Sum Bonus 
(101a) Up-front Lump Sum Bonus. Effective ort the normal payroll date seven (7) days 
following the effective date of this Agreement each active employee covered by ihis Agreement 
(as defined in Document 92 of this Agreement) shall receive a lump sum payment of $1,250,00. 
Skilled Trades Tool Allowance 
Effective February 26.2000, each employee in a skilled trades job classification which 
qualifies for joumeyperson status under the provisions of Paragraph (178) of this Agreement 
shall receive a tool allowance adjustment of len cents (tOtf) per hour added to the base rate, 
except each employee in a "Skilled" Apprentice job classification shall receive that wage 
increase, if any, which is applicable in accordance with the provisions of the Apprentice Rate 
Schedule .set forth in Paragraph (151) of the Agreement. Subsequent tool allowances of ten (10) 
cents per hour will be added to the base rale the first pay period following the anniversary date of 
rtis agreement in the years 2001,2002, 2003 and 20*1, 
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Performance Bonus 
(101b) Performance Bonus Payments, The Performance Bonus provided herein recognizes thai a 
continuing improvement in (he standard of living of employees depends opon technological 
progress, belter tools, methods, processes and equipment, and a cooperative attitude on the part 
of all parties in such progress. It further recognizes (he principle that to produce more with the 
same amount of human effort is a sound economic and social objective. Accordingly, a 
Performance Bonus payment will be made 10 each eligible employee in accordance with the 
following table: 
Eligibility Date Amour) 
Payable During 
Week Ending 
March 30,2003 March 3.2003 S.Opercem 
(%)of 
Qualified 
Earnings 
An employee shall become eligible for a Performance Bonus payment as hereinafter 
defined, provided an employee has seniority as of each designated eligibility date set forth above. 
An employee^ Performance Bonus will be based on the qualified earnings during the 52 
consecutive pay periods immediately preceding the pay period in which each designated 
eiigibiJily dale falls. 
Qualified Earnings, as used herein, are defined as income received by an eligible 
employee from Rolls-Royce Allison during each designated Performance Bonus eligibility year 
resulting from she following: 
Hourly Base Wages* 
COLA* 
Shift Premium* 
Vacation Entitlement 
Independence Week (Paragraph 202c) 
Holiday Pay 
Seven-Day Operator Premium 
Bereavement Pay 
Jury Duty Pay 
Apprentice Pay 
Call-In Pay 
Short Term Military Doty Pay 
Back pay awards related to the designated eligibility year. 
'Including overtime, Saturday, S^-daj. and Holiday premium payments. 
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M01li)(l) Anetnptoyee who retires during the Performance Bonus eligibility year provided 
in (lOlb)and who, but for such retirement, would have had seniority as of the designated 
eligibility date, shall qualify for the Performance Bonus as defined in (!01b). 
(10Ut)(2) tn the case of employees who die during the Performance Bonus eligibility year, a 
Performance Bottu* shall become payable as if they were seniority employees on the designated 
eligibility date and calculated based on their Qualified Earnings (luring the eligibility year as 
defined in (10lb) above. Such Performance Bonus shall be paid to their duly appointed legal 
representatives, if there be one, and , if not, to the spouses., parents, children, or other relatives or 
dependents of such persons as the Company in its discretion may determine. 
Cost of Living Allow ant* 
(101c) Cost of Living Allowance. Each employee hired on or before the effective date of this 
Agreement shall receive a Cost of Living Allowance in accordance with the provisions of 
Paragraphs flOlf) and <10lg). 
Employees hired or rehired aflcr the effective date of the Agreement shall receive the 
Cos) of Living Allowance amount effective during the three-month period in which they arc 
hired until their first base rate adjustment. Effective with that adjustment and concurrent with 
each subsequent base rate adjustment, employees shall have their Cost of Living Allowance 
amount changed to (he then current Cost of Living A)lowance payable as specified in Paragraph 
It is agreed that only the Cost of Living Allowance will be subject to reduction so that if 
a sufficient decline in the cost of living occurs, employees will immediately enjoy a better 
standard of living. 
f 101 d) The Cost of Living Allowance provided for in Paragraph (101c) shall be added to each 
employee's hourly wage rate and wilt be adjusted up or down as provided in Paragraphs {1010 
and(J0!g>. 
(l(tlc) The Cost of Living Allowance will be determined in accordance with changes in the 
official Consumer Price Index for Urban Wage Earners and Clerical Workers (revised, CPI-vV) 
fUniteri Stales City Average) published by the Bureau of Labuf Statistics. The BLS's CPJ-W 
(1967=100) reference base will be used to determine the Cost of Living Allowance. 
(lOlf) During the period of this Agreement, adjustments in the Cost of Living Allowance shall 
he made at tbe following times: 
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Effective Date of Adjustment 
March «, 2060 
March u. 2000 
First pay period beginning on or after 
June 1. 2000. and at three-calendar 
month intervals (hereafter to 
December 5.2004. 
Based Upon Three- Month 
Average of the Consumer Price-
Index For: 
November and December 1999, 
ianuary 2000 
February, March and April 2000 and 
at three-calendar month intervals 
thereafter to August, September and 
October, 2004. 
In <tetermining the three-month average of the Indexes for a specified period, the computed 
average shall be rounded to the nearest 0.1 Index Point, 
In no event will a decline in the three-month average Consumer Price Jndex below 457.9 provide 
the basis For a reduction in ihe wage scale by job classification. 
(101 g) Effective March 6.2000 and for any period thereafter as provided in Paragraphs f (Old) 
and (lOfgJ. the Co.vt ol Living Aliowatice xha\) be in accordance wiih the following table: 
Three-Month 
Average Consumer 
Price Index 
457.9 or less 
458.0-4SB.1 
458.2-458.4 
458.5-458.6 
458.7-458.9 
459.0-4S9.2 
459.3-M9.4 
459.5459.7 
459.8-459.9 
4*0,0-460.2 
Cost of Living 
Allowance 
None 
11 pet hour 
It per hour 
3e per hour 
4e per hour 
5* per hour 
6B per hour 
It per hour 
Stt per hour 
9t per hour 
And so Forth with )c adjustment For each 0.26 change in the Average Index and wilt be 
calculated in accordance with the Letter of Understanding signed by the panics continuing 
through the adjustment effective in December 2004. If the existing Cost of Living Allowance 
exceeds $0.12 on March 3,2003, it will be reduced to $0.12. Any difference between the existing 
amount and $0.12 shall be added to the base wage rates {minimum, intermediary and maximum) 
for each day work classification in effect on that date, for pay calculation purposes. 
<I01h) The amount of any Cost Of Lmtig Allowance in effect at the tiro* shall fcc included in 
computing overtime premium, night siiifi premium, vacation payments. Independence Week 
(Paragraph] 202c) holiday payments, call in pay, bereavement pay. jury duty pay, and short term 
mrtitary duty pay. 
4.1 
(1011) to the event the Bureau of Labor Statistics does not issue the appropriate Consumer Price 
Inde* on or before she beginning of one of the pay periods referred toin Paragraph (101f>any 
adjustments in the Cost of Living Allowance required by such appj^priate Indw shall be 
effective at ihe beginning of the first pay period after receipt of the index. 
CIOIjl No adjustments. retroactive or otherwise, shall be made due to any revision which may 
bier be made in the published figures used in the calculation of the Consumer Price (ndex for 
any menthol vnortths specified in Paragraph (lOifl. 
flOlk) The parties to this Agreement agree that the continuance of the Cost or Living Allowance 
h dependent upon the availability of the monthly Consumer Price Index published by Ihe Bureau 
of Labor Statisiics in its present form and calculated on the same basis as ihe Index for July, 1996 
unless otherwise agreed upon by the parties. If the Bureau of Labor Statistics changes the form 
or the basis ofcalculating the Consumer Price Index. the parties agree to request such agency to 
make available, for the life of this Agreement, a monihly Consumer Price Index in its present 
form and calculated on the same basis as the Index for July, 19%. 
New Jobs 
(102J When new jobs ire placed in production and cannot be properly placed in existing 
classifications by mutual agreement, Management will set up a new classification and a rate 
covering the job in question, and wiii designate it as temporary. A copy of the temporary rate 
and classification name will be furnished to the Shop Committee. 
<10Ja) As soon as possible after machinery and other equipment have been installed, and in any 
event, within 30 calendar days after a production employee has been placed on the job, the Shop 
Commitiee and Management shall negotiate the rale and classification, and when negotiations are 
completed, such classification and rate shall become a pan of the local wage agreement, and the 
negotiated rate, if higher than the temporary rale shall be applied retroactively to the date the 
production employees started on the job, except as otherwise mutually agreed. 
LEAVES OF ABSENCE 
Informal Leaves of Absence 
(103) A leave of absence may be granted for personal reasons for a period not to exceed thirty 
days, upon application of employees to and approval by (heir respective supervisors. Such leaves 
of absence shall not be renewed and seniority wilt accumulate during the leave. 
Formal Leave of Absence for Personal Reasons 
(11M) Employees requesting forma! leave of absence shall first make application in writing to 
the Personnel Department on the form provided. Such leave of absence will be granted to. 
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employees for not more than ninety days on approval of the Local Management when the 
services of the employees are not immediately required and there are employees available in the 
plant capable of doing their work. A forma) leave of absence may be granted under the foregoing 
conditions for not more than L 50 days provided that employees do not work in any occupation 
for their own gain during such leave of absence unless mutually agreed by the Company and the 
Union. A formal leave of absence may be granted under the foregoing conditions for a period 
exceeding ISO days bat not tt> exceed 180 days if required for the purpose of traveling to a 
foreign country. 
(105) Such leaves of absence may be extended but the approval of the Manager of the Plant, or 
designated representative, is required in such cases. Seniority will accumulate during the period 
of formal leave of absence. Such formal leaves of absence w iff not be granted to employees who 
are laid off, and will not be extended for emp)oyees who would have been laid off had they been 
working during their leave. 
(105a) Subject to the provisions of Paragraphs (104) and (105). a formal leave of absence may be 
granted to employees for service in the Peace Corps, and, if circumstances require, the duration 
of the original leave may be for a period up to thirty months. 
Sick Leave of Absence 
(106) Employees who are known to be iti supported by satisfactory evidence, win be granted 
sick leave automatically foe the period of continuing disability. Except as otherwise provided in 
Paragraph (11 l)(c).. seniority of such employees shall accumulate during sick leave and shall be 
broken, figured from the date the sick leave started, on the same basis as provided in Paragraph 
(64) for laid-off employees tweaking seniority. Not later than thirty (30) calendar days prior to 
such loss of seniority. Management wilt send a letter to each affected employee's last known 
address as shown on the Company tecofds reminding them of the fact (hat their senioriiy is 
subject to being broken as provided above. A copy of such letter will be furnished promptly to 
the Chairperson of the Shop Committee. However, failure through oversight to send this letter to 
such employees or furnish a copy to the Chairperson of the Shop Committee will not be the basis 
for any claim, 
(107) Temporary employees without seniority shall not receive credit for time off sick toward 
the ninety (90) days of employment required to acquire seniority, except as provided in 
Paragraph (106) and Paragraph (58a) and in no case shall a temporary employee's name be placed 
on (he seniority list white away from work on sick leave. 
(108) An employee who has sustained a legal compensable injury or occupational disease and 
has accrued three (3) or more years of senioriiy ai the commencement of such injury or disease • 
shall be automatically granted a compensable leave for the full period the employee is not 
working due to the compensable ittjury and is receiving Worker's Compensation Benefits under a 
Statr or Prdcral Worker's Compensation Law, The employee will continue to accrue seniority 
for the full period of such leave. 
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An employee who has sustained a legal compensable injury or disease with less than three (3} 
years of seniority at the commencement of such injury or disease shall be granted a compensable 
leave for the full period the employee is not working due to (he compensable injury and is 
receiving Worker's Compensation Benefits under a State or Federal Worker's Compensation 
Law. The employee wil l continue to accrue seniority for the full period of temporary disability. 
In the event that such disability of an employee with less than three (3) years o f seniority is 
determined to be permanent by the appropriate State or Federal Authority, the Company shall 
have the right to convert the status of such employee to a Paragraph 106 Leave as of the date of 
such determination. In the event of such conversion, Management wil l send written notification 
of the employee's change in status t (he affected employee's last known address as shown on the 
company records, A copy of such letter wil l be furnished promptly to the Chairperson of the 
Shop committee. However, failure through oversight to send this letter to such employees wi l l 
not be a basis for any claim. 
Temporary employees disabled by a compensable injury shall be given credit for the period of 
such legal temporary disability toward acquiring seniority. 
Leave o f Absence for Union Activity 
(109) Employees elected to a permanent office in, or as a delegate to. any labor activity 
necessitating a leave of absence, shall be granted such leave for a minimum of the first half or the 
second half of their shift and not to exceed one year and shall, at the end of the term in (he first 
instance, or at the end of the mission in the second instanceh be guaranteed reemployment if there 
is sufficient work for which they are in line at the then current rate of pay. Written notice for 
such leaves, giving the length of leave, shall be given to Management as far in advance as 
possible but in no event later than the day prior to the day such leave is to become effective. 
Seniority wi l l accumulate during the period of such leaves. 
(109a) Leaves of absence may be granted to employees for other Union activities and seniority 
shall accumulate during such leaves. Such leaves wil l be granted only when requests are made in 
writing to the Vice President of Human Resources of Allison EngineCompany by the President 
of the International Union or the head of the department of the International Union at Detroit 
which handles matters under this Agreement. 
Leave of Absence for Public Office 
(110) Employees with seniority elected to public office may make written application for a 
leave of absence for the period of their first term of active service in such elective office-
Additional leaves of absence for service in elective public office may be granted at the option of 
Management upon written application by such employee. 
(110a) Employees with seniority who are appointed to a position as administrative assistant in a 
Congressional or Senatorial office, or to an administrative position in a State Agency, or at; a 
Labor Representative on a Community Agency, or to a non-civil service governmental position 
which is not generally available to an applicant for employment, or as a full time officer in a 
l/Innll | JQ 
credit union, may make written application for a leave of absence for the period of their active 
service in suctt position, not to exceed one year. Such leave may be renewed at the option of 
Management upon written application by such employee. 
(110b> Employees granted a leave of absence under Paragraph (110) or ( I 10a), shall be 
guaranteed reemployment, at the then current rate of pay, i f them is sufficient work available 
which they are capable of doing and to which they may be entitled on the basis of seniority, 
Seniority wil l accumulate during the period of such leaves. 
General 
(111) A l l of ihe above leaves of absence including sick leaves are granted subject to the 
following conditions. 
<a) Employees on leave may return to wort in line with tdeir seniority before the 
expiration of their leave providing not less than seven (7) days' notice is given to Management. 
The return within the seven day period is al the option of Management. Employees who fail to 
return to work in accordance with the notice as given shall be considered as having voluntarily 
quit unless they have a satisfactory reason. 
(b) Employees who fail to report for work within three working days after the date of 
expiration of the leave, shall be considered as having voluntarily quit unless (hey have a 
satisfactory reason: provided, however, that in the case of failure to report for work within three 
working days after the expiration of leaves of absence granted under Paragraphs < 104). (105). 
i 109). {t09a>, (110), ( I )0a) and (113), and in the case of leaves of absence granted under 
Paragraph (106) where management has refused to grant a requesied-renewal of the leave, 
Management wil l send clear written notification to such employees' la&t known address as shown 
on the Company records, that their seniority has been broken and that it can be reinstated, if. 
within three specified working days after delivery or attempted delivery of such notice, they 
report For work or properly notify Management of their absence, A copy of such Management 
notification wi l l be furnished promptly to the Chairperson of the Shop Committee. If such 
employees comply with the conditions set forth in the notification, their seniority wil l be 
reinstated i f it has not otherwise been broken; however, such reinstatement shall not be construed 
as limiting the application to their cases of the Shop Rule regarding absence without reasonable 
cause. 
(c) If upon the expiration of a leave of absence there is no work available for 
employees in line with their seniority, or i f they would otherwise have been subject to layoff 
according to seniority during the period of the leave, the period which breaks seniority shall si an 
from the dale of expiration of the leave, or in t*w case of a reave ol absence under Paragraph 
(106), Paragraph ( ! !3), ur Paragraph ( i 13a), the period which breaks seniority shall start from 
the date such employee would otherwise have been laid off. 
Leave of Absence for Mi l i tary Servlcs 
i t 
4K 
;„;•-forces i 
,"3p* Vipori'si 
Employees wlw enter either active or inactive training duly or service in the Armed 
^Forces of die United Slats will be given a leave of absence subject to the conditions herein. 
t'submission of satisfactory proof of pending induction far active service, such employees . 
^mav arrange for the leave to begin up to thirty days prior to the induction date. The leave shall 
Sp;not exceed the term of the initial enlistment and one (1) consecutive re-enlistment. In no event 
V will the period of such leave exceed a total of eight (8) years, except when additional service is 
£mvotuntvy/Seniority will accumulate during the period of such leave. Upon termination of ,"' 
* such leave, employees shall be offered re -employ merit in their previous position or a position of 
1 like seniority, status and pay, unless the circumstances have so changed as to mate it impossible 
1
1
 wujtreisonaelc to do so, in which event they will be offered such employment in line with weir 
'^seniority asimav be available which they arecapableof doing at thie current rale of pay for swrii . 
wort, provided they meet the following requirements: <,' .' \ 
% 
•- " 'V. ' ' 
fj I.;' HavetwtbeendistianorablydiscriarEed. 
& & * ' • 
•':' \2. ArepbyskaBy able to do the work. 
£ ;.,*• y.A^- Report for work within ninety days of the date of such discharge, or ninety days 
.^•^;:;%*Wterhtipitatixatiwicontiniiirtgafierdischarge. -•'"' '". 
#S (It2a) The seniority of any employee who fails to report for work within the times specified in 
' *" Paragraph <112X') shall be automatically broken, unless the employee gives a satisfactory reason 
.Vfor such; failure to report, 
# : . s i i ~ - ,,) 
*(1IH>> As Used in this paragraph, "Armed Forces of the United States!* is defined as and limited 
^tijthe United States Army, Air Force, Navy, Marine Corps, Coast Guard, National Guard, Air 
INatiennai Guard or any reserve component thereof. 
wm1' . •_ • ;•• - • •. v • • ' -
j(112eJ_)Employees with seniority who are spouses of employees who enter active duly service in 
Jthe. Armed Forces of the United States and who obtain a leave of absence in accordance with 
'}Pxi&^ {i 12), mhy.iw&x written ^plicairion to tte Personnel Department for a leave of 
•ateefice for the period of the spouse's initial enlistment but in no event to exceed four (4) years, 
Suchlleaves may be granted by Management and will be subject to,the conditions set Forth in 
Paragraph ( l i t) . Seniority will accumulate during the period of such leaven?,1",.''" 
JM-^' ' ' ^"'' "' -r'""':: ' 
'(IIIMI Employees with seniority in any Allison Engine Company plant who are called to and 
perform short-term active duly of thirty (30) days or less, including annual active duty for 
irainiise, as a member of the United States Armed Forces Reserve or National Guard, shall be 
paid as provided below for days spent performing such duty provided (hey would not otherwise 
be on layoff or leave of absence. 
I. A payment will be made for each day. except for a day for which they receive 
holiday pay. which they would otherwise have worked equal to the amount by which 
their straight time rate of pay as of tneir last day worked plus applicable night shift 
premium (but not including overtime) for not more than eight (8) hours, exceeds (heir 
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military earnings for that day including all allowances except for rations, subsistence 
and travel. Except for short term active duly of thirty (30) days or less performed by 
employees called to active service in the National Guard by state or federal authorities 
incase of public emergency, payment is limited to a maximum of fifteen (IS) working 
i days in a calendar year. 
2. In order to receive payment under this Paragraph (M2d), employees must give 
local Management prior notice of such military duty and, upon their return to work, 
furnish Management with a statement of the military pay received for performing such 
duty. 
Educational Leave of Absence 
(113) Employee veterans who have acquired seniority and other employees with seniority of 
one ormore years who desire to further their education, may make application for a leave of 
absence for that purpose, 
One continuous leave of absence for such education will be granted to eligible employees fur a 
period not to exceed twelvemonths, subject to the conditions set forth in Paragraph (111) of this 
Agreement, Additional leaves of absence may be granted by Management. Except as otherwise 
provided in Paragraph {] 111(e)., seniority shall accumulate during such leaves of absence. 
Leaves of Absence for Service in 
Allison Engine Company Plants 
(113a) Employees whose services, because of conditions made necessary by the National 
Defense of the United States, are needed by the Management in a plant of the Company other 
than the plant in which they have established their seniority and who accept such employment, 
will be given a leave of absence from the plant in which they have their seniority for the period 
their services may be required in such other plant and shall accumulate seniority in the plant from 
which they have been given a leave of absence, during the full period of such leave. 
If such employees desire to return to employment in the original plant or when the Management 
ofthe defense plant no longer requires their services, such employees may return to the original 
plant in which they have seniority, in accordance with their seniority status, to their former or 
similar jobs. 
(114) An approved copy of any written leave of absence granted under the Leaves of Absence 
Section will be furnished to the employee. 
STRIKES, STOPPAGES AND LOCKOUTS 
(115) It is the intent of the parties to this Agreement that the procedures herein shall serve as a 
means for peaceable settlement of all disputes that may arise between them. 
J3 
(ll<i) During the life of this Agreement, the Company will noi lock out any employees until all 
of (he bargaining procedure as outlined in this Agreement has been exhausted and in no case on 
which the Umpire shall have ruled, and in no other case on which the Umpire is not empowered 
to rule until after negotiations have continued for at least five days at the third step of the 
Grievance Procedure. In case a lockout shall occur the Union has the option of canceling the 
Agreement at any time between the tenth day after the lockout occurs and the date of its 
settlement. 
(117) During the life of this Agreement, (he Union will not cause or permit its members (o 
cause, nor will any member of the Union take part in any sit-down, stay-in or slow-down, in any 
plant of (he Company, or any curtailment of work or restriction of production or interference with 
production of the Company, The Union will not cause or permit its members to cause nor will 
any member of the Union take part in any strike or stoppage of any of the Company's operations 
or picket any of the Company's plants or premises until all (he bargaining procedure as outlined 
in this Agreement has been exhausted, and in no case on which the Umpire shall have ruled, and 
in no other case on which the Umpire is not empowered to rule until after negotiations have 
continued for at least five daysai the third step of the Grievance Procedure and noi even then 
unless authorized by the International Union, United Automobile. Aerospace and Agricultural 
Implement Workers of America, and written notice of such intention to authorize has been 
delivered to Labor Relations at least five (5) working days prior to such authorization. The 
Union will not cause or permit its members (o cause or will any member of the Union lake part in 
any strike or stoppage of any of the Company's operations or picket any of the Company's plants 
or premises because of any dispute or issue arising out of or based upon the provisions of the 
Pension Plan, Life and Disability Benefits Program, Health Care Program, Profit Sharing Plan, 
Personal Savings Plan. Legal Services Plan or Supplemental Unemployment Benefit Plan 
Section, nor will the Union authorize such a strike, stoppage, or picketing. In case a strike or 
stoppage of production shall occur, the Company has the option of canceling (he Agreement at 
any time between (he tenth day after the strike occurs and the day of its settlement. The 
Company reserves the right to discipline any employee taking pan in any violation of this Section 
of (his Agreement. 
SKILLED TRADES 
Apprentices 
(118) This Section is applicable to apprentices in the plants of the Company covered by (his 
Agreement, 
(119) Paragraphs (63a) and (63W shall not apply to apprentices nor to openings or vacancies in 
apprentice classifications. 
(120) The following paragraphs shall not be applicable to apprentices: 
(70) 
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(174) 
Skilled Trades and Apprentice Committee 
(121) An Apprentice Committee composed of two (2) Union member* and two (2) 
Management members shall be established in each piant in vthkh apprentices are employed. The 
International Union shall appoint joumeypersons from the plant as members of (he Apprentice 
Committee, one of whom shall be designated as the Chairperson of the Union members of the 
Apprentice Committee. Management shall notify the Union of its members, one of whom shall 
be designated the Apprentice Coordinator. 
(112) The Apprentice Committee shall meel at a mutually agreed-upon time at least once each 
3D days, unless otherwise agreed to extend the time between meetings. Apprentice 
Committeepersons will be paid their regular rates for time spent in such meetings and for the 
necessary time to property perform their duties and functions provided for in Paragraph (123) for 
the hours they would otherwise have worked in the plant. Minutes of such meetings wiH be 
furnished to the Union members of the Apprentice Committee within seven (7) calendar days 
from the dale of the meeting. 
(123) The duties and functions of the Apprentice Corrijnittee shall be as follows: 
(a) To negotiate on issues involving the effect of the employment of apprentices on 
the employment of joumeypersons in the trades involved. 
(b)(1) The present shop and related training schedules will remain in effect until 
replaced by revised schedules. The revised schedules will be adopted for those apprentices 
presently in the training program to the extent that they can be integrated into such revised 
programs without interfering with the progress of the apprentice. If local plant requirements 
indicate deviations should be made in such shop or related training schedules, proposed changes 
must be referred to the appropriate section of the International Union, together with the reason 
for requesting the deviation, for consideration. The present shop training schedules, which have 
not been agreed to, will be reviewed by the appropriate section of the International Union as soon 
as possible. 
(t>M2) To study other matters that may involve the training of apprentices by 
journeypersons in the shop. When machinery, equipment or materia! is introduced or modified 
and new skills are required in the journeyperson classification in the plant, the matter may be 
reviewed to determine the effect on the shop and related training of apprentices including 
necessary revision of such training. If requested, arrangements will be made with the Apprentice 
Coordinator for the Logaf Apprentice Committee to investigate the new skills on the yiant Door 
as apart of their reviewf. When 2 mectsiig i* itetd with the local educational institution providing 
iciaied training to implement changes in the related training curriculum, the Union members of 
the Local Apprentice Committee will be given the opportunity to attend. 
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(c) Progress reports of [he apprentice shop and related training schedules shall be 
reviewed in meetings of the Local Apprentice Committee, except that upon the request of a 
member oi ttte Local Apprentice Committee an individual apprentice's record shall be reviewed 
in a meeting of the Local Apprentice Committee once during the last thirty (30) day period prior 
to completion of the apprentice shop training schedule. Problems involving the improper 
application of the shop training schedules to individual apprentices may be raised with 
supervision and if necessary discussed with the apprentice on the plant floor by the Chairperson 
or mother Union member of the Local Apprentice Committee, 
{A) (1) To interview tested apprentice applicants in accordance with the Apprentice 
Selection Procedure, Interview results will be combined with test scores by central scoring 
where separate lists will be developed, one for seniority employee applicants and one for all other 
applicants, each list to be in descending order of points scored for each classification for which 
they have applied. The lists for each apprentice classification will be provided by central scoring 
fot review by the Local Apprentice. Committee, When apprentices ate selected, sucb selections 
shall be on the basis of at least two from the seniority employee applicant list for every one 
selected from the other list in descending order of total point score in accordance with the 
Apprentice Selection Procedure; however, more selections from the other list may be made in the 
event sufficient seniority employee applicants are not available. Notwithstanding the above 
provisions of this Paragraph, laid off apprentices may be placed in the classification from which 
they were laid off prior to the sckxtiwi of tvtw applicants from either the seniority employee 
applicant list or the one from all other applicants. 
(d) (2) When a list of qualified applicants for a classification is exhausted, additional 
qualified applicants may be placed on the list for that classification, but in any event additional 
qualified applicants will beaddtfd to the list at twelve 02) month intervals. Changes in the 
twelve (12) month interval referred to in this Paragraph maybe recommended to the Skilled 
Trades and Apprentice Committee. 
(&) (3) When necessary, the Apprentice Coordinator will mate arrangements to 
temporarily assign a Union member of the Local Apprentice Committee to another shift for the 
purpose of interviewing applicants or lo handle specified, legitimate apprentice matters. The 
overtime premium pay provisions of this Agreement are hereby waived in such instances and 
such changes in shift for this purpose will not result in the payment of overtime premiutn. 
(ej All applications for apprenticeship will be available upon request for review by 
the Chairperson of the Union members of the Local Apprentice Committee. 
(f) The Local Apprentice Committee will be provided an Interview List containing 
the name, social security number, date of birth, plant employment information and trades applied 
for prior lo the interview. The Local Apprentice Committee will also be provided with a copy of 
the Final Applicant Rankings of qualified applicants eligible Tor selection for each classification 
containing Che name and, in the case of employee applicants, the seniority date wilt be included. 
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(() Employees eligible for tuition assistance who express a desire to enter the 
apprentice program will be advised by a member of !he Local Apprentice Commiltee of courses 
that are available through the Tuition Assistance Plan which may help them become better 
prepared as applicants for apprentice training, 
til) The Apprentice Coordinator and the Chairperson of the Union members of the 
Local Apprentice Commiltee may confer with new apprentices for the purpose of acquainting the 
apprentices with the role of the Company. Management, the Union and the Local Apprentice 
Committee and the appropriate section of the International Union in the apprentice program and 
to ascertain that the apprentices understand their status and obligations as apprentices in 
accordance with the Apprentice Training Agreement provided for in Paragraph (144), 
(I)' The Apprentice Coordinator and the Chairperson of the Union members of the 
Local Apprentice Committee may confer with apprentices where there are indications that 
apprentices are failing to perform iheir obligations as apprentices. 
fj) To evaluate and credit previous experience as provided for in Paragraph (129). 
(k) To issue certificates of completion of apprenticeship as provided for in Paragraph 
(ISO). 
(I) Each six months the Chairperson of the Union members of the Local Apprentice 
Committee wilt be famished with a list of the number of apprentices in each training period by 
classification and the number of journeypersons by classification included in the ratio of 
apprentices in training to journeypersons. 
(124) Apprentice training matters which are discussed by (he Local Apprentice Committee and 
are not resolved may be referred to the appropriate section of the International Union for 
resolution with the Company. 
(125) Grievaaces filed by apprentices will be handled under the Representation and Grievance 
Procedure Sections. Chairpersons of the Union members of the Local Apprentice Committees 
shall be permitted to attend Shop Committee meetings when requested to do so by the 
Chairperson of the Shop Commiltee for the purpose of assisting in the handling of grievances of 
apprentices- They will be paid their regular rates for time spent in such meetings and for making 
the investigations provided for in this sub-paragraph for the hours they would otherwise have 
worked in the plant. The Chairperson of the Shop Committee may designate the Chairperson of 
the Union members of ihe local Apprentice Committee, in lieu of a member of the Shop 
Committee, to make the further investigation provided for in Paragraph (34) of a grievance filed 
by SR apprsiUies. Disputes concerning <l» Armntntioes and Skilled Trades Sections of this 
Agreement may be appealed to the Umpire in accordance with Paragraph (55). 
(II*) Notwithstanding the provisions of Paragraph (125) above, problems involving apprentice 
related training schedules which cannot be settled locally by the Local Apprentice Committee 
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shall not be subject to the Grievance Procedure. Such problems may be referred to appropriate 
section of the Iniemational Union /or resolution with the Company. 
Apprenticeship Eligibility Requirements 
(127) Management w i l l review its apprentice training needs and wil l post on the bulletin boards 
a list of apprentice openings. In order to be eligible for consideration for apprenticeship, all 
applicants must meet the requirements for apprentice training as established in the Rolls-Royce 
Allison-UAW Standard Apprentice Plan. including age, education, and other tests, such as 
aptitude tests. To satisfy the education requirement, the applicant must be a high school 
graduate, or have an equivalent education such as the high school equivalency test or other 
methods that may t » agreed upon by ine Skilled Trades and Apprentice Committee, or meet the 
alternative requirements set forth in the Rolls-Royce Allison-UAW Standard Apprentice Plan. 
The new employee applicant must be at least IH or otherwise consistent with applicable State and 
Federal laws, 
(128) Notwithstanding other provisions of this Agreement, any seniority employee tn that plant 
other than those classified as apprentices may file an application for an opening in the apprentice 
program; provided, however, that where there is evidence that the fi l ing of such applications by 
journeymen/women is inconsistent with skilled trades staffing objectives, such application shall 
be subject to review and decision by the Apprentice Committee, An apprentice with seniority 
who is scheduled to be removed from an apprenticeable classification in a reduction in force may 
apply for an apprentice opening in a related skilled classification. 
If such applicants meet all of the requirements for apprentice training as established in the Rolls-
Royce All ison-UAW Standard Apprentice Plan their applications wi l l be considered for the 
apprentice program (consistent with applicable State and Federal laws}. When the qualifications 
or employee-applicants are equal, the employee-applicant with the longest seniority wil l be given 
preference. 
Credit for Previous Experience 
(129) Credit for previous related experience in military service, an apprentice training program. 
or a skilled trades classification in any plant, may be given up to the total time required on any 
phase of the apprentice shop training or related training schedules. Credit for such previous 
experience shall be given to apprentices at the time they have satisfactorily demonstrated thai 
they possess such previous experience and are able to dome job. Related training credit shall be 
given apprentices at the lime that they have demonstrated that they possess the educational 
knowledge for which they are requesting credit under the related training schedule. At the time 
such credit is given, the apprentice's wage rate shall be correspondingly adjusted within the 
apprentice rate schedule based on the amount of credit given toward completion of the shop 
training schedule. Any dispute over such credit shall be referred to the appropriate section of the 
International Union for resolution with the Company. 
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Term of Apprenticeship 
(130) The term of apprenticeship shall be nominally four (4) years in length, but shall be based 
on the number of hours actually worked. The shop schedule shall be divided into eight (8) 
periods of 916 hours each. 
Seniority of Apprentices 
(131) Each apprentice classification in the apprentice program shall be a separate non-
interchangeable occupational group. 
(1321 Apprenticed hired directly into an apprentice classification shall establish sen!only in 
their non-interchangeable occupational group in accordance with Paragraphs (57) and (58). 
(133) Employees transferred to an apprentice classification shall have a dale of entry in the non-
interchangeable occupational group lo which they are transferred and will continue to accumulate 
seniority in the seniority group from which they were transferred. 
(134) (a) Forthe purpose only of determining the seniority status of apprentices in training. 
such apprentices shall have their seniority established as provided in Paragraphs (132) and (133) 
above. 
(b) For the purpose of layoff and fehice or othet applicability in their skilled 
occupational group, the seniority of apprentices, upon graduation, shall he adjusted to a date 
which represents time equal to the calendar days [subsequent tc Jheir seniority date established in 
the plant pursuant to Paragraph (57)] spent in the apprentice program. Graduate apprentices' 
journeyperson seniority dates shall not precede their seniority dates established pursuant to 
Paragraph (57). For all other purposes seniority shall be as established by the Section entitled 
"Acquiring Seniority." 
(c) (1) Graduate apprentices whose Rolls-Royce Allison apprentice training was 
interrupted by a leave of absence under the provisions of Paragraphs (105a). Paragraph (112). by 
an approved leave of absence for jury duty, absences which qualify under the Bereavement Pay, 
Paid Absence Allowance, Paid Personal Holiday Plan under prior Agreements or Short Term 
Military Duty sections of this Agreement, by approved vacation time off, or by a sick leave of 
ibsence'jr.der the provisions i>'?aii^iuph(i06), shaii upon graduation, be given the same 
journeyman/woman seniorily date as ihey would have received had they not served in the Peace 
Carps, entered military service, served on Ihe jury, been on approved absence for which they 
received Bereavement Pay, Paid Absence Allowance. Paid Personal Holiday Pay under prior 
Agreements or Shon Term Military Duty Pay, taken vacation time off, or been on a sick leave of 
absence. The period covered by a sick leave of absence pufsuantto Paragraph (108) and the 
portion of any sick leave of absence on and after January 1.1980, pursuant to Paragraph (106) 
shall be credited. 
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(c) (2) For each pay period during which apprentices work in their apprentice 
classification and, in the case of ihe pay period in which the full week of Christmas holidays fall 
provided they would otherwise have been scheduled to work, they shall be credited as having 
spent seven calendar days in the apprentice program, 
(d) Apprentices who satisfactorily complete therr shop training schedule in a plant 
prior io the time they complete their related mining shall, novwithstanding the provisions of 
Paragraph (178H1), be considered as joumeypersons but only in the plant in which they were in 
apprentice training in the classification io which they have been apprenticed and nor under 
Paragraph (178)(2) or (178X3). Such employees shall be required to complete their related 
training requirements specified in Paragraph (145). Notwithstanding the provisions of 
Paragraphs (151) and (181 a), such employees who hereafter fail to attend avail able courses or 
decline to complete the related training requirements specified in Paragraph (145) shall have their 
rate adjusted to a rate not greater than the minimum rate of the journey person classification, 
Upon satisfactory completion of the related training requirements the rate of such employees 
shall be adyasttd in accordance with Paragraph (181a). Shift Preference sections of this 
Agreement must have sufficient flexibility to permit such employees to complete the related 
training courses in which (hey are currently enrolled. Seniority of such employees shall be 
established in accordance with Paragraph (134Ha), <b) and (c). 
Time spent by such employees in completing their required apprentice related training schedule 
shall be paid for at the straight-time hourly rate applicable to such related training for thai 
classification in accordance with Paragraph (14&) and the Apprentice Rate Schedule set forth in 
Paragraph (151): provided, however, the hourly rate for such apprentice related training shall not 
exceed the applicable rate for the eighth (8th) 91 b hour Apprentice Training Period for that 
classification as set forth in Paragraph (15J). The Company's payment of fees and/or tuition 
required in connection with apprentice related training for such employees is limited to the 
maximum provided in Paragraph (148). 
Upon completion of their related training schedule, the employees shall be given a certificate of 
completion of apprenticeship, in accordance with Paragraph {150), and shall thereupon be 
journeymen/women within the meaning of Paragraph (178), 
(135) Apprentices removed from the non-interchangeable occupational group to which they are 
assigned due to a reduction in force or inability to satisfactorily perform the shop anoVor related 
training requirements shall be laid off except that: 
a. Apprentices with seniority who were hired directly into an apprentice 
classification who apply in writing prior to leaving the plant on layoff will be placed in an 
opening to which no other employee in the plant has a ctaim in preference to the placement of a 
new hire. 
b. Apprentices with seniority who have been transferred from a job in the plant to an 
apprentice classification, who apply in writing prior to leaving the plant on layoff, will be 
returned to the group from which they were so transferred. 
60 
c. Failing to have sufficient seniority to be placed on other work, as provided above. 
apprentices will be laid off. 
(136) Apprentices who have been removed from art apprentice non interchangeable 
occupational group in a reduction in force pursuant to Paragraph (135) above, will be recalled to 
such group in line with their seniority in such group. 
Ratio of Apprentices to Journeypersons 
(137) The number of new apprentices who may be enrolled shall be determined on the basis of 
the number of joumeypersons employed for the program averaged over the preceding twelve (12) 
months. The ratio of apprentices in training to joumeypersons should not exceed one (f) 
apprentice to eight (6) joumeypersons. However, the Union agrees that local Management can 
establish a ratio of apprentices to joumeypersons in excess of the one (t) to eight (8) ratio, but 
not to exceed a ratio of one (I) apprentice to five (5) journeypersons. Deviations beliw the one 
(1) to five (5) ratio may be agreed to by the Local Apprentice Committee. Favorable 
consideration will be given to requests for deviation below the one (I) to five (51 ratio in 
instances in which it is anticipated the impact of early retirement will create a shortage of skilled 
trades employees. Disputes;concerning such deviations or the enrolling of new apprentices at a 
time when seniority joumeypersons in the same classification are laid off due to a permanent 
reduction in force will be referred to the appropriate section of the International Union for 
resolution with the Company. 
Ratio • Reduction in Force ,'• 
<13&) In the event of a reduction of force, the apprentices in excess of the one (I) to eight (8) 
ratio will be laid off before anyjoumeyperson in that trade is laid off. The ratio of apprentices in 
training to joumeypersons will be based on the average number of joumeypersons employed for 
the program computed on the last Monday of each of (he twelve preceding months. The average 
thus computed shall remain in force until a new computation is made on the last Monday of the 
next succeeding month. If. during periods when joumeypersons are laid off, any monthly 
computation results inaratioinexcessofone (I) apprentice weight (8) joumeypersons, such 
excess apprentices will be laid off by the end of the pay period during which the last Monday of 
the month falls except that a minimum of one apprentice may be retained in each trade. 
Reduction in Force (Unusual Circumstances) 
(139) In the event the reduction in force is due to unusual circumstances, including, but not 
confined to: a transfer or discontinuance of an operation, major technological developments, the 
elimination or consolidation of classifications, the discontinuance of a shift, or a drastic reduction 
in the level of work resulting in a heavy reduction in the skilled work force; Management, the 
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Shop Committee and the Union members of the Local Apprentice Committee shall mutually 
agree lo an acceptable Sayoff and recall plan. Such a layoff plan may provide for reducing the 
ratio below one (l)toeight(8), orfor laying offal) apprentices in a particular trade. Apian that 
provides for the layoff of all apprentices in a particular trade is to be reviewed and approved in 
advance by the appropriate section of the Internationa) Union. 
Standard Work Week 
(140) To maintain the proper schedule for graduating apprentices, their standard work week, 
including time spent in connection with related training, shall be forty (40) hours. 
(Ml) Apprentices may be assigned to overtime work when all joumeypersons on the shift in the 
equalization group with which the apprentices in the course of their training are currently 
associated, are either scheduled to work overtime or have had the opportunity to work overtime, 
Deviation from this provision may be negotiated by local Management and (he Shop Committee-
fa) Equalization of any overtime available to apprentices is subject to local 
arrangement between Local Management and the Union in a manner consistent with the shop and 
related training of each apprentice. 
fh) Individual apprentices will not be assigned to work overtime for the purpose of 
completing their apprentice training ahead of other apprentices in like circumstances in ihe trade. 
(142) In case apprentices are required to work overtime, they shall receive credit on the term of 
apprenticeship for only the actual hours of work. 
Allowance - Tools, Books, Supplies 
(143) As soon as practicable after being placed in an apprentice group, apprentices will be 
furnished an appropriate tool box, which will become the property of the apprentice upon 
graduation. At the same time and also upon satisfactory completion of the first period of 916 
hours of work they will be paid an allowance of $150.00 for the purchase of tools, books and 
supplies. Upon satisfactory completion of the second, third, fourth, fifth, sixth and seventh 
periods of 916 hours of work in the apprentice program, apprentices will be paid $ lflft.00 for the 
purchase of tools, books and supplies. Management will assist apprentices in obtaining toots, 
Upon completion of all shop and related training requirements and graduation, apprentices will 
receive the balance, if any, or Ihe total allowance of $1,000.00 including credit granted for prior 
experience pursuant to Paragraph <132) less any svtch payments previously received. The 
apprentice shall provide appropriate documentation for purchases to receive such allowances. 
Apprentice Training Agreement 
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044) All apprentices (and if they are minors, their parent or guardian) shall be required to sign 
an Apprentice Training Agreement. A copy of the Apprentice Training Agreement shalf be 
furnished 10 the Apprentice. The Apprentice Training Agreement shall be registered with the 
Bureau of Apprenticeship ami Training. U.S. Department of Labor. 
Related Training 
(US) Apprentices shall be required daring the period of this apprentice program, so complete a 
program of related and supplemental classroom instructions not lo exceed 5T6 hours during a 
four-year (raining course, less the amount of related training for which they received credit 
pursuant to Paragraph (129). Exceptions up to a maximum of 672 hours may be jointly 
recommended for specific classifications by the Local Apprentice Committee subject to the 
approval of trie appropriate section of the International Union. 
(146) Time spent by apprentices in connection with related training shall not be considered time 
worked under this Agreement; nevertheless, time spent by apprentices in taking required related 
training shall be paid for at the apprentices'straight time hourly rate. If an apprentice is laid off 
during a period while enrolled in related training, the apprentice will be properly compensated 
for successfully completing the training if re-employed, In the event the employee is not recalled 
within a reasonable period of time, such employee may apply to the home plant for the related 
training bonus, in addition', with prior Management approval and arrangements with the school, 
apprentices whom Management anticipates recalling to the apprentice clussi Heat ion prior to the 
expiration of the school term may be enrolled for one term and became eligible for an incentive 
bonus on the same basis. This incentive bonus will amount to a figure to be arrived at by 
multiplying the number of class hours in each course times the employee's straight-time hourly 
rate less the amount, if any, paid to the employee for such related training prior to layoff. 
(147) Whether related training shali be conduced by Management or through a local 
educational institution, or otherwise, shall be determined by Management in light of prevailing 
circumstances in the community. Management will notify and discuss this matter with the Local 
Apprentice Committee. However, the final determination will remain the responsibility of 
Management. 
(148) The Company agrees w pay on behalf of apprentices covered by this Agreement 
registration fees and/or tuition required in connection with related training under the apprentice 
program but not to exceed 5")6 hours of related training, 
ProgivcsRqxttis 
(149) An accurate iccoro. shall be kept of the hours worked by each apprentice under tne 
training program. These hours shall be recorded on appropriate forms. Where the basic work 
processes are subdivided on the uniform shop training schedules, a more detailed breakdown of 
hours containing to such subdivisions, which do not change the uniform shop training 
schedules, may be developed locally. 
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(149a) Optional hours are provided in each shop training schedule lo be used as follows: 
1. To give additional training over and above the hours designated in (he shop 
training schedule in those phases which would be most beneficial to apprentices in acquiring 
their jouineyperson status. 
2. To give training in related phases of the trade not specifically designated in the 
shop training schedule but normally required of joumeypersons. 
Certificate of Completion 
1150) Upon completion of apprenticeship (shop and related (raining), a certificate shall be 
issued to the apprentice. The certificate shall be signed by Management and the Union Members 
of the Local Apprentice Committee, The Skilled Trades and Apprentice Committee will 
recommend ti> the Bateau of Apprenticeship and Training, U.S. Department of Labor, or to the 
slate agency in those states where appropriate, that a certificate signifying completion of the 
apprenticeship be issued lo the Apprentice. 
Apprentice Wage Rates 
(151) Effective with the effective dale of this Agreement, the straight lime hourly wage rates 
(exclusive of Cost-of-Living Allowance and shift premium) for apprentices in the bargaining unit 
shall be the rates set forth in the following Apprentice Rate Schedule: 
Apprentice Training Period 
1st 916 Hours 
2nd 916 Hours 
3rd 916 Hours 
4th 916 Hours 
5lh 916 Hours 
6th 916 Hours 
1 * 916 Horn* 
8th 916 Hours 
Hourtv Rate* 
S 19.07 
19.19 
19.19 
19.19 
19.19 
I9J*> 
19,19 
19.19 
plus 9% of "Rate Difference" 
plus 20^ of "Rate Difference" 
plus 33* of "Rate Difference" 
plus i$% of "Rate Difference" 
plus W& of "Rate Difference" 
plus Hf>% of "Rate Difference" 
*The "Rate Difference" shall be determined by subtracting the sum of S.20 and the 
Hourly Rate for the 2nd 916 Hows from the maximum rate established in the Wage 
Agreement for the joumeyperson classification for which the apprentice is in training. 
Resultant rates shall be rounded to the nearest I cent. 
Notwithstanding the foregoing provisions, seniority employees transferred to apprentice training 
shall be transferred at their current rate or the rate of S20.63 per hour, whichever is tower. 
provided, however, that ii> no event will their 1st Period Rate be lower than a rate of ten cents 
(lOc)ovenhe 1st Period Hourly Rate set forth above. Upon their completion of that 1st Period, 
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they shall be paid a rale of $19,53 or Iheir first period rate, whichever is higher, and if retained. 
shall be paid such rate until Ihey qualify for a higher rate in accordance with the apprentice Race 
Schedule. 
Upon graduation, apprentices will receive an increase, if retained, to ttK midpoint of the rate 
range for the skilled classification to which they are assigned. 
The above Apprentice Rate Schedule automatically provides for all increases in straight time 
hourly wage rates which are effective on the effective date ttf this Agreement. Straight lime 
hourly wage Tales for individual apprentices shall be determined only in accordance with the 
provisions of this Paragraph (151). 
The rales will be adjusted by the amount of and at the same time as the thirty cents (30*) tool 
allowance in 1997. 
Skilttd Trades Vacancies 
(152) Management will study its future skilled trades needs, and ai least once each six months 
will post on the bulletin board a lis) of jobs, if any. for which a shortage of journeypersons is 
anticipated. Where qualifjedjoumeymenAvomen are not available either through new hires, 
from journeymen/women currently working on other than skilled trades classifications who have 
submitted appropriate documents to Management pursuant to Paragraph (178), or from graduated 
apprentices, employees working on other than skilled trades classifications will be permitted to 
file application for vacancies in skilled trades dassifteal ions listing their qualifications for such 
jote. However, subject to rules and conditions established by written local agreement, 
employee^ working in skilled trades classifications may be permitted to file application for 
vacancies in other skilled trades classifications listing their qualifications for such jobs. . 
|I53) Notwithstanding other provisions of this Agreement, Management will select non-
journeyperson seniority employees who have previously filed an application as provided above 
for transfer to the skilled trades classifications for training and to perform the work in such 
classifications. Employees transferred to skilled trades classifications shall be selected on the 
basis of their qualifications, and when their qualifications are equal, employees with the longest 
seniority will be given preference. The recruitment, selection, employment, and training of 
empfoyecs-tn-traintng (E.l.T.) shall be without discrimination because of race, color, religion, 
national origin or sex. Affirmative action will be taken lo provide equal opportunity in the 
Employee-tit-Training Program. 
(154} Where tto applications of seniority employees with qualifications have been filed for 
transfer, non-seniority employee applicants may be transferred or new non-joumeyperson with 
qualifications may be hired for the work, 
Classification of "EmployeM-in-Trwiung" and "ErnptoyMs-in-Traming Seniority" 
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(155) Employees transferred to a skilled trades classification in which they do not hold 
joumeyman/iwrnan or E.l.T.S- status, or non-journeyperson new-hires assigned to a skilled 
trades classification in which Iheydo not qualify for E.l.T.S. status, shall be identified in the 
skilled trades classification in which they art working as employees-in-I raining until their status 
is changed to employee-in-training seniority (E.l.T.S.) or they arc reclassified as jouraeyperson.s 
in such classification in accordance with the provisions of Paragraph (166). 
(156) An employee or a non-joumeyperson new hire who completes or has completed at least 
four years of work as an employee-in-training (E.l.T,) in any one skilled trades classification 
shall be identified trt such skilled trades classification as an " Em ployee-in-Training Seniority" 
[EJ.T.S.) i f the employee is working in ibai skilled trades classification until classified as a 
journeyperson in such classification in accordance with Paragraph (166). except as provided in 
Paragraph (156a) below. 
(I56a> The parties hereto agree as follows; 
(. Employees whose training in the skilled trades was interrupted hy a leave of ahsence 
under Paragraph (105a), the portion of a leave of absence under Paragraph (106), Paragraph 
(108) or Paragraph (112). or for Jury Duly, approved absences which qualify under the 
Bereavement Pay, Paid Absence Allowance or Short Term Military Duty Sections of Ihis 
Agreement, by approved vacation time off, by all time on layoff out of the program and who 
thereafter qualify far status as emp I oyees-in-l rain ins-seniority (E.l.T.S.) or are reclassified as 
jtiumeypersons in the skilled trades, shall, at such time, be given the same E.l.T.S. date or 
jQurrteypetsoa seniority tiate as they would have received if they had not been on such leave. 
layoff or approved absence. 
2. Employees-in-training (E.l.T.) or employees-in-lrairting-seniority (E.l.T.S.) shall be 
credited with seven days worked in a skilled trades classification for each pay period during 
which they worked in that classification in that plant and seven days for the pay period in which 
the full week of Christmas holidays fall provided such employees would otherwise have heen 
scheduled to work in that plant. Such employees shall receive credit as time worked in a skilled 
classification for time spent on approved leaves of absence from that classification up to but not 
Mceedjjig an aggregate of thirty 00} calendar days within (he calendar year. Such employees 
wil l nol receive credit a>s lime worked in a .skilled classification for any portion of the leave (hat 
they would have been laid off in a reduction in foice or returned to their production c!ass ideation 
had they not been granted such leave. 
3. Employees-itv-tr l ining <E I T ) , who aie Commiueepetsons or in-plant full time Union 
Representatives, shall be credited with seven days worked in a skilled trades classification for 
each pay period during which they function in such capacity until they acquire employee-in-
training-seniority (E.J.T S.) status. Thereafter they shall be credited as provided in 2, above, 
4. When a placement of an EIT or apprentice applicant is delayed due to ()) an approved 
leave of absence for jury duty. (2) approved time off pursuant to the Vacation Entitlement 
Section, ( 3 1 a sick leave of absence under the provisions of Paragraph (106) or (.KlS), (4) the 
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shon term needs of Local Management, such as the necessity to train a replacement for the 
person who has been selected, or (5) an absence which qualifies the employee for bereavement 
pay, (6) for paid absence time off under the provisions of prior agreements, or (7} for short terra 
military duly, and the delay is for a period of not more than 21 calendar days, that person's date 
ofentry for seniority purposes snail be the date he or she would ha^e originally been placed in 
ihe opening. 
(157) When employees-in-training (E.J.T.) are identified as employees-in-training seniority 
(E.I.T.S.) they shall, for purposes of layoff and recall, be credited with seniority as follows; 
(a.) Employees who, pursuant to Paragraph (156), are identified as employees-in-training 
seniority (E.I.T.S.) in a skilitd trades classification in the plant shall receive seniority credit as 
employees-in-training seniority (E.I.T.S.) equal to the time worked in the classification in the 
plant except as provided in Paragraph (156a) above, 
(158) For the purpose of layoff and rehire in the skilled trades classifications, employees-in-
training seniority (E.I.T.S.) transferred or hired directly to employee-in-training (E.I.T.S.) status 
shall, subsequent to acquiring plant seniority pursuant to the provisions of Paragraph (57). 
establish seniority in the skilled trades classification to which they are assigned. The date such 
employees are transferred or hired into the skilled trades classification shall be (heir skilled 
seniority date in that classification except that such date will not precede their seniority dale 
esuiblished pursuant to Paragraph (57). 
Seniority of "Emplnycts-in-Training" and "EmpIoy«s-in-Training Seniority'" 
(159) Employees-in-Training (E.J.T.) and employees-in-lraioing seniority (E.I.T.S,) shall retain 
and accumulate seniority in the seniority group in which it is established at the time of their 
transfer to the employee-in-training (E.t.T.) or the empioyee-in-t raining seniority (E.I.T.S.) 
status. 
(160) For the purpose of layoff and rehire in Ihe skilled trades classifications, employees-in-
training lE.I.T.) shall establish a date of entry in the skilled trades classification to which they are 
assigned a.s of the date they arc transferred or hired into such classification. They shall retain 
such date of entry in such classification until their status is changed to employee-in-training 
seniority (E.I.T.S,) or they are reclassified as journeymen/women in that classification: provided, 
however. Management and the Shop Committee may work out an agreement, subject to ihe 
approval of the appropriate section of the International Union, dealing with the matter of multiple 
dates of en try of an employee. 
(141) Employees-in-training tE.l.T.) shall be laid off from the skilled trades classification in 
which they are wording in the reverse order of their date of entry status in such classification. 
provided, however, that if theyhave sufficient seniority or date of entry status, they shall 
thereafter be transferred in the following order: 
(1) To another skilled trades classification in which they have joumeyperson status; 
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(2) To another skilled trades classification in which they have employee-tn-training 
senioriiy (E.I.T.S.) status; 
(3) To another skilled trades classification in which they have a dale of entry status; 
(4) To a seniwiiy group, trther than in skilled trades, in which their seniority is 
established. . 
(162) Employees-in-lraining seniority (E.I.T.S.) shall belaid off from the skilled trades 
classification in which they are working in reverse order of their seniority id such classification, 
provided, however, (hat i f they have sufficient senioriiy or dale of entry status, they shall 
thereafter be transferred in the following order: 
(1) To another skilled trades classification in which they have journeyperson 
status; 
(2) To another skilled trades classification in which they have employee-in-(raining 
senioriiy (E.1.T.S,) status; 
(3) To another skilled trades classification in which ihey have a date of entry status; 
(4} To a seniority group, other (nan in skilled trades, in which (heir seniority is 
established. 
Wage Rates at "Employees-in-Training" 
(163> Where the minimum rate of the skilled trades class iftcaiion to which an employee-m-
training (E.IT.) is transferred is not more thai 10c above the rate an employee is earning, the 
employee wi l l be advanced to such minimum rate upon transfer. Where there is more than u 
10? differential, the employee wi l lbe advanced 10* over the rate the employee has been 
earning, or lo a rale of $ 19.95 per hour, whichever rate is higher at the time, and shall be 
stepped up no less than lOtf each 60 days, if retained, until the employee reaches the 
minimum rate of the classification. Arty odd cents Jess than iQf will be added to (he last l(k 
increase in order to bring the employee up to the minimum rale of the classification. In no 
event w i l l the rate paid an employee-in-training (E.I.T.)attime of transfer exceed the 
minimum rate of the skilled trades classification to which an employee is transferred, except 
as provided in Paragraph! 165). Any increase above the minimum rate shall be on the basis 
of merit, but in no event wil l such an employee receive a rate above the midpoint of the rate 
range for the employee's job classification. 
6S 
(1*4) An employee hired as an employee-in-training(E.IT.) shall receive a rale of not less than 
$19,95 per hour and if retained, the employee's rate shall be increased not less than 10? per hour 
each 6X1 days until the employee reaches the minimum rate of ihe skilled trades classification to 
which the employee is assigned. Any increase above the minimum shall be on the basis of merit. 
but in no event will such an employee receive a rate above the midpoint of the rate range for the 
employee's job classification. 
(145) Employees-tn-training (E.I.T.) or employees-in-i raining seniority (E.I.T.S.). who may be 
returned to a skilled trades classification assignment in keeping with these provisions, shall he 
given tte same rate position they had attained at the lime they were last classified in such 
classification except as otherwise provided in Paragraph (181a). Employees-in-training (E.I.T.) 
or employees-in-training seniority (E.I.T.S, )who may be transferred to EXT, status in a skilled 
1 rades classification which is related io the skilled trades classification ir) which they held the 
status of E.r.T, or E.I.T.S., shall be given the same rate (adjusted for any intervening general 
wage increases) they had attained at the time they were classified in the former classification, but 
not greater than the maximum rate of the new classification. 
Reclassification to Jouroeypersrm Status 
(16*) Employees who are classified as employees-in-training (E.I.T,) or employees-in-training 
seniority (E.I.T.S.) snail be classified asjoumeypersons when they have worked eight (8) years in 
that skilled trades classification in any plant, except as provided for in Paragraph (156a). 
(167) In determining whether employees have worked in a skilled trades classification (he lime 
required in order io qualify (or joumeyperson status in thai classification pursuant to Paragraph 
(166), they may receive credit for ihe work they performed while classified in another skilled 
trades classification which is related to the one in which they are being reclassified as 
journeypersons. in accordance with Paragraphs (168) and (169). 
(168) After the completion of the period of lime specified in Paragraph (156) for 
reclassification to E.I.T.S. status, employees may be credited with the hours worked in the related 
classification in any plant but not in excess of two times the number of hours outlined in a Rolls-
Royce Allison-UAW apprentice training program for such classification of work. 
(1W) In computing credit for work performed under Paragraph (168), employees shall be 
credited with one week for each 40 hours of work performed. 
Seniority Credit Upon Reclassification of "Employees-In-Training'' ami "EmpJoy#es-in-
Training Seniority" to Joumeyperson* 
{!7v) Employees reclassified from an employee-in-training (E.I.T.) status to a joumeyperson 
status in accordance with the provisions c>f Paragraph (166), upon reclassification to a 
joumeyperson status, shall have their seniority date established in the skilled trades classification 
to which they are assigned by crediting ihem with all of the time {subsequent to their seniority 
m 
date established pursuant to Paragraph (57)] during which ihey worked in thai skilled trades 
classification either on a continuous or accumulated basis, except ^s provided in Paragraph 
(156a). 
(170 Upon reclassification tojoumeypetson status, employees- ill -training seniority (EJ.T.5,) 
shall have as their journey/person seniority date in the classification thegrcaterofthe following: 
(1) The employee-in-training seniority (E.I.T.S,) date they have in chat classification ict 
that plant as of trie date of their reclassification, or 
(2) A seniority date established in the skilled trades classification to which they are 
assigned by crediting them the sum of: 
(a) 1005b of the time [subsequent to Ibeir seniority dale esiablished pursuani to 
Paragraph (57)J during which they worked in that piant in that skilled trades classification eittiet 
on a continuous or accumulated basis, except as provided in Paragraph (156a): and 
(b) 100% of the time, subsequent to acquiring E.I.T.S. status, spent out of ihai 
skilled trades classification due to a reduction in furte. 
(172) Employees reclassified from employee-in-training (E.I.T.) or employee-in-training 
seniority (E.l.T.S.) to jotirneypeison status shall have the seniority rights, if any, provided in 
the local .seniority agreement in seniority groups other than in skilled trades, 
Seniority Rights of Jounwypersons, "Etnployees-in-Training Seniority" and "Employees-
in-Training" 
f 173) Journeypersons or employees-in-training seniority (E.I.T.S.) in a skilled trades 
classification shall retain their date of entry, subject to the provisions of Paragraph (160) above, 
in other skilled trades classifications to which they had been or are thereafter assigned as 
employees-in-training (E.I.T,). 
(174) Nojourneyperson so classified will be laid off until it is necessary to further reduce the 
force after employees who have no! attained the status of ajoumeyperson in such classifications, 
for which the journeyperson is qualified, have been laid off, except as piovided in Paragraph 
(176). 
(175) Employee s-in-ttaining (E.I.T.) who have not qualified as joumcyperson may be retained 
in their classification until displaced by: 
(It Folly qualified jourcteyperson in the plant: 
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(2) Newly graduated apprentices; 
(3) toployees-in-training seniority (EJ.T.S.); 
(4) A reduction in (owe. 
(176) Employees-in- training seniority (6.I.T.S.) maybe rejoined in the skilled class ificat ion in 
which they are classified as employees-in-training seniority (E-LT.S.) until displace by: 
(1) Employees with more seniority in the classification; 
(2) A reduction in force. 
(177) Notwithstanding the provisions of Paragraph (174), (175) or (176) provisions may be 
negotiated between Management and the Shop Committee to govern temporary layoff situations. 
Definition of "Journeyp*rsttn" 
(178) The term "joumeyperswi" when used in this Agreement means an emptoyee who: (!) has 
satisfactorily completed a bona fide apprentice training course with similar standards to the 
Rolls-Royce Allison-UAW Apprentice Training Program; or (2) one who has been reclassified as 
a journey person under the terms of the Skilled Trades Section of this Agreement; or (3) one, 
newly hired, who meets one of the above alternative requirements or can prove work experience 
in the trade at least equivalent to that on-the-job experience required for reclassification to , 
journeyperson status of those employees-in-training covered in Paragraph {166) of (his 
Agreement. Copies of arty documents presented pursuant to this provision wi l l be furnished to 
the Chairperson of the Shop Committee upon request. 
<178a) Jourtieypersons in an apprenticeable classification wil l be considered to be 
journeypersons classified in the classifications) for which they are qualified and which is (are) 
telaredlo mat apprenticeable classification, in the application of Paragraph (166), Local 
Apprentice Committee wil l determine classifications which are to be considered related to 
apprenticeable classifications, subject to the approval of the appropriate section of the 
International Union. In the event the parties are unable to reach agreement locally, the area of 
difference may be referred to the appropriate section of the International Union for resolution 
with the Company on the basis of the specific facts involved. 
Major Plant Rearrangement 
(179) During major plant rearrangement employees may be te(njKrfnr;}y transferred to 
classifications to assist in such work and paid in accordance with the local wage agreement. The 
duration of such temporary transfers is limited to the temporary period of such major plant 
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rearrangements. Seniority of such employees shall remain and accumulate in the seniority group 
in which tl is established at the time of the temporary transfer. It is understood, therefore, that no 
employee will be credited with any seniority in such classifications for the purpose of being 
retained in the classification. 
Related Tminjng-E.I.T. 
(IWTMa) Related training schedules totaling between approximately 350 hours will be provided 
for each classification in which there are currently employee;, classified as employees-in-training 
{E.I.T,) or employees-in-lraining seniority (E. I.T.S.I.Except ions up to a maximum of 450 hours 
for employee-itv-training programs may be jointly recommended by the Chairperson of the Shop 
Committee and local plant management subject to the approval of the appropriate section of the 
International Union. The Local Shift Preference Agreement must have sufficient flexibility to 
permit such employees to complete the related training courses in which they are currently 
enrolled. 
(t>> Employees will be required to attend the related training courses established for that 
classification during the period of time they work as an employee-in-training (E.I.T.). Such 
employees shall not be required to attend related training courses which they have completed 
previously, in Ihc evem that an employee's work schedule makes it impossible to complete the 
related training during their E.l.T period, with the approval of the Skilled Trades and Apprentice 
Committee, such classes may be completed prior to the employee being reclassified to 
Journey person status. Failure of an employee to attend related training classes and achieve a 
£radc ofCorhetter, as well as failure or inability to satisfactorily perform the work in question 
will be cause fur removal from the classification after having been counseled. Notwithstanding 
the provisions of Paragraphs (163}, (164), (1651 and (18 la), such employees who hereafter 
achieve E.I.T.S. status pursuant to the provisions of Paragraph (156) prior to the completion of 
the required related training courses shall have their rate adjusted to a rate not greater than the 
minimum rate of thejoumeyperson classification. Upon satisfactory completion of the related 
training requirements and provided they are otherwise qualified, the rate of such employees shall 
be adjusted in accordance with Paragraph (181a), 
(c> Time spent by empioyces-»n -training (E.I.T.) and employees -in -iraining-sentority 
(E.I.T.S,) in connection with related training shall not be considered lime worked under this 
Agreement; nevertheless, lime spent by employees-in-training (E.I.T.) or employees- in-training-
seniority (E.I.T.S.) in taking required related training, but not to exceed the hours specified in 
Paragraph ISOfa), shall be paid for at the employees' (E.I.T. or E.I.T.S,) straight-time hourly rate. 
(d> The Company agrees lopay, on behalf of employees-in-trairting (E.I.T.) and 
employees-in-training seniority (E.I.T.S.) covered by this Agreement, registration fees and/or 
tuition required in connection with related training under the emptoyee-m-training (EJ.T.) 
program, but not to exceed the hours specified in Paragraph 080)(a). 
Genera) 
(181a) Upon becoming classified as journey persons or employees-in-training seniority (E.I.T.S.). 
employees shall receive a rate not less than the midpoint of the rate range for their job 
classification except that such employees shall receive the maximum rate of their classification 
within three <3) months from the date on which they are so classified or acquire seniority, or in 
(he case of newly hired jouroeypersons or newly hired employees-in.iraining seniority (E.I.T.S.). 
within three (3) months from the date on which they acquire seniority and except that employee* 
classified as journeypersons in one skilled trades classification and earning the maximum rate for 
that classificationwhoare transferred to joumeyperson status in a related skilled trades 
classification at that plant shall be paid the maximum rale for the related classification 
immediately upon transfer. 
1181b) Local agreements subjecno Company and International Union approval may be 
negotiated locally to meet other local conditions in accordance with the principles set fonh in this 
section. 
Lines of Demarcation 
ilS2)(a} The Chairperson of the Shop Committee may request the Labor Relations 
Supervisor to arrange a special conference to hear the skilled trades representative's views 
concerning problems in connection with work assignments of employees in skilled trades 
classifications and to discuss the matter.. Such special conference will be attended by two 
commitleepersons representing employees in skilled trades classifications, the Chairperson of the 
Shop Committee, a representative of the section of the Management organization in charge of the 
skilled trades activity involved, a representative of labor relations and another representative of 
the Management organization. The Regional Director of the IniemationaJ Union or a designated 
representative, upon request to the Labor Relations, may attend the conference. 
fb) If the matter involves the appropriateness of the work assignment of employees in 
skilled trades classifications and is resolved, the settlement will be reduced to writing within 
seven (7) calendar days from the date of the settlement unless otherwise agreed to by the parties. 
[f the matter is not resolved, the Union may reduce the matter to writing in a statement setting 
fonh all the facts and circumstances, surrounding the case and the position taken by the union. 
The statement will be presented to Management, within len <101 working days of the special 
conference. Within five working days thereafter, local management will prepare and give to the 
union a complete statement of the facts of the case and the reasons for the position taken. The 
Union may within 30 days of such delivery forward the Union's statement and the Management's 
statement to the International Union. 
(el If In its judgment the matter warrants appeal, the international Union may within 
30 days of receipt of the statements, appeal the matter to the appropriate section of the 
International Union by written notice to the Director of Labor Relations of the Company. 
(6> The aypiopiistc section of the International Union shall attempt to resolve the 
matter. If they are unable to resolve the case within three months of the date of appeal to it or 
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any mutual extension of said period, the case may be withdrawn without prejudice by the union 
members or may be appealed to the Impartial Umpire for final and binding decision. Upon the 
submission of a case to the Umpire, the parties will make an effort to provide the Umpire with a 
jointly agreed upon set of specific criteria to guide ihe Umpire's decision in each case. 
Subcontracting of Skilled Trades Work 
(183a) Employees of an outside contractor will not be utilized in a plant covered hy this 
Agreement to replace seniority employees on production assembly or manufacturing work, or 
fabricalion oftools, dies, jigs and fixtures, normally and historically performed by them, when 
performance of such work involves the use of Company-owned machines, tools, or equipment 
maintained by Company employees. 
(b) The foregoing shall not affect the right of ihe Company to continue arrangements 
currently in effect; nor shall il limit the fulfillment of normal warranty obligations by vendors nor 
limit work which a vendor must perform to prove out equipment. 
(c) It is the policy of the Company to fully utilize its seniority employees in maintenance 
skilled trades classifications in the performance of maintenance and construction work, as set 
forth in Document Number 9. 
(d) In ah case?*. except where time and circumstance* prevent it. Local Managcmenl will 
hold advance discussion with and provide advance written notice to the Chairperson of the Shop 
Committee and whose zones include the maintenance activities, prior to letting a contract for the 
performance of maintenance and construction work. In this discussion Local Management is 
expected to review its plans or prospect for letting a particular contract. The written notice will 
describe the nature, scope and approximate dates of the work to be performed and the reasons 
(equipment, available human resources, etc.) why Management is contemplating contracting out 
the work. Further, this written notice will include the\ype and duration of warranty work. 
At such limes Local Management representatives are expected to afford the Local Union 
representatives an opportunity to comment on the Management's plans and to give appropriate 
weight to those comments in the light of all attendant circumstances. When Joutneypersons or 
E.I.T.5. tool and die employees are on layoff or become laid off as a result of the plant's 
subcontracting work normally performed by them. Local Management will, except where lime 
and circumstances prevent it, hold such advance discussions of contracts for the performance of 
major experimental engine hardware work associated with new models or model changes as well 
asiooling conslruction programs associated with such wnik
 0f the type normally performed by 
such employees. 
(e) In no event shall any seniority employee who customarily performs the work in 
question be laid off as a direct and immediate result of work being performed by any outside 
contractor on the plant premises, 
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(f) The local panics are encouraged to wort; out mutually agreeable procedures for 
implementing the above provisions which enhance the competitiveness of the skilled irades 
employees. 
VACATION ENTITLEMENT 
(184) The vacation emillement provisions of this Section shall apply during the remainder of 
the term of this Agreement. 
(185) The eligibility date for vacation entitlement for all seniority employees is December 31. 
Each "eligibility year" shall begin with the first pay period following the pay period containing 
December 31 of the previous year and end with the pay period in which December 31 falls. 
(186) Employees shall become eligible for vacation entitlement as hereinafter defined, 
provided they have at least on* year's seniority as of December 31 of (he eligibility year and have 
worked during at least 13 pay periods during the eligibility year. 
Without modifying oraddingto any other provision of ihe Vacation Entitlement Section, an 
employee who has seniorily but has not acquired one year's seniority as of December 31 shall 
nevertheless become eligible for a percentage of 40 hours of vacation entitlement pursuant lo 
Paragraphs (190) and (193), 
(18?) In determining the numberofpayperiods an employee shall have worked in the eligibility 
year, the employee shall be credited with one pay period for each pay period in which the 
employee performs work in any Company plaint during thai year. 
(1*8) For the purposes of this Vacation Entitlement Section only, a pay period during which an 
employee qualifies for pay pursuant to Paragraph (1M). Paragraphs (203) through (213a) for 
holidays falling within the Christmas Holiday Period, Paragraph (112d)l, Paragraph (2 ISa), 
Paragraph 218(b) shall be counted as a pay period worked. 
{HW> An eligible employee who has worked at least 26 pay periods in the eligibility year shall 
be entitled to the following vacation entitlement: 
For an Eligible Employe* 'With 
Seniority of 
Less than one year 
One but less than thiw, ynm 
Three but less than five years 
Five but less than 10 years 
Ten but less than fifteen years 
Fifteen but less than twenty years 
Twenty or more years 
Hours of 
Vacation 
Entitlement 
72 
1 1 ^ 
132 
152 
172 
TO 
232 
75 
*,, 
(190) An eligible employee shall be entitled to a percentage of vacation entitlement shown in 
Paragraph (1B9) ba*ed on the number of pay periods the employee works in ihe eligibility year, in 
accordance with the following; 
Pay Periods 
Worked 
26 
25 
24 
23 
22 
21 
20 
19 
IS 
17 
16 
IS 
14 
13 
Percentage of 
Hours o f Vacation 
Entitlement 
100% 
96 
92 
88 
84 
80 
76 
73 
69 
65 
61 
57 
53 
50 
(191) An eligible employee who, si ihe time o{ the eligibility date, has not used the entire 
vacation entitlement provided for in Paragraph (189) shall receive a payment in lieu of vacation 
lime off for the unused portion at the rate established in accordance with Paragraph (192), 
(192) Vacation time off payments wil l be calculated on the basis of the employee's tegular rate 
of pay. plus attached night shift premium, not including overtime, as of the employee's last day 
worked prior lo the approved vacation time off period for vacation with pay. Payment of the 
unused portion, if any, of Vacation Entitlement wi l l be calculated on the basis of the employee's 
rale of pay plus the attached night shift premium but not including overtime premium, as of the 
last day worked prior to the eligibility date or the last day nvorked prior to December 15. 
whichever produces the higher rate. 
(193> Paymentof the unused portion, i f any, of the employee's vacation entitlement, shall be 
made as soon as possible but not later than February I of the following year. 
(194) Eligible employees may use 40hoursofi lKir i 'w:aiion entitlement during the eligibility 
year provided their absence from wort: is for not less than four (4) continuous hours and is 
excused for illness (when not receiving Sickness and Accident benefits), or personal business, ot 
a leave of absence for vacation purposes. 
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(194a) Employees who work on a designated holiday, in accordance with Paragraph (203) of this 
Agreement, and are otherwise eligible for holiday pay. may request up to eight (8) hours he 
credited to their Paid Absence Allowance [Paragraph (194)]. in lieu of receiving holiday pay. The 
hours requested may not exceed the actual hours worked. To provide sufficient time for 
administration, the employees must submit their request in writing no later than (he Friday of the 
week in which the holiday occurs. The employee must use the time off in the same eligibility 
year in which the holiday was worked, with the exception of Christmas Holidays Deferred 
Christmas Holidays must be used during the following calendar year. Unused deferred holidays 
wil l be paid ad the same lime unused vacation entitlement is paid (refer to Paragraph 193). 
(195) Employees who retire or are retired under the provisions of the Allison Engine Company 
Hourly Rate Employees Pension Plan shall receive prorated vacation entitlement up to the 
vacation entitlement to which the employee's seniority would have entitled them on December 
31 of the current year, as follows: 
' in accordance with Paragraph (190) provided the employee has worked at least 13 pay 
periods in the eligibility year in which they retire 
• or one twenty sixth (1^6) of the vacation entitlement provided for in Paragraph (189) for 
each pay period worked within the eligibility year if they have worked less than 13 pay 
periods in the eligibility year in which they retire. 
(196) Employees who are placed on or return from a Leave of Absence for Military Service 
pursuant to the provisions of Paragraph (I12), shall receive vacation entitlement in accordance 
with Paragraph (190) i f the employee has worked at least 13 pay periods in the eligibility year in 
which they are placed on or return from a Leave of Absence for Military Service, or one twenty 
sixth (1/26) of the vacation entitlement provided for in Paragraph (189) for each pay period 
worked within the eligibility year i f they have worked less than 13 pay periods in the eligibility 
year in which they are placed on or return from a Leave of Absence for Military Service, 
(197) Employees disabled from working by compensable injury or legal occupational disease 
shall receive credit toward pay periods worked under this Vacation Entitlement Section for pay 
periods they would otherwise have been scheduled to work during the period of compensable 
disability, provided they worked during at least one (1) pay period in the eligibility year and are 
otherwise eligible for a vacation entitlement. 
119*) In the cast of an employee who has worked during ait least 13 pay periods in the 
eligibility year and who dies prior to the eligibiliiy date, the vacation entitlement to which the 
employee would have been entitled had the employee lived, based on the number o f pay periods 
worked, shall be paid to the employee's duly appointed legal representative, if there is one, and. if 
not, to the spouse, parents, children, or other relative or dependents of such person as the 
Company in its discretion may determine. 
(199) In theca.se of an employee who goes on sick leave during one eligibility year after having 
worked less than 13 pay periods in that year and who retires during the next eligibility year under 
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the provisions of the Rolls-Royce Allison Hourly Rate Employees Pension Plan before returning 
to work, the retirement, for the purpose of this Vacation Entitlement Section only, shall be 
deemed to have occurred as of the day following the employee's last day worked. 
(200) When a person is transferred into a bargaining unit covered by this Agreement the amount 
of vacation entitlement the employee may become eligible for shall be reduced by die amount of 
any paid vacationer pay in lieu of taking vacation which the employee has already received from 
the Company for the same eligibility year. 
Vacation Time Off Procedure 
(201) Management recognizes the desirability of providing vacation time off with pay, up to the 
vacation entitlement to which the employee's seniority will entitle them on December 31 of the 
current year, in a manner thai preserves the maintenance of efficient operations while giving 
consideration to the desires of the employee. 
(202) Management at each plant will establish a procedure whereby employees, during March. 
may make application in writing for vacation time off, indicating first, second and third choices. 
In the event more employees apply for time off than can be spared from the job at a given lime. 
plant seniority will be the basis for resolving priority of applications for time off, except that 
applicants working on jobs which usually operate when the plant is shut down during such 
periods asplanl rearrangement or inventory will be given first consideration for time off during 
periods other than such shutdowns, 
(a) Each employee will be given a written disposition of their vacation time off 
request. Approved vacation time off will not thereafter be canceled or changed without the 
mutual consent or Management and the employee. 
(b) An eligible employee who has approved vacation time off in accordance with 
Paragraph (202) shall receive their vacation pay. up to the amount of their approved 
lime off, in the pay period following die pay period in which the approved vacation 
lime off is taken. An employee may elect to waive this provision by Mjbmiltmg an 
application at least two <2) days prior to the approved vacation lime off. Upon receipt 
of the application, payment of the specified Vacation Entitlement will be made 
pursuant to the provision for payment of an unused balance in Paragraphs (192) and 
(193), 
(c) Employees who are scheduled and work on the Independence Day Holiday (Paragraph 
203) shall be entitled up to an additional eight (8) hours Additional Time Off with 
pay. The Additional Time Off shall not exceed the total hours worked on the 
Independence Day Holiday. 
(d) Regardless of the provisions of Paragraph (49), (he Corporation will deduct from 
earnings subsequently due and payable the amount of any vacation payment made to an 
employee who does not have seniority as of their next eligibility dale, or who receives 
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state or federal benerits as a result or unemployment during the Vacation Entitlement 
Period, or who receives any payment in excess of (heir eligibility. Recovery of such 
overpayments may be made from any future payments payable under arty term of this 
agreement or any Supplemental Agreement thereto. 
HOLIDAY PAY 
(103) Employees shall be paid for specified holidays and tlie holidays in each of the Christmas 
holiday periods as provided hereinafter 
1st Year 
April 21,2000. Good Friday 
April 24,2000. Day after Easter 
May 29,2000, Memorial Day 
July 4,2000. Independence Day 
September 4,2000, Labor Day 
November 10,2000, Veteran's Day Observed 
November 23,2000, Thanksgiving 
November 24, 2000, Day after Thanksgiving 
December 25,20001 
December 26,2000) Christmas 
December 27,2000) Holiday 
December 28, 2000) Period 
December 29, 2000) 
January 1.2001) 
January 15,2001, Martin Luther King, Jr. Day 
2nd Year 
April 13,2001, Good Friday 
April 16,2001, Day after Easter 
May 28,2001, Memorial Day 
July 4,2001. Independence Day 
SerAMrtoer 3, Mfil, Labor Day 
November 12, 2001, Veteran's Day Observed 
November 22.2001, Thanksgiving 
November 23,2001, Day after Thanksgiving 
December 24,200}) 
December 25,20011 
December 26.2001) 
December 27,2001 > Christmas 
Vi 
December 2S, 2001) Holiday 
December 31.2001) Period 
January 1,2002) 
January 21.2001 Man in Luther King, Jr. Day 
3rd Year 
March. 29.2002, Good Friday 
April !, 2002, Day after Easter 
May 27, 2002, Memorial Day 
July 4, 2002, Independence Day 
September 2,2002. Labor Day 
November 11,2002, Veteran's Day 
November 28.2002. Thanksgiving 
November 29. 2002, Day after Thanksgiving 
December23. 2002) 
December 24. 2002) Christmas 
December 25,2002) Holiday 
December 26,2002) Period 
December 27,2002) 
December 30, 2002) 
December3l,2O02) 
January 1,2002) 
January 20, 2003 Martin Luther King. Ir. Day 
4th Year 
April IS, 2003, Good Friday 
April 21, 2003, Day after Easier 
May 26. 2003. Memorial Day 
July 4,2003, Independence Day 
September 1.2003. Labor Day 
November 10, 2003. Veteran's Day Observed 
November 22, 2003, Thanksgiving 
November 28, 2003, Day after Thanksgiving 
December 24,2003} 
December 25,2003) Christmas 
December 26, 2003) Holiday 
December 29,2003) Period 
December 30,2003) 
December 31,2003) 
January 1,2004) 
January 2.2004) 
January 19.2004, Martib Luther King, Jr.Day 
so 
5th Year 
April 9,2004, Good Friday 
April 12, 2004, Day after Easter 
May 31,2004, Memorial Day 
July 5,2004, Independence Day Observed 
September 6,2004. Labor Day 
November 11. 2004. Veteran's Day 
November 25.2004. Thanksgiving 
November 26, 2004, Day after Thanksgiving 
December 24,2004) 
December 27,2004) Christmas 
December 28. 2004) Holiday 
December 29,2004) Period 
December 30,2004) 
December 31,2004) 
January 17.2005, Martin Luther King, Jr. Day 
-providing they meet all of the following eligibility rules unless otherwise provided herein: 
1. The employee has seniority as of the date of each specified holiday and as of each 
of the holidays in each of the Christmas holiday periods, and 
2. The employee would otherwise have been scheduled to work on such day if it had 
not been observed as a holiday, and 
3. The employee must have worked the last scheduled work day prior to and the next 
scheduled work day after each specified holiday within the employee's scheduled work 
week. For each Christmas holiday period, the employee must have worked the last 
scheduled work day prior to each holiday period and the next scheduled work day aftw 
each holiday period. 
Each of the designated days in the Christmas holiday period shall he a holiday for purposes of 
this Holiday Pay Section. 
(203a) Failure to work either the last scheduled work day prior to or the next scheduled work 
day after each Christmas holiday period will disqualify the employee for pay for the two holidays 
in the Christmas holiday period which follow or precede such scheduled work day. 
1203b) An employee who retires as of January I, and who is otherwise eligible for holiday pay 
for those holidays falling in the Christmas holiday period up to and including December 31; will 
receive holiday pay for such holidays. 
SI 
(203c) In order for employees 10 have maximum time off during the Christmas Holiday Period, 
employees wi l l only be scheduled for work on the following days, which are not paid holidays 
under (his Agreement, on a voluntary basis, except in emergency situations: 
Saturday. December 23, 2000 
Sunday, December 24,2000 
Saturday. December 30, 2000 
Sunday, December 31, 2000 
Saturday. December 22. 2001 
Sunday, December 23,2001 
Saturday. December 29, 2001 
Sunday, December 30,2001 
Saturday, December 21,2002 
Sunday, December 22, 2002 
Saturday, December 28,2002 
Sunday. December 29,2002 
Saturday, December 27,2003 
Sunday, December 28.2003 
Saturday, January 3,2004 
Sunday, January 4. 2004 
Saturday, December 25, 2004 
Sunday. December 26, 2004 
Saturday, January 1,2005 
Sunday. January 2.2005 
Employees shall not be disqualified for holiday pay if they do not accept work on such days. 
This does not apply to employees on necessary continuous seven-day operation*. 
(204) When a holiday falls on Saturday, eligible employees shall receive holiday pay provided 
they have worked the last preceding scheduled work day within the week in which that holiday 
falls. 
(205) Employees eligible under these provisions shall receive eight hours pay for each of the 
holidays specified in Paragraph (203), computed at their tegular straight time hourly rate plus any 
cost of l iving allowance in effect, exclusive of overtime premium. 
(206) For holidays specified in Paragraph (203), eligible employees shall have the night shift 
premium rate which attached to the straight time hours on their last straight time day worked 
preceding the holiday included in the computation of holiday pay paid pujsuant lo Paragraph 
{205). 
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(207) Employees whose work is in necessary continuous seven-day operations as covered by 
Paragraph (87) shall receive holiday pay only in the event the holiday falls on one of their 
regularly scheduled days off. and they meet ihe other eligibility requirements of this Holiday Pay 
Section; provided, however, that such employees shall not receive holiday pay if they are 
scheduled to work on such day off and absent themselves from scheduled work on such holiday 
without reasonable cause acceptable to Management. 
(208) Seniority employees who have been laid off in a reduction of force (except as provided 
below), or who have gone on sick leave, or on leave of absence for military service, or on a 
Leave for Family and Medical reasons, in accordance with Paragraphs (104) and (1061 
respectively, during the work week prior to or during the week in which the holiday falls, shall 
receive pay for such holiday. 
Seniority employees who work in the fourth work week prior to the week in which the Chrisimas 
Holiday Period begins, and who arc laid off in a reduction in force during that week, or seniority 
employees who are laid off in a reduction in force during the first, second or third work week 
prior to or during the work week in which the Christmas Holiday Period begins, shall, if 
otherwise eligible, receive pay for each of the holidays in (he Christmas Holiday Period 
providing such employees worked the last scheduled work day prior to such layoff, 
Seniority employees who work in the fifth, sixth or seventh work week prior to the week in 
which the Christmas Holiday Period begins, and who are laid off in a reduction in force during 
that week, shall, if otherwise eligible, receive pay for one-half of the holidays falling during such 
Chrisimas Holiday Period providing such employees worked the last scheduled work day prior to 
such layoff. 
{209) Employees who have been laid off because of plani rearrangement or inventory shall be 
eligible for holiday pay under these Holiday Pay provisions, for a specified holiday falling within 
the period of such layoff providing they meet all the following eligibility rules; 
1. They have seniority as of the day of the holiday. 
2, They are ineligible for holiday pay for the holiday under the other provisions of 
this Holiday Pay Section. 
3. They return to work during the work week in which Ihe holiday falls or during the 
work week immediately following the work week in which the holiday falls. 
4, They work the first day they are scheduled to work following the holiday. 
(210) When a holiday, specified above, falls within an eligible employee's approved vacation 
period or during a period in which jury duty pay i» received pursuant to Paragraph (218a) of this 
Agreement, and such vacation or jury duty causes the employee to be absent from work during 
the regularly scheduled work week, the employee shall be paid for such holiday. 
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(211) When eligible employees are on an approved leave of absence and return to work 
following the holiday but during the week in which the holiday falls, (hey shall be eligible for pay 
for that holiday. Eligible employees whose leave of absence terminates during the Christmas 
Holiday Period. and who report for work on the neu scheduled woik day after the Christmas 
Holiday Period, will be eligible for holiday pay beginning with the first holiday such employees 
would otherwise have worked and each holiday thereafter in the Christmas Holiday Period. 
(212) Employees not working in necessary continuous seven-day operations who may be 
requested to work on a holiday and have accepted such holiday work assignment and then fail to 
report for and perform such work, without reasonable cause, shall not receive holiday pay under 
this Holiday Pay Section. 
(213) When any of the above-enumerated holidays falls on Sunday and the day following is 
observed & the holiday by the State ot Federal Government, the day of observance shall be 
considered as the holiday under the provisions or this Holiday Pay Section. 
(213a) It is the purpose of the Holiday Pay Provisions in Paragraphs (203) through (213) of (his 
Agreement to enable eligible employees to enjoy the specified holidays with full straight time 
pay. If. with respect to a week included in the Christmas Holiday Period, employees supplement 
their Holiday Pay hy claiming and receiving an unemployment compensation benefit, or claim 
uiid receive wailing period credit, to which they would not have teen entitled if their Holiday Pay 
had been treated as remuneration for the week, such employees shall be obligated to pay lo the 
Company the lesser -of the following amounts: 
1. an amount equal to their Holiday Pay for the week in question, or, 
2, an amount equal to either the unemployment compensation paid to them for such 
week or the unemployment compensation which would have been paid to them for such 
week if it hud not been a waiting period. 
The Company will deduct from earnings subsequently due and payable Ihe amount which such 
employees are obligated to pay as provided above. 
GENERAL PROVISIONS 
(214) After consultation with the Shop Committee, the Company shall make reasonable rules in 
each plant regarding smoking. Any protest against the reasonableness of the rules may be treated 
as a grievance, 
(215) Supervisory employees shall not be permitted to perform work on any hourly rated job 
except in the following types of situations' (1) in emergencies arising out of unforeseen 
circumstances which call for immediate action to avoid interruption of operations; (2) in the 
instruction or training of employees, including demonstrating the proper method to accomplish 
the task assigned. Complaints of repeated violations of this paragraph will he handled under the 
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provisions; of Paragraph (5). For the purposes of this Special Procedure only, prior to being 
referred from the plant, the problem will be discussed between the Chairperson of (he Shop 
Committee, the President of the Local Union, the Regional Servicing Representative, die Vice 
President and Genera) Manager of Production Operations and the Vice President of Human 
Resources. 
(2161 A report of physical examination and any laboratory tests made by physicians acting for 
the Company will be given the personal physician of the individual employee involved upon the 
written request of the employee. 
(217) Employees working on their regular shifts on payday will be paid on the job in a manner 
that wil! not result in loss of time by the employee or loss of production. Employees who are not 
working on their regular shifts on pay day will be paid in accordance with the practice that is or 
may be established to meet local conditions. 
Jury Duty 
(218a) Employees with seniority in any Rolls-Royce Allison plant who are summoned and report 
for jury duty (including coroner's juried, as prescribed by applicable law, or who report for pre-
jury duty examination required by the court or administrative governmental agency, shall be paid 
by ihc Company an amount equal to the difference between (he amount of wages, including night 
shift premium, they otherwise would have earned by working during straight-time hours for the 
Company on that day and the daily jury duty fee paid by the court or agency (not including travel 
allowances or reimbursement of expenses), for the day on which they report for pre-jury duty 
examination, and for each day on which they report for or performs jury duty and on which they 
otherwise would have been scheduled to work for the Company. 
Employees with an established shift starting time on or after 7:00 p.m. and on or before 4:45 a.m. 
(excluding scheduled overtime) will be excused from work on either their shift immediiitely 
preceding the jury service, or their shift immediately following the completion of the jury service, 
at the option of the employee. Such employee must notify their immediate supervisor of their 
electron prior to being absent from work, 
In order to receive payment, employees must give Management prior notice that they have been 
directed 10 report for pre-jury duty examination or have been summoned for jury duty and must 
furnish satisfactory evidence that they reported for such examination or reported for or performed 
jury duty on the days for which they claim such payment. The provisions of this Paragraph 
(21fial are not applicable to employees who, without being summoned, volunteer for jury duty, 
Bereavement 
(2t8h) When death ocotirs in an employee's immediate family as defined below, and the 
employee has seniority in any Rolls-Royce Allison plam, the employee, on request, will be 
excused for any of the first three (3) normally scheduled working days or the first five (5) 
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normally scheduled Working days in (tie case of the death of art employee's current spouse or 
child (excluding Saturdays, Sundays and holidays} within ten (10) calendar days following the 
dale of death provided the employee attends the funeral. The ten (10) calendar day provision 
may be extended over the Christmas Holiday Period to include the first three (3) scheduled 
working days after the holiday period. The immediate family for purposes of this Paragraph 
(2!8b) is defined as including the employee's: 
Spouse 
Parent 
Step-Parent 
Grandparent 
Great Grandparent 
Child 
Step-Child 
• Grandchild 
Brother 
Step-Brother 
Half-Brother 
Sister 
Step-Sister 
Half-Sister 
Current Spouse's Parent 
Current Spouse's Step-Parert! 
Current Spouse's Grandparent 
Current Spouse's Great Grandparent 
In the event a member of the employee's immediate family as above defined dies 
while in the active service of ihe Armed Forces of the United Stale*, the employee may, 
should the funeral be delayed, have the excused absence from work delayed until (he 
period of three normally scheduled working days or five (5) normally schedtiled 
working days in the case of the death of an employee's current spouse or child which 
includes the date of the funeral. In the event the body of a member of the employee's 
immediate family as above defined is not buried in continental North America solely 
because the cause of death has physically destroyed (he body or the body is donated to 
an accredited North American hospital or medical center for research purposes, the 
requirement (hat ihe employee attend the funeral wil l be waived. In the case of an 
employee who is granted a leave of absence due to the illness of an immediate family 
member, as above defined, and such family member dies within the first seven (?) 
calendar days of the leave, the requirement thai the employee otherwise be scheduled IO 
work wil l be waived. 
Employees excused from <wrk under this Paragraph (218b) shall, after making 
written application, receive the amount of wages they would have earned by working 
during straight time hours on such scheduled days of work for which ihey are excused 
(excluding Saturdays, Sundays and holidays, or. in the case of employees working in 
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necessary continuous seven-day operations, the sixth and seventh work days of the 
employee's scheduled working week and holidays). 
Requests for bereavement pay wilt be processed weekly with pay provided in the 
following week. 
(219> With respect to any maitter that i& to be negotiated locally the Company will fully inform 
the Union and the Union wilt fully mform the Company, as to the limits. if any, set by higher 
authority upon the scope or the local negotiations. 
Agreement Administration 
(220) No provisions of any local agreements between local Plant Management and the Shop 
committee therein shall supersede or conflict with arty provisions of this Agreement. 
4221) No local agreement containing a termination clause shaft be terminated except in 
accordance with such termination clause and then only if notice of termination is countersigned 
by the Director of the servicing department of the International Union or the Vice President of 
Human Resources of the Company, as the case may be. 
(222) No provision of this Agreement shall be retroactive prior to the date hereof unless 
otherwise specifically stated herein. 
Term of Agreement 
(223) This Agreement shall continue in full force and effect without change until 11 -59 P.M. 
(Indianapolis Time), February 25,2005. if either party desires to terminate this Agreement, it 
shall 60 days prior to February 25,2005, give written notice of the termination. If neither patty 
shall give notice to terminate this Agreement as provided above, or to modify this Agreement a.v 
hereinafter provided, the Agreement shall continue in effect from year to year after February 25, 
2005, subject to termination by either party on sixty (60> days' written notice prior to February 25 
of any subsequent year. 
If either party desires to modify or change this Agreement it shall, sixty (60) days prior to 
February 25,2005, or any subserfuent February 25 date, give written notice to such effect. 
Withinjen days after receipt of said notice, h conference witl be arranjr<; to negotiate the 
proposals in which case this Aswrmen! shall continue in full force and effect until terminated as 
provided iierc inatter, 
If notice of intention to modify or change has been given in accordance with the above 
provisions, this Agreement may be terminated by either party on thirty (30) days' written noiice 
of termination given on or after next January 26,2005 following said notice of intent ion to 
modify or change. 
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PENSION PLAN/ OTHER BENEFITS PLANS. SUPPLEMENTS 
{ZI4) The panics have provided for a Pension Plan and other Benefit Plans, by Supplemental 
Agreements signed by (he parties simultaneously with the execution of this Agreement, which 
Supplemental Agreements are attached hereto and made parts of this Agreement as if set out in 
full herein, subject to all provisions of this Agreement. No matter respecting the provisions of 
the Pension Plan, Life and Disability Benefits Program, Health Care Program, Profit Sharing 
Plan. Personal Savings Plan. Legal Services Plan or Supplemental Unemployment Benefit Plan 
Section shall be subject to the grievance procedure established in Ibis Agreement, except as 
expressly provided in Paragraph (46) of this Agreement. 
WAIVER 
(225) The parties acknowledge that during the negotiations which resulted in this Agreement. 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective bargaining, and that the 
understandings and agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement. Therefore, the Company and the Union, for the life 
of ihis Agreement, each voluntarily and unqualifiedly waives the right, and each agrees thai Ihc 
other shall not be obligated, to bargain collectively with respect to any subject or matter referred 
to, or covered in this Agreement, or with respect to any subject or matter not specifically referred 
to or covered in (his Agreement, even though such subject or matter may not have been within 
the knowledge or contemplation of either or both of the parties at the time mat they negotiated or 
signed this Agreement. 
Partial Invalidity of Agreement 
(226) Partial Invalidity of Agreement - Should the parties hereafter agree that applicable law 
renders invalid or unenforceable any of the provisions of this Agreement, including all 
agreements, memonwdaof understanding, or tetters supplemental, amendatory, or related 
(hereto, (he parties may agree upon a replacement for (he affected provisions), Such 
replacement provision(s) shall become effective immediately upon agreement of the parties. 
without the need for further ratification by the Union membership, and shall remain in effect for 
the duration of this Agreement. 
Separability 
(227) Separability - In the event that any of the provisions of this Agreement, including all 
agreements, memoranda of understanding, or tetters supplemental, amendatory, or related 
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thereto, shall be or become legally invalid or unenforceable, such invalidity or unenforceabilit.v 
shall not affect the remaining provisions thereof. 
to witness whereof, the parties hereto have caused (heir tiames to he subscribed by their duly 
authorized officers and representatives the day and the year first above written. 
International Union, UAW Rofts-Rojre Allison 
Stephen P. Yodtch U t Rbyani 
Rem Geitclfinger Rwdcr Singkr 
frank Mu&iLk fcttin Dearth 
Mary K, Riordan Cornell Brooks 
TVm Likkl Mjtk Nut'kJcs 
Jeff Dtalofl 
Sieve Fjtzpatrick 
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DOCUMENTS 
Doc. No. 1 
MEMORANDUM OF UNDERSTANDING 
HEALTH AND SAFETY 
The Company fecognizes its obligation to provide a safe and healthful working environment for 
employees. We are committed to protecting the Health and Safety of each employee as the 
overriding priority of this Company. The implementation of actions (o help our employees realize 
a healthy, injury-free environment is a leadership responsibility. The Union will cooperate in the 
Company's maintaining and improving a safe and healthful working environment. The parties 
agree to use their best efforts jointly to achieve these objectives: 
1. The Company agrees to; 
a. Provide (he necessary or required personal protective equipment, devices and 
clothing at no cost to employees. 
b. Provide equipment for measuring noise, air contaminants, arid airflow, including 
smoke tubes, which will be available for use by the representatives of the Local Joint 
Health and Safety Committee, established pursuant to Section III hereof. Industrial 
hygiene monitoring equipment awhoriaed by the National Joint Committee or the 
Servicing Department of the lnleroationalUnion will be available as requested for 
use by the representatives of the Local Joimt Health and Safety Commitiee. 
c. Provide training for members of such Local Joint Health and Safety Committee, and 
appropriate education and training in health and safety for all employees. 
d. Disclose, totheco-diairs of the National Joint Committee or the Servicing 
Department of the International Union, the identity of chemicals or materials to 
which employees are exposed, including any information regarding remedies and 
antidotes for such chemicals. Information contained in each such disclosure shall 
remain the properly of Rolls-Royce Allison and will not be released without the 
expressed written permission of the Company. 
e. Provide competent staff and medical facilities adequate to implement its obligation 
as outlined in (0 below. 
f. Provide to employees who are exposed to potentially toxic agents or toxic materials, 
at no cost to them, those medical services, physical examinations and other 
appropriate Iest3 including audiomeuic examinations and lung function tests at a 
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frequency and extent necessary to determine whether (he health of such employees is 
being adversely affected. Also, to provide the specific tests required for employees 
in jobs with special physical requirements. 
Provide to each employee upon request .9 written report of the results of such 
examinations or tests which are related to occupational exposure. These results as 
well as those instances where it is determined that an employee has had a personal 
exposure exceeding the permissible levels as set forth in 29CFR-1910.1000, Air 
Contaminants, will be reviewed with the employee by the plant Medical Department 
prior to their release. Upon the employee's written request, copies of such 
information will be forwarded to the employee's personal physician. Problems 
regarding this procedure should be brought to the attention of Management. 
In addition, in those instances where a breathing zone air sample is collected the 
emjpJoyee wjll be notified of the results which will be entered on the employee's 
medical records. 
g. Provide access, upon reasonable notice, to alt Company plants and locations to 
International Union Health and Safely Representatives. Reports of any findings or 
surveys generated from such visits will be provided to the National Joint Committee, 
h. Compile OSHA "Summary of Occupational Injuries and Illnesses" as it is now 
constituted^ along with the total employee hours worked and incidence rate for each 
plant for the comparable period. Such information will be provided to the National 
Joint Committee. 
i, Direct Local Management and Local Joint Health sod Safety Committee to provide 
prompt notification of fatalities, serious accidents or incidents including chemical 
spills, having potential for serious injuries or illnesses to the National joint 
Committee or the Servicing Department of the International Union. After making 
appropriate arrangements, a prompt investigation may be made in accordance with 
the "Special Review Board" procedure. 
II. Promptly following ratification of this Agreement, a National Joint Committee on Health 
tori Safety will be) established, consisting of two (2) representatives of the International 
Union and two (2) representatives of the Company. This National Joint Committee (NJC) 
shall: 
a. Meet semi-annually, or as otherwise mutually agreed upon. A summary listing of the 
items discussed at the meetings will be provided. 
b. Review the Company's safety and health programs and make timely 
recommendations. 
c. Review, expenditures of Joint Health and Safety funds. 
t 
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d. Review problems concerning serious or unusual situations affecting plant health and 
safety and make timely iccommendatiuns. 
e. Review and analyze the health and safety data that Ihe Company is now required to 
compile on OSHA "Summary of Occupational Injuries and illnesses" and Form 200S 
as they arc now constituted. 
f Receive and deal wilh mailers referred to them by Local Joint Health and Safety 
Committee. Reports, studies, etc.. may be submitted to the National Joint Committee 
or the Servicing Department of the international Union, The Local Joint Health and 
Safety Committee may request the National Joint Committee or the Servicing 
Department of the International Union to evaluate anaVor interpret the reports, 
studies, etc. The National Joint Committee or the Servicing Department o f the 
International Union wi l l normally respond within thirty (30) days from receipt of 
such request. 
I I I . A Local Joint Health and Safety Committee (LJC) wi l l be established, consisting o f the 
representatives appointed by the Company and the representative^) appointed by the 
Director of the Union's Aerospace Department. The Union members) shall serve an 
indefinite term. The Union member(s) wil t receive, without personal cost, adequate and 
necessary training, to enable the effective performance o f assigned functions. 
Local 5oml Health and Safely Comtnittte membere on different shifts in accordance 
with Document 46 may attend mutually agreed upon meetings- The Parties wil l allow 
the alternates for such members to handle current health and safety issues arising during 
the absence caused by the regular member's attendance at such meelings. 
In the event that a Local Union Health and Safely Repiesentaiive is absent for one day 
or mote, including attendance at Joint Conferences, such representative wi l l be replaced 
by an employee who has been designaied as the alternate by the International Union. As 
soon as practical following the effective date o f this Agreement, the Aerospace 
Department o f the International Union shall provide 10 Ihe Company the names of the 
employees so designated. 
The Local Joint Health and Safety Committee shall: 
a. Meet at least once each month at a mutually agreeable time and place to review 
health and safety conditions within the plant and make such tecomtnendations in this 
regard as they deem necessary or desirable. The Industrial Hygiene Technician wi l l 
altend the regular monthly meeting. The Local Joint Health and Safety Committee 
wi l l coordinate the activities of all appointed safely personnel oi ils plant (e.g., 
Industrial Hygiene Technicians. Ergonontic Technicians, etc.). Periodically the 
Local Health and Safety Committee wil l review the associated functions performed 
by Internationa) and local appointees (e.g.. Industrial Hygiene Technicians. 
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Ergonomie Technicians, etc.) to ensure effective utilization of human resources and 
eliminate duplication of assignments. Discussion should include concerns from all 
areas of health and safely brought to the attention or the Local Joint Health and 
Safely Committee. 
Develop an appropriate training program to be established Tor Union members of the 
Local Joint Health and Safety Committee. Annual training programs agreed to by the 
National Joint Committee or the Servicing Department of the Internal tonal Union 
will be provided to the Local Joint Health and Safety Committee so that they may 
perform their functions satisfactorily. 
Develop guidelines for employee training and education. Review, recommend. 
approve and participate in local safety education and information programs. 
Review and analyze federal, state or local standards or regulations which affect the 
health and safety programs within the Company. 
Make a health and safety observation tour once each two weeks. Prior to such 
observation tours, a review may be made of OSHA Form 200 accident experience. 
Investigate promptly major accidents as defined by the National Joint Committee or 
the Servicing Department of the International Union. Receive prompt notification of 
any employee fatalities or serious accidents resulting from work related injuries. 
When such events occur during the 2nd or 3rd shift, the Management member of the 
Local Joint Health and Safety Committee will notify the Union member, inform the 
representative of the facts, and arrange upon request, for the representative to enter 
the plant and investigate such evenis. 
Accompany Federal and State OSHA Governmental Health and Safety inspectors on 
compliance inspections. Accompany international Union Corporate or consultant 
Health and Safety professionals on regular surveys and ihose requested by the Union. 
Rolls-Royce Allison maintains an Industrial Hygiene staff to monitor plant 
environmental conditions that may adversely impact the health of its employees. 
Copies ef any reports generated from such monitoring and/or surveys will be 
provided to the Local Joint Health and Safety Committee. Copies of reports will be 
forwarded 10 the co-chairs ofthe National Joint Cssifnitiee or tne Servicing 
Department sf the international Union by the Local Joint Health and Safety 
Committee when appropriate. 
Reports and/or results of such surveys shall be for the use of the Local Joint Health 
and Safely Committee or the National Joint Committee or the Servicing Department 
of the Internationa! Union. 
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Information contained therein shall remain the property of Rolls-Royce Allison and 
will not be released without the expressed written permission of the Company. 
The Union does not waive any rights provided by federal or stale law by such 
accompaniment. 
g, Review tost time accidents and other major accidents, as defined by the National 
Joint Committee or the Servicing Department of the International Union which occur 
in the workplace and do not result in lost time, and also review plant safery reports 
on such accidents and make any necessary or desirable recommendations. 
b. Receive a copy of the plant's report on DSHA "Summary of Occupational Injuries 
and Illnesses" and Ihe facility's total employee hours worked and the incidence rate 
foj- Ihe comparable period. 
L. Review Incident Investigation forms (example, the GT*2I2 Accident Report) which 
would include an analysis to determine the root cause so that appropriate corrective 
actions can be developed. 
j Where necessary, measure noise, air contaminants, and air flow with equipment 
provided by the Company and observe the use of appropriate industrial hygiene and 
safety testing equipment as required when available in the plant. The Local Joint 
Health and Safety Committee may take or be provided copies of photographs taken 
which relate to health and safety matters In the plant, and forward them to the co-
chairs of the National Joint Committee or the Servicing Department of the 
International Union, if appropriate. Such photographs (including video tapes, etc.l 
, shalt be for the confidential use of the Local Joint Health and Safety Committee, the 
National Joint Committee or the Servicing Department of the International Union 
only and shall not be reproduced, published and distributed in any way without the 
expressed written consent of Rolls-Royce Allison. 
k. Be advised of breathing zone air sample results and known physical agents or 
chemicals to which employees are exposed and protective measures and applicable 
emergency procedures. In addition, whenever it is determined that an employee has 
bad a personal exposure exceeding the permissible level as set forth in 29CFR 
1910.1400. Air Contaminants, and General Motors Occupational Exposure 
Guidelines, the Local Joint Health and Safety Committee shall be informed in 
writing of such exposure and the corrective action 10 betaken. 
I. A management and a union member of the Local Joint Health and Safety Committee 
will serve as members of the Plant Hazardous Materials Control Committee. 
m. When either member of the Local Joint Health and Safety Committee has a 
reasonable basis for concluding that a condition involving imminent danger exists. 
relevant information shall be immediately communicated 10 ihe co-committee 
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member so that joint investigation can be carried out immediately and necessary or 
desirable recommendations made. Upon joint recommendation, the machine or 
operation will betaken out of service to perform any and all corrective action. 
IV, Complaint Procedure 
3. Each District Commiueeperson shall conduct a safety observation tour of his or her 
district one weekday each week for the purpose of examining health and safety 
conditions. The Committeeperson may call for the Union representative of the Local 
Joint Health and Safety Committee to lake measurements of noise, air flow and 
chemical exposure utilizing equipment authorized by the National Joint Committee 
or the Servicing Department of the International Union where appropriate training 
has been completed. The District Committeeperson will discuss with the supervisor 
and. failing successful resolution, with higher supervision, any problems which (he 
Committeeperson feels require correction. Every reasonable effort shall be made to 
settle the complaint at this point through discussion. If the problem remains 
unresolved, the Committeeperson may complete a "Health and Safety Complaint 
Form" in writing, in quadruplicate, which will include a statement of all the facts of 
the complainl, 
b. Complaints by employees concerning health and safety issues may be taken up in 
accordance with Paragraph (29) of the Rolls-Royce Allisun-UAW Agreement with 
the understanding, however, that the Committeeperson. if called, will discuss the 
matter with the supervisor and. failing resolution, with higher supervision. If the 
matter is still not resolved, the Committeeperson may complete a "Health and Safety 
Complaint Form." as described in (a> above. 
c. The member of higher supervision will give Management's answer promptly in 
writing on the "Complaint Form". The Committeeperson will give to higher 
supervision two (21 copies of the "Complaint Form" and transmit one (1) copy to the 
Union representative of the Local Joint Health and Safety Committee. 
d. The LocaJ Joint Health and Safety Committee will within two (2) working days visit 
the area where the complaint arose and observe the conditions complained of. 
Within a maximum of three (3) working days from the day of their visit, the Local 
Joint Health and Safety Committee will answer the complaint in writing. A 
unanimous decision by (he Local Joint Health and Snfc!y Committee will settle the 
issue. Failing $»Q< unanimous decision, (he complaint will be discussed at a special 
conference attended by the Union and Management members of the Local 
Committee, the Chairperson of the Shop Committee or the Chairperson's designated 
representative, and another member of Management. If the parties are unable to 
resolve the complaint in the special conference, the complaint will be answered by 
Local Management within five (5) working days. Thereafter, Paragraph (37) of the 
Rolls-Royce Allison-UAW Agreement will be applicable. Thereafter, the regular 
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Grievance Procedure o f the Rolls-Royce Allison-UAW Agreement wi l l be 
applicable. 
e. Health and safely complaints affecting substantial groups of employees may be 
initiated by the Health and Safety Representative. To do so. the representative shall 
submit a completed "Health and Safety Complaint Form" to the Chairperson of the 
Shop Committee, Should Ihc Chairperson of the Shop Committee, upon 
investigation ofthe complaint. determine that the complaint has merit, the 
Chairperson shall sign the form and present it to Management in a special conference 
as outlined in (V(d) above within five (5) working days, 
V, Nothing herein shall be construed to restrict any employee's rights under Section 502 o f 
the Labor-Management Relations Act. 1947, as amemied, 
V I . No provision herein wi l l restrict the right of the Chairperson of the Shop Committee. 
Zone Committeepersons or District Comniitteepersons to perform their functions under 
the terms of the National Agreement and locally negotiated agreements, 
A Health and Safely Representative, who is appointed by the Internaliona) Union, shall 
have only the duties and functions as sei forth in this Memorandum and attachments 
dealing with Health and Safely. Such representative shall be subject to the provisions o f 
(lie following paragraphs of (he RoIIs-Rovce Aliison-U A Vf Agreement: Paragraphs! 17|. 
(19}. (20). (2 la). (21b), (22). (22a). (22<ti. (23). <23a), (24). and (271. Although it is 
recognized that they arc not Zone Committeepersons. during regular hours the Health and 
Safety Representatives shall be paid and shall be scheduled to report at the plant for 
Health and Safety representation purposes in the same manner as a Zone 
Committceperson. wild a designated Health and Safety representation area on the 
representative's shift as the zone. During other than regular hours, the representative wi l l 
be scheduled to report for Health and Safety representation purposes as follows: 
a. During overtime, part-time or temporary layoffs, or inventory when three hundred 
(3(*0i or more or fifty percent (50%) or more o f the people on the representative's 
shift in the representative's Health and Safety representation area are scheduled to 
work. In addition, when new equipment and/or processes are being installed or tried 
out and one hundred (100) or more of (he people on the representative's shift in the 
representative's Health and Safety representation area are scheduled to work. 
b. During shutdown for model change, ot for plant rearrangement when one hundred 
(100) or more o f the people on (he representative's shift in ihe.represeniaiive's Health 
and Safety representation area are working on model change or plant rearrangement 
work. 
• c. During overtime hours, when less than three hundred (300) or less than fifty percent 
(50%t o f the people on the representative's shift in the representative's Health and 
Safety representation area are scheduled to work, they wil l not function pursuant to 
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this Memorandum of Understanding, but the representative wi l l be considered for 
work in the representative's equalization group in accordance with Paragraph 71 o f 
the National Agreement, 
Finally, nothing in this Memorandum of Understanding, the attachments hereto, various policy 
letters on health and safety, or the joint health and safety training materials is intended nor should 
it be taken to impose upon the International Union. Local Unions. Union Health and Safety 
Committee. Union Officials, employees or agents, a legal or financial liability for either the 
health and safety of Rolls-Royce Allison employees or for work connected injuries, disabilities. 
diseases or related losses incurred by employees of Rolls-Royce Allison or its subsidiaries or by 
third parties while on (he, property o f Rolls-Royce Allison or its subsidiaries, 
ATTACHMENT "A" TO THE 
MEMORANDUM OF UNDERSTANDING 
HEALTH AND SAFETY 
Rolls-Royce Allison recognizes that employees are its moss important asset. The health and 
safely of employees is vital for the effective and efficient operation of the Company. 
In recognition of that principle, the parties agreed to the "Memorandum of Understanding on 
Health and Safety" during 2000 Negotiations. The Memorandum provides an excellent 
framework for the joint efforts in health and safety within Rolls-Royce Allison, The Local Joint 
Health and Safely Committee provided for in the Memorandum of Understanding is effective at 
resolving most health and safety contents within Rolls-Royce Allison plants. The Cotnpany and 
the UAW have worked jointly in an innovative manner to identify and correct potential hazards. 
The UAW and Rolls-Royce Allison have entered Lmo the following Memorandum of 
Understanding which embodies the spirit of the concern shared by the UAW and Rolls-Royce 
Allison for the health and safety of employees. The parties have recommitted w jointly work 
toward a safer workplace through the joint involvement of all employees. 
The Company shall continue to recognise its obligation to provide a safe and healthful working 
environment for employees during working hours. The Union will cooperate with die Company's 
eftons to fulfil) its obligations. To implement and coordinate these principles, a National Joint 
1 lealth and Safety Committee and a Local Joint Health and Safety Committee have been formed. 
trained and empowered to function dealing with a broad range of"the subject matter. Included in 
this Attachment "A" t<> the Memorandum of Understanding is a Review Board process designed 
to enhance I lealth and Safely awareness and comjiliance across Rolls-Royce Allison, review-
heal* and safely performance and monitor the implementation of its health and safety programs. 
The parties continue t<> recognize their roles and responsibilities, for assuring thai all Rolls-
Royce Allison employees have safe and healthy work environments. The function of the 
National and Local Joint Health md Safety Committees should be technically constructive and 
problem resolution oriented. 
In keeping with the purpose and intent of this Memorandum of Understanding and other related 
health and safety documents contained herein, the Union reaffirmed its commitment to 
communicate to its members the need to utilize the internal processes available to resolve health 
am) safety matters. 
The parties recognize that a joint commitment must be directed toward achieving a safe and 
healthy workplace. Therefore, it shall be the responsibility of the National Joint Committee or 
the Servicing Department of the International Union, as the mechanism, to guide in an 
appropriate direction. 
The panics have resolved the health and safety issues raised during these negotiations as follows; 
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FUNDING: HEALTH AND SAFETY ACTJVJTIES 
The Execute Review Hoard - Joint Activities will direct and support the joint health and safety 
activities of the Companv. These shall include health and safety training for skilled and 
productiorvsupport employees, and expenses associated with the purchase and installation of 
equipment to improve communication of health and safety information between the Company 
and the Internationa) Union. To assure adequate funding for these activities, the Company will 
make available funding at four cents H) per hour worked. These funds will be accumulated by 
and coordinated administrative! y on behalf of the Executive Review Board by the Key 4, In the 
event this Fund is depleted, subsequent funding, for future reoccucring expenses, if approved. will 
be made available through Plant training funds. 
CORRECTIVE COUNSELING 
Rolls-Royce Allison recognizes the responsibility of management to provide appropriate training. 
leadership, counseling and corrective action as necessary to eliminate unsafe practices or 
conditions from the workplace. Management and the Local Joint Health and Safety Committee 
(LJC)" shall provide appropriate technical resources, safe practice instructions, support training 
and counseling. Unsafe practices or conditions that are observed normally requite prompt action. 
Management, so notified and/or observing such unsafe practices or conditions should lake 
appropriate action promptly and document such action. The UC will assist in counseling 
employees regarding audiometric testing, blood lead, pulmonary function testing, etc. Action 
taken to improve safety performance of employees should be documented and copies retained by 
the LJC on a permanent basis. 
SPECIAL REVIEW BOARD 
The parties ate committed to preventing fatalities and serious injuries. In the event of sucb. an 
incident, a Special Safety and Health Review Board will be convened at such time as appropriate 
upon the request of the National Joint Health and Safety Committee (WC>. The Special Review 
Board will consist of members of the NJC, UAW Servicing Representatives, the Local 
Chairperson and the Plant Manager. The L/C, andfar other officials or resources, as deemed 
appropriate by the NJC, may be invited to attend as observers. The Special Review Board will 
meet ai a i t o designated by the NJC. The UC will provide technical support for ihe Special 
Review Boards efforts. The Special Review Board will normally convene one week after 
notification by the NJC, and issue its recommendations within two weeks after concluding its 
review, 
The purpose of the Special Review Board will be to recommend improvements in Safety and 
Health practices. The primary wot to accomplish this objective will be a complete safety hazard 
analysis of the job or operation at issue. This analysis will be conducted by a joint team 
desiimated by tfie NJC, An action plan will be developed by the Special Review Board, Senior 
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Operating Management will asses the implementation and progress of the action plan after an 
appropriate lapse of lime as established by the Special Review Board. 
VIDEO FILMING AND REPORTS 
A video camera will be provided for use by the 1JC, Theoperaiionorjob sire may be 
videotaped, without comment, for informational purposes. This equipment will be operated 
under the direction of the LJC. Any video tape made of a job or operation will not be copied or 
released except under the direction of the Special Review Board, A confidential copy edited to 
remove proprietary, and/or other restricted information will be provided to the Aerospace 
Department of the International Union upon request. 
K1NAL REPORT 
A video taped report may be prepared at the request of the Speciai Review Board. The purpose 
of the report is lo convey factual information and recommendations. The presiding Operating 
Manager on the Special Review Board will be responsible for arranging to have the interim 
written and/or video report presented to the ne.it scheduled NJC meeting. AJ( such information. 
video tapes, etc.. shall remain the property of Rolls-Royce Allison and will not be released 
without Rolls-Royce Allison's expressed written permission. 
JOINT RESEARCH AND OCCUPATIONAL HEALTH 
The National foinl Health and Safety Committee will be responsible for evaluating the need for 
occupational health research based on its need, practicability and recognized benefils. The 
results of research conducted within Rolls-Royce Allison facilities will only be used for purposes 
specifiealty authorized by the NationaUoint Committee or the Servicing Department of the 
Intimations I Union. 
During the term oi the 2000 Rolls-Royce Alh'son-UAvV Agreement. the NJC will, as necessary. 
institute, review and revise operating procedures and guidelines for research programs, and 
enhance communication pertaining to sponsored research. Included in the guidelines will be 
core criteria to assess proposed research in terms of its potential impact on worker health and 
safely, the established need for such study, its practicability, as well as the recognized benefits 
and probability of success. Where warranted, and based on confirmed results of sponsored 
studies, the NJC will devise an action plan and make appropriate recommendations for 
implementation. The NJC will monitor research conducted at other UAW-represented facilities 
in an effort louse applicable findings to reduce exposure levels of any hazardous substance. 
ERGONOMICS 
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Rolls-Royce Allison and the International Union. United Automobile. Aerospace and 
Agricultural Implement Workers of America recognise that cumulMive-wauma disorders 
(hereafter "CTDs") are an occupational illness. The panics also recognize that the control of 
CTDs is a complex issue often requiring the application of a number of diffident control methods 
and technologies thai may differ from operation to operation. These include ergorvomically 
appropriate design, which includes feasible engineering and administrative controls that 
materially reduce or eliminate job-related CTbswessors, employee and supervisor;'training and 
education, early recognition of the problem, early amtl proper medical diagnosis, treatment and 
care. 
Rolls-Royce Allison will coniinue to administer an Ergonomics Program for all UAW-
represented employees utilizing guidelines established between The Company and the 
International Union, UAW. Rolls-Royce Allison recognizes the accomplishments of the joint 
ergonomics process and realizes ihe ntcd to improve the process to further reduce wori-relaied 
CTDs. The Company is committed to progressively pursue improving and enhancing the current 
process wilh the UAW. The purpose t>f the program is to deal cooperatively and constructively 
with the problem of CTDs in tUe workplace. 
The Local Joint Health and Safety Commitwe (LJCJ will assume responsibility for supervising 
and supporting the ergonomics program. The parties will establish a Joint Ergonomics 
Technician Team, Tlte UC will identify the resources who will be trained to perform the 
responsibilities of the Joint Ergonomics Technician Team, as needed, lo administer the 
Ergonomics Program, based on the following formula: 
U «rf UAW-Represented # of Full-Time Ergonomics 
Employee Technicians 
7S(M<W9 1 
2000 or more ~ P 2 
If the level of etgottomic activity does not sustain the number of Joint Ergonomic Technicians 
assigned, ihe LJC can petition the NJC for a variance. In addition, the LJC can request additional 
interim resources if the ergonomic needs eyceed the level the Joint Ergonomics Technician Team 
can be reasonably expected to accomplish in a timely manner. The UC may refer unresolved 
issues or concerns w the NJC, 
The NJC will establish setctiiuii tiiieria for the Joim Ergonomics Technicians. The UAW 
Technicians will be selected from (he local work force and appointed to the position by the 
Aerospace Department of (he international Union within three months of ratification of this 
Agreement. 
The responsibilities of uV Joint Ergonomics Technician Team will include, but not be limited to, 
the following: 
• Conducting |o6 analysts 
« Providing recommendations for corrective action 
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• Monitoring the implementation of job improvements 
• Conducting review and follow up 
• Reporting monthly to the Local Health and Safety Committee 
The Joint Ergonomics Technician Team v.ill coordinate their efforts through the UC. and 
resources from appropriate departments, e.g.. Medical. Engineering, Skilled Trades, and 
Production, will be made available to support the Joint Ergonomics Technician Team. The Joinl 
Ergonomics Technician Team will report monthly at each UC meeting and keep minutes 
specific 10 ergonomics. Quarterly reports will be provided to the UC. The status of the 
ergonomics process will be reviewed at the NJC meeting. Discussions concerning significant 
problems or roadblocks will take place at these meetings. 
The parties agreed to use a jointly developed process for the use of outside consultants in 
situations where tn-house efforts concerning reduction of job-related CTDs ate not successful. 
The consultant's reports will be made available to both the Joinl Ergonomics Technician Team 
and the co-chairs of the NJC. 
Based on ihc results of the job analysts program, the Company shall implement feasible measures 
to control CTD risk factors. A good-faith effort will be made to accomplish correction of 
identified CTD ha^ardsai a particular job or work staiton within six (61 months after the Joint 
Ergonomics Technician Team determines thai corrective acijon is required. The parties 
acknowledge that there may be times when it may take longer l)ran six (6) months to make the 
proper correction, and ihe reasons need to be documented. The correciive action will include any 
combination of the following: 
• Engineering controls such as design, selection, location and orientation of tools, parts and 
equipment. 
• Administrative controls (e.g., job enlargement, job rotation, and appropriate job assignment). 
10 be used in the following manner; 
As interim abatement measures pending engineering changes. 
When engineering changes are determined to be insufficient to significantly reduce the 
CTD stressors, and 
In those instances when an administrative control is the most effective fix among the 
possible choices for corrective actions, 
The LJC will monitor the corrective actions being implemented and any unresolved issues or 
concerns can be referred to the NJC. 
The Company will inform and insiruct affected employees on the controls implemented at their 
work stations and how they are to be used. 
lo: 
The Company will maintain documentation of modification activity, including, t(w job or work 
station identified for modification, number of employees affected, the nature of modification, the 
projected completion dale, the actual completion date and. where available, the cost of the 
modification when completed. 
The Company will include "ergonomics" in their planning process and this information will be 
available to the Joint Ergonomics Technician Team. 
For the purpose of job analysis, ergonomtc consideration wi)l be gtwo to jobs identified through 
the use of OSHA Injury and Illness records, medically confirmed symptoms questionnaires, 
Worker Compensation reports, and work-related sickness and accident data. Based upon (he 
above data, a list of jobs requiring analysis will be maintained. The job analysis wilt be 
conducted using a jointly developed Risk Factor Checklist, as a first level screening tool. The 
parties agree to develop objective and scientific methods to analyze ihe results of a Risk Factor 
Checklist completed on a job. A good-faith effort will be made lo conduct the initial job analysis 
within two (2) months of when a job is identified as having, a potential CTD risk factor. Job 
analysisawl redesign will include input ftom employees whose jobs are affected. The original 
Risk Factor checklist mil be used, along with a Symptoms Questionnaire to re-evaluate the 
controls that were implemented to confirm their effectiveness. 
The joint parties wilt provide appropriate training for the Joint Ergonomics Technician Team as 
well as other resources necessary for conducting the ergonomics process. This training may 
include Practical Ergonoimc Training (PET), with the understanding thai any person receiving 
PET may conduct a first teveljob analysis using the Risk Factor checklist. 
The UAW-Rolls-Royce Allison Ergonomics Awareness Education and Training Program will 
continue to be provided for newly hired employees as well as employees retwtttttg to work from 
an extended leave, who have not received awareness education and training previously. Att 
newly hired and transferred employees will be informed on the proper use of the toots and 
equipment required to be used in the performance of their assigned duties. 
The Company shall annually review with employees the application of ergonomic principles to 
the prevention of CTDs on their jobs during regular safety talks. 
The parties agree to continue to maintain a Medical Management Program for the early detection, 
evaluation, and treatment of CTDs at all UAW-Rotls-Royce AUison facilities. The Medical 
Management Program will provide for common medical practice guidelines for patient 
evaluation and treatment foljow-up. workplace walk-throughs, and restricted work placement. 
The Company agrees to continue implementation of a CTD Education and Training Program for 
medical physicians (including contract personnel! that render medJcsrservJces related to CTDs. 
The introduction in this training includes the effect of poor job design, identifying problem jobs. 
and potential solutions based on ergonomic stressors. This training also includes medical 
instruction and early recognition, evaluation, treatment, and prevention of CTDs. At! medical 
personnel (including contract personnel) will receive CTD education and training prior to 
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rendering medical services related to CTDs. TheCompanv Medical Director will ensure that 
appropriaie CTD training has teen provided. 
Employees will be encouraged by the Medical Department staff, departmental supervision, and 
Joint Ergonomics Technician Teams 10 report early signs and symptoms of CTDs to the 
Company's Medical Department. Symptoms Questionnaires will be conducted annually by ihe 
Medical Department, to look for early signs and symptoms CTDs. An employee with a possible 
CTD. as indicated in the questionnaire, will be scheduled to report 10 the Medical Depannvent. A 
brief non-invasive examination for the evaluation of the possible CTD will be performed by a 
physician or nurse, in instances where it has been determined trial early signs and symptoms of 
CTDs are confirmed, the completed Symptoms Questionnaire and pertinent information from the 
medical evaluation will be referred 10 ihe Joint Ergonomics Technician Team. 
Rolls-Royce Allison will audit a random sample of medical records. Workers Compensation 
repnns. and work-related sickness and acciderti daw to verify the OS HA 200 log is correct. 
The Company Medical Director is responsible for the tjualtty, implementation, and compliance 
by the Medical Deptmrrtent with the Medical Management Program, as it applies to ergonomics, 
This program will be reviewed periodically for continuous improvement and elimination of 
unnecessary complexity. 
The parties agree that a transition period will be required 10 implement this structure and process. 
Therefore, three 0 ) months following ratification of the Agreement, a dale will be named after 
which rww jobs requiring analysis will be identified based on a review of OSH A Injury and 
Illness. Worker Compensation reports, and work-related sickness and accident data. During the 
transition period. The Company will complete the analysis of the jobs on record ai Ihe start of 
the transition period, plus any new jobs (vs previously defined. This analysis should be completed 
no later than nine (9) months following the dale of ratification. 
The NIC will monitor implementation of this process arid consider changes for continuous 
improvement, 
HEALTH AND SAFETY TRAINING 
The Local Joint Committee (DC) will be responsible for identifying employee job-related health 
and safety education and training, needs which are mandated by the government or would be 
applicable across UAW-Rolls-Royce Allison sites. 
A training needs analysis will be conducted to identify health and safeiy training needs. Based 
on this analysis, a comprehensive training plan will be developed, and the necessary resources 
will be identified to provide such training. The Plan will specify target audiences. 
recommendations for completion dates, class size. ant) methods of delivery. The Plan will be 
reviewed by ibe NJC. 10 ensure consistency with requirements. The UC shall he responsible for 
monitoring the progress of their training plan. 
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The UAW-GM Health and Safety Center may continue to provide training resources for use by 
Rolls-Royce Allison. The LJC will direct and oversee the development and administration of 
required training courses for use ad Rolls-Royce Allison. Alternatively, the LJC mav approve the 
use of otfecr cwmmcrriallj-dEveJoped courses. The LJC will establish the appropriate selection 
criteria for plant health and safety trainers. Trainers selected will receive necessary instruction, in 
conducting the specific training. Hourly plant trainers will be selected by the Local Union. 
Required Health and Safety training will be introduced to plants by top Union Leadership and 
Company Management. 
LOCKOUT POLICY 
During the current negotiations the UAW and Rolls-Royce Allison discussed their mutual 
concern regarding faialiires and serious injuries to employees, including operators performing 
repair, service and maintenance activities on machinery and equipment. The parties agreed that. 
to be effective, the Lockout Energy Control program roast be universally impjetsentcd and 
enforced throughout the Company. The parties reaffirmed thai the elimination of the potential 
(or injury' from hazardous energy is critical to worker safety-
It is the policy of Rolls-Royce Allison and endorsed by the UAW thai: 
• Lockout is required where employees relay be exposed to hazardous energy which could cause 
injury Exposure means that she employee is in a position to be injured by released energy. 
• Where an employee is exposed to potential injury from expected machine energy/motion, the 
exposure must be eliminated. If the exposure cannot be eliminated, the machine will be 
locked out. 
The Company will maintain an effective Lockout - Energy Control program which will appty to 
all employees based on jointly developed implementation guidelines.. 
MONITORED POWER SYSTEMS 
the UAW and Rolls-Royce Allison recognize the importance of designing processes and 
equipment with effective health and safety controls. Therefore, during, these discussions, the 
parties agreed to evaluate the results of pilots conducted in UAW-represented facilities to 
determine whether "Monitored Power Systems" could be integrated into the existing 
Lockout/Energy Control procedures. The fundamental process to be followed starts with 
performing an initial risk assessment on any process where "Monitored Power Systems" may be 
appropriately used. 
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The use of these systems will be integrated into the existing Lockout/Energy Control procedures. 
when appropriate, to further reduce and eliminate the risk of exposure to employees. However, it 
is understood by the parties thai Lockout must still be performed whenever the exposure cannot 
be controlled or eliminated as determined by the risk assessment. 
UAW-ROLLS-ROYCE ALLISON HEALTH PROMOTION 
The UAW and Rolls-Royce Allison will develop a health promotion program which will be 
made available for use by all UAW-represented employees. This program, to be supported by 
joint funds to the extent agreed upon by the Executive Review Board (or Joint Activities, is 
designed to focus on leading factors such as hypertension (high blood pressure J, high levels of fat 
(cholesterol) in the blood, overweight, cessation of tobacco smoking, prevention of the spread of 
AIDS, and certain other factors, which place employees at high risk of disease. Among other 
tools developed to accomplish this is a health assessment questionnaire to be completed by 
parrtcipaKivg employees. 
Consideration for the inclusion of additional diagnostics such as lung function and/or glucose 
tolerance will be determined by the NJC. The NJC will monitor the program and its usage and 
make necessary adjustments to encourage participation. 
FITNESS CENTERS 
lite Parties recognize that General Motors and the UAW have developed a fitness center needs 
analysis for use by UAW represented facilities in determining the desirability of such a center at 
their location. In addition, guidelines for fitness center operation have been developed and will 
be made available MI UAW-represenied facilities that operate or are desirous of operating such 
centers. Should Rolls-Royce Allison be desirous of operating such a center, a needs analysis and 
plan will he submitted to National Joint Committee or the Servicing Department of the 
International Union lor review to assure it is consistent with the above-referenced guidelines. 
Local Juint Health and Safety Funds may be used to establish this activity, subject 10 approval by 
the National Joint Committee or the Servicing Department of the International Unton. 
REFUSAL OF HAZARDOUS WORK 
A worker who has a reasonable belief that their work assignment may result in serious physical 
injury, including illness, should immediately notify supervision. Killing resolution, the issue 
may be discussed with the District Commttieeperson. 
Should technical consultation be necessary, the UC wilt he notified to respond, ttt tine with the 
Memorandum of Understanding on Health and Safety, upon joint recommendation, the machine 
or operation will be token out of service to perform any and alt corrective action. 
106 
Failing resolution of the matter, it maybe taken up in accordance with ihe Memorandum of 
Understanding on Health and Safely. Section IV. Complaint Procedure. 
IMPROVEMENT OF MEDICAL AND INDUSTRIAL HYGIENE SERVICES 
The Company reserves the right to select and hire appropriate consultants for health and safety 
services. The Union will be informed in advance and be provided an account based on specific 
legitimate requests regarding qualifications of the consuttanl(s) engaged by the Company to 
provide services. The Union may recommend consultants for Management's consideration. 
Included in such recommendation should be an account of the qualifications of the consultants 
recommended by the Union. 
The LIC will be informed regarding the engagement of consultants to provide industrial hygiene 
and safety services. Qualifications of such consultants will be provided upon request. Reports 
prepared by such consultants will be provided to the LJC. who will provide a copy to the 
Industrial Hygiene Technician and the co-^hairs of the NJC, Management in conj unction with' 
the LJC will assess (lie need and where required, the Company will develop and implement an air 
sampling plan, Spch a plan will be reviewed and implemented on an appropriately scheduled 
basis. Guidance in the preparation of such plan will be provided by the NJC. Based upon the air 
sampling plan, an hourly employee selected by the Servicing Department of the International 
Union. vwktng under the Jedutica) supervision ofan Rolls-Royce Allison Industrial Hygienist. 
may assist in the collection of air samples. Job function key elements of ttve Industrial Hygiene 
Technician will be established by the LJC and the appointee wi(l demonstrate competency by 
successfully completing required training determined by the LJC. Reports of industrial hygiene 
and noise measurement surveys will be provided to the LIC who will provide it to the co-chairs 
of the NJC, when appropriate. 
ENVIRONMENTAL CONTROL 
Environmental information and reports, which are required to be reported to various 
governmental regulatory agencies, will be made Available ts «« U C on a regular basis. This 
information may include, tor example, the local Toxic Release Inventory compiled to comply 
with the Superfund Amendments and Authorization Act, copies of environmental permits and 
compliance monitoring data. The Company will notify the LJC of significant environmental 
remediation projects, and spills or releases that are subject to government reporting requirements. 
The U C will forward such information to the co-chairs of the NJC. when appropriate, 
PERIODIC JOINT AUDITS OF PLANTS 
The UAW and Rolls-Royce Allison agree that a formal system of performance review is an 
effective means of obtaining and re-enforcing compliance with established Health and Safety 
requirements. The parlies, therefore, agree that the NJC will ensure that audits are conducted to 
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evaluate each facility's health and safetj performance. The purpose of the audits is to review the 
effectiveness of health and safety activities reaching the operations level and being implemented 
across the workplace. The parties also agree to develop methods !o assure the process is 
consistently applied and delivers measurable results. Additionally, the parties agree to develop a 
method to address repeat audit findings for identical deficient conditions found on consecutive 
audits, 
A plant visit itinerary will be established by the NJC which will be scheduled through 
appropriate channels. The team will meet with the Plant Manager. Shop Committee Chairperson 
and the UC before beginning the performance review, and have a closing conference upon 
completion of the on-site review. The finalized report will be prepared and lent 10 the LJC 
within thirty (30? days of the review. Following the finalized report, the LJC will review the 
fwdinj:swifhir>eK.ey 4. and will reply, addressing issues contained in the report. All such 
review information shall remain the confidential property of Rolls-Royce Allison and will not be 
released without the expressed written permission of Rolls-Royce Allison. 
The parties agree thai through the joint audit process, they will verify that all facilities have an 
effective emergency notification system and chat it is periodically tested to achieve the best 
possible response time for the emergency involved. 
NEW TECHNOLOGY/SPECIFICATIONS 
Rolls-Royce Allison and the UAW recognize the advantages of designing processes and 
equipment with effective health and safety controls. The parties will establish a joint team, under 
the direction of the LJC. to address health and safety concerns early in ihe development process. 
The main objective to this "Design-in" effort is to develop design specifications for application 
across the Company, in the manufacturing processes, that incorporate health and safety program 
requirements. The joint team will serve as a technical resource to work wiih the engineering 
group to assure that UAW-Rolls-Royce Allison health and safety program requirements are 
incorporated into the common design specifications, 
tn an effort to promote improved communications regarding such mailers, as early as possible 
and preferably in the zero phase ofthe planning process, a rcviewof anticipated equipment 
and/or processes with the Shop Committee and the UC will be held. The Union will have an 
opportunity 10 discuss health and safely concerns with Management and make recommendations 
designed to improve the equipment and/or process, consistent with the design specifications 
where they have been established by the "Destgn-Jrt" activity. The UC may be required to 
travel to vendors, plants or other locations 10 review such equipment and/or process. 
Machinery, equipment or processes will not be released for production without the written 
approval of the Plant Safety Administrator, Where required, lockout placards will be posted for 
ail applicable energy sources. The parties have committed themselves to continue the 
implementation of the UAW-Rolls-Royce Aliison Lockout Placard Guidelines. These placards 
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will continue to be reviewed during a joint audit and should He reviewed during safely 
observation tours. 
The LJC wilt consult with operators, skilled trades, engineers, supervisors or related personnel to 
ensure that required safeguards provide effective protection and do not interfere with their ability 
to rjerform tbeir assigned tasks, 
The NJC will oversee development of communications materia! regarding the "Design-In" safety 
activity for the UC. This materia! may include informational material, guidelines, standards 
checklists, or any other appropriate materia! to clearly communicate the design specifications. 
The parties will continue their efforts to integrate health and safely in the 4-Phase Process and 
pursue the establishment of a Quality Network strategy to accomplish such integration. 
CONTROL OF CHEMICAL EXPOSURES 
The Parties recognize thai future studies may be conducted by the Occupational Health Advisory 
Board (OHA8) focused on establishing exposure guidelines and controls for the use of 
machining fluids. As OHAB issues findings from the studies, the UC will, to the extent 
possible, devise an action plan and make appropriate recommendations regarding machining 
fluid exposures. Such action plan may include medical surveillance for respiratory effects of 
machining fluids for employees who regularly work in operations with machining fluids, 
including a standardized respiratory symptoms questionnaire and pulmonary function test, 
The LJC will review process exhaust ventilation systems where air is recirculated, Such review 
will be in accordance with guidelines established by the NJC. Air testing wjil be performed 
when requested by the UC. To the extent feasible, these tests will be incorporated in the 
previously described air sampling plan. Recirculation will not be permitted where employee 
health and safety cannot be assured. 
Records of laboratory testing and coolant additions will be maintained and tnade available to the 
UC upon request. 
ACCESS TO DATA 
The Nations! Joint Committee or the Servicing Department of the international Union will 
mplemem a represented employees' mortality registry to provide agreed upon information upon 
pproval of necessary funding by the Executive Board - Joint Activities. 
)ISE ABATEMENT PROGRAM 
109 
The Company will review with the Local Joint Health and Safety Committee and the Shop 
Committee in sufficient detail the noise abatement programs currently in effect and those it is 
planning to undertake. Management wit! supply (his information in writing with the 
understanding that the Union will have ample opportunity to discuss (he noise abatement 
program with management and make recommendations designed to improve upon it. The 
information will include the following; 
* Copies of the plant's noise abatement program. 
* Summary of audiometric tests. 
* The number of employees that experienced standard threshold shift. 
* The number of employees that are required to wear hearing protection, 
PLANNED MAINTENANCE 
The National Joint Committee or the Servicing Department of the International Union wit) 
jointly identify health and safety requirements to be integrated into the Quality Network "PJanned 
Maintenance Action Strategy." These requirements will include bath those that are regulated by 
government agencies and those established in UAW-Rolls-Royce Allison programs. The Local 
Joint Health and Safety Committee will also review the "Planned Maintenance Action Strategy" 
to assure alt regulations and/or practices currently in effect are included, 
WORKING ALONE 
The parties have discussed the Company's policy regarding the assignment of employees to tasks 
in isolated locations or confined entry spaces. The Company explained that when work 
assignments involve situations hazardous to an employee, appropriate precautions will be taken 
in accordance with safe work practices, including air sampling and ventilation when necessary, 
communications systems, persona) surveillance arrangements and. as required, adequate support 
personnel. When an employee firings to Management's attention a situation where they are 
reasonably concerned that their safety is jeopardized because they are working alone. 
Management will provide a copy of an applicable written Safe Operating Practice to the 
employee detailing precautions to take to perform the task safely and within 24 hours make a 
written request to the LJC for the development of a Safe Operating Practice. Safe Operating 
Practices wilt be developed by the LJC within 5 working days. 
NO HANDS IN DIES POLICY 
The Company policy has been and continues to be'No Hands in Dies". Implementation of ' h ^ S 
Hands in Dies* in the plant requires provision for expendable hand feeding tools, slide feeds 
no 
sliding bolsters, automatic or semi-automatic operation, die cutouts or other means and 
procedures whereby the operators are not required to place their hands into the point of operation. 
In addition, well disciplined procedures foruse of die blocks and safely lock-outs for 
maintenance and setup personnel are imperative. An intensive orientation program for operating 
supervisors, and process and facilities engineers may also be advisable. 
CONTRACTOR SAFETY 
It is the Company's practice to provide outside contractors with Rolls-Royce Allison Health and 
Safety policies and procedures and. where applicable, relevant site specific health and safety 
work practices. Additionally. Rolls-Royce Allison requires that construction or maintenance 
contractors comply with applicable Federal, State, and Municipal Health and Safety regulations 
as stipulated in the Rolls-Royce Allison/contractor contract. 
Where the nature of the construction or maintenance requires that the contractor's employees 
work together with UAW-Rolls-Royce Allison employees, the Company will require as a 
condition of the construction or maintenance contract the contractor's commitment to abide by 
applicable UAW-Rolls-Royce Allison plant/site health and safety work practices. 
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Ooc- No. 2 
Sou reins 
During the 2000 negotiations, the Rolls-Royce Allison and the Union discussed the critical link 
between sourcing actions and the impact on employment opportunities and job security. To that 
end. (he Company will work with and assist (he Union at both the Local and Internationa! levels 
to preserve jobs, replace jobs which may be lost by outsourcing actions, and to create jobs for 
protected employees, ft is an objective of the Company (o grow the business and the 
employment opportunities ofits UAW represented workforce and to continue to rely upon its 
employees and facilities as the source of its products. 
During the life of the current agreement, the Company wilt advise, in writing, the appropriate 
Union members of the soureirig committee of any management outsourcing, recommendations. 
including <he number of potential jobs affected. 
Additionally, data regarding incoming and outgoing work will be given to the International and 
Local Union in quanerly meeiings. In addition, the Company will provide inquiry data access to 
the appropriate Union contact through the use of a computer terminal, if possible. In this 
manner, the parties can judge the success of mutual efforts toward improved job security. The 
Company agrees to incorporate the procedure and structure outlined herein when making 
sourcing determinations during the current agreement. 
The rationale for sourcing actions will consider the criteria of quality, technology, cost, timing 
statutory requirements, occupational and related health and safely issues, the impact on long-term 
job stability, the degree to which the Company's resources can be allocated to further capital 
expenditures, the overall financial stability of the Company a>nd the impact on related Rolls-
Royce Allison f UAW represented facilities. Other factors considered by the Company before a 
final sourcing decision is made will include the effect on employment, and job and income 
security costs on both a short and long-term basis. Such criteria wilt give equal weight (o the full 
impact ol'a sourcing action or) RoUs-Royce Allison / UAW represented employment levels and 
the job and income security of Rolls-Royce Allison /UAW represented employees. The parties 
will jointly further develop the above criteria to be used to address sourcing issues. Transfer 
pricing profits will not be considered in making sourcing decisions. Only appropriate return on 
investment and burden wili be considered. 
Following development of the sourcing criteria, the patties may form a joint task force to ensure 
the full implementation of such criteria, and. on an as needed basis, to address any specific 
sourcing areas of concern identified by the Union, Pertinent criteria will be applied consistently 
in comparisons of internal end external supply capability. The Union will be provided full and 
timely access to a)) appropriate data, including financial information, that is pertinent to evaluate 
product competitiveness and contemplated sourcing. The Union agrees to keep all such 
information confidential until the Company consents to its release. Further, in this regard, the 
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plant Chairperson will designate in writing those Union representatives who will have access to 
Ihe quote package and related information. 
If the Local Committee cannot resolve a sourcing issue, it may file a grievance at the second step 
of the grievance procedure. 
In addition, the following specific commitments have been made to address sourcing-related job 
security concerns of the UAW members, 
1. Insourcing 
The Local JOBS Committee will discuss the practicality of insourcing, in whole or in part, work 
previously outsourced or new work which the Committee identifies as ihat which the Committee 
identifies as thai which might be performed competitively within the location the location based 
on the criteria outlined above. To assist in this process, the Union will be furnished a complete 
master file of commodities which will be Used to generate a list of pans similar to those currently 
manufactured by Rolls-Royce Allison/UAW represented employees that have been (1) 
outsourced 01 (2) are currency manufactured by rton-UAw1 / Rolls-Royce Allison suppliers for 
Rolls-Royce Allison. This list will be updated and expanded to include supplier expiration dates. 
supplier location (city and state), annual volume and Union affiliation i f known and wilt be 
furnished quarterly or as otherwise agreed to by the parties. Thereafter, the parties will initiate 
efforts to insource particular work consistent with the aforementioned criteria ;o create prospects 
lor growth and to provide jobs for protected employees and employees on layoff 
If it is established that certain work can be performed competitively judged by the above criteria, 
management will adopt the Committee's proposal and barring unique or unforeseen 
circumstances, bring the work in-house. The Union shall thereafter obtain any necessary 
approval or ratification within 30 days of the decision to bring the work in-house. 
2- Outsourcing 
Outsourcing as used herein means the Company's sourcing of work from its facilities including 
work connected with current, new. or redesigned engines, fabricated and component pans, 
When the quoting process begins, the Union will rei'ie'va.'rd have access to iheeniiieieques for 
quotation package fortius work along with the cost book information. Upon receipt of this 
package, the Chairperson and the Personnel Director will indicate on the accompanying notice 
(Notice of Potential Outsourcing) that the information has been received. This notice will 
include a description of the work involved and will be sent to the Vice President and Director of 
the Aerospace Department of the UAW or other International Representative designated by the 
same and tt> the appropriate Rolfa-Royce Allison manager. 
Following the receipt of the request for quotation package (or in the infrequent instances where a 
quote package is not utilized), the local parties will have the opportunity to jointly develop a plan 
i i j 
to perform the work competitively, judged by the criteria listed earlier in this appendix. The 
Union will be provided full and timely access to all appropriate data including financial 
information that is pertinent to evaluate product competitiveness and the potential sourcing 
action. Prior 10 ttie submission of the initial quote response, the information contained therein 
wil) be reviewed by the local parties. 
At the close of the quoting process, the local parties will be advised in writing of the most 
favorable quote response which best meets customer requirements and the terms and conditions 
therein. If this quote response is other than the one submitted by the Joca) union, a written notice 
will be issued to the Chairperson which includes the reason for the potential outsourcing, the 
quote price from the affected location, if applicable the terms and conditions of the most 
favorable quote response, the potential jobs impact, and the anticipated impact date. Thereafter. 
the local parties will he given an additional 30 days, or longer when possible, to meet the terms 
and conditions of the quote response referenced above. A copy of this notice will be sent to the 
Vice President and Director of the Aerospace Department of the UAWorihe International 
Representative designated by the same and the appropriate Rolls-Royce Allison manager. 
The parties feel that this process of notification and discussion regarding sourcing issues provides 
sufficient time to evaluate sourcing issues to insure that opportunities exist to develop plans to 
retain ihe work. It is recognized thai this process provides for earlier involvement in sourcing 
decisions than the previous 1993 National agreement (formerly Appendix 1.) and it is agreed that 
the Union will have as much time to evaluate methods to retain the work, as the 150 day 
notification process provided in the 1993 National Agreement. 
If it is established that the work can be performed competitively, judged by the criteria listed 
earlier in this appendix, Management will, barring unique and unforeseen circumstances, keep 
the work in-house. The union shall thereafter obtain any necessary approval or ratification 
within 30 days to keep the work in-house. 
The sourcing authority will not enter into a contractual relationship with a non-Rolls-Royce 
ADison/UAW supplier until such time as the appropriate iiMuwgerocnt representative provides 
written verification that the above notification procedure and discussion by the JOBS Committee 
has taken place, 
Additionally International Union and Local Union input will be sought by Rolls-Royce Allison as 
early as possible in the outsourcing decision-making process in order to allow for more thorough 
discussion and to permit the parlies to better assess the impact of outsourcing on the long-term 
job stability of employees and the financial viability of Rolls-Royce Allison. The Company 
agrees to a full disclosure to the international and Local Union of the procedures utilized in the 
sourcing activities. 
3. Future Product Sourcing 
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\ Inion input into early southing decisions will be sought by the Company, In that regard, the 
Union wilt be notified in writing by the Company at the point when a Program Manager has been 
named (or sooner if possible) of its intent to proceed with any new or redesigned engine program. 
On a quarterly basis or more frequently if business needs dictate, a confidential review will be 
held concerning future product programs in an effort to provide (he Union with early input into 
sourcing decisions. These meetings will be attended by the Director of tine Aerospace 
Department of the UAW or designee and top level management of the Rolls-Royce Allison, 
Additional)}, representatives from various corporate disciplines, e.g.. Marketing, Engineering. 
and Product Planning, may be invited to attend these meetings, At these regularly scheduled 
meetings, the parties will review any new program which is being pursued by the Company or 
wrrichlr^ been approved during the preceding quarter as anew business venture for the Rolls-
Royce Allison. 
Following the notification, a representative designated by the International Union {currently 
functioning in an appointed capacity) will work with members of various organizations within 
the Company to gain information and knowledge into sourcing discussions and sourcing 
determinations for those organizations. When there is a need for this representative 10 interface 
with an organization relative to sourcing discussions, the contact should be made through the 
Manager of Hourly Human Resources. 
The Company agrees not to use the results of such discussions to obtain more attractive contract 
terms from outside suppliers in lieu ofkeeping the workin-house. 
If requested, higher level meetings or discussions on these matters will be scheduled, 
The implementation of"this process should provide the panics with the mechanism to lake 
advantage of every opportunity to use internal resources and create jobs for protected employees. 
The commitments expressed in this appendix are intended to contribute significantly to our 
cooperatively working together to provide Rolls-Royce Allison employees improved job security 
by growing the business and employment opportunities. 
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Attachment A 
Doe. No. 2 
Offset Requirements 
During 2000 negotiations, the parties held extensive discussions regarding the competitive nature 
of the Aerospace industry and the fact thai many of the industry competitors have been forced to 
reach innovative business arrangements in order to win and attract new business. Additionally 
the parties discussed (be foci that many new Aerospace business opportunities exist in foreign 
countries, Often the governments of these foreign countries, through offset requirements, dictate 
that companies provide labor content within that country where the customer's business is 
domiciled. 
Recognizing these unique aspects of the Aerospace industry, the parties agree that improving the 
competitive position of the Rolls-Royce Allison within the Aerospace industry is an important 
factor contributing to the Companyrs ability to win and attract new work. The parlies also 
recognize thai issues such as offset requirements imposed by foreign governments and innovative 
business arrangements (i.e.- partnering, risk sharing, teaming and joint ventures) will require 
cooperation to secure and increase new work and thereby increase employment opportunities and 
improve job security, Atiy sOurcing decisions associated with innovative business arrangements 
and the fulfillment of offset requirements are intended 10 provide growth in the volume of 
manufacturing work within the Company and increased employment opportunities. 
Irt an effort to provide a dear and accurate view of whan is meant by innovative business 
arrangements and offset requirements, the following definitions of the referred to business 
practices is offered: 
Partnering- This occurs when two or more parties come together in a business venture 
and share the risk and rewards of the venture in the same proportion over a ^ery broad set of 
business parameters, 
Risk-Sharing- This occurs when a party joins a business venture and assumes a share of 
risk only on the portion of the program that they are responsible for-
Teaming- This occurs when two or more parties come together to achieve a specific 
objective that is well defined. 
Joint Venture*' A term utilized to describe variations on the above terms and one that 
encompasses business arrangements like partnering, risk-sharing arid teaming. 
Offset Requirements- Requirements, often imposed by foreign governments, that requires 
a company to provide labor content within that country where the customer's business is 
domiciled. For example, in order 10 sell engines to a third world country, the country could 
impose a requirement that certain parts and/or the assembly and/or testing be performed in their 
country. 
l i t 
Attachment B 
Doc. No. I 
Rolls Royce Work 
At times, during the life of this agreement. Rolls-Royce Allison may be identified as a viable 
source of work on Rolls Royce products in production or development at Rolls Royce facilities. 
The parties discussed that such opportunities act to increase the job security and enhance the 
employment opportunities of the workforce even when the work is of a fixed duration. 
The panics also discussed the fact that the transfer of wort from Rolls Royce facilities 10 Rolls-
Royce Allison is governed by Foreign Ownership. Control and Influence (FOCI) regulations 
imposed by the US government. These FOCI regulations and the terms of the Special Security 
Agreement (SSA) imposed by the US government when Rolls Royce purchased Rolls-Royce 
Allison, require that business relations conducted between the two corporate entities be at arms 
length. 
In an effort to provide early input to the Union when Rolls Royce work is being transferred into 
Rolls-Royce Allison, the Company agrees to meet with the Union in advance of such work being 
transferred into an Rolls-Royce Allison facility and share information including the type of wort: 
being transferred, the anticipated volume of the work, the duration of the work lor length of the 
purchase order), the standard hour volume impact associated with the work, and any employment 
growth anticipated as a result of the work being transferred in. Additionally, the Company agrees 
to notify the Union in advance of work being removed from the facility by Rolls Royce. It is 
believed that these efforts of advance communication will act to improve the understanding by 
the workforce of the positive aspects of performing Rolls Royce work on either a short or long 
term basis. 
Any discussion or notification referenced in this attachment is separate and distinct from the 
formal notification and discussion requirements of Document 2. 
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Doc. 3 
MEMORANDUM OF UNDERSTANDING JOB 
SECURITY (JOBS) PROGRAM 
The Company and the Union arc committed to enhancing the job security of Rolls-Royce Allison 
employees. The Parties also recognize that such job security can only be realized within a work 
environment which promotes operational effectiveness, continuous improvement and 
competitiveness, 
Accordingly, the parties have agreed to this JOBS Program and have pledged to work together. 
consistent with this Program find other provisions of the National Agreement to enhance the 
Company's competitive position. 
The cornerstone of the JOBS Program is a commiiment to pre-determtned secured employment 
levels (SEL's)and protection against indefinite layoff for eligible employees as expressly 
provided herein, 
J. SCOPE OF THE PROGRAM - The Company and the Union agree that: 
(A) The secured employment levels (SEL's) (i.e.. numbers of eligible employees of 
positions covered by this Program as defined herein) initially shall be established 
as of the first Monday following the Effective Date of the Agreement for a)l 
skilled and nonskiiled employees The transfer of an employee between skilled 
and non-skilled will cause the SEL for the group receiving the employee 10 
increase and the Other graup from which the movement occurred to decrease 
unless the movement occurred to satisfy the SEL, in whkh case the SEL will 
remain the same in each group., 
(B) Baseline Secured Employment Levels for the Unit shall be equal to the number of 
active employees with one or more years seniority at work and on roll in the Unit 
on the Effective Date. Such active employees will be SEL eligible and include 
employees not at work ivhtf are: 
(1) on vacation. 
(2) receiving bereavement pay, 
(3) on jury duty, 
(4) on any leave of absence of °0 days duration or less. 
(5) on temporary layoff, and 
(6) any other employee having a direct attachment to the active workforce. 
<C) No employee will be laid off for any reason, other than described in 1(D). if such 
layoff would cause the number of active employees in the unit to fall below the 
IIS 
then current SEL or otherwise result in the iayoff of one or more SEL eligible 
employees. 
(D> Paragraph 1(C) notwithstanding, an employee protected From layoff by the SEL 
may belaid off for any of the following reasons: 
()) volume related declines attributable to market related conditions as 
described in Document No. 10, JOBS Program - Volume Related Layoffs. 
SEL. not to exceed 36 weeks over the life of the Agreement: 
(2) acts of God or other such reasons beyond the control of the Company; 
(3) the sale of a part of the Company's operations as an ongoing business; 
(4) the layoff of an employee recalled or reassigned to fill an opening known in 
advance to be temporary; or 
(5) planl rearrangement until the employee otherwise would have been recalled. 
An employee impacted by any of the above reasons is, if otherwise eligible. 
covered by the appropriate Supplemental Agreements which are attached to the 
National Agreement as Exhibits. 
(E) The number of employees protected by this JOBS Program will be the equivalent 
of (he employees within the SEL who would otherwise have been laid off as a 
result of any event other than those described in Paragraph 1(D). 
JOB SECURITY AND OPERATIONAL EFFECTIVENESS - In recognition of the fact 
thai job security can only result from joint efforts to improve operational effectiveness, 
the Company and the Union agree that: 
(A) For a period cornmeneiiig with the Effective Date of this Memorandum of 
Understanding and for the life of the curtent Agreement, no employee within the 
SEL will be laid off as a result of any event other than those described in 
Paragraph ((D). 
(B) An employee whose regular job is eliminated will be placed pursuani to the 
applicable provisions of the National Agreement and Local Seniority Agreement. 
(C) The number of employees protected from Iayoffdue to the JOBS Program will be 
that determined in Paragraph t(E), Each protected employee will be identified by 
application of the Local Seniority Agreement provisions as if such job security 
were not provided. 
(I>) (1) Following the last pay ending period of each month (SEL evaluation date), 
the SEL and Baseline SEL shall be reviewed for each Unit and adjusted as required 
consistent with the provisions of the Memorandum. The SEL shall be compared 
with the Baseline SEL to determine attrition replacement obligations. If it is 
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determined thai the active employment level is less than the SEL number for 
reasons other than the events excluded in Paragraph 1(D). a sufficient number of 
)aid-off employees will be recalled front layoff in order to increase the active 
workforce to the new SEL, !fthere is no available laid-off employee, the position 
will remain unfilled and wit) be available in (he event of a layoff due to a volume 
decrease described in 1(D). unless the JOBS Committee directs thai it be tilled by a 
new hire. 
(2) Ifott the evaluation date the SEL number results in less than a whole 
number, the Engineering Method of Rounding will be used to determitie the SEL. 
(E) If an event, other than those described in 1(D). would otherwise cause the number 
or active employees in a unit to fall below the then current SEL, the employees so 
protected, as provided for in 1(C). will be placed on Protected employee status. 
The Parties recognise that events, other than those described in f (D). may occur 
during the course of this Agreement that will cause the number of SEL eligible 
employees to exceed the Company's production requirements. The parties further 
recognize that (he scope of this program requires flexibility with regard to the 
assignment of such Prelected employees and the selection of employees for 
training, (n this regard, the JOBS Committee {described in Section III, below> 
will insure that assignments are made on a basis consistent with the seniority 
provisions of (he Collective Bargaining Agreement and Local Seniority 
Agreement white meeting plant needs, minimizing work force disruption and 
enhancing the personal growth and development of employees. After a decision 
by the JOBS Committee a Protected employee may be (!) placed in a training 
program, (2) used as a replacement to facilitate the training of another employee, 
(3) given a job assignment within or outside the bargaining unit which may be 
non-traditionat, (*> placed in an existing opening or (5) given other assignments 
consistent with the purposes of ibis Memorandum of Understanding, 
(F) Efforts of rite local patties to improve operational effectiveness will be 
encouraged and supported by the Company and the International Union including, 
as may be appropriate, approval of requests to waive, modify or change the 
National Agreement, 
(G) A Protected employee will continue to receive their regular straight time hourly 
rate of pay. In the event a Protected employee is assigned to another 
classification, the employee will receive the rate of pay as provided by the Local 
Wage Agreement, 
(H) Protected employees' assignments will be considered temporary and not subject to 
provisions governing permanent filling of vacancies or the application of shift 
preference, except for assignments to fill openings resulting from volume 
increases. Experience gained from these temporary assignments will not be used 
to advantage such Protected employee over other employees for selection to fill 
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permanent vacancies, nor will the Protected employee gain seniority under 
Paragraph 62 of the National Agreement from such assignments. 
(I) An employee replaced by a Protected employee will receive their regular straight 
lime hourly rale of pay, and will be returned to the same classification and job 
assignment upon completion of the replaced employee's assignment. In the event 
the employee has insufficient seniority to return to the formerly held 
classification, the employee will be placed pursuant to the applicable provisions of 
the Local Seniority Agreement. 
(J) If an employee would have been transferred pursuant to Paragraphs (63)(a). 
(63Kb) or (153) of the National Agreement or placed in an Apprentice program 
were it not for participation in a training assignment provided by this program, the 
employee will be transferred to this classification upon completion of the training 
assignment. In the event the employee would have been selected for an E.l.T. or 
Apprentice assignment the employee's date of entry will be adjusted as if the 
employee's assignment had not been delayed. 
(K) A replaced employee returned to a job assignment under this Program wilt be 
credited with all overtime hours the employee worked while out of the 
equalization group, but not with the overtime hours the employee would otherwise 
have worked in the group had the employee not have been replaced by the 
Protected employee. 
(L) A training assignment will be voluntary on the part of an employee being replaced 
by a Protected employee, unless such training is to develop or improve technical 
skills relevant to the employee's current job assignment or anticipated future job 
needs, 
(M) No Protected employee will be temporarily assigned to a job outside of the 
bargaining unit except on a voluntary basis, subject to the direction of the JOBS 
Committee. 
(N) (1) The SEL will be increased by one position for (1) an employee m the active 
workforce, as defined by Paragraph 1(B) who had less than one year 
seniority on the effective date of the Agreement who subsequently attains 
one year of seniority; (2) an employee with one or more years seniority is 
levoiied, c*Lcpi ji iccalteu to MtiS^ y the SEL, and id actively s» work, or, 
vacation or receives pay in at least 26 weeks during any consecutive 52-
week period ending after the effective dale of the Agreement; (3) an 
employee with less than one years seniority is recalled, except if recalled to 
satisfy the SEL, who subsequently attains one years seniority and is actively 
at work, on vacation or receives pay in at least 26 weeks during any 
consecutive 52-weck period ending afier the effective date of the 
Agreement; (4) an employee rehired pursuant to Paragraph (64Kd). except 
121 
if rehired lo satisfy a SEL. who subsequently attains one years seniority and 
is actively at work, on vacation or receives pay in at least 26 weeks during 
any consecutive 52-week period ending after the effective dale of the 
Agreement; or (5) an employee newly hired after the effective date of the 
Agreement who attains ihree years seniority. Notwithstanding the above. 
the JOBS Committee is authorijed to establish special mechanisms. 
including SEL eligibility provisions, for the purpose of attracting new 
work, 
(2) The SEL will be maintained ordecreased for normal attrition's of eligible 
employees (quits, retirements, or deaths); in accordance with the following 
rules for replacement of such attrition: 
a. When the SEL is between 95% and 105% of the total of the 
Group's Baseline SELs established pursuant lo Section I (B). attrition wilt 
be replaced on a one-for-two basis by recalling an employee from layoff to 
fill the open SEL position. In the event there are no employees to be 
recalled, there shall be no obligation to hire, except when directed by the 
JOBS Committee, 
Notwithstanding the foregoing, there shall be no obligation to replace 
attrition when the SEL exceeds 105% of its Baseline SEL 
b. When the SEL is 95% or less of the Baseline SEL. attrition will be 
replaced on a one-forgone basis: 
1. "First, by allowing an ineligible active seniority employee at the 
affected facility to become eligible; 
2. Second, by recalling a seniority employee from layoff from the 
facility, or rehiring an employee with a Paragraph (64Kd) rehire 
right; 
3. Or third, by hire, as aitrition occurs up to the net number of jobs 
outsourced minus those insourced (as defined in Document 2 of the 
Agreement and determined by the JOBS Committee] subsequent to 
the Effective Dale, except when the affected Unit encounters 
market-driven, volume-related layoffs, and provided further that if 
(U the number of eligible employees falls below °5% and (2) there 
is a net number of jobs outsourced, such posi lions will be filled 
within nine months, unless amended by the JOBS Committee, of 
the later of these two evenls. In no other instance will hiring of 
new employees be required to fill open SEL positions. 
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Employees recalled, hired, or rehired to replace atlrition may be assigned 
within their Unit at Management discretion, subject to applicable seniority 
provisions of the Agreement. An open SEL positron resulting from 
attrition will be filled by recalling an employee from layoff. If there is no 
available laid-off employee, the position wtli remain unfilled and wit! be 
available in the event of a layoff due to a volume decrease described in 
1(D), unfess the JOBS Committee directs that it be filled by a new hire. 
The parties are required to meet, at feast monthly, to discuss the reasons 
why open positions are created. The Local Parlies may be required to 
submit to the National Parties written detailed information to support their 
monthly joint reports. The SELs and Baseline SELs will be decreased by 
one for each attrition resulting from the acceptance of a special program set 
forth in Attachment A, and for each attrition in the event of a closing of a 
location. 
c, The SEL will receive additional credit to be added as agreed by the 
parlies for new components businesses, subject to the conditions set forth in 
Document 89 "Credit Toward SEL" dated the effective date covering such 
matters. 
(O) Each employee who leaves the bargaining unit for a salaried position will be 
replaced immediately with no effect on the SEL by recalling an employee from 
layoff For each regular salaried employee reluming to the bargaining unit, the 
SEL will be increased by one. 
(P) SEL eligible employees off roll will maintain thjir eligibility upon reinstatement. 
(0) ' 1st the event there is an opening due lo a volume increase, the available Protected 
employee with the highest seniority will be plated in this opening, unless the JOBS 
Committee determines the employee should first complete the employee's current 
assignment. If seniority employees are on layoff from that plant, a number of such 
employees, equivalent to the number of Protected employees placed in openings 
due to volume increases will be recalled from layoff. 
i (Ri A layoffcausedbyanevent described in Paragraph 1(D) wilt have no impact on 
\ the m>:rrbcf of Protected employees except for an employee who is protected from 
1 a layoff attributable to a market related volume decline in excess of 36 weeks. In 
those instances, Protected employees, having the least seniority, will be laid-off 
} and replaced by an equivalent number of greater seniority employees who would 
* otherwise have insufficient seniority to remain iti the plant. 
(S) In the event the JOBS Commidee determines that the number of Protected 
employees exceeds the number of expected openings at the plant within the next 
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succeeding 12 months, special programs as set forth in Attachment A may be 
triggered upon prior approval of the JOBS Committee. 
(T) Earnings, inclwling wagesand wage related payments, received by employees 
while on Protected employee assignments, wtil be charged against the maximum 
liability amount. The cost of benefits and other payments made or incurred on 
behalf of Protected employees, specifically, health care (including dental and 
vision), group insurance, pensions, legal services, training fund contributions, and 
PICA will te charged against the maximum liability junount, The cost of benefits 
provided under Attachment A of this Memorandum of Understanding will not be 
charged against this liability. Earnings received and (he cost of benefits and other 
payments made on behalf of Protected employees white assigned to fill permanent 
job openings resulting from volume increases or assigned to other regular and 
productive work (e.g.. absentee replacements) wit! not be charged against this 
liability. 
(U) Charges against the Company's liability wilt commence with the first payments 
made to Protected employees and will continue until the maximum liability is 
reached or the expiration ofthe Program as provided in this Memorandum of 
Understanding, whichever occurs first. The records ofsuch charges wilj be 
maintained by the Company and will be available to the Union at appropriate 
times, 
iii. ADMINISTRATtON OF THE JOBS PROGRAM - The Company and Union agree that: 
(A) A JOBS Committee will be established to administer the Program. 
(B) The membership of the JOBS Committee will consist of the Vice-President of 
Operations, Director of Human Resources; the local Union President, and the 
Shop Committee, 
tt 
(C). The duties of the JOBS Comminee wil! be: 
/ 
(1) Review accessions and separations relative to the Unit Secured / 
Employment Level (SEL}and the number of Protected employees. / 
(2) Review the number and status of the available Protected empioyeeafon a 
monthly basis, specifically noting the impact on this group of attrition, volume ami 
future manpower requirements. 
t m  
(3) Monitor the initial placement of an employee who is wjthin the SSL and 
who returns to work following an event covered in Paragraphs 1(B) and 1(6). 
(4) Monitor and coordinate with the International Union the placement of 
Protected employees. In this regard consideration should be given to both the 
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nature and duration of the assignment following (he guidelines contained in 
Section II of this Momonmdum of UndnitaivJing. 
(5) Monitor permanent layoffs caused by the events described in 1(D). 
(6) Participate in discussions regarding sourcing decisions as outlined in 
Document 2 of the current Rolls-Royce Allison-UAW National Agreement on the 
subject of Sourcing, 
(7) Participate in discussions regarding the introduction of new or advanced 
technology as provided in Vhe Statement on Technological ?rogress contained in 
the current Rolls-Royce Allison-UAW National Agreement. 
(8) Review attrition and changes in the workplace. As required* develop plans 
to replace attrition, including the use of hires or rehires, to meet operational needs 
when other appropriate placement sources have been exhausted. Consistent with 
guidelines regarding SEL Program Administration, the local parties are required to 
report monthly that appropriate communications have taken place; upon the 
request of the JOBS Committee, the local parties may be required to provide 
detailed information to support llvetr monthly joint reports. 
(9) Review the manpower requirements of forward ptodttct, facility and 
business plans, maintaining the confidentiality of the material being evaluated. 
(10) Plan and coordinate the application of special programs to Protected 
employees and active work force employees as described in Attachment A to this 
Memorandum of Understanding. 
(I l l Authorize rawi-wadilional work assignments for Protected employees 
where practicable both within or outside the bargaining unit. 
(12) Review any complaint regarding the administration of the JOBS Program. 
The Company and the International Union will limit the review of complaints to 
those raised, in writing, within 60 days of the SEL Evaluation Dale or other event 
giving rise to the complaint unless the time limit is waived by the JOBS 
Committee. Only those matters governing the size of the active workforce, the 
number of Protected employees, or the SEL; or governing the treatment of a 
Protected employee as set forth in Section 11 of this Memorandum of 
Understanding will be subject to the Grievance Procedure. Such grievances will 
hf fil-ed at tfcs Second SKp uftfie grievance procedure. All other unresolved 
complaints will be settled expeditiously between the Company and the 
International Union. 
(13) Jointly coordinate appropriate local training activities, working closely 
with the Local Joint Activities Committee to ensure that quality, cost efficient 
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training is provided and appropriate funds are secured from both within Rolls-
Royce Allison and from external sources, 
(14) Jointly develop and initiate proposals to improve operational effectiveness 
to secure existing jobs, and to attract customers and additional business thus 
providing additional job opportunities. When required, secure necessary 
approvals from the bargaining unit membership, the Company and the 
International Union. 
(15) Make recommendations 1o the National JOBS Committees, as appropriate, 
regarding any aspect of the JOBS Program. This may include any aspect of the 
contractual relationship between the Company and the Union that is relevant to ihe 
duties of the Local JOBS Committee. 
(16) Ensure that SEL funds are used solely for the purposes for which the 
Program provides protections, as specified in Section I (C) o f this Memorandum 
of Understanding. 
(D) A National JOBS Committee wil l be established at the Company-International 
Union level consisting of (3) three representatives selected from the Company and 
three (3) representatives selected by the Vice President. Director of the Aerospace 
lieparrroem. UAW. The Naiiona) Committee wil l coordinate, where applicable. 
the execution of Special Programs described in Attachment A as well as the 
placement of Protected employees. The National Committee wi l l also act on 
requests from the Local Committee to waive, modify, or change National 
Agreement provisions when such action would result in the preservation or 
increase in job opportunities, 
(E) The Company and the International Union are specifically empowered to 
periodically review and evaluate the operation o f this Memorandum of 
Understanding and make mutually satisfactory adjustments to its provisions 
during the term of this Memorandum. 
IV. FUNDING - The Company and International Union agree that: 
r 
{ 
Notwithstanding the commitments set forth in this Memorandum of Understanding, the 
Company's total financial liabilitj ' for the cost o f the JOBS Program, to be calculated as 
agreed between the parties, shall not exceed SI6.6 million during the term of ihip 
Memorandum of Understanding, adjusted by any amounts shifted between the JJ08S and 
SUB funds. In the event this liability is reached. Protected employees wi l l be subject to 
layoff. Thereafter, to the extent that layoffs of such employees are required, the 
provisions o f the Local Seniority Agreements wi l l apply and eligible employees w.V| 
receive benefit treatment in accordance with the Supplemental Agreements attached,to 
the Rolls-Royce Allison-UAW National Agreement Ihcn in efleci. 
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EFFECTIVE DATE - TERMINATION DATE 
The Company and International Union agree ihat: 
(A) This Memorandum of Undemanding will become effective on the Effective Date 
of this Agreement, 
(B) This Memorandum of Understanding shall expire wilh the expiration of the 
current National Agreement. 
Sioph.cn P. Yokuh Ue Rhyani 
Run Gcllelflngcr Rfeder Single r 
fTank Music k John Dcarid 
Mary K. Rimilan Cornel I Brmiks 
T«m Ltdd Mick NucUes 
Jelf Dealon 
Sieve Filzpatrick 
Dare Date_ 
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Document 3 (continued) 
ATTACHMENT A 
MEMORANDUM OF UNDERSTANDING 
The Company and the International Union, based upon the recommendation of the JOBS 
Committee, may. from time to time and for specified periods, authorize the following Special 
Programs for designated eligible employees. Employees must apply within the application 
period deleraiined by Ihe JOBS Committee. 
SPECIAL PROGRAM #1 
JOBS VOLUNTARY TERMINATION OF 
EMPLOYMENT PROGRAM 
The JOBS Voluntary Termination of Employment Program (VTEP) provides a guaranteed lump-
sum benefit payment subject to the conditions and limitations contained herein. This Program is 
applicable to an employee with at least one year of seniority who is at work or is a Protected 
employee on or after ihe effective date of ihe Agreemeni. 
Description of Program Benefits 
Years of Seniority 
As of Application 
Date 
1 but less than 2 
2 but less than 5 
5 but less than 10 
10 bus less than 15 
15 but less titan 20 
20 but less than 25 
25 
S Amount 
15.000 
21.000 
37.000 
47.000 
62.000 
67.000 
72.000 
Allocation 
Period 
(Months) 
6 
9 
15 
19 
25 
27 
29 
The maximum gross amount of the benefit payable under this Program is S72.000 for employees 
with 25 or more years of seniority, 
t 
In no event, however, shall the amount of a VTEP payment provided under this Program exceed 
such amount permissible under the Employee Retirement income Security Act of 1974 (ERISA). 
I 
An employee who accepts a VTEP payment shall be provided with basic health care coverage for 
a period of 6 months dating from the end of the month following the month in which the 
employee last worked. 
An employee eligible for an immediate pension benefit tinder the Hourly Rate Employees 
Pension Plan, at the lime of his/her break in sen tee (due to participation in a VTEP). shall upon 
completion of the Allocation Period and application for a pension benefit under the Hourly Rate 
Employees Pension Plan become eligible for post retirement health care and life insurance on the 
same basis as other retirees. For purposes o f applying the terms of the Hourly Rate Employees 
Pension Plan, such employees shall not be treated as deferred vested by reason of their 
participation in a VTEP. 
VTEP Payment Offsets 
Any VTEP payment to an eligible employee wil l be reduced by the employee's outstanding debts 
to the Corporation or to the TfuStees o f any Corporation benefit plan or program, including any 
unrepaid overpayments to the employee under the SUB Plan. Exhibits D, (o the Collective 
Bargaining Agreement, 
Effect o f Receiving VTEP Payment 
An employee who accepts a VTEP payment shall ( i) cease to be an employee and shall have 
his/her seniority bioken as of the last day worVed subsequent to the dale his/her application for a 
VTEP payment is received (termination date), (ii) shall have canceled any eligibilily the 
employee would otherwise have had for a Separation Payment and/or Redemption Payment 
under Exhibits D-l arid E- l . respectively, to the Collective Bargaining Agreement, (iii) shall not 
be eligible to receive a mutual satisfactory retirement benefit under (he Hourly Rate Employees 
Pension Plan, and (iv) shall not be permitted to retire under the Hourly Rate Employees Pension 
Plan (brine number of months of the allocation period following the termination date, 
An employee who receives a VTEP payment, and who is subsequently reemployed by Rolls-
Royce Allison, wi l l noi be eligible for any future VTEP payments until the employee has 5 or 
more years seniority following such reemployment. No seniority used to determine the amount 
\o( ft previous VTEP payment shall be used in determining a subsequent VTEP payment. 
SPECIA], PROGRAM n 
JOBS PENSION PROGRAM 
General 
The JOBS Pension Program provides pension benefits unreduced for age, payable under the 
Hourly-Rate Employees Pension Plan (Exhibit A to the Collective Bargaining Agreement) 
subjecl lo the eligibility terms and conditions contained in such Pension Plan, and further subject 
Jo such terms and conditions contained herein. This Program is applicable to employees who are 
at work or is a Protected employee, on or after (he effective date of the Agreement. 
Description of Program Benefit 
An offer of Mutually Satisfactory retirement may be extended under this JOBS Pension Program 
lo juieftyibfe employee be! ween the ages of 55 and 61 who has 10 or mane years of credited 
service under the Hourly-Rate Employees Pension Plan, Such retirement would provide 
unreduced basic benefits for the life of the retiree, temporary' benefits payable until age 62 and 
one month (or if earlier, receipt of Social Security disability benefits), and any supplements they 
may be entitled to based on the provisions of the Hourly-Rale Employees Pension Plan and the 
employees' age and credited service. The annual earnings limitation provisions of the 
supplements shall not be applicable to any mutually satisfactory recrement wiib benefits payable 
commencing on or after the effective date of this Agreement and prior toils termination dale. 
I 
i 
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Memorandum of Understanding 
Joint Aniviiiw 
LOCAL JOINT ACTIVITIES COMMITTEE ( U A C ) 
During current negotiations, the parties discussed the need to focus the responsibility for alt local 
joint activities on those individuals who have primary responsibility for their success and to 
enhance their effectiveness through improved information sharing, priority and goal setting. 
resource allocation and the elimination of duplication. The Rolls-Royce Allison will retain 
access lo all previously developed Joint UAW - GM programs, materials and resources. The 
Rolls-Royce Allison will pay the appropriate UAW-GM Joint Program office for costs related to 
implement Joint UAW-GM programs at the Roils-Royee AlJrson, 
Accordingly, the parties agree thai the appropriate focal facilitating mechanism for alJJocal joint 
activities is the Local Joint Activities Committee (UAC) consisting of the President of the Local 
tjnion. Shop Committee Chairperson, and members of the Shop Committee. Vice-President of 
Operations. Director of Human Resources and other appropriate Management Representatives. 
*fhe Local Mm Activities Committee is responsible for actively supporting and directing the 
Local Joint Skill Development and Training Program. Local Human Resource Development 
Process. Loea) J.O.B.S. activities and to provide coordination among all other local joint 
activities such as Health ami Safety. EAP. Ouaiity Network,
 etc . The UAW Regional Director 
andfor their representatives should be fully involved regarding joint activities including actions 
of the Local Joint Activities Committee. 
'flic duties and responsibility of the Local Joint Activities Committee include the fotfowing: 
\ A. Provide structure for integrating all joint efforts. \ \ 
Li. Set local policies/guidelines to enhance each joint activity. 
C. integrate joint activities Win business operations through a joint r>t*ar/;fig process. 
D, Allocate and nicnsiiir plant and loca) joint fandsarKS other resources in accordance with this 
memorandum. 
E. Moniio^and evaluate the peiformance and results of joint activities and provide positive 
(leoognition and/or coweciive direclion as required. 
F, Regularly exchange information on plant operations and communicate appropriate 
information to all employees. 
13! 
G, Keep UAW/fo(e«rational Union leadership and (he Rolls-Royce Altisoo Management 
informed of the sMIti* .ind progress of joint activities (via Anmiai Joitn Attivilks Annual 
Summary due January 31st, each year). 
H. Review the need for new programs and jointly develop the programs, as required. 
The Union will be folly involved in all phases of training including analysis and development 
that is directed at the UAW represented employees. When such employees wjJJ be impacted by 
tvatnmg and manual specifications fat-equipment and manufacturing systems. Union input with 
respect to development and delivery of training will be obtained by either Local Management or 
fitatu training personnel prior to management, signing off on the specifications. 
in wrTNESS WHEREOF, the panics hereto have caused their names 10 tie subscribed by their 
duly authorized officers and representatives on this day of 
.2000. 
International Union, UAW Rdlls-Rpyce Allison 
Stephen)' YiAich Lee Rhyaiu 
Kiw Gcu^ Uineer Rredcr Singfer 
Vtvnk Musictt John Dearth 
MjryK. Rionlan Cvnell Brook* 
'lorn Lat(J Micfc Nucktes 
Jeff Deaion 
Sic\Q FJt?palrick 
Oate;. 
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Funding ant) Training 
Plant FundJt 
It is agreed that the Rolls-Royce Allison wil l make available funding at five cents <S.05) per hour 
worked for eivcti UAW employee on agreed upon programs (see list below). Further the Rolls-
Royce Allison wil l make available additional funding ("or these programs of funding up to $5.00 
per overtime hour worked in incremental amounts in excess of fii'e percent (5%) of straight time 
hours worked. Such additional funding wil l be calculated in accordance with the following 
incremental table: 
Overtime Hours «s Percent of Straight Additional Amount Per Hour 
Time Hours 
5% or less iO.OO 
Greater than 5% thru 12% 1.35 
Greater than 12% mm 13% 1.50 
Greater than 13% thru 14% 2,00 
Greater (nan \4% thru 15% 2.50 
Greater than 15% thru 16% 3.00 
Greater than 16% thru 17% 3.50 
Greater that) 17% thru 18% 4.00 
Greaterthan 18%thru 19% 4.50 
Greater than 19% 5.00 
Plant Fundable Programs (See Attached MOC/s): 
\ « Tuition Assistance Ptan (See Document S and Attachment A) 
v> Scholarship Program for Dependent Children (Attachment B) 
* ' Retiree Tuition Assistance Pian (Attachment C) 
* Resource and Referral Services Work/Family Program (Attachment D> 
* Employee Assistance Program fSee Document 39) 
* National Conferences (i.e.: EAP. Training. Benefits! - (Attachment E) 
» Natiotw).TiSisfeg Center (Attachment Fl 
* Child Care Program (Atiachmem G) 
* Diversity- Training (Attachment HI 
V 
The local Parties wilt develop a process tor applying and paying for the above existing programs. 
In addition to the above fundable programs, plan) funds can also be used for specific studies. 
pilots and other activities agreed tooy the Key 4 (President o f the Lccaf Urtbn. Shop Committee 
Chairperson. Vice-President of Operations, and Director of Human Resources) and the 
Intemgti oriaj Union, 
/ 
/ 
/ 
/ 
B. Local Funds - Training 
The Rolls-R<>yce Allison wilf make available funding at five cents (S.05) per hour worked for 
each local (JAW employee in the plant for training efforts of active employees in joh feinted 
skills, basic education enhancement, interpersonal skills and Human Resource Development, 
The Guidelines and approval process details are documented in the UAW-Rofts-Royce Allison 
Joint Funding Guidelines Document. 
C. Supplemental Training Fund 
Due to the large amount of training envisioned in the future to meet joint long-term goals, a 
Supplemental Training fund will be established by the Rolls-Royce Allison to ensure that 
sufficient funds are available annually to satisfy the local training requirements. 
Within 30 days ofthe beginning of each Calendar Year, the Key4<Presideritof the Local Union. 
Shop Committee Chairperson. Vice-President of Operations, and Director of Human Resources) 
will review the Training Budget and (he level of funding available from Fund A and B to meet 
the training budget requirements. If necessary, the Key 4 can irigger the Supplemental Training 
Fund to begin accumulating funds up to a rale of five cents (S.05) per hour worked fw each local 
LiAW employee in the plant. 
These Supplemental Training Funds wilt be usetj for training effort of active employees in job 
related skill.1!, basic education enhancement, interpersonal skills and Human Resource 
Development. 
D. Funding 
It is agreed that funding balances accrued in Plans A. B, and C above will be carried forward 
under the duration of this agreement. 
it h understood that nothing in this Memorandum limits the rights of either party 'o provide 
education and training program* on the same, similar or other subjects. 
In WITNESS WHEREOF, the parties hereto nave avxd their names to be subscribed by their 
duly authorized officers and representatives on this day of 
.2000. 
International Union, (JAW Rolls-Royce Allison 
Stephen P. Yoiith U i Rhyanl 
Ran Gruelling* r Ru<icr Sinffcr 
frank Mustek Juhn Dearth 
Mary K. RMfdan Cornell Brimks 
Turn IJMW MKTI: Nuckte 
MTDeawtl 
5K VC Fiii'/wtrrclk. 
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VAW- Rolls-Royce Allison Joint Funding </uriie(in« 
Guidelines 
Administration 
The Local Joint Activities Committee is responsible for actively supporting and directing Locai 
Joint Skill Development and Training Programs, as well as integrating all local joint efforts. The 
Local Joint Activities Committee is comprised of the President of the Local Union. Shop 
Committee Chairperson and members o f the Shop Committee, and Vice-President o f Operations. 
Director -of Human Rttotircts. and other appropriate Management Representatives. UAW 
Regional Directors and/or their representatives should he fully involved regarding joint activities. 
including actions o f the Local Joint Activities Committee. In addiiion to supporting anil 
directing joint training programs, the Committee is responsible for utilization o f joint funds at the 
plant level. While members of the Local joint Activities Committee may have designated 
representatives to handle the day-to-day coordination o f training, they themselves should meet 
regularly lo discuss matters. Failure to do so is a serious infraction of the intent of the 
Agreement. 
Local Funds - Guidelines 
Funding 
" agreed that the company wi l l make available funding at five cent ($,05) per how 
worked for each UAW employee in the plant (LOCAL FUNDS)." 
"Memorandum of Understanding Funding/Training 
Local funds shall be used for training efforts ofactive employees in job related skills, basic 
education ^itiuutcement, interpersonal skills an i HRD. Examples are as follows: 
Appropriate Uses o f Funds: 
* reading, writing and basic math skills 
* communication skills training 
* problem solving programs 
• plant-specific training, such as upgrading the skills o f UAW-represented production 
and stil led trades employees 
* needs/tasks analysis training 
• Quality representatives attending CUR National and area center courses' 
• local and national PEL studies 
• work piace violence 
• crisis intervention 
• SPC training 
Mi, 
Wages, Expenses, etc. Associated with Training Efforts 
• straight time wages and actual expenses'* of "hourly-rated trainees or attendees 
• actual expenses (excluding wages) of salaried trainees or attendees 
• salaries, wages and actual expenses ot" salaried and hourly-rated temporary instructors. 
including the cost of training the instructors (Train-the-Trainer) 
• wages for UAW - (represented attendees and actual expenses for salaried and. (JAW -
represented attendees training sessions. 
• equipment to be used exclusively for training programs for active UAW - represented 
workers (identification tags affixed to all equipment purchased wiih l^ ocal Joint Funds, i.e. -
Item Description, Model NO./Seria) NO., Purchase Price. Dale Purchased a current 
equipment list should be kept on file locally at all times. 
'"Actual expenses" may include tuition, (ravel, lodging and meals (if nor provided). 
They do not include car rentals unless approved bv the Key 4. 
/ ' 
Advance Approval 
A Local Joint Training Fund Authorization Form must be submitted in advance, and approved by 
the President of the Local Union. Shop Committee Chairperson, Vice-President of Operations 
and Director of Human Resources prior to expending Local Funds on the following items: 
• expenditures outside of the three basic areas (job-related skills, basic education enhancement, 
interpersonal skills and HRD) 
• use of anyone for consulting and/or delivering training or organizational development, 
purchase of materials and supplies regardless of the cost or vendor involved, a Local Joint 
Training fund Authorization Form must be accompanied by J bids for any training project 
overSlO.000. The plant purchasing department could be helpful in assisting with this 
process, 
• travel and housing (jointly selected vendors) 
• purchase, lease or rental of any equipment, such as furniture and compuwis, regardless of 
cost. The Local Joint Training Fund Authorization Form must be accompanied by 3 
competitive bids for any one item over $1,000, The plant purchasing department could be 
helpful in assisting with this process. 
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ina[(propria(e Use*' Local Funds: 
• Health and Safety training 
» Wages tor permanent full-time trainers, facilitators or joint representatives (fuIMime is 
generally defined as 40 hours per week for 12 or more consecutive weeks) 
• Brick and mortar (leases, as well as acquiring or renovating facilities), except for the National 
Training Center as previously agreed. 
• Time spend by employees while performing their routine job duties, 
• Ergonomics 
• Wellness activities 
• Apprentice and Pre-apprentice training (contractually specified) 
» funding of time off the job of the designated or elected UAW-representafive routinely 
functioning in administration of the contract 
• Training on newly introduced technology for your location 
• Training employees who will be required to service newly inttoductd (ethnology (however. 
subsequent general training of other iradespersons on this equipment to broaden their skills is 
appropriate) 
• Quality Training in areas such as ISO 9000 and Synchronous Manufacturing 
• Training of iradespersons la implement a newly negotiated classification {however, the use of 
funds to freshen or updaie generally the skills of iradespersons is appropriate) 
• Office suppon/secreioTies, clerks, etc. 
• Paying overtime for training purposes {only straight time wages can be paid out of Local 
Joint Funds) 
• On-the-job training 
Approval Process 
Juimness is a critical facior in funding. 
us 
Requests for authorization to expend Local Funds must be jointly approved by the Key 4. Neither 
can access Joint Funds, locally unless both Union and Management (Key 4 (jointly agree 10 such 
activities. Union involvement, along with Management, is essential in the joint dec is ion-making 
process regarding the development, implementation, and monitoring of training activities. Once 
a training program has been mutually agreed upon, a Local Joint Training Fund Authorization 
form must be completed in detail. The proposal should include a brief narrative concerning the 
purpose and objectives of the program. Signatures by the Key 4 (Shop Chairperson. President, 
Vice-President of Operations, and Director of Human Resources) should be afiked to the 
proposal, 
In situations where a mutual agreement cannot be reached, either party. Union or Management. 
may appeal the issue to the International UAW. Region 3 funding Representative and the Vice-
President of Human Resources. This appeal procedure exists to resolve any disagreement 
between the local parties which relates to potential expenditures of Joint Funds. 
The appeal procedure can be instituted by submitting the following information to the above 
representatives. 
* a copy of the Local Joint Training Fund Authorization Form 
• a written statement outlining in detail the facts related to the disagreement 
Monitoring Plant, Local and Supplemental Funds: 
The Local Parties wi!) establish a monitoring system that will include all accrual and expenditure 
activity. The Local Union will have access to these reports and given copies upon request for the 
purpose of reconciling any discrepancies in a timely manner. 
Plant Closings: 
\ In the event of plant closing the Plant Management. Local and International Union will discuss 
\the utilization of the remaining Plant. Local and Supplemental funds, and all facility and 
equipment purchased with these funds. 
\ 
\ 
\}<i 
Plant Audits 
To ensure compliance with ibe Memorandum of Understanding, Funding and Training u plant 
audit from the UAW International, Region 3 Funding Representative and the Vice-President of 
Human Resources periodically will luke place. 
During a plant Auilil, records pertaining to Plant. Local and Supplemental Funds will be 
requested. The following information should be maintained as part of a plant's record keeping 
system: 
• Attachment D I, UAW-Rolls-Royce Allison Local Joint Training Fund Authorization. 
• Attachment Gl. UAW-Rolls-Royce Allison Training Monitoring Report, 
• Attachment G2. UAW- Rolls-Royce Allison Training Closing Report, 
work orders, invoices, receipts 
The following information must also be kept on file: 
• a beginning year balance from Rolls-Royce Allison Ledger and current status of Plant. Local 
and Supplemental Funds, 
• -the current training plan and its corresponding needs analysis documentation, 
• an inventory list of all equipment purchased from Plant. Local and Supplemental Funds, and 
locations where this equipment is used. 
All attachments should be kepi on file for three years. All work orders, invoices and receipts 
should be kept for seven years. 
In WITNESS WHEREOF, the parties hereto have caused Iheir names to be subscribed by Iheir , 
duly authorized officers and representatives on this day of 
. 2000. 
International Union, UAW 
Stephen P. Yokidi 
Ken Gcttcllingci 
h'jnk Musick 
Mary K. Rinrtlan 
Tom Lidd 
Rolls-Royce Allison 
Leu Ettyanl 
Reciter Sinp Icr 
John Dearlh 
Cornell Brooke 
Mick Nucklcs 
Jeff Deaicw 
Sieve fic/jttirick 
/ 
/ 
/ 
i 
/ 
i 
UIJ 
Attachment A 10 Doc. No. 6 
Memorandum of Understanding 
National Conferences 
It is agreed that the Company wil l support iheaitendanceof Rolls-Royce Allison and UAW 
personnel at UAW sponsored National Conferences on agreement related subjects. 
The LJAC (Local Joint Activities Committee) w i l l determine the level of attendance required at 
National Conferences on a case by case basis. 
Expenses for National Conference attendance wi l l be paid for from the Plant A (Plant Funds) 
Funding. 
Attachment B to Doe. No. 6 
Memorandum of Understanding 
DIVERSITY T R A I N I N G 
During i he current negotiations, the parlies discussed the issue o f diversity and their joint 
'commitment to the deve^opmemofan appropriate training program to facilitate U A W/Rol Is-
Royce Allison diversity training initiatives for the workforce. 
Rolls-Royce Allison and the UAW are committed to a process that creates and maintains an 
environment that naturally enables the parties to contribute to the overall success o f Rolls-Royce 
Allison and to the job security of UAW represented employees. By diversity, the parties mean 
such factors as race, gender, family status, military service, ethnicity, religious beliefs, education. 
age and physical abilities. 
Working with people o f different backgrounds and perspectives helps us learn thai diversity can 
be a competitive advantage which incorporates the contributions o f a multi-racial, multi-ethnic 
and multi-cultural workforce. 
The Rolls-Royce All isoiVUAW challenge is to create a work environment free o f hostility. 
cultural and physical insensitivity. and discriminations that wi l l help Rolls-Royce Allison and (he 
UAW-represented employees win in the global marketplace, 
Therefore, to increase awareness, and fosler understanding and respect for all cultural groups, 1he 
parties have agreed to jointly undertake the development of a Diversity Training Program. When 
completed, the training program wi l l be made available, upon request, to the UAW-represented 
employees o f Rolls-Royce Allison. 
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National Tra in ing Center 
During the I W Negotiations, the parlies discussed at length the need for a well trained work 
force. The parties recognize the critical need for a National U A W I Allison Engine Company 
Training Center. Therefore the parties agreed to the following: 
* A joint UAW/A l l i son Committee wil l be nominated within 30 days of this agreement to 
develop a National Training Center implementation plan, 
» The K.e* MPresioem of iVieV-ocatVJnion. Shop committee Chairperson. Plant Manager, and 
Vice President of Human Resources! is responsible to obtain approval o f the Implementation 
Plan from the U A W / Allison Executive Review Board and International Union to appoint 
joint (JAW/ Allison facilitator managers (one UAW, one Allison) to insure timely 
completion o f the National Training Center Project. 
• Funding 
Up to the balance o f moneys remaining in the J99j National funds (1<W6 Fund A which 
had an accrued balance of $7.057,589.91 as of January 10. IW7) at the date o f ratification 
of this agreement may be used to fund the UAW / Allison National Training Center in 
Indianapolis Indiana. 
-v • Skill Center 
\ The current Skill Center wil l be ongoing per Doe. 106 of the All ison ! UAW National 
Agreement. Upon completion of the UAW /Al l ison National Training Center, the parties wi l l 
discuss the transition of the Skill Center moving into the National Training Center. 
\ 
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Topic 
Job Assignment 
job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assign mem 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assign mem 
fob Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Electrician - telephone systems 
Engine build and assembly 
Inspector. Mag and Fluorescent - Plant #8 
Inspector, Tool, Die, Fixture & Gage - "T" tooling 
Inspector, Tool, Die, Fixture & Gage - FPPA 
Inspector, Tool, Die. FiMure & Gage - Plant S arid K 
Instrument Repair, Electrical - Test Department 
Instrument Repair, Etect/Mech - comparators 
Inventor)' Controller - expediting materials 
Inventory Controller - Heat Treat and General Stores 
Inventory Controller - moving pans in Heat Treat 
Inventory Controller - Plant #8 
Jobsetter - description 
Jobsetters - Relaying Job Instructions 
Journeyman/woman Hardener at Plant #5 
MitNrignts - fencing 
Millwrights - furniture 
Millwrights - hoists 
Moving and counting parts For inventory 
NiMl Etch 
Notification 
Pilot Foundry Plant #8 
Pipefitters - pumps 
Pipefitters - steam traps 
Plant preference productive classifications 
Plant preference productive classifications 
Ptaler - picMc operations 
Plating room shutdown 
Powerhouse - housekeeping 
Powetbouse - schedules 
Processing parrs for FP1 
Programming CMM's 
Refrigeration & Air Conditioning Maint, - computer 
SEPH & Electricians - high voltage splicing 
SEPH - alarms 
SEPH - assignment of furtcrions 
SEPH-disposal of dust 
SEPH - scheduling 
SEPH - scheduling 
SEPH -work functions 
SEPH - work functions 
Setup of machines 
Setup of numerically controlled machines 
Demam 
320 
335 
325 
316 
313 
314 
330 
315 
261 
27! 
356 
262 
257 
52 
305 
307 
308 
309 
49 
252 
153 
55 
310 
311 
150 
151 
254 
255 
355 
360 
247 
43 
442 
3Q? 
369 
348 
368 
352 
353 
347 
354 
259 
258 
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TYPE OF ASSISTANCE 
The Man will provide for tuition and compulsory fees to be paid directly w the schools providing 
the course in whicl< the applicants are enrolled. There shall be no duplication of tuition fee;; 
already covered by other slate or federal education assistance plans or programs. Maximum 
eligibility under this Plan is $8,000 of tuition assistance while on indefinite layoff. Eligibility is 
established by senioriiy as ofiasi day worked prior to layoff as follows; 
SENIORITY AS OF DATE OF LAYOFF 
. 1 to 3 YearsJS.OOO 
. 3tc.4yearsS7.Q00 
k 4 or more Years SK.000 
The above specified amounts shall constitute an account upon which the worker may draw so 
long as the individual retains recall or rehire rights while on indefinite layoff. Certain changes in 
employment status will affect eligibility, If recall or rehire rights ire lost under the terms of the 
Rolls-Royce Atiison-tJA'W National Agreement, or full-lime employment is accepted that would 
pay wages comparable to those on the former job at Roits-Royce Allison, or if similar training 
programs are provided by a new employer, eligibility will cease Continued eligibility will 
depend upon satisfactory completion of courses in which the employee has enrolled and 
compliance with other provisions of the Plan. In no event shall total assistance to an employee 
exceed SB.Otlfj in any four calendar year period. 
TUITION ASSISTANCE PLAN FOR ACTIVE WORKERS 
Eligibility 
The participant must be a UAW represented Rolls-Royce Allison-US worker on the active 
\ employment rolls or on temporary layoff with seniority under the terms of the current Roils-
^oyce Allison-UAW National Agreement. Also included are union officials on leave under the 
provisions of Paragraph 109 who are functioning in positions at Rojls-Royce Allison Jocaitonsoi 
special assigned Rolls-Royce Alltson-UAW employees on leave under the provisions of 
Paragraph 100(a) who are assigned at UAW-Rolls-Royce Allison facilities. Additionally, the 
spouse ^dependent children of o deceased, active employee will be entitled to utilize the 
remaining balance of the employee's current year's Tuition Assistance eligibility excluding any 
advance payment for college or educational pursuits during & period ecu&t \o the length of tbe 
present Aerecrnenl following the dateof the employee'sdeath. 
Type of Assistance 
The Plan wilt provide tbi iu»!w. stidV compolswy fees to be paid directly to the schools 
providing the course itt which (he applicants are enrolled. There shsii he no duplication of 
tuition or feesalready covered by state or federal education assistance plans or programs. The 
following courses shall entitle individuals to those benefit levels specified below; 
53,800 per year for cotirses at regionally accredited colleges or universities 
• Advance Payment 
Employees enrolled in college degree programs through accredited institutions, who 
exhaust their current year tuition eligibility, may utilize up to the present or new semester 
eligible expenses. This advance payment is provided only in conjunction with courses 
offered at regionally accredited colleges or universities on a semester or quarterly basis and 
is not itt-itifaWe tor job relawd or personal enhancement classes, Advance payment oi up to 
SLOW will occur automatically when the employee's request for tuition assistance exceeds 
the current year eligibility. 
Advance payment is not available in the last calendar year of Agreement, and does not 
expand total tuition assistance eligibility over the life of the present Agreement. 
» SL I0(t per year tor Oliver job related courses 
* S1.450 per year lor courses not related to the employees curtent job assignment through 
acceptable schools including those accredited by recognized accreditation agencies, those 
approved by Government Education or Training Programs, or certain specified others. The 
UAW-Rolls-Royce Allison vvill publish a listing of approved courses ol study. 
In no event shall the total assistance to an employee exceed S4.80Q in a twelve month period. All 
TOWwi-s are subject to approval by the UAW-Roils-Royce Allison. 
{-undirtK 
The plan shall be funded by Plan A (Plant Funds). 
Administration 
The Plan will be jointly administered bv the UAW- Rolfs- Roycc Allison . 
/ 
fN WITNESS WHEREOF, the parties hereto have caused thett names to be swhsc-ri'bed by 
their duly authorized officers and representatives on this day of .,-^000. 
-r 
International Union, UAW Rolls-Royce Allison ,' 
.Sk-ph-n I'. Yptnch Ijx KhyMil / 
Kim OL-iiclfinj.vr Recta Singlci 
(•rank Mustek John Dcartli / 
MsrjK. kinrdan Cornell BKKA* i 
TIMIILMW Mfct Nucfctek ,' 
Jcif Dcunn / 
Steve Fiupairicfc 
]>ate: 
Anaclimerit A in Dot. No. 8 
LABOH STUDIES 
During these negotiations, the Union and Rolls-Royce Allison agreed that eligible employees 
may use a portion of their Tuition Assistance Program allocation I which provides tor the 
prepayment of tuition and compulsory fees up to certain dollar limits) for Key 4 - Joint Activities 
approved labor studies courses. These courses generally examine worker, workplace and union 
related subjects. To qualify for reimbursement courses must meet the following criteria: 
• The courses must be available t« an accredited col lege Vuniversily's general student body 
and listed in its official course camlet;. 
» Tuition costs and compulsory fees must be within the generally accepted fee structure for 
such courses and be applicable to the accredited college'^university's general student body. 
• ' Tuition costs and compulsory fees will be directly reimbursed to the accredited 
college/university through the Tuition Assistance Plan, 
Participant attendance is voluntary, and is not considered hours of work or employment and not 
subject to Rolls-Royce Allison compensation. 
The Grievance Procedure set forth rn the Rolls-Royce AUison-lMW Agreement has no 
application to, or jurisdiction over, any matter relating to this tetter. 
\ \ 
u l 
Attachment B in Doc. No. 8 
Memora n d u m of Unders land i n g 
Scholarship Program for UAW/Rolls-Roycc Allison Represented Dependent Children 
During these negolialions the ponies discussed the importance of continuing education for 
school-aged dependent children of UAW represented employees. In this regard, the International 
Union and the Rolls-Royce Allison have agreed to establish the UAW/Rolls-Royce Allison Joint 
Scholarship Program for UAW Represented IX"pendent Children, 
The Key ) shall appoint a joint committee to develop an UAWTRolls-Royce Allison Joint 
Scholarship Program for UAW Represented Dependent Children per the UAW-GM guidelines 
and procedures. This scholarship program wil l be funded by Plant Funds-C. The program wil l 
be established based on the following parameters: 
• The Key 4 wil l establish the annual amount o f scholarship funds to be awarded to eligible 
recipients based upon the guidelines established by the UAW/GM HRC, 
• ITic program will be open to dependent children o f active. Rolls-Royce Allison retired or 
deceased UAW represented employees who arc pursuing post-secondary education or 
training at an institution accredited by a governmental or nationally recognized agency. For 
purposes o f this program, the definition of dependent children wi l l be the same as defined in 
the UAW-Rolls-Royce Allison Legal Services Plan. 
• The maximum amount of award wi l l be limited 16 $1,000 per year per recipient and be 
distributed directly 10 the recipient's educational institution for tuition and/or compulsory 
lees. / 
/ 
• 1'ayments under the UAW/Rolls-Royce Allison Scholarship Program for UAW Represented 
Dependent Children wi l l be subject to applicable federal, state, and local tax provisions/ 
/ 
• The Grievance procedure set forth in the current Rolls-Royce Allison/UAW National 
Agreement has no application to, or jurisdiction over, any matter related 10 this program. 
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Attachment C lo Doc. No, 8 
Memorandum of Understanding 
IIAW-Rolls-Rnycc Allison Rttirec Tuition Assistance Plan 
This will confirm the understanding reached during the present negotiations that a Retiree 
Tuiiion Assistance Plan (including personal enhancenwnt courses approved by recognized 
accreditation agencies Jtpd those approved by government education or training programs) for 
retire UAW-represented Rolls-Royce Allison employees shall be piloted and funded under the 
Tuition Assistance Program Plan A (Plant Funds). Retirees would be eligible to take classes 
approved on-site at the plant or local union hall at the location from which they retired. The 
courses offered to retirees must be those that are available to the active workforce. 
The program provides up to $1,000 per calendar year per retiree for the prepayment of tuition and 
compulsory fees for approved courses leading 10 credits or degrees only offered on-site by 
approved educational institutions, or courses included in a special range of approved competency 
based courses, including non credit and non degret courses or activities, 
The pilot will be developed by the Key 4 and administered locally by (he If A Wand Rolls-Ro>cc 
Allison. The Key 4 has the authority and discretion to interpret (he terms of the pilot including. 
but not limited 10, school and course approval, location of courses and program guidelines. 
In addition, the grievance procedure set forth in the UAW-Rolls-Royce Allison Agreement has 
DO application to or jurisdiction over any matter related to this joint program. 
\ 
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Hoc. No, 9 
Subcontracting of Skilled Trades Work 
February 26. 2000 
Mr, Ron Gettdfin&er 
V ia ' President and Director 
Aerospace Department 
International Union. UAW 
S()00 East Jefferson Avenue 
Detroit, Michigan 4S214 
Dear Mr, tieiteliinger: 
It is the policy of Rolls-Royce Allison to perform maintenance work wilh its own employees. 
provided it has the labor, skills, equipment and facilities to do so and can do the work 
compel! lively in quality, cost and performance and within (he projected time limits. A,l times vhe 
Company does not deem advisable doing the work itself, and it must, as in the past, reserve to 
itself the right to decide whether it wil l do any particular work or let the work to outside 
contractors. This letter is not to be regarded as impairing that right in any way. 
The Company hereby assures the Union (hat it has no plans to change its policy and that it 
expects to continue its general operating policy <jf placing primary reliance on its own skilled 
trades employees to perform maintenance work to ihe extent consistent with sound business, as 
in the past. 
In this regard, joint Management and Union work schedule and opportunity teams have worked 
very successfully in other locations- This approach has not only enhanced job security, but has 
allowed a better understanding as in the competitive challenges facing the panics. As such, the 
parties are committed to establish a skilled trades business team involving both Management and 
I'nion representation, who wil l work jointly to develop the most efficient apfiroach to the work to 
he performed.
 / 
During the negotiations the Union discussed with the Company serious problems affecting the; 
job security o f employees resulting from contracting out of work. The Union complained thai in 
certain instances Ihe work force in maintenance and tool and die trades particularly was reduced 
through attrition and then work was contracted out to (he point where there was insufficient 
manpower available within the plant to perform the work. 
) 
The essential elements in Ihe complaints registered by the Un ion wen t to the quest ion 'o f j o b 
security. 
Du r i ng the negot iat ions, (he parties rev iewed the compet i t ive advantage o f Rol ls-Royce A l l i s o n s 
talented sk i l led trades work fo rce . Discussed were the U n i o n ' s concerns for the integr i ty o f the 
apprenticeable trades, the j o b security o f the sk i l led trades work fo rce , the content o f sk i l led 
I JO 
trades work assignments, and the status of work functions historically performed by the 
bargaining unit. 
At times it is not practicable for the Company to do the work itself, and it must, as in the past. 
reserve the tight to decide whether it nil! do particular maintenance, tool and die and engineering 
skilled trades work, or contract it out. The Union recognises that in making such decisions the 
Company must consider, among other things, the efficiencies and economies involved, the need 
for specialized tools and equipment, special skills and the necessity of meeting production 
schedules, model change and plant rearrangement deadlines. 
In our discussions we agreed that employees' jobs should not be eliminated by reason of a 
practice of contracting out. Mid we agreed that existing empfoyment opportunities of seniority 
employees should not be unnecessarily reduced by reason of management contracting, out work. 
The Company, moreover, states that it is its policy to fully utilize its seniority employees, under 
circumstances in which it is reasonable and practicabte tads so. w the performajwe of work 
which they have historically performed to produce its product and petform its services, 
While Rolls-Royce Allison intends to provide this opportunity to its skilled trades workforce, the 
parties agreed that prolonged schedules involving substantial overtime were not in the best 
interest of employees or the Company and. as a result. Rolls-Royce Allison must consider (he 
svaiMfcjlity of iis skilled workforce when scheduling potential overtime. The parties are 
expected to work out acceptable means by which Management will have reliable information as 
to the hours employees will work when planning such work schedules. 
Accordingly, the Company states that ft will make a reasonable effort to avoid contracting oiit 
work which adversely affects the job security of its employees and that it will utilize various 
training programs available to it. whenever practicable, to maintain employment opportunities for 
its employees consistent with the needs of the Company, 
Ouring live current negotiations the parties also discussed the special procedure for processing 
subcontracting grievances as provided by Paragraphs (42a) and (46). 
The parties agreed that should the Director of the Aerospace Department of the International 
Union elect to handle such a case pursuant to Paragraph (42a) (2). and refer it back to the Appeal 
Committee for negotiation pursuant to Paragraph (111), such negotiations shall be limited to the 
issues defined in the written record of the case, 
The Company is genuinely interested in maintaining maximum employment opportunities for its 
skilled trades employees consistent with the needs of the Company. Therefore, in making these 
deiviiiiiisnioaf. the Company intends always to keep the interests of Rolls-Royce Allison 
personnel in mind. 
Very truly yours. 
Reeder Singiet 
Director. Human Resources 
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Dec, No. llr 
JOHS PROGRAM - VOLUME RELATED LAYOFFS - SEL 
February 26.2000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
InlernttKinai Um-on, UAW 
8000 kast Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gettelfinger 
Subject: JOBS Program - Volume Related Layoffs - SEL 
During the course of these negotiations, the Company and Union have provided Rolls-Royce 
Allison employees with substantially increased job security through the new SEL feature of the 
JOBS Program, which prelects eligible employees against layoffForvirtuallyany reason except 
volume related market conditions. The parties recognize that ernplovmenl levels may continue to 
fluctuate as a result of the cyclical nature of demand in our industry. The Company 
acknowledges, however, the importance of minimizing layoffs even in instances where volume 
related declines are unavoidable. In particular, the Union stressed the importance of reducing 
overtime and shifting dual sourced production requirements to the UAW-Rolls-Royce Allison 
plants in the event of overall market declines. The Company agrees to take these and other 
actions whenever practical-
In any event, however, employees affected by volume related declines would exercise their 
seniority in line with local seniority agreements and. if otherwise eligible, receive bene fit 
treatment in accordance with the Supplemental Agreements attached to the current Rolls-Royce 
Allison'UAW Collective Bargaining Agreement. 
Identifying the complex tnler-relationships of all the factors involved with vofume fluctuations is 
a difficult task. The parties agreed, however, that for purposes of determining SEL related 
protections (hey must identify just ihnsc volume declines that ore attributable to market related 
conditions, and in turn just those declines that are not a/rected by Company saurcing choices of 
engines and components that compete with or act as replacements for engines and components 
produced by Rolls-Royce Allison employees covered by this Collective Bargaining Agreement, 
In other words, volume declines that arc attributable to the Company's production and'purchase 
arrangements with any related or unrelated party (subsidiaries, affiliates, capiives. joint ventures, 
transplants, etc.I would be considered an exception to the overall volume related exclusion in 
Section 1(D) of the JOBS Program. 
The parties also agreed that the complexity of these issues requires that the Company provide the 
JOH.S Committee adequate notice of any impending volume -related layoff, as well as all 
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information necessary to fully evaluate its underlying causes, the extent to which such decline rs 
associated with a Company sourcing action and the appropriate number of SEL eligible 
employees that should be affected by the layoff. 
The Company recogrib-es. moreover, that ii has the responsibility to justify' implementation of a 
layoff in the context of the protections spelled out in the JOBS Program and I he guidelines 
outlined in this letier. Similarly, the Company also accepts the responsibility of proving that the 
proper number of employees are recalled 10 SEL positions when a volume related decline is 
reversed, again within the context of the JOBS Program protections and the guidelines outlined 
in this letter. 
The following are to be considered as illustrations 10 assist the parlies in determining when 
volume related declines support reductions in employment. These illustrations should not be 
considered all inclusive, 
• Market Related Condicions - fncJuderf in this category is customer preference olone gas 
turbine engine over another that might result in a decline in sales of a U.S.-built Rolls-Royce 
Allison engines that requires the layoff of employees, provided such sales declines are not the 
result, for example, of an engine sold in the U.S. by Rolls-Royce Allison but not produced in 
a UAW-Rolls-Royce Allison plant. 
* Example ofMarfcei Related Conditions 
There is a decline in economic activity which depresses retail sales of UAW-Rolls-
Royce Allison engines Lower production levels requite the layoff of employees. 
Plant A, employing 500 SEL -eligible employees, is the sole source of Engine Z for 
the U.S. market; it is required 10 layoff one shift, or 200 employees. The number of 
SEL-eligiblc employees at the plant remains at 500. including 200 open positions for 
laid-off employees, 
White the plant is down to one shift, ihe Company decides lo outsource a 
v component, which reduces employment requirements by 20 employees per shift. 
Twenty (20) employees are placed on Protected employee status. There is no impact 
on the SEL numbers. 
U.S. engine demand picks up to pre-layoff levels and the second shift is called back. 
'. Active employment at the plant goes back U> 500. 
A* ihe second shift is called back and the plant is back to pre-downturn production 
levels, an additional 20 employees are placed on Protected employee status which 
now leaves a loial of 40 employees. The SEL plant number remains at 500. 
• Product Discontinuance-Because ofihe introductionol'a new U.S.-built Rolls-Royce 
Allison engine or a non-allied company engine not sold by Allison, sales of another Rolls-
Royce Allison-manufactured engine may decline, and production of the latter engine must be 
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curtailed necessitating reductions in employment. Such reductions would be considered 
volume related declines under Paragraph l{D) o f the Program. 
• li\ample o f Product Discontinuance or Phase Out and Changes in Retail Preference 
A new U S -built Rolls-Royce Allison engine (or any other new non-allied company 
engine which is noi marketed by the Company) is introduced. Sales o f Engine X 
decline by 50%. and production must be curtailed. The necessary reductions in 
employment ate mode through layoffs, keeping the number of SEL-eligibleemployees 
at the plant at the same level. 
Faulty Produci - Engine volume may decline because of faulty pans in an engine that cause 
customers to place the product in disfavor. Such reductions would be considered volume 
related declines under Paragraph 1(D) of the Program. 
Changes in Retail Preference - Rolls-Royce Allison volume may decline because of customer 
preference shifts - in lum affecting m i * and therefore demand, e.g.. small engine preference 
shifts 10 large engine, option preference swings: high product content to low product content. 
Such reductions would be considered volume related declines under Paragraph 1(D) of the 
Program. 
Non-Rolls-Royce Allison Commercial Customer Preference- Cancellation or declines in 
product volume for Rolls-Royce Allison manufactured parts that are sold to unrelated firms 
may cause volume changes. Such volume reductions would be considered volume related 
declines under Paragraph 1(D) of the Program. 
- Example of Non-Rolls-Royce Allison Commercial Customer Preference 
Plant A produces components for certain helicopter engines. Volume is reduced as a 
result of a decline in gasoline consumption. One hundred fifty (150) employees are laid / 
off; 150 open volume-related positions are established. ,, 
At the time production is back to pre-layoff levels the Company introduces two robots 
which replace 25 employees. According to SEL guidelines all of the 150 employees are 
recalled from layoff. 2S o f them are assigned to Protected employee status, and the 
number of SEL-eligible employees remains equal to its pre-layoff level, 
Non- Rolls-Royce Allison Produced Engines- I f sales o f a new or replacement engine 
manufactured by an allied company for Rolls-Royce Allison, that competes with an engine 
nvanufactuted by the Company, results in reduced sales of the Company-manufactured 
engine, the aclion would not be volume related and layoffs under Paragraph 1(D) o f the 
Program would l»ot be permitted. 
- Example of Non-Rolls-Royce Allison Produced Engines 
The Company outsources an engine that it markets in competition with Engine w 
manufactured by UAW-Rolls-Royee Allison employees. This rcsu/is in reduced sales of 
Engine W. Employment requirements arc reduced, but this event is not covered under 
Paragraph 1(D) of the JOBS Program and layoffs are not permitted. This protection atso 
extends to employees producing UAW-Rolls-Royce Allison components which are 
manufactured for Engine W. 
• Other Components or Materials 
It is recognized that reductions in engine production will often be accompanied by reductions 
in component production. When reductions in engine production arc volume related, pro-rata 
reductions in component production will normally be considered volume related as well. 
However, to the extent a reduction in component production results from a shift in sales to 
engines sold by Rolls-Royce Allison but not produced in UAW-Rolls-Royce Allison plants. 
the reduction will not be considered volume related. Furthermore, when a like or similar 
component is dual-sourced from a UAW-Rolls-Royce Allison and a non-UAW-RolIs-Royce 
Allison plant, production declines at the UAW-Rolls-Royce Allison plant will only be 
considered volume-related to the extent the duat-sourced component produced at that plant 
continues to be produced in its pre-production decline proportion. 
- Examples: 
(H Plant A receives single crystal turbine blades from a UAW-Rolls-Royce Allison plant 
and equj&i turbine blades from a non-UAW-Rolls-Royce Allison plant. A volume 
decline occurs in single crystal turbine blades because of customer preference for 
equiax turbine blades. Such reductions would be considered volume related declines 
under the Program but would not have to be taken proportionately because the turbine 
blades would not be considered like or simitar components. 
(2) Plant B receives a component that has plastic fastening brackets fmmaUAW-Rolls-
1
 Royce Allison plant and the same component but with steel fastening brackets from a 
\ non-(JAW-Rolls-Royce Allison plant. The components are used interchangeably and 
\ would be considered like or similar components. Therefore, any volume declines in 
this component production would have to be taken proportionately to be considered 
: volume related. 
As implied by these examples, there are many variations to be considered when determining 
volume actions. This letter is intended to provide a framework within which the JOBS 
Committee may review the applicability of Paragraph 1(D) to volume reductions. 
If the JOBS Committee cannot agree on a situation being defined as volume related. iiic matter 
may fee anpeafed to (he national parties for resolution, 
Very truly yours. 
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Reeder SingLer 
Director, Human Resources 
/ 
i 
Hoc No. II 
FULL UTILIZATION OF PROTECTED EMPLOYEES 
h 
February 26,2000 
Mr. Ron Gettelfmger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 East Jeflerson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gettelfinger: 
During the current negotiations regarding the JOBS Program - S£L the parties discussed 
utilisation of Protected employees at some iength. The Compan;' and the UAW have agreed thai 
productive taUiiitioo of Protected employees is critical to the viability of our operations, and to 
the continued success of our JOBS Program. 
It was agreed that the JOSS Committee must moke every effort to ensure that Protected 
employees are fully utilized on meaningful assignments. The parties have recognized that both 
underutilized employees and unproductive assignments are contrary to (he spirit of the 
Agreement, it is the intent of the Parties to utilize Protected employees in accordance with 
previously agreed practices. 
For purposes of the JOBS Agreement, "non-traditsotta!" work could encompass any 
assignment^) within the facility (except regular productive wort, including the direct 
)^™twctio(i. assembly or fabrication of engines or components} which can efficiently and safely 
be performed by the individuals involved. 
\ 
\ Veiymdyyours, 
Reeder Singler 
Director, Human Resources 
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Doc* No. 12 
VOLUNTARY POLITICAL CONTRIBUTIONS 
Ji is agreed between Rol!s>Royce Allison (Company) and the intemationai Union, UAW 
(Union! that the foSiowijjg understandings have been reached in connection with the 
Union's request ID make deduction; for voluntary political contributions from the 
paychecks of Company employees represented by the Union. 
I, The designated Financial Officer of each LocaS Union wiii furnish lo 
Mitnagement for each employee for whom a deduction is to be made an Authorization 
Card signed by the employee containing the following information: 
(a) Name and address 
fb> Plant 
(c) Department Number 
fd) Social Security Number 
iei Local Union Number 
! 0 Amount lo be deducted each period 
Cards that cannot be processed will be returned to the designated Financial Officer of the 
Local Union for correction, 
2, The Local Union may also elect to have Authorization Cards included in 
empioyces' packets to be distributed during Joint Orientation Programs for New Hires, 
3, The Company will make vuch authorized deductions from checks for the first pay 
period ending in each deduction period, commencing February 2000. and continuing 
white, such authorization is in effect for so long as the Company has an obligation to 
provide such procedure under She Federal Election Campaign Act. For hourly 
employees, where no regular payroll check is prepared for the first pay period in the 
month, the Company will rnaltc such authorized deductions from the check for the 
second, third, fourth or. if applicable, the fifth pay period ending, in thai deduction , 
period. Deductions will be made from any checks prepared for the employee through t 
tegular payroll processing but will not be made from checks prepared through special/ 
payroll ptocesstng. / 
4, A deduction not made in one period will not be carried forward to a subsequent 
nwnth. ,' 
5, Each deduction period Local Management will issue a singie check for hourly 
empSoyees. or by electronic transfer where possible, payable lo UAW V-CAP care ot the 
international Onion for deductions made in the preceding period, Deductions from 
checks issued subsequent to the first pay period in a deduction period wiil be temitted to 
the Union in the following month's normal V-CAP remittance. Overpayment to the 
Union resulting from canceled employee authorinations will he recovered in J subsequent 
period. 
6. A computer-geneiated, machine readable ventre possible, listing will also be forwarded 
which will indicate the name, address, payroll location code, local union number, depart me nt 
number, full social securiiy number, and the amount deducted for each employee that pay period. 
Yeur-io-date deduction totals (or each employee will also be included in the report. The Union 
will pay the Company each si* (6) months. on July 31 and January JLfor the term of the 200(1 
Rolts-Rovce Allixon-UAW National Agreement the following,' 
(a) A fee of $0,075 per participant each six (6) months calculated on the number of 
participants as of June for the July billing and December for the January billing. 
7. The Union will pay the Company the actual costs of initial setup and programming, of 
general administration, computer and machine time, and of processing new authorization changes 
nr cancellations. Provided however, the Union and Company must agree on, these costs prior to 
ihe implementation or change in this program. 
8. The Company will bid the International Union lor the amounts owed pursuant to 
Paragraph 7 above, which bill shall be paid in the month following the month in which hilled. 
*). The amounts set forth in Paragraph 7 above may be increased or decreased by the 
Company from time to time as experience dictates, upon notice to the International Union. 
)(). Employees who wish to cancel theii authorizations (or payroll deductions will sign a card 
supplied by the Union for that purpose. Refunds will he ihe responsibility of the Union. 
11. The designated Financial Officer o< the Local Union will collect and forward as one 
transmittal all signed Authorizalion Cards and Cancellation Cards for the initial processing and 
forcach period to Management. 
^ k 12. An Authorization Card that is not revoked by the employee shall continue in effect upon 
^^reinstatement to active status in the employing unit provided the employee's record is stil! hetng 
f Maintained by (he employing unit's Payroll Department. 
13. \ T/w Union mil indemnify and hoJd harmless the Company from any and aJl liability or 
ctaimsNansing from administrative error resulting from the deductions provided for in this 
Agreemeni, 
IN WITNESS WHEREOF, the parties hereto have caused (heir names to be subscribed by their 
duly author!icd officers and representatives on this day of 2000, 
\ 
International Unkwi. IJAW Koiis-Koyce Allison 
Wptei P. Yt>kii:h LIT fthyarw 
Kon ticucilutiscr Recifcr Sinjlcr 
ISv 
Fry nit Musifk John Dearth 
Marv K. R lord an Curnell Brouk* 
ToihLudd Mii;kKw-Lklty 
Jrfl'Pcrfkm 
sieve Fjtzpiilrkk 
LWl 
A 
/ 
/ 
/ 
{ 
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Doc. No. 13 
PLANT CLOSING MORATORIUM 
February 26. 2000 
Mr. Ron Geitelliitger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Mr. Gc< tel finger; 
Subject; Plant Closing Moratorium 
As a result of your deep concern about job security in our negotiations and the truny discussions 
which took place owr it. (his will confirm that during the term of the new Collective Bargaining 
Agreement the Company has no plans to close any plant, constituting a bargaining unit under the 
Agreement, 
fn making this commitmem. it is understood that conditions may arise that are beyond the control 
of iIK," Company, e.g.. act of God. ant! could make compliance with this commitment impossible. 
Should such conditions occur, the Company will review both the conditions and their impact on 
the particular location with the Union, 
Should il be necessary to close a plant constituting a bargaining unit consistent with our past 
N practice, th« Company will atiempl lo redeploy employees to other locations and. if necessary. 
utilize the "Special Programs" identified in Document 3a of the Rolls-Royce Allison* IMW 
National Agreement or other ineentivized attrition programs as agreed to by the parties. 
•t Very truly yours, 
Reeder Singlet 
DifSC.ar. HuniiiH Resources 
161 
Roc. No. 14 
SPECIAL SKILLE1J TRADES REPRESENTATION 
Where there are 30 or more skilled trades employees (Li.IT.. E.I.T.S., Joumeypersonl itiany 
plant ™ a shift who are mfl icpresenled by a District Commiuetrperson \Oio is classified as a 
skilled trsdesempJoyoe.such employees shall bo afforded the opportunity to meet with a 
Committseperson who is classified as a skilled irades employee on specific skilled trades issues 
when ihey request such representation. The Shop Chairperson shall designate a 
Cummttteeperson who is classified as a skilled trades employee tft handle specific skilled trades 
issues for these employees. The specific issues shall include agreements and memoranda on 
skilled trades, paragraphs 3. 102 or one of ihe provisions of paragraphs 152 through 183 of the 
Agreement. 
Oat. No. 15 
FINANCIAL SECRET AWES - TEMPORARY OELAV OF DUES CHECK-OFF 
February 26.3000 
Mr, Ron Get iel finger 
Vice President and Director 
Aerospace Department 
International Union, UAU: 
£00!) East Jefferson Avenue 
Detroit. Michigan 482 i4 
Deaf Mr. (icuel finger; 
During the current negotiations. iite parties discussed situations where the Loca} Union was 
required to refund union dues to a iarge number of empioyees. This occurred whenemployees 
were laid oft' after a dues deduction had been made but before they had worked sufficient hours 
to he liable for dues under the UAW Constitution for that month. 
The Company advised the Union (hat in (hose situations where if is fcmawn in advanw that a large 
number of employees (StJO or more} are scheduled to be permanently laid off and are not 
anticipated to work the necessary hours to owe dues under the HAW Constitution, the Financial 
Secretary may reqtsesuhat the plant delay for one week 'he deduction of monthly dues. In 
similar situations where the number of employees being Said off is less than 100. the Financial 
Secretary may request that the tegutar deduction of irtonthSy dues for these employees be 
suspended. These requests must be submitted to the plant Director. Human Resources one week 
prior to the payroll period that monthly dues deductions 4ire made. 
Upon request of the Manager. Employee Relations, the payroll department will initiate the 
required steps to accomplish this procedure. 
Very truSy yours. 
Reeder Singier 
Director JJtirnan Resources 
JSeePar. (4tU4o),{6UJJ 
16? 
VJoc. No. 16 
PURCHASING ACTIVITY COMMUNICATION 
February 26. 2000 
Mi. Rati Gewelfincer 
Vice l*rcsident and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
t>tt!urt. Michigan 48214 
Dear Mr. Gelid finger; 
During the course of these negotiations, many discussions look place concerning the 
development of a mora efficient communication process with the Rofls-Roycc Allison 
Purchasing activity, particularly with rt'speci ID its role in the sourcing process. To address the 
Union's concerns in this regard, the Company will provide an orientation meeting with the 
approori ate members of the Purchasing Activity within 30 days of the effective date of tile new 
Agreement, Tlie purpose of this orientation will be to educate the members of the purchasing 
organization on the requirements of Documeni 4 of ibis agreement and to identify experts within 
the purchasing organization who vvil! be available to answer questions of the i mentations*! Union 
as the provisions of the Sourcing tangiw^e are implemented and applied. 
1 
Vcty truly yours. 
Rceder Singler 
Director. Human Resources 
l*J 
l>ot No. 17 EXCHANGE OF VIEWS 
February 26. 2000 
Mr. Ron Gel Lei finger 
Vice presidenl and Director 
Aerospace Department 
International Union. UAW 
8000 Cam Jefferson Avenue 
Detroit. Michigan 48214 
Mr, Ron Geitelfmyer: 
During current negotiations, the parties reaffirmed their recognition of the value o f an open and 
candid exchange of views and ideas between officials of the UAW and Company management. 
Of particular importance to the Union is a »imel\ exchange of information on major decisions 
ihat wil l significantly impact ihe employees ii represents. As a result ofthese discussions, when 
requested, arrangements wil l be made for the Director of the Aerospace Department of the UAW 
or his designee to address ihe Company's top executive officers. 
Very truly yours 
Reeder Singler 
Director, Viuman Resources 
\ 
\ 
\ 
16> 
Dttc N». IS 
Interpretation of the Time and One-
Halt Provision", of the National 
Agreement 
Paragraph <85J(aj 
(Special Case Caused by Short Shift) 
In the event an employee works more than eight consecutive straight time hours 
on a shift (exclusive of an unpaid lunch period\ under citeumstarvces where the present 
daily overtime provisions and interpretations would make the time worked in excess of 
eight hours on that shift payable at straight lime, such time worked in excess of eight 
hours on that shift will he paid lor at lime and one-half. Any such time worked and paid 
at time and one-half instead of straight time, will be considered as having been paid at 
straight time for purposes of computing daily overtime within the 24-hour cycle in which 
such lime worked occurs, 
WORKING HOURS 
D - Calendar Day 
f IW - Hours Worked 
Fixample: Special Case ST - Straight Time 
Caused By T 1/2 - Time and One-
Shon Shitl Half 
DT - Double Time 
PH - Pay Hdurs 
1) 
s 
M 
T 
W 
FRO 
M 
7.00 
A 
6:0(1 
A 
6:00 
A 
6:00 
A 
O T O 
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3:30 
P 
11:30 
A 
3:30 
P 
H 
W 
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<J 
5.5 
S 
T 
8 
4. 
5 
9 S 
T i n 
6:00 
A-
7:00 
A 
6:00 
A-
7:00 
A 
2:30 
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3:30 P 
DT 
£ 
PH 
16 
9.5 
6 
<*.5 
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( I ) 
(2) 
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T 
h 
): 
6.00 
A 
6.00A 
3:50 
P 
3:30 
P 
<) 
9 
S 
S 
6.00 
A-
7:00 
A 
6:00 
A-
7:00 
A 
<>.S 
9.5 
(1) Sent (Mime or estused by Management. 
(2) Under G-153 and G-20S. all 9 hours would be at ST. Under (he 1967 interpretation, the hour 
from 2:30 to 3;30 p.m. would be ai T I/I but would be counted as 3 straight time hour for 
purposes of computing daily overtime for the 24-hour cycle from 7:00 a.m. Wednesday to 
7:00 a.m, Thursday. 
t 
16? 
Hoc tVo. 19 
Interpretation of 
Working Hours Section 
IDelaved Starting Time on Sunday Night) 
In ncgoiiaibns. the Union has cited the following examples: 
An employee is scheduled lo start work at 12:01 a.m. on Monday and at 10:30 p.m. 
for the rest oftbe week. The fitst eight hours beginning at 12:01 a.m. Monday were paid 
at straight time. 
An employee starts a week at IG.jQp.m. Monday. This shift is also worked Tuesday 
night. Wednesday night. Thursday night and Friday night. The shirt beginning 10.30 p.m. 
Saturday may or may not be worked. The employee is brought in Sunday night but 
instead of starting at the usual time of !0;30 p.m.. the starting lime is delayed until 12:01 
u.nn, Monday. The next week is then started at the usual time of 10:30 p.m. Monday, 
The first fi hours beginning at [j;Q\ a.m. Monday were paid ai straight time. 
The Company advised the Union lhai iniheseand similar cases, the shift that starts at 
12:01 a.m. on Monday wi l l he considered a Sunday shift and paid at double time. The 
employee's 24-Jrour cycle shall be considered to have started at 10.30 p.m. Sunday night. 
[SeeI*ar.(82U«6)| 
168 
Doc No. 20 
Interpretation of 
Working Hours Section 
(Special Double Time Case) 
During negotiations the Union has cited a situation in which a third shift employee 
Horfced seven shifts in the week' and received no double lime under the fbHowitig circumstances. 
Example Ml 
The employee worked the first five days of the week beginning each day at (be regular 
shift starting time, The employee's sixth shift was advanced from 12:01 a.m. Saturday to 
li;00 p.m. Friday and the employee then worked ei(:hl hours. The seventh shift was 
advanced from 12:01 a.m. Sunday to 11:00 p.m. Saturday. 
Example #2 
The employee worked the first five days of the week beginning each day at the regular 
shift starling time. Then the employee's sixth shift was advanced from 12:01 am. 
Saturday to 11:00 p.m. Friday and eight hours were then worked. The seventh shift was 
advanced from 12:01 a.m. Sunday to 3:30 p,m, Saturday. 
The Company advised the Union that if this or other such eases occur where (he starting 
time of the employee's seventh shift is advanced from Sunday to Saturday, (he employee 
involved will be paid at double lime for the hours worked by the employee on the seventh shift 
worked even though the shift starting time falls on Saturday. 
(See Par. <86)) 
16"> 
Doc No. 21 
Inlerprelation oF 
Working Hours Section 
(Special Protracted Work Period Case) 
During negotiations, ihe Union cited a situation in which an employee worked for a 
continuous period o f more than tweniy-fbur(24) consecutive hours where the hours worked in 
excess ol twemy-four (24) were paid for at straight time. 
The Company advised the Union that in such a case, (hose continuous hours worked in 
excess o f twenty-four (24) wi l l be paid for at the rate o f time and one-half unless such hours 
would otherwise he paid for at a higher premium pursuant to the provisions of the Working 
Hours Section of the Agreement. Any such time worked and paid at time and one-haJfinslead o f 
slraighl lime, wil l be considered as having been paid al straight time for purposes o f computing 
daily overtime within the 24-hour cycle in which such time worked occurs. 
[SecPar, (S5KaKc).(861] 
no 
Doe Mo. 22 
NOTICE TO LAIR OFF EMPLOYEES OF 
ANTICIPATED RECALL 
Date: rebruary 26.2000 
Subject; Notice to Laid Off Employees 
of Anticipated Recall 
To: All General Managers 
All Human Resource Directors 
As a part of current negotiations. Rolls-Royce AHison informed the International Union, UAW 
that the following letter. concerning Notice to Laid Off Employees of Anticipated Recall would 
be published. The text of that letter is as follows: 
"During negotiations, the parties discussed at length the problems involved in 
recalling large masses of employees back to work from layoff in situations such as 
the addition of a shift at a plant. Both parlies recognized the mutual interest that 
would be served by the local management notifying laid ofT seniority employees in 
advance of such known mass recalls (o facilitate the orderly recall when it in fact 
occurs. 
"Accordingly, when mass recalls are anticipated sufficiently in advance at a local 
plant, local management and the local union should discuss the matter of a pte-
recall notification to employees in an attempt to arrive at a mutually satisfactory 
method to implement the notice. 
\ 
\. 
"It is mutually recognized that such notice or lack of notice will be without 
prejudice to either party in the application of any terms of the Agreement or any 
local agreements. Moreover, any agreement reached with respect to advanced 
notice of anticipated recall will not be cited or relied upon by an employee or the 
union or the management as a basis for a claim for or denial of back pay." 
Reeder Singlet 
Director, Human Resources 
[See Par. {Mf/cfJ 
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Doc No. 23 
RELIEVING EMPLOVEE FOR 
COMMJTTKEPERSO^i DISCUSSION 
Consistent with the purpose of the Grievance Procedure, a rule of reason should be 
applied in determining whether an employee should be excused from ihe job in order to confer 
with the Commitieeperson handling the employee's grievance, A rule of reason should likewise 
be applied when, due to production difficulties, excessive absenteeism, or other emergencies, il 
will not be possible 10 immediately relieve the employee from the job. On many jobs discussion 
between the employee and the Commiiteeperson is entire)} practical without the necessity for ihe 
employee being relieved. On the other hand, an employee working in an excessively noisy area 
sivouW be permitted a reasonable period of time off rhe joh and a suitable place in which to 
discuss the grievance with the Commiiteeperson. This shall not interfere with any local practice 
which is mutually sali5factory. 
[SeeHar .(510 WW 
/ 
/ . 
i 
Roc, No. 24 
REPRESENTATION DURING MANACEMENTMEETINtJS 
\ 
February 26.2000 
Mr. Ron Gcttelfinger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
#000 Has! Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfinger: 
During current negotiations, the Union expressed concern thai the increased requirements on the 
CommttfeerxTsons' time for attendance at management meetings was. on occasion, preventing 
employees from receiving representation in a timely manner, 
In this regard, the Company and the Union agreed that when such a situation exists, the local 
parties will allow the Alternate District Cornmitteeperson to handle current grievances until such 
lime as the District Cornmitteeperson becomes available. 
In the case of District Comrnitteepersons who arc also members of the Shop Committee pursuant 
to Paragraph (II) of the Agreement, the local parties will allow their Alternate District 
Commttteepersons to handle current grievances during the period that such District 
Cornmitteeperson is legitimately involved in meeting with Management at Step Two and Step 
•Three of the Grievance Procedure or during other mutually agreed upon local contract 
nt*j|KMiaiiorrs meetings. 
Any problems in this area should be raised with the International Union UAW or with the Labor 
Relations Staff. 
V. 
\ 
\ 
Very truly yours. 
Reeder Singler 
Director. Human Resources 
[See Par. C5)J 
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Doc, No, 25 
UAW-ROLLS-ROYCE ALLISON JOINT ADAPT (ACCOMMODATING DISABLED 
PEOPLE IN TRANSITION) (FORMERLY JOB PLACEMENT PROCESS) 
Februarv 26. 2000 
Mr. Ron Getlel finder 
Vice President and Director 
Aerospace Department 
international Union, UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. &etfelfln|jer: 
During the current negotiations, the panics discussed issues regarding the UAW-Rolls-Roycc 
Allison Joint ADAPT (Accommodating DisAhled People in Transition) Process (formerly Job 
Placement). The parties agree this process was designed to enable employee* with disabilities to 
be,retained ai work or relumed to work from a sick leave or worker's compensation leave and be 
plated on jobs within their physical restrictions, while complying with applicable provisions of 
the local and National Agreements. The parties lurthcr agfee that the ADAPT process will be 
used in returning employees to work who ore able to do meaningful work. 
The process will be administered at the plant level in accordance with existing National 
Guidelines. Problems not resolved at the plant level will be communicated 10 the National Part ies/ 
for resolution. ..' 
/ 
Very truly yours. / 
/ 
/ 
Rceder Singlei 
Director. Human Resources 
Doc. No. 26 
February 26, 2000 
Mr. Ron (jettelfinger 
Vice President and Director 
Aerospace Department 
Imernatiwial Union. UAVt 
8000 East Jefferson Avenue 
Detroit. Michigan 482 N 
Dear Mr. Gettel finger: 
During the course of current negotiations, the parties discussed programs currently utilized in 
other UAW represented locations focused on the subjects of Workplace Violence Prevention and 
Critical Incident Response, 
This tetter is intended to documeni the understandings reached by the parties during these 
negotiations to jointly sludy and implement a process to address Workplace Violence Prevention 
and Critical Incident Response. 
The starting point tor implementing these initiative is to assemble a local emergency planning 
committee to address both of these subjects. The Committee should be coordinated or chaired by 
a representative of the Company and include representatives from EAP. the plant medical staff 
and Security. This Committee will focus on methods of enhancing efforts to develop the 
protocol for dealing with risks and/or acts of violence. 
tt is believed that these efforts will reduce the risk of workplace violence and improve the 
response to critical incidents. 
Very truly yours, 
Reeder Singler 
Director. Human Resources 
175 
Doc No. 27 
MEMORANDUM OF UNDERSTANDING REGARDING DRUG TESTING 
During National Negotiations, the parties discussed at length the worsening drug problem in our 
counlry and the rising incidence of chemical dependency. Chemical dependence on the part of 
employees impacts the workplace in terms of quality. productivity. and effectiveness of 
operations, while threatening the safety and well-being of both (he chemically -dependent 
employee and his/her co-workers. As a result, the parlies agreed to insljtwe a screening program 
and to periodically review it during the term of the agreement and make adjustments where 
deemed appropriate. This memorandum reflects such screening program and adjustments to it. 
Process 
Lmpfoyees may be screened for substance abuse (alcohol and drugs) in the following instances: 
l I. As part of a reium to work physical for employees returning from substance abuse related 
I sick leaves of absence. 
I 
I 2. As required by law: such as, T.A.A.. D.O.T, and D.O.D. 
I 
I All lusting and reporting will be conducted in accordance with the guidelines established by the 
Department of Health and Human Services. 
implications 
An individual who tests positive will be handled in the following manner: 
1. FIRST POSITIVE: The employee will be deferred from working for approximately 
two weeks and scheduled for follow-up testing. EAP services are to be offered to the' 
employee and the employee is to be referred to the CDR. The employee will t' 
automatically be subject to further unannounced screening for a period of three months. 
2. SECOND POSITIVE: The employee will again be deferred from working for 
approximately two weelts and scheduled for follow-up testing. EAP services are to again 
be offered to the employee and the employee is to be referred lo the CDR. The employee 
will automatically be subject to further unannounced screening for a period of sis months. 
i. THIRD POSITIVE: The employee will again be deferred from working for 
approximately two weeks and scheduled for follow-up testing. EAP services are to again 
be offered to the employee and the employee is to be referred to the CDR, The employee 
will automatically be subject to further unannounced screening for a period of twelve 
months. 
P 6 
4, FOURTH POSITIVE: The employee will be discharged regardless of prior -
disciplinary record or length of service. Grievances protesting irregularities in the lesirng 
procedure may be taken through the grievance piocedure: however, exieni of penalties 
argument are not subject to the Umpire's discretion, 
All positive test results will be subject to a mutually agreed to third party evaluation upon request 
ofaither party. PrrAlems selecting aitiird party may be referred to the National EAP Committee. 
Employees who refuse to be tested will be treated as though they had tested positive, 
Once terminated, if the employee saiisfactorily documents 10 local management and local union 
six months continuous sobriety, within the 60 months following discharge, the employee will 
qualify for re-employment under Article VIJ of Document 39 of the Agreement, 
International Union, HAW RohVRoyce Allison 
Stephen p. Yokii'b Ltn Rhyjni 
kem GoueUwg^ r Reefer Singttr 
Frunk Musick Jo/in Gtarlh 
Mary K. Riorrigii Corned Brooke 
Turn Ludd MicV Nuckles 
left Dcaron 
Steve Fiupatrkk 
Dated: 
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Ooe No. 28 
DRUG TESTING - FEDERALLY MANDATED 
February 26.2000 
Mr. Ron Gettelfingcr 
Vice President and Director 
Aerospace Department 
Jrttemauc-nal Union, UAW 
BOOT) E. Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr, Geltellinger: 
Re: iederally Mandated Drug Testing 
Uurine these negotiations, the parties discussed the subject of drug testing mandated by the 
Department ofTransportation. the Federal Aviation Admi nisi rat ion. and !he handling of positive 
druj: tests under this legislation. 
it is the Company's intent to continue the practice of removing employees who test positive from 
the covered job, 
Dan employee who is required to be tested by law, tests positive then transfers to a non-covered 
classification, the employee will be removed from the drug testing pool and wilt not be subject to 
further drug testing except in (he case of return from substance abuse related sick leave Such 
employees will not be returned to a covered job until submitting io a further drug screen and 
testing negative. The parties will discuss and develop a process for the placement of employees 
who have tested positive and wish to be placed in an assignment involving the use of motorized Sl-
equipment requiring a license. 
Very Iruly yours, 
fteeder Singler 
Director, Human Resources 
I 
m 
Doc No. 29 
PERSONNEL PRACTICES 
February 26.2000 
Mr, Ron Get iel finger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 Hast Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr, Gettelfinger; 
During the negotiations the subject of personnel practices with different application to hourly and 
Salaried employees was again discussed as an area giving rise to the appearance o f a "double 
standard" o f treatment. To this end. jt was agreed to republish the text o f the following letter on 
the subject of such personnel practices: 
"During these negotiations, the Union expressed concern regarding certain plant personnel 
practices that have different applicatiott to salaried and hourly employees. It was stated that such 
practices may adversely impact employee attitudes thereby affecting union-management efforts to 
improve local operations and the work environment. 
"The Company responded by describing the many innovative and varied approaches taken by the 
parties w address these issues. 
"Accordingly, it was agreed that such matters aie more appropriate for discussion by trie parties 
as part of their continuing efforts to establish a work environment and relationship characterized 
by mutual respect and trust." 
Very truly yours. 
Rettter Singlcr 
Director, Human Resources 
170 
Dot No. 30 
ROLLS-ROYCE ALLISON EQUAL OPPORTUNITY 
EMPLOYMENT POLICY 
February 2i>~ - 0 0 0 
Mr. Ron Genelfmgcr 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Getlelfmgcr: 
The following is the text of the written and published policy of Rolls-Royce Allison in 
employment: 
"The policy of the Company is to extend employment opportunities to qualified applicants 
and employees on an equal basis regardless of an individual's ajtc, race, color, sex. religion. 
or national origin, 
"Hiring and employment practices and procedures implementing this policy are the 
rcspunsibiIt!)• of the employing units, Houever. these practices, procedures and decisions 
are to be. at all times, in conformity with the Company Equal Opportunity Employment 
Policy." 
Very truly yours. 
Reeder Singler 
Director. Human Resources 
(Sec Preface. Par. (6a). (63), (153)) 
(SeeDoc.31.32.33,99) 
ISO 
Doc No. 31 
Equal Application Committees-National and Local 
February 25.3000 
Mr. Ron Gettelfmger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
BOOO East Jefferson Avenue 
Detroit. Michigan 48314 
Dear Mr. GetteDinger: 
For many years the Company anfi your Union, in their respective fields, have been leaders in 
adopting and effectuating policies against discrimination because of race, color, religion, age. 
sex. national origin, handicap and se*ual harassment and to this end the parties have expressly 
incorporated Paragraph (6.1 in their Agreement that hoth insures adherence to that principle in all 
aspects o f employment at Rolls-Royce Allison and provides the contractual grievance and 
arbitration procedure for the resolution o f alleged violations o f that principle. 
The parlies recognize the desirability of increased communication and cooperative effort on this 
subject (!) to encourage employees and grievance representatives to use the grievance and 
arbitration procedure as the exclusive method for prompt resolution of all claims o f violations of 
Paragraph (6). (2) to determine the cause of such claims in order to reduce the probability o f 
these claims arising or recurring, and (1) to maintain liaison with appropriate federal and state 
civil rights agencies for the following purposes: (a) to increase understanding, (b) to promote and 
encourage the use a( the grievance and arbitration procedure in order to avoid multiplicity o f 
litigation in many forums simultaneously which is frequently time consuming, contradictory and 
hence, nonproductive to relieving employee problems, (ci to seek solutions to mutual problems. 
{d} to relieve tensions in this area, and <e> to exchange information, expertise and advice, 
Accordingly, the parties agree to establish within thirty (.JO) days of the ratification o f the 
Agreement dated today an Equal Application Committee. 
The Equal Application Committee wi l l be composed ot two (!) representatives of the Union, one 
>fwhom will be a member of <hc international Union's Civil Rights Committee, or a designee. 
rtd two (2) representatives of the Company, one of whom wif! be active in the Company's equal 
-nploymerrt opportunity programs. The Committee wil l meet as frequently as is mutually 
emed desirable or necessary and its functions shall be the following: 
tat 
a. Review and discuss ways and means or encouraging employees and grievance 
representatives to use the grievance and arbitration procedure as the exclusive method to 
resolve claims ef violations of Paragraph (6). 
b. Conduct or arrange for investigations and/or studies into (he cause of equal employment 
opportunity and discrimination problems mid tensions in an attempt to prevent such 
problems from arising or recurring. 
e. Maintain liaison with appropriate federal and state agencies for purposes set forth in the 
second paragraph of this letter. 
d. Review arid discuss ways and means of implementing Rolls-Royce Allison's poliey 
regarding employment of the handicapped. 
e. Recommend ways and means of promoting use of the grievance procedure as die 
exclusive method for resolving claims of violations of Paragraph {6a). 
f. Suggest guidelines for Union and company representatives active itt the grievance 
procedure in the proper and prompt handling of grievances alleging such claims, 
g. Recommend a means for determining the cause of equal employment opportunity and 
discrimination problems and tensions in the plant. 
Where the Chairperson of the Civil Rights Committee of the Local Union is an employee of the 
plant wages will be paid for lime speni attending the quarterly meetings. 
Copies of the minutes from these meetings wiii be made available w the Union, 
The patniweontinue to recognize their legal and moral responsibility for assuring that all Rolls-
Roycv Allison employees have equal employment opportunities and freedom from discrimination 
as set forth in Paragraph (6) of the Agreement, Consequently, the function of the Equal 
Application Committee shall be advisory, consultative and cooperative. While the Company and 
the Union will welcome the recommendations the Committee may make. tl»e Committee may not 
commit cither party to a specific course of action. However, the Union agrees that it will 
encourage its members to utilize the grievattce and arbitration procedure as the means of 
resolving claims or complaints agatnsi [he Company which allege a violation of Paragraph (6). 
Very truly yours. 
ReetJer Singlet 
Director, Human Resources 
[See Doc. 3u.32.J3.99} 
tg: 
Doc Na. 32 
ROLLS-ROYCE ALLISON POLICY REGARDING EMPLOYMENT 
OF THE HANDICAPPED 
February 26. 2000 
Mr. Ron Gettetfinger 
Vic* President and Director 
Aerospace Department 
International Linion. UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr, Gettel finger: 
The following is the text of the written and published policy of Rolls-Royce Allison regarding 
employment of the handicapped; 
"The policy of the Company is to make reasonable accommodation to the limitations 
of qualified handicapped persons and to extend employment opportunities 10 such 
persons taking into account the needs of the business and financial cost and expenses. 
"Hiring and employment practices and procedures implementing this policy are the 
responsibility of the employing units. However, these practices, procedures and 
decisions are toht. at all times, in conformity with the Company Policy Regarding 
Employment of the Handicapped." 
Consistent with the foregoing policy, the requirements of Section 503 of the Rehabilitation Act 
of !<>7Jaitd the Americans with Disability Act and the rules and regulations promulgated 
thereunder, Allison represents that it will affirmatively act l&employ. advance in employment 
and otherwise treat qualified handicapped individuals without discrimination based upon their 
physical or mental handicap in all employment practices. 
Very truly yours, 
Beeder Singier 
Director, Human Resources 
iSeePac.(61] 
[See Doc. 30,31,33.99,107] 
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Dot No. 33 
ROLLS-ROYCE ALLISON POUCV REGARDING EMPLOYMENT OF U1SABLED 
VETERANS AND VETERANS OF THE VIETNAM ERA 
February 26,2000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
SO0O East Jefferson Avenue 
Detroit. Michigan 48214 
Wear Mr. Getlelfmger 
The following is the text of the written and published policy of Rolls-Royce Allison regarding 
employment of disabled veterans and veterans of the Vietnam era: 
"The policy of the Company is to make reasonable accommodation to the limitations of 
qualified disabled veterans and to extend employment opportunities to disabled veterans and 
veterans of the Vietnam era taking into account the needs of the business and financial cost 
and expense. 
"Hiring and employment practices and procedures implementing this policy arc the 
responsibility of the employing units. However, these praclkes. procedures and decisions 
are Jo be, at al) times, in conformity with the Company Policy Regarding Employment of the 
Disabled Veterans and Vetetans of the Vietnam Era." 
Consistent with the foregoing policy, the requirements of the Vietnam Era Veterans 
Readjustment Assistance Act of 1974 and the rules and regulations promulgated thereunder. 
Rolls-Royce Allison represents that it will take affirmative action to employ, advance in 
employment and otherwise treat qualified disabled veterans and veterans of the Vietnam era 
without discrimination based upon their physical or mental handicap in all employment practices. 
Very truly yours. 
Reeder SSngler 
Director, Human Resources 
{See Par, (6)) 
(See Doc. 30,3 t.32,99j 
t « 
REVIEW PERSONNEL RECORDS 
February 26,2D0O 
Mr. Ron Gettdfinger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 East Jefferson Avenue 
Detroit Michigan 48214 
Mr. Ron Gctie Ifinger: 
During the current negotiations, ihe Union expressed concern regarding the rights of employees 
to review (heir personnel records. 
This will confirm that the right to review individual personnel records will be extended as a 
malterof policy to Rolls-Royce Allison employees. 
Very truly yours. 
ROLLS-ROYCE ALLISON 
Reeder Singlei 
Director, Human Resources 
[See Par. (76b jj 
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Doe. No. 35 
SELECTION OF EMPLOVEES-1N-TRA1NING 
The panics havca> a mutual objective maximizing employment opportunities for minorities and 
women as etoployees-in-craining in skilled trades classifications. The panics recognize the 
applicable laws governing the election of individuals as employees- in -training in trie skilled 
trades is undergoing continuing development and refinement. 
The parties, therefore, agree as follows. 
a. The Rolls-Royce Allison-UAW Skilled trades and Apprentice Committee shall 
review (he utilization of minorities and women as employees-in-training in skilled trades 
classifications to determine whether obstacles exist to the achievement of a more 
representative utilization of such employees who are qualified and interested in skilled 
Irades wort;., 
b. Where such obstacles are determined to exist, the Rolls-Royce Alhson-UAW 
Skilled Trades and Apprentice Committee shall agree upon appropriate action to remedy 
particular situations or ip establish various methods of selection including, where 
practicable, the establishment of special prc-EIT training programs to further equal 
employment opportunity for minorities and women in the employee-in-training program, 
fnltmalional Union, UAW Koils-Koyce Allison 
Stephen P. Ynfcich Lee Rh)-am 
Hun GotlcJfxigcr Renter Singer 
Frjjiii Musick John DcitrtK 
Mwy K, Riwikin Cornel) Brooks 
Turn Ladd Mick Nuckle 
JeffXJeamn 
Sieve Piizpamtk 
!«6 
Dot. No. 36 
PAID EDUCATIONAL LEAVE 
tetwiary 26.10QCJ 
Mr. Ron Get! el finger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Geltelfinger: 
During the term of (he 1984 Agreement, General Motors and the UA\V developed a National 
Paid Educational Leave (PEL) Program which provided selected employees with a unique 
educational opportunity to enhance their knowledge of the automobile industry. The jointly 
developed and administered PEL Program utilized industry experts, university analysis and 
political officials 10 examine and discuss the economic, technological, and political forces 
influencing the future of the world-wide automobile industry. 
This innovative, jointly administered labor-management program has been enthusiastically 
ttieeived by attendees, arvd UAW and General Motors officials. Academicians. Governmental 
representatives, writers for world-wide news and trades publications have examined the program 
and view it as a positive step forward in the industrial relations process. A local version of the 
PEL Program has also been jointly developed and is currently operating at numerous locations. 
During these negotiations, the parties reconfirmed their support of the concepts embodied in the 
local and national PEL Programs and agreed to attempt to develop a version of the PEL Program. 
targeted toward the Aerospace industry, which may be utilized for both present and future Rolls-
Royce Allison bargaining unit employees and appropriate management representatives. 
Very truly yours, 
Reeder Singler 
Director, Human Resources 
117 
Doc No. 37 
RESOURCE AND REFERRAL SERVICES - WfJRK/FAMlLY.PROGRAM 
February 26, 2000 
Mr. Ron Geltelfinger 
Vire President and Direcior 
Aerospace Department 
International Union, (JAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Geltelfinger; 
During the current negotiations, the parties discussed matters relating to the Resource and 
Referral Services - Work/Farmly.Program, The panics sought to integrate child care and elder 
care into a comprehensive program, and to make those resources available to active UAW-
represcnted employees. To that end. the parties have agreed to a child care and elder care 
Resource and Referral Services - Work/Family Program for active employees. 
This Program is designed to assist employees in finding and selecting quality child care, and 
elder cure.which meets their individual needs and provides information to make ihcm more 
informed consumers of child care and elder care.services. 
Under the direction of the Executive Board-Joint Activities, the parties-will be responsible for 
program development, determination of delivery methods, coordination and evaluation. Funding 
will be provided by Joint Training Funds. 
Very truly yours. 
Reeder Singler 
Director. Human Resources 
Doc No. 38 
ORIENTATION PROGRAM 
February 26, 2000 
Mr, Ron GcnelfinjMT 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jeffew&n Avenue 
Detroit. Michigan 48214 
Dear Mr. Gettel finger; 
During the course ofcurrent negotiations Rolls-Royce Allison and (he International Union. UAW 
reaffirmed their commitment to the Rolls-Royce A!!ison-UAW Orientation Program, The details 
of tho orientation program are as follows; 
"Men and women enter the work force today with little or no knowledge of what is expected 
of them as employees and as union members in a unionized, industrial plant community. 
Many of them have not been adequately prepared to cope with industrial situations in which 
they suddenly find themselves. 
"New employees come to Rolls-Royce Allison with liiife -or at best incomplete information 
about (heir employer Kid their union. They have little knowledge of the extensive economic 
benefits available to thejn as agreed upon in collective bargaining between the UAW and 
Rolls-Royce Allison over a period of more than thirty years. 
"Many new employees may be unaware *fttvecOTWTiitmero of Rolls-Royce Allison and the 
UAW to fair employment practices and to the application of ihe Agreement to all employees 
without tegard to race, color, creed, age. sex or national origin. They are not familiar wi'h 
basic contract provisions covering such subjects as transfer;, promotions, shift preference 
and seniority. They maybe >JS3'.VJHC of the opportunities For advancement 10 highly paid 
skilled trades jobs through the Apprentice and ElT programs. They tend to be unfamiliar 
with the obligations of the employee to his job, to the union and to his employer. Many ace 
unaware of the importance of regular attendance, quality workmanship and the need for 
cooperation t>> all in getting the job done. Too often they ate unacquainted with the various 
procedural matters related to their job and their relationship to their union and their 
employer. 
"New employees usually have little knowledge of the long history of the UAW and of the 
administrative structure of the UAW at the International and local union levels, 'fhey do not 
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understand about their relationship to the union, about the initiation fees and dues 
requirements and (heir rights within the union contained in the UAW Constitution and 
guaranteed by right of appeal to the Union's Public Review Board. 
"Frequently, they have never seen the inside of a manufacturing plant before and are 
unfamiliar with the operations, the nature of the product and how it is used, 
"You have underscored these realistic considerations in out recent discussions. You have 
indicated that this may explain to some extern the high turnover and absenteeism being 
experienced in industry today among the new work force. And you have suggested that a 
properly developed and conducted orientation procedure designed to create an 'awareness of 
the dynamics of the labor-management relationship, and the years long effort to build a 
community of interest in resolving tabor-management problems through orderly 
procedures...' might serve the best interest of the employees, the UAW and Rolls-Royce 
Allison. 
"Accordingly, pursuant to the Union's suggestion, the Company will, in cooperation with the 
international Union, undertake development of a joint pilot orientation program to be 
presented to new job applicants prior to the time they start their jobs. 
"The content of the orientation program would be developed by the Company and (he 
International Union and utilized when significant numbers of new employees are being 
hired. 
"The Company and the International Union would determine how the various portions of the 
orientation program would be implemented. Some subjects might most appropriately be 
presented by a Management representative, some by a Union representative, and others by 
both Management and Union representatives. 
"The orientation program would not he subject to the grievance procedure and could be 
terminated at any plant by either the International Union or the Company, in the event (hat 
the program at the plant was not being carried on in a manner consistent with the purpose 
and intent of She program as established by the national parties. The joint orientation 
program would be limited to those subjects agreed to by the Company and the Internationa) 
Union and the establishment of such a program would not limit any other communication by 
Management with its employees or by the Union with its members, 
Very truly yours, 
Reeder Singler 
Director. Human Resources 
t»0 
Doc No. 39 
MEMORANDUM OF UNDERSTANDING 
EMPLOYEE ASSISTANCE PROGRAM 
Rolls-Royce Allison and the [nlernatioruu Union express ilwir determination to wort 
jointly with personal problems including substance aimse and menial health among Rolls-Royce 
Allison workers and their families. 
Alcoholism and drug dependency is recognized by medical, public health authorities, 
Attison Engine Company and the \JAW as a disease. These diseases can impair workers' ability 
to function in their lives and on their jobs. Alcoholism and drug dependency as well as other 
personal problems contribute to increased absenteeism and tardiness and deterioration of job 
performance. This in ium disrupts work schedules with consequent dissatisfaction among the 
majority of workers who are sincerely trying to do conscientious jobs. The combination of 
factors is recognized as having a potentially damaging effect on plant efficiency and endangers 
(he job security of the worker, 
The causes of personal problems including alcoholism, drug dependency and mental 
health are not well understood and cures are difficult. Nonetheless. Rolls-Royce Allison and the 
UAW believe that constructive measures are possible to deal with these problems which can be a 
major cause of family breakdown and are related to personal breakdown and violence in the 
community. 
Allison Engine Company and the Internationa! Union agree that the UAW-AHjson Employee 
Assistance Program should be used to provide all EAP services for all UAW represented 
employees, 
1. Objective 
The objectives of this joint effort Kre to help employees and tHeir family members 
develop healthier life styles and enhance the effectiveness of the workforce, runner the purpose 
of this program is designed to help prevent the developrnttii o! personal problems and provide 
access for treatment and after cftje fr,t those already affected. 
Rolls-Royce Allison and the International Union acknowledge that neither local 
management nor the local union working alone can always provide the level of motivation 
required by employeesexperiencing personal problems. As a result, joint efforts are imperative 
in encouraging the employee ID seek EAP services, as rweded. to respond successfully to 
treatment, and to maintain a resolve to avoid further personal problems. 
m 
II. Guidelines for Administration 
Responsibility for directing and coordinating these efforts will be the principal function 
ofthe Rolls-Royce Atlisat^UAW [imployee Assistance Program Committee. The Committee 
will be comprised of an equal number of representatives from the respective organizations and 
will be eo-chaired by the Vice President, Human Resources of Rolls-Royce Allison and the Vice 
President and Director of the Aerospace Department of the U A W . or their designated -
representative! s J, This Committee wilt engage in joint efforts and function admin istratively in 
consultation with an EAP Committee comprised uf local management and local union personnel 
which will review- the efforts of the local EAP team on a regular basis. The Committee will meet 
regularly for the purpose of reviewing the administration and operation of the UAW-Allison 
bmployec Assistance Program, resolving issues not otherwise resolved and providing direction 
and consultation to the local EAP Committee. In this regard it is important to: 
t. Generate a climate at the plant level which will eliminate the effects of the social 
stigma associated with mental disorders, alcoholism and drug dependency, and other personal 
problems which act as a barrier to employees seeking help to resolve personal problems: 
2. Exercise their best efforts toward the objective of earlier identification and motivation 
of the employee to accept GAP services: 
3. Assure confident a! ity in working with the employee; 
4. Develop and disseminate educational and informational materials for use at the plant 
level. 
III. Local Employee Assistance Program Administration 
The local EAP Committee consists of the Director. Human Resources or a designated 
Management representative, the Manager of timpioyee Benefits, the President of ihe Local Union 
and the Chairperson of (he Shop Committee. It will be the responsibility of this Committee to 
review on a periodic basis ibe local Employee Assistance Program. 
Rolls-Royce Allison and the International Union will designate representatives of local 
management and representatives of! he local union to w-ork jointly on these problems. Among 
the responsibilities of die local EAP team are; 
1. Work with providers to identify community resources (or inclusion in the referral 
network, Where facilities are inadequate or unavailable, undertake efforts to improve the 
situation. 
2, Help employees and family members understand that they may consult on a 
confidential basis with the local EAP team.ora provider or treatment facility within the 
providers network concerning their problem. 
\9Z 
3. Arrange for the local union benefits representati\'e to be available to explain to the 
employee and others who may be involved the extent to which recommended treatment qualifies 
for payment under the Rolls-Royce Allison Health Core Program. 
4. Establish and maintain active aftercare and follow-up programs. Help employees 
understand the therapeutic benelits of self-help groups and engage HAP participants in these 
group activities. 
5. Monitor program use and assist in the evaluation of Vendor's performance. 
Rolls-Royce Allison and the International Union acknowledge that: 
1, Nothing in ibis statement is to be interpreted as constituting any waiver of 
Management's responsibility to maintain discipline or the right to invoke disciplinary measures in 
the case of misconduct which may result from or be associated with, the use of alcohol or drugs or 
personal problems. The union may exercise its ri^ht to process grievances concerning such 
matters in accordance with the Rolls-Royce Allison-UAW National Agreement; 
2. During or following treatment the employee should not expect any special privileges 
or exemptions 1'mm standard personnel practices: and 
J. When a leave of absence is necessary so that art employee may undergo medical 
treatment for alcoholism or drug dependence or personal problems in or from an appropriate 
facility in accordance with this program, and when the employee has voluntarily submitted to 
such treatment and provided the employee has unbroken seniority, sick leave of absence will be 
granted pursuant to the National Agreement and the employee will be eligible for benefits in 
accordance with the Rolls-Royce Allison health Care and Life and Disability Benefits Programs 
as negotiated with the International Union. 
IV. Add it ion at Understandings 
During the course of 2000 Negotiations, the parties held extensive discussions over a 
wide range of EAP subjects. The following represents the highlights of those <iisctiss«>ns and th>: 
commitments arrived at between the patties: 
i. A key ingredient in combating persona) problems lies in education, early 
identification and early intervention. According!)', the National Employee Assistance Ingram 
Committee has developed a comprehensive education and training program directed at all levels 
of local management, local union, and the work force. Administrative costs of the program will 
he funded by the Executive Boand-Joint Activities (Key 41 
1. The UAW-GM Employte Assistaiice PiDgiam and its standards were used as 
templates for the Rolls-Royce Altison-UAW' EAP program. Those standards are incorporated by 
reference into the terms of this Memorandum, including revisions or modifications the parties 
may make in the future, froblems related to the implementation of these standards w-j It be 
W 
brought to the attention oi'ibt UAW-RoUs-Royce Allison Employee Assistance Committee for 
resolution. 
3. The Employee Assistance Program Committee will continue efforts towards 
facilitating the professional development of individual plant EAP Representatives, In line with 
professional development, the parties commit to expand professional development elfons to 
include mandating certifications ofEAP Representatives. 
V. EAP Representation 
1, Employee Assistance Representatives will be scheduled to report for Employee 
Assistance representation purposes during overtime, pan-time or temporary layoffs. 01 inventory 
when 50% or more of the people they represent on their respective shifts are scheduled to work. 
1. During overtime hours, when less than fifty percent (50%) of the people they 
represent on their respective shifts are scheduled to work, they will not function pursuant to this 
Memorandum of Understanding, but will be considered for work in their respective equalization 
groups in accordance with Paragraph 71 of the National Agreement. 
V], Drug Testing 
Because of the recent emergence of a substantial body of legislation requiring drug testing 
of many of the Company's employees, both represented and non-represented, the parlies have 
had extensive discussions surrounding drug testing and have agreed to ihe following: 
t. Alt drug testing reformed will be conducted in accord with applicable laws 
mandating or regulating such testing; such as. Federal Aviation Administration. Department of 
Transportation, or Department of Defense. 
VII. Conditions of Employment Guidelines- For those Employees in (he Employee 
AssistSDCt Program Whose Seniority has been Broken 
When Employee Assistance Program participants or other employees suspected of being 
in need of EAP services return to work, the fallowing can be agreed upon between the bargaining 
unit representative. Labor Relations, the EAP team and the employee, 
The specific items to be included will depend on the individual case and should be 
developed to meet the particular circumstances. Accordingly, items one through five may be 
recommended for inclusion in a condition of continued employment by the joint EAP team. 
I. Participation in in-plant self-help meetings. Length of participation that will be 
required and frequency of meetings can be either specified in advance or left up to the discretion 
of the EAP team. 
m 
2. Participation in outside sett-help groups and mandatory completion of an aftercare 
plan which might include antabuse recommended by a treatment facility and monitored by the 
EAP team. 
3. Mandatory cooperation in follow-up and monitoring for a period of time specified by 
EAP team members. 
4. Periodic scheduled urine screening when it is felt this procedure could be of value in 
monitoring and encouraging abstinence. In cases of positive findings, the results must be 
confirmed by a second testing method. 
5. A specific period of iotal non-use of alcohol or other drugs can be agreed to between 
the parties. The EAP team and the employee must concur with this probationary period which is 
defined as tvor less than six. nvoruhs nor more irntn two years and ii must be understood by all 
parties that resumed use could result in termination of employ men I during this period, 
The above items (one through five) will be administered jointly by the EAP team for 
those employees returning tinder these conditions. Any conditions of continued employment 
agreed to by Management, the Union and the employee are considered contractually binding and 
non-compliance could result iti disciplinary action up to and including discharge. The 
employee's previous disciplittary record and action which may be taken for further misconduct 
will be matters reserved to the actual settlement of any grievance(s) involved and/or will be 
resolved between Ihe bargaining unil represemaiive and Labor Relations. 
The seniority status ftf the employee must be specified as either a new hire or 
reinstatement of former seniority. If seniority is reinsiaied. all rights and privileges which would 
normally accrue in line with the reinstated seniority under the terms of the national or local 
agreement must be granted, 
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Doe. No. 40 
QUALITY METWORK 
February 26.2000 
Mr. Ron GelteKmger 
Vice President and Director 
Aer-Dspare Department 
International Union. UAW 
K0O0 East Jefferson Avenue 
Dei roil. Michigan 48214 
Dear Mr. Cieltel finger: 
During (he course of 2000 negotiations. Rolls-Royce Allison and the International Union. UAW 
held extensive discussions about the subject of product quality. There is ongoing recognition on 
the pan of both parties to the Agreement that the cornerstone of job security for all Rolls-Royce 
Allison employees is the production of highest quality, customer-valued products. This is 
reflected in the extensive efforts both parties have devoted (o the subject of quality both on the 
nationul and local level, exemplified by the formation and institution of the UAW-GM jointly 
developed Quality Network, which the parties have determined to be applicable in its basic form 
(o Rolls-Royce Allison, wild revisions where it is mutually determined to be necessary. 
The parties also discussed employees having opportunity to raise product quality concerns in the 
course ofcanyiny out their required work assignments. It is recognized that such concerns 
require proper attention and response in the spirit of being potentially valuable contributions to 
product quality improvement. 
During 2000 Rolls-Royce AHison-UAW negotiations, the panics recommitted themselves to the 
successful implementation ofibe Quality Network. a jointly developed quality strategy 
emphasising customer satisfaction and enthusiasm, continuous quality improvement and 
elimination of waste in the manufacture of products and services provided serving to enhance rob 
security (i»c all employees. 
During the lemi ofihe200D Rolls-Royce Allisott-UAW Agreement, the parties recognized the 
need to Locus the Quality Network to immediately improve product quality to become ''best in 
class" in all products and services. As a result, Ihe parties, at the direction of the Natwrwl Rolls-
Royce Allison/UAW Quality Council, restructured the process and implemented, or arc in the 
process of trnplemeriling the following: 
• An Rolls-Royce A JJistWUA W Quality Council co-chaired by (he President of Rolls-Royce 
Allison and the Vice President and Director of the UAW Aerospace Department or his 
designee was established. The Quality Council membership includes the Rolls-Royve Allison 
Operating Committee and designated UAW Leadership, The Rolls-Royce Allison/UAW 
Quality Council will meet as oliett as mutually determined by the co-chairmen. The Rolls-
Royce AUison'UAW Quality Council, in addition to providing direction and support for 
1% 
Quality Network activities, wi l l review Rolls-Royce Allison-wide new management quoliiy or 
productivity improvement programs potentially involving UAW represented employees. This 
review wilt provide the UAW with opportunity to comment on management's pians and to 
discuss the Union's support and involvement. It is Management's desire to implement all 
such quality improvement processes cooperatively with UAW leadership at all levels. 
Similar reviews and opportunities for involvement in Management quality or productivity 
improvement programs involving UAW represented employees wi l l be provided at 
appropriate Rolls-Royce Allison Key 4 meetings. This review wil l assure the UAW 
opportunity to comment on management's plass and 10 discuss the Union's support and 
involvement. 
- such new quality or producttviiy improvement programs implemented which potentially 
have company-wide application wil l be forwarded to the Rolls-Royce Allison/UAW 
Quality Council co-chairs for review and approval at the next scheduled Quality Council 
meeting. I f approved as a Company-nide program- training andtor instructional materials 
will be evaluated and finalized by such co-directors for inclusion in the UAWfRolls-
Royce Allison Quality Network training materials, 
!n order to provide for meaningful discussions, regular meetings as set forth below wi l l be 
scheduled by the Quality Council co-chairs at the Local Quality, Council consistent with the 
direction provided by (he Rolls-Rojce All ison/UAW Quality Council. Attendance by both 
co-chairs is required in order to maintain organizational focus on continuous quality 
improvement and on-going communications. 
• The Rolls-Royce Allison/UAW Quality Council wi l l determine the appropriate composition 
of the Local Quality Council so as to provide opportunities for interaction and exchange 
between Rolls-Royce Allison and UAW leadership around the issues governed by the Quality 
Network, 
• The Local Quality Council wi l l meet a minimum of four times per year. The Rolls-Royce 
Allison Executive Vice President of Business Operations, along with the assigned UAW 
International Servicing Representative from the Aerospace Department wi l l co-chair these 
scheduled meetings. The co-chairs wi l l determine the membership for such Quality Council 
meetings. 
- The Operations Quality Ciiuiiuii wii i meet a minimum ofonce per month anrf shall consist o f 
the following: President o f the Local Union. Shop Coram it lee Chairperson and members o f 
the Shop Committee. UA W Regional Servicing Representative, Vice President of Operations, 
Director o f Human Resources. Vice President of Quality and other appropriate Management 
Representatives, the UAW Joint Activities Representative, and UAW representative 
performing the UAW Quality Network (tactions, who has been appointed by the Vice, 
President and Director o f the U AW Aerospace Department. Management reprcseniati yes wilf 
be assigned and have authority to perform the required management Quality Network 
representatives. It is recognized that the duties o f the person performing Quality Network 
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Representative functions are to assist in the implementation of she Quality Network process 
arid related action strategies as directed by the Operations Quality Council. Additionally, the 
Quality Network Representatives will support the principle that all employees have a 
responsibility for product quality by exercising due care and diligence in performing their 
duties. 
• Minutes of all meetings »i}l be taken and distributed to membersof the Quality Council. 
» Quality Network Representative Workshops may be scheduled during the term of this 
Agreement as determined by the Vice President and Director of the [JAW-Aerospace 
Department and the Vice President of Human Resources. 
• The Operations Quality Council will implement a process for employees TO voice their 
product quality ftorrcernts). independent of ihe grievance procedure, for timely resolution of 
such concerns based on the following: 
Employee/supervisor discussion to attempt to resolve concern, consulting as required 
with plant quality resources. 
If unresolved, the District Commitlecperson. if requested, will assist in the resolution of 
the employee's concern. 
The supervisor and/or District Committesperson may request the assistance of the Quality 
Network Representatives to participate in the resolution of the concern, 
Thereafter, if unresolved, the concern will be discussed with the Operaiions Quality 
Council at the next meeting. If unresolved. either Operations Qualitv Council Co-chair 
will request the issue to be referred lo the Co-chairs of Rolls-Royce Allison/UAW 
Quality Council, for discussion. 
The Quality Network Representatives will advise the Operations Quality Council on the 
status of quality concerns referred to them. Feedback regarding the status of the 
employee concern will be provided to the originating supervisor and the employee on a 
regular basis by the plant Quality Network representatives until the concern is resolved. 
• The Quality Network Representatives will receive appropriate training necessary to etTectively 
perform the above duties. Each Quality Network Representative wiJl be provided opportunity 
to attend appropriate peiSfWial skill enhancement training sessions. Guidelines for such 
training and method of delivery will be established and communicated to Quality Network 
representatives. 
• During overtime hours, such Quality Network Representatives **ill be scheduled to perform 
Quality Network related activities if they would otherwise have work available intheii 
equalization group. 
I9B 
• Any issues related to the foregoing may be referred \o the co-directors for the Rolls-Royce 
Allison/UAW- Quality Council for resolution, including unresolved Quality Council concerns 
requiring cross-organization involvement. 
Finally, during these negotiations the panics discussed the necessity thai all Rolls-Royce Allison 
employees must take individual responsibiliiy for product quality. Management will provide 
employees wjib the appropriate (raining,, methods and systems, materials, and equipment in an 
appropriate environment to perform their wort;. It is then incumbent upoft employees to exercise 
diligence and properly perform their work to produce the highest customer-valued products. It is 
only through personal commitment from every Rolls-Royce Allison employee to provide the 
highest quality customer-valued products that we will satisfy our customers and maintain job 
security for all 
Veiy truly yours. 
Reeder Singler 
Director. Human Resources 
[See Doc. 41,46J19] 
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IW. No. 41 
PRODUCT QUALITY 
February 26. 2000 
Mr, Hon Geltclfinger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Getlelfinget: 
During the 2000 Negotiations, the Union expressed a desire for UAW members who have 
contributed significantly to improved product quality to be permitted to display on completed 
asscmhlcdettgiaci and packaging and shipping containers a joint label M deca) certifying lhai the 
product is proudly built by Rolls-Royce Allison workers who are members of the UAW. During 
2IXW Negotiations, (he Company agreed to continue this approach to employed recognition. 
During these negotiations, the Company informed the Union that Management will fully 
implement a jointly developed suggestion program based upon the Qualify Network principles 
within sixffj) months ofthe effective date of this agreement. The parties recognize the necessity 
for joint leadership involvement at the plant and stafflevel in order to achieve this commitment 
and to gain the support and confidence from employees to submit Iheir ideas. The purpose of the 
suggestion plan is to provide emploice recognition, and encourage continuous improvement, 
thereby enhancing long term job security, tt is not the purpose of the suggestion plan to reduce 
employment levels. 
The Rolls-Royce Al!i«?n/UAW Quality Council will review the Planned Maintenance Action 
Strategy and determine an implementation strategy for Rolls-Royce Allison within the first sis 
(6) months following ratification ofthe 2000 Rolls-Royce All ison/U AW National Agreement. 
The purriose of planned maintenance is to improve safely, quality, throughput and reduce cost 
thereby enhancing overall job security. The parties further agreed that the Rolls-Royce 
Allison/UAw'Quality Council will continually measure and guide progress toward full 
implementation during tfut life of this agreement. 
During the term ofthe 2000 Rolls-Royce Allison-UAW Agreement, (he parlies discussed the 
desire ofthe LFAW representatives to provide an opportunity to input into Company marketing 
campaigns. It is the Company's intern to provide opportunities for such input in the future as a 
pan oflhe Rolls-Royce Allisott/UAW Quality Council process. 
Further, the parties discussed at length the importance of Rolls-Royce Allison advertising 
campaigns involving or depicting UAW represented Rolls-Royce Allison employees, the positive 
impact the message of such campaigns can have on our employees and customers. The Company 
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informed the Union (hat a mutualiy agreed to process would be developed to provide opportunity 
for UAW representatives to preview for input purposes such future Rotis-Royce Allison 
advertising campaigns involving or depicting UAW represented Rolls-Royce Allison employees. 
The parties recognize the benefits of providing the Union the opportunity for input to the 
development and implementation of sales promotion activities, providing for joint participation 
by bargaining unit and salaried employees. Management informed the Union that a process 
would be developed to insure UAW representatives input to such programs in the future. Similar 
local initiatives will be discussed by the Operations Quality Council. 
Very truly yours. 
Reedcr Singler 
Director. Human Resources 
[SecDoc.40.U9] 
2<H 
Doc. No. 41 
SUPPLIER CORPORATE CITIZENSHIP 
February 26. 2000 
Mr. Ron Getteilinger 
Vice President and Director 
Aerospace Department 
Internationa! Union. UAW 
8000 (Last Jefferson Avenue 
Detroit. Mi 4S2M 
Dear Mr. Gelteifingcr; 
During these negotiations, the UAW stated its interest in having the Company continue to 
reco^nwe the importance or usinjf suppliers which are good corporate citizens and which can be 
relied upon for quality products and reliable deiivery. The UAW further pointed out that the 
Company's selection of and relationship with suppliers have a ttyniCfcam bearing on Us 
relationship with the Union. \t\ this regard, the Union stressed repeatedly, with respect to work 
which cannot be produced in-house, the importance onrtcreasinu significantly the Company's 
use of hiith quality, reliable suppliers which maintain jtood. fair and equitable relations with their 
employees, 
Rolls-Royce Allison fully understands the Union's concerns in these matters, because quality 
products, uninterrupted deliver) and good corporate citizenship - by the Company and its 
suppliers — contribute significantly to the Company's success in the marketplace. and all of these 
iitctors have a direct bearing on the job and income security of UAW members, 
Rolls-Royce Allison agrees that its relationship with the Union is oFpararaounl importance to the 
Company's long-term success. The Company has told its suppliers and the business community 
in the past of the positive aspects of its relationship with the UAW and will continue to do so in 
the future, Rolls-Royce Allison, therefore, has no interest in embarking on a purchasing strategy 
that would detract from that relationship, 
Correspondingly, the Union has. from time to time, expressed to the Corporation its concern 
about certain aspects of the Company's relationship with particular ^ippiiets in the area of 
quality, continuity of supply, and overall performance as a supplier including the maintenance of 
good relations by the supplier with its employees, Fhe Union recognizes (hat (he Company has 
expressed its views and made suggestions to its suppliers as a result of the Union's concerns, all 
within the bounds of applicable legal principles. 
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The parties recognize that instances in which ibese matters arise are inherently dependent upon 
the particular facts thai are present in each simaiion and plan to continue to deal with these 
mutters an a case-by-case basis as ihev have in the past, and incompliance with applicable laws. 
In particular, the Company will continue 10 urge its sufjpliers 10 treat their employees in a good, 
fair and equitable manner and to avoid conduct which violates national or state labor and 
employment laws. In addition, the Company will, in a manner which is in compliance with 
appiicabie laws, notify' suppliersoflhe importance the Company places on harmonious 
relationships between suppliers, their Linployees and any union that may represent them. 
Very truly yours. 
Reeder Singier 
Director, Human Resources 
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Doe. No. 43 
CAREER DEVELOPMENT PROGRAM 
February 26.2000 
Mr. Ron Gcttclfinger 
Vice president and Director 
Aerospace Department 
International Union. UAW 
SOTO Eas< Jefferson Avenue 
Detroit. Michigan 482M 
liear Mr. Getlel finger: 
The UAW and Roils-Royce Alfison recognize the need for a focused career development process 
for active employees as a key element in competitiveness and employment security. The career 
developmem process must address both internal career needs of individual employees and critical 
skill needs of the company. A focused approach beginning early in each employee^ career could 
provide the employee with the skills ajid knowledge required by changing business conditions. 
The panies have, thereforu, agreed to the following: 
1. Voluntary individual employee assessments to determine interests, abilities and career 
development needs which may be met internally through a broader variety of on-the-job 
training, classroom technical training training in basic computational skills and reading 
' and writing, classroom training leading to a special certification, associate or 
baccalaureate degree. 
2. An internal career development process for hourly employees which may provide for 
broad job experience. 
3. Coopers!ion with community college, college, university and other educational and 
training facilities in the community in the development of career focused classroom and 
cooperative training programs for active workers. 
A. In the event that it should ever become necessary in the future, the parties may explore the 
development of career focused classroom and cooperative work programs for dislocated 
workers which would lead to comparable Employment. 
This program will be supported by a combination of joint training Rinds and will be administered 
jointly by the Executive Board for Joint Activities and the Local Joint Training Committee. 
Very truly yours, 
Reeder Singter 
Director. Human Resources 
3iw 
Doc No. 44 
EXPEDITIOUS GRIEVANCE HANDLING -
ROLLS-ROYCE ALLISON TO UAW 
February 26. 2000 
Mr. Ron Gtuelfiniiet 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Getlelfinger: 
"During negotiations, Rolls-Royce Allison and the International Union discussed at length 
problems encountered in the administration o f the Grievance Procedure at some locations. 
The parties reaffirmed their mutual delermi nation that the purpose o f the Agreement as 
stated in Paragraph (5) is 'to provide orderly collective bargaining, relations between the 
Company and the Union, lo secure a prompt and fair disposjitort or grievances. to eliminate 
interruptions o f work and interference with the efficient operation o f the Company's 
business.' In addition, the Union and the Company agreed that the delaying or holding o f 
grievances at any step of the Grievance Procedure was contrary lo the best interests of the 
employees and the parties. 
"The parties reaffirmed their mutual desire and intention to assure that gitevances wi l l not be 
allowed to accumulate at any step or steps in the Grievance Procedure in any plant, 
"The Company asserted that Paragraph (35) together with the other relevant provisions o f the 
Grievance Procedure i f closely administered make it impossible for committeemen 
unilaterally to stall any grievance from consideration or decision ot the next step of the 
Grievance Procedure and to delay the processing nf griwariccs iri the procedure. The 
Com™*;;.'stated fu l iher that (he current language provides Management with the right after a 
lapse of a reasonable time to initiate answers to grievances in order to prevent them from 
being delayed at any step in the Grievance Procedure." 
Very truly yours. 
Reeder Singlet 
Director, Human Resources 
[SeePar.{19).{7°>] 
20J 
[SeeD«;.45..«.')5] 
J«6 
»oc No. -IS 
EXPEDITIOUSGRIEVANCE HANDLING -
UAW - ROLLS-ROYCE ALLISON 
UAW INTERNATIONAL UNION, UNITEO AUTOMOBILE, AEROSPACE & 
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA 
December 16. i 9% 
Mr. Barry P. Smith 
Vice President 
Allison Engine Company 
P. O- Bos 420 
Indianapolis. Indiana 46206-0420 
Dear Mr. Smith: 
During the current negotiations the International Union. UAU'. informed Ihe Allison Engine 
Company (hat Leonard Woodcock's letter of December 14. 1967 regarding expeditious grievance 
handling was again being published as a position of the International Union. UAW. The text of 
that letter is as follows'. 
"During negotiations. Allison complained that at certain locations some Committeemen 
matte littuj or no effort to resolve grievances (hey have written or to process them from 
one step of the procedure (o the next in an expeditious manner. The Union pointed out to 
the Company that grievances accumulate under the circumstances complained of in some 
instances because the Management takes no independent action to answer grievances or 
to move them from one step of the procedure to the next. 
"The International Union advised the Company thai it fully subscribes to the principle set 
forth in Paragraph (19} that '...the prompt adjustment of grievances is desirable in the 
interest of sound relations between the employees and the Management.' 
"Grievances should not be unduly delayed at any step -nf the procedure, whether "».«* 
delay is occasioned by a Committeeman or his cupervisui refusing or failing to meet his 
responsibility. 
Very truly yours. 
W LEONARD WOODCOCK 
Vice President Director General Motors Department" 
|SeePar.(5).(34W79)j 
(See Doc. 44.4S.9S] 
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Due. No. 46 
JOINT PROGRAM REPRESENTATIVES 
ROLLS-ROYCE ALLISON 
February 26, 2000 
Mr, Ron Getie I finger, 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Dei roil, Michigan 48214 
Dear Mr, Gectelfinger. 
During these negotiations the parties discussed at length the need to focus out curiem joint 
program representatives on specific programs designed to assist our employees and the 
management in implementation of an improved working environment. 
Over the years;, we have agreed to a number of different joint program representatives appointed 
by the Vk-e Presideni awl Director of the Aerospace Department. UAW, and. in some cases, by 
llkv liical management and union leadership at the direction of the Co-Chairman, Executive Board 
Joint Activities to cany out and administer certain negotiated agreement programs in the 
following functions: 
• Health and Safety • 
• Join! Activities 
» Accommodating Dis/Abled People in Transition (ADAPT) 
• Employee Assistance Program 
• Human Resource Development 
• Joint Training 
• Quality Network 
Rolls-Royce Allison, depending on employee population, may have employees assigned to the 
above functions. Each time ne* programs have been negotiated, people were assigned to 
perform the tasks associated with each program to the extent that we now have several well-
trained experts in those fields. The patties recognize that over the years priorities have shifted 
and. as a result, there is » need to carefully anatyie the programs that currently require increased 
emphasis, Mich as, employee assistance, health and safety, etc. As a result, the parlies have 
concluded that these well-lrained resources can now be deployed or reassigned to programs 
requiring special attention. 
2 LIB 
it is recognized thai each plant locution has its own unique culture and needs; therefore, the local 
Joint leadership group (Vice-President of Operations. Director of Human Resources, Local Union 
President aid Chairperson of the Shop Committee) will determine where their current full time 
representatives will be allocated to best serve the employees of the organization, li is recognized 
thai ja some locations additions) representatives may be required to perform tasks associated with 
the newly determined local focus ar>d at others less. Its any event, the total number of new and 
current full timejoim program representatives shall not exceed the number provided for below: 
Number of 
Plant Population Representatives 
UpfoMO i 
201 to 400 2 
401 to 600 3 
601 to 1,000 4 
l.OOt to 5,000 Ratio of i:250 
In the case of bargaining units between 1,001 to 5,000 and 5,001 and above, the number of 
representatives in a given bargaining unit wilt be determined by the number of represented 
employees (active, temporary layoff and Protected) divided by the appropriate ratio number. 
Where the fraction of the result is ,5 and above, the number will be rounded up to the next 
highest whole number and where the fraction is less than .5. rounded down to the whole number. 
Nothing in this agreement limits or is intended to interfere with any local mutually agreed upon 
projects or initiatives fulling outside the scope of this document thai may provide additional staff 
resources to meet the specific objectives of the local parties, 
The local parties will review their plan for deployment of these resources in accordance with 
specific guidelines issued by the National parties. All such representatives will be appointed by 
the Vice President and Director of the Aerospace Department. UAW. Such plan will include the 
names and assignments for each of the JocaJ representatives assigned to Joint Programs and will 
he forwarded to the National parties for approval prior to implementation. Likewise, as 
individual plant needs arid priorities change, the local parties are afforded the flexibility to submit 
revised plans for National approval. 
When plant population changes occtn which would increase or decrease the number of 
reprftseriaiiies, such population changes must be in effect for a period of six consecutive months 
before such adjustment is made in the number of representatives, in which case such adjustment 
tvifl be made at the conclusion of the six month period, in the event such population change 
results from the discontinuance or addition of a shift, the opening of a plant, or the cessation of a 
plant's operations, the adjustment in the number of representatives will be made within the first 
twenty working days following the first day such population change occurs. Other situations 
involving a sudden significant change in the number of employees at a location may be discussed 
by the Company and the Aerospace Department of the Internationa! Union. 
MM 
When a reduction or increase in plant population calls for a change in the number of 
representatives, the local parties will be required to submit a revised deployment of resources 
plan for approval. Ail representatives; in either case will also be appointed by the Vice President 
and Director of the Aerospace Department. UAW. 
tt is understood that the Representatives re-deployed in these fatally determined areas of special 
Focus; arid attention may require additional warning. Jt is agreed that such training will he 
provided through sources mutually selected by the parties -subject to the approval of the 
Executive Board.Joirit Activities. 
It is agreed that such representatives shail function in accordance with governing provisions of 
the Rolls-Royce Ajiison-'U AW National Agreement germane to their area of focus. 
During overtime hours, joint program representatives in the areas of Joint Activities. 
Accommodating Dis/Abied People in Transition IAD APT). Human Resource Development, and 
Joint Training will be scheduled to perform joint program-related activities if they woiiid 
otherwise have work available in their cqualiiation group. 
Longer range, the Executive Board Joint Activities will establish a joint process aimed at 
effectively consolidating, simplifying, integrating, focusing and achieving tetter utilization of 
joint programs at the plant Jevel. 
The spirit and intent of this document is to provide increased focus on joint employee programs 
undlo more fully utilize the experience and talents of the representatives assigned to joint 
programs. Trie parties are committed to working together in a spirit of cooperation to improve 
our relationship and the effectiveness of our joint programs. The result of such cooperation will 
improve the working environment in our plants for all Allison employees. 
Any problems reUitittg ta the implementation. of tttis document may be raised by either party and 
il is understood that any necessary modifications may be irtade by mutual agreement between the 
Company and the International Union. 
Very truly yours, 
Reeder Stngler 
Director, Human Resources 
[SeePar.<]Oe)j 
[See Memo-Joint Activities] 
{See Memo-Training; Par. 77) 
(See Memo-Human Resource Development) 
(See Doc, 1.39,40,1051 
[See Par. (23)) 
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Doc No, 47 
PARAGRAPH 76 • TEMPORARY EMPLOYEES 
February 26,2000 
Mr. Ron Gettelfmger 
Vice President and Director 
Aerospace Department 
International Onion, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 4S2!4 
Dear Mr. Gettetfwger: 
During current negotiations, the parties clarified their interpretation regarding Paragraph (76) 
expressed in tte following letter: 
"As a resuli oJ a series of discussions between the International Union, (JAW, and the 
Company, it has been agreed that the provisions of Paragraph 06) of the Rolls-Royce 
AUison-UAW Agreement will be applicable to temporary employees with more than foriy-
five (45} days' of employment who are released or discharged. This provision, of course, is 
not applicable to any employee laid off due to fluctuations in manpower requirements. 
"The panics also agreed that this interpretation is not retroactive. Accordingly, cases 
currently in the procedure involving temporary employees should be processed on their 
merits without regard to the procedural requirements of Paragraph (76)." 
Very truly yours, 
ReederSingter 
Director. Human Resource; 
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Doc No. 48 
ARBITRATION LETTER 
February 26,2000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union.. UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gettelfinger: 
During the course of the current negotiation)!, the parties reviewed the Grievance Procedure 
provisions of the Agreement (br the purpose of identifying certain problems that have been 
encountered under those provisions in processing grievances to arbitration. Generally, it was 
recognised that the procedure, as currently constituted, has worked well. The Union staled thai 
some instances have occurret) wherein grievances protesting an employee's loss of seniority, 
discharge or a series of disciplinary layoffs leading to a discharge, have met with delay in the 
procedure following their consideration at the Third Step and their resolution at the Umpire Step. 
In view of the above, the Company agreed to provide the Union with a monthly .summary of 
appeal cases open on the Umpire's docket protesting the loss of seniority, the discharge of 
employees and also those protesting progressive disciplinary actions which involve an employee 
whose discharge is also under protest in an open appeal case. This information will enable both 
the International Union and Company Umpire Staffs to monitor the number of such cases on 
appeal to the Umpire at any given time and to lake remedial action ort any particular cases which 
may be subject to undue delay. 
The parlies further agreed thai in the event the Company and the Union could not agree upon an 
impartial umpire (0 hear acase. the parties will request a panel of five (5) umpires from the 
Federal Mediation and Conciliation Service. The parties will strike alternatively from the agreed 
upon panel wish the final remaining umpire selected to serve as the impartial umpire to hear that 
case. The cost of the umpire will be shared equally by the Company and the Local Union, 
In addition, the parties agreed to schedule regular meetings between the respective Umpire Staffs 
to establish future scheduling, to explore alternatives that could increase the frequency with 
which plant appeal cases are addressed and to review other problems of mutual concern. 
Very truly yours. 
Reeder Singler 
Director, Human Resources 
(SeePar.<5Ui9).(«)] 
[See Doc, 44.45] 
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Doc No- 49 
MANAGEMENT REPRESENTATIVES IN 
DISOPLINARV INTERVIEW 
February 26, 2000 
Mr. Ron Gelteifinger 
Vice President and Director 
Aerospace Department 
Internationa) Union. (JAW 
8000 Eas\ Jefferson Mwvae 
Detroit. Michigan 48214 
Dcai Mr, Geitelfinger: 
During ihc currem negotiations, the parties discussed the Union's concern over the number of 
Management representatives present during some disciplinary interviews. The Union recognized 
thai there are times when more than the customary number of Management representatives may 
he required because of their knowledge of the matter under discussion. The Union stated. 
however, that their concern was directed at other Management representatives who attended . 
interviews solely us witnesses to (he interview itself. 
As a result of these discussions, the Company advised the Union that, as a matter of policy, 
Management personnel heyarid (hose referred to above would not attend sued interviews solely 
for the purpose of serving, as potential witnesses to (he interview itself. Additionally, should 
Management representatives in excess of the customary number be present in the interview, the 
district commtiieeperson may request, during that period of lime, the presence of the lone 
commttteeperson for that tone, or in the event that the zone committeeperson is absent or no at-
iatge commmecpersori is assigned to that 7.one, another member of the shop committee present >*) 
the plant, provided the request would not result in undue detoy of ihc uistipiinary interview. 
Very truly yoors, 
Reeder Singler 
Director, Human Resources 
[See Par, (76a), 
I D 
Doc No. 50 
HOLIDAY PAY AND DISCIPLINARY LAYOFFS 
February 26. 200(1 
Mr. Ron Gel lei finger 
Vice President and Director 
Aerospace Department 
Intemaiional Union, UAW 
£000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Geltelfinger 
During the current negotiations the parties discussed the situaiion where the duration of an 
impending disciplinary layoff would encompass or abut a specified holiday. 
To insure uniformity in Ihe administration of discipline in such situations, the Company advised 
the Union lhat. as a matter of policy, loss of holiday pay wi l l not be included as pan of the 
disciplinary penalty assessed, 
Very truly yours, 
Reeder Singler 
Director, Human Resources 
[See Par. (76).{203)] 
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Doc. No. 51 
HAW-ROLLS-ROYCE ALLISON COLLECTIVE BARGAINING AGREEMENT 
TRAINING 
February 26. 2000 
Mr. Ron Gettelfmger 
Vice President and Director 
Aerospare Department 
International Union, UAW 
8000 East Jefferson Avemte 
Detroit. Ml 48214 
Dear Mr. Gettelftnger: 
During these negotiations, the parties discussed training of representatives responsible for 
administration of the Collective Bargaining Agreement (Agreement) and related understandings, 
Both parties recognize the benefits that can be achieved when Company and Union 
representatives are knowledgeable concerning w e administration oF the collective bargaining 
process and how that affects their respective roles and responsibilities. 
Following ratification of the 2000 Agreement the Company and appropriate representatives of 
the UAW Aerospace Department will coordinated the development of a training program which 
will address the administration of the collective bargaining process at Rolls-Royce Allison 
utilizing u variety of external or UAW/GM developed resources. Candidates for participation in 
the training may include Operations Managers and supervisors whose responsibilities include 
administering the collective bargaining relationship at Rolls-Royce Allison, as well as elected 
and appointed Union representatives, and Human Resources personnel. Participants in this 
training will be designated by the Company and the international Union. 
Funding for this training, including development costs (if any), travel, lodging and wages of 
participants, shall come from 1be existing Joint Training funds. The Grievance Procedure has no 
application to. or jurisdiction over, any matter relating to this training program. 
Very truly yours, 
Reeder Singter 
Director, Human Resources 
J)3 
Doc No. 52 
REINSTATEMENT OK GRIEVANCES 
February 26. 2000 
Mr. Ron GeileJfinger 
Vice President and Director 
Aerospace Department 
International Union, (JAW 
SU00 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfinger: 
During the current National negotiations, (he parties acknowledged the desirability of ensuring 
promp, fair and final resolution of employee grievances, The parties also recognized thai the 
maintenance of a stable, effective and dependable grievance procedure is necessary to implement 
the foregoing principle to which they both subscribe. Accordingly, the parties view any attempt 
to reinstate a grievance properly disposed of as contrary to the purpose for which the grievance 
procedure was established and violative of the fundamental principles of collective bargaining. 
However, in those instances where the International Union, UAW. by either its Executive Board. 
Public Review Board, or Constitutional Convention Appeals Committee has reviewed the 
disposition ofa grievance and found that such disposition was improperly effected by the Union 
or a Union representative involved, the International Union may inform the Company's Labor 
Relations Staff in writing that such grievance is reinstated in the Grievance Procedure at the step 
at which the original disposition of the grievance occurred. 
ii is agreed, however, that die Company will not be liable for any claims for damages, including 
back pay claims, arising out of the grievance that either are already barred under the provisions of 
the Agreement at the time of the reinstatement of the grievance or that relate to the period 
between the time of the original disposition and the lime of the reinstatement us provided herein, 
It is further agreed that the reinstatement of any such grievance shall be conditioned upon the 
prior agreement of the Union and the employee or employees involved that none of them will 
thereafter pursue such claims for damages against the Company in the Grievance Procedure, or in 
any court or before any Federal, Stare, or municipal agency. 
Notwithstanding the foregoing, a decision of the Impartial Umpire or any other arbitrator on any 
grievance shall continue to be final and binding on the Union and its members, the employee or 
employees involved and the Company and such grievance shall not be subject to reinstatement. 
This letter is not to be construed as modifying in any way either the rights or obligations of the 
parties under the terms of the Agreement, except as specifically limited herein, and does noi 
m 
affect sections thereof thai cancel financial liability or limit the payment or retroactivity of arty 
claim, including claims Tor back wages. or that provide for the final and binding nature Qf any 
decisions by (he Impartial Umpire'or other gritvance resolutions. 
it h understood this letter and the parties obligations to reinstate grievances as provided herein 
can be lertninatcd by either party upon thirty (30) days notice in writing to the other. 
I: is agreed ihai none of the above provisions will be applicable to any case settled prior to 
December iX 1976. 
Very tnity youri, 
Rceder Singler 
Director. Human Resources 
[See Par. (38),{S3W79i)] 
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Doc No. 53 
Fl/RNtSHING WORK ELEMENTS • 
STANDARDS CASES 
Inter-Organization 
DATE: February 26.2000 
SUBJECT; Furnishing Work Elements -
Standards Cases 
TO: All General Managers 
All Human Resource Directors 
During current negotiations, Rolls-Royce Allison informed the Jmemaiional Union. UAW thai it 
was its intention to republish the Company's letter concerning Furnishing Work Elements -
Standards Cases. The text of that letter is as follows-. 
"During past negotiations the parties discussed at length the Union's charges that there 
were occasions when the work elements of a job requested by the Committeeman pursuant 
to Paragraph <79) were not furnished in a timely manner, 
'The Company and the Union have reaffirmed their mutual determination to adhere 10 (he 
spirit and intent of Paragraph 09). In addition, there is agreement that in nearly alt casts n 
more expeditious settlement of grievances can be reached when there is prompt and full 
exchange of pertinent information. In this regard the text of Paragraph (79) of the AHi.«in-
UAW Agreement provides that the work elements of a job in dispute will be furnished 
'without undue delay.' tt is recognised by the Union that there will be occasions when due 
to production acceleration, volume of production standards grievances filed, etc.. the 
information requested by the Committeeman cannot be furnished as promptly as under 
normal circumstances. 
"We have advised the Union that the words 'without undue delay' mean as soon as 
reasonably possible under circumstances existing at the time (he request is made for the 
work elements of the job." 
Recder Singlcr 
Director. Human Resources 
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Doc, No. 54 
POW/MU Flags 
February 26.2000 
Mr, Ron Gettelfmger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
SOOO East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Geitelfinger: 
During the current negotiations, the Union requested that Allison facilities fly POW/MIA flags, 
As discussed, flying of flags at Rolls-Royce Allison locations is ii matter erf Company policy. 
In view of the special sensitivity associated with Vietnam era MIA and POW issues, the 
Company indicated a willingness to consider exceptions to its normal policy on flags when so 
requested by a Local Union, These exceptions may include: individual special requests, special 
days recognized by the U. S, government to honor or remember POWs or MIAs. or other 
appropriate holidays such as Memorial Day and Veterans Day. 
It is understood that this matter is one of Company policy and ii revisions to the policy are made, 
the Union will be notified, 
Very truly yours, 
Rceder Singler 
Director, Human Resources 
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Doc No. 55 
IMPLEMENTATION OF PRODUCTION STANDARDS SETTLEMENTS 
February 26. 2000 
Mr. Ron Gelid finger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gettel finger: 
During current negotiations. Rolls-Royce Allison and the International Union. (JAW hate 
reaffirmed the informal procedure dealing with the implementation of production standards 
settlements as outlined in the text of the following letter: 
"In the course of current negotiations the Union has alleged that in some cases the solution 
agreed upon in settlement of production standards grievances was not implemented in a 
timely fashion. The Union has also alleged that in certain cases settlements agreed upon 
were violated. 
"In the course of these negotiations wc have reaffirmed our mutual determination to avoid 
misunderstandings in this area in the future. In thai connection, we have adopted the 
following informaJ procedure for use in cases in which it is alleged Ibat a settlement of a 
work standards grievance, reached during negotiations in which a member of the 
International UAW Staff and a representative of the Company Labor Relations Staff 
participated, has not been implemented in a timely manner, or that after implementation the 
settlement has been violated: 
"I. The complaint may be reviewed by the Chairperson of the Shop Committee and 
Director of Human Resources, 
"2. If not resolved, the Chairperson may submit his statement of the case in writing to the 
Director of Human Resources spelling out the details of the complaint. 
"3. The Director of Human Resources shall submit a written reply within one (I) working 
day of receipt of (he written statement. 
"4. [f the matter is not resolved within three (3) working days after the Human Resource 
Director's written reply, the Chairperson of the Shop Committee may submit a written 
report of the disputed case to the International UAW. 
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"5. !f these parties are unable to resolve the dispute, it may then be reviewed by the 
International UAW with the Rolls-Royce Allison Labor Relations Staff where it will 
be resolved. 
'This letter and this procedure are not intended to prejudice any contractual position either 
Rolls-Royce Allison or the UAW may take in any case arising under (he Agreement." 
It was agreed between the parties as a result of current negotiations that similar complaints 
regarding work standards grievance settlements that are resolved without the assistance of 
Company personnel may also be processed under this informal procedure. 
Very truly yours, 
Reeder Singler 
Director. Human Resources 
[See Par. (791.(791)] 
H I 
Doc No. 5* 
RELIEF TIME-CERTAIN OPERATIONS 
February 26.2000 
Mr. ROR Gettelfmgef 
Vice President arid Director 
Aerospace Department 
International Union. UAW 
8000 East Jefferson Avertae 
Detroit. Michigan 48214 
Dear Mr. Gettelfinger: 
The relief lime in Afiison Engine Company plants shall be twelve (12) minutes before lunch and 
twelve (12) minute after iuncb on a regular eight (8) hour shift, making a total of twenty-four 
(24> minutes. This will not affect relief allowance now in effect on certain specific operations 
due to environmental job conditions. The amount of such idief shall be modified accordingly 
for a shift other tnan a regular eight (8) hour shift. The Plant Management may, by mutual 
agreement with the Local Union, allocate the relief before and after lunch to not more than two 
(2) periods before lunch and two (2j periods after lunch. 
Sufficient Jatjar. will be provided to enable employees to obtattt the above relief taking into 
consideration that the first hour at the start of the shift and the first one-hulf hour after lunch arc 
not ordinarily required for relief except in emergencies. 
The parties have agreed to continue the following informal procedure to address complaints 
regarding this subject. 
1. The complaint may be raised by the Chairperson of the Shop Committee directly with the 
Director of Human Resources. 
2, If not resolved, the Chairperson may refer the problem to a representative of the 
Aerospace Department of the International Union who may request a mewing with ;> 
representative of the Company's Labor Relations Department to discuss the complaint 
and lake appropriate action. 
This letter and this informal procedure are not intended to prejudice the position of either Rolls-
Royce Allison or the UAW. 
Very truly yours, 
Reeder Sin&ler 
Director, Human Resources 
rn 
Doc No. 57 
QUALITY NETWORK IMPLEMENTATION 
REDEPLOYMENT AND MEANINGFUL WORK 
During the term of the 1990GM-UAW National Agreement and through the direction of the 
North American Operations (NAO) UAW-GM Duality Council the focus of the Quality 
Network evolved and changed from development to implementation. During this same period. 
GM North American Operations experienced operating losses requiring more efficient practices 
and a renewed focus on product eaaljty, 
Implementation of Synchronous Workshops, Accelerated Workshops {i.e.. P1CQS}, Lean 
Manufacturing and other quality improvement activities, such as, best practices, resuited in 
health and safety, ergonomic. and Operational improvements affecting quality and the cost of GM 
products anil services. In many cases, these activities resulted in UAW-represented GM 
employees being placed in a JOBS Bank under the terms of the S990GM-UAW National 
Agreement, The Union leadership reft they could not be party to asking their members to assist 
in 'working themselves out of a job" by supporting these efforts. In any pint effort, job security 
ytui "people issues" had to be considered so that people would be redeployed to meaningful 
work. The issue was discussed at the January I J, 1992, GM Quality Council meeting resulting in 
specific commitments to integrate synchronous cffotis into the joint Quality Network Process and 
explore ways 10 employ people more effectively with meaningful work and help improve the 
business. 
When funding for the JOBS Bank was exhausted and the program discontinued. Management 
recognized that employee support and involvement in plant quality and productivity 
improvement activities were essential. As a result, on March 2,1993, after the JOBS funding 
was exhausted and employees in the JOBS Bank were laid off (although, no Allison employees 
were so impacted), tin "Employment Policy" was made effective which resulted in employees 
being retained at work and not laid off when sucb employees were impacted by joitrily i.titijied 
product quality and operational effectiveness improvement efforts, 
During the 1993 negotiations. Genera! Meters and the UAW discussed the above events and the 
Union provided examples of successful redeployment processes. These redeployment processes, 
implemented at divisions and plants, resulted in people being retained at work and redeployed to 
meaningful assignments afterlbeyhadbeenmade available as aresult of quality and productivity 
improvements and other initiatives, 
Allowing 1993 negotiations. General Motors and the UAW agreed to jointly develop guideline?. 
w redeployment processes, similar to those reviewed by the parlies, to assist plant and staff 
cations with planning for redeployment opportunities. Such guidelines were intended to assist 
'. local parties with the development of plans that put first emphasis on redeployment of 
ployccs to meaningful assignments, which included regular productive assignments and "non-
'itionar work, as well as efforts to competitively retain or tnsource new work, 
IB 
According!y during tbeve negotiations. Rolls-Royce Aliiiion and the UAW stated their intent to 
not place employees in underutilized or unproductive assignments or only contemplate utilization 
(if the job security provisions of the National Agreement. Further, the parties agreed to review 
the UAW/GM developed document "Guidelines for Redeployment and Meaningful Work" 
{QN-S2251) and evaluate its applicability to Rolls-Royce Allison in developing redeployment 
ptany 
2U 
Doc No. 58 
SUBCONTRACT1NG--1MPLEMENTATION 
PARAGRAPH U83)(d> 
February 26.2000 
Mr. Ron Oetlelfingcr 
Vice President and Director 
Aerospace Department 
.International Union, UAW 
K000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr Gette)finder. 
During the current negotiations the UAW complained that procedures set forth in Paragraph 
(JK3)ld) arc no) being satisfactorily implemented by Management in many instances. 
This letter is intended to clarify the intent and purpose of this provision: 
1. The "advance discussion" except where time and circumstances prevent it. will take 
place "prior io letting the contract for the performance of maintenance and construction 
work." before any decision has been made as to whether the work should be contracted 
out, The "advance discussion" will include information as to "why Management is 
contemplating contracting out the work." tt is evident that except as noted above, since 
Management is wily "contemplating contracting out the work" when the "advitnce 
discussion" lakes place. Management should not have made any decisions concerning 
whether or not to contract out the work before such "advance discussion" is held. 
2. Management should advise the local Union of the "nature, scope and approximate dates 
of the work to be performed and the reason or reasons (equipment, manpower etc.). why 
Management is contemplating contracting out the work.". The conditions of 
"manpower, skills, equipment and facilities" and also as to whether the Company "can 
do the work competitively in quality, cost and performance and within the projected 
time limits may be entailed in the determination as to whether a particular contract 
should be let out or not. it is necessary that Management advise the local Union in ihe 
"udvance discussion" concerning the item or items which are relevant to the decision-
making. 
22* 
3. If in the "advance discussion" it is clear thai Management is only contemplating 
contracting out the work" and if in addition ait the pertinent information as noted above 
is supplied to the local Union, (hen local Union representatives will be given a better 
opportunity "to comment on Management's plans" and will also give *an opportunity to 
Management "to give appropriate weight to those comments in the light of all attendant 
circumstances," 
In addition the Union complained that in certain instances plant 
Management requested and contracted for maintenance service on leased equipment, anil 
eMtnded warrawy arrangements or service contracts were being purchased which impacted the 
job security of seniority employees in skilled trades classifications. Management stated that. 
white Paragraph (183XW covers the "fulfillment of normal warranty obligations by (he vendor", 
warranty arrangements that extend beyond those customarily provided or the obtaining of service 
contracts are not covered by these provisions. Rather, such arrangements or service contracts 
covering work normally and historically performed by represented skilled trades employees are 
vo be considered in the same manner as contracts for the performance of maintenance work and 
such decisions are covered by the provisions of Paragraph (IB3)(cl of the Agreement, 
Very truly yours, 
Recder Singler 
Director. Human Resources 
(Sec Par. (42a)l 
(See Documents 9 and 59] 
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Doc. No. S9 
February 26. 2000 
Coordination of Sourcing Evaluations 
Mr, Ron Gettelfingci 
Vice President and Director 
Aerospace Department 
International Union, UAW 
80QG E, Jefferson Aventie 
Detroit, Michigan 48214 
Dear Mr. Gettellinger. 
During these negotiations, the National Parties had extensive discussions regarding the 
implementation of Document 2. In this regard, ii was recognized thai effective implementation is 
dependent in large pan on the efforts of the local parties. 
Both parties to this agreement acknowledge and commit that these matters should be viewed as 
high priority at the local level. Access to confidential information such as quote packages and 
pertinent financial data is essential. Therefore, in order to facilitate the sourcing evaluation 
process and the effective preparation rjf a quote response, the Manager of Employee Relations 
will assign coordination responsibility and authority to a designated local management 
representative. Such responsibilities may include identification of the appropriate management 
resources to respond to Union inquires, on a timely basis, and the scheduling of meetings, as 
required. 
Very truly yours. 
Reeder Singler 
Director, Human Resources 
l>oeNo. 60 
PRE-APPKENTICE TRAINING 
February 26. 2000 
Mr, Ron Get le) finger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 East Jefferson Avenue 
Detroit, Michigan AB2I4 
Dear Mr. Gellelfinger: 
During the current negotiations the parties discussed pre-apprentice training as one method of 
achieving our common goal of bringing a greater number of members of minority groups and 
females into the apprentice training program. It is evident that we share a serious concern about 
the establishment of effective methods of achieving this desirable goat. 
Accordingly, the Rolls-Royce Allison-UAW Skilled Trades and Apprentice Committee will 
consider matters pertaining to pre-apprentice training as it relates to achieving ihe above 
objective as well as approve any such training program for which poinls can he awarded under 
the Rolls-Royce Allison-lJAW Apprentice Selection Procedure, 
Very imly yours. 
Reader Stngler 
Director, Human Resources 
tSeePar,(l23)(g)| 
Do* No. 61 
APPRENTICE COMMITTEE MEMBERS-MANAGEMENT E X P E R T S 
February 26.2000 
Mr, Ron Geltelfmeer 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gettetfinger: 
During these Negotiations, the Union expressed concern that in some instances in other UAW 
represented locations the Management members of the Local Apprentice Committee did not 
posses sufficient skilled trades knowledge or experience to adequately discuss Apprentice 
Training concerns. The Company advised the union that the Rolls-Royce Allison Local 
Apprentice Committee has historically contained a Management member who has skilled tratkx 
experience. If a situation arises where this is not the ease and a problem arises as a result, the 
problem may be biought to the attention of Manner of Hourly Human Resources by the 
Chairperson of (he Shop Committee Tor review and correction, as necessary. 
Very truty yours, 
Reedet Singler 
Director, Human Resources 
12<t 
Doc. No. 62 
SUBJECT: UAW-ROLLS-ROYCE ALLISON JOINT ACTIVITIES 
February 26. 2000 
Mr, Ron Getielfhiger , 
Vice President and Director 
Aerospace Department' 
International Union. UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gettelflnger: 
We have managed to find common ground on many of the issues involved in these negotiations. 
Nowhere ha.s that been more evident than in our mutual treatment of issues involving education 
and training and other programs of joint interest to better our employees and enhance their job 
security by strengthening the competitive position of Rolls-Royce Allison. Our deliberotions in 
this area are in step with congressional and private sector initiatives toward a new era of 
cooperative labor relations. 
in this regard, cooperative labor relations with respect to the joint arena can be accomplished 
only when activities are jointly approved, developed, implemented, monitored, and evaluated 
Furthermore, decisions must he arrived ait in a setting which is characterised by the parties 
working together in an atmosphere of trust; making mutual decisions at all levels of 
administration which respect the concerns and interests of the parties involved: sharing 
responsibility for the problem solving process: and sharing the rewards of common goals. 
In these negotiations, we have provided funding for our joint programs which reflect this national 
policy of cooperative labor relations. We should continue to ensure that the projects, programs 
and events which are supported in whole or in pan with these joint funds do in fact keep us 
communicating on all levels, consistent with this objective. 
We agree these funds wit) continue to be used to help .solve mutual problems which may not be 
collective bargaining problems. They will continue to be used to make Rolls-Royce Allison and 
its employees more competitive in st global economy. In this regard, we joinlly sponsor 
conferences, workshops, seminars and meetings to promote cooperative efforts on related 
subjects, and where appropriate, invite academic, professional, government, labor and industry-
representatives to attend and participate. In addition, we understand that while these funds arc 
intended for education, training and development of UAW bargaining unit employees, there are 
situations where it will be natural for some salaried employees to receive the same training or 
participate in the same program. Such expenses for non-bargaining unit employees may be 
funded with joint funds provided the parties agree. 
Bn 
Fwrther, the jointly sponsored projects, programs and activities are designed to promote public 
awareness of Rolls-Royce Allison products (including the quality and reliability of such 
products), Rolls-Royce Allison workforce and its role in producing high -quality products, and the 
relationship between Rolls-Royce Allison and the collective bargaining representatives for Roll*-
Roycc Allison employees. 
We also recognize that an representatives of organizations such as the UAW and Rolls-Royce 
Allison, which are viewed by most as. key lo (he vibrancy of local economies where our plants are 
located ax well as the national economy, we are expected to be responsible citizens and caring 
neighbors. Therefore, from time to time we have agreed to use these funds to assist the victims 
of disaster or the less fortanaie in the communities where our employees live and work. We have 
also supported research projects or efforts by other training, educational or cultural institutions 
which will through education and exposure promote our goals of labor and management 
February cooperation in the workplace. 
We have pledged that these joint funds will continue to be used 10 enhance all our employees 
involvement in, and appreciation for, decisions that, affect their lives. We look to the UAW's 
continued cooperation in thai regard in identifying and developing with us meaningful projects 
which wilt assist their members, and our employees, in reaching that objective. 
The parties further agree that new programs and activities designed to enhance the welfare and 
job security of UAW-represented employees may be funded by the Rolls-Royce Allison Joint 
Funds, when authorized by the Company and the International Union under the provisions of the 
Memorandum of Understanding Joint Activities contained in the Agreement between Rolls-
Royce Allison and the UAW. 
Very truly yours, 
Reerfrr Single) 
Director. Human Resources 
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Doc, No. 63 
February 26. 2000 
Mr. Ron Gettelfinger 
Vice Preside™ and Director 
Aerospace Department 
JfOOO East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Getlelftnger: 
During these negotiations, she Union and the Company acknowledged that skilled trades 
personnel provide vital support to operations, arid that there is a direct relationship between the 
effectiveness of skilled trades personnel and the success and viability of the operations they 
serve. Establishing new levels of competence within (he apprenticeabte trades through training 
and retraining wil l permit the Union and the Company to putsue the critical objective of 
continuous improvement in quality, flexibility, operational effectiveness an, in turn, enhance job 
security, 
Consistent with these discussions, (he Company continues to be committed to the development 
and utilisation of the Rolls-Royce Allison - (JAW Apprentice Program to help meet (he demand 
li)f flexibility within our skilled trades rank*. 
Very truly yours, 
Reeder Singler 
Director. Human Resources 
33: 
Dot No. 64 
APPRENTICE WORK ASSIGNMENTS 
lnttr-Organization 
DATE: February 26.2000 
SUBJECT: Apprentice Work Assignments 
During the current negotiations. the Union raised the question of apprentices being assigned to 
work alone. The parties agreed lhat good judgment and a rule of reason should be used when 
making these assignments. 
As a result of these discussions it was concluded that, consisient with existing training meihods 
and facilities in the plant, apprentices should not be assigned to perform work without a 
journey person being present unless the apprentice has been trained to do the job: has been 
instructed in the proper safety procedures: and is considered competent to perform the 
assignment. Experienced jounteypersons will generally be available to assist the apprentice in 
many of the normal floor assignments until that level of competence has been leached. This will 
not change or restrict any mutually satisfactory local practices. Problems in this regard are a 
matter for review hy the Rolls-Royce Allison-UAW Skilled Trades and Apprentice Commiu.ee. 
Reeder Singler 
Director. Human Resources 
2M 
Doc No. 65 
RELATED TRAINING BONUS 
February 26.2000 
Mr. Ron Getielfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
K000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfmger; 
This wil l confirm Ihe understanding reached during the current negotialions that within a 
reasonable period after a laid off apprentice. Employee-In-Training or Emp loyee- In -Train in£-
Senioriiy has been recalled to work at any Rolls-Royce Allison Plant, such employee wil l he paid 
an incentive bonus in recognition of satisfactory completion of any related training courses. 
required pursuant to Paragraphs (145) and (180), in which the employee was enrolled at the lime 
of layoff. In the event the employee is not recalled within a reasonable period of time, such 
employee may apply to the home plant for the related training bonus. 
In addition, with prior Management approval and arrangements with the school, apprentices 
whom Management anticipates recalling to the apprentice classification prior to the expiration of 
the school term may be enrolled for one term and become eligible for an incentive bonus on the 
same basis. 
This incentive bonus wi l l amount to a figure to be arrived at by multiplying the number of class 
hours in each course times the employees straight-time hourly rale less the amount, if any. paid 
to the employee for auch related training prior lo layoff. 
Very truly yours. 
Reeder Singler 
Director. Human Resources 
[See Par. (13K),< 139).( I46).n80)(c» 
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Doc No. 66 
LAYOFFS « APPRENTICES AND EMPLOYEES-IN-TRAIMING 
ROLLS-ROYCE ALLISON 
February 26, 2000 
Mr. Ron Oettel finger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr, Geitelfinger; 
During the current negotiations the patties discussed a( length a problem encountered at some , 
plant locations where empioyees-in-t raining and apprentices are in training so become 
jourrtcypersons in the same skilled trades classification and there is cither a need for a reduction 
or increase in the number of such employees in a skilled trades classification. 
The parties recognize the desirability of providing opportunities and training for employees 
through both the Rolls-Royce Ailtson-UAW Standard Apprentice Program and the Employee-tn-
Training Program consistent with the needs of the business. To preserve the continuity of the 
Apprentice Program, which has generally been viewed as the long run source of skilled trades 
personnel in the apprenticeable classifications, the parties have negotiated appropriate provisions 
in the Agreement to avoid unnecessary interruptions of the program. The Employee-Jn-Training 
Program is equally necessary and bs& been contmawi by tVte parties to supplement the 
journey person work force at times of increased work load and during shortages of skilled trades 
personnel. Importantly, the Employee-in-Training Program also provides opportunities ror 
persons to upgrade their skills and provisions have been negotiated enabling employees-in-
training <" continue their training and achieve joumeyperson status. 
Employees-tn-training may be reduceu di>* w a reduction in force or displaced by a 
joumeyperson in aeconJatjee with Paragraph (I'M) or Ivy an employee-in-iraining-seniority in 
accordance with Paragraph (175), Apprentices may be reduced due to a reduction in force or 
displaced by journeypersons in accordance with Paragraph (138). In addition. Paragraph <!39) 
provides thai in the event ofa drastic reduction in the level of work resulting in a heavy reduction 
in the skilled trades work force, additional apprentices may be reduced pursuant to a mutually 
acceptable layoff and recall plan agreed upon by the local parties. Likewise, temporary layoff 
situations arc governed by locally negotiated provisions pursuant to Paragraph {1771. 
135 
Except Tor those situations covered by Agreement provisions, the following procedure wrii apply 
to the reduction of employees-in-training and/or apprentices when neither journeypersons nor 
employecs-in-training-seniority Sift reduced from the classification: 
• Employees-in-training who have accumulated less than (2) years credited work 
experience in the classification in that plant will be reduced before any apprentice is 
reduced; 
• Employees-in-training who have accumulated (2) or more years olcredited work 
experience in the classification in that plani wil l not be reduced before ail apprentices 
who have not completed (4) period\ of the shop training schedule have been reduced 
from that classification: 
• AIS employees-id-Mining in the classification wil l be reduced before any apprentice who 
has completed (4) periods of the shop training schedule is reduced. 
The completion of (4) periods of the shop training schedule for apprentices arid the credited work 
experience in the classification in that plant for cmployees-in-training for purposes of this 
procedure shall be based on a calculation made as of the fast Monday of the month preceding ihc 
month during which such a reduction occurs. 
Similar consideration is to occur when there is a need tn recall a number of employees to a 
classification where there are both employees-in-training and apprentices reduced from the 
classification. 
Any complaints regarding the application of this procedure in any plant maybe taken up with 
Local Management of that plant by the Local Shop Committee and i f not resolved may be 
reviewed by the appropriate section of the International Union with the Company. 
Very truly yours. 
Reeder Singter 
Director, Human Resources 
fSecPar.(122),(135),(lfcn,(l75>} 
DocNo.6? 
ADMINISTRATION OF PARAGRAPH (173) 
lnter-0 rganliatkin 
Date: February 26.2000 
Subject; Administration of Paragraph < (78) 
During the current negotiations the Union complained about improper administration of 
Paragraph (178) by local management 
These complaints centered around the hiring of skilled trades employees asjourneypersons 
without sufficient checking by local Management ofthe documents presented by the applicants to 
assure they qualify for such status in accordance with the provisions: of Paragraph (178). They 
also complained that in some instances Management shifted (he blame (o (he Union when such 
an employee had w be released because, upon further investigation, the information upon which 
Management relied to hire the individual did not meet the criteria of Paragraph (178). 
in response to these complaints, the Company slated it would provide such documentation to the 
Local joint Skilled Trades and Apprentice Committee and the mailer wilt be thoroughly 
investigated before an employee is hired. In this regard, it was observed that establishment of 
such ptrofaf status U often expedited when the applicant is a laid off bona fide UAW 
joumeyperson. Additionally, the Company assured me Union that any explanation concerning 
(he reasons a newly hired joumeypeison employee musi be terminated because of failure to meet 
the requirements of Paragraph (178) is to be based on those factual reasons and not on the fact 
that the Local Union may have questioned the matter. 
The parties mutually agreed that both the local Management and the local Union must exercise 
fair but sound judgment when considering matters relative to Paragraph (178). 
Very truly yours, 
Reeder Singler 
Director, Human Resources 
2V 
Doc No. 68 
TRANSFEHS AND PROMOTIONS - LOCAL 
SUSPENSION OF PROVISIONS 
February 26. 2000 
Mr. Ron Gettcl finger 
Vice President actd Director 
Aerospace Department 
International Union, (JAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettetfinger: 
During current negotiations. Rolis-Royce Allison and (he International Union, UAW discussed 
the problem of the movement of people through transfers and promotions during critical periods 
in piani operations. 
Accordingly. this letter is to confirm the agreement reached that the Iocs! parties arc delegated 
the authority it> mutually agfee on the suspension of the application of the Agreement and local 
agreement provisions relating to transfers and promotions, all or in part, -during periods of model 
buiidout, mode! startup, plant rearrangement, major line speed change, product change, addition 
or elimination of a shift, or other mutually recognized problem period. Further, such local 
agreements shall be reduced to writing and signed hy the local parties. 
Very truly yours, 
Reciter Singier 
Director, Human Resources 
ISee Par. (59M63)] 
23S 
Doc. No. 69 
FEDERAL INCOME TAX WITHHOLDING 
February 26. 2000 
Mr. Ron Geltelfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfingeri 
This will describe (he methods to be used by the Rolls-Royce Allison Payroll Department in 
regard to withholding of Federal income tax from employee's wages attributable to grievance 
awards, vacation pay and pay in lieu of vacation from employee's wages, 
Grievance awards in excess of $500.00, but involving periods less than one calendar year, will be 
treated as supplemental wages and income tax withholding will be calculated using the Federal 
income tax regulations regarding supplemental earnings. 
Likewise, pay in lieu of vacation also will be treated as supplemental wages and income tax 
withholding will be withheld u&ing the Federal income tan regulations regarding supplemental 
earnings, 
It should be noted that the tan withholding referenced above only covers the Federal withholding 
amount. An amount for PICA taxes and state or local income taxes, where applicable, witt be in 
addition <r> ihe amount withheld for Federal income lax. 
Grievance awards which are less than $500.00 will be aggregated with (he regular puyio!! and the 
income tax withholding will be calculated on rite total amount. 
If a grievance award is made for a period of more than one calendar year, the income tax 
withholding will be calculated as if the payment were Tor a single annua) period. Thus, in such 
situations, Rolls-Royce Allison Payroll will use the annual percentage table to calculate the 
income tax withholding for such awards. This method would be the same as considering the 
award as having been paid equally over the preceding 52 weeks. 
For vacation payments made for time away from work, such payments will continue to be treated 
as a regular wage payment; i.e., income tax withholding will be calculated as if the vacation 
payment represented a regular weekly wage payment. 
3» 
The above methods are dictated by Federal Income Tax Regulations. Therefore, any change or 
amendment to such Regulations will, of necessity, have to be reviewed for compliance with the 
above changes. 
Formal procedures to effect these changes are being communicated to Rolls-Royce Allison 
Payroll by copy of Ibis lettcr, with instructions to make these changes as soon as practical. 
Very truly yours. 
Recder Singler 
Director, Human Resources 
ec; Rolls-Royce Allison Payroll Department 
140 
Doc. No. 70 
PROCEDURE TO CORRECT PAY SHORTAGES 
February 26, 2000 
Mr. Ron Cede I finger 
Vice President and Director 
Aerospace Department 
International Onion, UAW 
MJ00 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gctte [finger: 
This wi l l confirm our understanding that the following procedure for correcling pay shortages 
due to Management error, o f four (4,0) pay hours or mote, wi l l be utilized. It is further 
understood that all current local agreements regarding this subject wil l be rendered null and void 
upon implementation of this procedure. 
• Upon employee request. Rolls-Royce Allison Payroll will be notified of the shortage. 
• Rolls-Royce Allison Payroll wi l l prepare a check with the employee's normal tax 
deductions, 
• The check wil l be available to the employee a( theplantbytheendorihenexi workday 
(excluding weekends and holidays). 
Very truly yours, 
Reeder Singler 
Director. Human Resources 
» 
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Doc. No- 71 
EMPLOYEE SOCIAL SECURITY NUMBERS 
February 26,2CO0 
Mr. Ron Gettel finger 
Viw President arid Director 
Aerospace Department 
lnieniaiional Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfinger: 
During 2000 Negotiations, the parties discussed the posting of computer reports with complete 
social security numbers at Company locations. As soon as practical following these negotiations, 
a systems change will be implemented whereby posted reports generated via the PeopleSoft 
System reflect no more than the last five numbers of an employee's social security number. 
Locally generated reports, which are posted, will be modified in the same manner. 
Very truly yours, 
Keeder Singler 
Director, Human Resources 
2A2 
Doc. No. 72 
EXCERPT FROM THE MINUTES OF THE 
WAGE MATTERS SUB-COMMJTTEE 
During the course of negotiations, the Union raiied concern about situations in which employees 
had deductions, from their paychecks to recover overpayments of wages made in error without 
having been properly notified per Paragraph 49 of the Rolls-Royce AIliwn-UAW National 
Agreement.. 
The Company responded (hat following the conclusion of these negotiations it would reiterate to 
appropriate plant personnel its commitment to properly notify an employee prior to the end of the 
month following the month in which the check, (or payroll order) in question is delivered to the 
employee. 
L 24.1 
Doc. No. 73 
RETIREE USE OF FITNESS CENTER 
February 26.2000 
Mr. Ron Getlelfinger 
Vice President and Director 
Aerospace Department 
Internationa) Union. UAW 
KOOf) E. Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr, Gettelfinger: 
During these negotiations. (be parlies discussed allowing retired UAW-represented Rolls-Royce 
Allison employees to use an in-plant fitness center, if one is developed at some lime in the future. 
Rolls-Royce Allison retirees will be eligible to utilize any such in-plant fitness center on a space-
available basis, at non-peat usage periods, when the local fitness center is in operation. The 
schedule of usage will be determined hy the local joint parties based on factors such as location 
ol the fitness center, present hours of operation, present plant employee usage, and other criteria 
as determined by Ihe local joint parties, 
Retirees will be required to complete the proper registration process tphysician consent form. 
liability waiver, etc.) that active employees arc required to complete in line with UAW-Roffs-
Royce Allison fitness center guidelines. 
It is also understood that nothing contained herein ot in enisling or future statements concerning 
employee fitness centers or sieps taken to implement its programs and related services shall be 
construed or interpreted as constituting a waiver of either the Company's or the Union's rights or 
responsibilities under the National Agreement, nor arc the centers intended in any way to create 
lor any employee or retiree an enforceable obligation against the Company, the Union, or their 
representatives. 
In addition, it is the parties' intent that any program or related services provided in or through 
employee fitivess centers are not to be construed as benefits or insurance programs. Finally, the 
Grievance Procedure set forth in the National Agreement shall not apply to, or have jurisdiction 
over, any matters refitted to (he employee fiotess centers. 
Very truly yours. 
Reeder Singler 
Direclor. Human Resources 
24d 
Doc No, 74 
CENTER FOR BENEFIT PLANS AND 
HEALTH AND SAFETY REPRESENTATIVES 
Date; February 26, 20TJ0 
Subject: Center for Benefit Plans and 
Health and Safety 
Representatives 
"During the negotiations, the Union indicated that the increased complexities of the Benefit 
Plans Representatives' duties and the function that the Health and Safety Representative will 
he expected lo perform make it desirable for these Representatives (o he provided a Center 
from which to conduct thetr important activities. Such a Center would provide these 
Representatives a place to carry out their respective duties in a professional manner and to 
retain orderly records necessary to their functions. 
"The Company agreed thai such a Center is desirable for the interna) u,<e of the Benefit Plans and 
Health a<\d Safety Representatives in the larger manufacturing and assembly plants. 
'The Company and the Union, realizing the value of proper administration in these areas, 
agree that the Center shall be used only by theBenefii Plans and Health and Safety 
Representatives." 
Reeder Singler 
Director, Human Resources 
| See Memo-Wwk Centers] 
[See Doc. 75.76} 
!•*?• 
Doc No. 75 
FACILITIES FOR UNION MEMBERS 
OF LOCAL APPRENTICE COMMITTEE 
February 26. 2000 
Mt. Ron Gettelfinger 
Vice President and Director 
Aerospace Corporation 
International Union. UAW 
800 East Jefferson Avenue 
Detroit, Michigan 482 [4 
Dear Mr. GeiieJfinger: 
During the course of the current negotiations, the Union cited the problem Union members of the 
Local Apprentice Committee have relative to keeping necessary records and preparing written 
materials. 
To meet this problem, each location employing less than 50 apprentices is requested lo furnish a 
file or a cabinet which will provide the Union members of (he Local Apprentice Committee a 
place to store their records and do their necessary writing. This file or cabinet should be similar 
Ut that which hai been furnished District Comrniiteeperstwjs in !he plant and should be placed in 
an appropriate and secure location near IJjeir work area. 
In addition, the Union requested and the Company agreed thai at plants employing 50 or more 
apprentices, the Union members of the Local Apprentice Committee will be furnished a desk and 
chair for their use in the Center for Benefit Plans and Health and Safety Representatives to 
perform legitimate clerical functions which are related to their duties as provided in the Rolls-
Royce AIlison-OAW Agreement, 
Reeder Sioglw 
Director, Human Resources 
lSeePar.(l21)] 
jSee Memo-Work Centers) 
[See Doc. 74,161 
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Doc No. 76 
SPACE AND FURNISHINGS PROVIDED FOR UNION BENEFIT PLAN AND HEALTH 
AND SAFETY REPRESENTATIVES AND THE UNION MEMBERS OF THE LOCAL 
APPRENTICE COMMITTEE 
February 2r>, 2000 
Mr. Ron GelielfmjKr 
Vice President and Director 
Aerospace Corporation 
International Union, UAW 
B000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Getlelfinger: 
During the current negotiations. the parties discussed the matter of space and furnishings 
provided for union representatives with responsibility for benefit plans, health and safety and 
apprentice matters. 
We are interested as you are in providing facilities which enable all of these representatives to 
carry'out their responsibilities. As soon as practical afterthe effective date of this agreement, in 
the locations where there is insufficient room to accommodate these union representatives in the 
present facility local Management will expand it to make this accommodation, tl is understood 
(tat at some of these locations wftece plant layout considerations are involved local Management 
may accommodate the need for additional room by relocating the facility or by providing a 
separate space in a suitable location for some of these union representatives. In (bat regard, at 
Ideations employing 600 or more employees a second desfc and chair will be provided fot benefit 
plans representatives. We will work with you and our divisions on any problems in this regard 
brought to our attention. 
The specifications of such new or expanded facilities will be consistent with the specifications 
originally established ass result of the George B. Morris J r . letter to the International Union, 
UAW, dated Novernber 19,1973, regarding the Centers for Benefit Plans and Health and Safety 
Representatives, 
Very truly yours, 
Reeder Singler 
Director, Human Resources 
fSeePar.<l24)J 
[See Memo-Work Centers) 
[See Doc. 73,74,75} 
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Dor No. 77 
LOCAL UNION PRESIDENTS 
Dccein trer 16. IWf> 
Mr. Richard Shoemaker 
Vice President and Director 
General Motors Department 
International Union. UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Shoemaker: 
During the current negotiations, the parties discijxsed the duties of the Local Union President in 
Allison plants. The parties agreed that the president's function includes, in addition lo 
administrative duties as the Local Union's Chief Executive Officer, cenain elements of 
AgTtemetM administration. 
Accordingly, the Company agreed that in plants employing 500 or more employees where the 
Local Union President is a full time employee, such president wrl) be allowed to perform 
legitimate administrative functions without loss of pay up to a total of Forty (40) straight time 
hours per week. Moreover, in those same plants such president, as a portion of the forty (40) 
hours will be permitted to leave the plan) in accordance with Paragraph (241 of the AHison-VlAw 
Agreement and will be paid for up to six (6 (hours per day Monday through Friday to perform 
leghimate administrative functions, 
Such Local Union President shall notify the designated Management representative, when 
leaving and reluming (o the plapt during working hours, 
Moreover in (hose same plants when such Local Presidents are absent for at least one full 
working ttay for reasons other than 'hose provided herein. Management will recognize a 
temporary replacement from among the full time employee*. Notification of such replacement 
shall he submitted tn writing at least twenty-four hours in advance to Local Management's 
designated representative. In the event such a replacement is made, ifvt Local President shall not 
he paid and the replacement will be permitted to utilize time out of trie plant with pay pursuant in 
(he provisions herein. 
Inasmuch as Allison Engine Company employees arc represented by Local 933. UAW. which is 
an anta!gatnated Local Union also representing employees of Allison Transmission Division of 
General Motors Corporation, the current circumstance of the President of Local Union not being 
an employee of the Company may exist. In such circumstances the procedure t>y which the 
President's presence in Allison Engine Company can be documented and the information 
transmitted to his home unit for payment and subsequent reimbursement by Ihc Company will be 
established by mutual agreement between the President of Local 933. UAW and the Manager of 
Hourly Personnel Administration. 
24H 
Any problems associated with the implementation or administration of this letter will be 
reviewed between representatives of the VicePresident of the GM Department of (he 
International Union, UAW or his designee and the Company. 
Very truly yours, 
Barry D. Smith 
Vice President 
I 
Doc No, 78 
ANTICIPATED TERMINATION OF SICK LEAVES 
February 26,2000 
Mr, Ron Gette! finger 
Vice Presidem and Director 
Aerospace Department 
Internatiorm! Union, UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Geitelfmger; 
During these negotiations, (he parties discussed at length the Union's concern that certain 
employees on sick leaves of absence were not made aware of the anticipated return to work date 
supplied to Managerneni by the employee's personal physician. 
As a result of those discussions the Company advised the International Union that as a matter of 
policy it would, effective immediately initiate a procedure whereby, in those instance,1: where 
such infoimation was submitted directly lo Managemenl by the employee's attending physician. 
an employee on a sick leave of absence would be provided written notification of the most 
current anticipated return to work date designated by his attending physician. A copy of this 
notification will be provided the Chairperson of the Shop Committee. 
In establishing such a procedure it is mutually recognized that providing or not providing such 
information will be without prejudice to either party in the application of any terms oi the 
National Agreement and will not be cited or relied upon by an employee, the Union, or 
Management a* a basis for any claim, 
Very truly yours, 
Reeder Singlet 
Director, Human Resources 
[$eePaMI06),OllXb)] 
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Doe No. 79 
CHANGE IN ESTABLISHED SHIFT HOURS OR LUNCH PERIODS 
February 26, 2000 
Mr, Ron Gettelfmger 
Vice Presideni and Director 
Aerospace Department 
Imernattonai Union. UAW 
S000 East Jefferson Avenue 
Detroit, Michigan 432!4 
Dear Mr. Gctteifinger: 
During (he current negotiations the International Union wised the contention thai certain local 
managements had failed to hold the advance discussion specified in Paragraph (88}, regarding 
change in the established shift hours or lunch period. 
Accordingly, the Company informed the union that it would advise its Local Plant Management 
1 hiti the matter of a change in established shift hours or lunch periods will be discussed as far in 
advance as possible with the Shop Committee. 
A record of that discussion, which includes the position of the local Union regarding the change, 
will be published in the minates of the second step meeting, 
Very truly yours. 
Reeder Singler 
Director. Human Resources 
251 
Doe. No. 80 
HEALTH AND SAFETY ROLES AND RESPONSIBILITIES 
February 26.2000 
Mr. Ran Gertelfmger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
WOO E, Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfmger: 
During these negotiations, the patties discussed the roles and responsibilities of Rolls-Royce 
Allison Management in the Joint Heal* and Safety Process. The parties agreeii that leadership 
direction, whether Management or Union, must always be consistent with the Joint Health and 
Safety Process. 
The parlies agree to utilize the jomt health and safely programs to help support our efforts to 
achieve a healthy and injury-free workplace. The Management group identified to oversee our 
health and safely improvement efforts at Rolls-Royce Allison is committed to and desirous of 
using the Joint Health and Safety process in our facilities covered by this agreement, 
Therefore, the panics agreed Uiat members of Rolls-Royce Allison Management and 
representatives of the Union will support and operate within the policies and procedures 
established in the Joint Health and Safety Process. 
Very truly yours, 
Reeder Stngler 
Director, Human Resources 
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Doc, No. 81 
February 26,3000 
HEALTH AND SAFETY REPRESENTATIVES 
ROLES AND RESPONSIBILITIES 
Mr. Ron Gettel finger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 E. Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Cetlelfinger 
During the 2000 negotiation*, the parties discussed at length the toleand responsibility of the 
Local Joint Health and Safety Committee, The parties agreed that the role and responsibility of 
the Local Committee is primarily to serve as a technical resource and consulting team to the local 
Management and Union in matters regarding employee health and safety. In the performance or 
this role, Ihe Local Joint Health and Safety Committee should coordinate joint activities directly 
related to employee health and safely and prevention of occupational injuries and illnesses. 
Among these activities are job related health and safety training, hazard commun Scat ioti. 
industrial hygiene technician sampling and ergonomics. Hourly employees assigned to perform 
joint health and safety activities shall be appointed by the Union. 
hi recognition of die desirability of maintaining (he professional standards established for 
employees assigned to health and safety activities, the local parties will establish a system to 
encourage and recognize the professional developmeni of joint local health and safety 
representalives and other employees assigned to such activities. 
Very trxtly yours, 
Reeder Singler 
Director. Human Resources 
Doc. No. 82 
February 26.2000 
REDUCTION IS EMPLOYEE EXPOSURE 
TO METAL REMOVAL FLUIDS 
Mr. Ron Geltelfinger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8IXX) E, Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr, Geitelfinger: 
Daring the 2000 negotiation!;, the parties discussed the applicability of a reduction in employee 
exposure to metal removal fluids, 
Rolls-Royce Allison will continue to assess employee exposures at operations using metal 
removal fluids and, on the basis of the most recent scientific studies, will comply with m 
Occupational Exposure Guideline of [,0mg/m3 or less (expressed as Machining Fluid Total 
Particulate. MF-TP) on existing equipment in our existing facilities. 
In addition. Rolls-Royce Allison will specify that new equipment be engineered and designed to 
attain a (eve) of 0,5 mg/m3 (expressed as Machining Fluid - Total Particulate. MF-TP). Also, we 
agree to jointly develop a procedure to verify that this level has been attained at initial production 
start-up, and efforts will be made to maintain this level after production start-up. 
Furthermore, Rolls-Royce Allison recognizes that efforts are under way in the scientific 
community on many fronts to develop an appropriate sampling and analytical method to assess 
employee exposure to metal removal fluids- However, until (his is accomplished. Rolls-Royce 
Allison will continue to utilize its interim MF-TP procedure, 
Very truly yours. 
Reeder Singler 
Director. Human Resources 
2M 
Doc No, 83 
OVERTIME POLICIES 
Inter-Organization 
Dare: Ftbruary2&.2000 
Subject: Overtime Policies 
To: SBU Managers 
Human Resource Managers 
As pan of the current negotiations. Rolls-Royce Allison informed the International Union. UAW 
that it is the Company's intention to continue its previous policy regarding overtime practices, 
This policy will be applicable only 10 those employees who are not covered by the provisions of 
Paragraph (71a) of the 2000 National Agreement. 
There was considerable discussion in these negotiations about the claims of the International 
Union, UAW that too many employees who are required to work overtime over extended periods 
are not excused from overtime work assignments even though they have legitimate reasons to be 
excused. 
The Company pointed out that overtime serves a number of functions essential to the effective 
operation of Rolls-Royce Allison's tightly integrated and interdependent manufacturing system. 
In many instances overtime must be worked in order to permit the plant to meet schedules. 
Emergency overtime to repair breakdowns in essential equipment is often necessary to prevent or 
minimize interruptions in plant operations and resultant short wort weeks for many employees, 
Overtime is also necessary on bottleneck jobs and also during certain limes of the year in order to 
meet various deadlines and to satisfy fluctuations in customer demand for Rolls-Royce Allison 
products. 
Both (he International Union and the Cumpujiy recognized tfiit the nature of '.tw hnsiness requires 
overtime work assignments. In many instances, however, less than a full complement in a 
supervisor's group is needed to fill ihejobs which are working overtime. When less than a full 
complement of employees is needed it is usually practicable for the supervisor to excuse 
employees who do not wish to work and confine the overtime assignments to those employees 
who do wish lo work, ' 
In situations where there are sufficient employees available who wish to work overtime and who 
are capable of doing the overtime work assignments, employees who do not wish to work 
overtime are to be excused from doing so. insofar as practicable. 
255 
Employees who ate required to work overtime should be given m much advance novice as is 
practicable so that tltey can make tiny personal arrangements that may be necessary, 
An individual employee's personal problems in connection with working; overtime should be 
given careful consideration and such individual needs should be recognized. The individual 
employee's request 10 be excused from an overtime work assignment, when made a reasonable 
period of time in advance, should receive every possible consideration. When the request is 
grunted the employee will he notified as far in advance as possible so that the employee can make 
personal plans accordingly. Thereafter, any cancellatiatt or change in the arrangements to excuse 
the employee will only be made by mutual consent. 
Except in situations of an emergency or crisis nature, an employee who is not assigned lo a 
necessary continuous seven-day operation and who has worked thirteen consecutive calendar 
duys will be excused from work on the nest following Sunday provided the request for tltc day 
off has been made before the end of the employee's shift on the previous Friday. 
Reeder Sirtgler 
Director. Human Resources 
[See Par. f71)] 
[Sec Memo-Oven imej 
[See Doc, 116] 
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Dot No. 84 
WEATHER CONDITIONS LETTER 
Dale: February 26. 2000 
To; AHSBUManagers 
A)) Human Resource Managers 
Subject-. Failure to Work Forty Hours as a Consequence of Severe Weather Conditions 
The following is intended to address situations where employees fail to work fony (40) hours as 
a consequence of severe weather conditions, to general the fallowing determinations will apply 
with respect to a plant shutdown or less than a simple majority of employee* showing up on any 
given shift in an area in which severe weather has occurred. 
1, In situations where (he Company, by virtue of the declaration of a public emergency by a 
governmental body gives notification by public announcement (radio, TV, Newspaper) that ii 
will not be open for operations, a maximum payment of eight (8) hours will be made to 
employees regularly scheduled to work during the period of the declared shutdown for each 
day of the declared shutdown. Such payments will be calculated based on (he employee's 
assigned rate of record and will include any applicable shift premiums anil COLA. In order 
IO be eligible for such payment the employee must be considered a seniority employee under 
the relevant section of this Agreement, 
2. In situations where the Company has attempted to operate but has been forced to shut down 
due(otheabsen(«ismof its employees, and such absenteeism is deemed hy the parties to be 
attributable to severe weather conditions, a payment, calculated as the payment referenced in 
Paragraph I above, and reflective of the period for which they lost wages, will l« made to 
employees who reported ID work and were sent home without having received a full eight(SI 
hours pay for the day in question due to ihe declaration of a shutdown, in (ighi of employee • 
absenteeism. Employees who were scheduled lo report on ihe day such a situation occurs 
will be eligible to receive a maximum payment of eight (8) hours for such an occurrence if 
they can demonstrate, through third party substantiation, that they were precluded from 
reporting it; '.vorfc du? to J> "ban" on driving in their city or county of residence. The term 
"ban" means (hat under a local lawkxdinance being enforced, if caught driving in .a .verified 
area, through which employees had no alternative hut U> travel to get to work on their regular 
shift, employees would be ticketed, fined and/or jailed. Documentation of such enforcement 
is required from, and on behalf of. the employees involved. Employees who do not report on 
such a day. and do so for reasons other than a documented "ban" on driving, will be 
permitted to cover their absence with available Vacation Time-off," 
?, In the calculation of any payments identified in I, or 2. above, such payment will be offset on 
an hour for hour basis for any overtime hours (on a straight-time basis) made available loan 
;.« 
eligible employee before the occurrence of the severe weather situation during the payroll 
week within which the severe weather situation occurs. 
R eerier Singler 
Director, Human Resources 
[See Par, (80).<224)] 
[SeeSTJB-E\hibrtD| 
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INNOVATIVE WAGE STRUCTURE 
February 26,2000 
it. Ron Gettel finger 
•"ice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gcuelfingei: 
During these negotiations, the parties discussed at length issues that have arisen regarding the 
application ofthe Local Wage Agreement in the Company's plants Historical differences nave 
resulted in some wage rale variations which the parties have attempted io address in previous 
negotiations. Likewise, the plan! is engaged in various manufacturing operations Suving histories 
which resuiled in ciassification structures (hat are not compatible with modern manufacturing 
methods and organ izationa! structures. 
In recognition that continuing improvements in the employee's quality of work life, quality of the 
product, and operational efficiencies are necessary and desirable, the parties have explored 
various methods to improve the wage structure within the Company*s manufacturing operations, 
The parties agreed that innovative wage agreements could be instrumental in attaining these 
ohjectives and, accordingly, the National parties (save agreed to work with and support any plant 
where there exists a mutual desire (o explore such a concept. 
Although not meant to restrict the full range of ideas and concepts which could be explored, the 
patties examined the concept of establishing three (31 non-ski lied rates in a plant: 
sanitation/maintenance. production, and utility. It was understood ihai appropriate transfer, 
seniority, shift preference, and other modifications are desirable and necessary to support such an 
innovative wage structure. This concept would be oniy one of the options available to a plant 
that desired to explore innovative wage structures. "Levels of Learning" or "Pay For 
Knowledge" systems would also be options to be considered. 
There is a mutual desire on the pan of Management and Union to explore any such innovative 
wage agreement concepts, they are specifically encouraged and authorized to discuss and propose 
such modifications. The National parties will provide any necessary assistance to the Socal 
Union and ihe local Plant Management, Any final agreement shail continue to be subject to the 
approval of the Internationa! Union and the Company, who wil! review these proposals in line 
with the concepts outlined in this letter, 
359 
Very truly yours, 
RcedcfSingler 
Ditiecior. Human Resources 
fSw Par. (89a).(97)j 
{SwCSA#Hj 
2M i 
D M NO. 86 
CHRISTMAS HOLIDAY PERIOD 
February 26. 3000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Depart mem 
International Union, (JAW 
KOOO Easl Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr, Gene! finger; 
This is to confirm our understanding concerning the Christmas holiday periods, provided under 
our 2000 Agreement. 
The new agreement is intended it> continue the concept of an unbroken Christmas Holiday Period 
from the day before Christmas through New Year's Day (inclusive), a period thai encompasses 
iwo weekends, 
Very truly yours. 
Reeder Singler 
Director. Human R e twees 
(See Par. f66WJ,f203K3U203cy 
i 
?hj 
Doc J*o. 87 
COLA CALCULATION 
February 20- 2000 
Mr, Ron Geltelfmger 
Vice President and Director 
Aerospace Department 
International Union. UA.W 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gettetfinger; 
This letter is to confirm certain agreements reached by Rolls-Royce Allison and the International 
Union, UAW, regarding the calculation of the Cost of Living Allowance pursuant to (Paragraphs 
(101 )(o) through (101 )(l) of the Agreement. 
The table in Paragraph (101)fh) has been constructed to provide that 1c adjustments in the Cost 
of Living Allowance shall become payable, sequentially, for each 0,3.0.2, 0,3. 0,2 and 0.3 
change in the Index, and so forth, with that sequence of the five changes being repeated thereafter 
in (he table so as to produce an average adjustment overtime of le for each 0,26 change in the 
Index, This table, which is based on the Bureau of Labor Statistics' CPI-W (1967=1(10) 
reference base, will be used for the first eight adjustments of the Agreement, beginning in March. 
1997 through December. 1998, 
Effective with the March, 1999 adjustment, this table will be converted toBLS's CPI-W (1993-
W 5 = 100) reference base. Beginning with the first ncut \<t that may become payable, the table 
will be modified further to provide thai le adjustments in the Cost of Living Allowance shall 
become payable for each O.Ofi change in the Average Index (199J-1995= 100). The changes 
described herein are intended to maintain the same mathematical wage replacement ratio as 
exis.t> with 1967 = 100 at ihe virfie of the transition — and appropriate changes will be made upon 
publication of the official Index, if necessary. 
In this regard, it is our intention to construe! the tables in the following manner: 
If the August- October IW8 Average Index falls anhe bottom of a 0,2 or 0.3 bracket, or 
in the middle of a 0.3 bracket, the starting value for the new table will he derived from the 
bottom of such bracket', and if it falls at the top of a0.2 or 0.3 bracket, the new table's 
starting value will flow from the top of such bracket. These values are obtained by 
multiplying the appropriate top or bottom bracket value by the official BLS conversion 
factor and rounding to two decimal places. 
262 
Jf the Union claims thai the Company s calculations in any particular instance were not made in 
accordance with the terms of this Letter of Understanding. '< may pursue such claim in 
accordance with the provisions ofParagjaph (55) of the new National Agreement. 
Very truly yours. 
Retder Singler 
Director, Human Resources 
Attachment 
(SeePitMlOIXdMlOlXgUlOlXrO, 
[SeeCSAttlOJ 
COLA CALCULATION 
Attachment 
ENGINEERING METHOD OF ROUNDING 
The foWowng rules of rounding sJtal) apply 10 the determination of the Consumer Price Index: 
1. If the leftmost of the digits discarded is less than 5. the preceding digit is not affected. For 
example, when rounding to four digits, 130.646 becomes 130,6. 
2. If the leftmost of the digits discarded is greater than 5, or is 5 followed by digits not all of 
which are zero, the preceding digit is increased by one. For example, when rounding to four 
digits, 130.557 becomes 130.6. 
3. If the leftmost of the digits discarded is 5. followed by zeros, the preceding digit is increased 
hv one if it is odd and remains unchanged if it is even. The number is thus rounded in such a 
manner thai the tasidi&ii retailed is sven. For example, when rounding to four digits. 
i 30.5500 becomes 130,6 and 130.65DO becomes 130.6. 
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Doe. No. 88 
CAR DISCOUNTS 
January?, 1996 
Mr. Richard Shoemaker 
Vice Presi<tent and Director 
Genera) Motors Department 
International Union, UAW 
8WX> East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr, Shoemaker; 
During the J99? negotiations the parties discussed the desire of Allison employees to be able to 
purchase new American made vehicles al a discount. The parties agreed that a joint team ivould 
be formed to discuss with 'Big 3" car dealers within Indianapolis utld the surrounding 
tornmuniiies the possibilities of obtaining Allison employee discounts for new car purchases 
from such dealers. 
Vcfy truly yours, 
Buny D.Smith 
Vice President 
2 M 
DC, No. 89 
CREDIT TOWARD SEL 
February 2o.2000 
Mr. Ran Gettelfinger 
Vice President arid Director 
Aerospace Department 
International Union, UAW 
8000 Easl Jefferson Avenue 
Delrotl, Michigan 4S214 
Deaf M r Geitel finger: 
Subject: Credit Toward SEL 
The parlies had extensive discussions during these negotiations concerning the Company's 
interest in increasing its competitiveness and growing its business, and the Union's interest in 
enhancing the job and income security of iis members and expanding its Rolls-Royce Allison/ 
U AW employment rotis. We concluded that our goals in each of (bese areas are not only 
compatible hut achievable, 
In recognition of this understanding, it was agreed that, in determining the SEL specified in 
Document 3, the Company may coitnf (JAW-rcpresented active employees of an enittyin which 
Rolls-Royce Ailison has a controlling interest as "eligible empioyees" in such calculations on a 
three-for-two basis (i.e.. every three of such employees will be counted u< two "eligible 
employees" in the SELcafculation), provided that; 
(!) such entities produce products or provide services (hat do not compete, directly or 
indireciiy. vviiJi work covered by the RoHs-JJoyce Aiiison-UAW National Agreement, 
The Company wil l discuss with the Union, in advance, any products produced by or being 
considered for such ventures; 
(2} investments in and product plans reiated lo such entities wii l not negatively impact 
investments and product plans associated with units covered under the Rolls-Royce 
A'ttson-UAW Agreement; 
(3> the wages and benefits of UA*V-;eprescnied employees of such entities wil l be 
competitive with the relevant industry segment ix geographic area as appropriate: 
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(4} and, the wages and benefits of U AW-represented employees of such entities will be 
competitive with IJAW-represented employers in the relevant industry segment or 
geographic area as appropriate, and, further, that the wages and benefits of such en! itics 
will not undercut (he wages and benefils of UAW members working for such employers. 
In the case of emities having multiple locations, only those plants/facilities satisfying the abo*.'e 
conditions wiil be included in such calculations, 
With regard to wages, the parties have agreed that the average wage rate of such an entity wHl be 
no less than the greater of: (!) the prevailing average wage for the top one-fifth of UA1V-
rcpresenied employers in (he relevant industry segment or geographic area as appropriate; or f 2) 
the ptc vat ling average wage for the toponc-fifth of companies in the relevant industry segment 
or geographic area in which the entity is situated as appropriate. These rates will he determined 
by surveys completed by independent organizations or consultants selected by tfte mutual 
agreement of the parties. The survey companies will be determined based on such factors as size. 
type oflabor market and similarity of operations. The number of companies or operations in the 
survey will he large enough to be considered representative. Both panics \vitI have the 
opportunity to recommend representative companies for inclusion in the survey. 
Disputes concerning alt matters covered in this letter wilt he referred to the Company and 
International Union for review and resolution, ]< is also understood that the Company may not 
implement the terms of this letter without the agreement of the Director of (he UAW Aerospace 
Department. 
Very truly yours, 
Rceder Singler 
Director. Human Resources 
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Doc. No. 90 
PERSONAL PRIVACY 
February 26,2000 
Mr. Ron Ceiielfinger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfinger; 
During these negotiations the Union raiseda number of concerns regarding the subject of 
personal privacy. The discussions centered on the collection and dissemination of personal daw 
concerning employees and/or their conduct in the workplace. 
The Company reassured that it places as much importance on the confidentinlily of such 
informaiion as does the Union. In this regard, the Company will continue to ptoiect and respect 
the confidential nature of all personal information. Both the Company and the Union agreed that 
the collection and dissemination of all such data must be related to the legitimate needs of the 
business or as required by any local, state or federal law, regulation, or court order. 
Very truly yours, 
Keeder Singlet 
Director, Human Resources 
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Doc. 9) 
SALE OF BUSINESS 
February 26.2000 
Mr. Ron Getlelfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
KO00 Easi JefYwson Avenue 
Detroit, Michigan 48214 
Dear Mr. Getlelfinger: 
During these negotiations, the Union requested the Company to agree that any sale of an 
operation us an ongoing business would requite the buyer (o assume the 2000 Rolls-Royce 
AHison-UAW Collective Bargaining Agreement. The Company agreed to do so in the case of 
any such sale during the term of the 2000 Agreement. 
Very truly yours. 
Reeder Singler 
Director, Human Resources 
2MS 
i 
Dw. No. »2 
UP-FRONT LUMPSUM PAYMENT 
February 26. 2000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union. U'AW 
K000 East Jeffeisoti Avenue 
Detroit, Michigan 4S2I4 
Dear Mr. Gcltel finger: 
During the current negotiations. the parties agreed to provide art up-front lumpsum payment of 
S1,250,(H) to each eligible employee. Eligible employees are defined as those whose status on 
the effective date of this agreement is one of the following: 
• Active 
• On one of the following leaves of absence not greater than ninety (90) days-
* Informal (Paragraph 1031 
« Format (Paragraph 1041 
. Sickness and Accident (Paragraphs 106/108) 
* Pursuant to Family and Medical Leave Act 
* Military (Paragraph 112) 
. Educational (Paragraph 113) 
• Employee* otherwise eligible ivith ret ire fnenw processed for an effective date of August 31. 
1999. 
Inttddition, should the International Union wise any question of equity in application regarding 
specific employees, the Company agrees to meet on such cases in order to review the facts. 
Very truly yours. 
Reeder Singier 
Director. Human Resources 
OT> 
Uoc. No, 93 
BEREAVEMENT VACATION WITH PAY 
February Zo. 2000 
Mr. Ron Getteifinger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
SOOO E. Jefferson Avenue 
Detroit. Ml 48214 
DearMr. Get tel fin iter; 
During the current negotiations, the parties discussed the possibility of a death of an immediate 
family member as defined in Paragraph (218t>| of the Rolls-Royce Allison-UAW Agreement 
occurring during a period in which an employee is on vacation time off with pay. 
This confirms our understanding that if such circumstances occur where the employee has 
.satisfied the requirements; of Paragraph (2tBh). the employee wilt he entitled to three additional 
days of vacation time off during the employee's vacation eligibility year, if an employee does not 
use (Aesc days by (he employee's ne.m vacation eligibility date, (be employee shall be 
compensated for these days at a rate of pay established in accordance with Paragraph (193) of the 
Rolls-Royce Allison-UAW Agreement, Recovery of overpayments made pursuant to this 
understanding will be made in accordance with Paragraph (202d). 
Very truly yours, 
Reeder Singter 
Director, Human Resources 
170 
Doc. No, M 
HOLIDAYS OCCURRING DURING AN 
APPROVED VACATION 
February 26. 2000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
international Union, UA\V 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gette (finger: 
During (he current negotiations the parties discussed the situation where an employee has applied 
for and been granted a vacation for a calendar week which contains a holiday as defined hy 
Paragraph (203) of the RoDs-Royee Allison-UAW Agreement. The Union was concerned that'll' 
an employee Wits credited with a full week of vacation lime off under this situation, the employe* 
would not be able to receive the employee's fufl vacation time off as contemplated in the 
Vacation Entitlement Section. 
Ttw Company recognizes the desirability of providing vacation lime off up to the employee's 
eligibility for vacation entitlement as of the end of the current eligibility year. Accordingly, the 
Union was advised that in situations described above an employee would be eligible for an 
additional day of absence for vocation purposes to be scheduled in accordance with local 
practice. This would not apply to holidays failing within the Christmas Holiday Period as 
defined in Paragraph (203). 
Very truly yours, 
Reerier Singier 
Director. Human Resources 
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IhK. No. 95 
GRIEVANCE PROCEDURE 
February 26, 2«X 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
international Union. DAW 
8000 E M Jefferson Avenue 
Detroit, Michigan 4821*) 
Dear Mr. Getteffmgcr: 
During the discussions that led to the 2000 Colieciive Bargaining Agreement, the parties held 
lengthy discussions regarding the grievance procedure and its proper implementation. Both 
names acknowledged that (he Grievance Procedure has worked well over the years in resolving 
problems when it was property administered as outlined io the National Agreement. 
The Union claimed that in some instances, the Grievance Procedure provisions have not been 
properly applied relative to the intent of She National Agreement. Specifically, the Union 
remarked that af some locations. grievances were allowed to accumulate at the various steps of 
the Grievance Procedure and/or were not answered in a timely manner at the lower steps «f the 
procedure. The Union further claimed that in some cases Management representatives were not 
available lor or were unwilling 10 schedule regular grievance meetings. The Company slated 
their concern that attimes, Union Representatives demanded answers to grievances before 
Management had an opportunity to investigate the charges contained in the grievance. 
As a result of the foregoing, the parties reviewed the contents of Document No, 44 and 
Document No. 45 and reaffirmed their mutual desire and intention to assure thai grievances wi!) 
not he unduly delayed nor allowed to accumulate at any step in the Grievance Procedure in any 
plant. Furthermore, it was recognized that both parties have the responsibility to raeet reguiatly 
on grievances in accordance with the terms of the Agreement and that such meetings should orx 
he postponed or delayed unnecessarily. In this regard, the parties agreed that complaints itt this 
ariia will be handled under the provisions of Paragraphia) of the Agreement, Before such 
problems are referred from the plant, however, the situation will be discussed between the 
Chairperson of the Shop Cornmiuee, the President of the Local Union and the Regional 
Servicing Representative, and the Director of Human Resources and Employee Relations 
Manager. 
Very truly yours. 
Recder Singler 
Director, Human Resources 
(See Par, (28M45>! 
Yft 
<oc No, 96 
"COOLING OFF" PERIOD 
February 26.2000 
Mr. Ron Geite! finger 
Vice President and Director 
Aerospace Department 
internationai Union. UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Geuelfin^er. 
During the course of the current negotiations, the Union expressed concern that some disciplinary 
interviews escaiatcd into confrontation because tempers RarerJ, The Union suggested that in 
these situations a "Cooling Off period wouid be beneficial to a!) concerned 
The Company and the International Union agteed that contemplated discipline should be 
discussed in a calm manner allowing for an objective evaluation of the facts, tn those situations 
where emotions preclude this from happening, the parties agreed that as a matter of practice and 
when possible such discussions should be postponed until such time that, in the opinion of 
Management, a constructive exchange <rf information could occur. 
Notwithstanding the foregoing the parties recognized that certain actions such as assault, or other 
serious acts of misconduct would render the "cooling off period totally inappropriate. 
AddiiiooaJly, it was mutually recognized thai providing or riot providing a "cooling ofT p&inii 
wilt be without prejudice to either party in the application of any term's of the National 
Agreement and will not be cited or relied upon by art employee, the Union, or Management as a 
basis for any claim. 
Very truly yours, 
Reeder Singler 
Director, Human Resources 
fSee Par. (76alJ 
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Doc. No. n 
PROMOTIONS-^ 
February 26. 2 0 0 ^ = 
Mr. Ron Gcltet finger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
B000 East Jefferson Avenue 
Detroit. Michigan 4S2I4 
Dear Mr, Geuelfmger: 
During the current negotiations, the Union expressed concern with the application of Paragraph 
(fJ3)oftiiefto!ls~Royce Aliison/UAW National Agreement. The Union specifically expressed 
concern over the use of disciplinary and attendance records in determining the merit ability and 
capacity of applicants for promotional opportunities. 
The Corporation advised the Union that retamingthe ability to promote the most qualified 
applicants was essential to its commitment to make quality products and to maintain efficient 
operations. The Corporation assured (he Union that in evaluating disciplinary and attendance 
records in determining merit ability and capacity for promotional opportunities, the exercise of 
food judgment was essential, in evaluation ihe records of two employees who have applied for a 
promotion, if the records are lobe the deciding factor, there must be a meaniogfui difference 
between them. 
The Company advised the Union that after the effective date of the new Rolls-Royce 
Altison/UAW National Agreement, il intends 10 review the contents of this letter with iocal 
Management to insure fairness in the exercise of these rights, 
Very truly yours, 
Reeder Singler 
Director, Human Resources 
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No. 98 
SUBCONTRACTING COMMUNICATIONS 
February 26, SSOO 
AT. Ron Gettelfmger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr, Gettelfinger: 
During these negotiations, there were discussions concerning subcontracting which resulted (torn 
inadequate communication about such matter*. As u result of these talks, Management 
reaffirmed. its commitment as follows: 
During the current agreement we have experienced many probiems in the plants in handling 
subcontracting matters, la many ofthe.se instances the root cause of the problem is lack erf 
communication, 
inadequate communication has occurred berween Union and Management representatives in the 
past. The Rolls-Royce Alfison-UAW National Agreement currently requires timely meetings in 
iKiviince of the decision to subcontract work normally and historically performed by KolU-Royee 
Allison skilled trades employees. 
Plan) level meetings with local union representatives relative to routine maintenance contracting 
are sometimes held after the contract has been iet and insufficient useful information is provided 
lo She union for them to consider and make appropriate comments relative to Management'* 
plana. 
The Company intends to achieve world wide competitive status utilizing not only the rfrclis of 
our employees hut also the suggestions and ideas of the people and the union!; as to Iwv work 
can best be accomplished alihe lowest possible cost with the highest possible quality and on 
time. 
This approach to managing the business should be utilized throughout the Company at all levels: 
production, billed and technical. Obviously such discussions should beheld in a timely manner 
with appropriate manage;r,:r<t and union personnel, 
Accordingly, please assure that an appropriate representative of management in Labor Relation* 
is responsible for having adequate information about each subraniravt for the performance of 
billed trades work covered by the subcontracting prnvisionsonhcajut'etitent. >\!'<:r 
;7? 
determining that required discussions have been held this representative would approve (he 
contract prior to its being Scf to an outside firm. This wil! requite complete understanding a 
cooperation of our cwitractua! requirements by the plant's engineering and purchasing person™ 
Piease be assured ihat all executives or others' involved with product te^ms are tnade MUK o^ 
our contractual requirements, A specific member of each team shall be given the responsibil it 
<>r informing Uibor Relations well m advance of the Victual beginning of ordering tooimg. The 
objective js to enable Labor Relations to inform the onion in advance of an;,1 impact on the 
bargaining unii, 
There are numerous examples where complete, advance communications with the union and tfte 
skilled trades employees has resulted in important projects being completed oft acompctitivc 
basis it) terms of quality, cost and timeliness. The result has been a feeling tit pride of 
accomplishment shared by the union, employees an<J the managers. 
Our relationships can only be improved by open, frank communications in all areas, particularly 
in carrying out our subcontracting ttsponsibilities. The Operating Committee is in complete 
agreement that extraordinary attention must be given to out managerial responsibilities in this 
area. We are committed to utilizing the Rolls-Royce Atlison/UAW Local W3 Memorandum of 
Understanding on Outside Contracting Procedure and. thereby, insure full communications are 
achieved. 
Very truly yours, 
ReederSingier 
Director. Human Resources 
m 
Doc. No, 99 
ROLLS-ROYCE ALLISON POLICY 
REGARDING SEXUAL HARASSMENT 
February 26.2000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
ROW E. Jefferson Avenue 
Detroit. Michigun 48214 
Dear Mr, Gettclfinger: 
The following is the text of Rolls-Royce Allison written and published policy regarding sexual 
harassment. 
"Rolls-Royce Allison has had for many years a written and widely distributed policy <m equal 
opportunity employment. Sexual harassment, as in the case of harassment based on Ago, race, 
color, religion or national origin, has long been regarded as a violation of this policy, 
"All employees arc expected to deal fairly and honestly with one another to ensure a work 
environment free of intimidation and harassment. Abuse of the dignity of anyone, through 
ethnic, racist or sexist slurs or through other derogatory or objectionable conduct. is offensive 
employee behavior. Sexual harassment also includes unwelcome sexual advances, requests for 
se*ual favors and other verbal or physical conduct of a sexual nature. 
"All Rolls-Royce Allison employees are entitled to a work environment in which words and 
actions do not have even the appearance of disrespect. Sexually-oriented jokes, cartoons, 
pictures, language, certain gestures and touching may be offensive to people and. therefore. 
may result in a hostile wort environment. This type of conduct will not be tolerated in the 
workplace, Rolls-Royce Allison facilities must be free of hostility resulting from sexually-
oriented behavior. It is the responsibility of management and each employee to maintain an 
environment free of hostility. 
"As in Ihe case of other unfair employment practices, if you believe you have been subjected to 
sexual harassment, you may bring year concerns to the attention of either your immediate 
supervisor, personnel director or representative, or you may utilize appropriate anti enistinj 
internal complaint procedures." 
27? 
RolLs-Royce Allisc1" "nd the UAW are in agreement that complaints of sexual harassment should 
be dealt with promptly and fairly under twisting internal procedures a.* provided under Paragraph 
Ifiafof ihe Agreement. 
Very truly youis. 
Rtcdei Singier 
Director, Human Resources 
27R 
Doc. No. 100 
WARRANTIES 
February 26.2000 
Mr. Ron Gette I finger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 4821*1 
Dear Mr. Gettelfinger: 
During the current negottations the Union complained there has been inconsistent administration 
of the "normal warranty" provisions of Paragraph l8J(b)of the Agreement. The Union indicated 
that plant management insists on warranties beyond normal periods of time and that our skilled 
employees arc not assigned to the new equipment or machinery until long after it has been in the 
plant. This does not provide the opportunity for our own skilled trades to leam how to keep such 
equipment operating effectively. 
The Company informed (he Union (hat good business practice includes (fie use of warranty 
arrangements sufficient to assure (hat the equipment purchased by the Company performs 
according to specifications required by the purchase contract. 
The parties agreed that many locations through cooperative efforts such as assigning UAW-
Rolls-Royce Allison employees with vendors during installation and servicing, progressive 
training arrangements both onsite and offsite, etc. have resolved all their problems attendant to 
this issue. The Company and (he International Union encourage each local union and local 
management lo pursue such reasonable working agreements. 
Instances that are noi resolved may be handled under the subcontracting provisions of this 
agreement. 
Very truly yours, 
Reeder Singkr 
Director, Human Resources 
lit 
Doc. No. 101 
EDUCATIONAL AND CAREER COUNSELING 
February 26.2000 
Mr. Ron Gellelfinger 
Vice President and Director 
Aerospace Department 
International Union, (JAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfinger: 
During the course of national negotiations, the parties discussed matters relating to the Tuition 
Assistance Program and the shared concern that eligible employees may he using available 
tuition assistance funds for courses or programs that do not maximize their educational potential. 
As a result. it was mutually agreed it would he desirable and potentially cost effective to continue 
lo make available competent educational counseling to such employees when educational 
decisions are being contemplated. 
Accordingly, following negotiations, the parlies jointly commit to review the experience ol the 
Educational Development Counselor (EDC) Program currently underway. Following such 
review, the parties will seek authority and funding from the Executive Review Board to further 
implement cosi effective methods of providing such counseling, including utilization of public 
and private resources, where practicable. 
Very truly yours, 
RcederSingier 
Director, Human Resources 
[See Memo-Tuition Assistance) 
2U> 
Doc. Nil, 102 
TUITION ASSISTANCE PROGRAM 
COLLEGE RECOGNITION 
February 26,2000 
Mr. Ron Gene I finger 
Vice President and Director 
Aerospace Department 
Internal ion al Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr, Get< el finger: 
During the course of national negotiations, the parties held extensive discussions on issues 
involving the Tuition Assistance Program (TAP). One of the issues discussed concerned 
utilization of TAP beneftls to obtain educational credit for certain in-plunt training. In this regard 
the parties agreed as follows: 
In instances where employees, by virtue of their job assignment, are being provided wilh 
technical or professional training, the parties wil l jointly work with local recognized degree 
granting institutions to deiemnine the possibility of obtaining credit for such training. Such credit 
would be applied toward. recognized degree requirements only i f the employee so desires. 
Additionally it is anticipated thatcosls for such credits wil l not normally equate to full credit 
hour charges at the institutions involved. Some examples of circumstances under which this 
understanding would be utilized are training programs associated with Health and Safety or 
Employee Assistance Program assignments and applicable Human Resource Center Developed 
Training Courses. 
Very truly yours. 
Reeder Singler 
Director. Human Resources 
[See Memo-Tuition Assistance] 
[See Doc. 7,39} 
2SI 
Doc. No. 103 
Deleted 
Doc. No. 1 04 
MOVEMENT OF WORK - ADVANCE NOTICE 
February 26.3000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
SiOOO East Jefferson Avenue 
Detroit, Michigan 482 K 
Dear Mr. Gettetfinger; 
During the current negotiations, the Union expressed concern regarding changes which affect the 
movement of work after a Paragraph (96a) has been agreed upon and/or employees transferred. 
AUo. the Union indicated a need for improved advance noliilcalion of pending transfers of work. 
The Company informed the Union of its. interest in providing advance information as soon as is 
practicable to do so regarding the transfer of operations. Also, once a Paragraph (96a) has been 
agreed upon, barring any unforeseen circumstances, the work will move. 
Very truly yours, 
Reeder Sjngler 
Director, Human Resources 
28* 
Doc No, 105 
December H . 1996 
Mr, Richard Shoemaker 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Shoemaker: 
During our discussions regarding a continuation of the Independence Week 
Shutdown as a part of the 1997 AllisonfU AW National Agreement, we explained 
that it had not been a practice at Allison to utilize the Independence Week as a 
lime for discontinuing operations within our facilities and we did not anticipate 
using it at such in the foreseeable future. On that basis the parties agreed to make 
the lime available as additional "vacation ( imeo f r as specifically provided for in 
Paragtaptt (202cj of ihft (997 MUswvfUAW H a w a i i Agietmtm. 
As a result of the discontinuance of the Independence Week Shutdown at Allison 
Engine Company, the following Paragraphs were not carried over from the 1993 
National Agreement to the 199? National Agreement. 
{98) reference to Independence Week Shutdown 
(189) reference to Independence Week Shutdown 
(202a) 
(202b) 
(202c) 
<202d) 
(202d)(l) 
(202d)(2) 
(202d)(3> 
(202e) 
(202f)(U 
(2020(2) 
(2020(3) 
(202g> 
(202j) 
Barry D. Smith. 
Vice President 
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Doc. No. 106 
SKILL CENTERS - TRAINING IN PLANT 
February 26, 2000 
Mr. Ron Gettelfingcr 
Vice President and Director 
Aerospace Department 
international Union. UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr, Gelielfingerr 
During these negotiations the parties discussed the need for basic educations! opportunities and 
training through existing tn-ptani or miter dedicated, accessible and adequate facilities approved 
by the Local Joint Activities Committee. The panics agreed to increase their emphasis on basic 
educational opportunities and training white ensuring that employees and their spouses continue 
to have access to education and training opportunities Tor basic skills in areas such as math, 
reading, problem solving or language. The panics are expressly interested in assisting employees 
and their spouses who want to master new skills and achieve persona) goals, in basic education. 
In this regard, il was agreed thai the Joint Ski!J Development and Training Committee will 
develop aba&ic education curriculum in six main areas of educational counseling and learning 
opportunities: 
• Adult Basic Education -provides an emphasis on skill building in the areas of reading. 
writing, language and mathematics. 
• General Education Development - provides the opportunity to prepare for a high school 
equivalency exam for those who have not earned a high school diploma. 
• Educational Enrichment Services - provides the opportunity to sharpen skills in areas 
such as math, writing, reading comprehensionf communication, problem solving and 
science, which can assist participants in technical training, college courses, or other 
persottai goals, 
• High School Completion - provides the necessary instruction in subject arras required lo 
complete a high school diploma. 
• English as a Second Language - provides instruction in speaking and writing the English 
language for participants whose native tongue is not English. 
• Academic Advising Services - provides individualized academic advising services to 
participants to assist them in identifying and pursuing basic education goals through 
project educational staffs and Educational Development Counselors. 
2S5 
The basic education cumculum and any enhancements would continue 10 be developed through 
the coordinated efforts of Local Joint Activities Committees (LJAC) along with local education 
provider* and approved by the Key 4.. 
Additionally, the parties agreed lo develop curriculum change* and /or enhanced curriculum 
insuring that employees and spouse* haw access 10 education and training opportunities to meet 
the challenges of the coming information age. To assist in this process the parties will solicit 
input from local educational agencies and other externa) sources regarding what changes are 
deemed appropriate in the Skill Center curriculum and administration. 
The program design generally will focus on the individuals, adapting so the different interests, 
abilities, and work schedules of the participants including: 
• individual Needs Assessments 
• Individual instructional flan 
• Individual and Small Group Instruction 
• Computer-Aided and Computer-Managed Instruction 
• Instruction in Diverse Subject Area, and 
< Participant Anonymity 
Hardware, software and training materials used in the above mentioned computer-aided and 
computer-manuged instruction arc subject to approval by the Key 4, 
This Skill Cenier is intended to ereaie an environment which allows educational opportunities to 
be more accessible within a positive environment. Project services would be integrated and 
coordinated with other personal development, educational and training activities*. Project staff 
will be made available at times that are convenient For workers including before and after shifts, 
breaks and lunchlimes. 
The above educational pursuits will be supported by training funds and will be administered by 
the l_ocal Joint Activities Committee with, oversight by the Key 4. Iti addition, these facilities 
may be used for other appropriate training approved by the Local Joint Activities Committee. 
If a plant constituting a local bargaining unit is scheduled to be idled or closed, the local parties 
wit) notify the Shop Committee of their proposed plan to alter Skill Center services for 
participants enrolled in the plant's Skill Center. 
The notice will include a projected date for alternative arrangements, the number of participants 
enrolled and a brief description of the alternative arrangements. Thereafter, the national parties 
will discuss the matter and resolve any issues by mutual agreement of the Company and the 
Internationa} Union. 
Very truly yours, 
286 
Reeder Singlcr 
Drrecior, Human Resources 
(See Memo-Joint Activities] 
L 
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Doc. No. 107 
TRAINING OF INDIVIDUALS WITH DISABILITIES 
ROLLS-ROYCE ALLISON 
February 26. 2000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Depart mem 
International Union, U A W 
SOO0 E. Jefferson Avenue 
Detroit. Ml 48214 
Dear Mr, Oeltelfinger: 
During negotiations, the parties discussed the need 10 provide training to all employees, including 
individuals with disabilities as requited by appropriate Maw and federal law. 
Recognizing thai providing training lo individuals with disabilities may require specialized 
insiruction, the Company agrees lo provide appropriate resources that allow individuals with 
disabilities to receive necessary training opportunities afforded other employees, 
Very truly yours. 
Reeder Singler 
Director. Wuman Resources 
LSee Par, (6aI] 
[See Doc. 32) 
2KK 
Doc. No. 108 
Memorandum of Understanding 
Child Care Program 
During the course of negotiations the parties agreed to review and evaluate the operating status ot 
existing ClliJd Cafe and Child Development Cenlers. and report on the viability of such a 
program locally. 
Per this agreement the LJ AC (Local Joint Activities Committee) will evaluate the existing child 
care programs and make recommendations as to whether a local child care program is viable ai 
the Company, how the program would be funded, and where the center would be located. 
If a Child Cure Program is found to be viable, plans for the center will be jointly developed to 
ensure the plan will meet the needs of the employees. 
im 
Doc, No, 10V 
PRE AND POST RETIREMENT PROGRAMS 
This will confirm our understanding that the parties have agreed to continue their support of the 
Pre-Retirement Program "Design Your Successful Tomorrow" for UAW-rcpresemed Rolls-
Royce Allison employees and (heir spouses. In addition, the parties have agreed to continue to 
support the Post Retirement Program implemented during the term of the 1990 Agreement, [n 
this regard the parties have discussed at length the Union's concerns relative to the availability 
and participation of both Management and Union personnel involved in the implementation of 
the Programs. The parties renewed their commitment to continue their support for the 
implementation of and the participation in these programs. Following these negotiations, joint 
efforts will be required to explore and analyze the various options available in order 10 address 
these concerns. 
Any problems coordinating the scheduling/facilitating of pre-retirement sessions should be raised 
with the Key 4. 
The programs will be supported by national training funds and will be jointly administered under 
the direction of (he Key 4. 
W 
Doc. No. UO 
GENERAL MOTORS, ALLISON ENGINE COMPANY, UAW MOU 
January 10. 19% 
Mr. Richard Shoemaker 
Vice President and Director 
General Motors Department 
international Union. UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 482 i4 
Dear Mr. Shoemaker: 
During the current negotiations the parties discussed the Memorandum of Understanding 
between General Motors Corporation. Allison Engine Company and the UAW dated May 24ih. 
1994, pertaining to Aliison Engine Company bargaining unit employees who were employed by 
Allison Gas; Turbine Division of General Motors Corporation as of December 1, 1993. 
Provisions regarding STATUS WITH GM are found in Paragraph 5 of the attached MOU. 
Provisions concerning REEMPLOYMENT BY GM ate found in Paragraph 6 of the MOU. 
Provisions pertaininE to CESSATION QF BUSINESS are found in Paragraph 16 of the MOU. 
Very itttly yours. 
Barry D. Smith 
Vicr Pfesideui 
2*1 
MEMORANDUM OF UNDERSTANDING 
REGARDING THE tMPACT ON EMPLOYEES OF THE SALE OF 
ALLISON GAS TURBINE DIVISION 
MEMORANDUM OF UNDERSTANDS entered into this 24® day of May 1994 between 
General Motors Corporation, hereinafter referred to as GM, and the International Union. United 
Automobile Aerospace and Agricultural Implement Workers of America, hereinafter referred to 
as the UAW and Allison Engine Company, hereinafter referred to as the Buyer. 
WHEREAS, on September H, 1993, Buyer executed in Agreement with GM to purchase as an 
ongoing business the Affison Gas Turbine Division, Indianapolis Plant, (hereinafter referred to as 
AGT) and the Closing tiate for this transaction v as December !, 1993: and 
WHEREAS, pursuant to the "Sale of Business" letter attached to the 1993 GM-UAW National 
Agreement as Document No. 91, Buyer is required to assume applicable terms of the 1993 GM-
UAW National Agreement; and 
WHEREAS, QM and the UAW have discussed the impact of the sale on the UAW represented 
employees at AGT, including the specific application of the provisions of the GM-UAW 
National Agreement to such AGT employees: and 
WHEREAS, the UAW k the certified collective bargaining refrtesMitaiivctoj AGThtwriy 
employees who transferred lo Buyer whete the UAW will also be the certified collective 
bargaining representative for such employees; and 
WHEREAS, it is the intent of the parties, and the purpose of this Memorandum to tesolve all 
GM-UAW issues «> complete liie tradition of hfiurly employees from AGT to Buyer" operation: 
NOW THEREFORE, it is mutually understood that any other provisions of the 19V3 GM-UAW 
National Agreement, Supplements and Exhibits attached thereto and the local agreement between 
AGT and Local 933 UAW, lo the contrary notwithstanding, the parties hereby agree as follows; 
I. ASSUMPTION OF AGREEMENT 
a. CM's contract with Buyer provides (hat Buyer will assume the applicable terms of 
the 1993 GM-UAW National Agreement constituting the 1993 Buyer-UAW 
Agreement, except as otherwise provided herein, as of theeffeclive date of the 
sale, hereinafter referred to as the Effective Date. 
b. Buyer hereby agrees to assume the applicable terms of the 1993 GM-UAW 
National Agreement and the terms of the recently negotiated Local Agreement. 
EMPLOYEES RETAINED 
192 
GM wii! continue lo be responsible for up to 489 active hourly AGT employees 
separated from the AGT workforce prior to the Effective Date in accordance with 
the applicable lay-off procedures in effect at AGT under the GM-UAW National 
Agreement and the local agreement between AGT and Local 933. UAW. Further. 
the costs of these employees will not be chargeable to caps established under the 
GM-UAW National Agreement. 
EMPLOYMENT WTTH BUYER 
a. GM's contract with Buyer provides that, as of the Effective Date. Buyer will 
employ all other active hourly represented AGT employees who have unbroken 
seniority, it is understood that after the adjustment required to accommodate the 
employees iti (2) above. Buyers wilt be obligated to employ 2000 active hourly 
represented former ACT employees who hove unbroken seniority. 
b. GM's contract with Buyer provides that, as of the Effective Date. Buyer will also 
employ all hourly employees on short-term leave of absence status from AGT, 
who. based upon the reason underlying each such employee's leave status, are 
reasonably expected by GM to return to active employment within the one (I) 
year period following the Effective Date. As of the first anniversary of the 
Effective Date, any such employees, who have not become eligible to return to 
active employment with Buyer, shall return to employment with GM and shall 
receive coverage, if otherwise eligible, tinder the applicable GM benefit plans and 
Appendix "A" of (he GM-UAW National Agreement. 
c. As of (be Effective Date, any AGT hourly employees on u leave of absence, who 
GM does not reasonably expect to return to active employment with the one (I) 
year period following the Effective Date, shall remain GM employees and shall 
receive coverage, if otherwise eligible, under the applicable GM benefit plans and 
Appendix "A" of tfw GM-UAW National Agreement, GM*s contract with Buyer 
provides that, if any such employee becomes eligible (o return to active 
employment during the one (I > year period following the Effective Date. Buyer 
shall offer employment to such individuals as of such date. 
d. In the event any AGT hrwi)' ;inpioyee declines employment with Buyer, such 
employee will be placed on a GM Formal Leave of Absence with eligibility for 
any GM paid benefits. Such employees witl be eligible for Appendix "A'' of the 
GM-UAW National Agreement. 
c Any AGT hourlyemployee retained by GM pursuant to (21 above a* of the 
Effective Date, who is offered employment by Buyer within a two <2) war period 
following the Effective Date and refuses such job offer while not actively at work 
ut GM wi!! be placed on a GM Formal Leave of Absence without eligibility for 
any GM paid benefits. Unless recalled to AGT. employees will remain on such 
leave unti! seniority has broken at all GM plants. The refusal of a job offer from 
!W 
Buyer by any such former AOT hourly employee actively at work at GM at Ihe 
time of the offer will have tio impact on the employee's status at GM. 
4. SENIORITY 
GM's contract with Buyer provides thai Buyer will assume theGM seniority 
status of AGT hourly employees on the Effective Dale, who ore transferred as of 
ihe Effective Date or are otherwise employed by Buyer as provided for in 
subsection 3 c above, for purposes of continued employment wiih Buyer and 
seniority standing under the Buyer-UAW Agreement. 
5. STATUS WITH GM 
Upon Buyer assuming the GM seniority status of AGT hourly employees, their 
stilus with GM will be on "indefinite layoff with rights as defined in (hi* 
Memorandum, Such employees will be hereinafter referred to as transferred 
employees, 
6. REEMPLOYMENT BY GM 
4. Any transferred employee, who makes written application to GM during the term 
of the !9W GM-UAW National Agreement, will be eligible for Future 
employment at GM plants on the same basis ws laid-off GM-UAW einpioyees 
pursuant to the provisions of Appendix "A" of the GM-UAW National 
Agreement. Applicants will be offered opportunities For meaningful employment 
withifi General Motors in a manner that protects the effectiveness of (he on-going 
operations for the Buyer and GM in accordance with the discussions between the 
parties, as openings occur. 
b. In the event the Buyer or its successor company ceases doing business, transferred 
employees who retain GM seniority pursuant to Paragraph (64Ke) of the GM-
UAW National Agreement may make application to return to GM under 
Appendix "A" of the GM-UAW National Agreement, 
7, SUB/G1S AND JOBS PROGRAM 
a. Transferred employees will not be entitled to any benefits under the GM SUB 
Plan, G1S Program, or JOBS Program except as provided in td.i below. 
Entitlement shall be governed by the terms of the Buyer-UAW Agreement. 
h. The maximum liabilities for the SUB Plan, GfS Plan and JOBS Program utidet 
the 1993 Buyer-UAW Agreemem will he prorated based on the portion lha! the 
number of transferred employees bears to the sum of all GM-UAW employees 
plus transferred employees as of the Effective Date. 
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e. The maximum liabilities for (he SUB Plan. CIS Plan and JOBS Program under 
theGM-UAW Agreement wil l not be reduced as o result of the sate and transfer 
of employees from GM to Buyer. 
d. If the Buyer exhausts the SUB or G1S cap(s). GM wi l l be secondarily liable for 
payment of such benefit(s) for the duration of the 1993 GM-UAW Agreement. 
6. REPLACEMENT PENSION PLAN 
a. GM's contract with Buyer will provide that Buyer wi l l establish a new defined 
benefit pension plan (hereinafter referred to as the "Replacement Plan"), effective 
as of the Effective Date, covering all transferred employees which, consistent with 
Buyers obligation under the Buyet-UAW Agreement, wil l contain terms idemical 
to the CM Pension Plan, except for those provisions required to be changed as a 
result of a new plan sponsor and the provisions addressed in this Memorandum. 
The intent of the parties is to provide transferred employees with benefits from the 
Replacement Plan and the GM Pension Plan which, apart from any difference that 
may result from future bargaining, in aggregate, w i l l equal the benefits that would 
have been provided had the sale not occurred and the employees had continued 
workingforGM. 
b. The Replacement Pension Plan wil l provide that all prior periods of credited 
service (as such term is used in the 1993 GM-UAW National Agreement) of 
transferred employees as of the Effective Date, or with respect to any employee 
who becomes a transferred employee after the Effective Date, the date such 
employee commences active employment with Buyer (hereinafter referred to as 
the Transfer Date), under the GM Pension Plan wil l be considered as credited 
service and wilt be taken into account under the Replacement Pension Plan for 
purposes of determining benefit entitlement amounts and eligibility to receive 
benefits under the Replacement Pension Plan, except for those transferred 
employees who retire on or before 10-1-96, 
c. The Replacement Pension Plan will further provide for an offset to the accrued 
benefits of each transferred employee under the Replacement Pension Plan- only 
with respect to those benefits provided by GM credited service tinker >t-» 
Replacement Pension Plan, equal to the sum of: (i) the nonforfeitable benefit 
payable at normal retirement age as determined by OM f actuarially reduced for 
early commencement where appropriate) or each such transferred employee who 
is vested under the GM Pension Plan calculated as of the Effective/Transfer Dale. 
and (ii) an amount equal to all subsidies arid supplements payable to each such 
transferred employee under the GM Pension Plan us of the date of each such 
transferred employee were then retiring from OM and by taking into account 
solely for eligibility purposes the attained age (but not any additional service from 
and after the Effective/Transfer Dale, other than service recognized pursuant l» 
29S 
Section Ifb)<(j of Article 111 of fheGM Pension Plan) of the transferred employee 
as of the date of their retirement from Buyer under the CM Pension Plan, 
u. lfr suhseqiieni <o the retirement of a transferred employee, the amount of arty 
social security supplement, within the meaning of Treasury Regulation 1.411 (ah 
7(c)i'4), payable to such transferred employee under the GM Pension Plan is 
ted\iced in compliance with Section 411(d)(6) of the Code, the amount of such 
reduction shall no longer be subject to the offset described herein, 
e. Transferred employees will accumulate credited service under the Replacement 
Periston Plan in accordance with its terms. 
I f. Transferred employees who retire from Buyer on or before 10-1-96 on a normal or 
I early voluntary basis, or other retirement as approved by GM, will not vest 
I benefits under the Replacement Pension Plan; such transferred employees will 
i receive benefits solely from the GM tension Flan. 
'). GM PENSION PLAN 
a. No other credited service will be granted under the GM Pension Plan after the 
Effective/Transfer Date, except for transferred employees who retire from the 
Buyer on OT before 10-1 -96 on a normal or early voluntary basis, or other 
retirement as approved by GM, will receive credited service under the GM 
Pension Plan for a period equal to service accrued with Buyer from the 
Effect")vc/Transfer Date through date of retirement. Payment of benefits to such 
transferred employees shall be based on the benefit rates and credited service in 
effect at date of retirement. 
b. Transferred employees not covered by "Kal above shall rctaiii live credited service 
in the GM Pension Plan and, upon retirement from Buyer, each transferred 
employee, who was vested in the GM Pension Plan as of the Effectiveffransfer 
Dale, shall be entitled to payment from the GM Pension Plan calculated pursuant 
to Section g.c. of ibis Memorandum. 
c. Unless otherwise payable from the Replacement Pension Plan, the surviving 
spouse of a transferred employee, who is vested under the GM Pension Plan as of 
the Effective/Transfer Date, and who dies while employed by the Buyer, shall he 
eligible for payment from the GM Pension Plan of a survi vor benefit based on 
credited service accumulated under the GM Pension Plan and the GM benefit 
levels in effect at the time of deatti. All otliet GM Pension Plan terms shall apply, 
including but not limited to those regarding eligibility and duration of surviving 
spouse benefits. 
d. Any other break in service under the Replacement Pension Plan shall also brcal; 
the employee's service under (be GM Pension Plan with entitteniem only 10 
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accrued retirement benefits (i.e. deferred vested pension if not otherwise eligible 
to retire at that lime) at (he benefit levels in effect as of the Effective/Transfer 
Date pursuant toS.c. Further a job offer of suitable work by GM in the same 
labor market area under the OM Pension Plan Standards for Application of 
Provisions Regarding Retirement Under Mutually Satisfactory Conditions. 
c. If any transferred employee retires under the GM Pension Plan and is 
subsequently reemployed by either CM or the Buyer on a regular, contract or 
other basis, then, consistent with treatment for all GM reiirees, payments being 
made to such employee by the CM Pension Plan and/or Replacement Pension 
Plan shall be suspended until such employment cease* and the employee again 
retires. 
f If any transferred employee is reemployed by GM. upon such employee's 
subsequent retirement form OM, the GM Pension Plan shall (11 consider ere di ted 
service accrued under the Replacement Pension Plan after Effective/Transfer Date 
solely for the purpose of determining eligibility to receive benefits under the GM 
Pension Plan, and (2) offset any benefits the transferred employee is eligible to 
receive from the Replacement Pension Plan in respect (o GM credited service take 
Into account under the Replacement Pension Plan In accordance with Section 8(b) 
plus any service credited under tlve GM Pension Plan under Section 9(a) 
determined as if Ihe Transferred Employee were than also retiring from Buyer, 
g. It is understood that credited service will not accrue at both Buyer and GM for the 
same period or time. 
10. HEALTH CARE AND LIFE AND DISABILITY BENEFIT PROGRAMS 
a. Coverage under the GM Health Care Program and Life and Disability Benefits 
Program will cease for all transferred employees as of the Effcctivc/Trunsl'er Date, 
except as provided below. 
b. GM's contract with Buyer provides that, consisscr.; '*iil) Buyer assuming the 1993 
GM-UAW Agreement under Section I, Buyer will establish Buyer health care and 
life and disability benefits program, effective as of the Effective Date, that 
duplicate the terms and conditions provided for wider the GM health care and life 
and disability program, except for the provisions required to be changed as a 
result of a new plan sponsor and the provisions addressed in this Memorandum. 
c. Upon retirement from Buyer and GM, GM shall provide post-retirement health 
care and life and disability insurance coverage to the foil owing transferred 
employees as if retiring form GM: 
i) All transferred employees with unbroken seniority at AGT as or the 
Effective Date, who are eligible to reiire on a normal oi early 
N7 
voluntary basis with post-retirement health care and basic life 
insurance coverage on the Effective/Transfer Dale, and 
ril All transferred employees who retire froroGM and Buyer on a 
normal or early voluntary basts, or other retirement as approved by 
GM, under the GM Pension Plan on or before lO-i-9oandare 
Otherwise eligible for post- retirement health care and basic life 
' insurance coverage under the terms of the applicable GM-UAVV 
Agreement. 
iii> The provision af post-retirement health care and basic life 
insurance coverage by GM is subject to all applicable benefit plan 
terms, 
d. GM will reinstate Basic Life Insurance coverage in retirement for transferred 
employees who are eligible for such coverage under the provisions of Paragraph 
10( c XOor I0( c ){ii> tjnmediately above. In determining (he amount of Basic 
Life insurance and Continuing Life Insurance in retirement for such employees, 
credited service accumulated while employed at GM and Buyer will be included 
under Ihe GM Life and Disability Benefits Program. In addition, Ihe base hourly 
rate in effect on the dale of retirement from GM and Buyer wilt be used to 
determine the amount of GM Basic Life Insurance and Continuing Life Insurance. 
c. Post-retirement health care and life insurance coverage for all other transferred 
employees shall be pursuant to the terms of the Buyer-UAW Agreement and 
Buyer's health care and life and disability benefits program, 
1). SAVINGS PLAN 
a. A transferred employee who retains assets in the Personal Savings Plan wilt be 
treated identically to laid-off GM employees. 
h, GM's contract with Buyer will provide that, consistent with Buyer assuming the 
1993 GM-UAW Agreement under Section 1 above. Buyer will establish a Buyer 
personal savings plan, effective as af (he Effective Date, that duplicates the terms 
and conditions provided for under the GM Personal Savings Plan, except for the 
provisions required toe changed as a result of a new sponsor plan. Buyer's plan 
shall also allow for a rollover from the GM Plan to the extent permissible by law. 
12. LEGAL SERVICES PLAN 
a. Files open as of the Effective/Transfer Daw with respect to transferred employees 
and current retirees of the AGT facility and their surviving spouses will be 
covered by the GM-UAW Legal Services Plan. Files opened with respect to 
transferred employees and their surviving spouses on or after the 
Effective/Trawsfer Date will be covered by the Buyer's legal services plan except 
WS < 
Ihat iransferred employees who letire font) OM under (8,f.) above will W coveted 
by the GM-UAW Legal Services Plan. . 
b, The Buyer will provide legal services through the GM-UAW Legal Services Plan 
For the duration of the 1993 GM-UAW Agreement, including funding as required 
by thai Agreement. 
PROFIT SHARING 
Transferred employees shall be eligible for the GM Profit Sharing Plan for the 
1993 calendar year per the terms and conditions of the GM-UAW Profit Sharing 
Plan in effect for calendaryear 1993. Buyer will provide (hat, effective January 1. 
19M, all transferred employees shall be covered by the Buyer's profit sharing plan 
which will use (he same formula as the GM Profit Sharing Plan applied to the 
Buyer business conditions for the duration of the 1993 GM-UAW Agreement. 
TRAINING 
a. The Buyer will contintte to participate in joint activities through the UAW-GM 
Human Resource Center in the same manner as provided prior to the Effective 
Date for the duration of the 1993 GM-UAW Agreement. This includes funding 
levels, the funding approval process, and full participation in jointly developed 
and negotiated programs. 
h. Buyer's Joint Program Representsives will be appointed by the Director of the 
UAW-General Motors Department for the duration of 1993 GM-UAW 
Agreement. 
c. Individuals who are performing activities for ihc UAW-GM HRC will continue to 
d« so for (he duration of the 1993 GM-UAW Agreement unless notified to the 
contrary by the Director «f the 'JAW-CM Department, 
NEW VEHICLE PURCHASE PROGRAM 
Transferred employees will continue to be eligible under the OM New Vehicle 
Purchase Program, including the tagging/purchase of [he PEP vehicles, in 
accordance with policies in effect for GM hourly employees, for the duration of 
the 1993 GM-UAW Agreement. 
CESSATION OF BUSINESS 
In the event that Buyer or its successor company hais ceased doing business on or 
before September 14,200). it is agreed as follows: 
IW 
Transferred employees will he entitled to layoff available to laid-off GM 
employees under the GM-UAW National Agreement and Supplement 
Agreements, J ^ l w , any such benefits provided by GM shall be secondary to 
benefits provided by Buyer or its successor company. 
GM will provide the benefits and coverage's described in subsections © and (d) 
below, for eligible former AGT Hourly employees wJ)o are retired, or otherwise 
eligible to retire, from Buyer or its successor company at the time it ceases to do 
business, and who on the EffectiveH'ransler Dale had age plus credited service 
equal to 55 or more. 
GM shall guarantee such eligible former AGT hourly employees described in 
subsection (b) above with post-retirement health care at the level and scope in 
effect at the time Buyer or its successor company ceased doing business. Further. 
any such coverage provided by GM shall be secondary to coverages, if any, 
provided by Buyer or its successor company. However, in no event shall GM 
provide health care coverage at a level and scope thai exceeds that being provided 
to hourly retirees of GM. 
GM shall guarantee the level of basic life insurance coverage to employees 
described in subsection (b) above upon their retirement equal to the amount 
provided by Buyer or its successor company at the time it ceases doing business. 
However, in no event shall such coverage exceed that being provided to GM 
retirees under (he GM Life and Disability Benefits Program. Further, such life 
insurance shall be subject to reduction in accordance with provisions of the plan 
in effect at the time business is ceased, but noi below the leve) provided for under 
the GM Life and Disability Benefits Program based solely on GM credited 
service, 
GM will provide up to 5,0 years of credited service at the level and scope in effect 
at Buyer at the time Buyer or its successor company ceased doing business, 
Further, any such benefits provided by GM shall be secondary to benefits 
provided by Buyer or its successor company or the PBGC. However, in no event 
shall GM provide pension benefits on such credited service at a level and scope 
that exceeds that being provided to hourly retirees of GM, 
)1. OTHER 
Eligibility for any GM employee benefit plan/program shall be determined solely 
by the written provisions of such plan/program. 
It i.s understood that (his Memorandum of Understanding is applicable solely to employees of the 
former Allison Gas Turbine Division, Indianapolis Plant, and is without prejudice to any future 
position that either GM or the UAW may take the respect to the extent of coverage provided in 
connection with the sale of a business ax an ongoing operation. 
.too 
Further, the parties agree that if unusual circumstances occur that were not contemplated at the 
I time this Memorandum was negotiated and agreed upon, said patties may discuss and resolve 
' such circumstance. 
I 
I International Union. UAW General Motors Carp. 
• 
Allison Engine Company 
Hale: 3-3-97 
MH 
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VACATION REPLACEMENTS AND OTHER EMPLOYEES HIRED FOR 
TEMPORARY WORK/ SPECIAL ASSIGNMENT-OVERTIME 
February 26.2000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union, I M W 
S000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gettelfinger: 
During these negotiations the parties discussed the hiring of employees as vacation replacements 
and for other temporary work and agreed that employees hired for such work shall be employed 
in accordance with the following: 
A. An employee may be hired as a vacation replacement or w fil l other job openings of a 
.temporary nature. 
B. Vacation replacements may be employed under the provisions of this Memorandum 
commencing the second Monday in May each year and ending no later than 120 days 
thereafter. The utilization of vacation replacements and other employees hired for temporary 
worfc shall be discussed in advance with the Local JOBS Committee, Requests for vacation 
replacements and other employees hired for temporary work shall be made in writing to the 
Executive Review Board for approval, 
C. In the event of permanent job openings which involve the relocation of employees, the 
Executive Review Board may agree to hire temporary employees under the provisions o f this 
Section to enable plants to operate effectively while permanent seniority employees are 
being identified or relocated at the new location. 
D. Time worked by a vacation replacement or other temporary employee who is hired pursuant 
to (his MemonuKrum win1 not b< included in me compucarion for acquiring seniority pursuant 
to Paragraph (57) and (58a), 
E. AD other provisions of the national Agreement and its Exhibits shall apply to employees 
hired pursuant to this Memorandum. 
F. This procedure does not apply to permanent job openings. 
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G. The National Parties are authorized to make modification and adjustments as necessary, 
During current ne got i at ions, discussions also occurred regarding the eligibility for overtime of 
employees working on temporary assignments in accordance with ine above. The parties agreed 
that such employees are entitled to consideration for overtime scheduling as if they were entering 
the plant as a permanent employee, 
The parties also agreed that eligibility for overtime consideration wit! he in accordance with the 
local administrative rules of the plant to which they are temporarily assigned and that the local 
parties cannot enter into any local agreement which would supersede this letter and/or the 
provisions of the Agreement. 
Very truly yoors. 
Reedcr Singter 
Director, Human Resources 
iSeePar.(7))i 
|See Memo-Overtime] 
M.i 
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WORK ASSIGNMENTS - SKILLED TRAPES 
February 26, 2000 
Mr. Ron Gettel finger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
MOO East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr, Gen el finger: 
During these National Negotiations, the parlies discussed at length the necessity for the Company 
vt become competitive in all aspects of" toe business. Among the issues discussed were the 
enisling sktltcd trades cf ossification structure, work rules, ami pas! practices. 
With regard to the sktlied trades eiassiftcalion structure, the Union expressed concern over basic 
skilled trades classifications being consolidated. The Company advised, however, that they 
intend to reiy on the currently apprcwiceaole skilled trades classifications us the basis for our 
skilled classification structure moving forward. Competitive advantages of a review of skiiled 
trades classifications at Rolls-Royce Allison must be weighed and determined by the local panics 
in view oi all attendant circumstances at this location. -Appropriate training plans necessary to 
accomplish any consolidations must he submitted in a timely manner for approval hy the 
appropriate section of the International Union. 
With regard to work rules and past practice, the Company stated that many plants feel hampered 
in their efforts to enhance competitiveness in today's environment hy historically restrictive 
praclices which originated at a time when competition was less threatening. Given recent 
improvements i*t the area of job security, the need for such stringent work rules and delineation 
of job responsibilities has been reduced 
Therefore, the National parties concur that Management and the Local Union should review 
existing work ruies and practices, especially in the area of Lines of Demarcation, roinswre that 
oniy those necessary 10 protect the safety of employees, the integrity of the basic trades, a n d l h i * = 
efficiency of operation in today's competitive environment are carried forward. Incidental. 
overlapping, and other minor access type work are encouraged and should be discussed and 
handled locally consistent with sound business judgment. 
M4 
If either of the local parties feet that abuses of the spirit and intent of this document exist, they 
may request the issue be reviewed via plant entry by appropriate representatives of the Aerospace 
1 Department of (he International Union. U A W and the Company. 
Very truly yours. 
Reeder Singler 
Director, Human Resources 
[See Par. (I82)j 
(SeeCSA#l2] 
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Doe. No. 113 
EOS WORK ASSIGNMENTS 
February 36.2000 
Mr. Ron Getwlfinger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8D00 East Jefferson Avenue 
DetroiI. Michigan 43214' 
Dear Mr. Gettelfingen 
Rolls-Royce Allison and Electronic Data Systems entered into a contracts! agreement which 
defines the business relationship between the two entities. Under the terms of this agreement. 
EDS has assumed responsibility for the management, operation, provision and maintenance of 
computer and information processing services and communication services. EDS is an 
independent supplier to Rolls-Royce Allison. Jt is also the intent of the parties that the Rolls-
Royce Allison User Organization continues to be "the customer of EDS, 
As such, it is of particular importance to bear in mind that EDS. under the terms of this 
business agreement, remains separate and distinct, Jt becomes, in part, our responsibility to 
offer assistance in the successful operation of this relationship. Specifically, this relates to our 
acknowledging Che fact that EDS is not a party to our National and Local agreement with the 
Union representing Rolls-Royce Allison employees. EDS does recognize the historical nature 
of Rolls-Royce Allison job Functions and agrees that those job functions associated with 
manufacturing processes, which have been historically performed by Rolls-Royce Allison 
hourly personnel, should continue to be performed by bargaining unit employees. 
We can relate this to a case in point - the installation and maintenance of the new voice 
communication system. The role thai EDS plays in this situation is the traditional role of the 
local telephone company. Structural preparation remains the responsibility of Rolls-Royce 
Allison and is most often accomplished utilising bargaining unit employees. The other job 
functions associated with this voice communication system, in most cases, are nol functions 
historically performed by our bargaining unil and are, therefore, the responsibility of EDS. 
Also, our understanding concerning bargaining unit work does not limit the fulfillment o( 
warranty obligaiions by vendors. Such warranty obligations anaVor olher work performed by 
employees of an ouiside contractor, including EDS employees will be handled pursuant IO the 
provisions of the collective bargaining agreemenis pertaining to outside contracting, where 
applicable. 
W 
1 
In summary, we have met with EDS to discuss our mutual concerns. We have arrived at an 
understanding assuring the continuation of historical practices as they relate to Rolls-Royce 
Allison job functions associated with manufacturing processes. We feel that this position is 
fair and will best accomplish our joint goals and recognizes the traditional role of bargaining 
unit employees. 
As always. I appreciate your comments and suggestions. Please refer any questions to Labor 
Relations. 
During the 1993 Negotiations, the Union raised several instances wherein they felt that EDS 
misapplied the concepts outlined in the above lettet. oftentimes when there was a change in local 
Account Managers, and specifically with regard to the applicable notification requirements 
outlined in the subcontracting provisions of the Agreement. The Company observed thai much 
of the work at issue is non-core in nature, but reiterated its intent to continue the concepts 
outlined above. 
Furthermore, necessary arrangements will be made to review these concepts and contractual 
commitments with the Rolls-Royce Allison EDS Account Manager. 
Very truly yours, 
Reeder Singler 
Director. Human Resources 
[SeePar-rtS3)I 
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Dot. No. 114 
EAP- EARI.V INTERVENTION 
February 26. 2000 
Mr. Bon Getlelfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
ti(KK) E. Jefferson Avenue 
Detroit, Michigan -48214 
Dear Mr. Getlelfinger: 
During I lie current negotiations, the parties discussed and noled thai in many instances the early 
indicators of an employee suffering from medical and personal problems such as those associated 
with substance abuse, for example, are manifested in disciplinary situations involving violations 
nl the Shop Rules, In those initial stages il is generally the first line supervisor and the district 
committeeperson who are first exposed to the potential of such underlying causes behind 
employee behavioral problems. 
Although the parties acknowledge Management's responsibility to maintain discipline and to 
invoke disciplinary measures where violations of the Shop Rules occur, it is also recognized (hat 
local management and union representatives at alt levels are necessarily charged with the 
mvponsibiliry to exercise their best efforts toward the objective of early identification of 
employees whose hehavioral problems may be linked to medical and personal causes and to 
strongly encourage them to seek ossisiance. In many cases this could be accomplished through 
referral to the local Employee Assistance Program Committee, 
Very truly yours. 
Reeder Singler 
Dfrec'or., Human Resource; 
(See Doc. 391 
MB 
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Doc. No. 115 
Mr. RicJtard Shoemaker 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson Avenue 
Deiroil. Michigan 48214 
Dear Mr. Shoemaker: 
t>erember 12. 1996 
During our discussions regarding the content of the new 1997 AllisonrtJAW Nalional Agreement 
we found lhat several paragraphs and appendices of the 1993 GM/UAW National Agreement 
apply to situations pertaining to multiple bargaining unit locations. Since Allison Engine 
Company hourly employees are currently represented only by Local 933 of the UAW, those 
paragraphs are not applicable to our present circumstances and are not heing included in the 1997 
Allison/UAW National Agreement. 
However, if these circumstances change in the future, we have agreed that the paragraphs and 
appendices listed below should be reviewed by the parties lo determine Ihcir relevancy lo the 
then existing circumstances. 
Following are (he applicable paragraphs, appendices and Documents which were not carried over 
from the 1993 GMAJAW Nalional Agreement to the 1997 Allison/UAW National Agreement for 
the above slated reasons. 
(96a)Ul 
(96a)(J>lu) 
l96a)(n(b) 
(96aX 11(c) 
l96a)(2) 
(9ftaH2Ka) 
<96a)(2)(b> 
Sincerely, 
B. D. Smith, Vice President 
Human Resources 
(96a)(3l 
(96a)(4Hu) 
|96a)(41(b) 
<96a><5) 
<96a)(6) 
(99a) 
AppendU A 
Appendix J 
(6lb)(5), reference to Appendix A 
Document 15 
Document 23 
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Doc. No. 116 
OVERTIME 
February 26.2000 
Mr. Ron Gettel finger 
Vice President and Director 
Aerospace Department 
Internationa) Onion, UAW 
#(X)D East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelftnger: 
During the 2000 negotiations the parties discussed both the Union's and Management's concerns 
about the scheduling of overtime work in Rolls-Royce Allison, 
On the one hand Management recognized the legitimacy of the Union's concern that production 
n<n he scheduled on a sustained basis on overtime rather than recalling Jaid off employees or 
hiring new employees. On the other hand, the Union recognized that the scheduling of overtime 
.serves an essential purpose in many situations in order to meet temporary or seasonal increases in 
sales, at new model stan-up, and to make up for production lost due to factors beyond the parties' 
control, such as interruptions in the. supply of parts. Also (he parties recognize the need for 
overtime on vital tooling and maintenance projects which often must he accomplished quickly on 
tight time schedules in order to avoid interruptions or delays in production and layoffs of 
production employees. 
As a result o f these discussions, the parties agreed to establish a procedure for regularly 
reviewing overtime work schedules. This review wil l be accomplished between representatives 
of Rolls-Royce Allison and the International Union, UAW. The review is intended to assure that 
overtimo work is not scheduled at a plant on an ongoing basis in cases where there are practical 
and economical alternatives. The alternatives to overtime considered by the parties may include 
employment increases, innovative shift arrangements, or improvements or additions to the plant's 
equipment which could eliminate a bottleneck: or the parties may conclude thai the reasons for 
ihe overtime are temporary or unavoidable and that there are no practical or economical 
alternatives. 
.iltl 
The purpose of this review procedure is to assure a timely and thorough review of overtime work 
schedules and provide for a balanced consideration of the interests of both panics. 
Very truly yours. 
Reeder Singler 
Director, Human Resources 
[Para. 7 J a] 
[See Doc. 83) 
[See CSA flit] 
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Doc. No-117 
JOBS PROGRAM 
VOLUNTARY RETIREMENT LEAVES 
February 26. 2000 
Mr. Ron Get lei finger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 E, Jefferson Avenue 
Detroit, Michigan 4S2I4 
Dear Mr. Gettelfinger; 
This is to confirm our understanding that the Pre-Retirement Leave Program set forth in 
Documenl No. 117 in the National Agreement and as implemented in the March 25. 1991 
implementation documenl, shall be renewed for the duration of the 2000 Collective Bargaining 
Agreement. The renetfaJ shst\) be on the same terms and conditions except lhal eligibility shall 
he limited to employees who would be eligible for a regular early retirement based on attaining 
30 years of service within iweniy-four (24) months of participating in a pre-reiirement leave. 
Upon attainment of 30 years of service, the participating employee will retire. The national 
panics are authorized to make jointly approved modifications to the program. a_s necessary. 
Employees on pre-retirement leaves are considered to be Protected employees under the JOBS 
Program and will receive the same insurance benefits. 
Very truly yours, 
Reeder Singler 
Director, Human Resources 
512 
Doc. No. 118 
JOBS PROGRAM 
ATTRITIONAL CREDIT-UNIQUE SITUATIONS 
February 26.2D00 
Mr. Ron Gettelfmger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 E. Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gettelfmger: 
During these negotiations, the parties agreed that the principle of replacing attrition as defined in 
Document 3 of this flgneemenl will be continued, However, it was recognized that exceptions to 
this concept are appropriate in unusual situations. For example, if Rolls-Royce Allison has a 
large number of Protected employees who cannot be effectively utilised, yet more Protected 
employees would be required because of the attrition replacement concept embodied in the 
Agreement, it may be appropriate not to do so. 
Accordingly, this will confirm our untJerstanding that the national parties are specifically 
empowered to investigate unique situations and evaluate requests for full attntional credit, and 
implement mutually satisfactory adjustments to Document 3, Section II (N> (2). 
Very truly yours, 
Rceder Singler 
Director, Human Resources 
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Doc No. 119 
UAW-ROLLS-ROYCE ALLISON MEMORANDUM OF COMMITMENT 
TO PRODUCT QUALITY 
During the past several years, the Company in cooperation with UAW leadership, together with 
the men and women of Rolls-Royce Allison, have worked together in a spirit of teamwork (o 
improve product quality. This spirit of cooperation has resulted in substantial improvement in 
the quality of the Company's products and services. 
Further, the parties recognize that the production of the highest quality, customer-valued products 
is essential to secure the Company's position in the market and assure job security. The 
Company stated that high quality products have lo be the result of a total quality process if 
Allison is to continue to be the world leader in the production ot gas turbine engines Mi) 
components. 
The Rolls-Royce Allison process for total quality management is the Quality Network - (he one 
process for total customer satisfaction and enthusiasm. Although Management has the ultimate 
responsibility for the Quality Network, it is recognized (hat UAW leaders and members are 
valuable partners in the development of the process, the action strategies, and its implementation 
plans. 
Such participation is reflected in (he extensive efforts both parties have devoted (o the ,\ubjecr of 
quality, both on the national and local levels, exemplified by the institution or quality councils at 
the Company and Operations level. Further, the parties during discussion of this document have 
restated their commitment to the Quality Network process and to the successful implementation 
of this jointly developed quality strategy. This process includes continuously improving the 
quality of everything we do and eliminating waste in the manufacture of products and in services 
provided, and as a result, will serve to enhance the job security of all Rolls-Royce Allison 
employees. 
[1 is recognized that the point where product design, technology, process and materials come 
together and must work in harmony is at the worker/supervisor level in the organization. High 
quality products result from a well managed process that motivates employees to work logeihcr 
within a spirit of teamwork lo continuously improve customer satisfaction. In this process, it is 
recognized that seeking opportunities for continuously improving product quality must he the 
foundation for customer satisfaction. It is acknowledged that it is ultimately management's 
responsibility to eslablish and assure product quality requirements and provide the processes for 
continuous quality improvement that support all employees and are based on the Beliefs and 
Values. 
it is recognized that performance of high quality work is everyone's responsibility, and as a 
result, it is intended that the Quality Network Representatives and UAW leadership working 
together with local management will reinforce olher ongoing quality improvement activities. 
Finally, the parties discussed the necessity for all Rolls-Royce Allison employees to take 
individual responsibility for product quality. Management's business planning process will 
include the necessity for providing employees with the appropriate training, methods and 
systems, materials, and equipment in an appropriate environment to perfonn their work. It is 
then incumbent upon employees to exercise diligence and properly perform their work to produce 
the highest quality, customer-valued products. 
The general guidelines for the parties to provide additional support to employees in this quality 
improvement process are set forth in the letters dated February 26.2000, and entitled "Quality 
Network" and ''Product Quality", and published as Documents 40 and 41 respectively Jn this 
Agreement. It is only through personal commitment from every Rolls-Royce Allison employee 
to provide the highest quality, customer-valued products that we will satisfy our customers and 
maintain job security for all. 
IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed by their 
duly authorized officers and representatives on February 26,2000. 
International Union, UAW Rolls-Royce Allison 
Stephen P. Yokieh LeeRhyaiu 
RonCnteJfinger feeder Sinjter 
[•rank Monet John Dearth 
Miry K. Riantun Cornell Brooks 
Tom Lad J MkkNucUu 
letfbulon 
Steve FiUpurick 
(See Doc, 40,4(1 
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2000 Rolls-Royce Allison-UAW 
Contract Settlement Agreement 
Agreement dated (his 26* day of February, 2000 between Rolls-Royce Allison, hereinafter called 
the Company, and the International Union, United Automobile, Aerospace and Agricultural 
Implement Workers of America, hereinafter called the Union, 
The parties hereto agree as follows: 
1. New National Agreement 
A new National Agreement to be dated February 26. 2000 and to become effective as 
hereinafter provided in Paragraph 24 of this Agreement has been negotiated by the parties hereto 
and consists of the provisions of the National Agreement between the parties dated February 24, 
1997 anrf th« Memorandum of Undemanding dated May 24, 1994 among the International 
Union, UAW, Allison Engine Company and the General Motors Corporation, except for the 
changes hereinafter noted. 
2, National Agreement Paragraphs 
Ai The following paragraphs of the February 24, 1997 Agreement, as supplemented, 
shall be amended as initialed by the parties and attached hereto and shall be included in the new 
Agreement. In some cases the paragraph number was changed, as indicated in the following 
chart, but the intent was either unchanged or modified by mutual agreement and initialed by the 
parties. 
Introduction 
Preface 
Agreement 
(1) 
12) 
0 1 
C> 
(4)(a) 
(4)(b) 
W e ) 
(41(d) 
(4)<e) 
W ( 0 
<4)(g) 
(4HsMt> 
<4)<g)(2) 
Checkoff form 
(4h) 
(4)(i) 
(4)(iHD 
(4)(i)(a) 
(4)(i)(b) 
(4)(j) 
(4k> 
(4)(t) 
t4MI)(a> 
(4)(I)(W 
(4KI)(e) 
(4)(ij(d) 
(4)(l)(e) 
(4Xm) 
(4kn) 
<4X«) 
(4)(p) 
(4)(q) 
<4)<r) 
(4Xs) 
(5) 
(6) 
(6a) 
(7) 
<B1 
(9) 
(10) 
<fO 
0 2 ) 
(131 
(14) 
<f5) 
(1*0 
(15b) 
(16) 
U6>chan 
(17) 
(IS) 
(19) 
(20) 
(211 
(2I)(J> 
(21X2) 
<2lu) 
(21b) 
(22) 
(22a) 
{22W 
(22c) 
(22d) 
(23) 
(23a) 
(24) 
{24JIJ 
(25) 
(26) 
(27) 
(28) 
(29) 
(30) 
(3D 
(.32) 
(33) 
(34) 
(35) 
136) 
(37) 
(38) 
(38 HI) 
(38X2) 
(38X3) 
(3BM4) 
(38)(4)<a> 
(38)(4)(b) 
(38)(4H,c) 
(38X4)(dJ 
(3ftX4Xe> 
(381(4)<f) 
09) 
Mb 
(40) 
(411 
(42) 
(42a) 
(42a>(l) 
(42a)(2) 
(43) 
(43a) 
(43)(b)(l) 
(43b)(l)(a) 
<43b)(2) 
<43b)(3) 
(44) 
(45) 
(46) 
<46)(1) 
(46a) 
(47) 
(48) 
<48)(1) 
(48>(2) 
(49) 
(50) 
(50a)' 
(50b) 
(51) 
(52) 
[53) 
(54) 
( J J J 
(56) 
(57) 
(58) 
(58u) 
(58a)(l) 
(58a>(2) 
(58a>(3) 
(58a)<4) 
(58a)<5) 
(59) 
(60) 
(61> 
(61 a) 
(61a)<2) 
(6U)(3) 
(61a)(4) 
(61b) 
[6(b)(1) 
(6(b)(2) 
(6lb)(3) 
(61b)(3KA) 
(61bH3)(B) 
(6lb)(4) 
(61b)(5) 
(61b)(6) 
(6|b)(7) 
(file) 
(62) 
(63) 
(63a) 
(63b) 
(64) 
(64a) 
(64b) 
(64c) 
(64d) 
(65) 
(65X1) 
(651(2) 
(65X3) 
(66) 
(67) 
(60(1) 
(67)(2) 
(67a) 
(68) 
(69a) 
* (69b) 
(69c) 
(70) 
(71) 
(71a) 
C7laJCU 
(7la><2) 
(7la)<3) 
(72) 
(73a) 
(73aXD 
(74) 
(74a) 
(75) 
(76) 
(76a) 
(76b) 
(76c) 
(77) 
(77a) 
<77b) 
(77c) 
(77d)(l) 
<77d)<2) 
<77e) 
{77f> 
(78) 
(78a) 
(78b) 
(79) 
(79a) 
(79a)(l) 
(79a)(2) 
(79b) 
(79c) 
<79d) 
(79c) 
(790 
(~5g) 
(79b) 
(79!) 
(80) 
(81) 
(82) 
(83) 
(84) 
(84a) 
(84b) 
<,84c) 
(85) 
(85a) 
(85b) 
(86) 
(87) 
(87)(1) 
(87>(I)(A) 
(87)(1KB) 
(87)(1)(C) 
<87)<I)(D) 
(87)(I)(E) 
(S7KIMF) 
(87X2) 
(86) 
(89) 
(89a) 
(90) 
(M>)(l) 
(90M2) 
(90K3) 
<90)<4) 
(91) 
(91)0) 
(9l)(2> 
(9i)(3f 
(91)(4) 
(91X5) 
(91)(6) 
(91a) 
(92) 
(93) 
(94) 
\95) 
(9S> 
(96a) 
(96b) 
(97) 
(98) 
(98)<I) 
(98)<2) 
(98)(3) 
(9B)(4) 
C98X5) 
(98)(6) 
(98a) 
(98h) 
(100) 
(101) 
(101a) 
( lOlh) 
( I0 lb ) ( l ) 
(101b)(2) 
(101c) 
(10(d) 
( lOle) 
(1010 
(10lg) 
( lOlh) 
( lOl i ) 
(10lj> 
(101k) 
[102) 
(102a) 
(103) 
(104) 
(105) 
(105a) 
(106) 
{(07) 
(108) 
((09) 
(109a) 
(110) 
(110a) 
(110b) 
(111) 
( i i i a j 
(1Mb) 
( l l l c ) 
(112) 
(112)0) 
(1I2)(2) 
(112X3) 
(112a) 
(112b) 
(112c) 
(U2d) 
(112d)[l) 
(112d)[2> 
(112d)(2) 
(113al 
(114) 
(115) 
(116) 
(117) 
(US) 
(119) 
(120) 
(121) 
(122) 
(123) 
(123a) 
(123b)(l) 
(!23b)(2) 
()23c) 
<123d)(l) 
(123d)(2) 
(123d)(3) 
(123e) 
(t23f) 
(1236> 
<l23h) 
(123i) 
(123J) 
(123k) 
(1231) 
(124) 
(125) 
(126) 
( i27) 
(128) 
(129) 
(130) 
(131) 
(132) 
(133> 
(l?4a) 
(134b) 
( I34c)( l) 
U 34c 1(2) 
(134d) 
(135) 
(135a) 
(61a)(l) (73) <85c) (99) <M3) (133b) 
(135c) 
(136) 
(137) 
(I3H) 
(139) 
(140) 
(141) 
(141a) 
(141b) 
1142) 
(143) 
.(144) 
(145) 
(146) 
(147) 
(148) 
(149) 
(149a) 
<149a)(l) 
(I49a)(2> 
(150) 
(151) 
(152) 
(153) 
(154) 
(1551 
(156) 
(156a) 
(156a)(l) 
(156a>(2> 
(156al<3> 
(I56a)<4) 
(157) 
(157a) 
(158) 
(159) 
(160) 
(161) 
( t61)(D 
(161X2) 
(161X3) 
(161X4) 
(162) 
<I62X1> 
(I62)(2) 
0 6 2 ) 0 ) 
(162X4) 
(163) 
(164) 
(165) 
(166) 
(167) 
(168) 
(169) 
(170) 
(171) 
(171X0 
(171X2) 
(171X2)0) 
(17IX2)(b) 
(172) 
(173) 
(174) 
(175) 
(175X1) 
(I75K2) 
(175X3) 
(175X4) 
(176) 
(176)(l) 
(176)(2) 
(177) 
(178) 
(178a) 
(179) 
(180a) 
(180b) 
{180c) 
(ISOd) 
(IS la) 
( ISlb) 
<182a) 
(182b) 
(182c) 
(I82d) 
(183a) 
(183b) 
(183c) 
(183d) 
(I83e) 
(1830 
(184) 
(185) 
(186) 
(187) 
(188) 
(189) 
(190) 
(191) 
(192) 
(193) 
(194) 
(194a) 
(195) 
(196) 
(197) 
(198) 
(199) 
(200) 
(201) 
(202) 
(202a) 
(202b) 
(202c) 
(202d) 
(203) 
(203X1) 
(203X2) 
(203M3) 
(203a) 
(203b) 
(203c) 
(204) 
(205) 
(206) 
(207) 
(208) 
(209) 
(209 XI ) 
(209)(2) 
(209>(31 
(209)<4) 
(2101 
(211) 
(212) 
(213) 
(213a) 
(213a)(l) 
(213a)(2) 
(214) 
(215) 
(216) 
(217) 
(218a) 
(218b) 
(219) 
(220) 
(221) 
(222) 
(223) 
(224) 
(225) 
(226) 
(227) 
B. The following paragraphs of the February 24, 1997 Agreement, as supplemented, 
shall be deleted from the new Agreement, 
NONE 
3. Documents, Memoranda and Appendices 
A. The following are documents, memorandums of understanding and appendices of the 
February 24, 1997 Agreement, as supplemented, shall be amended as initialed by the parties and 
attached hereto and shall be included in the new Agreement. 
1 
Att. A to 1 
2 
Att. A to 2 
Att. B to 2 
Health and Safely 
Health and Safety 
Sourcing 
Offset Requirements 
Rolls Royce Work 
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3 
AU, A to 3 
4 
5 
6 
Att. A to 6 
An. B W 6 
7 
8 
Atl, A to 8 
Alt. B !D 8 
Att. C (0 8 
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M 
35 
36 
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4! 
Job Security 
Special Programs 
lomt Activities 
Binding and Training 
Joint Funding Guidelines 
National Conferences 
Diversity Training 
National Training Center 
Tuition Assistance Plan 
Labor Studies 
Scholarship for UA** Children 
Retiree Ttiition Assistance Plan 
Skilled Trades Subcontracting 
JOBS Program-Volume Layoffs-SEL 
Full Utilization of Protected Employees 
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ADAPT Process 
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EEO Policy 
EAP Committee 
Employment of Handicapped 
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Review of Personnel Records 
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Work/Family Resource and Referral 
Orientation Program 
Employee Assistance Program 
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Product Quality 
I lk) 
42 Supplier Corporate Ci t izenship 
43 Career Development Program 
44 Expeditious Grievance Handling-Aliison to UAW 
45 Expeditious Grievance Handling--UAW to Allison 
46 Joint Program Representatives 
47 Tempora ry Empioyee; . 
48 Arbitration Letter 
49 Management Representative In Disciplinary Interview 
50 Holiday Pay and DLO 
51 Collect ive Bargaining Agreement Tra in ing 
52 Reinstatement of Grievances 
53 Furnishing Work Elements-Standard Cases 
54 P O W / M I A Flags 
55 Implementation of Production Standards Settlements 
56 Relief Time "Certain Operations 
57 QN Implement.--Redeployment and Meaningful Wort: 
58 Subcontracting Implementation 
59 Coordination of Sourcing Evaluations 
60 Pre-Apprentice Tiaining 
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62 Joint Activities 
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fi4 Apprentice Work Assignments 
65 Related Training Bonus 
66 Layoffs—Apprentices anil EITs 
67 Administration of Paragraph < 1781 
6K Transfers and Promotions-Suspension of Provision,-. 
&'> Federal Income Tax Withholding 
70 Procedure to Correct Pay Shortages 
7 J Employee Social Security Numbers 
72 Deductions to Recover Overpayments 
73 Retiree Use of Fitness Center 
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83 Overtime Policies 
S4 Weather Conditions 
85 Innovative Wage Structures 
86 Christmas Holiday Period 
,*2!l 
K7 
S8 
S9 
<W 
9) 
92 
9? 
94 
95 
96 
97 
98 
99 
IK) 
101 
102 
103 
KM 
105 
106 
107 -
108 
109 
J JO 
J l ! 
m 
IJ3 
114 
n? 
116 
U7 
IIS 
119 
C O L A Calculat ion 
Car Uiscoums 
Credit Toward SEL 
Personal Privacy 
Sale o f Business 
UP-front L u m p Sum Payment 
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Grievance Procedure 
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Promotions- Paragraph (63) 
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Pol icy Regarding Sexual Harassment 
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Educational and Career Counsel ing 
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Movement o f "Work--Advanced Not ice 
Independence Week 
Ski l ls Ccntef.—Training in Plant 
Tra in ing o f indiv iduals W i t h Disabi l i t ies 
Ch i l d Q i re Program 
Pre and Post Retirement Programs 
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B. The following documents, memorandums of understanding and appendices of the 
February 24, 1997 Agreement, as supplemented, shall be deleted from the new Agreement. 
H>5 U A W - A l l i s o n National Tra in ing Centef 
4. Personal Relief Tor Certain Employees 
The policy pertaining to relief for employees ai Rolls-Royce Allison is contained in 
Document 56 of the new National Agreement and slates, in part: 
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"The re!tedime in Rolls-Royce Allison plants shall be Iwelve (12) minutes before lunch 
and twelve {12) minutes after lunch on a regular eight (8) hour shift, making a iota) of 
(uenty-four (24> minutes. This will noi affect relief allowance now in effect on certain 
operations due ID environmental job conditions. The amount of such relief shall be 
modified accordingly for a shift other than a regular eight (8) hour shift. The Plant 
Management may, by mutual agreement with the Local Union, allocate the relief before 
and after lunch to not more than two (21 periods before lunch and two (2) periods after 
lunch. 
"Sufficient labor will be provided to enable employees to obtain the above relief taking 
into consideration that the first hour at the start of the shift and the first one-half hour 
after lunch are not ordinarily required for relief except in emergencies." 
5. Union Bulletin Boards and Publication Racks 
The Union agrees to indemnify the Company against any and all actions, charges, claims. 
damages or losses of any kind or nature whatsoever resulting from, arising out of. based upon, or 
attributable to (I) any materia! posted or displayed on Union Bulletin boards bearing the written 
approval of the President of the Local Union or the Chairperson of the shop Committee, or (2) 
the display and/or distribution through the Union Publication Racks of publications of the local 
Union and International Union which have been certified to Management as official by the 
President of Ihe Local Union, the Chairperson of the Shop Committee or ihe Internationa) Union 
Representative. 
6. Indemnity Agreement 
The Union agrees to enter into indemnity agreements with the Company and the Trustee 
of any Rolls-Royte Allison-UAW Supplemental Unemployment Benefit Pltin Fund whereby the 
Union indemnifies and protects the Company and the Trustee against liability arising from the 
check-off of Union membership dues and initiation fees from employees' wages or from any 
Regular Benefits received under the Rolls-Royce Allison-UAW Supplemental Unemployment 
benefit Plan. Each (if these agreements is to be similar in form and substance to the indemnity 
agreemem executed by General Motors Corporation and the UAW in connection with the 
October 24, 1993 Agreement, with such changes us may be necessary to make them conform to 
Ihc current understanding of the parties. 
7. Miscellaneous Agreements 
The miscellaneous Memoranda of Understanding and other Agreements between (he Company 
and the Union, including the Memorandum of Understanding dated May 24, 1994. among the 
Internal tonal Union, UAW. Allison Engine Company and the General Motors Corporations, are 
hweb)1 reinstated to the extent appJjcaWf zmdt? (heir tcsfecwe prc>visJOAs and .shalJ cojjljnw in 
effect foi the life of the new Agreemeni. 
It. Grievances Under Old Agreement 
I 
Grievances filed with Management prior to the effective date of (tie new Agreement, may 
be appealed to the Umpire and considered by him under the provisions of the February 24. 1997 
Agreement as though that Agreement were in effect until the effective date of the new 
Agreement. 
9. Local Agreements 
It is agreed that any written (oca) agreements, including but not limited to, the local wage 
agreement, local seniority agreement and local shift preference agreement, entered into by the 
Shop Committee and Local Management, currently in effect, shall continue as local agreements 
between the respective local Management and Shop Committee subject to their respective 
terminal provisions, if any, and subject to the provisions of the new Agreement, for the life of the 
new Agreement. Any local agreement without a termination clause shall terminate without 
further action by either party to such local agreement, with the effective termination of die new 
Agreement, and such local agreement shall not be terminated otherwise except as the parties to 
such local agreement may agree hereafter in writing, 
10. Hiring Rates 
An employee hired during the term of the 1993 Allison-UAW National Agreement who has 
nol attained the maximum base rate of the job classification as of the effective date ofthe new 
Agreement shall progress to the maximum base rate of the job classification in accordance with 
the provisions of Paragraph (98) of the 1993 Allison-UAW National Agreement not including 
any amount that may be transferred from the Cost of Living Allowance pursuant to Paragraph 
(101 )(g) of this Agreement. 
Tne parties agreed that Paragraph (98) of the new Agieemeni is not imended to change any 
of the provisions or applications of local wage rules. However, where such wage rules are 
applied to employees who have not attained the maximum base rate of the job classification and 
who are covered by Paragraph (98). (98a), or (98b) of the new Agreement, the appropriate rate in 
Paragraph (98). (98a), or (98b) ofthe new Agreement will apply. 
An employee, who has received the hire rate and rate progression set forth in Paragraph 
(98), (98a), or (98b) of the new Agreement and who, at the expiration of one hundred and fifty-
six 056) wecKsuf employment, is assigned or continues mhr assigned to a job classification 
that has an extended training period, but has not completed the required time in such 
classification to receive the maximum base rate, will continue at the current rate or the rate 
specified in the local wage agreement for lime worked in such classification, whichever is higher. 
Thereafter, such employee will receive a rate in accordance with the provisions of the local wage 
agreement. 
For the purpose of applying the provisions of Paragraph (98X (98a y, or(98b) of the new 
Agreement to the administration of a "Levels of Learning" or "Pay for Knowledge" system, the 
"maximum base rate of the job classification" shall be the locally negotiated base rate for Level l. 
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In (he event an employee is transferred to a level higher (hart Level I. the maximum base rale of 
the job classification wi l l be the rate for (he level to whith the employee is assigned. 
For the purpose of determining the respective rales specified in Paragraph (98), (98a). or 
OKhl of the new Agreement, iht Engineering Method of Rounding specified in the current 
RcederSinglcr leder regarding COLA -Calculation shall apply. 
11. National Agreement Changes and/or Waivers 
U is agreed that it may be beneficial for local unions and local managements to consider 
alternative wort schedules and olher changes at particular plant locations. It is further agreed 
that in order to facilitate'and encourage such innovations, it may be necessary to change and/or 
waive certain provisions of the National Agreement at such plan! locations. 11 is understood that 
any such change or waiver would not be effective unless approved in writing both by the 
Company and the International Union, and such changes would be effective only at the pianl 
locationis) specifically designated, 
12. Local Issues Strikes 
The Company will waive the provisions of the National Agreement prohibiting the right 
l« strike with respect to each plant in which the International Union, UAW, authorizes a strike 
arising out of current negotiations of local issues, demands and supplemental agreements for the 
duration of the continuance of such strike. At such plant, no such strike shall be authorized or 
called, however, without a! least 5 working days prior written notice by the Union to the 
Company of the intention to authorize any such strike. 
I J. Related Supplemental Agreements 
Modified supplemental agreements are agreed to a* shown on the pages which are 
initialed by the parties, 
An amended Supplemental Agreement covering Pension Plan, which will be designated 
as Exhibit A : an amended Supplemental Unemployment Benefit Plan, which wi l l be designated 
as Exhibit D, and amended exhibit covering the agreed upon version of a "Profit Sharing Plan." 
to be designated as Exhibit F are agreed to and renewed and shall be the same as those dated 
February 24, 1997, except that they shall be revised as shown on the pages which are initialed by 
the parties, effective in accordance with and subject to the provisions of such pages. 
14. Life and Disability Benefits Program and Health Care Program 
2000 Supplemental Agreements covering Life and Disability Benefits Program, which 
will be designated as Exhibit B: and Health Care Program, which wil l be designated as Exhibit 
C, set forth in the pages which are initialed by the parties, are agreed to. effective in accordance 
with and subject to the provisions of such pages. 
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15. Personal Savings Plan 
A 2000 Supplemental Agreement coveting Personal 5avings Plan, designated us Exhibit 
G. set forth in the pages which are initialed by the parties, is agreed to. effective in accordance 
with and subject to (he provisions of such pages. 
16. Exhibit 8 * Life and Disability Benefits program 
Notwithstanding the provisions of item 24 of this Contract settlement Agreement and the 
provisions of Paragraph f 101) and <!0I Ha) of the new Agreement, (how provisions of Exhibit B 
IO the new Agreement shall have as their effective date the effective date of the nev> Agreement. 
17. Company - Union Committee on Health Care Benefit* 
The Company - Union Committee on Health Care Benefits will engage in activities which 
have a high potential for cost savings while achieving the maximum level of health care coverage 
and services for the money spent for such protection. The Company shall pay the expenses 
incurred for such mutually agreed upon activities such as studies and use of consultants, where 
appropriate. 
IK. Funding: Health and Safety Activities 
TheCompany and tht appropriate section of the International Union will direct and 
support the joinl health and safely activities at both the national and local level. These shall 
include health and safety training for all Roiis-Royce Allison UAW represented workers, pilot 
and research projects mutually agreed to by the parties and expenses associated with the purchase 
and installation of equipment to improve communication of health and safety information 
between the Company an<J the International Union, To assure adequate funding for these 
activities, the Company will make available funding at four (4) cents per hour worked. These 
funds will be accumulated by and coordinated administratively in the same manner as are Joint 
Training Funds in accordance with 2000 Document 7 (Funding Guidelines}. In (he event this 
Fund is depleied, subsequent funding for future ^occurring expenses, if «ppcsvt<J. wii< he m;ide 
available through Joint Training Funds. 
it is agreed.that the funding balance accrued in the Health and Safely Fund under the 1997 
National Agreement (1669,(328,26 a* of 10/31199) will be carried forward under Ihe New 
National Agreement.. Subsequent W February 28.2000 a final reconciliation and balancing of 
account*-. expenditures and ranwiiiawntt »s of January 31,2000 will occur. Thereafter, the 
remaining funds will be available for the Joint Committee on Health and Safety, subject to the 
approval of the Company and the appropriate department of the International Union. 
14. Wages Earned Definitton 
For the purpose of this Agreement, monies distributed in the form of Profit Sharinfi. and 
Payments provided for in Paragraphs 10] >. (10la)an<i(10lb) and Document 92. shall be 
considered wages; earned. 
2D. Statement on Technological Progress 
A statement, entitled "Statement on Technological Progress." us initialed by the parties, is 
attached here to and made a part thereof. 
{See SiatftvneiB on Technological PtogresiJ 
21. Apprentice Safety Training 
During (he 2000 negotiations the parties agreed io a revised Basic Safely Training Guide 
covering all approved Rolls-Royce AHjsotvUAW Apprentice Training schedules except design 
classifications which reads as follows: 
The approximately SO hours of safety instruction provided for will be incorporated into the 
shop or related iraining schedules or a combination of both. The total shop training shall remain 
7,328 hours and the total related training shall remain 576 hours. The portion of the 80 hours to 
he provided as shop training shall be subtracted from existing 'Optional Hours,' The poniono! 
the 80 hours lo he provided as related iraining shall be subtracted from 'Unassigned' related 
training hours. 
"When (he method of providing this safety training has been jointly established locally it 
shall be reviewed by the Local Apprentice Committee and the Local Joint Committee on Health 
and Safety and a copy of each revised schedule shall be forwarded to the appropriate section of 
the International Union for approval. The schedules revised in accordance with this agreement 
will be adopted foi those apprentices presently in the training program to the extent that they can 
he integrated into such revised programs without interfering wiih the progress of the apprentice," 
22. Group Legal Services Plan 
A 2<Mtt Supplemental Agreement covering Group Legal Services Plan, to be designated as 
Bxhibtl J, set forth in pages initialed by the parlies, is agreed to, effective in accordance with and 
subject to the provisions of such pages. 
23. Paragraph 69-Supervisors Returning lo the Bargaining Unil 
During the 2O90 negotiations, the parties revised the language of Paragraph 69 ofthc 
1997 Nittional Agreement, This revised language provides for hourly employees transferring io a 
salaried position after the effective date of the 2000 National Agteetncnl to serve a one year 
probationary status and then make a formal decision io either retain the salaried position and 
sever al! future return rights to (be bargaining uni! or return to hourly status. Salaried employees 
who had bargaining unit status and -were transferred to a salaried supervisory position prior io the 
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effective date of this 2000 Agreemerrt wii l be governed by the provisions of Paragraph 69 of (he 
1997 National Agreement with regard I D their return to the bargaining unit. 
24. Ratification and Effective Date 
A. "Hie new Agreement shall become effective on the first Monday following (he date (in 
which the Company receives satisfactory notice from the International Union that the new 
Agreement has been ratified by the Union membership provided that the Company receives said 
notice from the International Union on or before February 26, 2000. 
B. No provision of the new Agreement shall be retroactive prior to the dale such 
Agreement becomes effective, unless otherwise specifically slated therein, 
25. Counterpart Signatures 
The signatures hereon shall beappiicabieioeachofrfie various written agreement* to 
which each party has committed itself in the same manner an with the same effect as if physically 
subscribed thereon. 
The parties hereto, each by its duly authorized officials and representative* hereby accept 
this Contract Settlement Agreement and each and all terms and conditions thereof. 
INTERNATIONAL UNION, HAW ROLLS-ROYCE ALLISON 
Stephen T. Yiiititl i Lee Rhyant 
kttn Gcuellm^Lr ttecderS inkier 
VimA. Musitfi Jtihn Dtarth 
Mary K- Rtordsn Cornclt Bft*ak$ 
Tom Ladil Micfc ffueldci 
Jeff Dealon 
Date Date_ 
m 
CSA Attachment 
STATEMENTOM TECHNOLOGICAL PROGRESS 
During negotiations the International Union has claimed that certain work which is 
performed at some plant locations where the UAW is the certified bargaining reprewntative of 
certain employees has been improperly assigned (o non-represented employees of Rolls-Royce 
Allison. 
The Company is mindful of the Union's concern regarding the scope and work content of 
job classifications of employees in the UAW bargaining unit and how such may be affected by 
advancing technology, Accordingly, (he Rolts-Royce Allison-tJAW Skilled Trades and 
Apprentice Committee wit} meet periodically to discuss matters concerning new or advanced 
technology that cannot be resolved locally and are referred to it by local unions or local 
managements as well as claims of erosion of the bargaining unit. 
Since the fitsl National Agreement ofJunc 24, 19<W, many necessary changes imrwttwds 
and prircesses have had an impact upon the scope and work content of job classifications of both 
represented and non-represented employees, 
Advancing technology has created, and will continue to create, new and more complex 
prtvblcms bearing upon the work Cofltefllof jnbdawifkations of employees represented by the 
Union. 
li is not the Company's policy to assign to non-represented employees work which coHies 
within the scope and content of that normally assigned io represented employees al a particular 
plant locution. The Company recognizes that mere novelty or lite sophistication of new 
technology atone is not grounds for withdrawing wort: from represented employees. Similarly. 
ihi: Company does not helieve that the perimeters of the bargaining unit at a particular plant 
location should he expanded simply by the introduction of new technology. 
It is recognized thai advances in technology may alter, modify or otherwise change the 
job responsibilities of represented employees at plant locations and that a change in the means, 
method or process of performing a wort; function including the introduction of computers, energy 
management systems, modem, an to part, tool cutting paths and fiber optics or other new or 
;id*anced technology wilt not serve to shift the work function from represented to non-
represented employees. Therefore, 
1. Where a work function at a plant location preceded the certification of the Union. 
the wort function will be assigned as it was assigned at (he time of certification, unless there 
hys been a written agreement otherwise. 
KK 
2, Where a work function was introduced at a plant location following the 
certification of the Union, the wort function will he assigned as it was originally assigned. 
unless there has been a written agreement otherwise. 
The Company and the International Union are in agreement that the alignment of 
represented or non-represented employees depends upon the work function involved and nol 
necessarily upon the work tasks required to accomplish such work function. 
Notice and Discussion 
The Company agrees to advanced written notification to local unions at locations 
planning the introduction of new or advanced technology so as to permit meaningful discussion 
of its impact, if any, upon skilled or non-skilled employees. 
The Management will describe for the Shop Committee the extent to which such 
technological changes may affect the work performed by represented employees ai the plani 
location involved. The Chairperson of the Shop Committee and the International Union will be 
provided a written description of the technology involved, the equipment being introduced, its 
intended use and the anticipated installation date(s). During (he discussions the Chairperson of 
the Shop Committee may include other Local Union represemaiives such as the Health and 
Safety Representative, a representative from the Local Joint Skill Development and Training 
Committee, a member of the Local Apprentice Committee, or other employees, as necessary, in 
order to review the various matters of concern relarive to the introduction of the new technology 
involved. Accordingly, the parties agreed upon the following examples of situations where 
notification should be given: 
A) The first introduciionof a technology as compared to previously enisling plant 
technology, 
B) Introduction of a new, more advanced generation of existing technology having a 
significantly different impact on the bargaining unit. 
CI Introduction of a new application of existing technology which has a significantly 
different impact on tine bargaining unit. 
The nfjrtrei; zlm JAgmighted that the National Agreement provides for notification to lake 
place as far in advance of implementation of the technological change as is practicable. This is 
IWM only to enable the Shop Committee to discuss the impaci sttch introduction of technology lias 
on the bargaining unit, but also to discuss timely implementation of employee training to prepare 
them to perform iheir appropriate functions. 
M'4 
Training 
The Union has also voiced concern about the possibility that new, technologically 
impacted bargaining unit work will not be awarded to represented employees because they are 
insufficiently trained to perform it- In view of the parties' interest in affording maximum 
opportunity for employees to progress with advancing technology, as part of 'lie advanced 
discission, the parties shall seek lo inettlify appropriate specialized training programs so thai 
employees will be capable of performing new or changed work normally performed by 
represented personnel. 
Dispute Resolution 
The following paragraphs set forth a means of resolving disputes concerning particular 
problems occasioned by advancing technology, 
Where the initial introduction of new or advanced technology at n plant location 
occasions a question of whether: 
1) certain new work should be assigned to represented employees. 
2) affects the job responsibilities of represented employees, or 
3) otherwise impacts the scope of the bargaining unit, 
Management and the Shop Committee will attempt to resolve the matter without resorting 
to the grievance procedure. Management will cooperate in the Shop Committee's investigation 
and evaluation of impact issues raised due to the introduction of new or advanced technology. 
Comments by the Shop Committee will be carefitlly evaluated by the Management in accordance 
with the Company's policy relative to the assignment of work which comes within the scope and 
content of that normally assigned to represented employees at the plant location. If the issue 
remains unresolved, it may be introduced into the second step of the grievance procedure as 
provided in Paragraph (31) of the National Agreement. 
Settlements made by the local parties concerning the assignment of work functions as 
between represented and non-represented employees in relation to the new or advanced 
technology discussed will be forwarded to the International Union and will be reviewed by the 
Rolls-Royce Altison-UAW Skillet) Trades & Apprentice Committee within thirty 00} days of 
receipt of the settlement. Itv the event either the Company <yr the International Union ilc** nca 
approve the settlement following the review by the National Committee, the subject matter in 
dispute will be referred to the Management-Shop Committee Step of the Grievance Procedure 
and processed in accordance with the applicable provisions of the Grievance Procedure, 
[See CSA *20] 
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Mr. Ron Getteifinger 
Vice President and Director 
Aerospace Department 
International Onion. UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Getielfinger, 
Subject: Excerpts From The Minutes Of The EAP Subcommittee 
During the course of the current negotiations, the parties discussed numerous issues and 
concerns relating to the administration of the EAP as follows; 
• EAP Representative professional development 
• Training Needs 
• Program Promotion 
• Lending Libraries 
• Self Assessment Completion Requirement* 
• EAP Representative Role in Follow-up 
• Dare Collection and Atiaiysis Process 
• Outreach Programs 
ti wis agreed that, in light of the parties' comprehensive audit if the EAP process currently 
underway, upon ihe completion of such audit the parties will discuss the recommendations 
contained therein and take appropriate action. 
Moreover, the Local EAP Team will be responsible for monitoring am* admirnsscriftg undoing 
training lor npiyiy ttireJ cmj/iVyces or as employees assume netv leadership rotei. 
The parties discussed at length ihe Union's concern relative to (he consistent application of drug 
testing guidelines developed under the [993 Agreement including: 
» MRO training. 
» Drug testing guideline training. 
• Date selection for scheduled unannounced testing foremployees whoiesi positive upon 
return from a substance abuse related sick leave. 
• Need for an audit of Rolls-Royce Allison drug testing procedures. 
?M 
Management advised the Union that MRO and drug testing guideline (raining would he provided 
to Labor Relations and other professional medical personnel, as appropriate, and that a common 
process Tor determining drug test dates would be developed. 
Furthermore, the parties discussed the application of the "faJling rale theory of marijuana" in 
circumstances in which an employee is subject to drug testing and has established a positive 
baseline lest for marijuana through a N1DA certified lab using Gas Chromatogruphy/Mass 
Spectrometry and is thereafter subject to further testing and again lesis positive. 
In such a case, Rolls-Royce Allison reaffirmed the applicability of the falling rate theory before 
indicating a positive test for that substance. 
Very Truly Yours, 
Reeder C. Singler 
Director. Human Resources 
JJ2 
Mr, Ron Gettel finger 
Vice President and Direcior 
Aerospace Department 
International Union. UAW 
if (WO East Jefferson Avenue 
Deiioil, Michigan 48214 
Dear Mr. Get (el finger. 
Subject; Excerpt From The Minutes Of The TAP Subcommittee 
I 
j,, During the recent negotiations, the parties discussed Ihe desirability of having the American 
I Counci! on Education (ACE) benchmark the schools and courses included in (he present UAW-
Rolk-Rnyce Allison Tuition Assistance Program (TAPt, The purpose of such a review will 
he to aid io determining whether the parlies are providing the mom effective program for UAW" 
represented Rolls-Royce Allison employees. 
In this regard (he parties have agreed thai after the close of these negotiations, a review of the 
services offered hy the American Council on Education (ACE) will be conducted by the Local 
Joinl Training Committee. The resulis of the review and recommendations will be taken to (he 
Key 4 for approval, subject to final approval by the appropriate section of the International 
Union. 
Very Truly Yours, 
Recder C. Singler 
Director. Human Resources 
m 
Mr ROD Gertelfinger 
Vice President and Director 
Aerospace Department 
International Union. UA W 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr. Gettelfinger, 
Subject: Excerpt For The Minutes OfThePre-post Retirement Subcommittee 
During the current negotiations, the UAW requested that when Rolls-Royce Allison-UAW 
represented employees are designated to conduct focal pre/post-retirement programs that they be 
paid from local joint funds at their current rate for all time spent in the preparation and delivery 
of all pre/post-retirement training classes, facilitator training activities, conferences, etc, during 
and after working hours. 
Management responded that in situations where at the direction of the Local Joint Activities 
Committee, individuals are assigned to conducl a Pre/Post-Retirement Training Program activity 
(hat under current funding guidelines, trainer wages are an appropriate expenditure consistent 
with UAW-Rolts-Royce Allison Funding Guidelines. Additionally, the Union raised the issue 
(hilt on occasion adequate facilities were not provided for the preparation of the Pre/PoM-
Rciiremem Program. In those instances that are brought to the attention of the Local Joint 
Activities Committee they wil l work together to resolve this matter. 
Very Truly Yours. 
Reader C Singler 
Director. Human Resources 
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Mr, Ron Gelteifinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
81)00 East Jefferson Avenue 
Detroit. Michigan 4g2M 
Dear Mr. Gelteifinger, 
Subject: Excerpt From The Minutes OfTneSkilkrfTraoWAppreniice Subcommittee 
During the 2000 Negotiations the parties discussed extensively ihe need for cominued emphasis 
on bach fundamental skills and advanced technology (raining for out skilled trades workforce. 
!n support of this initiative, the Rolls-Royce Aliisoo - UAW Skilled Trades and Apprentice 
Committee will receive favorable consideration to its mutually agreed upon requests for the use 
of Joint Funds for such purposes. 
At the current time the parties have discussed using Join' Funds for the following: 
* Expenses associated with the establishment of a joint committee, appointed by the Company 
and the appropriate section of (tie International Union, for the purpose of reviewing current 
apprentice training schedules of selected classifications and making recommendations, where 
necessary, to revise and implement modifications 10 such schedules that have been impacted 
significantly by technological advancement. 
* Expenses associated with an appropriate apprentice confcrence for the purpose of 
educatmgftipdatirtg Local Apprentice Committees on revisions to the Standard Apprentice 
Plan, including Ute Selection Process, Program Administration and Standardized Shop 
fetateti Training Schedules, 
* Expenses associated with the esiaviiwimsst of a joint technology committee as discussed by 
the National parties, 
Very Truly Yours, 
Reeder C. Singlcr 
Director, Human Resources 
-W 
Mr. Ron Gettelfmger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
HO00 East Jefferson Avenue 
Detroit, Michigan 4$214 
Dear Mr. Geilelfinger, 
Subject; Excerpts From Minutes Of Training Subcommittee 
• l( was agreed Rolls-Royce Allison Key 4 meetings will be scheduled to discuss items such as: 
• Training objectives 
» Specific problems 
• New product training involving UAW represented employees including the role of 
outside vendors contracted to support such training 
• How to best work together for successful new product ins reductions 
• Mutual understandings and commitments to work cooperatively in the joint process 
In tine with (he spirit and intent of (he Memorandum of Understanding - Joint Skill Development 
and Training, 
Any ciiwmsiances or issues that mjji arise which cannot be addressed by the local parties should 
tw brought to the attention of the ioint Skill Development and Training Committee. 
The parties discussed the issues of technical training and (raining course evaluation that apply to 
UAW - represented Rolls-Royce Allison employees. In this regard, it was mutually agreed that 
tlte ioint Skill Development and Training Committee would be responsible for addressing the 
following issues. 
• Improving technical training processes and methodi. 
* Evaluation of iitternal/ejtlcmai courses prior to insertion on the Common Training 
Information System (CtTS). 
tfb 
• The parties discussed the use or electronic bulletin board and the world wide web 
site lo provide training information and two way communication Ki Human Resource 
Development Representsives (HRD's), Joint Training Representatives (JRT's), and 
Joint Activity Representalives(JAR's). The parlies agreed loconlmue to evaluate the 
feasibility of implementing this system. 
• The parties a^ree that the pursuit of ACE-PONSI credil recommendations for SHR 
courses will continue 10 be an ongoing process. At the present time, the parties 
anticipate thai several UAW/GM CHR course will be scheduled for ACE-PONSI 
review within six months. To (he extent such credit recommendations can be made 
applicable to UAW/Rotls-Royee Allison joint training programs, (he parties will 
pursue such accreditation. 
• Appointed Document 46 HRD's, JRT's, and JAR's will be required to complete a 
curriculum within three years after the effective dale of the Agreement or three years 
from Iheir appointment, whichever is first. Certification will be granted upon 
completion of the curriculum. This curriculum could be developed in conjunction 
with colleges and universities or developed hy utilizing existing CHR courses or u 
combination of both. 
Very Truly Yours, 
Reeder C. Singler 
Director. Human Resources 
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Mr. Ron Geltel finger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 48214 
Dear Mr, Gcitelfinger. 
Subject: Excerpt For The Minutes Of The Apprentice Subcommittee 
During the 2000 negotiations the parlies agreed to a Planned/Predictive Maintenance Training 
Guide covering all approved Rolls-Royce Allison - UAW Apprentice Training schedules except 
design and engineering classifications which reads as follows: 
'The 104 hours of Planned/Predicative Maintenance technologies instruction provided for 
will be incorporated into the shop or related schedules or a combination of both. The total shop 
iraining shall remain 7.328 hours and the total related training shall remain 576 hours. The 
portion of the 104 hotirs to be provided as shop training shall be subtracted from existing 
'Optional Hours". The portion of the 104 hours to be provided as related training shall be 
subtracted from 'Unal igned' related training hours." 
"When the method -of providing the applicable maintenance technologies training has 
been jointly established locally it shall be reviewed by the Local Apprentice Committee and a 
copy of each revised schedule shall be forwarded (o the appropriate section of the International 
Union for approval. The schedules revised in accordance with this agreement wil l be adopted tor 
those apprentices presently in the training program io the extent that they can he integrated into 
such revised programs without interfering with the progress of the apprentice." 
Very Truly Yours, 
Reeder C. Singler 
Director, Human Resources 
33* 
Mr, Ron Gettelfmger 
Vice President ami Director 
Aerospace Departrnent 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit. Michigan 4S2J4 
Dear Mr. Gette! finger, / 
Subject* Excerpts From The Minutes Of The Promotions And Overtime Subcommittee 
During the current negotiations, the parties discussed the situation that may occur when an 
employee. Tor reasons of discharge, contractual release or voluntary quit, does not nave plant 
security at the end of the vacation entitlement eligibility year. 
In some circumstances a discharged employee's seniority and/or vacation entitlement may be 
impacted by the settlement of an associated grievance, 
The parties agreed that if an employee's seniority and/or lost wages are reinstated by a grievance 
settlement, the employee will be eligible for all vacation entitlement earned during the affected 
period. Plant Management will notify the Rolls-Royce Allison Payroll Department of any 
relevant situations. 
Very Truly Yows, 
ReetJer C. Singlet 
Director, Human Resources 
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Mr. Ron Gellelfinger 
Vice President and Director 
Aerospace Department 
International Onion, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gellelfinger, 
Subjecl; Excerpt From The Minutes OfThe Skilled Trades Subcommiliee 
• The parties agreed to jointly pursue the understanding /resolution of issues involving and 
changes 10 federal, state or local ordinances with regard to licensing or certification of skilled 
trades employees- Currently, the local Management is empowered <o reimburse skilled trades 
employees for any fees associated with licenses required to perform tasks normally and 
historically assigned to them at the plant. 
• tt was understood between the parties that Training Guides developed for Health and Safety 
and Planned /Predictive Maintenance Technologies, for application to approved Rolls-Royce 
Allison - HAW Apprentice Training Schedules is to be under the direction of, and approved 
by, the appropriate section of the International Union. 
Very Truly Yours. 
Rceder C. Singler 
Director, Human Resources 
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Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Geitelfmger, 
Subject: Excerpt From The Minutes Of The Funding Committee 
• Supplemental Training Fund 
It was agreed: 
• UAW- Rolls-Royce Allison funding guidelines will be revised to reflect that 
Supplemental Training Fund requests will include a commitment to training of plant 
resources. 
• En addition to the above, plant budgeted training will continue to be a factor when 
making decisions on supplemental training fund requests. 
• The company should make every effort to provide meaningful advanced discussion of 
any contemplated decisions; e.g., decisions to sell or close plants, which may adversely 
impact the training for which supplemental training funds are being sought. 
• The parties recognize the need to update the funding guidelines so that the ioea) parties 
may make local joint fund expenditures consistent with such guidelines without having 
to first seek advance approval. The expenditures to be addressed should include but 
arc not limited to: 
a. Travel and travel related expenses to attend joint conferences and/or meetings 
b. Attendance of courses 
c. Books and supplies tip to a pre-determined level. 
• Within six (6) months following the ratification of the National Atrmasm, the parties 
will jointly revise the funding guidelines ivhich wili be communicated in the funding 
shop. 
* Jqinl Funds Recount, fialaiices, Report(sl 
• The company agrees to provide the union, for viewing purposes, electronic access to 
Plan A and Plan C funds adjusted balances. In this Regard, the Corporation will 
develop the necessary account strwtu(e(s) to accommodate such viewing. 
• Skill Centers-Traininp In Plant 
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• Upon approval if (he appropriate section of (he International Union. Skill Centers 
will be fully supported from funds allocated xs, Want Funds - A. 
Very Truly Yours, 
feeder C. Singler 
Dtrecior, Human Resources 
J42 
Mr. Ron Geltctfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 4B214 
Dear Mr. Gcuelfinger, 
Subject: Relationship With UAW 
During current negotiations, the Union has clearly stated it's view that Rolls-Royce Allison needs 
to relate positively to the UAW as a iota] institution. The Union also urged the Company lo 
understand the concents of the entire UAW community. 
In this regard, the Company acknowledged the significant contributions the Union'and its 
members have made to Rolls-Royce Allison's past successes and the crucial role they play in its 
future well being. The Company likewise affirmed its intention to match those contributions 
with a commitment to its own to acknowledge the institutional interests of the UAW. 
By way of example, concerning the large number of companies with which Rolls-Royce Allison 
does business either as a customer or a supplier, or both, which are UAW represented, il was 
agreed that it would not be in either parties best interest to reach an agreement which 
discriminates against these companies or their employees. 
It was also agreed that the Company will, when requested by the Union, inform companies 
involved in UAW organizing campaigns of the positive aspects of its relationship with the UAW 
and the importance to Rolls-Royce Allison of utilizing suppliers who maintain equally positive 
relationships with their employees. Of courses, the commitments if the Company and Union in 
these regards will be implemented within the bounds of applicable legal principles. 
If, during the course of the present agreement; ther? are asy isunwis iliai affect the welfare and 
ir.tcrcsti of die UAW as an institution, be assured the Company will be fully receptive to having 
these matters brought to our attention. Your concents are our concerns and they will receive our 
full and prompt attention. 
Very Truly Yours, 
Rceder C. Singler 
Director, Human Resources 
Ml 
Mr, Ron Gettdfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 EaSt Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfinger, 
Subject. Updates of Personal Data 
During these negotiations, the Union expressed concern with the process by which information is 
given to Financial Secretaries concerning updates of persona) data on member* whose status or 
information has changed. 
This will confirm that representatives of trie Company will continue to work with representatives 
from the Local and International Union lo identify alternative mean for transmitting, in 
accordance with legal requirements and limitations. Ibe information in a more usable format for 
the local Financial Secretaries' data processing requirements. 
Very Truly Yours, 
Reeder C. Singlet 
Director. Human Resources 
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February 25.2000 
Mr, Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfinger. 
During the current negotiations, the parlies discussed the issue of diversity and their joint 
commitment to the development of an appropriate training program to facilitate UAW- Rolls-
Royce Allison diversity training initiatives for the workforce. 
The Company and International Union. UAW are committed to a process that creates and 
maintains and environment that naturally enables the parties to contribute (o the overall success 
of Rolls-Royce Allison and to the job security of UAW represented employees. By diversity, we 
mean much more than race and gender. Diversity also includes such factors as family status, 
military service, ethnicity, religious beliefs, education, age, and physical disabilities. Working 
with others ofdiffererit backgrounds and perspectives helps us learn that diversity is a 
competitive advantage which incorporates the contributions of a multi-race, multi-ethnic, multi-
cultural workforce. 
Our challenge is to create a work environment free of hostility: cultural and physical instnsitivity 
and discrimination and Rolls-Royce Allison and UAW - represented employees win in the global 
marketplace. 
Very Truly Yours, 
Rccder C. Singler 
Director, Human Resources 
MS 
February 25,2000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 482 H 
Dear Mr. Gettetfinger, 
Subject: Baseline Secured Employment Level Adjustments 
This wit) confirm the agreement of the parties that the Baseline Secured Employment Level for 
ihe SEL as set forth in Document 3. Memorandum of Understanding, lob Security Program to 
the UAW-Rolls-Royce Allison Agreement are subject w adjustment to refkc( special situation by 
written agreement between (he Company and the International Union. 
Very Truly Yours, 
ReederC. Singler 
Director. Human Resources 
346 
February 25,2000 
Mr. Ron Gettetfmger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 East iefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfinger, 
During the current negotiations, the Parties agreed that modifications to the Employee Placement 
System and the SEL Reporting System are necessary for proper administration of the National 
Agreement. In addition, it is necessary to develop a system so track the semiring impact on 
employment, 
The Parties further discussed die need to provide access to these systems by the Internationa! 
UAW Representatives. 
Expenses associated with these systems (i.e. software, hardware) will be jotntSy submitted to the 
Company and the international Union for their approval. 
Very Truly Yours, 
ReederC. Singter 
Director, Human Resources 
U7 
February 25,2000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Oettelfmger, 
Subject: Job Security Program{s) - Appeals to the National Parties 
During these negotiations, the patties discussed procedural requirements for submission of 
unresolved local issues (Document 3) to the Company and the International Union. To assist in 
providing timely resolution of issues and responses to appeals, il is agreed that the locai parlies 
are required to follow these established procedures: 
* The JOBS Committee is obligated to review all complaints regarding the administration of 
the program. 
* The Agreement provides that the national parties wtii limit their review of complaints to 
those raised, in writing, within 60 days of (he SEL Evaluation Date unless the time limit is 
waivett by the Company and the international Union, or other even! giving rise to the 
complaint. 
* Local management will provide its written position within ten (ID) working days of receipt of 
a written appeal from the local union. 
• The local union shall, within ten HO) working days of receipt of the Company position, give 
written notice that the mailer will be appealed to the Company and the International Union. 
* Appeais should be jointly submitted and clearly state the position of both of the parties. The 
appeal must be signed by both chairpersons of the JOBS Committee as an acknowledgement 
that the issue was discussed loealiy, 
» Complaints received from only one side - Company or Union - are not considered joint 
appeals. These unilateral comptaims may be returned to the sending party by their respective 
national staff for consideration by the other local party. 
* Copies of completed appeals should be forwarded simultaneously to both the Company and 
the International Union. 
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• Appeals shall be promptly reviewed by the national parties. The local parties will be advised 
in writing, within thirty (30) working days following disposition of the matter by the national 
parties. The JOBS Committee will also be advised if the national parties are unable 10 reach 
consensus. 
Very Truly Yours, 
Reeder C, Srngler 
Director. Human Resources 
,149 
February 25,2000 
Mr. Ron Gettelfinger 
Vice President and Pi rector 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Geitel finger, 
Stimulating the sales of Rolls-Royce Allison product* is a major interest of both Rolls-Royce 
Allison and the UAW. Involving bargaining unit employees in the marketing of our products and 
interfacing with our customers can prove to be beneficial to everyone involved. Therefore, the 
parties will jointly investigate methods by which Rolls-Royce Allison / UAW represented 
employees may become more involved with our customers and with the marketing of our 
products, where it is appropriate to do so. 
Very Truly Yours, 
Reeder C. Singlet 
Director. Human Resources 
February 25,2000 
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Mr. Ron GetreJ finger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. GelwUingeE, 
Subject: Excerpt From The Minutes Quality Network 
During these negotiations, the Union discussed at length concern that management 
representatives assigned to Quality Network responsibilities have, in some cases, not been given 
dppfopriitt jMthority anoVoi tvecessary tVir* to perform their required )tnm tasks. Management 
assured the Union thai when those circumstances arise and cannot be resolved by the Qual try 
Council, the UAW representatives may arise the isstte with the company Executive Director for 
Quality Network activities who will discuss the situation with the appropriate management 
leadership for resolution. 
Very Troly Yours, 
RecdcrC, Singlcr 
Director, Human Resources 
351 
February 25.2000 
Mr, Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 Easi Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfinger. 
During recent negotiations, the International Union, UAW, requested that the Company clarify its 
position regarding sexual orientation, 
In Rolls-Royce Allison, we have had an on going commitment to maintenance of a workplace 
that is challenging and productive for all employees. Our focus also is to treat all employees 
equitably and not to allow discrimination of any kind within our facilities. This letter is to assure 
you that the Company has policies in place thai prohibit discrimination in employment in the 
basis of seaual orientation. 
Rolls-Royce Allison's long standing policy statement covering Equal Employment Opportunity 
reads as follows: 
"The policy of Rolls-Royce Allison is to extend employment opportunities to qualified applicants 
and employees on an equal basis regardless of an individual's age, race, color, sex, religion, or 
national origin. 
"Hiring and employment practice and procedures implementing this policy arc the responsibility 
of the employing units. However, these practices, procedures and decisions are to be, at all 
times, in conformity with the Company's Equal Opportunity Employment Policy." 
In summary, Rolls-Royce Allison's policy on Equal Opportunity Employment requires that we 
treat all people with dignity and respect and prohibits discrimination of any kind, including 
discrimination based on sexual orientation. 
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All employees are expected to deal fairly and honesty with one another W ensure work 
environment free of intimidation and harassment. Abuse of the dignity of anyone through slurs 
or other derogatory or objecttonahle conduct, including that based on sexufti orientation, is 
offensive employee behavior and has no place in Rolls-Royce Allison. Additionally, any claim 
of harassment having its basis as sexual orientation maybe taken up as a grievance under the 
appropriate provisions of the Rolls-Royce Allison - UAW National Agreement, 
Very Truly Yours, 
Reeder C Singter 
Director, Human Resources 
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February 25,2000 
Mr. Ron Gmel finger 
Vice President and Director 
Aerospace Department 
international Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Geitelfinger. 
Subject: TAP Benefits - Onsite Facility or Local Union Hall 
During the 2000 Negotiations, the parties discussed the applicability of Tuition Assistance 
benefits as they pertain to training or educational courses taught by qualified educational provider 
on site at our plant facility or at the local union hall. In this regard the parties agreed that TAP 
benefits for such training would be approved under tire following conditions: 
• The training in question would, under norma) circumstances, be eligible for TAP 
participation if conducted by a recognized educational provider at some other 
facility. 
• The cost for such training will not exceed costs associated with similar training at a 
recognized educational facility such as a nearby public institution. 
• Written requests for approval of TAP benefit utilization will be made in at "icero 
the Key 4 by appropriate local management and union representatives befor-
training or classes arc conducted amd training will not commence until spy 
given, 
The information will be jointly communicated to the local parties shortly following (ne 
conclusion of the negotiations. 
Very Truly Yours, 
Rceder C. Singler 
Director, Human Resources 
iu 
February 25,2000 
Mr. Ron Gettelfwger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Getlelfitiger, 
Subject: Excerpt Froirt The Minutes of The Skilled Trades Subcommittee 
During the 2000 Negotiations, the parties discussed the fact that the CM-LTAW Skilled Trades 
and Apprentice Commitiee has committed to prepare an "Ouiside Contracting Checklisf for uw 
by CM/UAW locations during discussions of potential outside contracts for the performance of 
skilled maintenance and construction work. 
The "Checklist" will in include the relevant considerations lo be reviewed by local parties, as 
outlined in the applicable provisions of Ihe 1997 GM-UAW National Agreements, during the 
advance discussions of such contemplated oucsitte contracting. 
Once the "Checklist" is completed, Rolls-Royce Allison Labor Relations Staff and the Shop 
Committee wit! review the "'Checklist" to determine its applicability for use during our 
discussion of contemplated outside contracting issues and modify the form where necessary lo 
improve its usefulness at Rolls-Royce Allison. 
Very Truly Yours, 
ReederC. Singter 
Director, Human Resources 
35S 
February 25,2000 
Mr. Ron Gettelfinger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettel finger, 
i During these negotiations the parties discussed the application of the Memorandum of 
| Understanding faint Skill Development and Training and the Memorandum of Understanding 
Human Resources development. White there is not disagreement with the focus of these 
memoranda, the subjects are primarily concerned with studies and activities which are being 
pursued by the International Union and General Motors at the national level. The parties agree 
that the UAW/Allison ioittt Activity Committee will monitor the activities relating to these 
subjects and adopt and implement those features which are applicable to our operations. 
Very Truly Yours. 
Reeder C. Singler 
Director, Human Resources 
3 » 
February 25,2000 
Mr. Ron Gettelfinger 
vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 43214 
Dear Mr. Gettelfinger, 
During the 2000 Negotiations, the parties discussed the concept of Transition Centers. These 
centers and their corresponding programs are made avatlable to employees who are affected by a 
plant dosing or a reduction in the workforce where recall is unlikely. 
The parties have agreed that should a large number of employees be impacted by a plant closing 
or workforce reduction, with little chance or recall, a plan will be put in place to provide 
programs focused on Basic Skill Enhancement. College/Vocational Skill Enhancement. Financial 
Planning, Pre/Post Retirement, Employabiiily Skills and Layoff Services. 
At such time as this, should such programs become necessary, a joint teem would be formed 
comprised of Local Management, Local Union Representatives, and the Internationa! UAW to 
develop a plan for implementation, 
Costs for these piugrams will be provided through government funding, if available, and/or Joint 
Funds where appropriate. 
VeryTnily Yours, 
ReederC. Singler 
Director, Human Resources 
35? 
February 25,2000 
Mr, Ron Gellelfinger 
Vice President and Director 
Aerospace Department 
International Union. UAW 
8000 Easl Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfmger, 
Subject: Excerpts From The Minutes ofTtw Subcommittee cm Document 91/Saleof The' 
Business 
During trie current National negotiations the parties discussed the application of Document 91, 
Sale of the Business to the Allison Engine Repair Operation (AERO), and Rolls Royce Power 
Parts. 
The parties have agreed that should AERO be sold during (he term of the 2000 Rolls- Royce 
AiiiiOsi/UAW agreement and the buyer of the operation leave it within the Indianapolis area, then 
the terms of Che 2000 Rolls-Royce Allison/UAW agreement would be applicable to the operation 
under its new ownership. 
The parties have further agreed that should AERO be sold during the term of the 2000 Roils-
Royce Allison/UAW agreement and the buyer of the operation relocated the business outside of 
the Indianapolis area, then the provisions of Document 91, Sale of the Business, would not apply. 
Very Truly Yours, 
RcederC. Singler 
Director, Human Resources 
US 
July 29, 1999 
Mr. Ron Getlelfinger 
Vice President ami Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Gettelfinger. 
Peryour request, the Lump Sum Bonus provided for in Paragraph 101 of our Agreement 
negotiated today will be paid upon ratification of said Agreement. It is understood there will be 
no Lump Sum Bonus paid upon (he effective date of the Agreement. 
Very Truly Yours, 
ReederC. Singler 
Director, Human Resources 
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ROLLS - ROYCE AHJSON 
INDIANAPOLIS, INDIANA 
LOCAL SENTOJHTY AGREEMENT 
(Paragraph 59 of the National Agreement) 
Thiii agreement entered im<> this 26"' day of February, 2000. is between Rolls-Royce Allison and 
Local 933. UAW, and is for the purpose of establishing local rule; on seniority in accordance 
with iheSeniorily Section of the National Agreement for all employees represented l>y the (JAW 
at this Company. AJI provisions of this agreement are applicable only lo the employee's record 
subsequent to his or her current seniority date. 
This agreement supersedes all prior seniority agreements and supplements thereto, and it is 
understood that no provisions of this agreement supersede or conflict wrih the National 
Agi^emertt between Rolls-Poyce Allison and the UAW, 
I. ACQUIRING SENIORITY 
A, Plants Wide 
1, Employees may acquire seniority in accordance vith the Acquiring Seniority section 
(Paragraphs S6f5? and 5B) of the National Agreement. 
2. When employees acquire seniority, their names shall be placed on the seniority list in 
the occupational group lo which (hey are assigned. 
B. Occupational Groups 
1, Seniority shall be by the rton-interchangeable occupational jiroup and (tvcclearing 
group as listed in Appendix "A" of this Local Seniority Agreement, 
a. An employee transferring from the clearing group to the non-interchangeable 
occupational group to a classification not previously satisfactorily performed wilt 
retain seniority in the clearing group for thirty (30) days. 
b. Any employee transferred from one classification to another within the non-
interchangeable occupational group shall establish seniority immediately. 
2. Each skilled trades classification shall be a non-interchangeable occupational group as 
listed in Appendix "A" of this Local Seniority Agreement. 
11. GENERAL PROVISIONS 
1 
J 
A. The seniority of those employees having the same seniority date shall be determined by 
the first letter of their last name at the time of their original date of hire. The employee 
whose last name begins with the letterclosest to "A" shall have the greatest seniority. 
B. Any transfer or recall from layoff under the provisions of this Agreement wil l be made 
only if the employee is capable of doing the job available, 
C. The phrase "original classification" as used in this Agreement shall mean the 
classification last held by an employee in a non-interchangeable occupational group in 
which the employee had seniority at the beginning of the application of the Reduciion 
Procedure. 
D. The phrase "permanently laid off" as used in this Agreement shall mean a layoff, other 
than a temporary layoff, which results in an employee not working in the plant. 
E. An employee reduced from a classification in the non-interchangeable occupational 
group, other than for incapability, shall acquire a recall right to that classification by 
applying in the Personnel Department for such righls at least three (31 weeks prior to 
being recalled to the classification and shall retain such recall rights until transferred to a 
higher paying classification. 
F. An employee who has seniority and who is assigned to a skilled trades classification from 
a classification in the non-interchangeable occupational group wi l l , in the event of 
reduction from skilled trades, be transferred to the classification from which the employee 
was transferred, seniority permitting. This does not preclude an employee exercising his 
or her rights under Paragraph (70) of the National Agreement. 
C. Any seniority employee on layoff, who has seniority recall rights only to the clearing 
group, shall be given the opportunity to be recalled to an opening in the non-
interchangeable occupational group in line with the employee's seniority, after all 
employees having seniority recall rights have been recalled, and before any new 
employees are hired. If the laid off employee refuses the offer, the employee wi l l be 
recalled to the clearing group in line with the employee's seniority. 
H. In the application of the Workforce Adjustment Section, the Temporary Layoff Section. 
and adjustments within classifications across shifts, an employee designated Leader shall 
exercise his seniority rights within the group he or she leads. 
I. tn the event of a departmental reduction which does not involve a permanent layoff, as 
specified in this section, adjustments within classifications across shifts within the 
various departments wi l l be made on a seniority basts. 
J. Employees transferred to a non-Supervisory salaried assignment from the bargaining unit 
will be handled in accordance with Paragraph (69) of the National Agreement. 
2 
tin ai SrtitttTh Agrrfmrm 
ID. Temporary Layoffs 
A. Temporary layoffs are layoffs for any of the following reasons: 
1. Plant rearrangements. 
2. Inventory. 
3. Shortage of materials, breakdown of machinery and/or equipment. 
4. For aay other reason known at the time of layoff to be temporary. 
B. For a period not exceeding twenty-one (21) working days. Ihe work force in the affected 
equalization groups may be adjusted to existing needs on the basis of seniority status in 
the classification, by department, by equalization group, by shift. Employees in Ihe 
affected equalization group(s) with less than one year of plant seniority may be laid off 
first on Ihe basis of their seniority status in the classification, i.e., the youngest first. The 
application provisions comained in this Icmporary layoff section are not to be used by 
employees with less than one year of plant seniority. 
C. Management will then examine the file of applications submitted from employees of the 
affected equalization group, with more than one year of plant seniority, who request to 
work. The applicants with the longest seniority status in their classification as compared 
to other applicants in the group, may be retained for available work, ThereaJter, if it is 
necessary to lay off additional employees in Ihe affected groups, employees who have not 
filed an application to work may be laid off in reverse order of their plant seniority (i.e.. 
oldest first). 
D. Employees may make application to work when the work in iheir respective equalization 
group decreases. Such application will be made in writing on the form provided to (heir 
Supervisor no later than one week prior to the layoff. The form must be dated and signed 
and a notation made in the equalization of hours records. Written request to work will 
. remain in effect until canceled by notification in writing to the Supervisor no later than 
one week prior to the layoff or until the employee changes equalization groups. The 
requirement to give twenty-four (24) hours' notice prior to layoffs to the employees 
affected is waived in the application of this provision. 
E. In the event an employee is transferred to a different equalization group, such employee 
may make an application to work upon transfer, [n all other events, the application to 
work or cancellation of such application must be received one (I) week prior to the 
temporary layoff. 
F. During the period of temporary layoff. Management retains the right to loan and/or assign 
employees to other work according to its needs. 
3 
LutvJ Swrint Atm** 
0. In the event the temporary layoff continues for longer than twenty-one (11) working days, 
such time limits may be extended by agreement between the Shop Committee ami Utbor 
Relations, 
H. In t heevemta during the temporay layoff changes in KhKhsle,metfwds, products. 
policies, etc., occur, and it becomes necessary to permanently reduce the workforce, then 
adjustments will be accomplished within ten (JO) working days from the date of 
Management's declaration that a permanent layoff is to occur in accordance with the 
Workforce Adjustment provisions of this Seniority Agreement. 
1. During or following 3 temporary layoff resulting from any of toe reasons listed above, as 
work becomes available, seniority employees laid off will be recalled to their respective 
equalization group by shift on she basis that the applicants with the longest seniority 
status in their classification will be recalled first. Next employees with more than one 
year of seniority wilt be recalled in reverse order of their layoff. Thereafter, those 
employees with less than one year of seniority wilt be recalled in reverse order of their 
layoff, 
L fn the event overtime is worked in the affected equalization groups during she period of 
temporary layoff, employees who are working during this period will be considered by 
equalization group for such overtime wot*. 
K, Equalisation records during toe period of temporary layoff will not be changed except as 
follows. Employees will be charged in their respective groups for any overtime hours 
accepted, bat not for hours refused dating the period of temporary layoff. It is understood 
that charging of overtime hours in accordance with (he provisions of this Agreement will 
not give rise to any claim of a violation of Paragraph (71} of the National Agreement 
during such overtime hours and that this provision will, in no way, be cited as 
justification for restructuring the workforce during the period of the temporary layoff. 
L In skilled trades classification affected by a temporary layoff, for a period not exceeding 
twenty-one (21) working days, the work force of the affected equalization groupW may 
bet adjusted to existing needs by laying off employees on the basis of seniority status in 
the classification, by department, by equalization group, by shift. Departmental 
adjustments by equalisation groups are recognized as being within the provisions of 
Paragraph (1771 of the National Agreement. When the work in an equalization group 
decreases for any of the reasons listed above, the implementation of the foregoing 
procedure will be on the basis that emptoyees-in-traming (El.T.) may be laid off first 
from their respective equalization group in reverse order of their date of entry status in 
such skilled trades classification, i.e., youngest first, with such adjustments being made in 
accordance with the provisions of Paragraph (J75) of the National Agreement. 
Thereafter, if it becomes necessary to lay off joumeypersons with less than one year of 
skilled trades seniority status in the affected classification such employees may 'oe laid off 
from their equalization groups) in line with their seniority status in the classification, i.e., 
youngest first. 
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If it becomes necessary to lay oft employees-in-training seniority tE.t.T.S .1 w 
joumeypersons with more thin one year of seniority who have not f iled an application to 
work, such employees may be laid off from their equalisation groispO) in reverse order of 
their seniority status in the classification (i.e., oldest first). The application selection 
procedure outlined in Paragraph HE.D. is applicable only to cmployees-in-training 
seniority tE.l.T.S.) and joumeypersons with more (nan one year of skiiled trades seniority 
status in the affected classification. For the period of temporary layoff, empioyees in 
skilled trades classifications who ate tcsrtporariiy laid off will not be returned to their 
former classifications. Skilled trades employees who are temporarily laid off under the 
provisions of this paragraph will be recalled in reverse order of their layoff. Except as 
specified herein, all other provisions of the temporary Sayoff section are applicable to 
employees of skilled trades classifications. 
in tfte event of a temporary layoff involving employees-in-training seniority (E.i.T.S.) or 
joumeypersons of the various classifications, the time limit specified above will be 
applied on a classification basis. 
M. Retention Of displacement of another employee under any of these provisions wit) be on 
the basis that the retained employees are capable of performing the work to which they 
are assigned. 
N. An employee's senioritystatus for layoff or recall wiJJ be considered on the basis of the 
seniority listing for the group available at the start of the temporary layoff in the affected 
equalization group. 
O. Nothing in any of these provisions shaJ! interfere with the tnaintenartce of the efficiency 
ft'operations and an adequate work force. 
P. These provisions will not be cited or relied upon in afiy way as a basis for adjustments, 
{Caves brought to tfje Supervisor's attention which are contrary to these provisions will be 
corrected as soon as possible. Any abuse of this provision may be presented to Labor 
Relations for settlement.) 
Q. Employees placed on temporary layoff shail be advised of expected duration as known 
and eligibility for layoff benefits. 
IV. WORKFORCE ADJUSTMENT 
A. Reduction Procedure 
J, Management will review its workforce needs periodically todetemiinc manpower 
requirements. When (his review indicates she need for a permanent reduction in 
force. Management will establish the number of employees to be reduced »r laid off. 
En the event of layoffs, temporary employees wiil be laid off before any employee 
with seniority, capable of doing the job. is laid off. 
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2. The workforce will tie adjusted to its new requirements by reducing employees out of 
their nan-interchangeable occupational group classifications or clearing group 
classifications in line with their seniority. 
3. Iran employee is reduced from a classification, the employee will be transferred to 
the highest paying classification which he or she has previously satisfactorily 
performed (as evidenced by the employee's Personnel Record), seniority permitting, 
providing the employee has made application in the Personnel Department to 
establish "flow rights" to that classification no later than three weeks prior to the 
workforce adjustment. 
4, After an employee has exhausted his/her Local Seniority Agreement placement rights 
or Local Transfer Agreement rights, the employee will be placed in an available 
opening which he or she is capable of performing after the provisions of the Local 
Transfer Agreement have been applied. 
5, If it becomes necessary 1o lay off employees with seniority, those selected for layoff 
will be the employees with the least plant seniority, except for employees assigned to 
skilled trades classifications. The effective dale of such layoffs will be the end of the 
employee's shift on the Friday before the effective date of the workforce adjustment, 
Whenever possible, management will provide at least 24 hours notice prior to layoff 
to the employees affected. (Paragraph 68 of the National Agreement) 
B. Recall Procedure 
1. Openings within a non-interchangeable group or clearing group classification will be 
filled in the following order: a) by surplused employees in the some classification, b) 
by honoring a reduced employee's non-interchangeable occupational group 
classification recall rights, c) by the application of the Local Transfer Agreement or d) 
by active employees who are being placed in accordance with Paragraph IV.A.4. 
2. Laid offemployees shall be recalled to an opening in the clearing group or to an 
opening in a non-interchangeable occupational group classification which has not 
been filled by an employee in the active workforce, us described in tV.B.l., in line 
with tliwr 1,-nmrirv 'Kn;. haviT!" the create*,: ar.iorA\' bsinE recalled fi«L 
V. SKILLED TRADES 
A. Definition 
I. The term "qualified", used in this section, shall apply to only those employees who 
have acquired status as Journeyoerson under the provisions esiahlished by Paragraph 
(178) of the National Agreement, 
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1. The term "laid off', used in this section, shall apply to an employee who has 
insufficient seniority to work at the Company except as provided herein. 
3. The phrase "original classification", as used in this section shall mean the 
classification last held by an employee in which the employee had seniority at the 
beginning of the Reduction and Layoff Procedure, If in the application of the 
Reduction and Layoff Procedure or Recall Procedure an employee is aligned to a job 
classification having a wage rate equal lo the employee's original classification, that 
classification shall be considered the employee's original classification unless 
otherwise provided for in the supplement. 
B. Reduction and Layoff Procedure 
I. An employee-in-training (E IT.) .shall be displaced from the skilled trades 
classification in which he or she is working in (he reverse order of his or her date or 
entry status in such classification. He or she shall be transferred in the following 
order, seniority permitting: 
a. To another skilled trades classification in which he or she has joumeyperson 
status; 
b. To another skilled trades classification in which he or she has emp!o_vee-in-
training seniority (E.l.T.S,) status; 
c. To another skilled trades classification in which he or she has date of entry status: 
d. To the classification, other than in skilled trades, in which he or she retained and 
accumulated seniority while in training. Failing this, he or she shall be given (he 
seniority treatment accorded employees of that group by the provisions ot this 
Local Seniority Agreement. 
2. An employee-in-training-seniority (E.l.T.S,) shall be displaced from the skilled trades 
classification in the reverse order of his or her seniority in such classification. He or 
she shall be transferred in (he following order, seniority permitting: 
a. To another skilled trades classification in which he or she has joumeyperson 
status; 
h. To another skilled trades classification in which he or she has employce-in-
iraining-seniority (E.l.T.S.) status: 
c. To another skilled trades classification in which he or she has date of entry status. 
3. A joumeyperson shall be displaced from (he employee's skilled trades classification 
in the reverse order of the employee's seniority in such classification. A 
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joumeyperson thus affected shall be transferred according to the diagram in Appendix 
"B" of this Local Seniority Agreement, seniority permitting. 
4. A joumeyperson who cannot t>e transferred under the provisions of Paragraph V.B.3. 
shall be transferred to another skilled classification in which the employee has 
established journey person, E.I.T.S, or E.J.T. seniority rights, seniority permitting. 
5. A joumeyperson who cannot be transferred under the provisions of Paragraph V.B.3. 
or 4, will displace an employee who has not attained the status of a joumeypenion in 
accordance- with the provisions of Paragraph (I'M) of the National Agreement, 
a. A joumeyperson Tool & Die Maker transferred for any reason to Inspector, Tool, 
Die, Fixture and Cage shall have a journeypMson date of entry seniority asot'thc 
date he or she entered (he classification for the purpose oftayorf or recall, unless 
otherwise provided for in this agreement. 
6. A joumeyperson or E, I. T. S, who cannot be transferred under the provisions of 
Paragraphs V.B.3., 4. or 5. shall be laid off. 
7. When, by the application of the Reduction and Layoff Procedure, a joumeyperson is 
transferred to another skillet! classification in accordance with Paragraphs V .8.3. or 
4., the employee's skilled seniority shall be carried forward to the new classification, 
per the diagram in Appendix B of this Local Seniority Agreement. 
C, Recall Procedure 
1, A joumeyperson shall be recalled to the employee's original classification in line with 
his or her seniority, those with the greatest seniority being recalled first, except as 
hereinafter provided. 
•i- A joumeyperson who has insufficient seniority to be recalled to the employee's 
original classification shall be recalled in line with the employee'.* seniority to any 
one of the skilled classifications to which the employee may have been transferred 
under (he Reduction and Layoff Procedure. 
b. A joumeyperson refusing such recall surrenders any further recall rights to that 
classification except as provided in Paragraph {174) of the National Agreement, 
2. An employee-irt-lraining or an employee-in-training-seniority shall be recalled to his 
or her original classification in line with his or her seniority, (hose with the greatest 
seniority being recalled first except as hereinafter provided. 
a. An employee-in-training or an employee-in-training-seniority shall be recalled in 
line with his or her seniority to any one of the skilled classifkawavis he w s h e 
may have been transferred to under the Reduction and Layoff Procedure. 
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b. An employee-in-training or employee-in-training-seniority refusing such recall 
surrenders any further recall right to that cJassification. 
D. General Provisions 
1. An employee who submits satisfactory evidence of experience which qualifies the 
employee as ajourneyperson and who has not previously established a journey person 
seniority date in skilled trades shall be given seniority as a joumeyperson as of the 
date he or she enters or entered the skilled occupational ptotip. This provision dues 
not apply to those employees who qualify for joumeyperson status under the 
provisions of Paragraphs (166) and (167) of the National Agreement. 
2. It is recognized that certain skilled classifications include the basic requirements of 
one other or several other yJWied classifications and in tbe Process of qualifying untier 
the provisions of Paragraph (178) of the National Agreement for status as a 
joumeyperson io certain classifications, the requirements of Paragraph (178) of the 
National Agreement are satisfied in other skilled classifications, 
3. Ajourneyperson or E.J.T.5, who rws been Jaid off fron) skilled trades under the 
provisions of Paragraph V.B.6., shall be recalled only to skilled trades in order of 
seniority in accordance with the applicable provisions of the Recafl Frocedurc except 
as provided herein. 
a. An employee laid off under the provisions of Paragraph V.B.6. may make 
application to return to work in a seniority group other than in skilled trades in 
which be or she retained and accumulated seniority. Failing this, the employee 
shall be given the seniority treatment accorded employees of that group by the 
provisions of this Local Seniority Agreement. This application to return to work 
shall be made on the form provided for that purpose ;ind a copy shall be furnished 
to the employee at the time of layoff. 
b. An employee who has made an application to return to work will be placed in 
accordance with Paragraph V.DJ.a. not later than the second Monday following 
the date his or her application is submitted. When two or more applicant1; have 
equal qualifications, the applicant with the greatest seniority shall be given 
preference. 
c. An employee will have only one opportunity (d make application under Paragraph 
V,D.3.a. If the employee refuses the job offered under Paragraph V.D.i.a., his or 
her seniority will be severed. If an employee desires to cancel his or her 
application to return to work he or she must submit written notification of such 
cancellation prior to his or her notificauon of recall under the procedure. 
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d. An employee returned to work under Paragraph V.DJ.a. shall have his or her full 
seniority rights restored. 
4. A Joumeyperson who is transferred or recalled under the layoff or recall procedure to 
a skilled classification having a wage rate equal to the wage rate of his or her origins* 
classification may make application in writing (o the employee's Supervisor for 
transfer to the employee's original classification except as provided above shall be 
given preference to fill an opening in the employee's original classification when all 
joumeyperson having recall rights to thai classification have been recalled to that 
classification. When more than one employee makes application for the same 
classification, the employee having the greatest skilled seniority shall be given 
preference, 
5. An employee-iii-training or employec-in-training-seniority who. through promotion, 
reenters a trade where the employee formerly had surrendered a recall right will have 
a date of entry as of the dale the employee reenters the trade. The employee will be 
classified as a joumeyperson when the employee has worked a total of eight years in 
the trade, and the employee's date adjusted to include that lime. 
6. The seniority of those employees who have the same skilled trades seniority dale and 
slams shall be determined by their plant seniority. If their plant seniority is also the 
same, the employee who.w last name as of the original date of hire begins with the 
letter closest to "A" shall have the greatest seniority. 
7. The final and determining factor as to whether an employee has satisfactorily 
performed a job at the Company shall be the employee's Personnel Record (unless 
definite proof is submitted to show such record is in error). 
8. Any transfer or recall under the provisions of this Local Seniority Agreement will be 
made only if the employee is capable of doing the job to which the employee is 
transferred or recalled. 
5. Aii sittpioyce classified as ajotirnej'person.flmptnyee-in-training oretnployee-in-
training-seniority who desires a transfer IO another equal or lower rated skilled trades 
classification in which the employee has previously established a joumeyperson date 
of entry who makes application to his/her Supervisor or the Personnel Department 
stating his/her desires will be given preference for openings over employees desiring 
such classifications without an entry date on a Company-wide basis under the 
provisions of the Paragraph (63b) of the National Agreement, Additionally. 
Journeypersons, employees-in-training seniority (E.I.T.S.) and employees-in-training 
(E.I.T.), who can prove Jourtteyperson's status per Paragraph 178 of" the National 
Agreement, may apply, on a one-time basis, for a higher, tower or equal paying 
skilled trades classification. Such applicants will be considered for transfer, along 
with all other applicants who have applied. Additionally, joumeyperson*. employees-
in-training seniority (E.I.T.S.) and employees-in-training (E.LT.) in skilled trades 
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classifications may make application for placement as an employee-in-training in 
higher, equal or lower paying non-apprcnticeabte skilled trades classifications and be 
transferred to one (1) such opening under the provisions of Paragraph (152) of the 
National Agreement. Such applicants will be considered for transfer, along with other 
E ( T applicants and be placed in accordance with the E. 1. T. Selection Procedure of 
the Local Agreement. The primary criteria for selection will be the qualifications of 
the applicant pursuant to the provisions of Paragraph (153) of the National 
Agreement, 
10. In the event there are applications filed under the Paragraph V.D.9. or Append)* "C" 
of this Local Seniority Agreement for a vacancy, the applicant with the longest 
seniority will be given preference. 
11. For reasons known at the time to be temporary, employees in skilled classifications in 
departments affected shall be reassigned to olhcr job classifications or be temporarily 
laid off from their respective department and recalled when their respective 
department or job resumes operation. In the event of layoff, the Chairperson ot the 
Shop Committee shall be notified in advance of such layoff and the period of layoff 
shall not exceed five (5) working days. Should additional time be required, it wilt be 
granted only by mutual agreement between the panics. In the event of reassignment 
to other skilled classifications, such assignments, under normal conditions, will not 
exceed eight (8) calendar days. The provisions of this paragraph will not be used 
solely to otherwise deny a reduced or laid off employee of the employee's seniority 
rights. 
12. In the application of the Permanent Layoff or Recall Procedure, an employee shall not 
be entitled to a job classification having a wage rate greater than the wage rate of h^e 
employee's original classification. 
VI. TERMINATION CLAUSE 
This agreement shall continue in full force and effect until terminated by either party or 
changed by consent of both parties. Either party may terminate this. agreement by giving 
sixty days notice in writing. If either party desires to modify or change the agreement, it 
shall, at least sixty (60) days prior to the date when it proposes that such change or 
modification becomes effective, give notice in writing of the proposed changes or 
modifications. The other party, within ten (10) days after receipt of said notice, shall either 
accept or reject the proposal or request a conference to negotiate the proposal. 
V[[. NOTICE OF RATIFICATION 
This agreement is subject to written notice of ratification by the Local Union to be given to 
the Management not later than the 25rh day of February, 2000. After such notice of 
ratification is received from the Local Union by Management, this agreement will be 
effective as provided for herein upon approval of the International Union, UAW. 
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Richard Amonen Jeff Dcaton 
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APPENDIX A 
Non-Interchangeable Occupational Group Classifications (Production) 
Classification 
AERO laspector 
AERO Material Controller 
AERO Mechanic 
Aircraft Engine Rework Mechanic 
AMPS Operator 
Assembler, Engine & Propeller 
Assembler, Skilled 
Assembler, Sub (Aircraft) 
Assembler, Wax Quality Operator-SCO 
Attendant, Fuel System 
Attendant, Oil Stores 
Attendant, Salvage 
Attendant, Tool Stores 
Casting Producer Quality Operator-SCO 
Converter Person (Foundry) 
Crib Attendant 
Dcburr Machining General 
EDM Operator 
MSE Evans ville Operator 
Evansvjlle- Inspector Certified 
MSE Evansvilte - Welding Certified 
Finish Si ores Pack & Check 
FMS Operator 
Furnace Operator, Braze Alloy 
Furnace Operator (Production Line) 
Gear Machining Bevel 
Gear Machinist - Special 
Gear Operator Production 
Grinder Operator Production 
Grinder Production (Sheffield) 
Grinder Special Automatic (Set-Up) 
Grinder Special, Automatic 
Heat Treat Control Person 
Heat Treat Furnace Operator 
Hydraulic Press 
Inspector, Electrical Components 
Inspector, Engine Assembly 
Inspector, Immersion Ultrasonic 
Inspector, MB&F Processes 
Inspector, Magnetic & Fluorescent 
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Inspector, Non Destructive Testing 
Inspector. Nott Destructive Testing-SCO 
Inspector Process (Heat Treat I 
Inspector, Process (Weldments) 
Inspector. Process X-Ray 
Inspector, Receiving and Salvage 
Inventory Controller 
lobsetter 
L,V.A.T. - Multiple Spindle 
Laboratory Assistant 
Laboratory Machinist/Set-Up 
Lathe Operator Production 
Lathe Special, Automatic 
Machining General 
Metallizing. Special 
MSE Assembly 
MSE EDM 
MSE FM5 Operator 
MSE Gears 
MSE Genera) Assembly 
MSE General Machining 
MSE Grinding 
MSE Heat Treat Coaling 
MSE Heat Treat Furnace 
MSE Jobsetter 
MSE Metal Using Special 
MSE PMS Operator 
MSE Pour-upSBrazc 
MSE Salvage Rework Mechanic 
MSE Test 
MSE Turning 
MSEWeldingjCcrtiried) 
MSE W^ldinj* General 
MSE Welder, Laser 
NC Machinist - Special Process/EDM 
tiC Macrrtnitt - Special Proce.t.v/WeJder 
Oiler 
Painter Spray (Production) 
Plater 
Pressure Tester 
Production Machining, Special 
Rework & Test, Elect, Components 
Rolling Mi l l 
Salvage <fc ftewnrt; Mocbwic 
Screw Machine Automatic (Multiple Spindle) 
Set-up Screw Machine Automatic (Multiple Spimilcl 
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Spin and Balance 
T 8 & A Qualifier 
Tap & Stud. Hand 
Tesi & Service Mecb. A-E-T-S 
Track Driver. Outside 
Truck Driver, Ouiside T&T 
Vane Seller Aircraft Engine 
Weid &. Broee Control Operator 
Welder (Certified) 
Welder. Laser 
Welder, Machine Operator 
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Non-I(iierchangeable Occupational Group Classifications (Skilled Trades) 
Class ificat ton 
Auto, Truck & Trailer Repair Mechanic 
Blade and Vane Maker 
Carpenter 
Cutter Grinder 
Eleciritian 
Experimental Aircraft Engine Test Meeh, 
Experimental Single Crystal Developer 
Hardener 
Inspector, Final Surface Plate 
Inspector. Parts 
Inspector, Tool , Die, Fixture & Gage 
Instrument Repair, Electrical 
Instrument Repair, Mechanical 
Machine Repair/Equipment Builder 
Metal Spinner 
Millwright 
Mode] Duplicator - Plastic 
Pattern Maker. Wood 
Pipe filter 
Refrigeration. & A/C Maintenance 
Sheet Metal Worker 
Stationary Engineer - Powerhouse 
Tinsmith 
Tool & Die Maker 
Water Waste Operator/Maintenance 
Welder. Maintenance 
Welder, Rack Making & Repair 
Wcltlct, Tool Si Die 
Welder, Tool & Die - Certified 
Clearing Group Classifications (Production) 
Classifications 
Assembler. General 
Fuctory Maintenance 
Janitor 
Washer Parts 
Id 
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APPENDIX B 
Diagram Applicable to Layoff! Paragraph V,B,3, and 
Recall (Paragraph V.C.l.Hor Skilled Trades 
Welder Tool & Die 
{Certified) 
1 
Welder Tool & Die 
t 
Welder. Maintenance 
Sheet Metal 
Worker 
1 
Tinsmith 
Other 
Skilled Trades 
A skilled classification in which seniority is established 
i 
, A skilled classification 10 displace a non-journeyperson 
under the provisions of Paragraph 174 
of the National Agreement. 
i 
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APPENDIX C 
A joumeyperson or an employee-in-training-seniority may apply Tor an opening in his or her 
classification and be considered for a transfer on a company -*idc basis under the following 
conditions: 
1. The employee must he capable of performing the job opening which occurs. 
2. Employees may file only one {I) application in a twelve (121 month period from date of 
application or from date of transfer. whichever is later under these precisions. 
i. The application must be made on the form provided and must designate his or her pljtnt 
preference. The employee will only be considered for transfer to a vacancy in the plant 
designated as preferred. 
•V. Only applications that ore on file in the Personnel Department t>y the end of normal office 
hour* on Monday wil l be consideied for a vacancy thai is to be lilted trie first scheduled work 
day of the following week. Disputes regarding this provision should he referred 10 Lalxir 
Relations by the Chairperson of the Bargaining Committee for resolution. 
5. When applications for transfer between plants are submitted within the same classification in 
each plant, employees will be transferred under these provisions, 
6. It is understood that the assignment of new)y graduated apprentices will not be considered 
vacancies for the purpose of these provisions. 
7. If there is more than one applicant for a classification, and a vacancy occurs, the applicant 
with the greater seniority in the classification wil) be given preference for the transfer. 
8. To facilitate training and to maintain a proper dislri but ion of skills, il is understood ihat the 
efficiency of the operations must be maintained under all circumstances in the applications of 
thc^ JC provisions. 
l). The terms of this Appendix " C" wil) be applied to openings caused by additions to the head 
count or attrition (deaths, retirements, terminations) before reduced or iaid-off seniority 
employees are recalled to skilled trades classification. 
10. The terms of ibis Appendix " C " will also apply to employees assigned Exrjerimenul Aircraft 
Engine Mechanics desiring transfer bc.lwee.ri Departments AST J andQ87A, 
11. Journeyperson or E. l.T. S, desiring transfer under this provision wilt not be considered Tor 
openings designated for apprentices or E. 1. T. 'v 
These provisions will only apply to the extent thai Miinaj^mcnt has the flexibility to give lull 
protection to (he efficiency of the operation under all circumstances and conditions. 
IK 
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Qucslions regarding the proper application of (his Appendix "C" of this Local Seniority 
Agreement wtil be reviewed by the appropriate Zone Commillecperson and Lubol Relations 
for prompt resolution. 
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APPENDIX D 
SkiJJed Trades SuppJeroem 
(o (he Local Seniority Agreement 
i. Apprentices may be temporarily transferred to another piam lor twining which is not 
available in their home plant. A< the time of transfer, the Skilled Trades Apprentice 
Committee will be notified. 
2, Apprentices transferred for (raining purpose* must be returned to their borne plant prior to 
their graduation from the Apprentice Program. 
5. Transfers after graduation will be handled under the provision of applicable agreements, 
4. Apprentice training reports will be filled out by the employee'^ immediate Supervisor ;md a 
copy will be provided to the employee upon request. 
M 
APPENDIX E 
When the Supervisor cannot place a medically restricted employee within his or her department 
the following applies to employees within ihe Non-Interchangeable Occupational Group or ihe 
Clearing Group. 
I, Employees who are temporarily restricted and unable to perform their normal job assignment 
will be utilised ottajob they carnio within theirifepartntent or Small Business Unit tSBUi so 
long as this does nol adversely impact the seniority rights of another employee. If he or she 
is unable to pcrfoiTn a job in his or her department or S8U. he or she wil l be laid off. He or 
she shall be recalled within i period not to exceed seven (?) calendar days and he assigned to 
an opening in the Clearing Croup or other Non-Occupational group opening!! to tvtiich no 
oiher employee has a claim or displace the employee with the least seni l i ty in the Clearing 
Group, seniority permitting, and providing that the medically restricted employee is 
physically able to perform the job. 
2, The permanently restricted employee will be transferred to an opening within the Clearing 
Group or other Non-Occupational group openings to which no other employee has a claim, or 
to displace a temporary employee within the Clewing Group providing the medically 
restricted employee is physically able to perform the job, if he or she is unable to displace 
fhc temporary employee, he or she may be laid off. If the employee is laid off he or she shall 
be recalled within a period not to exceed seven (7) calendar days ;md displace the employee 
with the least seniority in the Clearing Group, seniority permitting, and providing that the 
nwdtcally restricted employee is physically able to perform the job, 
3. If the medically restricted employee is physically incapable of performing the job as 
described above, he or she shall be laid off. 
•I , I f the employee is permanently restricted and is reduced or laid off from Ihe Non-
fnte[changeable Occupational Group, he or she may make application on the form provided 
to be recalled within a period not to exceed seven (7) calendar days to a classification which 
he or she previously satisfactorily performed in the Nun-Interchangeable Occupational Group 
provided the medically restricted employee is physically able to perform the job and seniority 
permitting. 
5. An employee who disp(aces an employee in accordance with Paragraph I. or 2. above wil l be 
returned tr> his or her former classification when ihe restriction is removed. All other 
employees may acquire recall rights after the restriciion is removed by applying to the 
Personnel Department at least three O) weeks prior to being recalled to the classification. It 
is understood, however, that an employee may not apply for or be transferred back to a 
classification from which he or she is restricted until such lime as the restriction is removed. 
21 
Until JrfmiW Ann***** 
APPENDIX F 
I. When an employee is transferred to a classification requiring certification and/or a license 
and theemplcyee. after having put forth a good faith effort, is unable to satisfactorily pa^sihc 
required tests within the appropriate time limits, as specified lor that classification, the 
employee will be returned to the last classification which he or she satisfactorily performed. 
seniority permitting. If the employee's seniority does not permit placement in the last 
classification in which he or she satisfactorily performed, he or she will be afforded seniority 
righis to which he or she would be emitted as if he or she was being reduced from such 
previously held classification. If it is jointly determined by the Shop Committee and Labor 
Relations that the employee did not put forth a. good faith effort he or she will be transferred 
to the clearing group and will not be eligible to apply for further transfers until the expiration 
of the time period set forth in the Local Transfer Agreement. 
1. Employees reduced as incapable (other than medical incapability, failure to pass required 
tests or failure to put fonh a good faith effort to complete required training) will be placed in 
the clearing group and may mate application within fourteen (1 A) days from the date of 
reduction to a classification they have previously satisfactorily performed. An employee who 
makes such application will be placed, seniority permitting, as soon as practicable but not 
later than two (2) weeks after the Monday following the dale Ihe application is received by 
the Pevsonnel Department. Employees who ate jointly determined by the Shop Committee 
and i^tbor Relations to have failed to put forth a good faiih effort to be (rained will he 
reduced to the clearing group and will not be eligible to apply for further ira/tsfcrs until the 
expiration of the time period set forth in the Local Transfer Agreement. 
3. Employees who are deemed to be incapable of performing a particular classification or who 
fiii) to certify for a particular classification and are subsequently reduced will be afforded OMK 
(I) future opportunity to reapply under the Local Transfer Agreement to that classification 
when the employee can show proof of satisfactory completion of a jointly pw-appiwed 
course pertinent to the classification that he or she was reduced from. After selection, the 
employee must demonstrate capability of performing the job in the same manner as any i>lhcr 
limployoe. 
4. This Agreement will not affect other previously established seniority rights. 
5. TJw Supervisor shall notify the employee and the employee's Commttteeperson of pen Jin tj 
reduction due to incapability in writing and prior to reduction, the reduction will be discussed 
with a member of the Shop Committee. 
6. The employee may request, in writing, a copy of the seven-page letter, which is pan of 
his/her personnel file, in accordance with the established procedure. A copy wjtl 6c given to 
thecmployee's Union representative. 
ROLLS - ROYCE ALLISON 
INDIANAPOLIS, INDIANA 
LOCAL TRANSFER AGREEMENT 
(Paragraph 63 of the National Agreement) 
TTvis agreement entered into this 26th day of February. 2000, is between Rolls-Royce Allison and 
Local 933. HAW. 
The transferring of employees is solely the responsibility of Management subject lo the following 
provisions. The provisions of this paragraph shall be applied without discrimination because of 
race, religion, color, age. sex. disability or national origin, so that eitual employment opportunity 
will be afforded to all employees. The following provisions do nol apply lo skilled trades 
employees, 
The parties recognise thai workforce stability is desirable in order to promote a successful team 
environment and maximize the utilization of skills tuid Competencies which are required to 
effectively compete in the aerospace industry and. thereby, enhance the job security of the entire 
Rolls-Royce Allison workforce,' The parties also recognize thai opportunities should be provided 
which wil l allow employees to express their desires to be transferred to another job or team 
within the plant in such a manner as will ensure a continuity of operations and minimal 
disruption to the plant. 
Management wil l periodically review and establish requirements for additional employees by 
classification and Small Business Unit (SBU) or service group and may interview and train 
employees based on those requirements. Applications filed by employees will be processed as 
described below: 
(. Selection Procedure 
A. Application 
Applications filed for a transfer in accordance with this Local Transfer Agreement must 
be received by end of normal business hours on Friday, three (3) weeks prior to ihc date 
on which the opening is to be filled, 
B, Interview 
I. Management wi l l schedule applicant interviews for all vacancies in classifications 
specified in Paragraphs I I . F.. G. and H, of this Local Transfer Agreement, us well as 
all classifications specified in the MSE Transition Document. Management may 
schedule interviews for other classifications us it determines is necossary, 
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2. Jn the case of employees seJecied for transition to MSEcJassifiCiitiens in accordance 
with the MSE Transition Document, employees selected will be asked to complete J 
mutually developed evaluation criteria to determine (heir training needs for the new 
assignment, 
3. K learn consisting o[ a Supervisor and the Chairperson of the Shop Committee or his 
designated representative wil l conduct the interview, 
it. Al l pertinent records concerning the employee will he made available tor the 
interview, including, in the case of interviews for MSE clarification*, the results 
of the mutually determined evaluation criteria referred to in Paragraph I,B,2, of 
this Local Transfer Agreement. 
b. The most senior aotive eligible applicant wil l be selected for the opening. 
4. The employee being interviewed may cancel his or her application M that time, 
C Training 
1. The parties will mutually develop training in basic fundamentals thai cover a broad 
range of classifications, 
a. Employees must attend all scheduled training and demonstrate comprehension of 
the material that satisfies a mutually developed evaluation procedure. 
b. Employees not meeting minimum standards wil l be so advised and removed from 
that classification. The employee may resubmit an application following the 
period oftime specified in Paragraph n.C.3, of this Local Transfer Agreement. 
2. Upon satisfactory completion of training in basic fundamentals, the employees wil l 
receive specific on the job training in their newly assigned classifications. 
3. Employees may be required to saiiifictfjri'y ccmp!e!» other training as the parlies 
deem necessary. 
D. Interdepartmental Transfers (Paragraph 63b of the National Agreement! 
An eligible seniority employee may apply lo be transferred to a primary opening in his or 
her dassifisaiiori in another department m his or hfti plant. Secondary openings wi l l be 
filled in accordance with the Local Seniority Agreement, the Local Transfer Agreement, 
or by new hire. Employees granted interdepartmental transfers shall be precluded from 
transferring again under the provisions of this agreement for a period of twelve (12) 
months from date of their previous transfer or until they are moved out of their 
department by management, whichever occuts first, 
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H, Applications must be made in duplicate on forms provided for this purpose and the employee 
will retain a copy. 
A. In order to provide proper training and an appropriate evaluation period for new 
employees, the parries agree that new hires placed in a classification for lhe first lime will 
not be eligible to apply for transfer under the terras of this agreemeni until after the period 
specified in Paragraph U.C.3. of this Local Transfer Agreement below/ has been 
exhausted, unless Management changes the employee's classification. Employees having 
(heir classification changed in this manner may apply for transfer under the provisions; of 
this agreement after acquiring seniority. 
B. Applications must be fully and correctly completed and signed by the employee. An 
application which is improperly filled out will be mailed to the employee's address of 
record. 
C. An employee may have a maximum of s i * (6) applications for transfer on file at any one 
lime as follows: 
1, The desired classification or department must be identified on the application at the 
lime of submittal to the employee's Supervisor or the Personnel Department. 
2. When an active employee is transferred under the provisions of this Local Transfer 
Agreement, all other applications for transfer filed by the employee under the 
provisions of this Local Transfer Agreement will be canceled, 
3. Active employees who arc transfetTed under the provisions of this Local Transfer 
Agreement shall be precluded from transferring again under the provisions of this 
agreement fur a period o! twelve (12) months from date of their previous transfer or 
until they are reduced from the classification, whichever occurs first. Applications 
submitted three weeks prior to the expiration of the twelve month time period, as 
specified herein, will be processed for transfer under the terms of this agreement. 
4, Any application not to be considered for automatic transfer must be canceled during 
interview or no later than three (31 weeks prior to the filling of the opening, 
D. Any job openings resulting from fitting jobs pursuant to this provision will be fitted under 
these provisions, failing (hat. by transfer without regard to seniority standing, or hy new 
hires. 
E. The provisions of this agreement satisfies all the requirements of Paragraphs (63)(a) and 
OTKbl of the National Agreement, 
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F. Applrcanis for llw following traditional classifications \hould have met the requirements 
identified to fill openings; however, other penincm work experience will be considered, 
An applicant's qualifications will be determined during the interview. 
t. Heal Treat Control Person 
Requirement: Satisfactory Heat Treat Experience 
2, Jobsetter 
Requirement: Satisfactory Grinding and/or Machining background 
i. Gear Machining • Bevel 
Requirement: Satisfactory work experience in Gear Machining 
4, Production Machining Special 
Requirement: Satisfactory Machining background 
G. Employees will be required to certify in the following classifies ions after the time 
specified as agreed between the parties. 
1. Metallizing Special 
Requirement: Certification after 60 days experience 
2. Converter Person (Foundry) 
Requirement: Certification after 60 days experience 
H. Employees will certify in the following classifications, as indicated hy Government 
requirements. 
1. Welder, (Certified) 
Requirement: Certification after 60 days experience 
2. Inspector. Magnetic & Fluorescent 
Requirement: Certification after three (3) months experience 
3. Inspector, Process X-Ray 
Requirement: Certification after one ([) year experience 
4. Inspector, N.D.T. 
Requirement: Certification after fifteen (15) months experience 
5. Inspector, Immersion Ultrasonic 
Requirement: Certification after 1 l/2yearsexperience 
I. None afihe provisions of this Local Transfer Agreement supersede any of the provisions 
of the Local Seniority Agreement. 
2d 
J, In Che admin iscrat ion of these provisions, sufficient flexibility must be at lowed to permit 
the panics 10 comply with their respective and joint responsibilities with respect to equal 
employment opportunity policies and regulations as prescribed by the appropriate 
governmental agencies. 
K. Employees transferring 0111 of the bargaining unit will have all applications on tile at the 
time of transfer canceled. Upon returning to the bargaining unit such employees must 
reapply for consideration under these provisions or any other personnel moves requiring 
applications. 
L This Local Transfer Agreement supersedes any and alJ previous Promotional Agreements 
and all understandings concerning (he application of Paragraph lM)fal and (63Kb) of lhe 
National Agreement. 
III. Termination Clause 
This agreement shall continue in full force and effect until terminated by either party or 
changed by consent of both parties. Either party may terminate this agreement by giving 
sixty days notice in writing. If either pany desires to modify or change the agreement, it 
shali, at least sixty (60) days prior to the dale when it proposes Ihal such change or 
modification becomes effective, give notice in writing of the proposed changes or 
modifications. The other party, within ten (10) days after receipt of said notice, vhal) either 
•accept or reject the proposal or request a conference to negotiate the proposal. 
IV. Notice of Ratification 
This agreement is subject to written notice of ratification by the Local Union to he given to 
Management not later than the 25th day of February, 2000. Afler such notice of ratification 
is received from the Local Union oy Management, this agreement will be effective as 
provided for herein upon approval of the International Union, UAW. 
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ROLLS - KOYCE ALLISON 
INDIANAPOLIS. INDIANA 
LOCAL E.IX SELECTION PROCEDURE 
(Paragraph 153 of (he National Agreement) 
The goal of the parties is to establish a strong ongoing Employee-ln-Training (E.l.T.) prosram 
tor ail trades based on an application, selection, and training process as tallows; 
]. Applications for Employee-In-Training 
A, Applicanls - Any employee qualifying under Paragraph (153) of the National Agreement 
may apply for an E.I.T. position. 
B. All Employee-ln-Training applications must be submitted two (2) weeks prior to the 
interview dale to be considered for an opening. 
[J. Selection Procedure 
A. Posting Vacancies - Openings will be posted thirty (30) days prior to the anticipated 
vacancies, 
B. Qualifications 
1. Related in-planl work experience. 
2. Employees who desire placement in the Inspector. Parts classification will be selected 
in the normal manner. However, prior to placement the employees must satis) ar tori I y 
complete the Math If 16hours). Math II (40hours)and Gauging (16 hours) courses 
currently offered by the Local 933. UAW/Rolis-Roycc Allison Joint Training Schotl. 
If (he employee does not satisfactorily complete any of these courses they will not be 
eligible for placement as an EI.T- in the Inspector. Parts classification. If more than 
one (I) employee is selected for placement in a classification at the same time, no 
placements will occur until all employees in the group have had an opportunity to 
successfully complete the above training classes. The placement lime limits specified 
in Section III. will be extended to encompass the afore mentioned pre-place merit 
(raining. 
3. Related prior experience including non Company experience. 
4. In-plant records, as required. 
C. Seniority 
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E.I.T. applications will be reviewed in .veniorily order by the Manager of the area affected 
or his or her designated representative, the Management Skilled Trades Placement 
Coordinator, the UAW E.I.T, Coordinator, the Chairperson of the Shop Committee 
and/or the Skilled Trades corwniiteepersort of the area in question. 
D. Interview 
1. TTtfee {3) employees identified as candidates for the first E.I.T. opening under the 
above procedure wil l be interviewed by the Manager of the affected area or his or her 
designated representative, ibe Management Skilled Trades Placement Coordinator. 
the UAW E.J.T. Coordinator, the Chairperson of the Shop Commi nee and/or the 
SfciHed Trades committeeperson of the area in question. Thereafter, one tO employee 
wil l be scheduled for an interview for each additional E.I.T, opening. The Skilled 
Trades committeeperson wil l be notified of the interview. 
2. Interviews wi l l be conducted during iheemployee's working hours. 
3. Prior to being selected to an E.I.T. classification, an employee who is medically 
restricted wil l he examined by the Medical Department lo determine if ne or she'is 
physically able to do the job. 
4. During the interview process. Ihc parties intend lo fully disclose lo the interviewees 
(he nature of the work to be performed, as well as arty unique features of the skilled 
trades assignments for which the employes are being interviewed, so that the 
candidates for selection may make an informed decision. Irrespective of the etfem of 
ihe parties in this regard, the occasion may arise wherein the promoted employee 
finds that the skilled trades assignment he or she has accepted does not represent the 
career opportunity he or she was seeking. In these instances, ibe promoted employee 
may. within the first thirty calendar days or less of his or her new assignment, submit 
an A.V.O. (o his or her supervisor requesting removal from that skilled trades 
employee-in-training assignment. The employee wi l l , thereafter, be returned to the 
classifies!ion from which he or she was transferred, seniority permitting;. It is 
understood that an employee who is voluntarily removed in accordance with this 
provision wil l not be eligible for recall to the classification and the date of entry wil l 
be removed from the employees record. He or she wrl) not be eligible w reapply for 
that classification for a period of twelve (12) months. Employees may also choose lo 
opt out of their E.I.T, assignment after 30 days. From 31 davs to 90 days employees 
may choose to opt oui by fsJ'c-'.v'i.ig the sbnve procedure. In such cases it is 
understood that an employee who is voluntarily removed in accordance wun this 
provision wi l l not be eligible for recall to the classification and ihe date of entry wil l 
be removed from ihe employee's record. He or she will not be eligible to reapply w 
be considered for any E.I.T. classifications for a period of twelve (12) months from 
his of her date of removal. 
5. In-plant records, as required, wilt be available during the interview. 
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E. Selection 
After the interviews have been concluded, the Manager of ihe affected area or his or her 
designated representative, the Chairperson of the Shop Committee and/or the Skilled 
Trades committeeperson wilt give their input on the candidates to the Management 
Skilled Trades Placement Coordinator and the UAW E.I.T, Coordinator, who wilt then 
select the appropriate candidate for placemen! in the vacancy. 
II I . Placement 
It is agreed between (he parties that Paragraph (153) of the National Agreement selections 
and placements wil l be made within thirty (30J days of the date of interview. Any 
exceptional circumstances wil l be reviewed with the Shop Committee, However, selections 
and placements will be made no later rhan forty-five (45) days from ihe date of interview. 
unless the time limits are mutually extended by the parties. 
IV. Affirmative Action 
AfTirraative action requirements wil l be identified by the facility's HRM office. and provided 
to ihe interview committee members specified in 11.C. above and selection committee 
members specified in 1I.E. above. The requirements wil l be provided to the Local Union 
Civi l Rights Committee upon request. 
V. Training Requirements 
A. In order to provide Ihe most highly skilled tradespcrson possible from the Skilled Trades 
Employee-In-Training program at Rolls-Royce Allison, the parties agree to jointly 
develop a shop training schedule for each non-apprenticeable skilled trade* classification 
in existence at this Company. 
B. The parties also agree to develop related training appropriate to each phase of' the shor 
training schedule consisting of class worn training and practical application of this 
training. Where appropriate the parties may agree to recommend adoption of ihe-450 
hour related training schedule to accommodate this comhined class room/practical 
application approach to related training. It is agreed that the conditions SJM forth in the 
Rolls-Royce AHison/UAW National Agreement applicable to E.I.T, training will apply in 
such (mining. 
C. The progress of Employees -In -Train ing wil l be reviewed on a monthly basis and an 
accurate record of the employee's training progress wil l be made by the employee's 
supervisor with input from the employee's trainer. The Management Skilled Trades 
Coordinator, the UAW E.I.T. Coordinator and the District Comimlteepcrson will also 
monitor the employee's progress regularly to ensure that he or she is receiving all 
required training. 
HI 
D. Any employee entering the 64.T, program shall he credited with the highest hours of the 
equalization group to which he or she is assigned, 
VI. Termination Clause 
This agreement shall continue in full force and effect until terminated by either party or 
changed by consent of both parties. Either party may terminate this agreement by giving 
sixty days notice in writing. If either party desires to modify or change the agreement, it 
shall, at least sixty days prior to the date when it proposes that such change or modification 
becomes effective, give notice in writing of the proposed changes or modification. The other 
party, within ten days after receipt of said noiice, shall either accept or reject the proposal or 
request a conference to negotiate the proposal 
V. Noiice of Ratification 
This agreement is subject to written noiice of ratification by the Local Union to be given to 
(he Local Management not later than the 25th day of February 2000. After such notice <>f 
ratification is received from the Local Union by Management, this agreement will be 
effective as provided for herein upon approval of the International Union. UAW. 
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ROLLS • ROVCE ALLISON 
INDIANAPOLIS. INDIANA 
LOCAL EQUALIZATION OF HOURS AGREEMENT 
(Paragraph 7] of the National Agreement 
1. This agreement entered into this 26th day of February, 2000. is between Rolls-Royce Allison 
and Local 933. UAW and is for the purpose of establishing a procedure for the administration 
of Paragraph (7!) of the National Agreement. 
2. This agreement supersedes all prior equalization of hours agreements and supplements 
thereto, as welt as all grievance settlements pertaining to tow man agreements, cross shift 
•Jiitgroerrtation agreements or coverage agreements. St is YJotSerjlood that no provisions of ine 
agreement supersede or conflict with the National Agreement between Rolls-Royce Allison 
and the UAW. 
S. Ovenime hours shall be equalized in accordance with Paragraph (71) of the National 
Agreement. It is understood that the hours within the respective equalization groups will he 
maintained in ti twenty-eight (281 hour spread. Employees with 28. t hours more than the tow 
employee in an equalisation of hours group will be considered outside the 28 hour spread, 
a. In normal watfc weeks, equalisation of tours group records will be n\juw.a\tvc<i on a daily 
basis far alt overtime worked Monday evening through Friday evening. A picture of the 
equalization of hours group record will be taken at the beginning of the regular shift on 
Thursday to be used for overtime hours offered on Saturday, Sunday and Monday prior to 
the start of the regular shift. It is understood that the Thursday picture will also apply to 
overtime hours offered on holidays which fall on Monday and the early overtime hours 
prior to the start of the regular shift on the following Tuesday. 
h. (n work weeks during which a holiday falls immediately prior to the weekend, the picture 
will be taken at the beginning <tf the shift two days prior to the holiday and be used to 
offer all overtime hours for the holiday weekend, including early overtime on the first 
work day after the holiday weekend. Absent employees willing to work scheduled holiday 
and weekend overtime nvast notify their supervisor of their intent prior to 10:00 a.m. on 
"picture day," Such employees must work the last scheduled day prior to the holiday in 
order to be eligible for the holiday and weekend overtime. 
. c. For the Christmas holiday period a picture will be taken of the equalization of hour* 
group record at the beginning of the regular shift two work days immediately prior to the 
beginning of Ihc Christmas holiday period, which shall be used to schedule a)) overtime 
hours for rhe em ire holiday period, including early overtime hours on the first work day 
following the holiday period. 
M 
d. Circumstances requiring skilled trades and engineering connnoity of the job which are 
mirtuBlly agreed to between Management and the Union are excluded from this spread of 
hours agreement. Continuous operators are also excluded from this spread of hours 
agreement, 
4. Overtime hours are not balanced among the shifts. Management will make every effort lo 
schedule work tft such a. manner that hours shall be more equally divided among studs where 
equalization of hours groups parallel each other across shifts. Where there is only one shift in 
a group and anew shift is established, it shall start at the average of the established shift. 
Where two shifts exist and a third shift is established it sha!) start with the average of the (wo 
existing shifts. 
5. When overtime hours are deleted from the balance of hours on one .shift, an equal number of 
hours will be removed from the groups which parallel each otiter across the shifts. 
6. Employees required to work overtime and who have not been scheduled prior to the start of 
that shift will be allowed adequate time to telephone their homes using available plant 
telephones lo make sticfo local calls. 
7. This procedure applies to all hourly rated employees, II will be necessary lo mainiain records 
to show the equalization of these hours which will be openly displayed in the department for 
inspection by the hourly toted employees of the group at all tiroes. Records will be recorded 
hy group. 
8. Overrime records are to be maintained on a prompt and current basis; therefore, entries wil) 
be recorded n the time (he overtime hours are made available and entered into the balance o( 
hours records daily. 
9. The record will show the accumulated tola) charged hours of each employee on a continuous 
basts so long as the employee remains in (he group. 
10. The record of hours worked under the provisions of this paragraph wil) be maintained on a 
continuous basis. To insure uniform recording of hours under the terms of (he Local 
Equalization of Hours Agreement, it will be necessary that the provided standard form, 
currently DA-45, be utilized by each overtime group. 
u. Those employees who comprise an equalization group (employees in the group engaged 
in similar work) shall be listed together by classification so that the record will give an 
accurate, dear analysis of the overtime situation. Each such equalization group will be 
listed separately and clearly labeled. 
b. Employees who work ovenime shall have the hours recorded on the overtime record on 
the basis of hours paid. 
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Day 
Monday 
Saturday 
Sunday 
Holiday 
Powerhouse employes 
Holiday 
Overtime Hours 
Worked 
2 
8 
« 
S 
a 
Hours 
Paid 
3 
12 
16 
24 
20 
Hours 
Charged 
3 
12 
16 
16 
20 
c. New hires assigned to arty group wili be charged -with the highest hours of trie 
equalization group they enter. Employees who have not acquired seniority and who are 
transferred will be credited with the high hours of the group to which they are assigned. 
Seniority employees recalled from layoff, or transferred into an established equalization 
group, or transferred from one shift to another, shall be credited with an average of the 
hours of the group, except, employees returning to MI equalization group from which they 
have been transferred, or laid Off, less than 60 days shall be credited with the number of 
hours accumulated from the date of original transferor layoff or the average hours of the 
group upon return, whichever is greater, 
d. An employee who enters pre Supervisory or oihcr training for the purpose of a non-
bargaining unit position, will be removed from the equalization group until such training 
is completed. When employees return to their equalization group from pre Supervisory or 
other Don-bargaining unit training, temporary Supervisor or other oon-bargaining unit 
status, they will be credited with the high hours of the group, or the hours they had when 
entering pre Supervisory or other non-bargaining unit training, whichever is higher. To 
insure the proper administration of this section. Management shall discuss the 
circumstances of such training and the approximate timing and length of training with the 
appropriate ShopComnvilleeperson. !t is understood during the training period, that such 
employees shall not he reassigned (a the equalization of hours group to perform 
bargaining unit work on a temporary basis. 
e. Employees will be charged with all overtime hours available lo them in their equalization 
of hours group while at work. An employee absent from work at the time extra work is 
scheduled, and who would be routinely scheduled to work, will be charged under all 
circumstances and conditions. However, employees offered overtime work outside their 
equalization of hours group and who refuse such work, and employees contacted at home 
for work and who cannot report, will not be charged for such hours. Employees who are 
offered and work overtime assignments outside their respective group wit] be charged for 
hours paid. 
f. Employees will not be excluded from weekend overtime offered on Thursday by virtue of 
their absence on Thursday if they have contacted their supervision by Thursday before 
10:00 AM and informed them that they are willing to work overtime on the weekend if it 
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is available. It is understood that such employees must work on Friday to be eligible for 
the weekend overtime, 
g. In coses where »n Indianapolis employee is at school in Marion County, the provisions of 
Paragraph lO.f. of this Local Equalisation of Hows Agreement will apply. Paragraph 
lO.f. of this Local Equalization of Hours Agreement shall also apply to Evansville 
employees at school in Vanderburgh County, For the purpose of this paragraph. 
employees wil l be considered at work if they attend scheduled classes at school or report 
to worfc as scheduled on Friday, 
h. Employees-in Training in apprenticeable trades who have dates of entry prior to October 
16. 1984f wil l continue to equalize overtime with Jouraeypersons and Employees-In-
Training, Seniority within their respective overtime groups, Employees-ln-Training in 
apprenticeable trades with dates of entry after October 16, I9B4, wil l comprise separate 
equalization of hours groups. Jouroeypersons and Employees -In-Training Seniority in 
such trades wi l l be afforded the first opportunity to work available overtime. If additional 
employees are needed, they should be obtained from Employees-In-Tiaining and 
Apprentices associated with the skilled trades classification in question. Although 
Paragraph (71) does not apply to Apprentices, overtime should be offered to Employees-
Ul-Training and Apprentices in a fair and equitable manner. It is understood that this does. 
not apply to Plan' 5 and Plant 8 Powerhouse employees, 
11, Employees offered an opportunity lo wort overtime outside their home department wil l he 
allowed to work such overtime when there is mutual agreement between (he two Supervisors 
involved. Situations where employees do not feel this arrangement is being managed in a fair 
manner wi l l be brought to the attention of the appropriate SBU Manager. 
12. When an employee is loaned from his/)«r group to another group on (he same shift, he/she 
shall equalise overtime during the first seven calendar days with employees in the grtwp from 
which the employee is loaned. After this period, the employee wil l equalize with the group to 
which he/she is loaned. If there is overtime in the group in which the employee is loaned 
during the first seven calendar days, borrowed employees shall be scheduled to work 
providing all employees in the group are scheduled and additional employees are needed. 
Hours worked during a loaned period wil l be charged against the record of the employees' 
overtime in Iheir original equalization jroup. It is understood (hat a loaned employee who 
worts the weekend in hisJber home department does no! break this seven day cycle. 
a. An employee who is loaned from his/her group to another group on a different shift will 
be credited with the average of the hours of the group. When (he employee in returned to 
the equalization group from which he/she has been loaned, the employee shall be credited 
with the number of hours accumulated from the dale loaned or the average hours of the 
group whichever is higher. This provision does not apply to situations wherein 
employees are loaned to another shift only for weekend overtime. Such employees will 
continue to be charged in their original group for all hours worked. 
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13. Employees designated Leader will equalize overtime in the department, shift and 
classification they lead. 
14. Esiabltshed equalization of hours groups as they exist when this Local Equalization of Hours 
Agreement IS ratified. Khali not be changed except by written agreement between (he Shop 
Committee and Labor Relations. 
15. Any changes to (his Local Equalization of Hours Agreement must be negotiated between 
Labor Relation* and the Shop Committee. 
16. Union Commitieepersons: 
a. Hours worked by Union Cornmitteepcisons under Paragraph (2I> should nw be included 
on the overtime chart maintained for Paragraph (71). 
b. Hours worked or refused by a Committeeperson under Paragraph (21) should be 
maintained as a matter of record but not on the Paragraph (71) overtime chart. 
c. At such time as an employee ceases to function as a Union Cammittecpetson. the 
employee should be credited with an average of the overtime hours worked by the group 
as of the date the employee ceases to function as a Commilleeperson except, in those 
instances where an employee has functioned as Committeeperson for less that) 60 days 
the employee shall be charged for nil overtime hours worked during this period of lime. 
17. Mandatory Overtime 
During periods requiring extensive overtime. Management will inform the Union fourteen 
(14) days prior to implementation of mandatory overtime plans. Mandatory overtime may be 
implemented in ail operations or specific areas as determined by management. Mandatory 
overtime plans are as follows: 
a. Plan A: Monday through Saturday at nine (9) hours per day with Sundays and Holidays 
as voluntary. An employee who has worked two or more consecutive Saturdays may 
decline to work the following (third) Saturday provided the employee shall have notified 
his or her Supervisor before the end of the shift on ;•>£ preceding Wednesday and has not 
Iven sfcicn: fui any reason during the week preceding the Saturday in question. 
b. Plan B: Monday through Friday at ten (10) hours per day with Saturdays, Sundays and 
holidays as voluntary. 
c. (n both plans, the duration will not exceed 90 days with a minimum of 30 days between 
mandatory periods. 
IS. Termination Clause 
IX 
LtKtil Efiitili&tnitlt iitHtHiri Atrctmtnr 
This agreement shall continue in full force and effect until terminated by cither party or 
changed by consent of both parties. Either party may terminate this agreement by giving 
sixty days notice in writing, [f either party desires to modify or change the agreement, it 
shall, at least sixty (60) days prior to the dale when it proposes that such change or 
modification becomes effective, give notice in writing of the proposed changes or 
modifications. The other party, within ten (10) days after receipt of said notice, shall either 
accept ot reject \he proposal or request a contctcticc to negotiate the ptoptjsal. 
19. Notice of Ratification 
This agreement is subject to written notice of ratification by the Local Union to be given lo 
the Local Management not later than the 25th day of February, 2000. After such notice of 
ratification is received front the Local Union by Management, this agreement wil l be 
effective as provided for herein Upon approval of the International Union. UAW. 
LOCAL EQUALIZATION OF HOURS AGREEMENT 
Local 933, UAW Holts. Royee Allison 
Rohcti U. Wnodcock Lee Rhyant 
Stephen W. Delano Rccitei Singlcr 
John Fair John Drarih 
Dean Farley Cornell Brooks 
Mike MilralJo Mitt; Nucklcs 
Rktianf Amoneu Jell DeaKm 
Steve Fitipairick 
International Union 
SttftKiiP. Vokich 
Ron Ccuctlinger 
.» 
LxKot fyuCfhiiifM of fftiun ^rttnuni 
Jv3r?Jt Muskk 
Mary K. R Jordan 
Tom Liidd 
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BOLLS - HOYCE ALLISON 
INDIANAPOLIS, INDIANA 
LOCAL SHIFT PREFERENCE AGREEMENT 
(Paragraph 75 of the National Agreement) 
This agreement entered inlothis26llntlayof February, 2000, is between Rolls-Royce Allison and 
Local 933, (JAW. 
This agreement is for the purpose of establishing apioceduie for allowing seniority employees to 
indicate their preference as to which shift they would prefer working, as provided for in 
Paragraph (73) of the National Agreement. 
(. NEW EMPLOYEES 
New employees may be hired for the afternoon shift where three shifts exist. Such 
employees may be placed in vacancies on any shift for training purposes for such time as may 
be necessary for thetn to meet the requirements of the job and until such lime as the 
efficiency of the operation will not be impaired by their transfer. In order to permit proper 
(raining and evaluation of new employees during their probationary period, the parties agree 
that employees who have not acquired seniority may not be bumped until such time as their 
name has been placed on the seniority list, as provided in Paragraphs (561, (571 and (58) o( 
the National Agreement. The above provisions will not be applicable to skilled trades 
employees who are hired as journeypevsons in accordance with Paragraph (178) of the 
National Agreement. 
II. SENIORITY EMPLOYEES 
A. Any active employee having seniority who is desirous of changing shifts may mate 
application to the Supervisor in writing for a transfer to the shift the employee prefers, tf, 
after having made application, an employee from tluil shift and classification within the 
department in question is wilting to trade shifts, both employees will he transferred to the 
shifts of their choice and the time limits. :.ptc!(ied in Paragraph I1.A.3. of this Local Shift 
Preference Agreement below will apply. Failing that, the employee may he placed in ait 
opening in the employee's classification and plant on the preferred shift. If no opening 
exists, the employee will bump the youngest seniority employee in the employee* 
classification, including employees on leaves of absence on the preferred shift. In the 
event there is more than one application for the same job, applications will be handled in 
the order of the applicant's seniority, subject to the following conditions: 
t. Ait applicant must be fully qualified, with normal instructions, to perform 
satisfactorily the job of the youngest employee in the classification on (he shift for 
which the employee is applying in the employee;; shift preference group. 
Jt 
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2. Transfers will be made only (rum one job classification on one shift to the same job 
classification on another shift. 
3. Employees who are granted transfers (upon application) to a preferred shift, cannot 
make further shift preference transfers within a period of three monihs from such 
transfer. Applications submitted by employees two weeks prior to the expiration of 
the three month time period, as specified herein, will be p r o c e s s for transfer under 
the terms of this agreement. 
4. The classification orshifi of employees will not be changed to circumvent the 
application of the shift preference agreement. Additionally, (he temporary assignment 
of employees will be done only in ihe interest of maintaining the efficiency of the 
operation. 
5. Employees who are to be granted transfers as provided in Paragraph fl, of this Local 
Shift Preference Agreement above will be assigned to the new shift on the second 
Monday of the month, providing the employees have properly submitted their written 
request, as required above, al least two weeks prior to ihe effective date of (fie 
transfer. If the Monday on which the application is to be submitted is a holiday, ihe 
application may be submitted on Tuesday. 
a. Employees who have submitted a request to transfer to a new shift may cancel 
their request by doing so in writing to the Personnel Department or the appropriate 
party who is processing shift preference requests at least (wo weeks prior to the 
effective date of the transfer, if the Monday on which the cancellation is to be 
submitted is a holiday, the cancellation may be submitted on Tuesday. 
f>. An employee transferred to another shift by Management for any reason, except 
Temporary Transfers, may submit a request for a special shift preference transfer 
within the first five working days of the assignment. Thereafter, the employee will 
either be returned to his or her original shift or be granted the special shift preference 
transfer within two pay periods. 
a. The Monday following the submission of a special shift preference will be used as 
the picture day for special shift preferences. 
S. Employees may file one (1) application with (he Personnel Department designating their 
permanent shift preference. Applications must be received by the end of normal business 
hours on Friday, three (3) weeks prior to the date on which the opening is to be filled, 
Such applications will remain active until canceled or changed in accordance with ihe 
aforementioned time limits, if an employes is transferred under the provisions of the 
Local Seniority or Local Transfer Agreements, except for transfers in accordance with 
Paragraph f.D. finterdepartmental transfers) of the Local Transfer Agreement, or is 
transferred toa new classification during a workforce adjustment the employee's 
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permanent shift preference will be honored, seniority permitting in the classification to 
which (he employee is being transferred, 
C When skilled trades cmployeescacrcise shift preference under the conditions outlined in 
Paragraphs H,A. >, through 6. of this Local Shift Preference Agreement above, the 
recognized skilled trades classification seniority ihalt be used to determine eligibility tor 
transfer encept as provided herein. When two or more employees have the same skilled 
trades seniority, the employee with the longest plant wide seniority shall be given 
preference, Journeypersons and E,!. T. S. shall be combined for shift preference 
purposes. All other skilled trades employees shall exercise shift preference in iheir 
respective skilled trades seniority status 
D. in those instances where the addition or deletion of departments involving the rights of 
Bargaining (Jo.ii employees under the shift preference agreement, are involved, the effect 
upon those rights will be negotiated between Management and the Shop Committee, 
E. Employees designated Leader will he subject to shift preference bumps within (he 
classification they are leading on a plant wide basis. Once a Leader leaves their current 
equalization of hours group he or she will lose their Leader status unless (hey are bumped 
by another Leader in the same department. 
III. TEMPORARY TRANSFERS 
A. It is understood that in emergencies caused by absenteeism, expansion or contraction of 
the number of shifts or the size of shifts, or any major change in the product to be 
manufactured, shortage of materials, etc., temporary transfers may be made as may be 
desired by Management without regard to seniority or shift preference. (For the purpose 
of this Agreement, such temporary transfers shall not be for a period in excess of fourteen 
(14) days unless a longer period is mutually agreed upon between Management and 
appropriate Shop Committee person. An employee who is transferred under the 
provisions of this Agreement for a period of fourteen (141 days will be notified in writing 
stating the reason for such move and will not be again reassigned in this manner for a 
period of thirty (30) days from the conclusion of the previous assignment, unless mutually 
agreed to between Management and the appropriate Shop Committee person. It is 
understood that "temporary transfers.'1 as referred to in this agreement on shift preference. 
shall only apply to this agreement.) 
B. Employees of tool, die and maintenance departments may be required to w«rk on wy 
shift to which it may be necessary to assign them during periods or new program start-up. 
retooling or reconversion. 
C. U is understood thai m its application, this Loral Shift Preference Agreement "must have 
sufficient flexittility to give full protection to efficiency of operation under all 
circumstances and conditions." 
•i.i 
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IV. TERMINATION CLAUSE 
This agreement sViaii tomtnuc in full force ami effect until terminated by cither parly or 
changed by consent of both parties. Either party may terminate this agreement by giving 
sixty days notice m writing. If either party desires to modify or change the agreement. it 
shall, at least sixty (60i days prior to the date when it proposes thai such change or 
modification becomes effective, give notice in writing of the proposed change* or 
modifications. The other party, within ten (10) days after receipt of said notice. shall either 
accept or reject the proposal or request a conference to negotiate (he proposal. 
V. NOTICE OF RATIFICATION 
This agreement is subject to written notice of ratification by the Locul Union to he given to 
ihe Management not iaier than the 25th day of February. 2000. After such notice of 
ratification is received from the Local Union by Management, this agreement will be 
effective as provided for herein upon approval of the International Union. UAW, 
44 
LOCAL SHIFT PREFERENCE AGREEMENT 
Local 933. UAW Bolls. Royce Alltwm 
Kiihen D W^HJCIKIS Lrts Rhjttnt 
Stephen W Delano Reciler Sinjtler 
John Fan- j n h n Oevto 
D™ Rfley Corned Btool.i 
MikcMiliaMit F,litk buckles 
Kichird Anwnclt j cfl DtPHiu 
Sieve ri^ pjirk.1 
international Union 
•iWjilicn P. Yultigli 
Rivn GcUellil^cr 
Miiry K. Rionhin 
45 
ROLLS - ROYCE ALLISON 
INDIANAPOLIS. INDIANA 
LOCAL WACE AGREEMENT 
(Paragraph lOOof the National Agreement I 
1. This agreement entered into this 26th day of February, 2000, is between Rolls-Royce Alliwin 
and Local 933, UAW. 
2. ll is understood that this agreement includes ihe Job Classified ions. Wage Raies and 
Progression Schedule attached hereto and constitutes full and complete compliance with the 
wage provisions of the National Agreement dated Rrbruary 2fi. 2000. between Roils-Roycc 
Allison and the International Union. UAW and shall continue in (ull force and effect lor (he 
duration ofrhe National Agreement dated February 26,2000. between Rolls-Royce Allison 
and the International Union, UAW. 
3. This agreement supersedes all prior wage agreements and supplements thereto and shall 
become effective February 26, 200D, subject the approval of Ihe International Union. UAW. 
NEW HIRES 
4. a. New employees who do not hold a seniority date in any Company plant shall be hired and 
progressed to the maximum rate of their job classification in accordance with Paragraph 
(98) of the National Agreement, 
h. Joumeypersons hired for skilled trades dassiftcaiioji shall bebifctlat a tare which is io 
accordance with Paragraph (I8la) of the National Agreement and will be granted the 
maximum rate for the ciosttiftcarion the Monday following the date on which they acquit*-* 
seniority. 
TRANSFERS 
5. An employee who has not reached the maximum rate nf his or her classification will be 
transferred with a rare commensurate with the provisions of Paragraph (98>r>l ihe Nalional 
Agreement, and shall be given credil tor the time spent in his or her original classification 
toward attaining (he job rate in the new classification. 
ft. In cases where an employee who has reached rhe maximum rate of his or her classiltcation i:> 
transferred from a lower rate to a higher rated classification, he or she shall be advanced to 
the new job rate on the date of transfer, 
-iti 
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a. In cases where such an employee is transferred from a higher rated to a lower rated 
classification, he or she shall be reduced to the job rule of his or her new class (Ileal ion on 
the date of transfer. 
b. (n cases where such an employee is transferred from one job classification to another 
where the pay is the same, there shall be no change in rate. 
c. For employees transitioning w u newly combined classification in accordance with the 
terms of the MSE Transition Agreement he or she shall be advanced to the new job rate 
us soon as he or she demonstrates basic competency in the classification to which he or 
she is transferred and has met the time requirements of Paragraph (98) of the National 
Agreement. After demanstnuing specific competency in the classification he or she will 
be given an incentive recognilion raise in accordance with the MSE Transition 
Agreement. 
SKILLED TRADES CLASSIFICATIONS 
7. a. Wage rules which apply to skilled trades classifications will be handled under the 
applicable paragraphs of the National Agreement. 
b, Wage rules which apply to apprentices will be handled in accordance wiih Paragraph 
(151) of the NationaJ Agreement. 
c. v/age increases to employees-in-training, in accordance with Paragraph (1631 of (he 
National Agreement, shall be effective on the Monday preceding the day on whkh the 
sixty (60) day period expires. 
EFFECTIVE DATE OF AUTOMATIC INCREASE 
B. The effecti ve date of automatic increases will be handled in accordance with Paragraph ('Jit) 
of the National Agreement. 
9 tn the application of the above, employees granted a Leave of A hsencc while still earning less 
than the rate of iheir classification shall upon reinstatement receive credit (or the time spem 
from (he date of the last increase to (he starting time of (.he Leave of Absence toward 
establishing the due date for the next automatic increase. 
RECALL 
ID. An employee recalled to the same classification of work after a seniority layoff, of advanced 
to a classification on which he or she previously worked, shall receive (he rate he or %he was 
receiving when he or she was (aid off or demoted without loss of lime on the progression 
schedule. 
J7 
t 1 , An employee recalled from seniority 1 ayoff to u classification having a job rate equal (oor 
lower than the job rate of his or her original classification shall receive the rate he or .she held 
on his or her original classification or the job rate of (he classification to which he or she is 
recalled, whichever is lower. 
12. An employee recalled from seniority layoff 10 a classification having a job rate higher than 
the job rate othis or her original classification, shall receive the rate he of she held on his or 
her original classification or the hirtrif rate of the classification to which he or she is recalled. 
whichever is greater. 
GENERAL PROVISIONS 
13. Wltett an employee is temporarily assigned 10 a higher-rated production johiw any given day. 
he or she wii) he compensated at the higher rate for al) hours worked on that day, provided he 
or she works on such higher rated job for one ( I I hour or more, 
a. Employees temporarily assigned to higher rated skilled trades jobs wil l be compensated al 
(Me journey per son's rate only for those hours they perform skilled trades work. Before 
any employee is paid on the basis of the above language, approval must be obtained from 
the appropriate Manager. 
h. In the administration of Riling in for absenteeism, wtvite employees having seniority recall 
rights are reduced from the classification, it is understood (hut when an opening is filled. 
it wil l be filled under the appropriate agreement. Fill-in for employees on vacation is 
exempted from the above provisions. Problems brought to Management's attention wi l l 
be corrected within thirty (.50) calendar ttays, 
14. The maximum rate for Leaders appointed 10 any classification shall be a rate ten (101 cents 
over the highest rated classification he or she is leading except for the rate differential 
accruing due to the application of improvement factor percentages. 
15. Employees impclcd by the MSE Transition Agreement who have demonstrated fu!! 
competency in (he non-inlerchangcabie occupational group MSE classification 10 which they 
are assigned will be trained for "Certified Quality Operator" status. When lite training is 
started (he employee shall be given a 2Si per hour incentive compensation payment and 
when (he employee successfully completes the jointly developed training and demonstrates 
the wiuired competency he or she wil l be eligible tor the remaining 2Se of the 50i per hour 
bonus attributable to achieving the "Certified Quality Operator'' status. Such incentive 
compensation will be paid for all hours worked. !r> order to retain this pay status, each such 
employee wil l have to successfully complete a refresher training progiarr: annually after his or 
tier initial certification. 
16. As the parties transition io the Manufacturing Sy>tems Engineering (MSEl concept it is 
recognized thai there wil l be a period of time during which a pan of the manufacturing 
operations are continuing to function in a traditional manner. During this transitional period 
•ttt 
the operations which has* not been transitioned to the MSE concept will continue to utilise 
the existing classification structure provided in Appendii "A'* of this Local Wage 
Agreement. After being transitioned w the MSE concept the MSE cells wilt be governed by 
the classification structure specified in (he MSE Transition Agreement. 
TERMINATION CLAUSE 
17. This agrament shall caminoem full force and effect until terminated by either party or 
changed by consent of both panics. Either party may terminate this agreement by giving 
sixty days notice in writing. If cither patty desires to modify or change the agreement, it 
shall, at least sixty (60) days prior to the date when it proposes that such change or 
modification becomes effective, give notice in writing of the proposed change* or 
modificati wis. The other party, within ten (iO)days after receipt of said notice, sltal! cither 
accept or reject the proposal or request a conference to negotiate the proposal. 
NOTICE OF RATIFfCATION 
18, This agreement is subject to written notice of ratification by the Local Union to be given to 
Management not later than the 25th day a! February. 2000. After such notice of ratification 
is received from the Lacifi Union by Management, this agreement will be effective as. 
provided for herein upon approval of the International Union. 13AW. 
w 
fhtr.udt Cnitmtrlmi Pnutdwrr - MOV 
LOCAL WAGE AGREEMENT 
Local 933, UAW Rolls - Royce Allison 
Robert D. Wnodcock Lcc Rhyarl 
Stephen W . Delano Rcciici Singlrr 
John I'urr 
Dean Farley Cornell Brunks 
Mike Mnralito M k k Nuuklcs 
Richard Amoni:ii Jeff CWicin 
International Union 
Stephen P. Ynkich 
Rim Gvilc I linger 
Frank Muuck 
Miiry K. R Jordan 
Sieve Fit/pauiuk 
Tom LadU 
50 
MIL TnWHUf* A^rrmmt 
Appendix A 
Hourly Job ClaaaHlcattons and Wage Rate Schedti les 
Irvlflr 
[viewable 
Classification 
Cosle. 
1 282B01 
I 342B01 
I 106B01 
I 104BO) 
I 101BD1 
I 128BD1 
136B02 
I 136801 
140B01 
I 131B01 
146B01 
148B01 
I 201B01 
150B01 
153J11 
165J11 
t e o j n 
I 194B01 
CJassirlcatjnri 
AERO inspector 
AERO Material Controller 
AERO Mechanic 
Aircraft Engine Rework Mechanic 
AMPS Operator 
Assembler, Engine & Propeller 
Assembler, General 
Assembler, Skilled 
Assembler. Sub (Aircraft) 
Assembler, Wax-SCO 
Attendant. Fuel Systems 
Attendant, Oil Stores 
Attendant Salvage 
Attendant. Tool Stores 
Auto. T&T Repair Mechanic 
Blade and Vane Maker 
Carpenter 
lasting Producer Qualily Operator-SCO 
I 1B6B01 Convener Person (Foundry) 
203B01 Crib Attendant 
205J1t Cutter Grinder 
206B01 Deburr Machining General 
219B01 EDM Operator 
223J11 Electrician 
221 BO 1 Evansville - Inspector Certified 
225J11 Exp, Aircraft Engine Test Mecn. 
226J11 Experimental Single Crystal Developer 
207B02 Factory Maintenance 
209BO1 Finish Stores Pack 4 Check 
224B01 FMS Operator 
230B01 Furnace Operator {Production Line) 
226B01 Furnace Operator. Braie AAoy 
237B01 Gear Machining Bevel 
23SB01 Gear Machinist - Special 
234801 GearOperalor Production 
249B01 Grinder Operator ProoXiction 
254801 Grinder Production (Sheffield) 
Z59B01 Grinder Special Automata {Set-Upl 
2SSS01 C rinder Special, Automatic 
268 J11 Hardener 
27060 ( Heal Treat Control Person 
272B01 Heat Treat Furnace Operator 
276B01 Hydraulic Press 
280BQ1 Inspector. Electrical Components 
284B01 Inspector, Engine Assembly 
I 
| Year 1 Year 2 
19.67 
19.62 
19.72 
T9.SS 
20.09 
19.73 
19.37 
19.72 
19.76 
14,68 
19.76 
19,53 
19.84 
19.65 
Z2.B6 
23.21 
22.86 
14,68 
20.05 
19.65 
22.99 
19,73 
19.65 
23.12 
20.19 
22.74 
22.74 
19 53 
19.65 
20.09 
19,37 
19.66 
19.76 
19.76 
19,76 
19.66 
19,66 
20.09 
19.76 
22.99 
19.66 
19.66 
19.56 
19.86 
19.86 
20.26 
20.21 
20.31 
20 4B 
20.69 
20.31 
19.95 
20,31 
20.35 
15.12 
20.35 
20.12 
20.44 
20.24 
23.55 
23.91 
23.55 
tS,I2 
20,65 
20,24 
23.68 
20.32 
20,24 
23.81 
20,80 
23 42 
23.42 
20.12 
20.24 
20.69 
10.95 
20,25 
20.35 
20.35 
20.35 
20.25 
20.25 
20.69 
20.35 
23.68 
J0.46 
20.25 
>0.1S 
20.46 
20,46 
J Year 31 
20.87 
20.82 
20.92 
21 09 
21.31 
20.92 
20.55 
20,92 
20.96 
15.57 
20.96 
20.72 
21.05 
20.85 
24.25 
24.63 
24.26 
15.57 
21.27 
20.85 
24.39 
20.93 
20,85 
24.52 
21,42 
24.12 
24.12 
20.72 
20.85 
21.31 
20.55 
20.86 
20.96 
20.96 
20.96 
20.86 
20.66 
21.31 
20.96 
24,39 
21.07 
S0.86 
20.75 
SI.07 
21.07 
SI 
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268J11 
290601 
307B01 
294B01 
291001 
295B01 
298J11 
301 sot 
309601 
311BD1 
317B01 
327J11 
338J11 
339J11 
340BO1 
341602 
360601 
38SB01 
354BQ1 
356001 
369801 
367B01 
3S7J11 
369801 
396JH 
400B01 
411J11 
414J11 
120B01 
220B01 
222B01 
551B01 
227601 
8240301 
110B01 
390BOJ 
260601 
4WB01 
27SB01 
401B01 
442B0I 
360B01 
350301 
455801 
60QB01 
370801 
545801 
546B01 
S39B01 
•119601 
420B01 
416801 
Inspector, Final Surface Plate 
Inspector, Immersion Ultrasonic 
Inspector, M. B. & f. Processes 
Inspector, Magnetic & Fluorescent 
Inspector, NDT-SCO 
Inspector, Non Oastntdlw Testing 
Inspector, Paris 
Inspector, Process (Heat Treat) 
Inspector, Process (Weldmenis) 
Inspector, Process X-Ray 
Inspector, Receiving and Salvage 
Inspector, Toot, Oie, Fixture 4 Qage 
Instrument Repair. Electrical 
tnsttwnent Repair, Mechanical 
Inventory Controller 
Janitor 
Jobsetter 
LV AT. • Multiple Spindle 
Laboratory Assistant 
Laboratory MacbiriistfSet-Up 
Uuhe Operator Production 
Lathe Special, Automatic 
Machine RepaWEquipMen! Builder 
MacnJnJng General 
Metal Spinner 
Metafftetng, Special 
Millwright 
Model Duplicattot • Plastic 
MSE Assembly 
MSEEOM 
MSE Evansvilla Operator 
MSE Evansirille - Welder Certified 
MSE, FMS Operator 
MSE Gears 
MSE General Assembly 
MSE General Machining 
MSE Grinding 
MSE Heal Treat Coating 
MSE Heal Treat Furnace 
MSE Metallizing Special 
MSE, PMS Operator 
MSE Jobsusfte: 
MSE Pow-vpl&r&D 
MSE Salvage Rework Mechanic 
MSE Test 
MSE Turning 
MSE Welding (Certified) 
MSE Welding General 
MSE Welder, Laser 
NC MachWat - Special Process/EDM 
NC Machinist - Special Process/Welder 
Otor 
23.21 
19,76 
is.se 
16,66 
19,84 
19,84 
23,21 
19,66 
19.66 
19.84 
1978 
23.21 
23.12 
22.99 
19.72 
18.99 
£0.09 
19,76 
19.53 
20.09 
i9.ee 
19.76 
23.21 
19.58 
£3,94 
19.66 
22,83 
22.99 
19.88 
19.76 
20.19 
20.19 
20.09 
19.76 
19,76 
19.73 
19.76 
19.69 
19.66 
19.88 
20.09 
20.09 
19.76 
2D, 05 
20.00 
19.76 
20.19 
19.66 
20.19 
19,76 
19.76 
19.66 
23,91 
20,35 
20.25 
20.25 
20.44 
20.44 
23.91 
20.2S 
20.25 
20,44 
20.35 
23,91 
23.31 
23.88 
20.31 
19.86 
20.69 
20.35 
20.12 
20.69 
20.25 
20.35 
23,91 
20.25 
24.60 
20.25 
23.55 
23.66 
20.46 
20.35 
20.60 
20.80 
20,69 
20.36 
20,35 
20.32 
20.35 
20.25 
20,46 
20.25 
20,69 
20.69 
20.3$ 
20.65 
20.60 
20.35 
20,80 
2046 
20.80 
20,35 
20.35 
20.25 
24,63 
20.96 
20.86 
20.65 
21.05 
21.05 
24.63 
20.86 
20.86 
21.06 
20.96 
24.63 
24.52 
24.39 
20,92 
20.15 
21.31 
20.96 
20.72 
21.31 
20.86 
20.96 
24,63 
20.86 
25,40 
20.66 
24.26 
24.39 
21.09 
20.96 
21,42 
21,42 
21.31 
20.96 
20,96 
20.93 
20.36 
2036 
21.07 
satis 
21.31 
21.31 
20.96 
21.27 
21.22 
20.96 
21.42 
21.07 
21.42 
20.96 
20.96 
20.86 
J! 
" mETnta*itnm Ax'ttMnt 
423B01 
427JM 
429J11 
433BO) 
439B0* 
44(B01 
447J11 
45080) 
452BC1 
454B01 
462001 
470Q01 
479JH 
490B01 
492J11 
474601 
S01601 
S05B01 
509JJ1 
511JH 
525801 
52760) 
531B01 
533602 
5340)1 
536801 
542B01 
540B01 
537B01 
S41JI1 
544J11 
54?J)1 
550.))) 
Painter Spray (Production) 
Pattern Mafcw. Wood 
Pipefitter 
Plater 
Pressure Tester 
Production Machining, Special 
Refrlo. A A>C Maintenance 
ftewo* 4 Test, Elect. Components 
Rolling Mitt 
Salvage & Rework Mechanic 
Screw Machine, Automatic (Multiple Spindle) 
Set-tip Screw Machine, Automatic (Muttipte Spindle) 
Sheet Metal Worker 
Spin and Balance 
Stationary Engineer - Powerhouse 
T B & A OuaMisr 
Tap & Stud, Hand 
Test 5 Service Mech. A-E-T-S 
Tinsmith 
Tool & Oie Maker 
Truck Driver, Outside 
Truck Driver, Outside T&T 
Vane Setter Aircraft Engine 
. Washer Parts 
Water Waste Operator/Maintenance 
Weld * Braze Control Operator 
Wefdar (Certified} 
Welder. Laser 
Wekrer, Machine Operator 
Welder. Maintenance 
Welder, flack Making & Repair 
Weltrer, Toot & Die 
Welder, Tool 4. Die - Csrtilied 
19.53 
24,14 
22.SG 
1966 
19.37 
20.09 
23.12 
19.66 
19.56 
20.05 
Z0.05 
20.31 
23.14 
IB. 66 
32.66 
19,76 
19.56 
20.00 
22.86 
23.2) 
19,55 
. 2Q.T5 
19.56 
19,3? 
£2.86 
19.86 
20.19 
20.19 
19.76 
22.99 
22-99 
23.14 
23.14 
£0.12 
J 4.85 
23.55 
20.25 
19.95 
20.69 
23.61 
20.46 
20.1S 
20.65 
20.65 
20 92 
23,83 
20.25 
23.55 
20.35 
20.15 
20,60 
23-SS 
23.9) 
20.24 
21.37 
20.15 
79.95 
23.55 
20.46 
20.50 
20.SO 
20.35 
23.68 
23.55 
23.63 
23.63 
20.72 
25.61 
24.26 
20.66 
20.55 
21.31 
24.52 
21.07 
20.75 
21.27 
21.27 
21.55 
24,54 
20.86 
24,26 
20.96 
20,75 
2t.22 
24.26 
24 63 
20.65 
22.01 
20,75 
20.55 
2426 
21.07 
21,42 
27.42 
20.96 
24,39 
24,30 
24.51 
24.51 
MSB TtimMnm Ag,/ttm*itl 
APPENDIX B 
Apprentice Rate Schedule-By Period Of Training for February 28, 2000 
l'a4t 
U.1AI1 
IMMII 
22.1A! 1 
; : 3 A I I 
2WIA1I 
1B7AI] 
4 I I A I I 
42»AII 
447AII 
JTffAfl 
WJAII 
.WWAII 
M I A N 
.*JIAI1 
J4MI1 
*.1I]A 1I 
<:iuitflrcltH 
Aula. Tiucfc A Trait** Repair M«h. 
Cjiproter 
Blcctrieiaa 
E*p. Airvbli EttpK lvii Mech. 
MiAUAcr 
Machine Ktrair/Etjuiojnnw £tniljer 
Millwright 
Pipefitter 
Hpfri|Kretian & 4irC«xi.MAinl-
SAttl Mcul Woitrr 
sundry*? Engineer Powerhouse 
Tiflfnilth 
Tinl A Die hlakcr 
welaa 
WeWeF. Toul A D ie 
Welder, T w l A Die C m i l K d 
1 * 
I'l.fW 
WW 
W.(fl 
IV.07 
WW 
JHJ>7 
l»W 
19.07 
IV 07 
t * *7 
imt l 
19.07 
l9.(rt 
19(1) 
i9.w 
19.07 
,>«l 
t»,n 
1*11 
1919 
19.1? 
1919 
IS.lt 
19.19 
IV IV 
19.19 
rt.t» 
,9.19 
^ 1 5 ^ 
i l l , 
I».)«_J 
19.19 
l . l ( 
j " 1 
(9.VJ 
1*V> 
19J2 
IV 49 
19!) 
IV J J 
I 9 . » 
l».J0 
iv.H 
i » . « 
1* JO 
I ' IMI 
19.3? 
195! 
I U J 
11S1 
4 IH 
I9 .wi 
1*W 
19.94 
IW.Hfi 
19.91 
19 VS 
!»!« 
i9.ua 
I9.9J 
I^.W 
I4.9K 
IV til 
W.9^ 
1 9.9 1 
19 9J 
19.94 
- J « -
2 U 1 1 
: I I M 
311JI 
20 2V 
:«n 
20J i 
20 .VI 
30 » 
21142 
3IM1 
30.3) 
2»JJ 
ai.« 
a a 
39.41 
20 41 
*"' 
30Hh 
30.4b 
30.9K 
20SII 
K) .« 
31.112 
30»S 
20. t» 
30 9B 
2 U » 
21) »* 
311 W 
31 U3 
2U92 
311W 
2II.9V 
y . i 
a -
3I.4S 
3I.*S 
: M I I 
3I .3« 
21.11 
: I J K 
21.« 
2I«S 
2 l * i 
3148 
21 JS 
31.71 
31.» 
31 W, 
31 W 
«'" 
a. I I I 
J2.IH 
22.4(1 
22.HT 
22 3» 
33.4(1 
32.18 
J3.ll 
32.40 
I2.JI 
22.H 
33. in 
32 M 
23.311 
33-11 
2 IJ I 
Criil 
22 » 
: ;.J(. 
3103 
-22.IU 
33 »» 
2.111 
32. If. 
32.71. 
3.02 
.'.MM 
22.7*. 
.M.M 
3.1.11 
22. S» 
2.1 .tu 
2.1 in 
A seniority employee is to be transferred at his or her current rate or the rate of 20.63 per hour, 
whichever is lower, provided however, that in no event will his or her lH period rale be lower 
than a rate of ten cents 1.10) over the 1rt period hourly rate set forth above. Upon his or her 
ewnpVeliort of that 1" period, he or she shall be paid a rate of 19.53 or his or her first period rate. 
whichever is higher, and if retained, shall be paid such rate until he or she qualifies for a higher 
rate in accordance with the Apprentice Rate Schedule. 
•This rate schedule is established in accordance with Paragraph (151) of the National Agreement. 
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APPE\DIXB(I) 
Apprentice Rate Schedule-By Period OfTraining for February 26, 2001 
L'oflt 
IMAM 
IMAM 
121MI 
i^flA 11 
MaAJI 
.1*1*11 
4 I I A I I 
424AII 
447AI1 
474A1 J 
J42A 11 
5II4AII 
M 1A11 
54IAII 
M I A N 
5MIA 1 I 
(.laruirVttiM 
Auto, Trutk 4 Tra i ln i tepur Meeh. 
CuntfrtCT 
Ehtlnbdn 
E i p . Aircraft Enainc Tnc Mcrh. 
Haidrner 
Machine R e r o r / E a v i p n t n i guilder 
hfejhvriitlt 
P i K f t i e r 
ftcfrinraliql A Air Cimd Mabnl. 
Sheft M t f a l W d i k t t 
^ is t iwary E O J U I K T t^jwcrtuiDsr 
TuBim>^ 
foo l tt. D i * M a l i T r 
Wrkfer 
w i lde r . roi j l A S i * 
WcWtr. Tuol 1 I S - Csni lKd 
—pr-
14.64 
14.64 
1*64 
14 64 
J?M 
14.64 
11*1 
IS>.44 
14 64 
1164 
WB4 
I4.W 
I I M 
14 M 
14 W 
1464 
—P* 
I t 7? 
14.77 
m i 
1177 
If. 77 
19.17 
19.77 
19.17 
14 77 
IS.77 
11,77 
19.77 
1417 
14.17 
11.77 
1»77 
—jm— 
20,15 
SMi 
2017 
2UI4 
2016 
m i l 
2013 
20 IS 
20)7 
20.17 
20. IS 
2U.J5 
30.16 
11)1* 
20 17 
j l l l 
20.62 
20 67 
2067 
20.54 
20W 
14 64 
HI 61 
20 62 
20.67 
JO 67 
20.62 
20 62 
2064 
3>hi 
2067 
20 17 1 20.67 
V 
21,17 
21.17 
21.36 
21,1,1 
21.21 
11.2* 
21 17 
21.17 
21 26 
21 27 
>l 17 
21.17 
21.24 
21.21 
21.27 
21.27 
6™ 
31 81 
21.HI 
21.94 
31.7? 
11. ft 
21.9* 
21 J ) 
11 .BJ 
7,1.4 J 
2 1 4 1 
aim 
11.81 
21 .9* 
J1.X7 
31 .4 ! 
2.1.41 
,111 
22-58 
22.911 
22.75 
22. Vi 
22*6 
22 81 
22 3d 
nn 
22-71 
22.77 
22-58 
22.5* 
"•2.SI 
22 M. 
22.77 
22 77 
»*' 
2141 
2.1.41 
21 hA 
2J12 
2J.JJ 
2474 
2.1.4.1 
2.1.41 
2,166 
2167 
2141 
2.1.4.1 
21.74 
1154 
2.1.67 
2.1.67 
<i i 
2) 
> j 
1 
3 
21 
23 
' 3 
23. 
1 1 
""l 
2,1 
-1 
— 
" l 1 
M-. 
:vr 
A seniority employee is to be transferred at his or her current rate or the rate of 21.25 per hour. 
whichever is lower, provided however, that in no event will hisorher lu period rate be lower 
(ban a rate often cents {• 10) over ihe ["period hourly raw .wt fonh abos/e. Upon hisorher 
completion of thai 1" period, he or she shall be paid a rate of_20./2orhisor her firsl period rate. 
whkbevet is higher, and if retained, shall be paid such rate until he or she qualiHcs Tor a higher 
rate in accordance with the Apprentice Rate Schedule. 
•This rate schedule is established in accordance with Paragraph (151) of ihc National Agreement, 
5J 
APPENDIX B (2) 
Apprentice Rate Schedule^ByPeric^OfTraining for Febmare 25.2002 
Uttfc 
l.mn 
IBIIAU 
22U1I 
223AII 
26* *1 ! 
387M1 
•t l lAI I 
4NAI I 
44 M O 
aTOAlI 
401AII 
-WIAI1 
M l Al l 
S4IAJI 
347AII 
MHAI1 
ClUllklt tMl 
Auto. T/wet & Tttilirflenvr MKh. 
C*1*MM 
Ekllnciin 
£*V Aircoli frune r«™ Mctft. 
ILuikner 
Mxtiine JtecwcfEouimcai BeiLfer 
HillwnilH 
Pipcfilkr 
fteAiCATtNHr Jt AH" £otti. Aitatni. 
W K B Mrtnl Worttj 
AiatKHmv Encjuwr PmMrtHu« 
TVotnuh 
r«il A Pit Ml lci 
Welder 
Wcbfcr. Tool tic Die 
WekW, Tori * OieCHlifta) 
I ™ - ! 
20.23 
202) 
20,1,1 
Z0 2J 
20 21 
2021 
20.23 
I02J 
M i l 
20.23 
2023 
2013 
_&&_ 
20 73 
21)13 
21I-J3 
"l™ 
2ft.3* 
20.34 
20.36 
81.» 
2OM 
20.36 
20.36 
20. 34 
&>J» 
20.lt 
20 36 
30,36 
30..16 
2U36 
2036 
20,36 
" J " 
M i l 
M S I 
M M 
20,01 
20 Hi 
:a as 
2M1 
20.82 
20*4 
10.BJ 
20 82 
20(2 
10 65 
20 n 
20 DJ 
;uS5 
"7" 
3iJ» 
I l . )« 
2143 
it.n 
21.40 
2141 
21.3! 
I I . » 
7I.JJ 
21.+4 
2 U » 
21.19 
21.4 J 
21 41) 
21.44 
21.44 
S™ 
21IH 
12.04 
22.13 
:i.w 
22.t»l 
22.16 
22JH 
22.01 
2213 
12.1 * 
22JW 
22.04 
2216 
32.11! 
211.1 
2J11 
6 " ^ 
22 !U 
2280 
223)3 
21.7.' 
22H6 
12 "7 
22-IW 
11 to 
22.V.1 
22 94 
23.BO 
22.KI 
22 97 
23. B* 
22.94 
:;w 
-^m~ 
337) 
21.11 
21.!)) 
2162 
23.1V 
2.1 95 
51.71 
2111 
>7.«9 
1390 
i3. l l 
2) .71 
23 VS 
— i ! * ~ -
2J..W. 
H 16 
24.6.1 
34 23 
24 49 
14 71 
2JJ6 
34.36 
24 6.1 
24 M 
24.36 
24 36 
24 71 
21.79 344»J 
31-W 
11.90 
24 M 
24 63 
1^r*d 
24.72 
24.71 
24.*)6 
24.4 f 
24.B.1 
3VIH 
2112 
24.72 
24.9ft 
34.VM J 
34 72 
24.72 
25.04 
24 »1 
249K | 
14.*W 
A seniority employee is to be transferred at his or her current rate or the rate of 21.89 per hour. 
whichever is lower, provided however, that in no event will his or her l"1 period rate be lower 
thanaraieoftencentst.lOoverthe 1" period hourly rate set forth above. Upon his or her 
completion of that I * period, he or she shall be paid a rate of 20.72 or his or her (irsi period 
rate, whichever is higher, and if retained, shall be paid such rate until he or she qualifies for a 
higher rate in accordance with the Apprentice Rate Schedule. 
'This rate schedule is established in accordance with Paragraph (151)of the National Agreement. 
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ROLLS - ROYCE ALLISOM 
INDIANAPOLIS. INDIANA 
MSE TRANSITION AGREEMENT 
This agreement entered in'OiAis 26th. day of February, 2000. is between Rolls-Royce Allison and 
Local 933. UAW. 
During these negotiations the parties discussed 'he establishment of Cellular Manufacturing 
bawd on the principles of Manufacturing Systems Engineering (MSE). The parties recognize 
that MSE is based on flexibility and teamwork within the work group. The parties also recognize 
that this level of flexibility requires extensive training, of the workforce.' The ponies have, 
Iherefore. agreed to the following transition plan, which is intended to establish the first 
achievable step toward (he ultimate goal of establishing complete t*per*jiioiial flexibility within 
each individual MSE cell. 
A. Production Classifications 
1. Prior to the implementation of an MSE cell in a specific area, employees wil l continue to 
hold the classifications identified in the Local Seniority Agreement, 
2. As each MSE cell is formulated, the parties will combine the classifications which are 
intended to be included in the cell into flexible machining functions which wil l include: 
Class ifjeation Code 
12C1B0I 
220BOI 
a<tQB0! 
1I0BOI 
390B01 
260B0I 
430B0I 
275B01 
360B0I 
380801 
500B0I 
370801 
54SB01 
546B01 
539801 
Classification 
MSE Assembly 
MSE EDM 
MSE Gears 
MSE General Assembly 
MSE General Machining 
MSE Grinding 
MSE Heal Treat Coating 
MSE Heat Treat Furnace 
MSE Jobseuer 
MSE Four-Up/Braze 
MSE Test 
MSE Turning 
MSE Welding Certified 
MSE Welding General 
MSE Welder. User 
5? 
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3. In order to fully understand the scope of each flexible machining function referred to 
in paragraph A.2., listed below are the new MSE flexible machining functions and the 
classifications falling within (twit scope; 
MSP Turning (370B0n 
• Lathe Special, Automatic (367B0I) 
• LVAT - Multiple Spindle (368BOH 
• Lathe Operator Production (369B0I) 
MSE Grinding (260BPn 
• Grinder Operator Production (249BOI) 
• Grinder Production (Sheffield) (254B01) 
• Grinder Special, Automatic (258BOI) 
MSE Gears (240BOI) 
• Gear Operator Production (234B01) 
» Gear Machinist-Special (235BQI) 
• Gear Machining-Bevel (237B01) 
MSE Johsetter (36QBCm 
> Jobselter (350B01) 
MSEAssemblydSOBOl) 
• Aircraft Engine Rework Mechanic (104B0I) 
« Assembler, Engine and Propeller (128BOI) 
• Rework and Test, Electrical Componenls (450B01) 
• Spin and Balance (490BOI) 
MSE Test (500B0n 
• Test and Service Mechanic - A.E.T.S. (50SBOI) 
• Laboratory Assistant (354B0I) 
MSE Heat Treat Furnace (275B0I) 
• Heat Treat Control Person (270B0)) 
• Heat Treat Furnace Operator (272B01) 
MSE Heat Treat Coating (430B0n 
• Painter Spray (Production) 1423BO 1) 
• Plater (433B01) 
MSE EDM (220B0n 
• EDM Operator (219B0I) 
• NC Machinist -Special Processes/EDM<4I9BOI) 
5f* 
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MSE Welding Correal f346B<m 
• Welder Machine. Operator (537B01) 
• NC Machinist Special Processes - Welder (420B0)) 
• Weld and Braze Control Operator (536B01) 
MSE Welding (Certified^ f545B01) 
• Welder Certified (542B01) 
MSE Welder. Laser(S39BOI) 
• Welder, Laser (540BOI) 
MSE General Machining nWBOl) 
• Deburr Machining General (206B01) 
• Machining General (389BOI) 
• RollingMil)(452B01) 
• Hydraulic Press (278B0U 
MSE fi^ nprat ^ t^ mnlV f I tOBO I1 
• Assembler General (136B02) 
• Assembler, Skilled (I3SB0I) 
• Tap and Stud Hand (50IB01) 
MSE Pour -Up/Braze (380B0U 
• Furnace Operator. Brazcand Alloy (228B01) 
• Furnace Operator (Production Line) (230BO i) 
• T Band A Qualifier (+74B01) 
As specific areas are transitioned to MSE cells, employees holding the classifications of 
Laboratory Machinist Set-up (356B01I. Metallizing Special (4O0B0I). Salvaged Rework 
Mechanic (4S4B0I), FMS Operator (224B01 >. Production Machining Special (441801), 
Screw Machine. Automatic (Multiple Spindle) (462BOI), Sci-up Screw Machine, Automatic 
(Multiple Spindle) {4T0B0D or Grinder Special Automatic (Sel-up) (259B0I) will either be 
transitioned into one of the MSE flexible machining functions outlined above or remain 
stand-alone in their current classification (sec chart in Paragraph B,4,} of this MSE Transition 
Agreement, as jointly determined by the Shop Committee and Labor Relations. 
B. Establishment and Population of MSE Cells 
I. At least one month prior to the formation of a new MSE cell. Labor Relations and the 
Shop Committee will meet to review and discuss all of the issues involved. Soon 
thereafter the Shop Committee. Labor Relations and the Management of the new MSE 
cell will meet with the employees currently populating the departments and/or performing 
the work which will be performed within the new cell. During this meeting the 
employees will be informed of Ihe work to be performed by the cell, the classifications to 
be utilized within (he cell and the targeted implementation date for the cell. The impacted 
5v 
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employees will be given time (no longer than two weeks) to consider whether they want 
to be assigned to the new cell in one of the new MSE classifications Employees from the 
impacted departments who have not declined the opportunity will be selected for eel I 
assignments on the basis of their seniority, oldest seniority first, Should this process not 
be successful in filling all of the initial staffing requirements of the GelL applications will 
be accepted on a company-wide basis for a specified lime period, which shall be 
established by labor relations and the shop committee. Such applications will be honored 
on a seniority basis, oldest seniority first. 
2. Employees accepting positions within a cell on the basis of paragraph B, I. will be treated 
as having exercised transfer agreement rights identified in of the Local Transfer 
Agreement and will be subject to the provisions of paragraph 1LC.2, and 3. of the Local 
Transfer Agreement. The parties agree thai the provisions of paragraph 1J.A. of the Local 
Transfer Agreement will not apply for employees applying for a cell position from within 
a department performing work which will be performed within a new cell. 
3. During the period of training associated with the formation of each new MSE cell, the 
employees assigned to the newly combined classifications will be given the basic and 
specific training necessary to enable them to demonstrate that they are fully qualified to 
satisfactorily perform all requirements of the new classification. 
4. In administering the wage provisions associated with the transfer of employees to the 
MSE classification lhe parties agree to establish a four step incentive process which 
recognized the employee for (1) accomplishing the basic level of competency, (2) 
accomplishing the specific level of competency, (3) entering training for the "Certified 
Quality Operator" status (4) with the final incentive achieved when the employee 
demonstrates that he or she is fully qualified to satisfactorily perfonfl all of the 
requirements of the "Certified Quality Operator" status. This process will be 
administered in accordance with the following chart: 
* Addendum to A., 2„ above. 
222 BO I MSE Evansville Operator 
551 BO I MSE Evansvilk-Welder Certified 
*o 
MSE TfUASiinni Atrrrmmt 
2000 M S E Classi f icat ions and R a t e 
M S E Classi f icat ions 
Jobsetter 
EDM 
Gears 
General Mach in ing 
Gr ind ing 
Turn ing 
Pour- up/Braze 
General Assembly 
Assembly 
Test 
Heal Treat Coat ing 
Heat Treat Furnace 
Wel t i in j ; Gcnerai 
Welder Cert i t ied-Evans 
We ld ing Cer t i f ied 
Welder, Laser 
Evansvi i le Operator 
Meta l l i z ing . Special 
Salvage &. Rwk . Mech . 
PMS 
FMS 
Combinat ion 
Rate W i th 
Basic 
Competency 
(Step 1) 
$20.09 
S 19.76 
$19,76 
$19.73 
$19.76 
$19,76 
$19.76 
SI 9,76 
$19.88 
$20.00 
$19,66 
$19.86 
$19.86 
$2(1, 19 
$20.19 
$20.19 
$20.19 
$19,66 
$20.05 
$20.09 
$20.09 
Specific 
Competency 
(Step 2) 
$0.38 
$0.25 
$0.25 
$0.27 
$0,25 
$0.25 
$0.25 
$0.25 
$0.28 
$0,26 
$0.29 
$0.25 
$0.25 
$0,28 
S0.28 
$0.18 
$0.1 It 
S0.09 
SO. 11 
$0.13 
10, IS 
Start 
Cert i f ied 
Operator 
(Step i) 
$0.25 
$0.25 
S0.25 
$0.25 
$0.25 
$0,25 
S0.25 
$0.25 
S0.25 
$0.25 
$0.25 
$0.25 
$0.25 
$0,25 
$0.25 
$0.25 
$0,25 
$0.25 
$0,25 
$0.25 
$0,25 
Complete 
Cert i f ied 
Operator 
(Step 4) 
$0.25 
$0.25 
$0.25 
$0.25 
$0.25 
50.25 
$0,25 
$0.25 
50.25 
50.25 
S0.25 
$0.25 
$0.25 
$0.25 
$0.25 
S0.25 
$0.25 
$0.25 
$0,25 
S0.25 
S0.25 
nil 
$20.97 
$20.51 
$20,51 
$20.50 
$20,51 
$20.51 
$20.51 
$20,51 
$20.66 
$20.76 
$20.15 
$20.61 
$20.61 
$20,97 
$20,97 
$20,87 
S20.S7 
$20,25 
S20.66 
$20.72 
$20.77 
C. Senior i ty issues 
I. The product ion M S E classifications w i l l be considered a part o f the non-interchangeable 
occupational group in (he Local Seniority Agreement. 
a. When senior i ty employees are transferred lo M S E classif ications for the first t ime the 
employees w i l l retain seniority in the classification f rom which they were transferred 
unt i l such t ime us they have demonstrated the basic requirements o f the M S E 
classif icat ion to which they have been transferred or a period o f th i r ty (30) days, 
whichever is less. 
At 
b. When seniority employees are transferred from a MSE classjficafjon in on< MSE cell 
to the same classification in another MSE cell they will establish seniority 
immediately upon transfer. 
2. As the new MSE classifications are populated by employees, such employees wilt 
establish a recall or flow right bsclt to a classification that has been combined into one of 
the new MSE classifications after demonstrating specific competency in the new cell 
assignment and by applying for such recall or flow fight as spec died in the Local 
Seniority Agreement. 
D. Training Requirements 
The parties recognize that in order to properly implement MSE cells and improve the 
operational effectiveness of Rolls-Royce Allison, and in order to successfully utilize the 
flexibility growing out of the newly combined MSE flexible machining functions agreed to 
by the parties, a training effort must be undertaken which requites a joint commitment by 
both management and the union. 
1. Baste Comprehension 
hi onStr to accomplish the above, me panics witt establish u joint task force which will 
jointly determine the training necessary to demonstrate basic comprehension ol the 
materials and the ability (o perform trie basic requirements for each of the following 
generic produciion job categories, as well as the lime limiis lor accomplishing the 
l raining. 
a. Machining 
b. Inspection 
c. Furnace and Plating Operation 
d. Assembly and Test 
t. .Ininsng and Forming 
2. Specific Comprehension 
Thereafter, thejfiim >ask force will work with representatives from each Smalt Business 
Unit (SBU> and service department to determine the training necessary to demonstrate ihe 
full contpretienitonofihe materials and the ability to perform the specific requirements 
for each classification in the MSE cells or service department in order for employees to 
satisfactorily accomplish the work for which they are responsible, as well us ihe time 
limits for accomplishing the training. The joint task force will develop the specific 
training plan and timing requirements for each MSE cell as it is being implemented so 
that each employee transitioning to the cell will be aware of the time limits he or she may 
anticipate for acquiring specific comprehension. 
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3. After the appropriate [raining, as defined above, has been either developed or acquired by 
the joint task force, appropriate mutually developed evaluation procedures will be 
implemented lo insure that employees assigned to the new classifications have received 
required baste and specific [raining and are fully equipped to perform ail aspects of the 
job. 
4. It is understood that an employee who has satisfactorily performed the work associated 
with any of the classifications which have been combined to form one of the new MSE 
classifications for a period of six (6) months or more will be considered ro have basic 
comprehension of the materials and the ability to perform the basic requirements for 
placement within that classification. Thereafter, the employee will be given training 
necessary to demonstrate the full comprehension of the materials and the ability to 
perform the specific requirements within (he cell lo which he or she is being assigned, 
After having satisfactorily completed the training in the specific requirements for the job 
the employee will begin the training for the "Cerrified Quality Operator" designation 
within his or her MSE classification as described in the Local Wage Agreement, 
5. When an employee is transferred to an MSE classification requiring demonstrated 
comprehension of the material and the ability to perform the work and is not able or 
willing to satisfactorily complete the mutually developed evaluation procedure, he or she 
will be transferred in accordance with the Local Seniority Agreement. 
6. The parties also recognize that tile implementation of this MSB training plan, as well as 
M of the other training necessitated by the implementation of the Business Process Re-
engineering throughout the Company and the renewed emphasis on employee 
development for all Rolls-Royce Allison hourly and salaried employees since our 
acquisition by Rolls-Royce, necessitates a dedicated joint training facility which can be 
used lo satisfy these increased training requirements. The partie.^  have committed 
themselves IQ jointly determining the requirements for such a training facility and the 
most appropriate method of implementing a plan to provide such a facility. The funds 
necessary to construe! such a facility, or refurbish existing Rolls-Royce Allison facilities. 
will beprovidedfromlhefundsacctued in accordance with the provisions of the 1993 
Rolls-Royce Allison UMf Agreement. 
E Ski]Jed Trades Support 
During these negotiations the parties extensively discussed the skilled trades support 
necessary to successfully implement the MSE cellular manufacturing concept. The parties 
recognize that skilled trades service to the MSE cells can best be accomplished by self 
directed skilled trades work teams. In an effort to transition to this type of working 
environment, the parties agree to establish a pilot MSE service group which will be used to 
formulate the guidelines to be used in forming future skilled trade.1; MSE service groups. 
This initial MSE service group will function as a separate skilled trades ione. The 1997 
collective bargaining agreement and alt supplements will govern these groups. 
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F. TnuisitionoflddiiectSupponFunctions 
During these negotiations the parties recognized that over a period of time celt operators will 
begin to assume certain duties currently performed by hourly support personnel andfoi 
salaried employees. Some of the functions MSE cell operators will eventually assume 
include: 
1. Setting up and operating numerically controlled and conventional machines and special 
processes directly associated with the cell. 
1. Accepting sign-off responsibility for the quality of the pans they are producing either on 
an in-process basis or on a final inspection basis. 
3. Controlling the cell inventory, including movement of parts and material within and 
between the cells comprising an SBU using an appropriate conveyance device, tracking 
inventory and work in progress (WD?). establishing schedules and establishing and 
maintaining control boards. Such operator assignments will not preclude the assignment 
of employees classified as Inventory Controller to a particular SBU where the 
geographical location of the various SBU cells makes such an assignment more 
appropriate w the particular wotk flow necessitates such an assignment. 
4. Performing routine preventative maintenance and lubrication of machinery during normal 
operations. 
5. Training other operators. 
6. Maintaining and dispersing supplies of perishable tooling and other wort: related supplies 
within the SBU. 
7. Maintaining a clean and orderly work area. 
The parties recognize that this transition will occur over a period ^r i jme^d that ultimately 
grfiiips i>i employees currently performing these support duties in (he traditional manner will 
be transitioned to production positions within future MSE cells. 
G. Unforeseen Issues 
The parties have pledged themselves to ensuring that the transition of duties identified above 
will occur at a pace guided by the implementation of MSE cells. Any problems associated 
with the implementation of this MSE Transition will be addressed by ihe Shop Committee 
and Labor Relations in their regularly scheduled shop committee meetings and a solution to 
the problems will be determined by that group in a continuing spirit of cooperation, 
H. Termination Clause 
M 
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This agreement shall continue in full force and effect until terminated by either party or 
changed by consent of both parties. Either parly may terminate this agreement by giving 
sixty days notice in writing. If either p»ny desires to modify or change the agreement, it 
shall, at least sixty (60) days prior rathe date when it proposes ((tit! such change or 
modification becomes effective, give notice in writing of the proposed changes uf 
modifkaiions. The oiherpany. within ten (10) days alter receipt of said notice, shall cither 
accept or reject the proposal or request a conference to negotiate the proposal. 
]. Notice of Ratification 
This agreement is subject to written notice of ratification by the Local Union to be given lo 
the Local MiUiagement no* later than the 25ih day of February, 2000. After such notice of 
ratification is received from tfie Local Union by Management, this agreement will be 
effective as provided for herein upon approval of the Internationa) Union. IMW. 
MSE TRANSITION DOCUMENT 
Local 935. UAW Rolls - Royce Allison 
Robert t>. Woodcock Let Rhyam 
Stephen W . Delano Rcixkr Singlet 
Jutm Fair John Dearth 
[Jean Farley Cornell Bmulu 
Mike Maraldo Mick NULLICS 
Richard Amiwcu JcfrDvjum 
Sieve Fit/pal rick 
I n t e r n a l tonal U n i o n 
Stephen P. Yukieh Mary K, Riordiin 
Ron Gctte limbec Twn Ladvj 
Frank Musick 
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Certified Quality Operator 
Third and 
final raise 
Complete All Basic and Specific 
training And operate AJ| machines 
in your classification within your 
cell 
4 months max. 
Gain Jirst 
& second 
pay raise 
t 
Combined. 
rate of 
pay 
Completion o f all Basic 
classes and operatt one 
machine in classification 
12 months max._ 
I month min, 
10 Days j ^ | 
Slay at 
cuirent 
rate of 
pay 
New operator OR operator 
from a classification thai j 
was not combined to create 
current M.S.E. classification J 
Operator from a 
classification combined 
to create the current 
M.S.t-. classificaiion 
Combined 
m e of 
pay 
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ROLLS • ROYCE ALLISON 
INDIANAPOLIS, INDIANA 
OUTSIDE CONTRACTING PROCEDURE 
MEMORANDUM OF UNDERSTANDING 
tn an effort to improve the competitive position of (he Rolls-Royce Allison skilled trades 
workforce lo provide greater job security for Rotls-Royoe Allison skilled trades employees, the 
parties agree to the following Outside Contracting Procedure: 
This jointly developed outside contracting procedure will befirat applicable to any new and/or 
rework tools, dies, fixtures and gauges utilized by this company which are being contemplated 
for outside contracting- After a successful trial period, the procedure may be utilized on 
contemplated outside contracting of construction work and/or rest equipment and fixture work 
performed by skilled wades employees of this company. The proper utilization of this procedure 
should eliminate future outside contracting disputes at this company. 
](iK agreed between the parties (hat the following process will be utilized in addressing the 
outside contracting issues at this company. 
This process includes the notification procedures, estimating procedures where applicable, and 
support procedures concerning these issues. 
I. General Provisions 
A. The governing body or a member thereof will be notified when Management is 
contemplating sending work outside for the following reasons: 
1. Lack of manpower, skills, equipment and facilities to perform such work. 
2. The work cannot be performed competitively in quality and cost or within the 
projected time limits. 
3. When appropriate new technology will be utilized. 
B. Tool Room type rework normally performed in-house will be done in-house. providing 
the capacity exists to perform such work competitively in quality and cost. 
C. Rework of Model Shop type work normally performed in-house will be performed in-
house, provided the capability and capacity exists to perform such work. 
11. Notification Procedures 
Notification is mandatory lojoiiwly inform Labor Relations and the Union Shop Committee 
of contemplated outside contracting work. 
A. Notification will be made for the following: 
1. Maintenance/construction work 
2. Service contracts/lease agreements 
3. Machine overhaul and rebuild, 
4. Tools, dies, fixtures, gauges, and test equipment and fixture wad (new and/or 
rework) that arc to be utilized at this division. 
5. Experimental engine hardware that is associated with new models and model change*. 
B. Method of Notification 
1. Notification for maintenance and construction type wort will be made on the standard 
Labor Relations form when outside contracting is contemplated (i.e.. 30 day largetj. 
2. Notification for Tool Room. Model Shop type work wi(l be made to the appropriate 
Shop Committeeman or his designated Representative when Management is 
contemplating contracting this work out. 
3. Periodic update meeting will be held, relative to new projects/program scheduled, for 
joint skilled Labor Relations and Shop Committee Representatives. 
HI. Estimating Procedure 
An estimating team will be established for the preparation of detailed cost estimates on thA 
work Management it contemplatiKg scadiug outside for economic reasons. 
A. Estimating Team Selection Process 
1. The estimating team coordinator, team members and their alternates will be selected 
by the Chairman of the Shop Committee or his representative. 
2. The coordinator/estimator will request input from (he Support Team members, and 
will advise their supervisor in advance of Ihe need for their input. 
B. Coordinator/estimator and Team members will receive training in the estimating process. 
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C. Estimating Team Assignment 
1. The governing body will consist of (he Chairman of the Shop Committee, the Skilled 
Trades Shop Committeemen and the appropriate members of the Labor Relatione 
staff. 
2. Estimating assignments for maintenance construction type work will be made on an 
"as needed1" basis by (he Chairman of the Shop Committee or his designated 
representative. The supervisors of employees seleaerJ for ihe assignmen! will be 
notified in advance of the need for (hem to function in this capacity. 
3. Final authority over use of the estimating team shall be the responsibility of the 
governing body or (heir designated representative. 
4. The maintenance and construction estimating teams will be assisted by a salaried 
advisor. 
5. The Tool Room coordinator/estimator will be notified to function as needed by (he 
Chairman of the Shop Committee or his designated representative. The 
coordinator/estimator's supervisor will be notified in advance of the need for him (o 
function in that capacity. 
6. The existing coordinators for the Model Shop and the Maintenance Trades will 
continue to perform their duties, as they have during the 1987 Agreement, 
D. Estimating Team Responsibilities 
I. The coordinator/estimator will monitor performance and address problem areas. 
1. Completed in-house estimates will be submitted to the appropriate areas within the 
same lime frame comparable io ihe outside comracjors's estimates. 
a. Completed estimates will be submitted to Labor Relations. Shop Committee and 
the Purchasing Department. 
b. In cases where the in-house estimates are not competitive, and the contract is let 
to the outside contractor, the outside cost information will he made available to 
(he governing body. 
E. Estimate Analysts 
I. When considering whether work will be performed in-house or outside (he primary 
consideration wilt be the hours required to accomplish the work in-house versus the 
outside bid. 
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7. The fact ihai overtime work may be required in order to perform the work in question 
will not be the sole reason for sending the work outside. 
3, A bid history will be established for each potential vendor, including each bidding 
trade within Rolls-Royce Allison. This history will include all bids on which this 
procedure has been uiiliied and each vendor's performance versus the original bid 
will be accumulated. All rework of tools, dies, fixtures and gauges will be charged 
back against the original bid. Also, any charge levied by rbe vendor for design 
changes after the original bid was accepted, which is in excess of an independently 
established reasonable charge for the design change, will he charged back against the 
original bid. 
4. li is recognized that some time may be required to develop an in-house estimating 
team and to become competitive with outside tool sources. For these reasons the 
perforniance comparison analysis data will be accumulated commuausly but will not 
be used to adjust bids until mutually determined by the governing hoard {no later than 
one year after the implementation of (his agreement). Al that time all bids will be 
factored by the vendor's preceding 12 month bid history or the preceding ninety (*)0) 
day bid history for the Rolls-Royce Allison bidding trade. 
IV. Termination Clause 
This Memorandum of Understanding shall continue in full force and effect until terminated 
by either party or changed by consent of both parties. Either party may terminate this portion 
of the Memorandum of Understanding by giving sixty days notice in writing. If eiiher party 
desires to modify or change (his portion of the Memorandum of Understanding, it shaft, at 
least sixty days prior to the date when it proposes tbat such change or modification becomes 
effective, give notice in writing of the proposed changes or modification. The other party, 
within ten days after receipt of said notice, shall either accept or reject the proposal or request 
a conference to negotiate the proposal. 
V. Notice of Ratification 
This Agreement is subject to written notice of ratification by the Local Union to be given to 
the Local Management not later than the 25th day of February, 2000. After such notice of 
ratification is received from the Local Union by Management, this Agreement will be 
effective as provided for herein upon approval of mc international Unicn, UAW, 
Local 933, UAW Rolls - Royce Allison 
Rirtictl D. Wnodvock Lee Rbyonr 
Stephen W. tx-ljiw Reciter Smfcl" 
m 
<httifr CvffFrwhRf fV»«*d*** • MOV 
John RUT John Dearth 
Dean Farley Cornell Rrookt 
Mike M&ratdo MrcV Nifcifcs 
Richard Amunea JeffDcaion 
International Union 
Stephen P. Yokith 
Run GeiitLfingcr 
Frunk MusicJt 
Maty K, Hitirtlan 
Sieve Fi tzpauict 
Turn Ladd 
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ROLLS - ROYCE ALLISON 
INDIANAPOLIS, INDIANA 
OUTSIDE CONTRACTING PROCEDURE . ELECTRIC M O T O R S 
MEMORANDUM OF UNDERSTANDING 
During ihe 1990 Local Negotiations the parties discussed the repair of electric motors by 
bargaining unii employees, Ii was agreed that when skilled trades employees are performing 
repairs on machines which have electric motws and it is deiermincd that the motor is in need of 
repair, the skilled trades employees on the job will make the initial determination whether the 
motor should be repaired in-house or sent to the outside for repair. If determination of the 
tradesmen is that ihe motor should be sent outside for repair, this fact will be recorded on a form 
which will accompany the motor during the repair process and be used for subsequent tracking of 
the motor's repairs. This settlement is not intended lo eliminate the motor shop. 
Local 933, UAW Rolls - Royce AIHson 
Ruheil D. Wooilcotk Lee Rhyam 
Stephen w. Delano Reetfct Singlcr 
John Harr John Deortfi 
Dean Failey Cornell Brooks 
Mike Matulilo Mick Nutklcs 
Rictwid AHIOTBH . Isd Dcaion 
Sieve Fi&palrick 
International Union 
Stephen p Vukkh Mary K. Rinrdin 
Rtwi Gclldfingcr TiimLadil 
Rank Mutrck. 
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ROLLS • ROYCE ALLISON 
INDIANAPOLIS, INDIANA 
FIRE PROTECTION AND FIRST AID 
MEMORANDUM OF UNDERSTANDING 
During the 1990 Local Negotiations the importance of plant fire protection ^theadimrrtswiivig 
of first aid in emergency situations was given a high priority by both parties. As a resiill ot these 
discussions it was agreed that permanent plant security officers wilt be required to annually 
attend an approved Red Cross first aid course which will include CPR training. Furthermore, in 
iin effort to provide adequate response capabilities to plant Tire emergencies, annual training in 
the functions and capabilities of in-house fire protection equipment will be given to all members 
of the Rolls-Royce Allison Fire Brigade. Wayne Township Fire Department will continue 10 
provide supplemental fire protection for Rolls-Royce Allison if needed. 
Local 933, UAW Rolls - Royee Allison 
Roticrt D. Woodcock Lee fthjini 
Stephen W. Detano Recder Singler 
John FIUT John Pcantt 
Dr:in Furlcy CtrfncH Bmuk^ 
Mike Marciklo Mick Nutklcs 
Richard Amunctl J<r If Dcawn 
Internulionsl Union 
Steve Frizpatrick 
Sicptien P. Yufcfch Mary K.. Riord:n> 
Ron Gettei finger TtwnLuiki 
Fruit Musick 
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ROLLS • ttOYCE ALLISON 
INDIANAPOLIS, INDIANA 
TRANSITION OF OILER DITTIES 
MEMORANDUM OF UNDERSTANDING 
In order to facilitate a smooth transition of machine lubrication responsibilities and to ensure 
adequate machine maintenance, the following transition plan is agreed to between Management 
and the Union: 
A. Within si* (6) months after the effective date of the new local agreement: 
I, A joint training program wil l be developed for all machine operators. 
1, Plant Engineering will develop a system to identify the appropriate type of oil for each 
machine. 
3. Remote drop points accessible to each department will be established. 
A. Plant Engineering will investigate the feasibility of providing mote automatic (Tra-Boni 
fill systems for critical machines. 
5. Plant Engineering will attempt to consolidate existing oil inventory inio a few all purpose 
oils. 
B. Thereafter, training will be implemented as follows: 
1. Departments 4556,4338,4585, 0575, and 0576 will constitute the pilot area. Every 
machine operator in Manufacturing departments of that area and supervisors of ihe 
machine operators will be trained. 
2. Training wilt be approximately 4 - 8 tiottr:, 
3. Once an operator has been trained he or she will perform till routine oiling tasks. Until 
that time the work will be the responsibility of employees assigned to the "Oiler" 
classification, 
C. Management and ihe Union wilt review progress of this plan after completion of the training 
in the pilot area to determine and resolve any necessary modifications before the parties 
jointly schedule the remaining phases of the implementation plan. 
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Local 933, UAW Rolls - Royce Allison 
ftobcetD. Woodcock U e fthyww 
Stephen W, Delate Kecdw Singlw 
John Fan John Dearth 
Dean Fmlcy Quitt l l BrooU 
Mite Mar^Jdo MicV Nuvkks 
Rwfewtf Atttattca JcfTQvatoQ 
International Union 
Slew Riipatt mfc 
Stephen J*. Yokreb 
fttjfl Gcttelfinger 
Frank Mustek 
Mary K. R i l i n g 
TUII> i-aJJ 
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ROLLS - ROVCE ALLISON 
INDIANAPOLIS, INDIANA 
OPERATING RESPONSIBILITIES 
MEMORANDUM OF UNDERSTANDING 
[i is agreed between the parties that machine operators shall have the responsibility for 
maintaining the cleanliness of their work area and for chipping their own machines and 
segregating chips into appropriate chip containers for removal by employees assigned to the 
appropriate classification. If supplemental help is needed in performing these functions such 
help wilt be provided by employees assigned to the "Factory Maintenance" classification within 
the respective Plant Manager's area. It is understood [hat common sense will dictate the need for 
such supplemental help on a regular basis in certain areas of the plant during both straight lime 
and overtime hours, and Management will equitably distribute overtime hours to such 
employees. In the case of a dispute regarding the need for supplemental assistance the 
appropriate Union Representative may take the issue to the Plant Manager for resolution. Failing 
resolution at (his step, the issue may be directed to Labor Relations for settlement. 
Local 933, UAW Rolls • Royct Allison 
Rohm D. Woodcock Lee Rbyant 
Stephen W, Delano Reedcr Singlcr 
John l\irr Jutui Dearth 
Dun Farley Cornel) Bnxiki 
Mite Marolifc. Midi HuMox 
ftivhanl Amirwtt Jiff Dcawn 
Steve Frlzparrick 
International Union 
Stephen P. Yokieh Mary K. Rionbn 
Run Ov-iicirineur Tom Luld 
t:(unL Mu\LcL 
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ROLLS - ROYCE ALLISON 
INDIANAPOLIS, INDIANA 
WELDER PRODUCTION (CERTIFIED) REDUCTION 
MEMORANDUM OF UNDERSTANDING 
If in the event of a workforce reduction, the least senior employees affected are in the Welder 
Production (Certified) classification. Management and the Union agree that the more senior 
reduced employee in line lo displace the employee assigned tolhe 'Welder Produciion 
(Certified)" classtfication wil l be enrolled into a 5 week welder certification training program 
which wi l l include certification testing. During the training and certification procedure ilw (ea^l 
senior employee to be displaced wil l be retained. Once (he more senior employee becomes 
certified, the least senior employee will be displaced. The parties recognize that in circumstances 
such as these. Management and the Union will mutually resolve such issues logjvc full 
protection to the efficiency of the operation. 
Utcal 933, UAW Rolls - Royce Allison 
Ruben D. Wtmdeoek Leu Rliyanl 
Stephen W . Delanu Rwder Singler 
Inhn Farr Jnhn Dearlh 
Dean l:arlcy Cornell Brwiki 
Mike Manikin Mick Nut kits 
RiL-harcl Anioncu Jcfl Demon 
Steve Fii/pnih^k 
International Union 
Stephen P. Yukich Mary K. Riurda 
Run Geuellinjier Tom Liriit} 
Frank Muuck_ 
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ALLISON ENGINE COMPANY 
INDIANAPOLIS, INDIANA 
SINGLE CRYSTAL OPERATIONS 
MEMORANDUM OF UNDERSTANDING 
A, During these negotiations the parties held lengthy discussions regatding the Allison Engine 
Company Single Crystal Operations (SCO) agreement reached by the parties in 1992. The 
parties agreed that the 1992 agreement did not accomplish (tie original objectives and 
required substantial alterations to be effective. 
B, The parties hereby agree to change the scope of work to make bargaining unit employees 
responsible for performing ull "hands-on" work within the Single Crystal Operation. 
C. Recognizing the differences brought to (he negotiating table by the parties relative 10 SCO. 
the fallowing understandings were reached in order to provide a mutually suitable position 
for both the Union and Management: 
!. Upon ratification of the 1997 Allison Engine Company/UAW agreement, a Joint team 
comprised of representatives (it Management and representatives from the Union 
appointed by the Chairman of the Shop Committee, will begin a review of the current 
structure of the SCO workforce, including both the current represented employees and 
the Salary anuVor contract employees performing hands-on work. 
2. The parties have agreed that employees holding the EfT classification of 
Experimental Single Crystal Developer will be retained in their classification ill a 
tevei of staffing required to support Research and Development work within the SCO 
facility. The specific duties of this group will be developed and agreed to by the joint 
team. While it is understood that the primary role of employees classified as 
Experimental Single Crystal Developer will be to support R&D efforts, certain work 
associated with production parts may full within their job scope (i.e.. crystal 
verification, etc.). 
D. The Joint team will review the current level of production work within the SCO facility and 
convert an appropriate number of either Salaried or Contract employees (based on current 
production volume) currently engaged in '"hands-on work" on a full time basis to hourly 
bargaining unit status. These employees witl perform the duties associated with the 
previously utilized breakdowns of Type i. Type II and Type ID work as well as wax work 
associated with the research and development phases of SCO parts. These employees witl be 
assigned to ihe classification structure recommended by the Joint Team and perform the work 
associated with their new classification as specified by the Joint Team. 
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1. Former Salary or Contract employees transitioning to represented bargaining unit status 
will doso at a rate and step represented on the rate progression schedule of the 
appropriate classification 10 which they are assigned which is equal to or higher to the 
rate iheyare presently drawing. Once they have been placed at such a rate and step 
within the progression, they wilt have their rate adjusted according tt> the time frames and 
percentages identified in the rue progression schedule of Paragraph % of the National 
Agreement with the toll owing exception. Such employees will remain at their initial 
percentile position until they have worked 3 period of time equal to the period of time it 
would have taken to achieve that percentile position as a regular new hire covered by 
Paragraph 98 of the National Agreement, 
2. Employees transitioning (o one of the newly established SCO classifications will be 
treated as if they had exercised Transfer Agreement rights when they are assigned to the 
classification and therefore they will be subject to the 12 month lime frame for my future 
transfers. In applying the provisions of section IV. A. 4. of [fie Local Seniority 
Agreement, non-skilled trades SCO classifications will not be included in the definition 
of "available opening". However, an eligible laid off employee may make application to 
return 10 work in one of the production SCO classifications and be placed in such 
classification by displacing a less senior employee. This application to return to work 
shall be made on the form provided for that purpose and a copy shall be furnished 10 the 
employee at the time of layoff, 
3. During the transition process the Joint team will also review the feasibility of inraurcinc 
the cutting of seed btus and other work which might fall within the technical capability of 
the facility on the basis of competitiveness. 
4. The Joint Team will also review and make recommendations regarding the performance 
of maintenance and machine repair work within the SCO facility. 
5. The parries have agreed that (he Joint (earn will have Wdays from the date of ratification 
of the Allison Engine Company IUAW agreement to complete this transition. 
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SINGLE CRYSTAL OPERATIONS 
MEMORANDUM OF UNDERSTANDING 
Local 953, UAW Rolls - Royce Allison 
Riihcn 0. W o o d e d Lee Rhyam 
Stephen W. Dclaixi Rentier Singlcr 
John J-arr John Dearth 
Dean forlcy CwrtcJl Brooks 
Mike Mwaltlo MILK NUCMO* 
Richard Amonctt Jeff DciUUfl 
Sicv* Fil^ pairu-'k 
IntertiatfonaJ Union 
Sicphcn K Yukich 
Mary K. Riurdan 
Turn Ladd 
ROLLS - ROYCE ALLISON 
INDIANAPOLIS, INDIANA 
SINGLE CRYSTAL OPERATIONS 
SUPPLEMENT TO THE 1997 
MEMORANDUM OF UNDERSTANDING 
EFFECTIVE FEBRUARY 2000 
A. This addendum » t h e supplement of the 1997 Memorandum of Understanding shall 
serve to resolve the issues discussed during 1999 negotiations. 
B. The following classifications shaft perform the vvorfc associated with producing 
product at SCO. Any future adjustments will be made in accordance with the 
applicable agreements. 
1. Assembler Wax Quality Operator-SCO - The functions of this classification 
shall include all operations associated with creating wax components for 
experimental operations. It is understood that production wax will continue to 
be purchased. 
2. Casting Producer Quality Operator-SCO - The functions of this classification 
shall include opwalions associated with shell/bum out, cast, crystal 
verification preparation, met lab preparation, mold preparation for casting, 
casting furnace operation, cleaning the vapor ring and changing the melt pot. 
cleaning the casting furnace, loadiru; and unloading the casting furnace. 
raising molds, loading alloy, alloy melting, pouring and mold withdrawal. 
ending the cycle and dropping the mold, knockout packing and shipping, and 
casting data input. 
3. Inspector, NDT-SCO - The functions of this classification shall include crystal 
verification, fluorescent penetrant inspection, air and water flow, dimensional 
inspection and preparation of associated quality documents per the SCO 
Quality Plan, Employee Brian Smith shall remain Inspector. NDT-SCO, 
Leader/Trainer and shall be paid at the same rate as Experimental Single 
Crystal Developer. Journevperson, as long as he is assigned to SCO in this 
classification. He shall have shift preference and trvertiime rights in the 
Inspector, NDT-SCO classification. 
4. Experimental Single Crystal Developer - The functions associated with this 
classification shall include replacing thermocouples and protection lubes. 
changing and aligning power coils, and research & development furnace work 
at RRA facilities in the Indianapolis area. 
3. The classifications of Casting Producer Quaiity Operator-SCO, Inspector, 
NDT-SCO and Experimental Single Crystal Developer shall perform the 
functions described above for product designated as experimental or 
productive. 
SO 
C. The parties shall investigate the insouicing of work based on competitiveness. 
Management shall provide infonnation relating to (he cost of production wax and other 
work which might fall within the technical capability of the facility and the joint team 
shall develop an estimate for the purpose of investigating the insourcc of this wort; on the 
basis of competitiveness. 
Local 933. UAW Rolls-Roy« Allison 
Robert D, Woodcock Lee RJiyant 
Stephen W. Delano Reeder Stngler 
John Farr John Dearth 
Dean Farley Cornell Brooks 
Mike Maraldo Mick Nticklcs 
Richard Amonett JefTDeaton 
International Union 
Steve Fitzpairick . 
Stephen P. Yokich 
Ron Geltelfinger 
Frank Musick 
Mary K. Rionlan 
Tom Ladd 
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July 29,1999 
Mr. Robert Woodcock 
Chairman 
Local 933, UAW 
Re: SCO Wages 
Dear Mr. Woodcock: 
Pursuant to our lengthy discussions during this collective bargaining session, the 
Company has agreed ro address the base fate wage adjustments ai SCO by making the 
following changes to the structure: 
!} Upon compie!ion ofone(I )yearof service, employees within trie Casting Producer 
Quality Operator-SCO and Assembler, Wax-SCO classifications wi l l have their base 
wage adjusted to equal that of the Assembler, Skilled classification, and 
2) Subsequently, all future increases provided for within the Wage Rates and 
Proamnion Schedule applicable to the Assembler, Skilled classification wil l also 
apply to the Casting Producer Quality Operator-SCO and Assembler, Wax-SCO 
classifications. 
These agreed upon changes wi l l be reflected in a Memorandum of Understanding prior to 
the signing of the 2000 Agreement. 
Sincerely, 
Keeuer Srrtgier 
Director. Human Resource: 
M 
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ALLJSON ENGINE COMPANY 
INDIANAPOLIS, INDIANA 
EVANSVILLE OPERATIONS 
MEMORANDUM OF UNDERSTANDING 
! The parties recognize that the Allison Engine Company Evansvitlc Operation is a separate 
facility which requires a team environment to ensure thai the Evansvitlc facility is 
competitive in the new business venture for which it is being established. 
2. The fwpining unit employees at ihe Evansville facility will be represented by Local W3. 
UAW. Maywood Bargaining unit. 
3. Indianapolis AtUson Engine Company applicants will be given first opportunity for 
placement on ail bargaining unit j<*s at the Evansville facility. Failing any interested 
candidates from Allison Engine Company, the provisions of the National Agreement will 
apply. Should the placement of Indianapoits Allison Engine Company employees at 
Evartsvilte create an adverse impact on the competitiveness of the Indianapolis operations, 
the parties agree to resolve those issues in a continuing spirit of cooperation, 
4. Selection 
A. For the initial selection, Allison Engine Company facilities wtEI be posted for 14 calendar 
days to inform employees that they may apply for the classificatioas associated with (he 
Evansvide Facility. This posting will specify the qualifications, work scope, work 
environment and wage rates associated with the classifications. Further, an application 
period will be specified in this posting during which employees may submit applications. 
Thereafter, openings will be filled in accordance with the Local Transfer Agreement and 
Natiomti Agreement. 
B. An employee who is medically restricted will be examined priof to placement by the 
Medical Department io determine if he or she is physically able to do the job. 
5, The initial employees who apply and are assigned to work at the Evansville facility and who 
relocate io that community will be reimbursed oa a one time basis for relocation expenses in 
a manner consistent with the National Agreement. This is being done without prejudice to 
either panics' position and will not be referred to in future relocation situations. Thereafter 
relocation wtfl only be paid when the move is management initialed. 
6, The newly created classification of Evansville. Certified Operator (ECO), will be included in 
Paragraph IV.A.5, of the Local Seniority Agreement. 
7, Thcparties agree (hat an addendum willbcadded to Appendix Aoftbe Local Seniority 
Agreement (Attachment #1). 
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8. The parties agree the newly established classification of ECO will be added to the Local 
Transfer Agreement. The parties further agree that employees who are transferred into the 
classification of ECO will be precluded from making additional applications for a period of 
18 months from the date of transfer. 
9. The patties agree that Supplement No. 2 {Attachment #2} will be added to the Local Wage 
Agreement, subject to the approval of the International Union. UAW. 
10. If there are permanent 40 hour needs {i.e. 160 hours per month) for specific skilled trades 
classifications at Evansville, management agrees to place the appropriate trade. If ihere i> 
work that is of a temporary nature (40 hours but less than 160 hours) then either the 
appropriate tradesman from Indianapolis will be assigned to EvansviHe temporarily or u 
subcontracting proposal will be issued. 
11. The parties agree that subcontracting decisions at the Indianapolis Operations or the 
Evansvtlle Operations will not implies the overtime work schedule of the other facility. 
12. (t is recognized that various; unforeseen issues may arise during the operation of the 
Evansville facility. The parties pledge themselves to resolving those issues in a continuing 
spirit of cooperation so as to ensure the future job security of Allison employees and the 
competitiveness of our division. It is agreed that such issues wilt only be addressed by the 
Shop Committee and Labor Relations Staff. 
13. This agreement shall continue in ful! force and effect unless terminated by either party or 
changed by consent of both parties. Either party may terminate this agreement by at least 
sixty days notice in writing. If either party desires lo modify or change this agreement, it . 
shirt), at least si my (£0) days prior to the date when it proposes that such change or 
modification becomes effective, give notice in writing of the proposed changes or 
modifications. The other party, within ten (10) days of receipt of said notice, shall either 
accept or reject the proposal or request aconference to negotiate the proposal 
LOCAL- 922, 'JAW ALLISON ENGINE COMPANY 
Don Newton P. B. Alexander 
Jim Laudicfc Wilson Burns 
Richard Amonctt Robert M. Plummet 
John H. Sandlin R. T, Graham, Jr. 
Charles Spears 
'ohti Farr 
Sergio Gonzalez 
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Attachment #2 
ALLISON ENGINE COMPANY 
INDIAN APOUS. INDIANA 
1990 LOCAL WAGE AGREEMENT, SUPPLEMENT NO. 2 
1) Agreement entered into September 23, 1990 between Allison Engine 
Company and Local 933, International Union, United Auwnobite, 
Aerospace nnd Agricultural Implement Workers of America, 
2) The following classification and wage rate arc hereby added to the LocaJ 
Wage Agreement dated September 23, 1990, 
3) It is ujidersiood that this supplement is subject to the approval of the 
Corporation and International Union. 
NON-INTERCHANGEABLE 
RATE OCCUPATIONAL GROUP 
Evansvjlle, Certified Operator $16,73 224B0I Production 
LOCAL 933, UAW 
Don Newton 
Jim Laudick 
Richard AnwneH ' 
John H, Sandlin 
Charles Spear* 
John Fwr 
Sergio Gonzalez 
International Union, UAW 
ALLISON ENGINE COMPANY 
P. E, Alexander 
Wilson Burns 
Robert M. Piummer 
R. T, Graham, Jr. 
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THIS PAGE INTENDED TO BE BLANK 
ST 
Rolls-ftoyce Allison 
Evaosvilk Operations 
Memorandum of Under standing 
I. Tbe Evansville Operation of Rolls-Royce Allison is a separate facility which 
requires a team environment to ensure it remains competitive in. the business 
venture for which it was created. 
2. Bargaining unit employees at the Evansville facility will be represented by Local 
933, UAW, Maywood Bargaining Unit. 
3. A newly established classification of Evansvilfe- Inspection Certified. Employees 
holding this classification will be required to certify in the areas of Fluorescent 
Penetrant Inspection (FPi| and Ultrasonic Inspection (C Sean). In addition. 
these employees will be required <o become proficient in CMM inspection. Met 
Lab functions and alt other routine inspection procedures utilized within tbe 
facility, it is understood nothing in this paragraph will preclude employees 
within other classifications from checking their own work using FPI, C Scan, 
CMM and Met Lab, as wetia3 performing other inspection duties associated 
with their job. 
4. A newly established classification oTEvansville- Welder Certified. Employees 
holding tbis classification will be required to certify in all types of production 
welding utilized within the Evansville facility. In addition, these employees win 
be required to become proficient in the are* of robotic welding aod spot welding. 
5. The currentdassincationofEvansville Operator will be amended to reflect the 
newly established classifications listed above. Routine Inspection procedures 
associated with the Evansville Operator duties will continue to be performed by 
employees within the Evansville Operator classification. 
6. The newly established classifications of Evansville- Inspection Certified and 
Evansville. Welder Certified will be included in Paragraph IV.A.S of tbe Local 
Seniority Agreement 
88 
7. The parties agree (bat an addendum will be added to Appendix A of the Local 
Seniority Agreement (Attachment #1). 
8. The parties agree that Supplement No. 2 (Attachment HZ) will be added to the 
Local Wage Agreement. 
9. Openings within the newly established classifications of Evansvilie - Inspection 
Certified and Evantvjfle - Wetder Certified will be populated hy Gvansvlffe 
employees in accordance with the Local Transfer Agreement. An employee who 
is medically restricted will be examined prior to placement by the Medical 
Department to determine I I he/she Is physically able to perform the job. 
[Q. The parties agree the newly established classifications of Evansville- Inspection 
Certified and Evaosville < Welder Certified wilt tie added to the Local Transfer 
Agreement The parties further agree that the employees who are transferred 
into these classifications will be precluded from making additional applications 
for a period of twelve ( U ) months from the date of transfer. Employees 
transferred into either of these classifications who are unable to satisfactorily 
pass the required tests within the appropriate time limits will be returned to the 
last classification which they satisfactorily performed, seniority permitting. 
11. Employees asked to relocate by Management will be reimbursed on a one-time 
basis for relocation expenses in a manner consistent with the National 
Agreement. 
12. I f there are permanent 40 hour needs (i.e. 160 hours per month) lor specific 
skilled trades classifications at Eransvjlle, management agrees to place the 
appropriate trade(s), If there is work of a temporary nature (40 hours but less 
than 160 hours) then either the appropriate tradesman from Indianapolis will be 
assigned to EvansviHe temporarily or n subcontracting proposal will be isuied. 
i i . i ne parties agree that subcontracting decisions at Indianapolis or Evansville will 
not Impact the overtime work schedule of the other facility. 
14. It is recognized tbat various unforeseen issues may arise during the operation of 
the EvansrTIle facility. The parties pledge themselves to resolving those Issues In 
a continuing spirit of cooperation so as to ensure the future job security of Rolfs-
s» 
IS, Royce Allison employees and the competitiveness of our bmfae*s. it is agreed 
that soft issues will only be addressed by the Shop Committee and Labor 
Relations Staff. 
15. This agreement shall continue it) ftrfl force sad effect unless terminated by either 
party or changed by consent of both parties. Either party may terminate this 
agreement by providing at least sixty (60) days notice In writing. If either party 
desires to modify this agreement, tt shall, at least sixty (60) days prior to the date 
when it proposes that ntodifitatlon becomes effective, give notice in writing of 
the proposed modifications. The other party, within ten (1 A) days of receipt of 
said notice, shall either accept or reject the proposal or request a conference to 
negotiate the proposal. 
Local 933, UAW Rolls-Royce AlHso* 
Robert O. Woodcock 
Stephen W, Delano 
John Fan-
Dean Farley 
Mike Maraldo 
Richard Ainonetl 
International [Inloo 
Slcphen P. Yokich 
Ron Getttlfinger 
Frank Musick 
Mary K, Rioidm 
Lee RJiyanl 
Reeder Singler 
John Dearth 
Cornell Brooks 
Mick Nucklcs 
JefTDeaton 
Steve Fiopatrick 
Tom Ladd 
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Attachment #1 
APPENDIX A. 
t, Non Interchangeable Occupational Group (Production) 
Bvajisville * Inspeclion Ccriiried 
MSE Evansville • Weldci Certified 
MSE Evansvitle Operator 
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Attachment Wl 
Local Wage Agreement, Supplement No. Z 
Non Interchangeable 
Rale Occupational Group 
Evansville - Inspection Certified $20.19* Production 
MSE Evansville - Welder Certified S20.19 Production 
MSE Evansville Operator $20,19 Production 
After successfully passing the Level 2 requirement Tor FPI or C Scan, the 
employee shall receive aS0,2l an hour increase. Upon successfully 
passing the Level 2 requirement for the second area (FPI or C Scan) the 
employee will receive an additional SO,20 an hour increase. 
M 
July 27, 1999 
Mr. Robert Woodcock 
Chairman 
Local 933. UAW 
Re: Evansvitte Operation / MSE 
Dear Mr. Woodcock: 
Per our discussions during 2000 collective bargaining, the Company is committed to 
exploring the introduction of MSE within (he Evansvillc facility. This process has been 
delayed due to a number of recent issues within the facility. Bit! Schncll. Director of 
Combustion Systems, is in the process of interviewing and filling several key staff 
positions within Evansville. Bill has indicated he prefers to discuss MSE after 
successfully filling these leadership positions. This process is not anticipated to be 
lengthy. . . 
Sinctrely, 
John Dearth 
Manager, Employee Relations 
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ALLISON ENGINE COMPANY 
INDIANAPOLIS. INDIANA 
ADVANCED TURBINE TECHNOLOGY 
MEMORANDUM OF UNDERSTANDING 
The parties will jointly seleccemployeesonaoneO) to ten (10) ratio basis to be placed on ihc 
Research and Development Team to work on che ATTAP (Advanced Turbine Technology 
Applications Project) and/or Hybrid Engine Project for selected customers, 
This work which has historically been performed by salaried employees at the Tech Center in 
Warren, Michigan will be handled in the same manner with the following exceptions: 
• The hourly employees will perform various types of non-traditional work. 
> Hourly and Salary employees can and will perform the same functions, 
• The hourly employees will comprise one equalization of hours group. 
• The Research and Development Team will located in ihe EDS Building. 
• EDS will continue to be responsible for the maintenance of facilities and equipment 
in (he EDS building. 
• One dyne located in the Plant 8 Test Cell area will become the responsibility of 
Automotive Gas Turbine Operations and wilt be operated as if it were a part of the 
EDS facility. When tepair if this dyne is require the appropriate tradesman will be 
assigned. 
•' Transportation of pans, hardware, etc. between Plant S and the Automotive Gas 
Turbine Operations buiWing will be performed by btmrfy employees. 
• Confidentiality requirements wilt only allow access on a need to fcnow basis. 
• Hourly employees will be included in Zone I for representation purposes. 
• It is recognized that various unforeseen issues may arise during the operation of the 
facility. The parties pledge themselves to resolving those issues in a continuing spirit 
of cooperation so as to ensure the future hob security of Allison Engine employees 
and the competitiveness of our company. R is agreed that such issues wilt only be 
addressed by the Shop Committee and Labor Relations Staff. 
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LOCALNO. 9Mh UAW AMJSON ENGINE COMPANY 
Robert D, Woodcock P.B, Alexander 
Richard Amonett Robert J. Oatu 
Sergio Gonzalei Cornell Brooks 
Charles Spears R.T. Graham. Ir. 
John H. Sandlirj Robert M. Plummet 
James Laudick Wilson Bums 
Steve Delano D.M. Hall 
Jobn Fair D.M. Duncan 
V.M. Wisdom 
ROLLS - ROYCE ALLISON 
Indianapolis* Indiana 
AMPS OPERATIONS 
Supplement to Memorandum of Understanding Dated March 3,1997 
effective February W,1000 
Since the original MOU was signed. CM has elected not to proceed with applying gas turbine 
engines to automobiles. Rolls-Royce Allison (RJtA) and the UAW, working under the original 
innovati vt agreement, have successfully worked together and applied this technology 10 create ;i 
new product. This new product is an APU f Auxiliary Power Unil) and will be moved into the 
marketplace under the AM PS organization, AMPS must move to a different off-site location in 
order for EDS to move into the current TSC building. Therefore, it is desired to modify the 
current MOU in order to include the new site at 1919 Girl's School Road and any future site<s) 
used for the production of the APU. 
Currently, bargaining unit employees ire assigned to the AMPS program who are working under 
ihe flexible work rutes of the original MOU, dated Z9 September 1993. Bargaining unti 
employees will remain wilhthe projr/am until such tune as development work and the training of 
other employees who will join (he AMPS Program in a production capacity has been completed. 
This wort, which has historically been performed by salaried employees 01 the Tech Center in 
Warren, Michigan, will be handled in the same manner with the following exceptions: 
A. The hourly employees will perform various types of non-iradjtional work. 
B. Hourly snd salaried employees can and will perform (he same functions when 
performing development or training activities. Production work will be performed 
by UAW eraployeca. 
C. The parties agree W explore the implementation of the MSK concept to the optratitm 
of the AMPS program, to fully utilize cross-training opportunities and flexible 
operations. 
D. The classification of AMPS Operator is established. 
E. Tire parties agree that an addendum will be added to Appendix A of the Local 
Seniority Agreement Attachment*! 1>. 
F. The parties agree thai a supplement will be added 10 (he Local Wage Agreement 
(Attachment #2), 
C The newly established classification of AMPS Operator will be included in 
Paragraph 1V.A.S of the Local Seniority Agreement. 
H. Equalization of hours grouj» will be established for production workers and research 
and development workers. 
[. The maintenance of facilities and equipment associated vfiitithe buiWing *iH be 
handled in accordance with the provisions of the building lease. RRA skilled trades 
will be uiilized for maintenance and repair of equipment associated with production 
work, 
t. Two test stands (888 and 892) located in Plant 8 Test Cell area wilt become the 
responsibility of AMPS and will be operaied by pereoos working on AMPS 
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K, cfeveloprnenrpfograrnjasificu/e'tenpaftofihe AMPS facility. Acceptance testing 
of AMPS production units will be conducted in a test stand located at the AMPS 
facility by properly classified persons. When repair of the Rolls-Royce Allison 
owned test equipment is required, the appropriate tradesmen will be assigned. 
L. AH transportation of production pans, hardware, etc.. wilt be handled by employees 
within the appropriate classification^). 
M. Confidentiality requirements will only allow access on a need-to-knov basis. 
N Hourly employees will be assigned to (he appropriate Zone for representation 
purposes, as decided by the Union. 
O, In accordance with Paragraph ] 81 and Document 2 of the National Agreement, the 
patties agree to review/, for cotnptiitiveness, all parts and components anticipated to 
be manufactured somewhere other than RRA facilities. For any work that proves to 
be competitive, the parties will work together to bring those parts into RRA 
facilities. Source changes may he from inside to outside or outside In inside 
regardless of past history or part type. 
P. Properly classified UAW personnel tvril assemble and test the production units as 
well as continue ihor support of AMPS uni is returned from the field. 
Q. It is recognized that various unforeseen issues may arise during the operation of the 
facility. The panics pledge themselves to resolving those issues in a continuing 
spirit of cooperation so as to ensure lhe future job security of Rolls-Royce Allison 
employees and the competitiveness of our Company, It is agreed that such issues 
will only be addressed by the Shop Committee and Labor Relations Staff. 
LOCAL NO. 933. UAW Rolls-Royce Allison 
Robert D. Woodcock Lee Rhyant 
Sleptien W. Delano Reeder Singler 
John Fan- John Dearth 
Dean Farley Cornel) Brooks 
Mike Maraldo Mick Nucklcs 
Richard Amoneit Jeff Denton 
Steve Fitzpatnek 
International Union 
Stephen P, Yokich 
Ron GettelJinger 
Frank Muscik 
Mary K. Riordan 
Tom Ladd 
°7 
AtiachrrtentSI 
APPENDIX A 
1. Non Jnierchangea&Je Occupational Group (Production) 
AMPS Operaitw 
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Attachment HI 
LocaJ Wage Agreement, Supplemcm 
Non Interchangeable 
Rite Occupational Group 
AMPS Operator $20.09 Production 
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ROLLS. ROVCE ALLISON 
INDIANAPOLIS, INDIANA 
ALLISON ENGINE REPAIR OPERATION (AERO) 
MEMORANDUM OF UNDERSTANDING 
During the (997 Negotiations, Management and the Union held extensive discussions related to 
transitioning the Allison Engine Repair Operation {AERO) employees engaged in Gas Turbine 
Engine overhaul and repair work to (JAW represented status. The parties recognize that AERO 
is a separate facility which requires a team environment to ensure that the overai! competitive 
position of AERO is maintained. 
In recognition of AERO^serrarateitess and competitive posture within its market, the parties 
agree to establish a separate working agreement for the employees engaged '"> Gas Turbine 
Engine overhaul And repair work that addresses the following issues and concerns: 
t. A competitive rate structure far the employees engaged in the repair and overhaul work that 
is greater than the current direct labor rate paid to the employees engaged in repair and 
overhaul wort and less than the current average of the prevailing billable rate. Employees 
transitioning to UAW represented status would be treated as newly hired hourly employee for 
purposes of establishing seniority and benefit eligibility and would be subject to the grow in 
provisions of Paragraph 198) of the 1599 Atl'tson/UAW National Agreement. Employees 
transitioning to UAW represented status will do so at a rate and step represented on the rate 
progression schedule of the classification to which they are assigned which is equal or higher 
to the rate they are presently drawing. Employees so assigned will remain at their initial 
percentile position until they have worked a period of time crjtial to the period of lime it 
would have taken to achieve that percentile position as a regular new hire covered by 
Paragraph (98) of the National Agreement. 
2, A classification structure similar in scope of responsibility and flexibility to the structure 
currently utilised within the facility today. 
3, A set of work rules and guidelines that recognize the separatetwss of the AERO facility and 
that maintain stability and flexibility among the employees engaged in repair and overhaul 
work. 
4, A permanent two cent diversion of COLA will be utilized to fund the benefit plan covering 
the represented employees of the AERO facility. 
5, The patties recognize that AERO has a close working relationship with Local (earning 
institutions and utilizes a cooperative education program as a training ground for students 
engaged in programs related to aircraft engine repair and maintenance. This is a viable 
program that wilt continue after this transition. 
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LOCAL 933, UAW 
Don Newton 
Jim Luudick 
Richard Amortett 
John H. Sandlin 
Chartes Spears 
John Farr 
Sergio Gonzalez 
Imemational Union. UAW 
ALLISON ENGINE COMPANY 
P. B. Alexander 
Wilson Bums 
Robert M. Plummer 
R. T. Graham, Jr. 
tot 
July 27, 1999 
To: All Rolls-Royce Allison Employees 
As we enier into a new millenium, it is our fervent desire to make Rolls-Royce Allison 
the premier supplier of high quality, low cost aircraft engines. Towaid that end, we 
pledge our mutual support in the overall operation of a)] Rolls-Royce Allison facilities. 
We will strive together 10 continuously improve safety and quality, eliminate waste, and 
raise productivity. We sincerely believe this partnership approach will help ensure our 
mutual long-term goals of increased economic gam and employment security. 
While our vision of beccaninj the premter supplier is incumbent upon many things, there 
are three (3) building blocks we already possess which our customers view as adding 
value: The Quality Network. MSE and a soon-to-be-completed world-class Training 
Center. All of these initiatives were developed during the last collective bargaining 
agreement, and while we have made progress, there is still a great deal of work to be done 
to achieve full implementation and success. 
We are committed to making this business successful, but we cannot do it without you. 
We need all of you, hourly and salaried. With your involvement and support, there is no 
challenge our competitors can put in front of us we cannot overcome. 
Bob Woodcock, Chairman Reeder SingJer, Director 
Local 933, UAW Human Resources 
J 02 
July 13.1999 
Mr. Robert Woodcock 
Chairman 
Local 933, UAW 
Re: Miscellaneous Negotiations Issues 
Dear Mr. Woodcock: 
Per our previous discussions during this round of collective bargaining, the Company has 
agreed to address the following issues: 
• The Company will establish a payroll-deduction process for purchases made by 
employees at the Company store. This process will include minimum and maximum 
purchase amounts, as well as a deduction schedule. The process will be presented at a 
Step II meeting prior to implementation of the agreement. 
• The Company will establish a process to provide tighter control of the disabled 
parking spaces. This process will be developed and presented at a Step D meeting 
prior to implementation of the agreement. 
* The new labor agreement will be produced by a Union-affiliated printer selected by 
the Company. 
* In addition to jumper cables, the Company will make portable air pumps available at 
the Security Office (Plant J). 
Sincerely, 
John Dearth, Manager 
Employee Relations 
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CLARIFICATION OF PARAGRAPH (SO) OF THE NATIONAL AGREEMENT 
February 25.2000 
Mr. Roben Woodcock 
May wood Chairman 
Local 933 UAW 
2320 Smith Tibbs Avenue 
Indianapolis. IN 46241 
Dear Mr. Woodcock, 
During the currem ncgoliaions, the parties discussed instances of employees scheduled to 
report lo work en overtime and being stopped a( the guard shack or in the plant prior to 
docking in and having their overtime canceled. Ii is understood in these instances 
employees slraM receive a minimum of four hours' pay at the proper raw, except in cases 
of labor disputes, or other conditions beyond the control of management, 
Very Truly Yours, 
Reedtf C Singier 
Director, Human Resources 
i(M 
July 20.1999 
Mr. Robert Woodcock 
Chairman 
Local 933, UAW 
Re: Payroll Deduction - Company Stores 
Dear Mr. Woodcock: 
J>er cw discussions during collective bargaining, the Company will establish a payroll 
deduction process for employee purchases made at the Company Store. As was agreed, 
there will be a minimum purchase level of S50 and » maximum purchase level of $250 
established for payroll deduction eligibility. It is understood the purchase amount will be 
deducted in equal amounts from four (4) consecutive paychecks, unless the employee 
requests to have the purchase amount deducted from one (I) paycheck. I anticipate having 
a plan fully developed and distributed within several weeks of contract ratification. 
Sincerely, 
John Dearth 
Manager, Employee Relations 
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My 30.1999 
Mr. Robert Woodcock 
Chatmwp 
Local 933. UAW 
Re: Disabled Parking 
Dear Mr. Woodcock; 
Per our discussions during collective bargaining, the Company will initiate a new process 
dealing with our disabled parking. At the present time, our plan is to issue appropriate 
parking decafs 10 our employees who have a need for disabled parking. In order to obtain 
a decal authorizing Rolls-Royce disabled parking, an employee win be required to present 
Slate issued documentation certifying the employee's need. We will work with the State 
to deiermine what thai doeuroerriation should be. it is my expectation to have the process 
fully developed and published within thirty days of contract ratification. 
Sincerely, 
John Dearth 
Manager, Employee Relations 
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July 20,1999 
Mr. Robert Woodcock 
Chairman 
Local 933. UAW 
Re; Document "1 - Health & Safety 
Dear Mr, Woodcock: 
As we work together to move the business forward, we wil l Strive to mutually improve 
communication and probfem solving abilities within our facilities. A t we have agreed, we 
wij l attain better results i f we quickly address issues as close to their source at possible. 
This strategy bold* true for Health &. Safety, Therefore, while we have left Document #1 
intact, it is understood that Health £ Safety issues that cannot be resolved expeditiously 
shook) be promptly brought to the attention of the Director responsible for the area 
involved. This should be done by any member of the Joint Health & Safety Committee. 
Sincerely, 
John Dearth 
Manager, Employee Relations 
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July 20 ,19» 
Mr. Rotwt Woodcock 
Chairman 
Local W3. UAW 
Rc:Docum£n! #6-Joint Fundi 
Dear Mr- Woodcock.: 
This letter wilt serve as confirmation of our agreement to amend Document # 6 to reflect 
the following: 
• The- parties agree the Key * will have final authority to approve any expenditure of 
funds. 
• Submission of a completed Local Joint Training Fund Authorization Form will no 
longer be submitted to the lnlematiodsj UAW Funding Representative for approval. 
• Necessary audit procedures will be handled through the offices of Region 3, UAW. 
Sincerely. 
John Dearth 
Manager, Employee Relations 
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July 21. 1999 
Mr. Robert Woodcock 
Chairman 
Local 933. UAW 
Re: Outsourcing and Sub-Contracting 
Dear Mr. Woodcock: 
During the current negotiations the panies'have discussed a number of issues with regard 
lo Outsourcing and Sub-Contracting without proper notification lo the Union. While there 
appear to be adequate procedures in place lo allow us 10 make prudent business decisions 
regarding these subjects, the Company believes our process could be further enhanced 
with more frequent communications. Therefore, the Company will immediately establish 
quarterly review meetings in support of our Outsourcing and Sub-Contracting procedures. 
The Vice-Presidents of Operations, Engineering and Purchasing, the Union Shop 
Committee and members of the Labor Relation* Staff will participate in the reviews. 
In addition, a new form has been developed for use when sourcing is contemplated. The 
Company assures tbe Local Union thai this form will be completed and given to the 
Union prior to any outsourcing. This is applicable in all cases, 
Sincerely. 
John Dearth 
Manager, Employee Relations 
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July 27, 1999 
Mr. Robert Woodcock 
Chairman 
LocaJ 933, UAW 
Re: Document No,2 / Grievance Settlements 
Dear Mr, Woodcock: 
Per our discussions during the 2000 collective bargaining, the following grievances have 
been settled: 
620697 
620581 
£20699 
616222 
6206SO-A 
620686 
620700 
620589 
624618 
620676 
620681 
620687 
620598 
620694 
133917 
620677 
6206G2 
620686 
620383 
620587 . 
133932 
620678 
620683 
620689 
620698 
620585 
133938 
620679 
620684 
620J84 
620582 
623890 
620280 
620685 
In addition, il is understood the Company will hire ten (10) additional employees during 
the term of this Agreement. 
Sincerely, 
John Dearth 
Manager, Employee Relations 
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February 25,1000 
Mr. Robert Woodcock 
May wood Chairman 
Local ?33 UAW 
2320 South Tibbs Avenue 
Indianapolis, IN 46241 
Dear Mr. Woodcock, 
During the current negotiations,!! was agreed itiai the patties shall jointly determine the 
training requirements /or supervisors responsible for Powerhouse operations. Tne 
requirements shall he developed wiihin six (6) months of ratification and then training 
will be scheduled. It is Management's intent to have the employees and supervisors 
working together prior to the initiation of projects. 
Very Truly Vows, 
ReeticrC. Single/ 
Director, Human Resources 
HI 
February 25, 2000 
Mr. Robert Woodcock 
May wood Chairman 
Local 933 UAW 
2320 Sooth Ttbhs A venue 
Indianapolis, IN 46241 
Dear Mr. Woodcock, 
During the current negotiations, the parties agreed thai the chairperson of (he Bargaining 
Unit (or designee) and the Vice President of Quality Assurance wilt meet as requited to 
discuss quality issues, initiatives, bargaining unit quality concerns and upcoming auditc. 
Very Truly Yours, 
Keeder C. Singler 
Director, Human Resources 
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February 25 ,7000 
Mr. .Robert Woodcock 
Maywood Chairman 
Local 933 UAW 
2320 South Tibbs Avenue 
Indianapolis, IN 46241 
Dear Mr. Woodcock, 
During current negotiations it was agreed that before an experimental engine is moved to 
plant 5 for assembly or test, the parties will determine the time frame employees 
assembling or testing the engine at plant 5 shall be paid at Experimental Aircraft Engine 
Test Mechanic wages. In addition, the parties will agree to offer at least the same number 
of hours overtime at plant S in the classification Experimental Aircraft Engine Test 
Mechanic that employees at plant 5 are paid at. This shall be on a week lo week basis, but 
with no more that one week lag time. 
When a production engine is assembled or tested at plant 8, the affected employees at 
plant $ will be offered at least the same amount of overtime hours at the plant S 
Experimental Aircraft Engine Test Mechanics arc paid. This shall be on a week to week 
basis, but with no more than one week lag time. 
When an engine is tested by plant 8 personnel on plant S's test standards at plant 5, 
reword performed try plant S personnel shall be paid at the Experimental Aircraft Engine 
Test Mechanic rate. The plant 8 Experimental Aircraft Engine Test Mechanics shall be 
offered at least Ihe same number of hours overtime paid lo plant 5 Assemblers, Engine 
and Propeller or Test and Service Mechanics, A-E-T-S. This shall be on a week lo week 
basis, but with no more than one week lag time. 
Any unforeseen circumstances which may arise will be discussed between Labor ' 
Relations and the Shop Committee. 
Very Truly Yours, 
Reeder C- Singler 
Director, Human Resources 
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July 21. 1999 
Mr. Ron Geltel finger 
Vice President and Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 482J4 
Dear Mr. Gettelfinger; 
During ihe 2000 negotiations, the parties discussed the possibility of the Company 
adopting a Rolls-Royce stock Purchase Plan for Rolls-Royce employees located in North 
America. The parties agreed that employees represented by ihe Onion will be eligible lo 
participate in (he RoHs-Rsyce Stock Purchas* Plan under the terms and conditions 
established by Rolls-Royce for its employees in North America. The parties further agree 
that Rolls-Royce North America will retain the right to modify and/or terminate the 
Rolls-Royce Stock PutchfWe Plan at its discretion upon proper notification to the plan 
participants including employees represented by the Union. 
Very truly yours, 
ReederC. Singler 
Director, Human Resources 
I » 
July 21, 1999 
Mr. Ron Geitelfinger 
Vice President &. Director 
Aerospace Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 482 J J 
Dear Mr. Geiielfingen 
After a thorough review of the specific situation here at Rolls-Royce Allison, the parties 
have agreed to identify a local source to administer our Legal Services Plan. This will 
require a transition period, during which time the services specified within the current 
Legal Services Plan will continue in full force and effect. Prior to implementation of the 
new administrator, the Plan will be reviewed and agreed to by the Local Union. 
It is understood that any changes (o the existing Legal Services Plan negotiated between 
the UAW and General Motors during the 1999 collective bargaining will be incorporated 
into our Plan. 
Very truly yours, 
ReederT. SinHm 
Director, Human Resources 
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The following is a list of forms most currently in use at Rolls-Royce Allison. It is understood 
ihai deletions, revisions and additions may be appropriate during the life of this agreement. 
These forms may be obtained from your supervisor or clerk, 
Form 
Number 
Form Name 
F-8868 Application Cancellation Form 
GT-11336 Application for Flow Rights 
GT-11337 Application for Recall Rights 
GT-8389 Application for Transfer- Production 
GT-10078 Apprentice Request Form Training and Tools 
GT-10079 Authorization, for Back Pay 
DDP Automatic Deposit Authorization 
GT-10077 Bereavement Pay 
F-6234 Change of Address 
DDP Deposit Authorization Cancellation 
F-9522 Emergency Information Card 
F597 Employee Inter-Department/First Aid Pass 
F-1591 Employee Irregular Hour Pass 
W-4 Federal Withholding Allowance 
753 Formal Leave of Absence 
GT-11537 Permanent Shift Preference Designator 
GT-11058 Plant Preference Production 
GT-tifiSti-1 Re-Entry Application 
F-X07 Request for Time Off (Informal Leave) 
GT-l 1416 Shift Preference Request 
8793 Skilled Trades Application (Joumeypcrson) 
GT-3682 Skilled Trades HIT Application 
GT-9546 Skilled Trades Plant Transfer Application 
WH-4 State Withholding Allowance 
GT-11459-1 Time Off Request 
GT-10077 Verification of Jury Duty 
GT-10083 Verification of Military Training Duty 
IKS 
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LOCAL DEMAND SETTLEMENT INDEX 
Topic 
Absence 
Absence 
Absence 
Absence 
Absence 
Absence 
Absence 
Absence 
Agreement 
Agreement - Local 
Agreement - Local 
Agreement - Supplements 
Air conditioning 
Air Conditioning 
Air Conditioning 
Air Conditioning 
Air conditioning 
Application for Production 
Application for Skilled Trades 
Asbestos 
Ashestos 
Asbestos 
Assembly Floor 
Attendant Tool Stores 
Auto, T&T Repair Mechanic, Bikes 
Bargaining unit work 
Bargaining unit work 
Bargaining Unii Work 
Bargaining unit woik 
bargaining unit work 
Bargaining unit work 
Blast andTurnhie 
Blast Equipment 
Break 
Bulletin Boards 
Bulletin Boards 
Bullet in Boards 
Cafeterias 
Cafeterias 
Cafeterias 
Blood bank 
Calling employee's home 
Coding as discipline 
Contractual Time Off 
Pass for leaving 
Pass for leaving 
Reporting and coding 
Substantiation 
List of classification 
Distribution 
Distribution 
Copy of 
Department 0550 • 
Department 0591 
Powerhouse - center 
SCO - isolate heat from burnout furnace 
SCO - Manufacturing Facility 
Copy of 
Copy of 
Selection and training 
Selection process 
Test results 
Air and electrical drops 
Evans vilte 
Repair and Service 
Freight Pick-Up and Delivery 
Moving Pans and Gages 
Repeated violations 
Skilled T™**s Work 
Transporting Parts 
Unloading Trucks 
Dust 
Safety procedures 
Personal Relief 
Location 
Location 
Union 
Breakfast 
Cleaning 
Cleaning and equipment 
Demand 
77 
73 
75 
29 
76 
78 
79 
74 
201 
I<r6 
202 
200 
249 
- • 438 
359 
' 341 
B R ' 
I9H 
[97 
,195 
292 
396 
290 
267 
303 
191 
(B« 
194 
1911 
I9 i 
187 
251 
400 
185 
- 199 
• 357 
149 
213 
216 
2 U 
(17 
LtH u| QtnwtJ S+fitr*untx - ftttitj 
Topic 
Cafeterias 
Cafeterias 
Cafeterias 
Cafeterias 
Cafeterias 
Cafeterias and Restrooms 
Cafeterias. Restrooms and Malls 
Cafeterias, Rest rooms and Mails 
Chemical Storage 
Chemicals 
Chip Cans 
Chip Cans 
Chip Tubs 
Company Store 
Company Store 
DELETED 
Competitive Edge Group 
Construction Carts 
Cooling Tower 
Crib Area 
Cribs 
Degreaser Department 0551 
Discipline 
Discipline 
Discipline 
Discipline 
Drinking Fountains 
EAP Meetings 
E1T lab Postings 
Electrical Mains 
Electron Seam Welding 
Emergency Call System 
Emergency Call System 
Employee Personal Property 
Employee Personal Property 
Employee Personal Property 
Employee Personal Property 
Employee Personal Property 
Employee Personal Property 
Employee Personal Property 
Entering Facility 
Equipment 
Equipment 
Extermination 
Food 
Hot food 
Powerhouse - use of 
Receipts 
Cleaning 
Cleaning 
Extermination 
Powerhouse • Plant #5 
Disclosure of contents 
Transporting 
Wheels - rubber 
Repair 
Hours of operation 
UAW garments 
Seam Welding 
Moving 
Plant #8 
Millwright 
Crib Attendant and Mitlwri; 
Repair or replace 
Notice of disciplinary action 
Notice of disciplinary action 
Office for conducting discipli. mefvie* 
Removing entries 
Cleaning 
Afternoon shift 
Paragraph (152) 
SCO 
Employee obtaining telephone numbers 
Process 
Opening toolboxes 
Opening tool boxes 
Providing tools 
Replacing tools 
Replacing tools 
Safekeeping personal tools 
Safekeeping personal tools 
SCO 
Coolant lines 
Department 0354 - repair or replace 
Demand 
218 
211 
ZIZ 
363 
2)7 
215 
234 
240 
349 
380 
428 
429 
388 
430 
431 
25 
319 
3H9 
288 
299 
304 
253 
167 
168 
169 
177 
238 
SO 
285 
296 
89 
144 
145 
108 
110 
113 
M l 
U4 
109 
112 
• 337 
436 
331 
l is 
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Topic 
Equipment 
Equipment 
Equipment 
Equipment 
Equipment 
Equipment 
Equipment Safety 
Fire Brigade 
Forms 
Furnaces 
Grievance 
Grievance 
Grievance 
Grievance 
Grievance 
Grievance 
Grievance 
Grievance 
Grievance 
Grievance. Policy 
He tilth 8L Safety 
Health & Safety 
Health SL Safety 
Health & Safety 
Health & Safety 
Health &. Safety 
Health Spa 
Hoist 
Hoist 
Hoist 
Housekeeping 
DELETED 
Incapability Letter 
Inventory 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job As sign mem 
Job Assignment 
Job Assignment 
Machine Repair ami Millwrights - safe 
Oil leaks 
SCO - acid etch line 
SCO - cut-off and ventilation 
SCO - Rainfall Sander Machines 
Sewer cleaning 
Issue without tool checks 
List in agreement 
Ladders 
Answers to Step lAtutd IB 
Answers to Step 1A and 1B 
Departments 0528 and 0535 
Form - Supply 
Form - Supply 
Investigative information 
Settlement - extensions 
Settlement - pay authorization 
Settlement * removing entries 
Process 
Carbon fiber 
Chairs 
Coolant - usage 
Management responsibility 
Safety Meetings 
Working stone 
Investigation 
Department 1530 
Plant 1) dock mezzanine 
Plant 11 dock mezzanine 
Floor department 050B 
Notification 
Centra] Machine Repair Crib 
Auto, T&T Repair Mechanic - repair of vehicles 
Bargaining unit - isperjt'rm of slacker 0874 
Bargaining unit - repair of machine controls 
Bargaining unit - lest equipment, gearboxes 
Bargaining unit - thermocouples 
Department GSW - tunning machine and deburring 
EAETM - operate gear box test stands 
EAETM - props 
EAETM - workhorse engines 
Demand 
390 
393 
340 
339 
345 
332 
391 
385 
195 
399 
170 
at 
280 
172 
174 
159 
176 
175 
173 
ISO 
•Hit 
4 
in 
387 
SRI 
58 
434 
300 
416 
427 
141 
38 
37 
268 
312 
334 
318 
327 
321 
050 
250 
248 
J26 
!»' 
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Topic 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assign mem 
Job Asifgnmcnt 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Alignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Electrician - telephone systems 
Engine build and assembly 
Inspector. Mag and Fluorescent - Plant #8 
Inspector, Tool, Die, Fixture & Cage - "T" tooling 
Inspector, Tool, Die, Fixture Jfc Gage - FPPA 
Inspector, Tool, Die. FiMure & Gage - Plant S and K 
Instrument Repair, Electrical - Test Department 
Instrument Repair, Etect/Mech - comparators 
Inventory Controller - expediting materials 
Inventory Controller - Heat Treat and General Stores 
Inventory Controller - moving pans in Heat Treat 
Inventory Controller - Plant #8 
Jobsetter - description 
Jobsetters - Relaying Job Instructions 
Journeyman/woman Hardener at Plant #5 
MitN«g«ts -fencing 
Millwrights - furniture 
Millwrights - hoists 
Moving and counting parts For inventory 
Nilal Etch 
Notification 
Pilot Foundry Plant #8 
Pipefitters - pumps 
Pipefitters - steam traps 
Plant preference productive classifications 
Plant preference productive classifications 
Ptoter • pickte operations 
Plating room shutdown 
Powerhouse - housekeeping 
Powerhouse - schedules 
Processing parrs for FPI 
Programming CMM's 
Refrigeration & Air Conditioning Maint. - computer 
SEPH & Electricians - high voltage splicing 
SEPH - alarms 
SEPH - assignment of functions 
SEPH-disposal of dust 
SEPH - .tcheduJing 
SEPH - scheduling 
SEPH -work functions 
SEPH - work functions 
Setup of machines 
Setup of numerically controlled machines 
Demam 
320 
335 
325 
316 
313 
314 
330 
315 
261 
27! 
356 
262 
257 
52 
305 
307 
308 
309 
49 
252 
153 
55 
310 
311 
150 
151 
254 
255 
355 
360 
247 
43 
M2 
3Q? 
369 
348 
368 
352 
353 
347 
354 
259 
258 
)20 
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Topic 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignroeri! 
Job Assignment 
Job Assignment 
iob Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Assignment 
Job Preference 
Job Preference 
Journeymen/women 
Laptop computers 
Laser Cart 
Leaves of Absence 
Lighting 
Lights 
Lines of Demarcation 
Lockers 
Maintenance and Machine Repair 
Mail* " . 
Malls 
Mails 
Malls 
Meat Allowance 
Medical 
Medical 
Medical 
Medical 
Medical 
Medical 
Medical 
Medical 
Medical 
Mirrors Overhead 
Monitors 
Oil leaks 
Skilled Trades - ACES 
Skilled Trades - steam traps 
Skilled Trades Work in Classified ion* 
Steam and electricity 
T00I& Die Maker- brief description 
Tool & Die Maker • Research and Materials 
Tool &. Die Maker - Research and Material> 
Transferring among plants - tool botes 
Truck Driver. Outside T&T - Indianapolis it 
Labs 
Labs 
rporl 
Truck Driver. Outside T&T - pick-up or delivery 
Truck Driver. Outside T&T - requiring assistance 
Wage progression for NDT classifications 
Water Waste Operator Maintenance - scheduling 
Work assignments during »forking hours 
Working outside classification 
Skilled Departments 0517 & 0531 
Skilled Departments 0528 & 0535 
Status dates 
Use of 
Department 0531 
informal 
Replace or repair 
Turning off and on 
Returning tools and equipment 
Description 
Enclose 
Evansville 
Ice cream vending machines 
Truck Driver, Outside T&T 
Ambulance service 
Appointments for Medical Director 
Emergent? 
Employee death 
Injury at work 
Injury or iliness 
Irtstapak process 
Return from sick leave 
Transportation for ill employee 
Install and clean 
CNN Headline News 
Floor Dry 
Demand 
329 
36) 
•W 
383 
322 
323 
324 
152 
273 
270 
26<J 
265 
370 
50 
11 
9 
10 
284 
295 
29 f 
48 
281 
306 
12 
183 
278 
222 
219 
220 
22S 
274 
142 
136 
139 
135 
138 
137 
143 
140 
141 
233' 
219 
394 
tit 
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Topic 
Oil mist and fumes 
Oiler 
Outsourcing 
Overtime 
Overtime 
Overtime 
Overtime 
Overtime 
Overtime 
Overtime 
Overtime 
Overtime 
Overtime 
Overtime 
Overtime 
Parking Lots 
Parking Lots 
Parking Lots 
Parking Lois 
Parking Lots 
Parting Lois 
Parking Lots 
Parking Lois 
Parking Lots 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Payroll 
Penthouse 
Personal Protective Equipment 
Persona! Protective Equipment 
Sheffield Grinders 
Fenced area 
JOBS Committee 
Adjusting hours - among shifts 
Break 
Catter Grind 
Form 1945 - Modify 
Form DA -45 
Harassment 
Harassment or discipline 
Modifying Equalization of Hours Groups 
Paragraph f 71 > 
Shift scheduling 
Skilled trades exhausted EOH groups 
Use of Memorandum of Understanding of Overtime 
Clean and maintain 
Clean and maintain 
Increase non-reserved at Plant #8 South 
Lights 
Motorcycles 
Patrol 
Reserved 
Reserved 
Stickers for automobiles 
Direct Deposit 
Grievance information 
Grievance settlement pay 
Holiday pay for continuous operators 
Information on pay adjustments 
Lost check 
Pay adjustment information 
Paycheck distribution early 
Paycheck distribution for Continuous operator 
Paycheck distribution for day shift 
Paycheck distribution for Holidays 
Paycheck distribution for Holidays 
Paycheck distribution for nigra shift 
Separate checks for vacation buyout, profit sharing 
Shortage of pay , 
Union dues on grievance settlements 
Ladders 
Attendant Oil Stores - Coats 
Coveralls - classifications covered 
Decnsfi 
4!! 
246 
182 
106 
99 
105 
IE! 
97 
96 
102 
104 
100 
103 
101 
107 
204 
205 
209 
71 
206 
207 
2Q3 
108 
210 
34 
15 
21 
24 
20 
13 
28 
23 
18 
to 
26 
33 
17 
14 
19 
27 
440 
116 
120 
122 
Lucvi Dr/ndHd frU&utipif* • tufa* 
Topic 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
PersonaJ Protective Equipment 
Persona) Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
PersonaJ Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
PersonaJ Protective Equipment 
Personal Protective Equipment 
Personal Protective Equipment 
Pictures 
Plant open house 
Plating 
Powerhouse 
Powerhouse 
Powerhouse - reporting 
Preventive Maintenance 
Preventive Maintenance 
Production Standards 
Programming 
Protective Clothing 
P5P Information 
PubJic Address Syslem 
Radios 
Radios - AM/FM 
Radios - CB 
Coveralls - classifications covered 
Coveralls - insulated 
Coveralls - light weight 
Coveralls - SCO 
Coveralls and special tools 
Employee requirement 
Gloves 
Individual job assignment / 
Individual job assignment 
Individual requirements 
Painter uniforms 
Powerhouse - coveralls 
Powerhouse - coveral Is 
Powerhouse - gloves 
Powerhouse - hazardous 
Rain wear 
Refrigeration & Air Conditioning Maint. - coveralls 
Respirators for employees wiih facial hair 
Safety shoes 
Safely shoes 
Safely shoes 
Safety shoes - molder's boots 
Safely shoes - Trucker, Salvage 
Shop towels 
Size 
Truck Driver. Outside T&T - driving gloves 
Truck Driver, Oulside T&T - jacket 
Consent of employee 
Modernization 
Lunch Break Area 
Safety Meetings 
Supervisor 
Department 1551 
Personnel lifts and cranes 
Inspector, Parts - CMM's 
Safely Shoes- Platers 
SCO-copies of monitor information 
Repair or upgrade 
Truck Driver, Outside T&T - vehicles 
Truck Driver, Outside T&T 
Demand 
124 
127 
126 
128 
123 
125 
133 
121 
122 
JI5 
119 
350 
351 
375 
364 ' 
US 
365 
413 
130 
131 
132 
129 
414 
134 
1(5-
112 
275 
46 
6 
301 
356 
410 
35B 
266 
412 
57 
302 -
189 
342 
435 
2 
277 
276 
123 
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Topic 
Recorders 
Records 
Records 
Records 
Records 
Records. Employee 
Records. Employee 
Renovation 
Renovation 
Renovations 
Reports 
Reports 
Reports 
Reports 
Reports 
Reports 
Reports 
Reports 
Representation 
Representation 
Restrooms 
Reslrooms 
Restrooms 
Restrooms 
Restrooms 
Restronm<i 
Restrooms 
Restrooms 
Resirooms 
Reslrooms 
Restrooms 
Restrooms 
Retirees 
Roto-C(ones 
Routings 
Routings 
Routings 
Safety 
Safety 
Safety Glasses 
Safety Glasses 
Safety Glasses 
Safety Glasses 
Carryover book information 
IOE reporting 
Maintaining 
Reporting 10E 
Investigation of employee complaints 
Investigation of employee complaints 
Powerhouse - paint 
Powerhouse - roof 
Canopy for 06 oil unloading areas 
Credit verification 
Employee moves 
10E reporting 
TOE reporting or entering on terminal 
Personnel changes 
Personnel Moves 
Schedule information available to Union 
Service Contracts 
Meetings 
Safely meetings 
Cleaning 
Cleaning 
Cleaning - steam 
Doors 
Doors 
Evan svi lie 
Extermination 
Latches on doors 
Penthouse 4 - shower cleaning 
Persona) relief 
Renovation 
Soap dispensers 
Entrance to Plant 
Preventive Maintenance 
Alternate processes 
Production pieces per hour 
Running oat of 
OS HA requirements • labeling piping 
SCO - hazardous material information 
Cleaning 
Cleaning stations 
Prescription requirements 
Repair or replace 
Demand 
179 
41 
40 
39 
45 
163 
164 
37fi 
37S 
56 
54 
178 
53 
60 
16! 
J5S 
lf>5 
162 
\66 
417 
236 
239 
235 
230 
232 
243 
245 
23) 
346 
237 
244 
242 
64 
282 
62 
47 
439 
421 
424 
404 
433 
406 
405 
124 
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Topic 
Safety Glasses 
Safety Glasses 
Safety Glasses 
Safely Glasses 
Safety Glasses 
Safety Glasses 
Salary Applications 
Scooter 
Scooters 
Scooters 
Security Posts 
Security Posts 
Security Posts 
Security Posts 
Security Pos« 
Security Posts 
Seed Bart 
Seniority List 
Seniority Lists 
Service Representatives 
Sewer cleaning 
Shift change - Safe Operation 
Shift Preference 
Shift Preference 
Shift Preference 
Shift Preference 
Shipping 
Skilled Trades 
Skilled Trades 
Sociii! Security Numbers 
Social Security Numbers 
St ace-Allen 
Stamps 
Stamps 
Street Lights 
Suggestion Plan 
Supervisor Absent 
Swing Shifts 
Temporary Layoff 
Test Cells 
Timekeeping 
Timekeeping 
Timekeeping 
Replace or repair 
Selection 
Selection 
Service 
Tim 
Wearing requirements 
Canceling 
Department 0521 
Annual inspection 
Transporting pafts 
Automated posts not operating 
Battery cables 
Operation of gates during overtime hours 
Telephones 
Telephones 
Use of Plant #5 Lobby 
SCO - sourcing 
SCO - availability 
Posting 
Working with bargaining unit 
Equipment 
Vehicles 
Continuous Operators 
Record update 
Report of shift changes to Chairperson 
Temporary shift change 
SCO - Atlison/UAW decals 
Hiring Journeymen/women 
Merit Increase 
Use of 
Use of 
Repair 
Ideniifscstiori of pans 
Use of 
Implementing 
Continuous Operators 
Application for temp layoff and note in OT book 
Air Conditioning 
Adjusting bouts • Irregular Hour Pass 
Clock, ring in 
Clock rings accumulated Isle 
Demand 
402 
40$ 
410 
409 
407 
403 
136 
293 
377 
193 
68 
65 
bl 
f*9 
70 
66 
343 
344 
147 
285 
332 
4)8 
372 
156 
155 
154 
336 
283 
3(7 
146 
148 
294 
42 
51 
184 
432 
bi 
373 
9S 
287 
31 
72 
3S 
125 
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Timekeeping 
Timekeeping 
Timekeeping 
Timekeeping 
Timekeeping 
Tool Cribs 
Tool Cribs 
Tools 
Tools 
Tools 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Traini n si 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training 
Training requirements & facililies 
TriMTsfcr 
Transporter 
Uniforms 
Vacation Emit lenient 
Vacation Entitlement 
Vacation Entitlement 
Clock rings current, vacation balance 
Cluck rings irregular 
Time and Attendance Reports 
Time clock department 0874 
Vocation hours informal iori 
Cutting tools 
Storing tooling inventory 
EAETM 
EIT requiring special tools 
Transfers - transporting tool boxes 
Apprentices - Health & Safely new hire 
CPR 
Crib Attendant on computer in Crib 10 
EAETM - power plant license 
EIT - selection 
EH" 2nd EfTS training on company itrttc 
Experimental Single Crystal Developer 
FAA certification requirements 
Health & Safety - new hire training 
Lockout procedures - FOF 
NEC update 
Pipefitters - Journeyman/woman 
Pipefitters - Roto-Rooter 
Powerhouse 
Production welders 
Publish class availability and changes 
Roofing systems - Tinsmiths 
Safety area enlarge 
Safety Meetings - videotapes and topics 
Scheduling and canceling 
Service reps working with bargaining unit 
Skill Center access 
Skilled Trades - Joumeyman/vvoman 
Training facility 
Water Waste Operator Maintenance 
Workforce 
Health & Safety 
Interdepanroeni 
Department 0828 
Rental 
Application for Time Off and Code 
Continuous Operators - Sunday 
Efficiency of the operation 
Demand 
5 
30 
160 
Si 
36 
263 
364 
197 
270 
333 
423 
3 
88 
328 
44' 
82 
422 
93 
420 
384 
91 
85 
90 
366 
87 
l)S 
83 
419 
J62 
94 
ltd 
6 
86 
92 
371 
84 
425 
)5? 
298 
7 
32 
374 
59 
126 
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Topic Demand 
Vocation Entitlement 
Vacation Entitlement 
Vacation Entitlement 
Vehicle Emissions 
Vehicles 
Vehicles 
Vehicles 
Vehicles 
Vending Machines 
Vending Machines 
Vending Machines 
Vending Machines 
Vending Machines 
Vending Machines 
Video Lab 
Wearing apparel 
Wearing Apparel 
Paid Absence Allowance 22 
Scheduling . 362 
UseoflimeolT I 
Monitoring carbon monoxide - gas powered vehicles 386 
Inspection 392 
Shift Change-Safe Operation 397 
Shift Change * Safe Operation 398 
Shift Change - Safe Operation 41S 
Ice cream 223 
Products 225 
Products 227 
Servicing 221 
Servicing 224 
Servicing 226 
Investigate upgrade 437 
Entrance to Plant 63 
117 
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Demand No. I 
The Union demands ihat vacation rime be useable in four (4) hour increments upon demand, with 
payattimeofttsc. 
Seulemem; 
This demand is resolved on the basis that vocation time off may he used in varying increments. It 
is underload Ihat ttie efficient operation of the business must be the determining factor when 
vacation time off is granted. 
Demand No. 2 
The Union demands that employees b* able 10 play their own personal radios, provided that they 
are kept to a reasonable volume. 
Settlement: 
This demand shall be resolved on the following basis: 
The ponies recognize thar the use of battel j powered headset radios in the plants can result in 
potential safety risks and distractions 10 the efficient operation of (he plants. However. 
Management is not adverse to the use of battery powered headset radios in limited areas of the 
plant where safely and efficiency is not affected. The parties furtiter acknowledge thai certain 
locations such as aisleways, machining areas, etc.. and certain assignments such as the operation 
of any plant vehicles or bicycles, etc., are not compatible wrtb the use of battery powered headset 
radios The Joint Health and Safety committee will review areas where battery powered headset 
radios use may be permissible 10 assure all safely regulations are adhered with. These might 
include certain assembly, inspection and non-machining areas. Both parties agree thai non-
battery powered headset radio (open radio1) use is not permitted in any plant areas. 
Demand No. 3 
The Union demands that CPU training he provided for a)) employees that desire such training to 
be done during working hours and provided on-site. 
Settlement: 
Management shall survey employees once each year for volunteers interested in taking CPR 
training. Management shall arrange for the training on-site and pay for the training on the 
employee's own time. 
Demand No. 4 
12a 
The Union demands that all employees be furnished chairs upon request, and they be properly 
fitted for the job. 
Settlement; 
On those operations where chairs are provided, they wit] be continued unless (he Local Heuith & 
Safety Committee determines thai they impair the efficiency of operations or would be a safety 
factor, 
Demand No. 5 
The Union demands (hat hourly lime in (he computer show up like salary access instead of hourly 
lime showing tip I day or 2 days later 
Settlement: 
This demand is resolved on the basis that when the new T&A system is implemented, there will 
be a screen or screens available for hourly employees to check their time for the current week and 
the previous week and (heir vacation balances. The information will be current, 
Demand No. 6 
The Union demands a weekend day approximately every 2 years lor an open house. 
Settlement: 
Management agrees to have an open house in 1997 and the parties win mutually agree to 
periodically schedule open houses thereafter. 
Demand No. 7 
The Union demands that !00%of(hecos!of rental uniforms be paid by (he Company with 
AEC/RR and UAW 933 properly displayed. 
Settlement: 
This demand is resolved on (he basis that the Company wili sbar* in the cost of employee 
uniform rentals, with the Company paying 40% of the uniform rental costs and lite c-rspinyee 
paying 60% of the uniform tenia! costs. All other aspects of Ihe uniform rental program will 
remain unchanged. , 
Demand No, S 
The Union demands children and spouses of UAW represented employees, at least I8 years of 
age, will be allowed to use Skill Center services. 
f » 
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Settlement: 
The Skill Center may be used by employees' spouses and children who are IE through 25 yean 
of age as openings are avaiiabfe in classes normally provided to employees. 
Demand Nm, 9 
The Union demands thai a Job Preference Agreement like Local Demand Settlement No. 10, be 
in effect for the classifications of Instrument Repair. Mechanical. Instrument Repair, Electrical 
and Inspector. Too! Die. Fixture and Gage. 
Settlement: 
This demand is resolved on Uw basis that Journeymen or Employees-In-Traini rig-Seniority in 
Departments 053! and 0517 may make application in writing to their supervisor for an opening 
within their department, shift, and classification. Such applications wilt be considered for areas 
of primary job assignment in accordance with the provisions of total Demand Settlement No. 
10. 
Demand Mo. 10 
The Union demands that any skilled trades employe* having seniority who is desirous of 
changing areas or zones of job assignment, may make application to his foreman in writing 
stating the area he prefers, having made application the employee wilt be placed on an opening in 
hi« classification in the preferred area, or failing that he will bump the youngest seniority 
employee in his classification in that area. Employees who are granted transfers to a preferred; 
area, may not make application fof further such job transfers within a period of si* (6) months. 
Employees who are grawed sransfeu andet this agreement vhall be assigned to the tiew area, nol 
later than the 2nd Monday following the date of submission of written request. 
Settlement: 
This demand is resolved on the basis Ihat Journeymen or Employees-In-Training Seniority in 
Dcpis. 0528 and 0535 may make application in writing to their supervisor for an opening within 
their department, shift and classification. Applications to be considered for areas of primary job 
assignment wil! be subject, to the following conditions: 
J. The employee must be capable of performing the job opening which occurs. 
1. Employees may fiie only< I) application in a six rf) month period from date of 
application or from date of transfer <or offer), whichever is kuer under this understanding. 
3. The application must be made on the form provided and must designate his primary job 
preference. The employee will only be considered for transfer to a primary job opening 
within his department, shift and classification. This will not preclude a supervisor's 
consideration of an employee's desires in tilling sob-sequent openings, 
130 
4. Only applications that are on file in the superintendent's office two weeks prior to the 
date the opening is filled will be considered. 
5. It is understood that the assignment of newly graduated apprentices will not be considered 
vacancies for the purpose Of this procedure. 
A If there ii more than one applicant for a clarification, ami an opening occurs, the 
applicant with the greater seniority will be given preference for the transfer. 
Demand No. 11 
The Untort demands that all employees be assigned to work that properly fails within their 
classification at all times. 
Settlement: 
During the Negotiations, the Union maintained there were numerous examples whereby large 
numbers of employees were regularly assigned work apart from their classification for periods of 
extreme duration. The Union claimed this condition created inequities for other employees in the 
matter of equalizing available overtime and shift preference and the like. Management assured 
the Union that it is not its intent to improperly classify employees. When improperly classified 
employees cause properly classified employees to be denied (heir contractual rights, such 
employees will be reassigned or transferred under the provisions of (he appropriate Agreement. 
Demand No. 12 
AD skilled trades classifications to have clear cut Lines of Demarcation, negotiated by the parties, 
and they be subject to negotiations at any lime a problem arises. 
Settlement: 
Lines of Demarcation Applicable to Skilled Trades. 
Recognizing that it is impractical to operate the plant, and maintain a stehl* work forci t>y strictly 
confining employees to job iKiigftmsriis «ii!iin their classification, and that it is the intent to 
wiitk employees within the job requirements of their classification wherever and whenever 
possible, and that consistency in the assignment of employees in all plants must be the final 
objective, it will be the policy of Management to take necessary steps to correct inconsistencies 
that currently exist or that arise in the future to bring a satisfactory working arrangement to both 
Management and the Union. En those instances where the work to lie performed is not an 
inherent part of any of the job classifications that exist in the current Local Wage Agreement, 
such work will be designated to an enisling classification and future assignments will be made in 
a consistent manner. Questions that arise relating W the job requirements of a classification, wilt 
be called to the attention of Labor Relations and after investigation, a decision wilt be made to 
resolve the question. 
Demand No. U 
l i t 
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The Union demands that when an employees check is lost, upon signing an affidavit, the 
employee will he issued a special draft immediately. 
Settlement; 
This demand is resolved on the following basis. Employees who know that their hourly payroll 
check has been lost, damaged or destroyed (either through theft, last of wallet, etc.) will, upon 
signing an affidavit oflostcheck. be issued a replacement draft within one (1) working day from 
the date of submitting the affidavit. In cases where an employee believes that his/her check has 
been lost due to the mailing of said check, he or she will be issued a replacement draft within 
three O) working days from the date of submitting the affidavit. 
Demand No. 14 
The Union demands that when receiving Profit Sharing checks. Vacation checks. Performance 
Bonus checks, etc., we receive iwo (2) separate checks. 
Settlement: 
This demand is resolved on the basis thai the Company wil) provide separate checks arid pay 
advices for Vacation Balance Payout, Profit sharing and Performance Bonus. 
Demand No. IS 
The Union demands when an employee receives grievance pay he will also receive an attached 
card giving the grievance number, date settled and amount of settlement. 
SntlemenV. 
Undercurrent operating conditions, backpay resulting from grievance settlements wilt identify 
the grievance number involved. 
Demand No. 16 
The Union demands all employees working the day shift be paid before 9:00 a.m. 
Settlement: 
Day shift tmployces win normally be paid prior to lunch, 
Demand No. IT 
Pay checks in all plants on all shifts to be passed out before lunch time. 
m 
Settlement: 
Resolved on the basis or Night Shift employees in plains, except in emergencies. will be paid 
prior to lunch period. 
Demand No. 18 
The Union demands that Seven Day Operation employees whose day off is on pay day, that they 
he paid on the day prior. Also, employees on holidays he paid on their regular pay days. 
Settlement: 
Continuous seven day operation employees who are not scheduled to work on pay day will be 
paid on the day prior to thai scheduled day off insofar as practical. '-
Demand No. 19 
Tht Union demands when a pay shortage results from a Management oversight, a special check 
correcting the shorttge be issued the employee that day. • . 
Settlement: 
In those limited instances where there is a shortage of more than four hours in the pay of an 
employee, and this shortage is due to an oversight on the part of Management, Management will 
make every effort to provide for a special payment on that day if possible, but no later than the 
next work day. Weekends excepted. 
Demand No. 20 
The Union demands that any pay udjustments made he accompanied with a receipt in detail 
describing ihe reason for adjustment. The Union demands (hat when an employee receives 
grievance pay. he will receive an attached card showing the grievance number, date settled and ' 
the amount of settlement. 
Settlement: 
A copy of the documents which the Accounting Department uses for their pay adjustments will 
be made available to the Shop Committee and/or District Committeemen. 
Demand No. 21 
The Union demands that on grievance settlements where back pay is involved, it is paid within? 
day.s following the pay period in which the claim was settled. Any violation of this procedure 
will result in an automatic double pay penally. 
m 
Settlement; 
Management will make the necessary arrangements to pay back pay claims resulting from 
grievwvee stule-merrts within H days fallowing tive pay period in which ihe claim is granted. 
Demand No. 22 
The Union demands that paid absence allowance time be granted off at till limes, upon request ot' 
the employee. 
Settlement: 
Any excused absence will entitle the employee to Paid Absence Allowance payment provided he 
is otherwise qualified. All Supervision will be instructed lo give all possible consideration to an 
employee's request for time off. 
Demand No. 27 
The Union demands that pay checks be available for pick up on Thursday, when an employee 
uses Vocation or P.A. for Friday. 
Settlement: 
This demand is resolved on the basis thai dayshift employees who are on wt extended approved 
vacation beginning on Friday and lasting at least through the following week may pick up their 
payroll check; after 2:30 p.m. Thursday providing they submit an AVO signed by their 
supervisor authorizing their vacation time off. 
Demand No. 24 
The Union demands Christmas Holiday Pay for continuous operation employees be estimated at 
48.0 hours, instead of 40.0 hours. 
Settlement: 
This demand is resolved without prejudice to either party on the basis that so long as Company 
payroll procedures permit the Management of the areas which have employees assigned to 
continuous 7^day operations will write a letter to (he Payroll Department in advance of the 
holiday period indicating the hours (currently 48.0) for which their employees should have their 
payroll drafts estimated. 
Demand No. 25 
Deleted 
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Demand No. 26 
The Union demands thai when a holiday falls on Friday, employees be paid on Wednesday, and 
when a holiday falls on Thursday, employees be paid on Tuesday, 
Settlement; 
This demand is resolved without prejudice on the basts of Management's statement tot il would 
distribute afternoon shift employee payroll drafts to employees before she end of their shift on the 
same calendar day as midnight shift employee payroll drafts art delivered on paydays prior to 
extended hofiday weekends, such as Thanksgiving. Christmas or Easter, unless some unforeseen 
circumstance makes such a distribution not feasible, Employees who are absent on the day such 
drafts are distributed may pick them up at the payroll window at Plant 5 on payday (the last 
scheduled work day prior tothe holiday) between the hours of 8:30 a,m. and 11 ;00 a.m. ami I ;00 
p.m. and 3:40p.m. If distribution is not possible to the afternoon and midnight shift as slated 
above. Management will make every reasonable effort to have such drafts available for employee 
pick up on payday during the same hours as stipulated for absent employees, 
Demand No. 27 
The Union demands that when a grievance is settled for monies, and (he employee has been off a 
period of time whereby Union dues were not paid; the Union dues wilt be deducted from his 
settlement and paid (o the Local Onion. 
Settlement: 
This demand is resolved on the understanding that Union dues wilt be deducted from a grievance 
setikiMnt award when such deduction is clearly specified in the settlement language. 
Demawi No. 28 
The Union demands that before a prior weclt .adjustment is made Management give the 
employee a full explanation of the adjustment and the pay period in which the etror was made, 
Seuicmentr 
This demand is resolved on the basis tint when employees have questions concerning payroll 
drafts, they may contact the Payroll Department on extension S006 for clarification. 
Denuutd No, 29 
The Union demands thai the practice of coding people imexcitsed who do not use PAA or 
vacation to cover absences, be stopped at once. 
Settlement: 
m 
tjM-id Drnvlri SJwtoww 
This demand is resolved on the basis that employees should schedule appointments of a personal 
nature during their non-working hours whenever possible. It is recognized. however, that 
circumstances may arise when it is not practical to schedule such appointments during non-
working hours, Employees should we contractual absences for such appointments. It is agreed 
that failure to use a contractual absence for such an appointment will not be autotnaticatly 
considered as an unetcused absence. Each such absence must be considered on its individual 
merit, based upon the attendant circumstances, and (he employee's prior attendance record. 
Demand No. 30 
Tfe Union demands that emjrfoyees not be penalijied for odd number of rings on thcirTA A 
sheets. 
Settiemeot: 
This demand is resolved on the basis that it is the supervisor's responsibility to investigate and 
correct any oddrings which appear on theT&Asystem before final submission to 
Timekeeping. Additionally., it is the employee's responsibility to inform his or her supervision of 
any irregular hours (hat may generate an odd ring, so that appropriate corrections can be made. 
Demand No, 31 
The Union demands that Timekeeping quit changing codes on T &. A sheets after Foreman codes 
them,. Timekeeping does not have the authority. 
Settlement: 
This demand is resolved on the basis that Timekeeping will adjust hours up to the nearest tenth 
only as reflected on an employee's irregutar hour pass. 
Demand No. 32 
The Unim demands that no employees be coded on tfte T<feA sheet for Vacation or P.A., until 
requested by the employee, and the time off be granted for Vacation on request, 
Settlement: 
This demand is resolved ott the basis that it is the employee's responsibility to notify 
Management of his or her reason for absence and no employee will be coded for vacation or paid 
absence allowance unless requested by the employee. To insure proper coding for employee 
absence from work, an "Application For Time Off and Code" form will be available to the hourly 
employee through his or tier immediate supervisor and must be filled out for any absence from 
work by the employee. This program will remain in effect for a trial period of six |t>> months 
following (he ratification of the Local Agreement. At the conclusion of this trial period it will be 
1% 
jointly determined if the application form has been a beneficial document to insure the proper 
coding for an employee's absence from work. 
Demand No. 33 
The Union demands that when a holiday falls on pay day, Thursday or Friday, all employees will 
he paid on Wednesday. 
Settlement; 
When Holidays occur on Thursday and Friday, consecutively, all employees wilt be paid on 
Wednesday. 
Demand No. 34 
The Union demands a direct deposit system be implemented at Allison. 
Settlement: 
Direct deposit of employee net pay will be made available lo hourly employees for s six (6) 
month trial period. The following describes the program. 
1. The employee's "battle1* (banks, savings and loan, credit unions) must be a member of the 
National Automated Clearing House Organization. 
2. An authorization form may be obtained from the Personnel Department, The completed 
form is to be submitted to the Payroll Department. Direct deposits to the employee's" 
account will begin approximately four weeks after this form is submitted. 
3. Once the direct deposit for the employee's account becomes effective, he or she will 
receivea sealed "check stub" indicating the earnings and deductions for that pay period. 
This "check stub" will be mailed to (he employee's address of record on Wednesday of 
each week. 
4. The direct deposit system will be used for all full work weeks (Monday through Friday). 
When the work week is less than five full days, the employee will receive his or her 
payroll draft distributed in the j»)»nt in the normal manner. 
5. The Payroll Department will determine the Originating Banfe (the bank from which the 
payroll is drawnt. Payroll will only confirm for an employee that tile deposit has Jjccr. 
processed and submitted to the Originating Bank. If on employee has not received his or 
her check stub by Fri day he or she should confirm the deposinransaciion with his or her. 
bank. (Payroll is not responsible for the employee's receipt of his or hercbeck stub on a 
given day and will not respond lo inquiries regarding an employee's net pay because of 
delays in the employee's receipt of mail,) 
o. Problems regarding account postings (overdrafts, fees, balance errors, etc.} are to be 
resolved between the employee and his or her bank. 
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7. If a deposit cannot be made because the employee's account has been closed or changed. 
Payroll will not issue a draft for the deposit in question until it has been notified by Ihe 
Originating Bank that (he original item has been returned. 
i. The program will be implemented if at least) 5% of the hourly workforce participates. 
The parties will jointly promote the direct deposit program to obtain this level. The 
program status will be reviewed and permanent implementation wilt be determined by the 
Ponies at the end of ihe six month trial period. 
Demand No. 35 
The Union demands late rings for the week (Monday through Sunday) be rounded lo the nearest 
tenth. 
Settlement: 
Triii demand is resolved on the basis that with the implementation of the new Time and 
Attendance System (Phase it), accumulated late rings during normal working hours for the week 
(Monday-Sunday) will be rounded to the nearest tenth (e.g., an employee who is late a total of 
three minutes for the week wilt not have a deduction, whereas an employee who is Four or five 
minutes late will be deducted the full 1/IOof.wirtour). 
Demand No. 36 
The Union demands that all houra left of vacation, be shown paid or not paid-
Settlement; 
Within 60 days of implementation of the new T&A. system, changes will be made to show total 
vacation hours available and vacation pay hours balance on the employees' check stubs and 
advices. 
Demand No. 37 
The Union demands that when Management is contemplating reducing an employee by "seven-
page letter", the District and Zone Committeemen be notified immediately to insure every effort 
his been made to (tain the employee. 
Settlement: 
litis demand is resolved on the basis that an employe* who is subject to a reduction Tor 
incapability will be advised in writing of the pending "«ven-page letter." The District 
Committeeman and the Zone Committeeman will be given acopy of the notification. 
Demand No. JS 
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Demand No. 39 
No employees Shalt be instructed to keep lime or records of his jab. and at no lime will he, the 
employee, he instructed 10 sign his name (o such document. 
Settlement'. 
This demand resolved on the basis that it is recognized that certain records must he maintained in 
the course of business and must necessarily be submitted by the individual operators. Such 
record wil l not be the basis for disciplinary action {including discharge* unless the employee 
involved deliberately falsified the record. 
Demand No. 40 
The Union demands that no employee be required to report his productive standing until the end 
of his shift, nor the amount of pieces he has produced. 
Settlement: 
The reporting of problems encountered on the job to the Supervisor is basic to the employee-
employer relationship. The employee wil l not be harassed by having lo reptirt his efficiency 10 
the supervisor on an intermittent basis throughout the shift-
Demand No- 41 
No records showing the performance of any employee on his job will be available lo any other 
employee. Carryover book will not refer to any operator on the other shift if the hook is available 
for the Bargaining Unit people (o read. Printed forms listing employees mistakes wil l not be 
accessible to any other hourly rated employee. 
Settlement: 
Demand resolved on the basis that carryover books will be utilized for departmental information 
and assignment purposes only. Reference to individual employees except for specific job 
assignment purposes, wil l not be made. 
Demand No. 42 
No employee shall be instructed to use a stamp if the same stamp is issued in the department, 
Stamps are bought in lots. 
Settlement: 
l « 
This demand resolved on the basis of the understanding that stamps arc used for identification 
purposes, and where a question arises concerning (he duplication of stamps, (he matter will be 
investigated, and appropriate action taken. 
Demand No. 43 
The Union demands that all inspection layout, programming, and operating of all coordinate 
measuring machines be performed by the classification of Inspector. Parts. 
Settlement: 
Management agrees that programming of CMM's belongs to Inspector. Pans classification, 
Demand No. 44 
The Union demands that Skilled Trades employees will be assigned to work which properly tails 
within their respective classification. 
Settlement: 
This demand is resolved on the basis that Management will continue 10 assign Skilled Trades 
employees to work which properly falls wilhin their respective classifications. 
Demand No. 4S 
The Union demands that no employees be required to submit a 4648 form or any other written 
cnuo) of parts. 
Settlement: 
This itemafld is resolved on the basis that it is recognised that certain records must be maintained 
in the course of the business and must necessarily be submitted by the individual operators, 
Employees requested w provide remwlts concerning difficulties encountered on the job will not 
be harassed solely for reporting their solicited legitimate opinion of the cause of the difficulty. 
Such record n-i)) not be the basis for disciplinary action (including discharge) unless the 
employee involved deliberately falsified the record. 
Demand No. 46 
The Union demands that at no time >vill an employee be forced to work while pictures are hems 
taken of them. 
Settlement: 
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Employees will not be required 10 have their picture taken for the sole purpose of publicity or 
advertisement without the consent of tte employee, which will be required. Pictures taken for 
the purpose stated above will not be used for discipline. 
Demand No. 47 
The Union demands that all routings be updated to present job requirements and specifications, 
including standard time put bach in the routings. 
Settlement: 
As long as present operating conditions prevail, all production routings which have been 
changed, and which are changed at some future date will show two figures (Gross and Net I. One 
figure will reflect the old rate which appears on the previous routing (Production pieces per hour 
01 rale per hour). The other figure which appears on the routing is to show a rate which may be 
possible to produce or attain when no delays occur. Production routings and Time Summaries 
are available for employees use in their department. This information will be with the routings 
so that the employee ean'obtam it without contacting his Supervisor, 
Demand No. 48 
The Union demands that informal leaves not to exceed (30) days for personal reasons, be granted 
upon request. 
Settlement: 
In clarifying this demand, the Union contended Supervisors were denied the right by higher 
supervision to gram thirty day leaves of absence as provided in Paragraph 0 0 3 ) of the National 
Agreement to employees. Management assured the Union that Supervisors have the right to 
grant thirty day leaves of absence under the provisions of Paragraph (103) of the National 
Agreement and would so be advised. Supervisors wilt be instructed to give every rcasonnN<r 
consideration to gtaming such leaiuesis. 
Demand No. 49 
The Union demands that Inventory work be performed by Hourly Rated employees. 
Settlement: 
This demand is resolved on (he basis that the moving and counting of material associated with 
the annual pints inventory will be considered as work falling within the Bargaining Unit. 
Demand No. 50 
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The Union demands that no job assignments will be made by any foreman to any employee on 
any shift- prior to Ihc regular starting time of the shift, with penalty provisions tor supervisory 
violations. 
Settlement: 
This demand is resolved on the basis lhai employees shall not be given wort assignments except 
during their working hours. This agreement will not interfere with Management's right to 
effectively utilize employees time during working hours. 
Demand No. 51 
The Union demands that no one other than a properly classified Inspector be allowed to use an 
inspection stamp. 
Settlement; 
The stamping of productive pans for inspection purposes is the proper assignment ot'Bargaining 
Unit employees. In those instances whereby productive parts previously (mentioned by a 
Bargaining Unit employee are determined to be acceptable, it is Management's preference thm 
the Bargaining Unit employee slamp ihe parts wish his assigned .stamp. Management reserves 
the right to affix a stamp in the event of a dispute in this regard, 
Demand No- 52 
The Union demands that no Jobsetters. Leaders, or any other hourly employee*: be permilted to 
give orders, job assignments ot relay messages from supervision. 
Settlement: 
This demand resolved on (he oasis that employees classified as Jnbseltcr and employees 
designated "Leader' have no supervisory authority. They do. however, relay instructions of the 
ittipcrviston to the group. 
Deimad No. 53 
The Union demands no employee be required io submii a written account of pans. 
Settlement: 
Employees are required to submit a Daily Productivity Record (currently form A(A9) containing 
(he following: 
1. Operators Name 5. Clock Number 
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2. Date 6. Shift 
3. Dept. Number 7. Pari Number 
4. Operation Number 8. Quantity Run 
Demand No. 54 
The Union demands thai when a credit department writes for verification of employment 
information, the company respond by mail in a more timely fashion. 
Settlement: 
In order to best serve the interests of the employees, it is Management's intent, undercurrent 
operating conditions to process all properly submitted credit verification requests in 1*0 {l\ days; 
and all properly submitted mortgage verification requests in seven (7) days. Requests requiring 
more timely execution will be handled on an individual basis. Providing a timely service 10 
employees will be a basic consideration in the administration of duties as conditions change from 
time to time. 
Demand No. 55 
The Union dentantls that the Foundry work at Plant #8 be performed by Converter Operators. 
instead of salary employees, 
Settlement: 
The work in question at the Plant #8 Pilot Foundry that has been FUj|y developed and producing 
parts for immediate use in engines will be assigned to Bargaining Unit employees. 
Demand No. 56 
The Union demands that a five foot canopy be constructed over both tffr oil unloading ureas, 
This canopy would extend (We feet over both sides over the tencc. 
Settlement: 
Management and Union will work jointly to provide protection in the form of a canopy. 
Demand No. 57 
The Union demands that the siandaid hows allowed on a job not be decreased, unless the job is 
at lufrti 85% changed. 
Settlement: 
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Production standards will be established is provided for in Paragraph (78) of the Agreement, 
The panics recognize that changes in methods, means or processes may juS'ify it change in 
existing production standards, Production standards changed as a result of such changes are 
subject to Ittc provisions of Paragraph (78). Changes in existing production standards will not be 
made as a result of the annual improvement factor. 
Demand No. 58 
The Union demands (hat no employee be assigned to work alone. 
Seitlement: 
This demand is resolved on the following basis that Management will not assign employees to 
work alone when to do so would create a safety hazard to the employee. (See example below i. 
(n those instates where an employee is assigned (o work atone. Management wilt take necessary 
precaution to check that employee on a regular and continuing basis, /Examples of such 
assignment wofuld. be worKing overhead alone, in pit alone oi handling dangerous chemicals or 
acid in open tanks.) 
Demand No. 59 
The Union demands that alt supervisors must honor all vacation or PAA requests, immediately. 
without question, upon demand, 
Settlement: 
This demand is resolved on the basis that the term efficiency of the operation as used in Local 
Demand Settlement tt No. I wilt not be cited in instances where the employee requcirtcrl such 
absence in advance and the sole basis for disqualification is the necessity of overtime un his or 
herj'ib. 
Demand No. (0 
The Union demands that an employee either fills out an I.O.B. form or punch his/her work in the 
computer, hut not bath. 
Settlement; 
This demand is resolved on the basis that an opcTvvtor will no longer be required to fill out an 
I.O.E. form and also input the information into the terminal when his or her daily input accuracy 
reaches a 98% level and is sustained for three cwHinwwis mortiris, Thereafter, the operator wilt 
only be required to input the information via the Shop Floor Data Collection computer terminal 
as long as he or she maintains the 98% level of input accuracy. 
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Demand No. «1 
The Union demands that when the immediate Supervisor is absent, or leaver the area Tor the day: 
the employees in thai area will be informed of who Their immediate Supervision is. 
Settlement: 
In an effort to maintain good communications within a department or area, it is critical that Ihe 
work group be notified if Ihe regular supervisor is going to be unavailable. The work group 
should be informed who will be covering the arts when the regular supervisor is absent. 
Demand No. 62 
The Union demands that no routings have the work, equivalent or alternate machine on them in 
the future. 
Settlement: 
This demand is resolved on the basis that alternate processes will not be used to circumvent 
employes ovtrtime rights. 
Demand No. 63 -
Tne Union demands that Patrol Service not be allowed to deny any employee entrance to the 
plant, due to wearing apparel. 
Settlement: 
Patrol Service will not refuse admittance to the premises solely because of employees wearing 
app:ire!. 
Demand No. 64 
The Union demands that all Allison Retirees be given a permanent pass which will allow them to 
enter all Allison Plants for visitation purpose*. 
Settlement; 
The following shall appfy equafly to alt Rofls-Royve Ailhosi Retirees. Retired empfoyees are 
issued aii identification card which allows escosicd entrance to the Personnel Department or the 
Center fw Benefit Plans Rci|u*sis to enter other areas of the facility wilt be considered by the 
Person*^) Department on an individual basis. Advance notice of a pending visit is appreciated, 
Demand No. 65 
MJ 
The Union demands that battery cables arid/or starting equipment be provided for stalled cars 
and/or trucks in the parking lot. 
Settlement; 
Under current conditions. Management will provide a set of battery jumper cables at each of the 
Plant Security Gate houses for use by employees encountering car trouble. The employees wiii 
be required to provide proper identification, and sign for the tables. Immediately after use, the 
cables are to be returned to the gate house. If the cables are not returned, the cost of the cables 
wilt be deducted from the employees wages, ft is understood and agreed that Management 
accepts no responsibility for damages resulting from the use of this equipment. 
Demand No. 46 
The Union demands that hourly employees be allowed to use the lobby as an entrance or exit, 
whenever it is open. 
Settlement: 
Employees who ride public transportaiion io work or qualify tinder ride •itiaring will be given a 
special pass to permit entrance through the Plant #5 lobby. The need for these passes wilt he 
periodica! ly reviewed. 
Demand No. 67 
The Union demands ail guard posts be open on Saturdays, Sundays and Holidays. 
Settlement: 
The present method oF determining which plant protection gales are to be opened on the 
weekends is based upon the Wednesday overtime forecast. If 75 people or more are scheduled to 
be working ttt a given area on a particular shift, based apon this forecast, the plant protection gate 
normally servicing this area will be opened at shift change and lunch periods. Unusual 
circumstances resulting in substantia! unforeseen schedule adjustments may be handled with 
Labor Relations as in the past. This settlement supersedes ail print grievance settlements on this 
issue, 
Demand No. AS 
The Union demands that when the Automatic Plant Security Guard Post are down for repairs. 
that a Security Guard be posted during alt shift changes and lunch hours for alt shifts. (Why 
can'! they put a guard on the post?) 
Settlement: 
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This demand is resolved on the basis lhat during the time that the enisling access control system 
is the sole means of .gaining entrance and exit to and from the plant, a Plam Security Officer wilt 
be stationed al automated posts which are down for repair during lunch periods and shift changes 
Monday through Friday excluding Holidays, ft is understood thai necessary manpower will not 
always be immediately available. 
Demand No. 69 
The Union demands that a pay phone booth be placed at al) guard posts, for car trouble and 
emergencies. 
Settlement: 
This demand is resolved on the basts that owtside telephone lines have hetn installed on all 
pedestrian gates. 
Demand No. 70 
The Union demands thai phones be placed on the outside of all automatic guard gates. 
Settlement: 
This demand is resolved on the basis thai phones with a local line only will be installed on high 
traffic gates. 
Demand No. 71 
The Union demands that the lights in the Allison Engine Company parking Uus be inspected at 
leasi once a month with proper maintenance, 
Settlement 
Security Officers will look for tights out in (he parking lots during normal rounds and will repori 
the outage to maintenance for repair. 
Demand No. 72 
The Union demands (hat we be allowed <n 'Ying ;,-i" ilie time clock al least 30 minutes before the 
stiri d' czth shitl. 
Senlomem: 
This demand is resolved on the basis that hourly employees will he permitted to ctoct in thirty 
(3(H minutes prior to their shift starting time. Employees who clock in thirty UOI minutCN prior 
to die start of their shift will not be entitled w any shift premium or overtime premium paymcni. 
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Demand No. 73 
At no time will Management call the employee's home after (hey have reported (heir absence, 
Settlement; 
It is not Management's intention to embarrass or harass its employees. Telephone calls will net 
be mode unless the circumstances demand or require [Ms type of contact. 
Demand No. 74 
The policy requiring any statements for short absences, must be stopped. 
Settlement: 
This demand is resolved on the basis that it is Management's intention to apply the requirements 
of attendance fairly and equitably. The requirement to substantiate his absence nr be excused is a 
basic relationship between an employee and his employer. It is not Management's intention to 
harass employees or to make inquiries beyond reasonable requirements regarding, his attendance. 
Demand No. 75 
The Union demands that the coding of time cards will not be used for the basis of disciplinary 
action t>r denial of holiday pay or S.U.S. pay. 
Settlement: 
The coding of time cords shall not be used as the basis of assessing discipline or denying Holiday 
or S.U.B. pay. 
Demand No. 76 
The Union demands all employees be given a pass to leave the plant any time they request. for 
medical or persona] reasons. 
Settlement: 
Any employee who insists upon leaving the plant for medical or personal reasons will he cleariy 
advised as to whether his leaving is excused or unexcuscd. 
Otmatvd No. 77 
Two hours excused absence to donate blood to the blood banfc, will he paid by Management. Not 
to be deducted from Paid Absence Allowance. 
14ft 
£*vtt/ 0***u*4 Sc<<lttr)i*tt 
Settlement: 
This demand resolved on the basis (hot» day shift employee may be excused for the tost two 
hours of their shift without loss of pay Tor the purpose of donating blood to (he blood bonk. 
Further, it is understood that no more than one employee from any department wilt be excused at 
a time except under agreed special circumstances. Except in special circumstances. Management 
fill be notified at least one day prior to the absence for ('tis purpose. It is understood that this 
opportunity will not be abused. 
Demand No. 78 
The Union demands thai any employee who is required to leave the plant on personal busineNS be 
given an excused pass to leave the plant without question. 
Settlement: 
It is recognized that being excused from woik is primarily a malfer between the employee and his 
supervisor. This demand is resolved oft the basis that an employee's request for personal time oft 
will be given every possible consideration. An employee who insisis upon leaving the plant lor 
personal reasons will be clearly advised as to whether his leaving is excused or unexcused. 
Instances brought to the appropriate Manager's attention contrary to ihe above will be promptly 
corrected. 
Demand Nm- 79 
The Union demands ihatemployees not be coded (unexcosed) for any absence, until being 
informed as such. 
Settlement: 
This demand is resolved on the basis that it is the employee's responsibility to notify 
Management of his reason for absence. In those instances when: an i.-mpioyec has n.-iuittcu to 
work from ;> juried pf absence, and his reason for absence is determined to be satisfactory by 
Manuscmeni, the absence code on (he Time and Attendance Run will be changed to so reflect the 
type of absence. If the reason for absence is determined by Managemeni to bo unsatisfactory, the 
employee will be so advised. 
Demand No. 80 
The Union demands lltat employees using Self-help Program on }«J snip, he given an excused 
puss to attend Follow-Up Programs. 
Settlement: 
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This demand is resolved to the satisfaction of both parties on the basis that afternoon shift 
employees who are attending EAP meetings during afternoon shift working hours will be 
excused to attend such meetings, with the understanding that they will return to work 
immediately after the meeting hat been concluded. The EAP coordinator will verify the fact that 
the employee has attended the mewing and a(w stipulate the waning wi tnrlm& times of the 
meetings on the employee's jmer-depart mental pass. 
Demand No. 81 
The Union demands that Rolls-Royce Allison provide department 0874 the opportunity >o clock 
in and out at any plant $ clock location. 
Settlement: 
Management wit) assign department 0874 employees to the clock nearest their work area. 
Demand No. 62 
The Union demands that the E.l.T. and E.I.T.S. be signed up for school on company time the 
same as the Apprentices. 
Settle men t: 
Under current operating conditions, this matter is currently being applied uniformly. 
Demand No. S3 
The Union demands that Management train Tinsmith classification in the installation and 
maintenance of rubber roofing malcriils in order to keep abreast o( new Technology in this area, 
Settlement: 
This tlemand is resolved on the basis that a group of Plant 5 Tinsmiths will continue to he (rained 
in the installation and repair of roofing systems. 
Demand No. 84 
The Onion demands that employees be provided more wain ing. 
Settlement: 
In orderto be competitive in the market. Management agrees that it will investigate and institute 
programs to assure that its work force is properly trained. 
Demand No. 8S 
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The Union demands thai a training program (or Pipefitters, pertaining to all Heat Treat and 
Plating equipment and any other specialized equipment be established and provided to all 
Pipefitters on a voluntary basis-
Settlement: 
Employees in (mining for the Pipefitter trade wil l be trained in such a manner, so that in 
conjunciion with the required related training, such employee wil l be a qualified Journeypersoh 
upon the completion of his training program. 
Demand No. B6 
The Union demands a training program be negotiated for employees in training in each skilled 
trades classification. That (hey will receive all round experience in the irade in which the 
employee is -working. Should an employee or his committeeman believe thai an E1T or EITS has 
been assigned to one type of work for an excessively long period of time, the matter should be 
raised with the employees supervisor and corrected. 
Settlement: 
Employees in training for Skilled Trades wil l be trained in such u manner, so that in conjunction 
with the required related training, such employee wilt he qualified a Journey pep tm upon 
completion of bis training program. 
Demand No. ST 
The Union demands a training program for Welders paid for by the company prior to being 
placed in any production welder job. 
Settlement: 
This demand is resolved on the basis that the (raining program which has been established to 
address the training needs of production welders is satisfactory. 
Demand No. 88 
The Union demands that Crib Attendants be trained on the EDS computer system for locating 
and inventory of stock, 
Settlement: 
This demand is resolved on the basis that one Crib Aiiendant on each shift ha.v been trained on 
the computer in Crib 10. Any additional Crib Attendants who desire (ruining on this computer 
wil l be trained. A tool management computer system for trucking tools in Strategic 
tsi 
Libit* Dtmand Srttt****<t 
Manufacturing Units (SMVJ) is under consideration. There is bargaining unii representation on 
the study team and if implemented. Crib Attendant employees will be trained to use (he computer 
Kystem. 
Demand No. 89 
The Union demands that Electron Beam Welding machines have proper instructions and 
standards posted. 
Settlement: 
This demand is resolved on the basis (hat a procedure of sequential operations Tor shutting down 
and reapplying power will be posted on each Electron Beam Welding machine. 
Demand No. 90 
The Union demands that Pipefitters be properly trained on the proper use of the rotor rooter 
equipment. 
Settlement: 
This demand is resolved on the basis that a training session will be scheduled to instruct 
Pipe filters in the proper use of Roto-Rooter equipment. 
Demand No. 91 
The Union demands alt electricians be requited to lake NEC code update at the company 
enpensc, that will improve electrical safety and uniformity, 
Settlement: 
Management will make NEC update training available lor employees classified Electrician. 
Stationary Engineer Powerhouse, Refrigeration and Air Conditioning Maintenance and 
Instrument Repair, Electrical within six months or the published updates. The Company shall 
pay for the training. 
Demand No. 92 
The Union demands that a hands on training center be established. 
Settlement: 
The parties have agreed to jointly determine the requirements for a training facility and fund it 
with funds accrued in accordance with the provisions of the 1993 Allison Engine Company 
UAW Agreement. 
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Demand No. 93 
The Union demands company provide necessary training as required by FAA to maintain A & P 
Certification. 
Settlement: 
It FAA certification becomes acondition of holding specific classifications, Management agrees 
10 provide employees in (hose classifications with training to become certified or recertified, 
Demand No, 94 
The Union demands Management will notify an employee, in advance, when they have been 
scheduled for training and will release them for this training when the time comes, 
Settlement: 
Management intends to notify employees in advance of scheduled training, ft is also 
Management's intent to have employees attend scheduled training. In the event business 
conditions will not permit an employee to attend the scheduled training Management will notify 
the employee at least 14 days before canceling and Management will reschedult the employee for 
the next available training session. 
Demand No. 95 
The Union demands the company will provide a communication system JO provide a direct linfc 
between employees and the Training Center. 
Settlement: 
The Training Center shall publish to all employees available classes each year and provide 
updates if the classes or schedules change. 
Demand No, 96 
The Union demands thai Management not be allowed to offer overtime at the last minute as a 
means of harassment. 
Settlement: 
This demand is resolved on the basis that it is not Management's intern IO utilize ovenimea* a 
means of harassment. Overtime will be offered when needed to produce a quality product in a 
timely manner. 
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Demand No. 97 
The Union demands that standard codes be negotiated to be used on overtime records to denote 
such things as refusal, absent, bereavement, vacation, early overtime and late overtime. 
Settlement: 
Form DA-45 will be updated to with the following informtfiional key: 
*+ 
A 
6 
D 
I 
J 
L 
LOA 
M 
R 
U 
V 
Scheduled to work - Absent 
Absent 
Bereavement 
Discipline 
Illness 
Jury Duty 
Loaned 
Leave of Absence 
Military 
Refused 
Union 
Vacation 
The form will also have areas to record early and late overtime. 
Demand No. 98 
The Union demands that applications to work (luring peiiudsofTemporaryLayoff.be openly 
displayed in each department. 
Settlement: 
tt is agreed between the parties that an employee who makes application to work during a period 
of temporary layoff, as provided for in the Tempoiary Layoff Section of the Local Seniority 
Agreement, will be given a carbon copy. Further, a notation of such application, including date, 
will be placed in the "Clock Number" column of the department overtime record, to be carried 
forward each month. 
Demand No, W 
The Union demands that when an employee works two (2) or more hours beyond eight (8) hours. 
he will then be afforded a nourishment break of twenty (20) minutes to be paid for by Local 
Management. 
Settlement: 
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Employees assigned to work overtime assignments will be provided relief time in a proportional 
manner during that overtime assignment. 
Demand No. 100 
The Union demands that (he 10 hour policy letter concerning overtime that was issued be 
retracted and any other letter issued concerning overtime policies be negotiated. 
Settlement: 
The scheduling of overtime operations will he controlled by the Local Equalization of Hours 
Agreement (Paragraph (71) of the National Agreement), and other applicable local agreements. 
and the Memorandum of Understanding on Overtime dated November 22. 1976. 
Demand No. 101 , 
The Union demands when additional help is needed to augment a Skilled Trades classification. 
Management get that manpower from another shift, same classification, before going to another 
plant. 
Settlement: 
The parties agree that overtime in the maintenance skilled trades classification is scheduled under 
the provisions of Paragraph (71) of the Local Agreement. However, Management wit! make a 
sincere effort to schedule Saturday. Sunday and Holiday overtime in the future in such a manner 
thai Equalizalion Groups in Skilled trades classifications which parallel each other across shifts. 
will be exhausted before going to another plant. Problems encountered in the administration of 
this settlement will be reviewed with supervision by Labor Relations and the Shop 
Committeeman involved. This settlement does not overturn or circumvent any current grievance 
settlements on this subject. 
Demand No. 102 
The Union demands that while an employee is working overtime. Management does nol have the 
right to cancel overtime that day, as a means of punishment or harassment. 
Settlement; 
It is understood that canceling overtime will not be used to harass or us a form of discipline to 
employees. 
Demand No. 103 
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Overtime 10 be equalized between shifts on a percentage basis Figures on Ihe total number of 
employee in each equalization group. 
Settlement: 
The parties agree that hours are not balanced between shifts, however. Management will make a 
sincere effort to use their right to schedule work in the future in such a manner thai hours shall be 
more equally divided between shifts. This shall be confined to groups (as defined in the Local 
Agreement) which parallel each other across shifts, (1st. 2nd & 3rd). Where there is only one 
shilt in a group and a new shift is established it shall stan at the average of the established shift. 
where two shifts e*ist and a third shift is established they shall start with the average of the two 
existing shifts. 
Demand No, 104 
The Union demands that the Company shall neither divide any exisling departmeni or establish 
any department encepi by mutual agreement with che Shop Committee. 
Settlement: 
The establishment, dissolvemenl or division of departments, must of necessity remain a unilateral 
decision; on the part of Management in those instances where only departmental number 
designations or supervisory changes have occurred, (he previously established equalization of 
overtime rights, shift preference rights and seniority rights of Bargaining Unit employees so 
affected will not be changed unless negotiated by the parties. When new departments are 
established where the rights of Bargaining Unit employees had not previously been established 
those rights will be negotiated by die parties. 
Demand No. 105 
The Union demands thai a tool and cutter grinder be worked when anyone is working ihat may 
require tools to be sharpened. 
Settlement: 
This demand is resolved on the basis mat Management will make a sincere effort to review 
production scheduling and will schedule cutter grind overtime based on that need. 
Demand No. 106 
The Union demands that when overtime hours are deleted from a shift an equal amount will he 
deleted from the other shift's overtime record in that departmeni, 
Settlement: 
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When overtime hours are deleted from a balance of hours group an equal number of hours will be 
removed from ihe groups which parallel each other across shifts. 
Demand No. 107 
The Union demands thai the Plan A overtime memo be defined locally by the parties concerning 
the proper implementation thereof as well as a proper notification procedure for beginning and 
ending Plan A schedules, 
Settlement: 
This demand is resolved on the basis of the following understanding between the parties 
regarding the utilization o' the National Agreement Memorandum of Understanding an 
Overtime, 
When implementing Plan A of the Memorandum or Understanding Management will give the 
employee overtime group being scheduled to wotk overtime at least one week's prior notice that 
they are being placed on mandatory overtime and whether the schedule will be on a six day or 
seven day basis. Management will notify the employee overtime group by the end of their shift 
on Wednesday of a change in such schedule and the reason for the change, unless an unforeseen 
condition beyond the control of Management makes such Wednesday notice not feasible. 
Demand No. 108 
No employee shall be instructed by Management to take tools from other workers tool boxes or 
working area where that employee has such tools checked out without the approval of (he 
employee that has the tools checked out. 
Settlement: 
It is not Management's intention to open personal tool hoses of employees without Itwir 
knowledge nr permission; however, should it be necessary to open on employee's tool bos when 
he is not present, such decision must be made by a member of MiuiugciTsr.t, iii-.d is rr^mher of 
Management will supervise the entry. Management will continue to replace tools damaged or 
stolen as the result of Management decisions, praviding the loss or damage is reported as s<xyn as 
possible, and can be substantiated. 
Demand No. 109 
The Union demands that clothing damaged on company property, which WAS the result of faulty 
equipment or some other Management responsibility, will be replaced at Company's expense. 
Settlement: 
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Management recognizes that the safekeeping of employees personal tools, equipment or clothing 
is necessary. Therefore, in those instances where an employee knows or finds he *i1) be atweM 
for an extended period and requests it. Management will provide an area where he can store his 
secured box. He will be furnished a receipt upon request. Employees will be fairly reimbursed 
when there is damage or destruction of their personal property due to the faulty of the company, 
and there is no fault on the part of Ihe employee, or if an employee's personal tool is damaged or 
destroyed at the specific request of a Supervisor to perform an assigned job, [t is understood that 
these hems are subject to normal wear and damage, which is not the responsibility of the 
company, mid must be handled on (heir individual merits, ft is understood that these provision* 
will not apply if: (I) the tool guarantee covers the loss. (2) the loss or damage is not reported us 
soon as possible. 
Demand No, 110 
The Union demands no employee shall be Instructed by anyone to take tools from another 
workers tool box or work area. 
Settlement: 
!t is not Management's intention 10 open personal tool boxes of employees without their 
knowledge or permission, however, should il he necessary to open an employee's tool box when 
he is not present, such entry will be made by a member of Management and another tmployee 
will witness the opening of the tool box, 
Demand No, Ml 
The Union demands in those cases where employees are required by Management to provide 
[heir own tools. Management wilt replace or repair such tools turned in to the crib. 
Settlement: 
With icspect to employees who are required to provide their n«s too!:;, Maiiugcment will replace 
or repair approve* typ: ;oo]» damaged in the performance of their job. Damaged tools will be 
turned into the crib and at the discretion of Management will be repaired or replaced with a too) 
of comparable quality Dr the employee will be reimbursed for the replacement value of the tool. 
Tools which are replaced will be on an exchange basis with the damaged tool becoming the 
property of the Company. This understanding will not apply to any toot damaged as a result of 
carelessness on the pan of thcempioyee-
Demand No. 1IJ 
The Union demands that the company will assume full liability far any personal articles such a* 
tools, clothing attd etc., damaged, stolen or lost in the Plants, 
isn 
Settlement: 
Management recognize!! that the safekeeping of employees personal tools, equipment or clothing 
is necessary, therefore, in those instances where an employee knows or finds he will be absent for 
at; extended period and requests it, Management nil! provide an area where Itecan store his 
secured hon. He wilt be furnished a receipt upon request. Employees wit! be fairly reimbursed 
when there is damage or destruction of their personal property due lo the fault of the Company. 
and there is no fault on the part of the employee. It is understood that these items are subject to 
normal wear and damage which is not the responsibility of the Company and must he handled on 
their individual merits. It is understood that these provisions will not apply if. (1) The tool 
guarantee covers the loss. (2) The loss or damage is not reported as soon as possible. 
Demand No. 113 
The Union demands no employee be required to furnish their own tools. 
Settlement: 
The parties recognise that Management bears the responsibility of providing the tools necessary 
to perform non- skilled work. In the areas where this is not the case, supervision will determine 
the tools necessary to do the job and provide tools as requited to perform work tasks. In those 
situations where the employee chooses to utilize his personal tools on the job, the provisions of 
Local Demand Settlement No. 111 will continue to apply. 
Demand No. 114 
The Unjun demands that in the cases where employees arc required by Management to provide 
(heir own tools and toot boxes. Management will replace such (oofs providing they are damaged, 
broken or stolen at Allison. 
Settlement; 
With rcspecl to employees who are required lo provide iheirown tools. Management will replace 
or repair approved type tools damaged in the performance of their job. Damaged tool* will be 
turned into the crib and, at the discretion of Management, will be repaired or replaced with a tool 
of comparable quality or the employee will be reimbursed for the replacement value of (he tool. 
Tools which are replaced will be on an exchange basis with the damaged tool becoming the 
property of the Company. Cases, such as those addressed in this demand, will be handled on an 
individual basis, based upon the circumstances involved. 
Demand No. 1 IS 
Where protection clothing is used, they shall be fit to size. 
Settle i new: 
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This demand is resolved on the basis of the understanding that where size is a factor, the 
protective clothing will be ordered by size. 
Demand No. 116 
The Union demands that the Attendant Oil Stores employees be furnished protective clothing, for 
outside work during winter months. 
Settlement: 
It is the intent of Management 10 provide outdoor coals for use by Attendant Oil StOfes when 
outside work is required during winter months. It is. however, nol the intent of Management or 
the Union to provide clothing on an individual basis. 
Demand No. 117 
The Union demands that Management not restrict rearing apparel, when (heir anatomy is 
covered. 
Settlement: 
(n general. Management has no objection (o employees dressing as <hey choose as long as they 
are decently attired and their manner of dress does not create disturbances and falls within the 
bounds of acceptable safety practices and standards. Any article of clothing worn into the plant 
will be evaluated as to its ability 10 satisfactorily protect the employee from the inherent safety 
factors of his or her particular job assignment, and will also be evaluated against the acceptable 
norms of dress, and if within these norms and safety will be permitted. 
Demand No. 118 
The Union demands that protective clothing he furnished by (he company for all employees (hat 
do work outside or require them to be outside. To consist of a hooded water resistL*M all weather 
parka un4 insulated coveralls. 
Settlement: 
Rain wear will be provided for employees whose job assignments require them 10 wort outside 
when common sense would dictate that rainwear is needed. 
Demand No. 119 
The Union demands (hat the maintenance painters be allowed to rent white painter's uniforms. 
Settlement: 
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Demand granted. 
Demand No. 120 
Management to provide new gloves & protective clothing for all employees for all jobs upon 
which Ihey art needed. 
Settlement: 
Necessary protective clothing and equipment will be provided as required by the individual job 
assignments. This protective equipment to include coveralls, which will be available in ihc cribs 
for use by the employees. It is understood that the following classifications will have such 
equipment available: Millwrights. Pipefitters, Machine Repair/Equipment Builder. Welder. 
Maintenance. Welder, Tool & Die. Welder, Tool & Die - Certified. Test & Service Mechanic. 
Attendant, Salvage. General Maintenance. Salvage and Rework Mechanic. Refrigeration & Air 
Conditioning Maintenance. Carpenters. Heat Treat Furnace Operators, Painter Spray i.Prod.1 
Auto T&T Repair Mechanics and Plater. In addition, coveralls will be reinstated where presently 
being used. Gloves will continue to be cleaned and used, however, gloves with holes or tears 
will not be re-issued. The question of weight of material of protective clothing must be 
controlled by the degree of protection requited. In those instances where lighter weight material 
will afford satisfactory protection for job in question, it wit I be investigated and appropriate 
action taken. 
Demand No. 121 
The Union demands that at) Carpenters be furnished (3) pairs of painters uniforms weekly. 
Settlement; 
Management will continue to provide necessary prowxtivc clothing and equipment as required by 
the individual job assignment, 
Demand No, 122 
Management to furnish coveralls for any classification that ruin their clothes in performing their 
job. 
Settlement; 
This demand resolved on the basis that necessary protective clothing required, by the individual 
job will be made available for the following classiftcations: Millwright. Pipefitters, Machine 
Repair/Equipment Builder, Welder, Maintenance, Welder, Tool & Die. Welder, Tool & Die • 
Certified. Department 0547, Test & Service Mechanic, General Maintenance, Salvage & 
<« 
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Rework Mechanic Attendant,Salvage, Refrigeration iAirCondilioning Maintenance and 
Carpenters. 
Demand No. 123 
Demand that coveralls and tools be furnished to Test Mechanics and Experimental Assemblers, 
Settlement: 
This demand resolved on the basts that Special tools and protective clothing (including coveralls) 
required in the performance of the assignments involving the classification Test 4 Service 
Mechanics, and Assembler, Engine & Propeller will be provided by Management. Management 
will continue to replace tools broken or damaged in the performance of their jobs. 
Demand No. 124 
The Union demands that covcraUs be famished for ai! employees upon request, and they he of 
cloth materia), 
Settlement; 
Necessary protective clothing and equipment will be provided as required by the individual job 
assignment. This protective equipment to include coveralls, which will be available in the cribs 
for ase by the employees. It is understood that the following classifications wiii have such 
equipment available. 
Miliwrighls, Pipefitters, Machine Repair/Equipment Builder, Welder, Maintenance, Welder, 
Tool &. Die, Welder, Tool * Die - Certified, Test and Service Mechanic, Attendant, Salvage, 
General Maintenance, Salvage & Rework Mechanic* Refrigeration & Ait Conditioning 
Maintenance, Carpenters, Heat Treat Furnace Operators. Painter Spray (Production),, Auto TAT 
Repair Mechanic and Plater. The question of weight of material of protective clothing must be 
controiled by (tie degree of protection required. Problems brought to the attention of 
Management, will be corrected, 
Demand No. J25 
The Union demands iha i!i employees that perform outside work be furnished insuiated clothing 
and boots, 
Settlement; 
Employees whose normal work assignment included outside work are expected to provide their 
«*n appropriate work clothes. In the matter of unanticipated changes in the weather or job 
wignmem. protective clothing will be provided. 
Demand No. 12$ 
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The Urtion demands that the company provide summer weight coveraSis for a!) employees in 
need of coveralls. 
Settlement: 
This demand resolved oa the bails that light weight coveralls will be stocked in ihc General 
Stores crib in addition w those presentSy being used, 
Demand No, 127 
The Union demands that on the North Shipping Dock we need insulated coveralls for winter -
loading and unloading trucks - inspection and truck drivers. 
Settlement: 
Management wili provide insuiated coveralls for use by North dock ttmpioyces, 
Demand No. 128 
The Union demands coveralls at SCO. 
Settlement: 
Management shall make coveralls available for employees assigned to SCO. 
Demand No. 129 
The Union demands that three pairs of safely shoes per year be furnished each employee at no 
cost to the employees. 
Settlement: 
(n accordance with the Memorandum of Understanding on Health & Safety between the 
Company and the International Union. UAW Allison Engine Company, Management wiiI 
provide safety shoes at no cost to those employees whose regular assignment, as determined hy 
Management requires such foot protection. Under existing conditions in the piant, Management 
requires employees classified Bearing Casting and Converter Man to wear adequate motdcr's 
boots, and will provide them at nocost to those employees, Ifasignificamchangeinthis 
existing operation occurs, which warrants a change in the requirement for rnoSder's boots, it wiil 
be reviewed by the Safety Dept. and with the Union, prior to discontinuance by Management of 
Holder's boots at company expense. Following is ihe procedure by which this policy will fee 
implemented. 
164 
t, Molder's boors are required on the following production operations, and employees 
assigned there to on a regular basis will be provided with proper molders boots. 
Employees who are temporarily assigned to these operations will be provided necessary 
protective equipment for the duration of the temporary assignment, classification; Bearing 
Casting and Converter Man. 
2. Molders boots where required wit! be replaced as needed, following issuance of company 
paid boots, fc will be the responsibiiity of the Safety Dept. to determine the need fot 
replacement. Worn boots must he turned in to the Safety Department at the time of 
replacement. 
J. New employees regnSarly assigned and classified Bearing Casting or Converter Man, 
where molder's boots are required, wilt purchase such boots from the Safely Dept. at their 
O»B cost. Such an employee who acquires six i 6) months of seniority shall be 
reimbursed for the cost of the molder's boots, necessarily purchased by him from the 
Safety Dept, during that period. Thereafter, such employee will fall within Uw preview of 
Paragraph i above, 
4. The Safety Dept. will maintain adequate records as to the name and classification of the 
employee being issued safety boots, and the date of issue. Excessive wear in relation to 
the type of work being performed will be investigated, 
5. ll is understood that, as with any company-provided equipment, employees will be 
responsible fw Joss or for deliberate damage and will be charged accordingly. Further, at 
such lime an employee is permanently transferred from the aforementioned area, ii is 
understood that the molder's boots issued the employee will be immediately returned to 
Management. 
Demand No, J 36 
The Union denfands thai Test Mechanics {Department #0S73> be furnished two pairs of safety 
shoes e;scf}j«ar. 
Settlement: 
Tilts demand if resolved without prejudice on the basis mat Management will reimburse the 
employee for ihe purchase of two pair of oil-resisiam safety shoes initially, and the replacement 
of one pair of oil-resistant safety shoes per year for each Test & Service Mechanic, if their 
current safety shoes have become ^serviceable as a result of exposure to faei or oil. The 
employee muff submit the damaged shoes M his or iter supervisor prior to replacement afld 
provide a receipt for reimbursement. 
Demand No. 131 
The Union demands that Oil Srores Personnel be furnished with at least one ^air of safety shoes 
per year. 
Settlement: 
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This demand is resolved on the basis that only employees classified as Attendant, Oi! Stores will 
be reimbursed for one pair of company approved safety shoes pec year, .and replace shoes if they 
ire mined due to unseen or unexpected circumstances. Rubber boots are available for use when 
jobs which wooio* damage shoes are assigned, 
Demand No, 132 
The Union demands that the employees of Department #0598 tecei ve safety shoes as. needed. 
Settlement: 
This demand is resolved on the basis that employees classified Test & Service Mechanic in 
Department 05S8 will be reimbursed for one pair of company approved safety shoes per year, 
and will he replace if they are ryined due to unforeseen or ynexpected circumstances, (n 
addition, rubber boots are available for use when jobs which would damage .shoes are assigned. 
Demand No. 133 
The Union demands that Management provide new gloves, and not rewashed upon request. 
Settlement: 
It is Management's responsibility to issue gloves to employe** assigned to operations requiring 
such protective clothing. Et would be impractical w confine each such issuance to new gloves, 
Management will issue gloves which are in good serviceable condition. Gloves re-issued to 
employees will be cleaned and will not contain chips and shaving patches to the extent thai their 
use wiSI be adversely affected. Any complaints to the contrary may be taken isp by the employee 
with his immediate supervisor, and suitable glows will be furnished. New gtaves are available 
in Heat Treat departments for employees assigned to perform work in Heat Treat Furnace 
Operator and Control Man classifications as needed. 
Demand No. 134 
The Umon demands that any employee be permitted to obtain c!eaa shop towels from the crib at 
any time. 
Settlement: 
This demand resolved on the basis that shop towels wilJ be provided its required by individual 
job assignments. It is tmdefstood that (his settlement will not interfere with any mutually 
satisfactory method currently in effect at this Company. 
Demand No. 135 
i«6 
The Union demands that if any employee dies on company property as a result or an occupations) 
or non-occupational illness or injury, the company will be responsible for the ambulance fees. 
Settlement: 
tf an employee dies on Company property, Management will pay for the fees associated with 
ambulance transportation, 
Demand No. 136 
The Union demands that first shift employees required to see the doctor during (he day shift 
hours be paid for all time involved. 
Settlement: 
Midnight shift employees who are required by Managemem to see the Medical Director may 
make an appointment to see him beginning at 5.00 a.m. on Friday morning, subject to his 
availability, These appointments must be scheduled with the midnight shift nurse no later than 
the end of the employee's shift on the Wednesday prior 10 the Friday in question. I) is 
undenifood that these appointment hours are not intended to be used by employees returning from 
leaves of absence of any kind. Such matters will continue to be handled during the Medical 
Director's normal office hours Monday through Friday, 
Demand No. W 
Payment of people going home due to illness or accident. 
Settlement: 
A. An employee injured at work who is required to leave the plant as a result of said injury, 
shall be paid for the full shift at his regular rate. 
B [n cases of personal illness, the employee will be paid only until it is determined that the 
employee should go home. If the employee goes back to work there U no loss of time. 
Demand No. 138 
The Union demands that employees injured on the job ix (Jiid until reiyrrwl to plant, when taken 
lo outside doctor or hospital. 
Settlement: 
Under current operating conditions, it is Management's policy that employees who are sent home 
after an occupational injury at work will be paid at the appropriate rate for the balance of the 
scheduled work shift for the day the injury occurs. 
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/ Demand No. 139 
When employees are hurt or become sicken the job. and the Foreman is not available, he shall 
be permitted to go to First Aid without a pass. 
Settlement: 
This demand resolved on the basis, consistent with our long standing practice, in those cases 
involved an "emergency" demanding immediate attention, and the Supervisor is not available: a 
First Aid Pass will not be required. 
Demand No. 140 
The Union demands that all employees be paid for alt time spent in First Aid. 
Settle mew. 
Any employee who has been absent from work 7 days or more because of illness. Medical Leaue 
of Absence, or who has been sent home by the Medical Department, must before he returns to 
work be approved by the Medical Director or his authorized representative as the case may be. In 
order to avoid delay when returning from a Sick Leave, employees should secure the necessary 
approval from the Medical Department on the day prior to the date of intended return to work, 
Employees who report to the Medical Department prior to the start of their shift with a release 
from their personal physician slating that the employee is able to resume his or her normal and 
regular job assignment will be permitted to return to work. The employee may be notified by the 
Medical Department to report to that office for a physical examination. If, after the examination. 
the Medical Department finds the employee acceptable to continue, the employee will return to 
work. The employee's pay will continue through the time spent in the examination. If. on the 
other hand, the examination does not reveal the employee to be in the opinion of the Medical 
Department, acceptable for work, the employee's pay will be stopped with the termination of the 
examination and (he employee will clock out of the plant. Any employee who finds it necessary 
to visit the Hospital or First Aid facilities in the plant during his regular working hours must 
secure the necessary approval of his supervisor (emergencies excepted) and present same to the 
Nurse on duty. Thereafter, a determination will be made as to whether the individual will be 
returned to work or excused from work. If excused, he will be paid for all time prior to the 
determination. Thoseemploycesof the Midnight shift who are directed or desire to stay over to 
see the Doctor, will be given first priority. (Emergencies excepted.) 
Demand No. 141 
The Union demands that Management provide transportation forempioyces sent home, due to 
illness. 
Settlement: 
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Undercurrent conditions. Management wi l l coniinue ihe current practice of attempting to contact 
a member of the employee's family to pick up an employee who becomes il l at work. 
Additionally, Management wil l continue the practice of furnishing transportation to a hospital in 
an emergency dictated by the circumstances at the time. 
Demand No, 142 
The Union demands that a better system of communication be established for receiving outside 
ambulance service so the incoming service will be better informed on where they need to go in 
the event of an emergency. 
Settlement: 
This demand is resolved on ihe basis that effective July 2, 1990 the Medical Department has 
contracted with Emergency Medical Ambulance Service, EMAS, for EMAS to be the major 
provider of ambulatory services to Allison Engine Company. EMAS staff has received on site 
orientation to our emergency plant entrances and have been provided the necessary maps and 
entry instructions in order to assure the most expedient service possible during emergency 
situations. Additionally, Allison Engine Company's medtcaJ staff has been officially informed of 
the Company's contract with EMAS and has been given specific written instruction regarding the 
information they must relay to EMAS drivers during service calls. 
Demand No. 143 
The Union demands that employees working with the Instapak process (utilizing MDI1) be given 
a respiratory test by the First Aid Department every three (3) months. 
Settlement: 
This demand is resolved on (he basis (hat as long as the Instapak process (utilizing MDt) is in 
use. employees assigned to this work wil l receive annual pulmonary function tests. 
Demand No. 144 
The Union demands that the emergency phone call system be upgraded. 
Settlement: 
Employees should secure primary and secondary emergency telephone number 1'rom their 
immediate supervisor. During first and third shifts Plant Security should be contacted on 230-
4138. It is understood that non-emergency telephone calls wil l not be accepted. Caller must 
know employees full name and department number. 
Demand No. 145 
IW 
The Union demands the Company strengthen the process of Security notifying employee of an 
emergency from the outside. 
Settlement: 
Emergency phone calls will he processed as follows: 
The Security Officer will do the following: 
1. Obtain the name, department number, department telephone number of the employee 
receiving the emergency call when known. 
I . Obtain the name and phone number of the person calling. 
3. Call the department and ask for the employee. If the employee in unavailable, request that 
person to tell the employee to call Security and obtain the name of person talked to. 
4. If no response within 15 minutes; 
a} Call SBU's Manager's office for assistance. if they cannoi help (hen... 
b) Have (he employee paged. 
c> If m> response within 5 minutes, call the requester back and ask if they want the 
officer to keep trying. 
d) If the emergency is life threatening and the requester still wants contact, dispatch 
someone to the department to try to make contact. 
5. If the above items have been exhausted and no contact has been made, call the requester back 
and inform them the message was not relayed. 
Demand No. 146 
The Union demands that Social Security numbers not be used on Seniority Board or any 
publication. 
Settlement: 
Under current operating conditions, employees' Social Security Numbers wil! not be displayed 
on the Seniority Lists, or any other material ihat is posted in the Plant. Any future requirements 
not known at this time regarding this type of employee identification will be reviewed by the 
parties at that time. 
Demand No. 147 
The Union demands thai the seniority boards at Plants #5. #S and #( 1 be updated on a weekly 
basis. 
Settlement: 
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This demand is resolved on the basis that Management will post seniority lists on the first and 
third week of each month. 
Demand No. 148 
The Union demands that the social security numbers not be visible in pay check window. 
Settlement; 
Social security numbers will not be visible on checks or advices. 
Demand No, 149 
The Union demands that Union Bulletin Boards be installed at Plant #K and Plant #5 and in both 
Powerhouses at Plant #8 and Plant #5 to post Union information, 
Settlement: 
This demand is resolved on the basis the new bulletin boards will be purchased and installed at 
(he following locations within 45 days of ratification. 
EkSSll Plant S 
Bay Location C-20 Bay Location E-22 
Bay Location G-38 Bay Location X-l 8 
Powerhouse Bay Location CM 5 
E Cafeteria 
Powerhouse 
Bay Location Y-16 
Demand No. 150 
The Union demands (hat all employees have transfer rights between Plants #5 and #tt. 
Settlement: 
This demand is resolved on the basis that if two employees from the same classifications in 
Plants 5 and H apply for transfer under the terms of Local Demand settlement No. i j i . mid uuih 
are capable of performing the work in question, the employees will be transferred during the next 
scheduled work force adjustment. Department 0533 (Janitor and Factory Maintenance) is 
excluded from consideration under the provisions of this settlement. 
Demand No. 151 
The Union demands a plant preference agreement be negotiated for non-skilled employees. 
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Settlement: 
This demand is resolved on the basts that employees, other than those assigned to skilled trades 
classifications, may make application in writing for transfer between plants to an opening within 
their classification and will be transferredsubfectlo the following conditions: 
1. The employee must be capable of performing the job opening which occurs. 
2. Employees may Tile only (I) application in a twelve (12) month period from date ol 
application or from date of transfer, whichever is later under this understanding. 
i. The application must be made on die form provided and must designate his plant 
preference. The employee will only be considered for transfer to a vacancy in the 
preferred plant. 
4. Only applications that are on file in the Personnel Department by the end of normal office 
hours on Monday will be considered for a vacancy that is to be filled the first scheduled 
work day of the following week. Disputes regarding (his provision should be referred to 
Labor Relations by the Chairman of the Bargaining Committee for resolution, 
5. If there is more than one applicant for a classification, and on opening occurs, the 
applicant with the greater seniority will be given preference for the transfer. 
6. In order to facilitate training and to maintain a proper distribution of skills required in a 
specific area, it is understood that this procedure will only apply to the extent that 
Management has the flexibility to give full protection lo the efficiency of The operation 
under all circumstances and conditions. 
1. The terms of this agreement will only be applied to primary openings caused by increases 
to the head count or attrition (deaths, retirements, terminations) before reduced or laid-olf 
seniority employees are recalled or new employees hired to fill the vacancies, 
Demand No. 152 
The Union demands that when an employee is transferred frotn one plant to another, he be given 
notice twenty- lour (24) hours prior to said transfer. Also, tool boxes be transported from one 
plant to another, at request of employee, 
Settlement: 
Management will, whenever practicable, give 24 hours notice prior to transferring employees 
from tine plant to another. Incases where the transferring employee's tool bo* IMOO heavy tin 
him to personally move, he may request to have it transported. If he so requests he will sign a 
waiver tif indemnification releasing Management from any liability arising from the employee's 
choice to have his personal property transported between plants. Failing lo sign the waiver, the 
employee will transport his own tool box. 
Demand No. 153 
The Union demands that employees be told three i3)days prior to the time, their classification is 
to be changed, 
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Settlement: 
This demand resolved on the basts thai employees will be promptly advised of any changes in 
ttierr classification. 
Demand No. 154 
The Uraort demands that the practices of changing an employees shift on it temporary basis be 
corrected. 
Settlement; 
The conditions whereby a temporary transfer may be made are specified in Paragraph IHof the 
Local Shift Preference Agreement. Aft employee's classification or shift will not be changed to 
circumvent the application of the Local Shift Preference Agreement. CompiaiMs in this regard 
may be discussed by the Chairman of the Bargaining Committee 3nd the appropriate Manager, 
Demand No. !5S 
The Union demand* that when an employee changes shifts, his or her clock number will be 
changed effective the date of the shift change. 
Settlement: 
This demand is withdrawn on the basis thatsTotat On line Personne! System will be installed in 
approximately 9 months. It is anticipated that this system will produce a "T" code for anyone 
who has changed shifts without proper paper work. The Chairman of the Bargaining Committee 
wili be provided a current copy of this list of people with HT" codes on a weekly basis. The 
Committeemen may view this list upon request. 
Demand No, 156 
The Union demands that when an employee changes shifts, that his clock number be changed 
effective the date of the ifcif! change. 
Settlement: 
Time cards of employee* who are permanently transferred from oni ihi tl to itnoihet, or from one 
department to another will be changed as soon after the transfer as possible. Errjployees who are 
permanently transferred in the middle of a pay period, and whose transfer cannot be c lea^ 
through the record keeping system until the weekend shall have their lime cards marked in such a 
manner, was to designate on which shift they worft, or in the ease Of departmental transfers, 
have their time cards moved to the time card rack where employees working in the department to 
which the employee is transferred are situated. The parties recognize that problems exist in the 
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processing of transfers as mentioned above, Problems which exceed one week will he called to 
the attention of the Houriy Record Section and the situation will be corrected not bier than three 
working days after the notification is received. 
Demand No. 157 
The Union demands that when an employee is granted a 63-B transfer to primary department in 
his/her classification and subsequently gets bumped by seniority empioyce exercising their shift 
pfefeowtce rights, that he/she can reappty Bfidei the Ttasssfw Agreement. 
Settlement: 
Employees granted inte«Jepattmenta! transfers shall be precluded from transferring again under 
the provisions of the transfer section of this agreement for a period of twelve I i 2) months from 
tlate of their previous transferor until they are moved out of their department by management or 
bumped out of their preferred department as a result of another employee exercising their shift ' 
preference rights, whichever occurs first. 
Demand No. 158 
The Union demands that all personnel moves in Assembly and/or Inspection go through the 
Personnel Department. 
Settleii&tt: 
This demand is granted on the basis that the Union wiil he provided -with copies of all personnel 
moves and shift preference moves upon request. 
Demand No, 159 
The Union demands that each District Committeeperson receive a copy of the daily time ilBM) 
run for each department in his District. 
Settlement; 
Management v/ili authorize and make arrangements for pertinent data necessary, inciuding time 
and attendance reports, in the investigation of an employee's complaint registered under the 
provisions of Paragraph (30) of the National Agreement and for other legitimate representation 
functions as provided for in the Agreement. Requests directed to Management for such 
necessary information will be provided in a manner subject to the circumstances involved, 
Demand No. 166 
The Union demands that each District Commiltccpcrsors be given a corrected copy of the prior 
wesk Time and Attendance run out each Monday. 
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Settlement: 
This demand is resolved on the basis (hat the jemi-finalconyof the Time and Attendance Report, 
which is edited by the supervisor, will be made available for the District ComrnitteepeTson's 
review. The panics suggest thai such copy be maintained in the respective Superintendent's 
office or other mutually satisfactory location and retained for such review for sis (6) days. The 
Chairperson shall receive the final copy, 
Demand No. 1*1 
The Union demands that the Union Representatives (District, 2one and Chairperson), be given D 
copy of the Shift Preference moves, work farce adjustment moves upon request. 
Settlement: 
This demand is resolved on the basis that copies of scheduled Shift Preference moves, skilled and 
production employees, will be made available to the Chairperson of the Shop Committee. 
Demand No, 162 
The Union demands that the Shop Committee be provided with all information concerning 
Service Contracts. 
Settlement: 
The parties agree to form a joint committee to address the issue of service contracts currently in 
existence, and to jointly develop a notification procedure pertaining to any future service 
contracts. This procedure will apply to equipment involved in the manufacture and inspection of 
Rolls-Royce AHison products. 
Demand No. 163 
The Uninn demands that upon request front a Union representative, they be given copies of the 
employees in plant records or any other information requested. 
Settlement: 
Requests for access lo necessary employee records requited in the proper investigation of an 
employee complaint will be directed to the Labor Relations office for prompt handling. 
Demand No. 1*4 
The Union demands the time cards and overtime records in lime keeping office, he made 
available upon request, many Union official. 
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Settlement: 
Management will authorize and make arrangements for the review of pertinent data necessary in 
ihe invesiigation of an employee complaint registered under the provisions of Paragraph (30} of 
the National Agreement. Retntests directed to Labor Relations for such necessary information 
will be provided in a reasonably expeditious manner subject to the circumstances involved. 
Demand No, 165 
The Union demands thai a weekly report be made to the Union concerning the scheduling of all 
parts manufactured or processed by Rolls-Royce Allison. 
Settlement: 
This demand is resolved on the basis thai the Chairperson of the Bargaining Committee will be 
provided a copy of ihe monthly OPT schedule of standard hours per classification per 
department. 
Demand No, 166 
The Union demands that any time an employee or employees are taken to a meeting, the 
Committeeperson will he present. 
Settlement: 
It is not the intent of Management to exclude the committee person from any meeting involving 
his represented employees. Ii is also not Ihe intention of the Union thai all employee group 
meetings be attended by the commiitceperson. It is recognized that the parties encourage 
purticiparion rxtween Union representatives, supervision and ill their employees. 
Demand No. 167 
The Union demands thai no employee he placed on notice of disciplinary action for more than 4 
hours, and if no discipline is assessed within this time limit, the matter concerning discipline vvill 
be t'loj^d. 
Settlement: 
This demand is resolved on the Understanding that no employee will be placed on Notice of 
Disciplinary Action for more than twenty four 124) hours, and if no discipline is assessed within 
this period, the matter will be closed. If an unusual situation would develop requiring a more 
extensive investigation^ the Chairperson of the Shop Committee wilt be advised. 
Demand No. 1*8 
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The Union demands thai no employee be placed on notice of disciplinary action, including D.l.. 
for more iban four )4) hours, If no discipline is assessed within ibis lime limit, the matter 
concerning discipline will be considered closed. 
Settlement: 
In the implementation of Local Demand Settlement No, 167, the parties agree that an employee 
will be considered on notice of disciplinary action at the conclusion of a disciplinary interview. 
Demand No. 169 
The Union demands that D.L.O. rooms be installed in all plants to be used by committcepcrsnns 
to represent employees. Furnishings to be inside and outside telephone, desk and chairs, file 
cabinets, blackboards, bulletin boards, coat racks and a clock. 
Settlement: 
Management will designate fl suitable office for disciplinary interviews pursuant to Paragraphs 
(76)and 06a) of the National Agreement. 
Demand No. 170 
The Union demands that grievances at the l-B step be answered by a General Foreman or 
Superintendent insieadofa Foreman duplicating Ihe l-A Answer. 
Settlement: 
This demand resolved on the basis that, in that instance when one supervisor has provided the 
Step ) -A answer to an employee's grievance, another Supervisor will provide the Step l-B 
answer, 
Demand No. 171 
The Union demands the supervision involved in the 1-Aand l-B step or the procedure, be 
required to put a disposition on all cases. 
Settlement: 
This demand is resolved on the basi> iiuii supervisors involved in *h? I -A and l-B steps of the 
grievance procedure will provide A disposition to the facts stated in.the grievance. 
Demand No. 172 
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The Union demands thai Management supply District Commilleeperson's grievance pads upon 
request, 
Settlement: 
Grievance pads will be made available to District Commilteepersort' s through their Supervisors. 
Demand No. 173 
The Union demands when a grievance settlement is made removing a notation from on 
employees record, the complete record be destroyed, and anew recardcard issued for the 
employee. 
Settlement: 
This demand resolved on the busts that when an entry is removed from an employee's record 
card as the result of a grievance settlement, the Notice of Disciplinary Aclton form (department 
copyl involved in that settlement will be destroyed. 
Demand No, 174 
The Union demands Management supply Grievance pads upon request and <hc amount request. 
Settlement: 
Management will continue (he current practice in effect at this operation of providing grievance 
pads to the Chairperson of the Shop Committee or members of the Shop Committee so 
designated by the Chairperson. 
Demand No. 175 
The Union demands that Management abide by the provisions of the Local Demand Settlement 
No.l t . 
Settlement; 
To facilitate administration of the grievance procedure, it is agreed that the following steps will 
be laken. 
1. The Union wilt put department and shift on (he lace of the grievance, as well as social 
security number on the line provided for clock number. 
2. Thcpintteopyofgrievuncesetiled Torpayat the IA and IB will be forwarded to Labor 
Relations, N20A. by the District or Zone Comtnilleeperson. 
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Upon request of this copy, the Labor Relations Department will lake the necessary steps to 
ensure payment of (he grievance settlement within 14 days tallowing ure pay period in which the 
claim is received in the Labor Relations Department. 
Demand No. 176 
The Union demands that when grievances are not discussed at (he Second Step because of 
Management's refusal to meet, then those cases will reflect in the Second Step Minutes as 
Management's en tensions. 
Settlement: 
The Parties recognize (heir responsibilities to meet and resolve grievances as specified in (he 
National Agreement. The scheduling of meetings is not a unilateral matter for either party. The 
basis for reflecting extended grievances in the Second Step Minnies is a matter subject to 
discussion between the parties. 
Demand No. 17? 
The Union demands that when discipline is removed from an employee's record, that the card 
will be destroyed and a new card placed back in the employee's record. 
Settlement: 
This demand is resolved on the basis that until a computerized disciplinary record system is 
established, new employee discipline entries wilt be placed on a separate discipline record card 
(currently Form 703-1) and be retained in the employee's record card file until the discipline is 
removed from the employee's record. When the entry is removed from the employee's record 
the card wit) be destroyed. Old disciplinary record cards will he removed from the employee's 
record card Hie and destroyed when all entries on that card have been removed from the 
employee's record. This settlement is not intended to requite a retyping of the employee's 
Employee Record Card (Form 703). 
Demand No, 178 
The Union demands (hat the Union be provided any information concerning any change* in ihc-
head count of each department. 
Sciiiunent: 
The Chairperson of the Bargaining Committee will be provided a <isi which viil (how the final 
personnel movement resulting from workforce adjustments. 
Demand No. 17* 
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T)w Union demands that at) tape recording devices be removed from Labor Relations staff. 
including Labor Relations Secretaries, 
Settlement: 
The dictation recorders in the Labor Relations office are used for internal dictation purposes 
only. 
Demand No. 180 
The Union demands that a local Memorandum of Understanding for handling policy grievances 
he negotiated. 
Settlement: 
The current memorandums of understanding for handling poficy grievances will remain in effect. 
Demand No. 181 
The Union demands that form 194S be changed so that the second copy is the 
Committeeperson's copy. 
Settlement: 
This demand is resolved on the basis that upon the exhaustion of (he current supply of form 
l'J45. Management will provide a new form IMS with the second copy to be presented to the 
Commit leeperson. 
Demand No. 182 
The Union demands that a permanent committee be established to investigate outsourcing. 
Settlement: 
This demand is resolved without prejudice to either paries' position on the basis that outsourcing 
concerns and issues raised by (he Union wilt continue to be investigated by a joint 
Management/Union committee, that will be jointly selected by members of the iOBS committee. 
This commiHce will only function as needed, as determined by the Local JOBS Committee. 
Demand No. 183 
Tltc Linton demands that coat racks and lockers be installed in all plants in all departments in an 
area enclosed. 
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element: 
Jnder current conditions, floor lockers ate available in all plants for each employee that requests 
a Socker. 
Demand No. 184 
The Union demands the stop lights at Raymond Street and back entrance 10 Plant #5. be in 
operation 24 hours a day. 
Settlement: 
MamtgemetU wilt talk with the City of Indianapolis, Department of Transportation, in ari effort'to 
get the City to make changes to She stop Sight at the intersection of Raymond Street and Kentucky 
Avenue. 
Demand No. 1S5 
The Union demands Management abide by the personal relief policy as negotiated. 
Settlement: 
Management has and will continue to recognize relief as a matter of right. Any question 
concerning the Administration of this policy directed to Lai>or Relations will be reviewed 
promptly and necessary corrections made. 
Demand No. 186 
The Union demands Salary Applications once a person takes a job outside of tne bargaining unit,. 
id! applications will be cancelled pertaining to the Local Agreement (Temporary or Anything). 
Setitemcm; 
This demand is granted, 
Demand No. J 87 
The Union demands that employees from outside vendors, who are not a member of the 
Bargaining Unit, not be permitted to unload their trucks past the :aii gate at the Rolls-Royce 
ASlison Docks. 
Setiiement: 
Trucks that must he unloaded at the Rolls-Royce Allison dock v«l\ be unloaded by Rolls-Royce 
Allison Bargaining Unit Personnel. 
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Demand No. IKS 
The Union demands Management stop supervision or salaried employees from hand carrying 
pans or gages from one piaffl to another. There is no paper work covering these items showing 
where they came from or the destination, Of shop area. 
Settlement: 
Management reiterated that it was not their intention to have any salaried employee handle any 
phase of work that feli to hotifiv rated personnel including she hauling of parts. Management 
further staled that the appropriate Department Heads would be contacted to insure closer control 
wilhin their organiiations. Problems brought to Management's attention, wifj be corrected 
promptly. 
Demand No. 189 
The Union demands dial the Platers be ftumshed iwo t2) pairs of safety shoes per year at no cost 
to employee. 
Settlement: 
The Safety Department will investigate me type of safety shoe protection needed for the Platers. 
Demand No, (90 
The Union demands that Salaried employees stop doing Burgaming Unit work at Plant #8. such 
as Pipetitting. Millwright, Painting, Eiectricai and Carpenter wort;. 
Settlement: 
Bargaining Unit work will be assigned to Bargaining Unil employees. Any problems cunccming 
the assignment of salaried employees to Bargaining Unit work in Plant #8 should be brought to 
the attention of the Labor Relations Department hy the Chairperson of the Bargaining 
Committee, 
Demand N«r. 191 
The Union demands that Salaried Persorme! be stopped from picking tip or delivering freight of 
any kind. 
Settlement: 
Bargaining Unit work wil! be assigned to Bargaining Unit employees, The pick up and delivery 
of freight win he properly assigned to the Bargaining Unit. 
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Demand No. 192 
The Union demands that all salaried employees cease from carrying or transporting parts from 
one depanmrnl to another. 
Settlement; 
The moving of parts from department to department is not the work of salaried employees. 
Demand No. 1 « 
The Union demands the use of scooted in the plants by supervision or salary, be restricted to (he 
use of transporting personnel only. 
Settlement: 
The primary purpose of scooters is (he efficient movement of personnel throughout (he plant. 
they are not for transporting of items normally assigned to the Bargaining Unit. 
Demand No. 194 
The Union demands that Salary stop doing Bargaining Unit work at once at all plants. 
Settlement: 
Management agrees to assign the appropriate employees to perform bargaining unit wort;. It is 
not the intent of Management to replace bargaining unit employees with salary employees in the 
performance of bargaining unit work. Individuals repeatedly violating the agreement wil l be 
addressed by the appropriate senior Manager with Labor Relations and the Shop Committee 
during Second Step Meetings. 
Demand No. 195 
The Union demands that form names artd numbers of all applications fecnttieti in the Local 
Agreement and what they are used for. (Esampte; b i t applications, etc.) 
Settlement: 
This demand is resolved on the basis that a current list of the most used form names and numSers 
wil l be placed in the Local Agreement. 
Demand No. 1M 
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Management must provide alt employees printed booklets (Union primed) containing all Local 
Agreements. National Agreement, Supplements thereto, and Local Understandings. 
Settlement: 
This demand resolved on the basis that copies of the Agreements of the type furnished to 
supervisors, fill be provided to those employees who make a request. The information furnished 
•will provide projected rate data for the period covered by the Agreement. 
Demand No. 197 
The Union demands employees making application for Skilled Trades job under Paragraph t153) 
HI'[tie National Agreement, be given a duplicate of the application, and be allowed to obtain 
information relative 10 the status of their itpplicotion from the Personnel recotds -action. 
Settlement: 
Any employee malting application for a Skilled Trades classification snail be given a copy of the 
application. Any employee having such an application in shall be advised of Ibe status of their 
application at any lime upon request. Should additional information regarding the employee's 
qualifkatior) become available, it sriall be the employee's responsibility to advise Management 
so that his status con be maintained on a current basis. 
Demand No. 198 
The Union demands thai any time an employee signs any literature in regards to Rolls-Royce 
Allison, he \«il( receive a copy of said literature. 
Settlement 
Employees making application under the Local Transfer AsrcemenHParagraph 61 of (tie National 
Agreement 1. Local E.I.T. Agreement (Paragraph (I S3) of the National Agreement I. the Local 
Shift Preference Agreement, change of address forms or any AVO's submitted by the employee 
will be given a copy of any forms they ate required to sign. 
Demand No, J99 
Tlic Union demands that Union Bulletin Boards along with information rack*, for Union 
information only, be installed in each Mall and Plant Entrance. 
Settlement: 
It is me intent ofihe parlies to provide Union Bulletin Boards at suitable locations whicb provide 
employees with ample opportunity to read the posted literature. As such. Union Bulletin Boards 
will be strategically relocated near the Malls and at Plant Entrances used, by hourly employees. 
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Further, joint Union-Management information racks will be provided, to be located tit Plant 
entrances. 
Demand No. ZOO 
The Union demands that Management provide all employees with a copy of all written 
agreements. 
Settlement: 
In the event a Supplement is negotiated to the Agreements in effect, such will be distributed upon 
request. 
Demand No. 201 
The Union demands the code numbers of job classifications he put in the back of the Local 
Agreement. 
Settlement: 
The Rolls-Royce Allison wage classification code numbers wil l be entered in (he Local 
Agreement. 
Demand No. 202 
The Union demands that Management provide copies of the Local Agreement" for distribution to 
all employees. This book wil l include a table of contents and alphabetized index of demand 
settlements. This booklet wil l also contain a calendar which covers the years of the Agreement 
and wil l be made available no later than 45 days after ratification of the agreement. 
Settlement: 
This demand is resolved on the basis that Management will provide copies of the Local 
Agreement to all hourly employees within 60 days from the date of ratification of the Local 
Agreement. 
Demand No. 203 
The Union demands that parking spaces at Plant #8 and #5 be on a first come firttl served basis. 
except handicap. 
Settlement: 
This demand is resolved on the basis that first come, first served parking is not intended to be 
used by salaried employees who have been assigned a reserved parking space. 
185 
Ltxat Ctjuad StuUKUitn 
Demand No. 204 
Keep Parking Lois cleaned from glass. This condition is existing also in (he Foreman's parking 
area. 
Settlement: 
This demand resolved on the basis that Rolls-Royce Allison parking lots will be adequately 
maintained and problems regarding such parking lots when called to the attention of Labor 
Relations, wilt be reviewed and appropriate action taken. 
Demand No. 20J 
The Union demands that all parking lots be cleaned, on a weekly basis. 
Settlement: 
Necessary maintenance service will be supplied lo keep the parking lots clean. Trash barrels will 
be provided in the parking lots. Instances whereby trash barrels are used for other than their 
intended purposes, will be reviewed with the Union. Severe abuse of such barrels will result in 
their removal. The parties realize that a spirit of cooperation is necessary among employees in 
order to maintain clean parkins ' o l s ' 
Demand No. 206 
The Union demands that a[t cycle parking areas be enlarged, nutde of cement, and new. to the 
Guard shacks. 
Settlement: 
Under current conditions, metal stripping will be installed on asphalt surfaced motorcycle 
parking areas. Management will provide a properly anchored locking device for the use of 
motorcyclists within a designated parking area. 
Demand No. 207 
The Union demands narking lots be patrolled on a regular basis to protect the property of 
employees. 
Settlement: 
Parking lots will be patrolled and/or monitored on a regular basis. 
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Demand No. 208 
The Union demands that parking spaces be on a first- come basis. except handicapped. 
Settlement: 
in response w> this issue. Management agrees to; 
1. Re 'assess current number and assigned uses of existing parking spaces toward the end of 
freeing up more convenient spaces for first-come, first-serve parking. 
2. |tvc<ease number of spaces available for first-come, first-serve parking by reducing 
allocation to shift supervisory redundancy. 
3. All new parking areas will be designated as non-reserved, first-come, first-serve parking • 
by geographic relocation of current reserved spaces. 
4. Increase number of spaces available for convenient first-come, first-serve parking by 
geographic relocation of current reserved spaces. 
These agreements recognize the need lo retain designated parking for vendor visitors, interplant 
travel, medical .staff, handicapped employees, company pool cars and employees whose job 
function requires interplant travel. 
Demand No. 209 
The Union demands no parking spaces be numbered. First come, first serve basis always works 
out fair to all. 
Settlement: 
Management will increase non-reserved parking to 40 spaces at the Plant 8 South parking lot. 
Demand No. 21ft 
The Union demands the company make slickers with the employee clock number to put in your 
car. so if you leave your lights on, etc. security can notify you. 
Settlement: 
Management will provide voluntary parking decals for identification purposes. 
Demand No. 211 
Cafeteria conditions such as quality and quantity of food, prices charged and mailers pertaining 
to cleanliness, shall be improved and Management shall provide for complaints to be adjusted 
speedily. 
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Settlement,' 
This demand is resolved on the basis that Management will continue to demand from the 
cafeteria Management the highest quality food at the lowest reasonable prices possible. 
Demand No. 212 
When; hoi lunches are to be served in the cafeteria, ihey will keep food hot for all shifts. 
Settlement: 
This demand resolved on the basis (fiat when hot lunches are served and where served, every 
effort will be made to fceep the food hot. Any problem arising regarding this, will be called to the 
attention of Labor Relations for necessary corrective action, 
Demand No. 213 
The Union demands that cafeteria grills be used for serving eggs, pancakes, etc. lor breakfast. 
Settlement: 
Undercurrent operating conditions and upon teceipt of written notice of ratification of the Local 
Agreement, a trial period will he established whereby eggs to order and pancakes will be rnade 
available in the office area and Eatins Easy cafeterias, at Plant #5, If the trial period shows this 
service to be economically feasible such will be continued. If employee participation does not 
warrant the expenses, the Shop Committee will be advised prior to ihe discontinuation ol' this 
service. 
Demand No. 214 
The Union demand;* that all chairs and tables in all cafeterias and canteens be tegular!}1 inspected. 
cleaned and painted jnd kept in good repair at all limes. 
Settlement; 
It is Management's intention that cafeteria tables and chairs be kept in satisfactory condition 
consistent with sound housekeeping principles. The metal chairs currently in use in Plant #5 
Cafeterias and canteen will be inspected and necessary corrective action, including painting if 
required, will be initiated on those chairs found to be unsatisfactory. 
Demand No. 215 
The Union demands that rest rooms and cafeterias be cleaned on a daily basis, by the properiy 
classified employees. 
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Settlement: 
During ihe Local Negotiations, the parties discussed housekeeping conditions in rest room 
facilities and cafeterias at length. The Company recognizes its obligation to provide a healthful 
environment for employees. The Union recognize* ils obligation to cooperate in maintaining and 
improving the condition of these facilities through its Membership. Cafeterias and rest room 
facilities arc cleaned on a regular schedule and are adequately maintained in view of ihe nature of 
opera)ton? at this location. In order to insure that these facilities are maintained to acceptable 
standards, the Local Health & Safety Committee will monjior the program by making periodic 
inspection tours and establish priorities to maintain and accomplish this objective. Additionally. 
ihe Chairperson of the Shop Committee should review any specific problems with Labor 
Relations, 
Demand Mo 216 
The Union demands that all cafeterias and canteens be cleaned on a daily basis and supplied wilh 
ash trays. 
Settlement: ' '• 
Cafeterias and canteens are cleaned on a daily basis, including Saturday and Sunday, when the 
plant is in operation and those facilities are open for use. 
Demand No. 217 
The Union demands that a receipt be provided when a purchase is made in the cafeteria, 
Settlement: 
This demand is resolved on ihe basis thai Management will require ihe cafeteria provider to 
supply receipts for all purchases made in the cafeterias. 
Demand No. 21S 
The Urtion demands that the Eatin Easy Cafeteria Vie sprayed for bugs once a week, the tables 
cleaned daily, broken Iighis or fans be replaced and clean the bugs out of the grid lights. 
Settlement'. 
The cafeteria shad he sprayed each three months or as requested by cafeteria personnel, Routine 
cleaning shall be performed during normal working days. 
Demand No. 219 
IS* 
The Union demands that all Break Malls be enclosed. 
Settlement: 
During these negotiations the parties held extensive discussions regarding the break malls, 
Management and the Union* as a result of Ihese negotiations have agreed, that as areas arc 
impacted by the implementation of MSE, suitable enclosed break malls wil l he included as a part 
of the design/layout of each SBU. 
Demand No. 220 
The Union demands an enclosed break area away from shop environment including air filtration 
be provided. 
Settlement: 
Management agrees to provide a relief area for employees thai has proper air conditioning, 
reduced noise level and improved tables and chairs. The parties will work together to establish 
this relief area in the Evansvilie facility. 
Demand No. 221 
All coke, coffee, milk machines and vending machines; to be serviced so that they are full on 
Saturdays and also during the week. 
Settlement: 
This demand is resolved on the basis that it is Management's intention to continue to demand 
from the Vendors that vending machines will be serviced on a regular basis. 
Demand No. 222 
The Union demands that enclosed air conditioned malls be installed in centrally located areas of 
all plants. Furnishings to be tables, chairs, a full line of vending machines, telephones and dollar 
bill changers; with no salary or patrolmen to be allowed in the area. The numbers, size and 
location to be negotiated between the parties. 
Settlement: 
This demand resolved on the basis that mails are to be provided throughout the Company. The.se 
wil l be permanent areas surrounded by an appropriate barrier. They will be lumished with tables 
and suitable sealing, vending machines, coin changers and trash cans. It is understood that 
employees will accept the responsibility for good housekeeping in these areas by using the trash 
containers which wil l be provided. In order to eliminate congestion in these areas, employees 
wil l be advised to use the mall nearest their work station. It is understood that the use of 
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canteens and cafeterias will no longer be used by employees as areas for taking relief. If 
experience proves that the malls to be provided are inadequate to provide for suitable relief areas, 
additional facilities will be provided as determined by the parties, 
Demand No. 223 
The Union demands ice cream machines be installed on the same basis as all other vending 
machines. 
Settlement; 
As long us current operating conditions prevail, ice cream machines will continue to be provided 
tn the event patronage is not sufficient to warrant the retention of an ice cream machine, the 
matter will be reviewed with the Union. 
Demand No. 22J 
The Union demands that all vending machines be serviced on a daily basis, including weekends 
and overtime, 
Settlements 
Management will review this matter with the vendor. Every elforl will be made to provide 
adequate vending service consistent wrlti the scheduled work force, with special attention being 
given on overtime and weekends, commensurate with the scheduled work force. 
Demand No. 225 
The Union demands thai vending machines be installed to dispense potato chips, potk rinds. 
pretzels and popcorn. 
Settlement; 
Items of the nature specified in this demand have been placed in vending machines at various 
locations in the plant. Such items will be retained as long as patronage juMifics their retention. 
and is not detrimental to the products of the Company. 
Demand No. 226 
The Union demands that all shifts be provided with vending machine food at all times. 
Settlement: 
Demand granted. 
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Demand No. 227 
The Union demands that sandwich, pastry and ice cream vending machines be placed in all plants 
of the Rolls-Royce Allison in !he working area for the workers convenience during working 
hours. The machines CO be added to the vending machines thai presently enist in the plants. 
Settlement: 
Management will expand the current vending machine service to include pastry and sandwich 
machines. The machines wilt be installed on the same basis that the other types of vending 
machines in the plant are. 
Demand Nft. 228 
The Union demands tee machine* be placed in M break mai's. 
Settlement: 
This demand is granted. 
Demand No. 229 
The Union demands CNN Headline News be played in break areas and lunch areas around the 
clock, 
Settlement: 
The news .segment of CNN Headline news wilt be broadcast during the following time.v: 3:&t 
AM; 6:00 AM: 7:00 AM; 10:30 AM; 11:00 AM; 11:30 AM; Noon and 7:30 PM, 
Demand No, 230 
All tcstrooms lo have individual doors placed on each individual booth. 
Settlement: 
This demand was resolved on the basis doors are being installed in the reslrooms. 
DemandNrt, 231 
IW 
New door latches will be installed on penthouse doors, where needed. 
Settlement: ' . 
Demand resolved on basis that door latches will be repaired or installed on the penthouse doors. 
The cooperation of all employees is necessary to continue and insure utilization of such devices. 
Demand No. 232 
The Union demands that all Penthouse Stall room doors be inspected on a regular basts and 
repaired as needed concerning latches and hinges as well as painted. 
Settlement: 
This demand is resolved on the basis that resiroom stall doors will be regularly inspected and 
repaired as needed including latches, hinges and painting. Any problems associated with the 
above items can be reported (o Maintenance on Extension 4128 (Plant SJ and Extension 4374 
(Plant 8), It h understood that alt employees must utilize resiroom facilities irt a osporwible 
manner in a effort to minimize damage and repair, 
Demand No. 233 
The Union demands some type of overhead circular reflecting type mirror to be installed between 
bay locations R-24 and S-24. It's haiafdous for pedestrians, truck drivers/hand trucl; operators to 
deliver stock (o and from in between (he Immersion Ultrasonic Building. Stop #243 and (he Mag 
and Zyglo tern. Visibility is obstructed to see or to bescen. AD overhead circular reflecting type 
mirrors need routine cleaning maintenance throughout ihe Division. 
Sen letnent: 
This demand is resolved on the basis that due to the urgency of the need described in this 
demand, an overhead mirror was installed between bay locations R-24 and S-24, Management 
will clean overhead mirrors as required. 
Demand No. 234 
The Union demands that Penthouses. Malls and Cafeterias be cleaned on each shift. 
Settlement; 
During Local Negotiations, the parties discussed housekeeping conditions in resirooms, malls 
and cafeterias at length. The Company recognizes its obligation to provide a healthful 
environment for employees. The Union recognizes its obligation to cooperate, in maintaining 
and improving the condition of these facilities through its membership. Cafeterias, Malls and 
Restrooms facilities are cleaned on a regular schedule and arc adequately maintained in vjew of 
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the nature of operation at this location. To assure that Restrooms, Malls and Cafeterias are 
serviced as scheduled, employees servicing the above facilities will maintain a log provided by 
Management slating the employees identification, date. time, area serviced and extent of service. 
Management will make this log available for review by the Chairman of the Bargaining 
Committee and the Local Joint Health and Safety Committee. 
Demand No. 235 
The Union demands that all restrooms be steamed cleaned once per month. 
Settlement* 
This demand is resolved on the basis that the Plant #5 Maintenance Department wifl have a 
steam cleaning unit available and all penthouses wif l be steamed on a three (3) month schedule. 
Demand No, 236 
The Union demand* that ull restrooms be cleaned and disinfected on the day >;hifl arid 3rd shift 
on a daily basis. This would consist of cleaning each toilet and disinfect each one. also, clean 
and disinfect the wash basin. 
Settlement; 
This demand is resoK-edort the basis thai penthouses will he cleaned and disinfected on a daily 
basis on the midnight shift and serviced on the day and afternoon shifts. Management agrees to 
add two additional Factory Maintenance employees to the midnight shift, to be reviewed by Ihe 
parties every three months. 
Demand No, 237 
There will be no interference from members of Supervision when employees are using the 
penthouse for1 their personal us*. No dual supervision. 
Settlement: 
This demand was resolved on the basis Management will not interfere with employees utilizing 
penthouse facilities for (heir legitimate personal relief. 
Demand No. 238 
The Union demands all water fountains be cleaned at least once daily, and be kept in a sanitary 
condition at all times:. 
Settlement: 
IW 
Drinking fountains will be cleaned with the required frequency to insure sanitary and safe 
drinking water to the employees. 
Demand So. 23* 
The Union demands that at! toilets in all plants of the Rolls-Royce Allison be cleaned and 
disinfected on a daily basts. 
Settlement: 
Both parties recognize that clean sanitary rest rooms arc nut only desirable but a necessity. It) 
thai light, employees have an obligation to assist by not littering or defacing the facilities. 
Management wilt provide necessary maintenance service to keep the rest rooms clean and 
properly stocked. Special attention will be given to problems raised by ihe Shop Committee. 
Demand No. 240 
The Union demands that the reslrooms. malls and cafeterias are exterminated on a regular basis. 
Settlement; 
This demand is resolved on the basis that restrooms, malls and cafeterias are exterminated on a 
tegular basis. Additional treatments will be administered as required. 
Demsmd No. 241 
The Union demands that the floor in By-products. Depanment W508; be scraped once a month-
and cleaned once a week, due 10 the high chip and oil context. (Work lo be performed by Factory 
Maintenance)? 
Settlement: 
This demand resolved on the basis that Department 0508 floor wilt he scrubbed three times per 
week (Monday, Wednesday, Friday) on the midnight shift performed by Factory Maintenance 
employees. 
Demand No. 242 
The Union demands that new soap dispensers be placed in all restrooms, 
Settlement: 
This demand is resolved on the basis that alt soap dispensers v/iII either be replaced or repaired 
on an a* needed basis and be maintained in good working order. 
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Demand No. 243 
The Union demands at least one more restroom per gender (including shower) will be installed in 
the Evansville facility. 
Settlement: 
Management agrees to install an additional men's and ladies restroom. 
Demand No. 244 
Trie Union demands that all Penthouses be renovated. 
Settlement: 
Management will paint the interiors of the penthouses and repair doors as needed in the 
following penthouses; Ai bay locations AG2IB, A021B and AH17B. In addition, the doors in 
the men's restroom across from Eatin' Easy will be repaired as required. 
Demand Mo. 345 
The Union dewands Management spray far roaches in bathrooms and drinking fountains on a 
regular basts. 
Settlement: 
Management will provide pest control on three month intervals for restrooms and drinking 
fountain areas. Additional treatments will be provided as needed. Any problems with obtaining 
additional treatments shall be brought to Labor Relations for resolution. 
Demand No. 246 
The Union demands that the Department 0535 oiler area be tinted-in and secured with a lock. 
Settlement: 
This demand is resolved an the basts that a fenced crib area with a lock will be provided to (tie 
Department 0335 oilers located to the west of the Health and Safety Training Area, if relocation 
is necessary, the parties will discuss and agree on the new location. 
Demand No. 247 
The washing and processing of parts for Magnetic & Fluorescent Inspection operations must be 
performed by the Inspector, Magnetic <& Fluorescent classification. 
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Settlement: 
This demand was resolved on the basis that where the processing of pins for Fluorescent and 
Magnetic Inspection is an integral part of ihe inspection responsibility, it wilJ be performed by 
qualified Inspectors. 
Demand No, 148 
The Union demands that Propellers be installed by the classification of Test Mechanic. 
Settlement; 
This demand is resolved on ihe basis that the installation of slave propeller* on Experimental 
Prop Stands will be performed by employees assigned to the "Experimental Aircraft Engine Test 
Mechanic" classification. Engineers or Technicians may assist in the installation if engineering 
observations are required. 
Demand No. 249 
The Union demands that Department 0550 be air conditioned. 
Settlement: 
This demand is resolved on (he basis that tour floor standing pedestal fans will be provided la 
appropriate locations thai portion of Dept. #0550 located on the dock bounded by Bays A-26 and 
E-27, 
Denund No. 250 
The Union demands that employees in department #0569 not be required to run tape machines 
and burr pans at the same time. 
Settlement: 
This demand resolved on the basis of the Understanding reached on Grievance #10^238, which 
prc-vides the fndowine in department #0569: There are several machining operations in 
department #0569 that operators burr pieces while iwschine is in cycle and operators are not 
responsible For scrap or quality that might be caused by machine malfunction during cycie of 
which ihey are burring parts, 
Demand No, 251 
The Union demands that the dust problem being created by the Blast jind Tumble Machines in . 
Department #0583, be corrected. 
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Settlement' 
This demand is resolved on the basis that the referenced equipment will be repaired as needed (a 
alleviate tire dust problem. Additionally, operators of the equipmern will be properly instrucied 
on the use and maintenance of the equipment so as to minimize (he dust problem. Finally, die 
area will be serviced on a regular basis by Central Maintenance and Refrigeration and Air 
Conditioning Maintenance personnel. 
Demand No. 252 
The Union demands that [he NITALETCH pans at Plant #8 be tun through Mag & Zyglo instead 
of the plating room. 
Settlement" 
This demand is resolved on the basis that the acceptance of nital eich pans will be done by the 
proper certified N.D.T, classification in accordance with the proper Rolls-Royce Allison 
Procedures. 
Demand No. 253 
The Union demands that the Degteaser in Department 055] be moved from the Weld Area. 
Settlement: 
Thin demand is resolved on the basis that the referenced Degreaser is in need of repair or 
replacement. Upon completion of this tepair or replacement, new cleaning and operating 
instructions will be provided which are intended to eliminate the problem of fumes in this area, 
Failing this, the parties will again review the situation for other solutions to correct the problem. 
Demand No. 254 
Tfce Ufcion demands, that iht work t>{ pickle be assigned to the Plater clarification. 
Settlement; 
Undercurrent operating conditions, pickle operations including dentsting except pickle 
associated with nitride operations is the primary assignment of the Plater classification. 
Demand No. 255 
The Union demands that all shutting down and firing up of the plating rooms be done by 
employees classified Plater. 
Settlement: 
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This demand is resolved on the basts that the shut down of Plating rooms prior to periods when 
the Plating rooms are not scheduled to work is the proper assignment of the Plater classification, 
The HIE up of Plating rooms is primarily the assignment of the Plater classification where 
employees classified Plater are assigned to the first shift. 
Demand No. ZStC 
The Union demands all production material moved within or out of Heat Treat be performed by 
Inventory Controllers. 
Settlement: 
This demand is resolved without prejudice to either party on the basis (hat it is agreed (hat Heat 
Treat employees will only be permitted to use fork trucks as a job aid to move maieriat \wiihirj 
Heat Treat and will not be permitted to drive their trucks in the main aisle ways of the plant. It is 
understood that such Heal Treat trucks should not be the full time assignment of any one 
employee, butshotrWbea«ttIaftktoilrcmptoyoesMiK(Merfas»jofra(d. If a trucks needed 
within the heat treat area other than as a job aid. the services of an employee assigned to the 
"Inventory Controller'* classification will be utilized. 
Demand No, 257 
The Union demands that no Jobsetter be required to operate a machine or displace a Machine 
Operator. 
Settlement: 
Jotrsettere RiponitbiUues hase tnxn historically recognized s$ including, but not limited to. 
installing cutting tools, adjusting guides, stops, tools, changing setups and original set up of non-
complex nature. Knows feeds and speed on various materials, instructs operators where 
necessary, is familiar with a variety of production machines, and operates machines until quality 
pans are produced. Mokes routine checks on operations and tooling and on occasion fills in for 
an absent employee. In the performance of these duties, a Jobsetter will necessarily perform 
machine operations, however, in no case will such utilization be made to circumvent or exclude 
regularempioyees in the classification involved from work. Abuss of (his provision brought to 
the attention of Management will be corrected. 
Demand No. 258 
The Union demands that Tape and Numerically Controlled Machine Operators, not be required 
to do their own setup, 
Settlement: 
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During tocal Negotiations, the Union expressed concern that employees classified as N/C 
Operators wwe being used exclusively to setup their own machines. While the panics itgree the 
primacy responsibility of a Jobsettcr is to setup these machine!), the parties discussed the 
possibility that some Jobsettcrs may Jack proper training to accomplish this responsibiltty. 
Thcrcfore, it is agreed a [raining program will be instituted to properly train Jobsetters to setup 
these machines. 
Demand No. 259 
No Machine Operator will be allowed to perform setup work. 
Settlement: 
This demand is resolved on tht basis that operators will not be requited to fur»c(<on as Jobsctter\ 
for other employees, except as herein provided: The employee will be classified in accordance 
with the applicable agreement, or in the event of a temporary requirement, will be appropriately 
compensated for the duration <>t such temporary assignment. 
Demand No. 260 
The Union demands that £xpeftmeniai Aircraft Engine Test Mechanics will operate all gearbox 
test .stands am) keep the log at Jill time at Plant #S, 
Settlement: 
This demand is resolved on the basts thai Experimental Aircrafl Engine Text Mechanics will be 
trained to operate all Gearbox Test Stands when such stand!; are operated on endurance. The 
parties understand that E.A.E.T.M. will install and remove the gearbox to be tested, operate the 
Gearbox Stand and maintain the log when the test begins the endurance mode. Further, the 
parties understand that this settlement applies to all gearboxes being tested. 
Demand No. 261 
The Union demands that an in-depth detailed job description of the Inventory Controller 
classification be written, 
Settlement; 
H is not Management's intent to circumvent the Inventory Controllers' classification with salary 
or supervisory employees at Plant 1*5. Furthermore, the expediting ponion of the Plant #8 
Material Control Analyst function that is shop related will be assigned to the Inventory Controller 
classification in Plant #8. 
Demand No. 262 
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The Union demands that Local Demand Settlement No, 261, be updated with an explanation of 
the woidexpedjting, the salary Material Control Analyst arc now doing what we consider 
Bargaining Unit work by following the progress of parts through the shop, which was always 
Bargaining Unit work. 
Settlement: 
This demand is resolved on the basis that the panics agree to have Plant 8 Inventory Controllers 
follow all priority 4 and 5 parts daily, and notify the proper supervisor whenever Each a part -
enters their department. 
Demand No. 263 
The Union demands that Crib No. 16 be manned by a full time Crib Attendant. 
Settlement: 
Under current operating conditions al] cutting toots will be placed in the Tool Crib. It is 
recognized that a normal daily operating float will be maintained in the department W insure an 
effective and efficient utilization of machines. 
Demand No. 264 
The Union demands that Management put all Cage, Fixtures and tools supplies in the Tool Cribs 
for job classification. Crib Attendant to do. 
Settlement: 
This demand resolved on the basts (hat perishable tooling (such as inserts, drills, cutting tools, 
seats, etc.) currently maintained in departmental storage areas greater than a normal daily 
operating float will be relumed to the tool cribs for storage. 
Demand No. Z65 
The Union demands that the following employees holding certification as required by the 
Government in classifications listed under Transfer Agreement Section Paragraph "G" of the 
1993 Local Agreement be awarded a pay increase of $2.00 per hour and receive classification 
upgrade to Skilled Trades: 
• Inspector Magnetic (tFluoresfp^nt. JS-JBui 
• fcspci;iur?roces5X-R3y-3flB0l .
 t 
* Inspector Non Destructive Testing - 295B01 
* Inspector immersion Ultrasonic - 290B01 
Settlement: 
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The following wage progression shall be initiated for employees storting in these classifications: 
• Inspector Magnetic & Fluorescent - 294B0I 
• Inspector Process X-Ray-31 iBQI 
• Inspector Nun Destructive Testing • 295BOI 
• Inspector Immersion Ultrasonic - 290PO) 
i. lrtspeetorMagntf(tc& Fluorescent-294B0I 
Employees shall start at the base rate of the classification in accordance with their wage 
rate progression. 
Within 90 days of placement, employees shall be administered the Level 2 lest for 
Magnetic am) Fluorescent Inspection. After passing the test, the employee shall receive a 
S.50 an hour bonus. 
After successfully passing the Level 2 requirements in Nilal Etch Inspection and Nital 
Etch, the employee shall receive a £.25 an hour bonus. 
2. Inspector Proccs*X-Ray-3MBQl 
Employees shall start at the base rate of the classification in accordance with their wage 
rate progression. 
Within 90 days of placement, employees shall be administered the Level 1 test for 
Radiograph]!. After passing the test, the employee shall receive a 1.50 an hour bonus. 
After successfully passing the LeveJ 2 requirements for Radiography, ihe employee shall 
receive a S.25 an hour bonus. 
3. Inspector Non Destructive Testing - 295BQI 
Employees shall start at the base rate of the classification in accordance with their wage 
rate progression. 
Within 90 days of placement, employees shall be administered the Level 2 test tor 
Magnetic and Fluorescent Inspection. After passing the test, the emplovee shall receive a 
$.50 an hour bonus. 
After successfully parsing the Level 2 requirements Radiography, the employee shall 
receive a $.25 an hour bonus. 
4. (nspcctorlmmeratonUltrasontc^SOBOl 
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Employees shall start at (he base rate of the dassificstioti in accordance with their wage 
rate progression. 
Within 90 days of placement, employees shall be administered I he Level I lest for 
Immersion Ultrasonic Inspection. After passing the lest, she employee shall receive a 
$.50 an hour bonus, 
Artersuccessfullypjusing the Level 2 requirements in Immersion Ultrasonic Inspection 
and Eddy Current Inspection, the employee shall receive a $.25 an hour bonus, 
Employees classified in one of the above classifkaiions and holding the appropriate certifications 
as described above at the time of agreement ratification will receive the appropriate bonuses. 
Demand No. 266 
The Union demands regular Maintenance and Calibration schedules for New Britain Si 
Cincinnati Tape Lathes for Turhine Wheel department 1 S31. 
Settlement: 
Management agrees to investigate the installation of a preventive maintenance system to service 
department 1551 on New Briiairt and Cincinnati Tape Lathes. 
Demand No. 267 
The Union demands the Tool Crib Attendant and Janitor be returned to the Bargaining Unit at 
Evansville, 
Settlement 
This demand is resolved on the basw snat an Employee classified as Attendam Too) Stores will 
he placed within the Evansville operation. The placement of an Employee in ifte janitor 
classification wilhin ihe Evansville facility is contingent upon )hc assignment ol' a competitive 
rate to the Janitor classification. 
Demand No. 2«? 
the Union demands that Skilled Tradesmen working in Central Tool Machine Repair Crib be 
replaced by Attendant Tool Stores. 
Settlement; 
Siock items handled by General Stores will nor be purchased or stocked in ilie Central Machine 
Repair Crib. 
Mi 
Demand No. 169 
All Tractor-Trailer driving must be performed by the Truck Driver. Outside Tractor-Trailer 
classification, Procedure for breakdowns and Jay overs will be established. 
Settlement: 
This demand is resolved on the basis the parties recognize that the operation of tractor-trailer 
equipment is the norms) and regular assignment of employees classified Truefc Driver. Outside 
Tractor^Tnuler. Tne parties recognize that unusual conditions arise requiring the 
supplementation af other personnel due ta (he individual citcumstotvets in^oWed, such as 
traBsporttrig of machinery to locations unabie to handle (tie loading or unloading. Such 
assignments although rarely anticipated will be made in line with the Local Wage Agreement. 
An employee whose job assignment involves travel and expense during (he performance of such 
iissignroeni will be paid straight time hours as (hough tie were itt the plant- Overtime (<st driving 
assignrncMsortirw requiring his artcftdance (loading and unloading) will be paid at the proper 
overtime rate. Necessary expenses, including meals while on ihe road and lodging for required 
rest or during layover, resulting from such assignments. *iti be paid. 
Demand No. 170 
The Union demands that all pans hauled away from or to the Rolls-Royce Allison, be done by 
employees classified Truck Driver. Outside Tractor Trailer, 
Settlement: 
Assignments necessitating the use of an Rolls-Royce Allison Materia I Control Truck for pick up 
or delivery, wilt be performed by Truck Driver, Outside-Tractor Trailer, 
Demand Nou 271 
The Union demands that all production truck driving be confined to the Inventory Controller 
classification. 
Settlement: 
All production truck driving will be performed by employees classified as Inventory Controller. 
In those limited areas, namely 2, (Heat Treat and General Stores) these employees may use trucks 
as a job aid lo move material within the above departments only. This in no way will be used by 
Management to circumvent or eliminate an Inventory Controller in Heat Treat Departments, to 
the administration of filling irt for absentees or vacations, it is understood the use of other 
employees shall not exceed a period of (5) five days. If the opening is filled, it will be filled 
under the appropriate Agreement. 
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Demand No. 272 
The Union demands that uniforms and driving gloves be furnished to the Truck Driver. Outside 
Tractor Trailer, by the company, 
Settlement: 
Will furnish three (3) pairs of driving gloves per year. 
Demand No. 273 
The Union demands ttiat all materials outside of RolJs-RoyceAdtson property, he picked up and 
delivered by Truck Driver, Outside Tractor Trailer classification. 
Settlement; 
This demand is resolved without prejudice to either party the basis that it is a primary 
responsibility of employees assigned to the "Truck Driver, Outside-Tfac tor Trailer" c lass ideation 
to pick up and deliver material at the Indianapolis airport. These employees ate also regularly 
assigned to make pick ups and deliveries between local plants or at outside points involving 
travel over highways and streets us long as Rolls-Royce Allison is responsible for the pick tip or 
delivery. 
Demand No. 274 
The Union demands that meal allowance for Truck Driver. Outside Tractor Trailer, be increased. 
to: 
Breakfast S 5.00 
Lunch . J7.00 
Dinner II 0.00 
Midnight Snack $6,00 
Settlement: 
T*IK demand resolved on the basis that when conditions are such that warrant the allocation of 
meal allowance monies to an employee classified Truck lJriver Ouisiui;. Ti jcitv Trailer; ths 
specified amounts for the appropriate meals will be as follows: 
Breakfast J 5,00 
Lunch 16.00 
Dinner J 10.00 
Midnight Snack 14.00 
MS 
O* Ht Dfwaad SrttknHws 
Demand No. 275 
The Union demands the Truck Driver. Outside Traclor/Trailer employees be given a fall Rolls-
Royce Allison jacket and a Rolls-Royee Allison winter coat 
Settlement: 
This demand is resolved on the basis that each Truck Driver, Outside Tractor and. Trailer be 
provided one summcrjacket and one winter coal with Ihe Rolls-Royce Allison logo from the 
Rolls-Royce Allison Company Store. 
Demand No. 276 
The Union demands that Management famish citizens hand (CB) radios for Tractor Trailer 
Drivers. 
Seltlement: 
Management will furnish CB radios in the three remaining trucks used by Truck Driver. Outside 
Traclor/Trailer, 
Demand No. 277 
The Union demands that Management furnish AM/FM radios for (rucks assigned to Tractor 
Trailer Outside classification. 
Settlement: 
Management wilt furnish AM/FM radios in the pickup, flatbed and box van used by Truck 
Driver, Outside Tractnt/Trailef-
Demand No. 278 
Maintenance and Machine Repair employees on jobs away from their respective shops must be 
allowed to leave their work area 15 minutes prior to the end of their shift, to return tools to the 
crib, make our time tickets and clean up. 
Seltlement; 
Employees whose assignments involve work away from their respective department will be 
scheduled in such a manner as to allow necessary time for the purposes of returning toots and 
equipment tothedepanmentalareaat the close of the shift. 
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Demand No. 279 
The Union demands thai EJ.T. be provided loots that will be charged by (he department being 
serviced. 
Settlement: 
This demand is resolved on the basis that if an E.r.T. employee needs a specialized tool (i.e. other 
than basic hand tools) to perform their job and i l ls available in a crib, thai employee will be 
allowed to requisition that tool from the crib, 
Demand No. 280 
The Union demands that all employees in department #0528 report to one superintendent. 
Settlement: 
Employee grievances initiated by Department #0528 employees who report to supervisors in 
Department #0535 will be handled by the respective supervisors involved. Thereafter, when 
issues require the input of the superintendents of both Department #0528 and #0535, they will 
either both be present at the IB step of the grievance procedure or the superintendent handling 
the IB step of the grievance procedure will have previously secured the necessary input fromihe 
other superintendent. 
Demand No. 281 
The Union demands all lighting be reinstalled in the Plant, where ti has been removed or 
neglected. 
Settlement: 
Situations brought to the attention of Management where lights are not operating will receive 
prompt remedial action. 
Dsnvanrl N« . 1X1 
The Union demands that all Rotor-Clones be put on a preventive maintenance on a weekly basis 
and if they malfunction in between maintenance cheefcs. they be shut down Until fixed, 
Settlement: 
Under current operating conditions, wet Roto-Clones are on a preventive maintenance schedule 
of once every two (2) months. Additionally, certain specified units are inspecled more 
frequently, based on historical performance. Supervision will be instructed that should 
conditions warrant, u malfunctioning Roto-Clone will be shut down until repaired. 
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Demand No. 283 
The Union demands I hat Management stop hiring Journeymen skilled trades from the street. 
Settlement'. 
Management intends to fil l Skilled Trades vacancies from a variety of sources., including 
Employces-in'Training, Apprentices and Journeymen/women. The extent to which any specific 
source is utilized will depend upon the need Tor various skills in the Skilled Trades workforce. 
the amount and timing of pvoject and development work, and the availability of fully qualified 
Journeymen to train trainees for cither the Apprentice or EfT program. Management intends to 
fully utilize the Rolls-Royce Allison/UAW Apprentice Program and the Em pi oyee-In -Training 
Program as the primary source of future Skilled Trades Journeypcrsons at this division. 
Demand No. 284 
The Union demands that all " J " dates be typed on kardcx records. 
Settlement: 
Skilled trades status dares will be recorded on the Kardcx Record in a manner whereby changes 
can be traced. 
Demand No. 285 
The Union demands that all job openings be posted in advance. 
Settlement: 
Management wil l study its future skilled trades needs and post on the bulletin boards a list of 
jobs for which a shortage of Journeypersons is anticipated. The notice in question will be posted 
in accordance with the provisions of Paragraph (152) of the National Agreement at least one ( I ) 
month prior to the date upon which it is anticipated that interviews will be conducted to f i l l the 
vacancies in question. Employees working in the plants wil l be permitted to file applications for 
placement as Einployees-bi-Training in the Skilled Trades classifications listing their 
qualifications for such jobs. In order to be considered the employee must have submitted his or 
her application ill least two (21 weeks prior to the dale upon which the interview is to be 
conducted. 
Demand No. 18ft 
The Union demands that when a service representative is brought into Rolls-Royce Allison 
Plants to service machines or tooling or equipment of any type, the proper Skilled Ttadesperson 
10* 
wilt be assigned to work with the service representative for training to be able to service the 
equipment in the future. ~ 
Settlement: 
Management recogniies the desirability of assigning the appropriate Bargaining Unit trade with 
service representatives of suppliers for training purposes. Such assignments are made to the 
extent practical under the attendant circumstances and conditions at the time. 
Demand No. 287 
The Union demands that all Test Control rooms be air conditioned. 
Settlement: 
Air conditioning wil l be provided in the test cell control rooms located between the lol lowinj 
test cells at Plant #5. 
109-111 116-118 . 117-119 121-123 
14J-143 144-146 145-147 ' 14S-I50 
(49-151 
This will be accomplished within 120 days after receipt of'notice of written ratification of the 
1976 local negotiations. 
Demand No. 28B 
The Onion demands repair cooling lowers at north end of plant 8, so that the chemical laden 
water doesn't ruin the p in t of employees' vehicles. 
Settlement'. 
A new cooling tower wil l be installed at plants and shall be operational in 199?. 
Demand No. 289 
I he Union demandi ouuide service representatives should be met in front lobby b* tradesman 
that is assigned to particular joh and escorted by tradesman to the job site. Service 
Representatives should not be allowed to bring any tools in the manufacturing plant. 
Settlement:
 r -~ 
This demand is resolved on the ba\is that Management wi l l implement a new procedure where 
specific Plant Engineering. Engineering and Quality Engineering personnel will he designated in 
Plant 5 and Plant 8 to evaluate the vendor services being requested and to coordinate appropriate 
im 
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trades as required through the trades supervisors. When a date is established for arrival of the 
service technician, the Floof Service Engineer. Engineering Coordinator or Quality 
Representative will alert the appropriate Manufacturing Services/Plant Engineering or Quality 
Supervisor who will coordinate the specific activities of the service representative and who will 
assign appropriate support ifl accordance with Local Demand Settlement No. 286, 
Demand No. 290 
The Union demands Rolls-Royce Allison provide ait and electric service in all work stations on 
the assembly floor dropped form the overhead. 
Settlement: 
Management will install overhead air and electrical drops on (he Plant #8 north assembly floor in 
areas where needed and practical. 
Demand No. 2?! 
TV* Union demands that the Laser Can. which weighs 800 + pounds in Department #0531. have 
a truck available for the Laser Cart so it can be specifically used to pull the cart when it is 
necessary for it to be moved. 
Settlement: 
This demand is resolved on the basis that Management will provide Department 0531 employees 
with an electric stonier capable of transporting their large Laser Carts, 
Demand No. 291 
The- Union demands that an application and selection procedure be negotiated Cot a proper 
manpower level of Asbestos Abatement "Workers, The Union further demands that an overtime 
policy be negotiated that does not penalize a Tradesperson for volunteering lor this work. 
Finally. Management must make a commitment to do all abatements in line wilh current 
regulations. 
Settlement: 
Employees in departments 0521. 0528. 0821 and 0828 will be surveyed for volunteers to be 
trained and certified as asbestos abatement workers. The number ol employees certified will be 
mutually determined to meet the needs of the business. Employees will be selected by seniority, 
Demand No- 293 
The Union demands the AC department operator be issued a gas or electric scooter tor better 
faster service to the test ceil problems that arise. 
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Settlement: 
OIK transporter wilt be procured for AC employees. 
Demand No. Z94 
The Union demands that Management provide a set of prints for a!) State-Alien chucks now used 
at Rolls-Royce Allison. Plants #5 and #8, so alt work aitb can be constructed. 
Settlement: 
Management shall provide the pans list and service manuals on models of Slace-Ailcn chuefcs in 
use at Rolls-Royce Allison as requested. 
Demand No. 395 
The Union demands that a laptop computer wilh adequate storage and speed, be placed in each 
zone crib. This will allow the tradesperson to load and download as welt as iroabie-shool the 
CNC and PLS machines. 
Settlement: 
Management will purchase three laptop computers and place in the appropriate zones. 
Demand No, 296 
The Union demands that Management either rewire to bring ciu-off mains to areas they serve 
or/and yellow paint and girder beam annotation 10 feet up the way pointing down IO breaker 
boxes. Post (at a minimum* employee maps to show what is what and where it is located. 
Setllement: 
Management agrees to have engineering and proper trades review and implement. necc^Hry 
improvements at SCO, 
Demand No. Z97 
The Union demands that Management give each Experimental Engine Test Mechanic his 
company supplied tool box and tools, free and clear. 
Settlement: 
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Current active employees transitioned from a production classification to the apprentice 
. classification of Experimental Aircraft Engine Test Mechanic in departments 0673 and 0874 
shall be considered for the following: 
Based on a tool inventory iist dated 3-27-84. affected employees shall have the toots on this list 
transitioned to iherrt that they have in their possession. Til is includes the tool box. It is 
understood that this demand settlement will not be the basis of replacing any tools the employees 
do not have. This is simply a transfer of tooling on hand from the inventory list. 
TM considerations will be investigated hyManagemen! and employees will be informed of any 
impact prior.to them accepting the tools. 
Demand No. 298 
The Union demands for Maintenance Department 0828. one gas powered flatbed truck and three 
service carts gas powered. With the construction work and service" wort; in alt the out buildings 
plus the looking for materials, the travel time is very costly to the company. 
Settlement: 
One additional powered cart "will be purchased similar to ihe one purchased in the summer of 
1996. 
Demand Mo. 299 
The Union demands that the Millwrights shop on the DFC dock cither he expanded or moved. 
Settlement: 
Management will make the obsolete tooling crib located next tu the Millwright shop avatiahte tor 
ihe Millwrights, 
Demand N*. JOO 
The Union demands that Maflagemeni install a hoist capable of lifting the Roiary Tabic in a *aft> 
manner, 
Settlement: 
.M-,wuq}e(TOat will determine the appropriate troist w install w tfcpwtmew (SW.TWl Room, 
Demand No. 301 
The Union demands that Management tafce appropriate steps to modernize (tie plating facilities. 
This modernization must include replacement of equipment and update of facilities which will 
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address the sowing, new technology, health and safety, and environmental problems. This must 
be done in 3 manner that wilt insure thai all plating processes wil l be kept in house. 
Settlement: 
This demand is resolved on the following basis. With regard to Rolls-Royce Allison's plating 
modernization effort, the detail design process is ongoing. Until environmental problems are 
resolved between the new owners and General Motors Corporation, all CM Capital Funding of 
this project has been placed on hold. Should management proceed with the plating 
modernization project at a later date, any sourcing issues that arise will be subjecno normal 
agreement provisions in effect at that time. During these negotiations. Management agreed to 
insource platinum-aluminide plating processes within the existing plating operation. This 
insoutcingU independent of the plating modernization project. 
Demand No. 302 
The Union demands that the NC Controlled machines be programmed by Bargaining Unit 
employee!). 
Settlement: 
Effective six (6) months after ratification of the Local Agreement the entering of data relative io 
making non-predetermined complex layouts on finished and m-pro«ss parts and castings as well 
as required machine movements, gaging parameters and inspection routines into computerized 
coordinate measurement machines located in Factory of the Future Cells for subsequent 
inspection by cell operators will be performed by Inspector, Parts employees. 
Demand No. 303 
The Union demands that all bicycle service and repair work be done only by Auto. Truck & 
Trailer Repair Mechanic. 
Settlement: 
This rjemasd ;:; fcss!vcu tin the oasis that bicycle repair wil l be performed hy the classification 
Auto. Truck & Trailer Repair. It is understood by the parties that simple repairs of the kind as 
replacing chains which have flipped off bid nor broken, straightening handle bars, will be mode 
by persons using the bicycles. 
Demand No. 304 
The Union demand* that the Lines of Demarcation be negotiated for Crib Attendants and 
Millwrights moving bins and shelving in the crib. 
Settlement: 
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The moving of bins and shelving from one crib ot location to another crib or location belongs to 
the Mit)wright classification. The moving or rearranging of bins or shelving within the crib 
belongs to [he crib attendant classification. The Millwright classification will be used within the 
crib when the bins cannot be moved safely by hand. 
Demand No. 305 
The Union demands that a Journeyperson Hardener. Tool & Die be placed ai Plum #5 on a full 
time basis, 
Settlement: 
This demand is resolved on the basis that a Journeyperson Hardener will be placed in the Plant 5 
Tool Room. 
Demand No. 306 
The Union dejnands all lights be turned on and off by the Electrical cUwficwian. 
Selttcmen': 
In the shutting down and start tip of operations for weekends and holidays, the turning off and on 
of lights in those areas under dispute will remain the primary job of employees in those 
clarifications previously charged with (hat responsibility. 
Demand No. 30T 
The Lfnion demands that alt fencing be installed and maintained by the Millwright classification, 
Settlement: 
The maintenance and installation of fencing will be performed by the Millwright classification. 
It is understood by the parties that this understanding does not circumvent the applicable 
provisions of the National Agreement. 
Demand No. JDS 
The Union demands that at) moving oF all furniture and all office equipment be performed by the 
classification of Millwrighi. 
Settlement: 
This demand resolved on lbs basis (hot office furniture will be moved by the Millwright 
classification. 
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Demand No. 309 
The Union demands that hanging of alt hoists, adjustment and hanging of nut runner balances be 
assigned to the Millwrights classification. 
Settlement: 
The hanging of hoists as it is performed in other areas of the plant is the proper assignment of the 
Millwright trade. The changing and adjustment of gang type nut twiners and balancers attached 
thereto is the assignment of the proper Maintenance trade. The changing and adjustment of 
balancers which require no special tools, equipment or skills remains is a production task. 
Demand No. 310 
The Union demands that a!! tower water pumps and tower water sump pumps be given back to 
the Pipefitters For repair and «movat. 
Statement: 
The process water return pumps located in Plating and Heat Treat rooms wifl be maintained hy 
(he Pipefitter classification, 
Demand No. 311 
The Union demands that the Pipefitter trade do all the plumbing work in the Fuei farms water 
waste plants and th$ steam traps as agreed in past settlements. 
Settlement: 
AH steam traps outside the confines of the Powerhouse except steam traps whjch drain 
condensate from air conditioning unit steam coils will be maintained by the Pipefitter 
classification. 
Demand No. 312 
The Union demand* thai an "pdaied job description be negotiated for the classification Auto. 
Truck and Trailer Repair. 
Settlement: 
The parties agree that the repair of etectrte and gas pouwed wfeeded vehicles shaJI be performed 
by employees assigned to the Auto, Track and Trailer Repair Mechanic classification. The repair 
of the battery charger within the electric vehicle shall continue to be performed by employees 
assigned to the Electrician classification. 
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Demand No. 313 
The Union demands all Fixtures and Gages be checked by the proper t ied classification, 
before being sent to the floor. 
Settlement: 
Under current operating conditions, proper skilled classifications will continue to have an input 
into whether first piece part acceptance constitutes satisfactory verification of alt fixtures, It is 
also recognized that undercurrent operating conditions the present practice of 10Q& verification 
of gages will continue. 
Demand No. 314 
The Union demands that gages and fixtures being sent from Plant #5 to the Plant #8 tool room 
for rework, be checked by department #0531 employees classified inspector. Toot Die & Future. 
Settle mem; 
This demand is resolved without prejudice on the basis that under existing conditions, the 
employees classified as "Inspector, Too!. Die. Fixture & Cage" in department #08 J! will be 
pieced in department #&53i and a department #0531 satellite crib manned by the classification 
"Inspector. Tooi, Die, Fixture & Gage" will be established in Plant #8 to inspect Tools. Gages 
and Fixtures being rewotked. rebuilt or maintained in the Plant #8 Toot Room, Should 
conditions change, this issue will be subject to further discussion between the parties. This 
settlement is not intended to change the practices with respect to which jobs are to be inspected. 
Demand No. 315 
The Union demands that the replacement of bulbs in comparator* andiheculibratiiwtof 
comparators in the Rolls-Royce Allison wilt be assigned to the Instrument Repair Mechanical 
classification. 
Settlement: 
This demand is resolved on the basis that the replacement of "screw-in" type comparator bufbs 
will be considered the normal assignment of employees classified Instrument Repair-Mechanical. 
Mechanical calibration and adjustment of instruments wilt continue to be the assignment of tbe 
Instrument Repair Mechanical class)fica)ion. The replacement of comparator bulbs involving 
high voltage and power packs, as wei! as the adjustment and replacement of electrical 
components wiii be assigned to the Instrument Repair-Electricai classification, 
Demand No. 316 
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The Union demands that all "T" tooting, now being inspected by Department #OSt9, Parts 
Inspectors; be inspected by the classification of Tool. Die, Fixture & Gage Inspector. 
Settlement: 
TTiis demand is resolved on the basis that any "T" tooling now being inspected by 0819 Parts 
Inspectors will be inspected in the future by the classification of Inspector Tool, Die, Fixture & 
Gaje. Any parts issued on "T" prints will continue to be inspected by Inspector, Parts. 
Demand No, 317 
The Union demands the reason or reasons for denial of a merit increase for a skilled trades 
employee will be explained by supervision when an explanation is requested by the employee. 
Settlement: 
The matter of approval or denial of a merit increase is properly the subject or discussion between 
an employee and bis supervisor,' if an employee is granted an inc7ea.se am) advised of the 
effective dale it will be effective as slated. If the requested increase is denied, the employee shall 
be advised by his supervisor of the reason for the denial. 
Demand No. 318 
The Union demands that Rolls-Royce Allison Electricians be assigned to work on the computer 
systems in the cell areas and any other computer systems used along with machine control 
systems. (E.D.S.) 
Settlement; 
This demand is resolved on the basis that all maintenance machine control systems and 
peripheral equipment (including control hardware that also runs other programs! used to control 
machines which manufacture and inspect Rolls-Royce Allison products will be done by 
bargaining unit ^mptnwe*. Any situations that exist that cannot be specifically defined, will be 
resolved by a team of bargaining unit and management representatives, 
Demand No. 319 
The Union demands that a seam welder be purchased for Department OSS I. 
Settlement: 
This demund is resolved on the basis that prior to the Plant ft Modet Shop sending seam welding 
work to an outside source, the feasibility of performing the work on seam welders located at 
Plant 5 will be evaluated by the Competitive Edge Group. The Parties understand that (he 
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competitiveness of performing such work as well as the impact on Plant 5 production schedules 
will be considered in such instances, 
Demand No. 320 
The Union demands that the classification Electrician install and repair the Rolls-Royce Allison 
telephone system. 
Settlement: 
During the discussion of this demand. Management stated that there were currently plans within 
Rolls-Royce Allison extensively revise the telephone systems. The parties agree that when these 
systems are implemented, the subject of who installs and maintains the system wilt be subject to 
further discussion between (he panics Tor resolution of the issues involved. 
Demand No. 321 
The Union demands that salaried employees at Plant #8 slop making up thermocouples. 
Settlement: 
Standard design, lest cell thermocouple jumper leads will be fabricated by bargaining unit 
employees. Modification of "T" number jumper leads during installation and use will remain 
non-bargaining work. 
Demand No. 322 
The Union demands thai Department Supervisors and Jobselters stop circumventing Tool & Die 
Maker work by getting the tool prints and taking (hem to (he Toolroom to get the work done. 
This work to be done only by the Tool & Die Maker classification. 
Settlement: 
The general Job Requirements of the Tool & Die Maker classification are; Makes complex non-
repetitive setups on a variety of machine toots to machine first run production pans. Locales and 
corrects tool trouble and routing errors. Positions, aligns, and adjusts a variety of locating 
fixtures, dies. jigs, etc., in accordance with prescribed specifications. Operates a wide variety of 
machine tools, analysis tool trouble, improvises seiup changes and recommends routing changes 
until parts are pioduced which meet quality requirements. Adjusts, repairs, and reworks tooling. 
sharpens cutting tools, etc. as required. Uses a variety of general hand tools and precision 
measuring instruments. Works from blue prints, tool layouts, routings, verbal and written 
instructions. These job requirements describe the duties of the classification in general terms 
only. The requirements do not necessarily include all of the duties of the classification, nor do 
the employees in the classification necessarily perform all of the duties described. Tool 
Engineers will be advised lhal the foregoing is properly Bargaining Unit work. 
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Demand No. 313 
The Union demands that the 0827 Materials Lab machine shop contract labor people and salary 
be replaced at once with Bargaining Unit people. 
Settlement; 
The parties agree that when complete sets of test hardware are to be produced in the Research 
Lob Machine Shop or the Material's Lab Machine Shop mutually selected bargaining unit 
employees assigned to the 'Tool and Die Maker" classifications will be borrowed into these 
shops to work with the Salaried Technicians in the design and fabrication of such hardware. ItU 
understood that these employees may be responsible for all operations required to complete test 
hardware whether such operations arc completed within the shops in question or in the Model 
Shop. Pans for production or development engines and fixtures to produce these parts will not 
be fabricated in these shops, 
Demand No. 324 
The Union demands that a Tool & Die Maker be placed in the Mel, Lab. 
Settlement: 
This demand focuses on union requests to transition certain work historically performed by 
salaried employees to bargaining unit employees. This demand is resolved on the basis that 
management and the Union will jointly implement the terms of Local Demand Settlement No, 
323. In so doing, within 30 days of notification of ratification of the 1997 AlHson/UAW Local 
agreement, a team of management and the union will establish the guidelines for determining 
what constitutes complete sets of test hardware, and a procedure by which the union is notified 
that a need exists to borrow a tool and die maker. Additionally, the parties will agree as to .where 
the toot and die maker is drawn from when work requiring ihetr skills is needed by the Research 
or Materials Lab. 
ir. after having gone through this process, the parties feel that the spirit of Local Demand 
Settlement No, 323 is not being adhered to. a jointly selected Tool and Die Maker will be 
assigned to evaluate thr wnrt sssnrijrjH with comp!e:e:sls sf test hards-arc fufuiiuuiijiuui 35 
day period. 
Demand No. 32S 
The Union demands all Zyglo in department #0874 at Plant #8 be performed by Bargaining Unit 
employees. 
Settlement: 
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This demand is resolved on the basis that the preparation of parts for Mag and Zyglo evaluation 
in Ihe Engineering Tea Assembly area will be assigned to employees classified as "Inspector. 
Magnetic and Fluorescent." It is agreed that these employees wid be trained to perfomi selected 
engineering Mag and Zygto evaluations. 
Demand No. 326 
Tlie Union demands "D" facility at Plant #8 be operated by Bargaining Unit employees instead of 
Salary Tech nicians. 
Settlement: 
This demand is resolved on the basis that removal, installation, and repair of the workhorse 
engines in Facility "D" will be assigned to the Experimental Aircraft Engine Test Mechanics. 
Demand No, 317 
The Union demands that all measurement work and alignment of test stands or fixtures now 
being done by .salary Test Stand Technicians be stopped and this work be assigned lo the proper 
Bargaining Unit classification. 
Settlement: 
This demand i.s resolved on the basis that the alignment of test equipment, gearboxes and 
dynamometers will be assigned to proper Bargaining Unit employees, 
Demand No. 328 
The Union demands that ihe requirement of A &. ? license for Assembler, Pinal Aircraft and Test 
Mechanic, he rescinded, 
Settlement: 
This demand is resolved on the basis that the license requirement will be reduced to Powerplant 
Mechanic only, rather than the full "A & P" as before. This requirement will be included in the 
Appreniice Training Program for the newly created "Experimental Aircraft Engine Test 
Mechanic" classification. 
Demaad No, 329 
The Union demands that all work in all Test Cells that is normally related to skilled irades oris 
of a,skilled trades nature, be performed by the proper skilled trades classification. 
Settlement: 
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This demand is resolved without prejudice to either parties' position on the basis that certain job 
responsibilities historically performed by represented employees have been altered by the 
installation of solid state programmable logic controller equipment. The following will also be 
considered as falling within the scope of the Bargaining Unit. 
1. The installation ..electrical maintenance and repair of programmable logic controllers that 
receive the electrical signal from the ACES control unit, i.e. functionally the same us the 
Could Model 884 and 484. 
2. The loading of controller programs designed by Management on an existing test stand 
programmable logic controller. 
3. The use of a portable programming panel for the purpose of troubleshooting and altering 
of existing test stand control logic in a programmable logic controller consistent with 
Management supplied program designs. 
It is further agreed that this Settlement does not alter the engineering design responsibility where 
the programming controller is needed for this function. In this regard, alteration that can be 
practically designed by the engineer by use of the existing ladder diagram will be input through 
the portable programming panel by the appropriate represented employee. It is further 
understood thai in the performance of the above, direction and data may be furnished to such 
represented employees as in (he past. It is also understood that alteration of existing logic should 
not be initiated by the Bargaining Unit employee without the direction and/or approval of 
Management. 
Demand No. 330 
The Union demands that the job and duties presently being performed by Plant #8 salary 
electronic technicians, be reassigned to the hourly Instrument Repair Electrical; as these jobs 
should be Bargaining Unit work and not salary work.' 
Settlement: 
This demand is resolved on the basis that Test Management agrees to transfer (he two (2) 
Instrument Repair Electrical employees currently assigned to Department 0828 into the Test 
Department. Further, Management agrees to provide more suitable facilities in the Test 
Department area to house the two (2) Ijtstntment Repair Electrical employees. Management also 
agrees to add C/H 8400 and C/H 192 vibration equipment, single function test stand temperature 
indicators and single function facility overtemperature monitors at Plant 8. The parties agree to 
jointly pursue wavs of utilizing (he Insrmrnrnr R.rpru* Electrical enipicysei; during periods <>( 
overtime. 
Demand No. 331 
The Union demands that the Machine & Equipment in gear Department 0854 at Plant #8. be 
rebuilt or new equipment be bought. 
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Settlement: 
Granted. 
Demand No, 332 
The Union demands (hoi the proper sewer equipment be bought for Plants #5 and #S, 
Settlement: 
This demand is resolved on the basis that additional sewer equipment will be purchased at Plants 
#5 and #8 on anas needed basin to perform work traditiona/ly associated with sewer cleaning. 
Demand No, 333 
The Union demands thai employees be given (24) hours notice prior to any transfer, shift, 
classifications, department, or plant. Also tool boxes be transported from one plant to another 
when requested by the employees. 
Settlement; 
Whenever an employee is permanently transferred. Management will whenever practical, give 24 
hours notice prior to transferring employees. In cases where the employee is transferred from 
one plant to another and his persona] tool box is too heavy for him to personally move, he muy 
request to have it transported Jf he so requests, he will sign a waiver of indemnification 
releasing Management from any liability arising from the employees choice to have his personal 
property transported between plants. Failing to sign the waiver, the employee will transport his 
own tool box. 
Demand No, 334 
The Union demands that Rolls-Royce Allison have a tool crib installed and manned full time by 
a Tool Crib Attendant for department 1)874 assembly. 
Settlement: 
The operation of the stacker on the assembly floor in department 0874 is bargaining unit work. 
Demand No. 335 
The Union demands ihat Rolls-Koyce Allison be required to assign alJ Engine Test and builds to 
department 0874 and 0873 unless the engine or component has been certified by FA A or has 
received military final acceptance. 
Settlement: 
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The panics discussed the proper assignment of engine assembly and engine test woric at length 
during I he negotiations. Each engine program has unique requirements necessitating flexibility 
with the use of engineering, assembly and test and facility resources. To assure (he most efficient 
utilization of these resources, Management, Labor Relations and the appropriate Shop 
Committee members will review such requirements and determine the best course of action for 
each engine program. Such reviews will include issues of where engines will be assembled and 
tested and the appropriate classification of employees to be assigned to the work. Additionally, 
impact on overtime shall be considered and the plans will address these issues. 
Demand No 336 
The Union demands thai the boxed pans shipped from SCO have the word Rolls-Royce Allison 
or Rolls-Royce Allison Logo made by (JAW members and ISO 9001. 
Settlement: 
Management agrees 10 provide the appropriate Rolls-Royce Allison/UAW logo decals to mark 
the outside of boxes for non-inter company shipments of pans. 
Demand No. 337 
The Union demands that EIT SCO employees, be put in the system so they can get in the SCO 
plant. 
Settlement: 
Management agrees to provide security codes and access to the SCO facility to all Experimental 
Single Crystal Developer employees upon assignment at SCO. 
Demand No. 338 
The Union demands that the Manufacturing port of SCO be air conditioned. 
Settlement; 
Management win determine (he requirements to air condition the manufacturing area of SCO and 
install airconuiitutiiiig. In ^diilior.. isnljne the heat, as much as practical, from the burnout 
furnace. 
Demand No. 339 
The Union demands belter ventilation for cut-off machines dtp room, better way to hold molds 
too much weigh to hold and snin at the same time al SCO. 
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Settlement: 
Cut-off machine and mold room ventilation solutions will be implemented. An administrative 
solution is in place for (tie weight of the mold, with a long term solution being developed as the 
result of Ergonomics" case #1350.' 
Demand No. 340 
The Union demands it be able to change acid on etch line without carrying acid up or down 
stair-.. 
Settlement: 
An acid piping system will be installed on (he acid etch line and shall be operational in 1997, 
Demand No. 341 
The Union demands Management isolate bumout furnace and keep shop comfortable (o work in 
ai SCO. 
Settlement; 
Management will determine the requirements to air condition the manufacturing area of SCO and 
install air conditioning. In addition, isolate ltie heat, as much as practical, from the burnout 
furnace, 
Demand No. 342 
The Union demands an in plant monitor be installed in break room. If not, put all information on 
monitor in hard copy form, so UAW employees know what is going on. (PSP information, etc.) 
Settlement: 
Management will post the weekly PSP information at SCO, In addition. Management will post 
hard copies of the items placed on the monitors at Plums 5 and 8 at SCO as they become 
available. 
Demand No. 343 
SCO: The Union demands seed bars to be sized and cut to 1/2 inch length tn house. 
Settlement: 
The demands arc withdrawn on the basis that as SCO is transitioned to a represented workforce, 
during (he 90 day transition period the issue of cutting seed bars in-house will be evaluated from 
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a com peii rive standpoint and a determination will be made as to whether the cutting of such bars 
will continue to be purchased or brought in house. 
Demand No. 344 
The Union demands seniority boairds at SCO, 
Settlement; 
Management will make seniority lis! available to employees at the same location overtime 
records are. available. 
Demand No. 345 
The Union demands that the Rainfall Sander machines #252509. #2525)0. #2525 N, and 
#252512 located at SCO need to have the proper ventilation placed on them to fi\ the dust 
problem. Also, the fan in the roam where these machines are located needs to be removed at 
once. 
Settlement: 
Solutions wi!! be implemented to correct the ventilation on the Rainfall Sander machines 
#252509. #252510, #252511, and #252512 at SCO. 
Demand No. 346 
The Union demands that a shower be installed in PH-4 air conditioning Plant #8. 
Settlement: 
This demand is resolved on the basis (hat a restroom exists within 60 feet of Penthouse J that 
includes ;i shower. This shower area will be cleaned by Maintenance at least two times per week 
and is available to Air Conditioning employees for their use. 
Demand No. 347 
The Union demands that the ctesific&iioii of Stationary Engineer perform no maintenance work 
outside the four walls of the Powerhouse. 
Settlement: 
Under present operating conditions, this demand is resolved on the basis that Powerhouse 
Stationary Engineer will not maintain anything outside the Powerhouse except elecirical sub 
stations, tooling towers and Powerhouse etjuipmenl in utility monitovs such as are now located in 
(he East Bldg. at Plant #5. 
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Demand No. 348 
The Union demands thai the Plant #5 powemouse. the Switch Gear, Fireman and Basement 
Operations be assigned equally between employees. 
Settlement: 
This demand resolved on (he baits that the recent changes in employee assignments in [he Plant 
#5 Powerhouse have helped to alleviate this condition. The assignment of employees is 
necessarily subject to alt circumstances and conditions in effect at the time. Employees will not 
be purposefully assigned to undesirable job assignments on a cantinuing basis solely for punitive 
purposes. Questions concerning employees assignments for training puiposes are properly 
directed to the appropriate Powerhouse supervision for resolution. 
Demand No. 349 
The Union demands that all chemicals in the plants be stored in a designated area, *o marfced. 
Settlement: 
This demand is resojved on the basis (hat a storage room is provided at the Plant #5 Powerhouse 
for the storage of caustic chemicals. Appropriate warning signs wilt be posted at that facility. 
Additionally, a deluge shower is provider). The problem described by the parties at the Plant frfi 
Powerhouse has been resolved. 
Demand No. 350 
The Union demands that Powerhouse Personnel be furnished insulated clothing, and boots and 
anyone else required to work outside. 
Settlement: 
This demand is resolved on the basis that powerhouse and maintenance employees whose normal 
work assignment may include ouisiue work are expected to provide their own appropriate work 
clothes. However, three sets of insulated coveralls will be- placed in each powerhouse, in crib #7, 
and Plant #8 maintenance office to be used by powerhouse employees and maintenance 
employees when unanticipated changes in either the weather or the employee's jab assignment 
requires that he or she work outside during inclement weather, 
Demand No. 35) 
The Union demands that Management furnish coveralls to Powerhouse employees. 
Settlement: 
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Management will furnish necessary protective equipment and clothing, including coveralls, its 
required by the individual job assignment in the Powerhouse, Arrangements will be made to 
provide for the collection and distribution of coveralls at Plant #5 for Department #0521 
Powerhouse employees which will eliminate the condition discussed by the panics. 
Demand No> 3S2 
The Union demands that seven (7) day continuous operator employees whose schedules ate 
normally posted, especially their days off: not be changed for any peason, (except Local Shift 
preference Agreement applications). 
Settlement: 
This demand resolved on the basis thai any problems which may uriscasa result of (his 
settlement will be referred to Labor Relations for corrective action. 
Demand No. 353 
The Union demands that Management cease from arbitrarily scheduling the Powerhouse Hourly 
Personnel tfays off during the week. 
Settlement: 
It is not Management's intern to arbitrarily schedule powerhouse employees' days off during the 
week. The parties agree ihat unanticipated schedule changes will be made only in the interest of 
maintaining the efficiency of operations. A sincere effort will be made to schedule powerhouse 
employees' days off on the weekend unless unforeseen circumstances such as attendance, . 
unscteduled power outages, etc,, mate mis inefficient, 
Demand No. 354 
The Onion demands that Management abide by Loc&t Demand Settlement No. W7. regardless of' 
man power or job size inside the four walls of the Power House. 
Settlement: 
Local Demand Settlement No. 347 adequately addresses this issue. It is understood that the 
Powerhouse does not relinquish the right to maintain a piece of equipment, even though 
Maintenance trades are utilized for repair or modification of such equipment. 
Demand No. 3$S 
The Union demands (hat the General Maintenance wort in the Powerhouse be assigned to the 
proper classification. 
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Settlement: 
The work of housekeeping in the Powerhouses is primarily the responsibility of the General 
Maintenance classification. Under current operating conditions, additional Oenerai Maintenance 
employees will be assigned to the Plant #5 Powerhouse to perform such work. Additionally, it is 
recognized by die parlies that good housekeeping requires the attention and cooperation of ail 
employees to facilitate favorable working conditions. 
Demand No, 356 
The Union demands a sound proof air conditioned relief room be provided for the Powerhouses 
with tables, chairs, telephones, vending machines and work benches. 
Settlement; 
Under current operating conditions, the glass between (he Supervisor's office and the area 
designated for Plant #5 Powerhouse employees lo eat their lunch wilt be frosted. A sandwich 
vending machine and microwave oven will be included at the Plant #5 Powerhouse. 
Demand No. 357 
The Union demands that a Union Bulletin Board be placed in the Powerhouse in Plant #8. 
Settlement: 
This demand is resolved on ibe basis that a Union Bulletin Board will be placed in the 
Powerhouse at Plant #8 and also in theTF-4! Assembly Area, 
Demand No, 358 
The Union demands that alt employees in the powerhouse report loc-nc Supervisor per shift. 
Settlement: 
This demand is resolved on the basis that powerhouse employees will report to only one 
supervisor at a lime. 
Demand No. 359 
The Union demands that in air conditioned sound proof work center, be installed in the Power 
House, 
Settlement: 
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An air conditioned sound proof center has been provided in the Plant 05 Powerhouse. 
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Demand No. 360 
The Union demands that three classified Stationary Engineer Powerhouse employees be assigned 
on each shift,in each PowerhouseatalUimes. 
Senicmtnl: 
Powerhouse schedules are determined based on the circumstances anticipated at the lime. 
Assignments will be made consistent with recognized safety practices, 
Demand No, 361 
All steam traps which are changed or maintained, be performed by the Ptpefitting classification, 
Settlement: 
Steam traps within the confines o" the plant (outside of powerhouse) will be maintained by the 
propiermitirrtenanceSkillcdTraitescIassification. " ' • • , ' 
Demand No. 362 
The Union demands (hat more irian one employee per shift be given vocation lime oil in the 
Powerhouse at the same time. 
Settlement: 
Management is aware of the importance of allowing as many employees to utilize vacation time 
off as possible during desirable periods in accordance with a realistic evaluation of manpower 
availability during the period in question. Arbitrary quotas will not be established, and 
Management will give consideration to requests pursuant to the scheduling requirements of the 
group. Any situations brought to the attention of Labor Relations contrary to the above, will be 
corrected. 
Demand No. 363 
The Union demands thai #0521 and #0821 Air Condition cmnlnyt-p* r» nllfwed to est teaefe in 
the Cafeteria. 
Settlement: 
This demand is resolved without prejudice to either party on the basi&jhat employees assigned to 
the "Refrigeration "and Air Conditioning Maintenance" classification may eat lotted in the 
cafeteria, with the specific understanding (hat the emergency surveillance needs of that group* 
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will be maintained at all times. This settlement will not be cited or used as a basis of comparison 
for any other group of employees at this Company, 
Demand No. 364 
The Union demands that every Powerhouse employee working in and around hazardous 
environments, have their own personal hazardous protective equipment. 
Settlement: 
This demand is resolved on the basis that adequate quantities of hazardous protective equipment 
arc provided by the Powerhouse. This equipment is either personal, disposable or laundered. Ait 
supplied and powered respirators are thoroughly cleaned and disinfected and stored after each use 
in accordance with the "Respirator Maintenance Procedure". Procedures for equipment care will 
be posted in the cabinets. 
Demand No. 365 
The Union demands that'each )(0S2l-C employee receive 2 pairs of winter cover-all suits. 
Settlement; 
This demand is resolved on the basis that on a one time only basis, all employees holding the 
Refrigeration &. Air Conditioning Maintenance classification at Plants 5 and 8 will be issued one 
pair of insulated winter-weight coveralls. Insulated coverulls will be replaced when necessary 
when old pair is turned in, 
Demand No. .1*6 
The Union demands ttiai the training in the Powerhouse be improved and more schools be made 
available cause of equipment and technology changes. 
Settlement: 
An hourly training coordinator has been assigned to identify training needs for the Powerhouses 
at Plants 5 and 8, 
Demand No. 347 
The Union demands that all high voltage splicing be performed by Electricians, currently being 
done by Powerhouse. 
Settlement: 
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The demand is resolved on the basis (hat the SEPH classification will continue to be responsible 
for high voltage splicing and termination work in powerhouse controlled areas. High voltage 
splicing and termination responsibility properly belongs to the Electrician classification in alt 
other areas. 
. Demand No. 348 
The Union demands that all dust collection and disposal be performed by Water Waste 
Operator/Maintenance classification. 
Settlement: 
This demand is resolved on the basis that it is the responsibility of SEPH employees assigned to 
the Water/Waste Plant to handle and dispose of all dust after it has been confirmed to be 
hazardous waste. 
Demand No. 369 
The Union demands that any time any new type of equipment or alarms are installed in the 
Company, that the Power House has to service, that all employees be informed of said equipment 
at time of installation and trained on how to service this equipment 
Settlement; 
This demand is resolved on the basis that Powerhouse personnel wil l be informed of and trained 
on all new alarms and equipment that is their responsibility to monitor and service. 
Demand No. 370 
The Union demands an employee classified Water Waste Operator/Maintenance be assigned to 
Plant #8 on all three shifts. 
Settlement: 
The panics recognize that Water & Waste Treatment operations performed at Plant tt8 are 
minimal. Undercurrent operating conditions the analysis of Plant #8 process water supply and 
discharge water and plating room pump outs wil l be performed by Plant #5 Water Waste 
Operator/Maintenance. 
Demand No. 371 
The Union demands that the requirement for a Slate Certification for a Water and Waste 
Treatment Operaior be rescinded. 
Settlement: 
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The requirement for Stale Certification of Water Waste Operator/Maintenance is amended to 
state that employees must have successfully completed IVY Tech course number 7963 titled 
"Plant Operation Three Industrial" or a comparable course prior to assignment in subject 
classification. The applicant who satisfies the above requirements will be placed in an opening 
in accordance with the applicable agreements. Thereafter, employee must pass State 
Certification at the next scheduled State Certification test after completing one year of work in 
the classification. 
Demand No. 372 
The Union demands that seven day continuous operation employees be given shift preference the 
same as other classifications and their schedules not be changed after an AVO is submitted. 
Settlement: 
This demand is resolved on basis that seven day continuous operation employees nil/be given 
shift preference in accordance with the Local Shift Preference Agreement and Ihe schedule wilt 
not be changed because of a shift preference move. 
Demand No. 373 
The Union demands that the swing shift on seven (7) day operations, he discontinued at once. 
Settlement; 
Employees classified Water Waste Treatment Operator/Maintenance will not be assigned to 
swing shifts, unless occasioned by unanticipated absenteeism. 
Demand No, 374 
The Union demands that Sunday be given off to all 7 day continuous operation employees before 
their scheduled vacation lime off, 
Settlement: 
Seven day continuous operator employees who apply for and obtain approval for full week 
vacation, will have the option of taking the weekend immediately preceding and immediately 
following their vacation period off. 
Demand No. J7S 
The Union demands that the Powerhouse be allowed to send their own gloves to a laundry and 
they be returned directly to the Powerhouse. 
232 
I 
Settlement: 
Powerhouse employees wt!! he provided barrels labeled "Powerhouse™ ,vo that their gloves can be 
separated at the laundty and tewmed to the Powerhouse, 
Demand l"to. 376 
The Union demands the pipes be painted to code, wails, floors, ceilings and uli levels painted in 
the powerhouse, 
Settlement: 
Powerhouse will be painted and will he completed as priorities permit. 
Demand Ni>. 377 
The Union demands that ill'scooters be inspected ai least once a year, 
Settlement: 
Management will establish an inspection requirements for scooters and jschwlule inspection once 
a year. 
Demand No. 37B 
The Union demands the Powerhouse root' be recoated 10 stop leaks, 
Settlement: 
Management intends to repair leaks as identified. 
Demand No. 379 
The changing of coolant must be performed in ;> mere tiirttiy fasnton in order to eliminate the 
<mwtUf'.>cisry xak'tirg condition and health ha^irds that presently esist. 
Settlement: ' 
This demand was resolved on the basis that in (tie event a complaint arises in the matter of 
coolant, iis usage, etc. will be investigated promptly and if a problem enists, appropriate action 
will be taken. 
Demand No. A80 
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The Union demands that no chemical be used by Rolls-Royce Allison unless the manufacturer is' 
willing to provide 100% ingredient information. 
Swlemenl: 
This demand is resolved ott the basis that the present list of chemicals for which (he manufacturer 
has not provided 100% of the ingredients will be reviewed by the Joint Local Health and Safety 
Committee, If other manufacturers can be used who will disclose 100% ingredients then their 
product will be used instead. In the future, before any chemicals can be brought into Rolls-
Royce Allison without the 100% ingredients disclosed, the Joint Local Health and Safety 
Committee must agree to allow this to happen. 
Demand No. 381 
The Union demands that a copy of subject matlei and attendance listing of monthly safety 
meetings be sent to the Joint Health and Safety Committee each month. 
Settlement: 
This demand is resolved on the basis that a letter will be sent to all supervision reminding them 
of the requirement fot monthly safety talks. Compliance will be Kicked monthly and the results 
of such tracking will be shared with the Joint Health and Safety arid Safely Committee and sent 
totheSBU or the appropriate managers for corrective action as needed to assure compliance. 
Demand No. 3*2 
The Union demands thai training in safety and lock procedures be increased and safety lilms and 
meetings be more consistent. 
Settlement: 
This demand is resolved on die basis thai Monthly Safety talks are mandatory for all hourly 
employees and their supervisors. The number of employees assigned to the department, the 
.safety meeting attendance list and the subject matter presented will be forwarded each month to 
the Safety Department. The Safety Department maintains a library of safety videotapes for use 
by supervisors. A letter will be sent to all supervisors regarding this subject and areas where 
problems exist will be corrected when brought to the attention of the Plum management. In 
addition to training provided by the Safety Department. Safety will provide Skilled Trades 
Management {Maintenance. Powerhouse/Water & Waste. Air Conditioning) with a list of safety 
training topics which must be covered at least once per year with all affected employees, which 
shall include lockout {raining. 
Demand No. 383 
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The Union demands that due to the inherent dangers involved with electricity and steam thai the 
work be performed with a minimum of Wo (2) employees for safety reasons. 
Settlement: 
This demand is resolved on the basis that work, on electricity and steam should be assigned 
according to the number of people required to do the job. Safety concerns should be handled on 
an individual basis. If an employee has a safety concern, he/she should make the concern known 
to hjsrtier Supervisor and Committeeperson. If the Supervisor and Commineepersoo are unable 
to resolve ibe issue, the Safety Department should be contacted. 
Demand No. 384 
The Union demands Management provide written proper lock-out procedure* on all new cell urea 
machines, (i.e. electrical, hydraulics and pneumatics). 
Settlement: 
This demand is resolved on the basis that written lockout procedures will be provided for all FOF 
cells. 
Demand No. 385 
The Union demands they train all Pipefitters as to fire brigades, methods of operations. 
Settlement: 
This demand is resolved on the basis that fire brigade participation is voluntary. As such, anyone 
may volunteer to participate in the program pending approval by the Medical Department and the 
Fire Department, 
Demand No. 386 
(•SAFETY! The Lfmon ocmands fftar Management monitor vehicles ihal uw paveljne and emit 
lead or carbon emissions that do not meet OSHA limits, be replaced with new equipment. 
Settlement: 
]f any employee has a concern about overexposure to carbon monoxide (CO), his or her 
^jpejvisnr should call the Safety Department who will check the area for CO and let the 
employee and supervisor know the results. Equipment emiiiiog exec:; fumes vin he taken out 
of service until the problem is corrected. Any trucks njnted or purchased will be electric trucks. 
The on\y exception will be trucks for ManufaCluring Services, who may need more powerful 
equipment to move machinery. Any request for gasoline-powered trucks, rented or purchased. 
musjt be approved by the Joint Health & Safely Commjnee. 
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Demand No, 387 
When any safety pnMems arise in the Rolls-Royce Allison, any member of the Shop Committee 
shall have the right logo directly to the Safety Director to discuss the problem. If the condition 
is not corrected, a meeting shall be set up immediately between the Shop Committee and 
Management with the Personnel Director present to work out a satisfactory solution to the safety 
problem 
Settlement: 
Safety is the recognized concern of everyone; however, the responsibility tor safety is necessarily 
that of Management, Employee and the Union are encouraged to offer suggestions in regard to 
safety and prompt attention wil l be given to complaints regaiding safely matters. 
Demand No. 388 • 
The Union demands that lite chip tubs used by Department 0508 be repaired when needed and 
not stockpiled. 
Settlement: 
This demand is resolved on the basis thai Department 0508 chip tubs will be repaired as needed, 
Demand, No. 389 
The Union demands thai no skilled employees be forced to move their large construction carts by 
hand. 
Settlement: 
During the discussion of (he safety issues associated wilh moving large constmclion carts from 
one job site to another or to and from maintenance areas, the parties agreed lltat employees will 
not be remiiied to move these cans by hand under these circumstances. 
Demand No, .WO 
The Union demands that safe equipment must be made available lor use by Machine 
RepaWEnuipment Builder and Millwrights, lo work on machines of great height. 
Sciitenjent: 
This demand resolved on the basis of the understanding thai Management will continue in 
provide sate working equipment. 
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Demand No. 391 
The Union demands thai all Safety equipment wilt be issued without toot checks. 
Settlement: 
This demand resolved on the basis that Safety equipment wiii be issued without use of a loot 
ebfei. 
Demand No, 392 
The Union demands a regular and continuing inspection program on all moving equipment. 
including power trucks, transporters, hoists hangers and cranes on a regular and periodic basis. 
Settlement: 
Management will continue to schedule and perform periodic safety inspection.! of owing plant 
equipment including power trucks, transporters, hoists, cranes and hangers. It is recognized that 
the cooperation of the employees utilizing this equipment is necessary to insure proper and safe 
usage. Therefore, employees assigned to operate this equipment will be re-instructed 10 perform 
survcttfance checks prior <o placing equipment into datJy service. As Jong as prentm operating 
conditions prevail, power trucks, cranes, hoists andhangets will be subject to a quarterly 
inspection. If condilions are altered which affect such inspection requirements, (he Union will be 
advised, 
Demand No. J » 
The Union demands thai all floor grating and machine oil pans be inspected and repaired on a 90 
day basts in ail departments. 
Settlement: 
This demand is resolved on Ihe basis that it is recognized that housekeeping is the responsibility 
ofaif employee*; however, a sincere effort will be made to identify sources of oil problems by 
departmental supervision. When such problems arc identified supervisors will submit an S.O.S. 
If Maintenance determines that repairs are necessary, such repairs wilt be instituted in a timely 
manner. 
Demand N*, 394 
The Union demands that all oil coolant areas be provided barrets of (loot dry. 
Settlement; 
Floor dry is currently available upon request from general stores. 
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Demand fin. 39$ 
The Union demands that a hazardous material and asbestos dean up and handling (earn be 
formed on a voluntary basis and that the members hare extensive training. 
Settlement: 
This demand is resolved on the oasis that: 1.) Asbestos clean up and handling wort will 
continue to be performed by the clos&iftcatKMW involved, Tht Safety Department provides 
annual training lor a!) employees who perfonn asbestos clean up and handling. 2.) The existing 
Hazwoper Planning Team consisting of Bargaining Unit and Management representatives wit! 
set up rules and guidelines for training and selection of volunteers for a Hazardous Materials 
Response Team. Contractual issues that may arise wilt be addressed through (he Shop 
Committee and Labor Relations. 
Demand No. 596 
(SAFETY) The Union demands that when ancnvtronrnemal test is renin the Powemousc.ttw 
results be posted, 
Settlement: 
Tins demand i\ ttsotved without prejudice to cither parties' position on the basis that results <>) 
Asbestos identification samples and speciui drinking water tests in the powerhouse will be posted 
in a timely manner for a period of one week and then retained in a file accessible to powerhouse 
employees and Union representatives through the Powerhouse supervision, 
Demand No. 3*7 
The Union demands that all moving equipment including power trucks :tnd scorers, be parked 
for 5 minutes prior to and 5 minutes after shift change, toprevenl blocking of pedeslrrun aisle, 
Settlement; 
It is ihe responsibility and obligation of Management to insure that all employees (hourly & 
salary) who operate moving equipment to do so satiety. Bargaining Unit and salaried employees 
have been instructed to avoid crowds, to keep away from congested areas during lunch periods 
and shifi changes, to pult to the side and stop as required by the existing conditions and to 
proceed only when it is safe to do so. Employees assigned to operate such equipment nil! be 
provided instructions to comply with this settlement. 
D*mand Mo. 393 
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The Union demands that all moving equipment, including power trucks and scooicrs, be parked 
ten minutes prior and ten minutes after shift change and lunch periods. 
Settlement; 
This demand wis resolved on the basts of the following; When aisles ore congested wiih 
pedestrians, the vehicle operator shall apply (he common sense safe practices necessary to avoid 
injuring anyone. When large numbers of employees are entering or leaving the plant, during 
lunch oral the change of shift, the vehicle operator shall stop his vehicle until it is sale to 
proceed. Pedestrians have the right of way at all times. 
Demand No. 3W 
The Union demands thai a)) furnaces and work retorts be at ground level, *a (he operator does not 
have to climb ladders while carrying parts. 
Settlement: 
This demand is resolved on the busi& that Management will replace existine ladders with suitable 
stair steps adjacent to furnaces and wotk retorts in the Plant #8 Heat Treat Facility. 
Demand No. 4M 
The Union demands that all sand blasting done in the large sand blast mttm at PJant 8 he done by 
the Carpenter classification. This room requires operator to wear aft air fresh air supply hood and 
a watcher to be outside (he room, 
Sett lenient: 
This demand is resolved on the basis that Management will post a safety proccdute including 
operating instructions for employees assigned to operate the large sand blast at Plant S, 
Additionally. Management will sectire the sand blasi room ID rcsrrici its use. 
Demand No. 401 
The Union d;mr>nds ihai ihe sheetmetal tradesmen of Department 08R1 he taught ihe sale 
handling, repair and fabrication of carbon fiber. 
Settlement: 
This demand is resolved on the basis that Management will provide safe handling instruciions IO 
any employee required to work with carbon fiber. 
Demand No. 402 
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The Union demands that eye glasses be issued per prescriptions to ALL employees, with choice 
of frame, as requested by the employee; at no cost to the employee. 
Settlement: 
This demand Is resolved on the basis thai when employees actively at work are issued 
prescription safety glasses, they must be as prescribed by the employee's doctor. Prescription 
safely glasses wilt be replaced or repaired at no cost lo (he employee in those instances where 
damage is attributable lo the job assignment, unless it can be specifically proven otherwise. The 
employee will have a choice of available frames at no cost to Idem. 
Demand No. 403 
The Union demands that no employee be required to wear safety glasses in the aisles, break 
areas, foreman's office or any other place where machining work is not being performed. 
Settlement: 
This demand resolved on the following basis: Employees must wear safety glasses in all plant 
areas with the exception of cafeterias, break malls, first aid stations and enclosed office ureas, 
Demand No. 404 
The Union demands that safety glasses cleaning equipment be available in all depanmems. 
Settlement: 
This demand is resolved on the basis that safety glasses lens cleaner will be available upon 
request. 
Demand No. 405 
The Union demands that all glasses, cither standard issue or prescription which become pitted or 
damaged on company property during working hours, be replaced free of charge ar employees 
request without argumentation. 
Settlement: 
Prescription safety glasses will be replaced or repaiied without charge to the employees in those 
instances where damage is attributable to the job assignment, unless it can be specifically proven 
otherwise. Prescription Glasses lost or damaged not in connection with an employee's work at 
this Company will be repaired or replaced at the employee's expense. Siandaid issue safety 
glasses have never been a problem and will be issued on the same basis as in the past. 
Demand No, 406 
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The Union demands when employees are issued prescription Safely Classes. ihey must be 
prescribed by employees doctor. If these glosses are later found not to be a* prescribed by the 
doctor, they will be replaced by Management, ?t no cost to the employee, 
Settlement: 
This demand is resolved on the basis that when employees ure issued prescription Safely Glasses. 
they must be prescribed by employees doctor, tf these glasses are later found not to be as 
prescribed by the doctor, they will be replaced at no cost to Ihe employee. 
Demand No, 407 
The Union demands Rolls-Royce Allison furnish tinted eye glasses (per prescription) at no cost 
to the employee, 
Settlement: 
This demand is withdrawn on the basis that tinted safety glasses, up to a No. 2 soft light tint, ate 
provided, if prescribed by the employees eye Doctor, under the provision.! oft he Company's 
Safety glass program. 
Demand No. 408 
The Union demands that RX safety glasses and all frames be provided at no expense to 
employees. 
Settlement; 
This demand is resolved on the basis that one (I) additional male and female frame selection wilt 
he added to those currently provided to employees at no cost by Management. The [fame to be 
added will be the most popular extra cos! frame style chosen by employees over !hc past twelve 
months. 
Demand No. 409 
The Union demands thai when ar, emntoyee requests safely RX glasses provided by the Company 
that they be received no later than two weeks from the time tire RX;!: turn™! in and the employee 
he notified when the glasses arc in. 
Settlement: 
In resolution of this demand, a new local vendor has been secured lo provide better delivery 
service of prescription safety glasses. Additionally, employees will be issued a card at the time 
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of order informing them of the expected delivery daw of ihcir glasses, a telephone number to call 
for informal ion. und the hoars of service. 
Demand No. 410 
The Union demands Rolls-Royce Allison pay for all glasses and plastic lens, including tint and 
plastic lens. 
Settlement: 
This demand is resolved without prejudice to either par lies' position on the basis that 
Management will provide employees with prescription safety glasses including the following 
items: 
• Company approved frames. 
* Plastic lenses with sctatch resistant coalings. 
» Company approved tints. 
Demand No. 411 
The Union demands that all Sheffield Grinders be vented to keep Oii Mist and Fumes from 
coming inside the Plant 
Settlement: 
Under current operating conditions, (he precipiwafls on Sheffield Grirvders are inspected on a 
quarterly basis. Additionally, eenatn specified units are inspected monthly based on historical 
performance. Management agrees to the inspection of percipitrons on Sheffield Grinders in 
Department 0588 on a monthly basis until history proves (bis is not necessary, Supervision will 
he advised (hat should conditions warrant, a malfunctioning prctipitron on a Sheffield Grinder 
would bo shut down upon the completion of the cynic until repairs aiv watlc. 
Demand No. 412 
The Union demands that Management provide a mote effective preventative maintenance 
program on the jack ladders, electric lifts and vertical lifts, 
Settlement: 
Thw demand is resolved an the basis that Management will set up and monitor a more effective 
preventative maintenance procedure for manual and electric personnel lifts und portable cranes. 
It is recognized that the cooperation ot employees utilizing this equipment is necessary to insure 
proper and safe usage. Therefore, employees assigned to operate this equipment will be 
reinsttuctcd to perform surveillance prior to placing equipment into daily service, tt is further 
understood that these personnel lifts and portable cranes will be checked in a designated area 
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under this preventative maintenance procedure on a 90 days basis for the first year and every six 
months thereafter, 
Demand No. 413 
The Union demands that Management provide respirators of a type that will protect an employee 
who has "facial hair" 
Settlement; 
Four air respirators will be made available for employees with facia) huir. 
Demand No. 414 
The Union demands thai a minimum of (2) pair of Safely shots per year be provided free of 
charge to al) employee*. 
Settlement: 
In (he discussion of this matter, the Union raised the point of protective shoes in the Attendant. 
Salvage classification, investigation and discussion of the matter has resulted in agreement to 
provide protective shoes to the employees so classified. 
Demand N°-415 
The Union demands that the company maintain sanitary, safe and heaithfu! working conditions in 
the Plant, To equip all hazardous machinery with effective safety devices, to maintain 
precautions against exposure to occupational diseases and poisoning ami to furnish without cost 
to (he employees whatever protective equipment and special clothing may be needed by them tot 
safe and heaithfu! performance of their jobs. 
Settlement: 
Tins demand is resolved on the haiis that Management will continue to provide the necessary 
pmterti'.'s equipment based on the individual requirements ol the job* 
Demand No. 416 
The Union demands that proper safety meetings be held on a tiiwty basis for Powerhouse 
employees and (hat a carry over book be left in each powerhouse for use of employees, 
Settlement; 
Management wilt provide safety talks in the Powerhouse in a timely fashion. Under current 
>peraiing conditions a carry over book will be provided for Powerhouse employees. 
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Demand No. 417 
The Union demands ihat safety meetings be held at teas) once a month, and be held in 
Conference Rooms, with a District ot Alternate Committeeperson present. 
Settlement: 
Safety is a joint concern of the parties as attested to by the National Agreement. Management 
agrees that safety related topics are she proper subject for safety meetings, and such meetings are 
(tot for the purpose of harassing employees. Requests for representation wilt be handled in 
accordance with Paragraph (29) and Document No. I . Paragraph IV,b, of the National Agreement, 
Demand No. 418 
The Union demands thai alt moving equipment including power (rucks and scwtcis', be parted 5 
minute; prior to and 5 minutes after shifi changes and lunch periods. 
Seilleroem: 
Employees operating in-nian: vehicles wil l be instructed to avoid congested areas during lunch 
periods and shift changes. Employees operating any ifl-plant power vehicle in a congested area 
during ORE of these periods is to null over and stop until it is safe to continue. This applies to any 
power vehicle in the plant except emergency vehicles. 
Demand No. 419 
The Union oVmands thai the hands on Health and Safety training be enlarged. 
Settlement: 
Management wif! make additional space available to enlarge (he training area. The area wi!) 
expanded to the West to an area approximately JO* it 40'. The oilers will be moved iothc north 
area of the current Health and Safety training area. 
Demand No. 420 
The Union demands that all new hires receive their Health and Safety training prior to them 
performing (heir job on the floor. 
Settlement: 
New employees shall be given new employee Health and Safety orientation training during their 
firs! 30 days of employment. 
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Demand N<K 421 
The Union demands thai all piping be labeled at once. 
Settiemenv 
Managemem is continuing to assign employees to label pipes in accordance to OSHA 
requirements. These assignments will be continued to comply with the OSHA requirements and 
shall be completed within 12 months. 
Demand No. 422 
The Union demands all vacuum furnace operators at SCO be given continuous training, for 
safety, in the following areas; 
1. Lock-out training 
2, Confined space (raining 
Settlement: 
Loclt-out training and confined space' training wiil be provided to Experimental Single Cry si at 
Developer employees at SCO. 
Demand No, 423 
The Union demands ait Apprentices receive their Health and Safety training during the first 
month on the job. 
Settlement: 
Newly made apprentices shall be given Health and Safety orientation training during thfcir first 
month on the job consisting of fall protection, confined space and loekouttagout. 
The Union demands more information on materials and methods on health hazards short and 
long term effects at SCO be offered, 
Settlement: 
Management will provide safety information upon request. 
Demand No. 425 
24S 
The Union demands that the Health and Safety area be enlarged inasmuch as we need bigger 
class rooms.. 
Settlement; 
Under the provisions of the MSE Transition Document language of this agreement, the parties 
have agreed to study (he training requirements of the future. As such, facilities for Health and 
Safely shall be considered as well. 
Demand No. 426 
The Union demands Management investigate pulling a hoist (overhead) to put items on Ihc 
overhead monitor Plant #11 dock area. Install if the overhead will support such a ham 
Settlement: 
This demand is resolved on the basts that Management will relocate the storage area currently 
housed on the mezzanine above the Plant 1) dock area. 
Demand No. 427 
The Union demands thai there be a hoist installed to service the Overhead Area in the north end 
of the new (high) part of plant 11 (just north of the stackers). 
Settlement; 
If the overhead area just north of the .stackers is continued to be used for storage, an appropriate 
hoist will be installed. 
Demand No. 428 
The Union demands that trash bins or chips carts that are pulled through the plant be limited tc> 
one only at a time. 
Settlement; 
The parties recognize that the number of skids, gondolas or cans pulled by rn-plam power 
vehicles is necessarily controlled by circumstances existing at the lime. Under current operating 
conditions, during regularly scheduled shift hours when the plant is in full operation, it is 
Management's policy that in-plant vehicles not pul) more than four skids or gondolas, or five 
carls, tit two chip barrel dollies with an eight drum capacity at any one lime. 
Demand No. 429 
The Union demands all chiplrucks and gondolas have rubber wheels installed to cut down noise. 
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Settlement; 
This demand is resolved on the basis lhai management agrees thai the empty chip carts are loo 
noisy and continued efforts will be made to reduce the noise to acceptable levels. The parties 
will jointly monitor (he efforts to find and implement an acceptable solution to this problem. 
Demand No. 430 
The Union demands thatthe Company Store open the last Friday of each month at 5:00 AM for 
the midnight shift. 
Settlement: 
This demand is resolved on the basis that the Company Store at Plant #5 will adjust its operating 
hours on the last Thursday of each month to open at 6:30 A.M. to provide service for the 
midnight shift employees at the conclusion of their shifts. These adjusted operating hours will 
remain in effect for a trial period of sin (6) months following the ratification of the Local 
Agreement, At the conclusion of this trial period it will be jointly determined if the adjusted 
hours have been a successful attempt to provide service for the midnight shift employees and a 
benefit to the program supported by the Company Store operation. 
Demand No. 431 
The Union demands a beiter size selection and prices on shirts and coats in company stores, such 
us triple X and tails. 
Settlement: 
Management will work with the UAW to provide UAW 933 cosigned garments in the Company 
Store, 
Dermuiii Nil. 432 
The Union demands that Rolls-Royce Allison implement a Suggestion Plan. 
Settlement: 
After the ratification of this agreement, the panics will jointly select representatives from 
Management and the Union to develop and implement a Suggestion Plan at Rolls-Royce Allison, 
The committee shall be formed within 30 days of ratification, The program shall be 
implemented within si * (6) months of the formation of the committee-
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Demand No. 433 
The Union demands Rolls-Royce Allison have several eyeglasses cleaning stations at key 
locations (penthouses). 
Settlement: 
Eyeglass cleaner will be available at supervisors' desks on the midnight shift. 
Demand No. 434 
The Union demands Rolls-Royce Allison build complete Health Spa on site for employees and 
family to use before and after working hours. 
Settlement: 
Management and (he Union will investigate and determine feasibility of providing a health spa 
for employees. 
Demand No. 435 
The Union demands lhal the Public Address System be repaired and / or upgraded. 
Settlement: 
Management will investigate and determine proper repairs and/or upgrades that are needed to 
improve the public address system, 
Demand No. 436 
The Union demands thai Management install coolant lines with pressure nozzles on every 
machine to be used by operators and trades person to pressure rinse iwut flush awuy din and 
grime. Coolant is far superior to water or solvents in cleaning equipment and it does not promote 
rust or corrosion. 
Settlement: 
During MSE activities. Management will investigate incorporating garden type hoses from 
coolant systems to be used to rinse off fixtures and tooling on equipment needing this. 
Demand No. 437 
The Union demands that all equipment in the Joint Video Lab be kept up to industry standards. 
Settlement: 
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Management and the Union will investigate upgrading video lab equipment. 
Demand No. 438 
The Union demands that Department 059 J beaircondilioncd. 
Settlement: 
This demand is resolved an the basis that Plant Engineering wilt investigate, propose, and 
implement a solution to the heat released from the opening of furnaces and (he air conditioning 
units tn the AEP area. This work will be accomplished by the next air conditioning season. 
DwwmdNo.439 
The Union demands that no employee be instructed to run parts out of the routing limits unless a 
specific order is made, in writing, by his or her supervisor, 
Settlement; 
This demand is resolved on (he basis that employees are expected to follow all reasonable orders 
and directions isswd by their supervisor, frt those limited instances, should art employee be 
given a specific order (O machine piece parts out of routing limits, and he requests that order in 
writing the following procedure will be utilized: 
1. The employee will specifically request, in writing, identifying the part number. 
operations and date. 
2. The supervision will provide the specific order in writing verifying part numher. 
operation and date on Ihe same AVO filled out by the employee. 
3. The supervisor and employee will both retain a copy, 
The open door policy, through each employee's respective line organization, is encouraged in 
instances related to quality. 
Demand No. 4441 
The Union demands (hat all wooden ladders be removed and be replaced by metal. 
Settlement: 
Under current conditions, all swtionaiy ladders to penthouse sub-stations are metal, 
Demand No. 441 
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The Union demands that the EI.T. (En»ploye*-In-Training) Program be upgraded. 
Settlement; 
This demand is resolved on the basis thai Management and the Union have agreed to a pilot 
program in which selected hourly workers. Union Representatives and Management 
Representatives would serve on committees 10 develop specific recommendations for E.t.T/s. 
The results of the committees' work will then be evaluated by Management and the Shop 
Committee for possible adoption. It is understood thai this settlement is without prejudice 10 the 
position of the International Union, (JAW. 
Demand No. 442 
The Union demands that the computer in the Air Condition Department at P|ant #5 be assigned 
to the Bargaining Unit employees in Department #0521. 
Settlement: 
It is agreed that utilizing the computer to trouble shoot the air conditioning system or mm various 
controls on or off to operate the system is properly bareaining unit work. The parties agree that 
all employees assigned to "Refrigeration and Air Conditioning Maintenance"' classification will 
be trained in the use of the computer to perform their job function andihey willbeeapectad to 
utilize this tool, when required, to perform their work function. 
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